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About This Report

Silver Grant International Holdings Group Limited (the “Company”,
“Silver Grant”, or “we”), together with its subsidiaries, collectively
the “Group”) is pleased to publish its 2025 Environmental,
Social and Governance Report (this “Report”), so as to disclose
the Group’s performance and results on its environmental,
social and governance (“ESG”) aspects from 1 January 2025
to 31 December 2025 (the “Reporting Period” or “2025”) to all
stakeholders in response to their concerns.

Scope of This Report

Unless otherwise specified, the information including policies,
statements and key performance indicators (“KPIs”) herein cover
the Group’s investment business, property leasing business and
new energy business in Mainland China and Hong Kong, which is
consistent with the scope of disclosure of financial reporting. The
Group continuously deepens the integration of material topics on
ESG and its routine business, and determines whether to extend
the coverage and depth of the disclosure on an annual basis. This
Report reveals and analyses the Group’s ESG performance based
on the ESG report of the previous year, and discloses the relevant
targets and performance.

Reporting Basis

This Report has fully complied with the requirements on
“Mandatory Disclosures” and “Comply or Explain” in the
Environmental, Social and Governance Reporting Code (the
“ESG Code”) as set out in Appendix C2 to the Rules (the
“Listing Rules”) Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) during
the Reporting Period and has applied the four reporting principles
(i.e. materiality, quantitative, balance and consistency) in the
preparation of the report.
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Materiality

Through engaging in communication and interaction with
stakeholders, the Group is able to update issues and assess
their significance, thereby prioritising key ESG topics. The Group
reviews these topics annually, taking into account changes in
external factors and the strategic development of the Company,
and establish a reporting framework and develop chapter content
based on the importance of each issue, ensuring that the report
fully addresses the core concerns of all stakeholders. The results
of relevant stakeholder communication and materiality matrix have
been disclosed in the section headed “Material Issues”, as well as
in the paragraphs headed “Identification of Issues” and “Order of
Materiality” therein.

Quantitative

The standards, methods, and assumptions used for quantitative
information are disclosed where feasible, and comparative
data are provided where appropriate. Such disclosures have
been made in the sections where the KPI descriptions or data
applicable for reporting purpose. All data used in this Report are
from the Company’s internal documents and statistical reports.

Balance

This Report provides reasonable disclosure of the scope of
the Group’s business activities and avoids unfair selection or
omission, so as not to have an inappropriate impact on the
decisions or judgments of readers of this Report.

Consistency

In order to facilitate comparisons between different periods, the
Group used a consistent approach to report data and information.
When changes occur, the Group will disclose changes in the
approach used or other relevant factors that affect meaningful
comparisons. No such change occurred in 2025.
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Statement of This Report

The contents set out in this Report are sourced from the internal
documentation, data and estimates of the Company and relevant
subsidiaries, and have been reviewed and approved by the board
of directors (the “Board”) of the Company. In order to help readers
to understand more easily the contents disclosed in this Report,
a complete content index is appended to the last section of this
Report for reference. This Report is prepared and published
in both Chinese and English and has been uploaded onto the
respective websites of the Stock Exchange (www.hkexnews.hk)
and the Company (http://www.silvergrant.com.cn). If there is
any conflict or discrepancy between the Chinese and English
versions, the Chinese version shall prevail. The Group welcomes
any comments from stakeholders regarding the contents of
this Report, which will benefit the Group in establishing a more
robust ESG strategy in the future. If you have any questions or
suggestions on the contents of this Report, please email to the
Group at the following email address: info@silvergrant.com.cn.
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Part I: Overview of the Company

The Company is committed to creating value for stakeholders,
keenly tracking socio-economic trends and policy guidelines
to adjust its development strategy. By continuously enhancing
its professional expertise, it strives to capture and seize new
business opportunities.

During the Reporting Period, the Group aligned its efforts with the
national strategic goal of “developing new quality productivity”,
continued to advance the transformation through investments
in the new energy industry, and consolidated its strategy with
the support of traditional energy industry through promotion of
new technological upgrades. Additionally, the Group diversified
its operational development of the property leasing business. By
practising its sustainable development philosophy, the Group
also promotes high-quality green development in its investee
companies.

New Energy Business

Driven by China’s national strategy for “carbon peak and carbon
neutrality”, the Group has strengthened its management of
investments in the new energy industry to ensure that its investee
companies maintain their leading position in photovoltaic cells
and components technology while focusing its internal resources
on the construction of self-owned distributed photovoltaic power
stations. It has also explored opportunities for the application
of modern technology in areas such as photovoltaic buildings,
smart electric vehicle charging stations, and new energy storage
systems.
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The Group will continue to clarify the strategic direction of its new
energy business, adhering to steady growth, market expansion,
and enhanced empowerment, while deeply advancing the
integrated layout of “photovoltaics, storage and charging”. It aims
to achieve collaborative efforts in various stages such as project
development, investment decisions, financing planning and
operation management, accelerating the large-scale development
of photovoltaics, energy storage, and charging stations. The
Group will strive to explore opportunities for integrated innovation
to build a synergistic growth model, while strictly controlling
quality and ensuring reasonable returns to provide stable cash
flow contributions to the Group.

Meanwhile, the Group will strive to explore diversified and
innovative financing channels, tightly focus on the post-investment
operation and on-schedule implementation of key projects, and
comprehensively guarantee the realisation of revenue targets
through refined management.

In the future, the Group will continue to focus on the construction
of its own power stations to further consolidate the core business
of distributed photovoltaics, consolidating and elevating its leading
position in the distributed sector.

Meanwhile, based on the high-quality customer base accumulated
through its distributed business, the Group will deeply integrate
advanced technologies such as the Internet of Things (IoT), big
data, and cloud computing, actively extend into fields related to
its principal business, and explore innovative application scenarios
for distributed photovoltaics. On this basis and capitalising
on its various competitive advantages, the Group will steadily
advance the moderately diversified layout of businesses such
as smart electric vehicle (EV) charging, energy storage systems
and building-integrated photovoltaics (BIPV), to achieve the
continuous, healthy and high-quality development of the Group in
the new energy industry chain.

Silver Grant International Holdings Group Limited
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During the review period, the new energy business team of the
Group focused on strengthening the building and training of its
talent pool, accelerating the enhancement of professionalism and
efficiency in new energy project development, investment, and
operation. Under the correct guidance of the Group’s leadership
and the strong support of various departments, the new energy
companies in 2025 closely revolved around its annual goals
and tasks, united as one, rose to the challenge, satisfactorily
completed various tasks for the year, and achieved important
phased results.

The Group has deeply explored and basically mastered
the business model and investment logic of the integrated
“photovoltaics, storage, and charging” business, achieving
synergistic progress in key stages such as project development,
investment decisions, financing planning, and operation
management, with substantial progress. The Group has
successfully implemented various types of commercial
projects, realised stable cash flow returns, and forged a team
with outstanding professional capabilities and strong combat
effectiveness through practical operations. These achievements
have accumulated valuable project cases and practical experience
for the sustainable development of the new energy business,
marking the initial attainment of the Group’s first strategic goal in
the new energy sector.

The Group has successfully completed 8 commercial and
industrial photovoltaic projects, covering two mainstream models,
i.e. full grid connection and self-use with surplus electricity
exported to the grid. The cumulative installed capacity has
reached approximately 10.6MW, with an average annual power
generation exceeding 12,000,000kWh.

As of the end of 2025, the Group has entered into energy
management contracting (EMC) contracts for 2 projects pending
commencement of construction, with a combined installed scale
of 1.3MW. One of the projects is expected to have a maximum
installed scale of up to 6MW, which will be constructed in phases
according to the circumstances, laying a solid project reserve
foundation for the long-term development of the new energy
business.
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Traditional Energy Business

Zhong Hai You Qi (Tai Zhou) Petrochemical Company Limited
(“Zhong Hai You Qi”), a joint venture of the Group, mainly
produces lubricant base oil, diesel, naphtha, and methyl tert-
butyl butyl ether. During the Reporting Period, Zhong Hai You Qi
continued to promote the technological transformation in terms
of energy efficiency management and production efficiency
improvements through a framework of planning, implementation,
inspection, and enhancement. It also focused on reducing its
environmental footprint and accelerating its transition upgrades
towards fine chemicals. Specific measures implemented and
results achieved include the following:

° Energy conservation and carbon reduction: Through the
implementation of energy-saving and carbon-reduction
transformations, the cumulative refining energy efficiency
indicator in 2025 was 8.46 kgoe/(t. energy factor), an
increase of 0.71% compared to 2024. The cumulative
carbon dioxide emissions in 2025 were 1.5144 million
tonnes, a decrease of 0.03% compared to 2024.

o Resource management: The deep treatment project for
volatile organic compounds (“VOC(s)”) has been advanced
across four tank areas, effectively improving the collection
of unorganised emissions from storage tanks and reducing
VOCs emissions

o Supplier management: Contractor management has
been enhanced by implementing 48 management tasks
aimed at improving the management of health, safety, and
environment (“HSE”) for contractors

o System management: The Group has strictly complied with
national laws and regulations related to the environment
and administrative regulations of the local regions, and
formulated a five-year energy-saving and carbon-reduction
plan that aligns with its own development path. In 2025,
Zhong Hai You Qi successfully passed the ISO 9001 system
external audit and the CNAS laboratory reassessment,
completed the renewal of the jet fuel airworthiness licence,
and obtained qualification certifications such as Jiangsu
Province Green Factory, Energy Management System,
Asphalt Product Dual System, and Jiangsu Premium.

Silver Grant International Holdings Group Limited
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The Group will focus on high-end research and development
(R&D) and independent intellectual property rights, accelerate
the promotion of intelligent and green transformation of the
entire production process, fully cultivate new quality productive
forces and strive to build a new development engine integrating
technology-driven and digital-intelligent fusion.

At the same time, the Group will consolidate the advantages of
its traditional business, strive to explore export markets along
the “Belt and Road”, promote the upgrade of the lubricant
business to an integrated “product + service” model, precisely
classify high-end products, establish an independent technology
company, actively apply for recognition as a National High-tech
Enterprise, and connect with and introduce more high-technology
and high-value-added industry chain projects, to achieve a dual
breakthrough in sales volume and profit, creating greater value
and long-term returns for the Group.

Property Leasing

The Group holds a commercial property, East Gate Plaza, located
in Beijing, the PRC, which is engaged in the leasing business of
flats, shops and offices. During the Reporting Period, the property
management team of the Group continued to enhance its service
and management standards with a customer-focused philosophy,
striving to achieve the dual objectives of high customer
satisfaction and full occupancy, which supports the Group’s
diversified development strategy.

The Group is committed to optimising its structure, transforming
its mechanisms, closely tracking market dynamics, adhering to
bottom-line prices, and flexibly advancing de-stocking work. At
the same time, it focuses on high-value sectors such as emerging
industries and technology, continuously optimises customer
structure, and actively explores and innovatively plans new models
and mechanisms for property management, striving to achieve a
maximised breakthrough in revenue.
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Sustainable Development Concept

The Group has probed into and defined its sustainable
development principles, based on its own business characteristics
and the attributes of the industries in which the Group operates,
and implemented such principles in its business activities. For
investment business, the Group strives for a balance and unity
between business results and sustainable development through
project selection and consideration of the environmental, social
and governance aspects of candidate companies to be invested in
besides their financial performance. In terms of the management
and performance appraisal of projects under investment, the
Group participates in strategic assessment and risk monitoring
through the Board and assesses their sustainability performance.
In provision of property leasing services, the Group prioritises
customers’ needs and satisfaction and takes into account of
relevant standards and requirements of local communities for
safety, energy saving and hygiene. The Group is committed to
building and creating teams that are aligned with its philosophy
and capable of supporting the needs of its business as it pursues
a path of sustainable development.

Part ll: Practices for Sustainable Development

The Group has been integrating the concept of sustainable
development into its daily operations with a view to achieving
the relevant goals of environmental protection, social benefits
and corporate governance, and maintaining healthy corporate
development.

Structure and Focus of the ESG Control System

The Board is the highest governance body in the Group, and it
is responsible for the monitoring, review and decision making for
various ESG matters as well as assuming full responsibility for
the Group’s ESG governance, policies, strategies, reporting and
goal setting. The Board has delegated to the management team
of the Group (the “Management Team”) the authority to establish
the ESG strategy and to implement it on a day-to-day basis. The
Management Team advises the Board on the development of
strategy, policies and principles, and facilitates the performance
and achievement of targets through discussions with designated
personnel, including heads of divisions, at semi-annual meetings.

Silver Grant International Holdings Group Limited
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During the Reporting Period, the Board has assessed and
decided ESG-related risks and material issues and ensured that
the corresponding policies and measures are effective. The Board
has been aware of the urgency for the Group to set goals of
sustainable development. Despite being in a phase of strategic
adjustment in recent years, both internal and external evaluations,
discussions, and decisions regarding this issue are still in an early
stage. The Group is actively working to reveal the sustainable
development goals and the pathway to achieve them as promptly
as it can.

Corporate Governance

The Group strictly complies with the Listing Rules of the Stock
Exchange and various applicable laws and regulations in the
places where it operates, improves its corporate governance
mechanism and measures continuously, and continues to
conduct relevant training. The Group regularly engages external
professional advisers to conduct audits in accordance with the
requirements of the Corporate Governance Code set out in Part
2 of Appendix C1 to the Listing Rules so as to ensure compliance
in the operation of the Board. Meanwhile, the Group implements
its Shareholders Communication Policy to maintain effective
communication with its shareholders and stakeholders, ensuring
timely and precise disclosure of material events, such as financial
reports and appointments of directors.

The Audit Committee, the Remuneration Committee, and the
Nomination Committee operate under the Board’s authority. They
conduct monitoring and review within their delegated scope of
duties, and provide conclusions and professional advice to the
Board. The Board places high importance on independence and
diversity. Guided by the Listing Rules of the Stock Exchange, it
has established the Board Diversity Policy and the Independent
Views Policy to ensure diverse and balanced skills, experiences,
and perspectives among its members. This approach prevents
potential risks and enhances the quality of the decisions and the
governance level, fulfilling the expectations of stakeholders. As
at 31 December 2025, the Board consisted of nine directors,
wherein independent non-executive directors accounted
for approximately 33% and female directors accounted for
approximately 11%.
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The Board plays a principal role in supervising the ESG affairs
of the Group. In 2025, the Board, the management and the
employees responsible for ESG matters assessed from time to
time the impact of ESG-related risks on operations and formulated
corresponding policies to manage such risks. The Board ensures
that the management and the ESG team have suitable tools and
resources to effectively supervise various ESG matters.

To better understand the opinions and expectations of
stakeholders regarding ESG matters, the Group conducts an
overall materiality assessment survey every two to three years,
and actively engages, listens to, and responds to key stakeholders
through multiple platforms and communication channels. Through
comprehensive communication, the Group is able to grasp
the expectations and concerns of stakeholders, and integrate
relevant feedback into the decision-making process to more
effectively assess and manage the impacts of business decisions.
The Group’s steps for assessing ESG materiality include: (i)
identifying various ESG matters; (i) prioritising key categories
with stakeholder participation; and (iii) verifying and defining
material ESG matters based on the results of communication with
stakeholders. This process helps strengthen the understanding
of stakeholder concerns and enables the Board to make
more comprehensive plans for the Group’s future sustainable
development direction.

The Group regularly reviews the performance and implementation
progress of ESG-related goals and targets. If the progress falls
short of expectations or business conditions change, appropriate
modifications will be made, and communication will be maintained
with key stakeholders (such as employees, customers and
suppliers). The Group has set future strategic goals to formulate a
practical development path. The Board exercises prudent trade-
offs regarding the Group’s philosophy and goals, ensuring the
feasibility and attainability of each target.
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Risk Management

The Board attaches the importance to risk prevention and internal
control, and authorises the Audit Committee to perform the
relevant supervisory responsibilities. The Audit Committee reviews
the effectiveness of the risk management and internal control
systems from time to time and the Management Team identifies,
prevents, mitigates, and responds to the relevant risks and
internal control deficiencies by adopting appropriate models and
allocating appropriate resources.

The Group requires the chief financial officer and the company
secretary of the Company to lead the annual risk assessment
and internal control review. In 2025, the internal control review
was conducted at two levels, i.e. compliance with the Corporate
Governance Code at the Group level, as well as a specialised
assessment of three business processes covering procurement
and cost expenditure, outsourced service management and fixed
assets management in the new energy project development,
investment and operation business at the business level. During
the Reporting Period, the Group conducted its routine annual
risk identification and updating of response measures, identifying
a total of 7 risk issues of medium-high to high level. The Group
has developed and implemented relevant mitigation measures
to manage and mitigate the above significant risks, including but
not limited to the fact that the Group is striving for the collection
of various receivables and investment funds, and continues to
negotiate with the lenders or other financial institutions for the
repayment and/or refinancing of the borrowings, in order to
maintain the normal operation of the Group.

The Group will continuously improve and optimize its routine
operation and management procedures, and enhance risk
awareness training and risk management capabilities for all
employees in order to further mitigate the relevant operational
and compliance risks, laying a solid foundation for the business
development and safeguarding its stakeholders’ interests.
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Material Issues

Communication with Stakeholders

The Group believes that stakeholders’ opinions are the best
references for the improvement of its existing development and
operating performance, thus the Group has been collecting
stakeholders’ opinions through multiple channels, with the hope
that by extensively collecting the views and suggestions of
stakeholders, it will help the Group to review the effectiveness
of its policies and measures more comprehensively, thereby
lays a strong foundation for the Group’s ability in achieving long-
term sustainable development. During the Reporting Period, the
Group’s relevant stakeholders and their communication channels
with the Group were as follows:

EXRE
HHEEE

AEEHEFNENERARNERAHRA
LEXRBNREZR W EABZRRE
WEENERBR  HERNBEEMNEZ
EPAEEE 2EMMBRRBRLERNB R
e REAKBERENATHEERENEER
EER - mEMA - AEENBEERDE
REHEREEEEREEWT

Stakeholders Communication channels
=05 BERE
External Stakeholders
SRR
Government and ° Annual and interim reports and other public information
regulatory bodies . FEMPHRERHEMAFRER
T I 5B e Consultation and feedback

s EARHMREARE

Shareholders and investors o Annual general meeting and other general meetings
BEREKEE e REAFRGREMKRRAE
° Annual and interim reports and other public information
e FERSE PHRERAMBARER
° Websites of the Company and the Stock Exchange

o AT MR
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Stakeholders

BiE

Communication channels

BERE

Customers and leasees
EREMHEP

° Customer services hotline

s  EPRBEALK

° Routine communication with frontline staff

s —BRABHEESB

Suppliers ° Email and telephone
HEn e EFEMLEFEME
° Communication with the procurement team on a day-to-day basis
s REEXKAPEKER
° Meetings with suppliers
e HEREE
Communities ° Community activities
Za o HEED
° Community outreach
e (HEESHE
Internal Stakeholders
AEIESSvE-]
Employees ° Professional and management training
8T o  EERERE

° Monthly work meetings

s AEIHHE

° Routine departmental and team meetings

e HESMEERSH
° Employee activities
e BIEH

° Career development communication and opinion survey

s RBEZRBBLEAAZL
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Identification of Issues

Throughout 2025, the Group has conducted comprehensive
assessment with reference to (1) the latest disclosure
requirements and guidelines of the Stock Exchange and other
standard-setting bodies, (2) the relevant ESG issues of its peers
in news media and public opinions, and (3) the suggestions
and demands of staff, customers, suppliers and investors, and
in combination of its latest business development strategy and
performance. The results thereof indicated that the 11 key issues
identified in the previous year’s update are still applicable.

HE#F

R2025F A AEESE ()BT REM
RS E MR A R IRE BSREES - Q%
BERTREMWEMESGRE - R@BT -
P HEBRKREANBZZMFFR A4
EARBEBENERBBMREETES
AEfh  BRBR E—FEEHMWELA 11
MRZEDNER

Environmental issues

BRERE

Governance issues Social issues
EREAE HERE
Anti-corruption Training and development
RES A B B R
Cybersecurity Employment policies
WERZE ERBE
Occupational health and safety
BREERZ S
Product responsibility
EmAE
Supply chain
gy
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Climate change
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Resource utilisation
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Waste management
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Order of Materiality

The Group prioritises and reviews material issues in accordance
with the principle of materiality recommended by the Stock
Exchange. The following materiality matrix is concluded based
on the importance to the Group’s business and the importance
to stakeholders. Specifically, the employment policies, training
and development, energy and emissions and anti-corruption are
highly material issues of common concern. The Group conducts
an overall survey on materiality every two to three years. The
following matrix is based on the scope and the results of the
2025 survey as well as the business strategy and changes in the
external environment during the Reporting Period. The Group’s
relevant actions and progress performance are disclosed in this
Report with reference to the order of importance of these issues.

* Product responsibility
EmEE

e QOccupational health
and safety
BERRERS

® Cybersecurity
Bigz

BEEMHF
AEEHEAZENHEFRRE  HABR
FriEBEmEZHRE] - B : HAREE XKL
B2 -UREHBFOENEEZN  KEBEEW
BRBAMSHUATEEEZH5ERE - A
EEEE - BYHEE  RESERERE
EARERBINSEEZEZE ALEE
ME=ZFHET - REEMTEOEREAE
AT AAERA025F A EZEEE
RERRBER WS THANEB KRR
INEBIRIBH (L - AMEF K2 RZEEE
WEZUHF  BEAEENMBB@IERNE
RER -

Employment policies
BEBER

Training and development
I B B R

Energy and emissions
REJR B HE AR
Anti-corruption

R&3

Importance to stakeholders

H
m * \Waste management
= BEEDER
e Supply chain
» fitpe 58
K
ﬂ:

Climate change
SRR
Resource utilisation
BEIRAA

Importance to the Group’s business ————»

HEARBEEBNERM
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Part lll: Business Conduct

Honesty, integrity and fairness are the core values that all directors
and employees of the Group uphold at all times, and fundamentals
for us to safeguard the interests of the Group's stakeholders and
ensure sustainable corporate development. The Group constantly
reviews and strengthens the cultural development of business
conduct, continuous improvement of relevant policies, norms and
mechanisms, as well as the monitoring efforts of the Board.

Anti-corruption and Reporting Policies

The Group advocates a culture of integrity, strictly conforms to
the laws and regulations such as the Anti-Money Laundering
Law of the People’s Republic of China, the Criminal Law of the
People’s Republic of China as well as the laws and regulations in
Hong Kong such as the Prevention of Bribery Ordinance and Anti-
Money Laundering and Counter Terrorist Financing Ordinance
which are relating to bribery, extradition, fraud and money
laundering and applicable in Mainland China and Hong Kong,
and endeavours to eliminate bribery and corruption in any form.
There was no violation of laws and regulations relating to bribery,
extradition, fraud and money laundering by the Group during the
Reporting Period.

The Group complies with its Code of Conduct to clarify the
principles and relevant procedures which itself and all employees
must observe in terms of the prevention of bribery, extortion,
fraud and money laundering, the acceptance and provision of
interests, reception, document treatment, conflicts of interest
and information protection, as well as relations with suppliers,
contractors, partners, and customers. Employees who are aware
of any conflict of interest at work should declare or report it to the
Human Resources Department under the President’s Office of the
Group to prevent the relevant risks.
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The procedures and channels for reporting suspicious incidents
are specified in the Group’s Employee Manual and Code of
Conduct. The Whistle-blowing Policies which are available at
the Company’s website specify whistle-blowing responsibilities
and adhere to protect the privacy and other rights and interests
involving the whistleblower and the reported incident. All reports
are seriously treated by the Group. The Audit Committee
is responsible for monitoring and regularly reviewing the
implementation of the Whistle-blowing Policies and submitting
the inspection results to the Board. The Group will investigate this
Report and, if the case is substantiated, the Group will handle this
Report in line with severity, including but not limited to dismissing
the employees who have violated the internal system and
reporting suspected illegal act to the relevant law enforcement
agencies.

Additionally, the Group requires its employees to sign the
Employee’s Legal Responsibility Letter when signing the labour
contract to enhance the constraints on non-compliance, and
offers corporate culture and compliance training to all employees
on a regular basis.

During the Reporting Period, the Group provided anti-corruption
training for all employees. All directors of the Board, also
completed compliance training that encompassed anti-corruption,
so as to enhance their compliance awareness and solidify their
capability to fulfil their duties.

During the Reporting Period, the Group did not have any legal
cases that have been concluded or are under trial regarding
corrupt practices brought against the Group and its employees.
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Information Security and Privacy Protection

The Group has always attached importance to the protection
of intellectual property rights and privacy and has paid attention
to and taken measures to prevent potential risks in information
security. The Group complied with relevant laws and regulations in
the regions where the Group operates, such as the Cybersecurity
Law of the People’s Republic of China, the Regulation on
Protecting the Security of Critical Information Infrastructure, and
the Data Security Law, as well as the Personal Data (Privacy)
Ordinance of the laws of Hong Kong, and strictly implemented the
Group’s Archive Management Measures to ensure the protection
of personal and confidential information as well as safeguard
personal privacy and the Group’s vital assets such as trade
secrets and intellectual properties.

The Archive Management Measures clearly state that the access
to sensitive personal data is strictly limited during the procedures
for the Group's archive management, document collection and
arrangement, retrieval, use and handover. No employees should
have access to copy or reproduce any personal or customer
information without prior authorisation. If any employee needs
to access information that exceeds their rights granted, they are
required to fill out an application form and obtain approval by the
relevant supervisors.

The Group has owned and maintained its own Internet data
centre to set triple security protection and system firewalls for its
own data, which consists of “the anti-virus system + the virtual
application control gateway + isolation management of dedicated
network segments”. Anti-virus software has also been installed
and regularly updated for all office computers to ensure the high
efficiency and security of the business data storage and retrieval.
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The President’s Office of the Group coordinates the
implementation and supervision of policies for data and privacy
protection. It organises a semi-annual working meeting with
the information technology and administrative departments
of the Group’s business units to review the implementation of
the relevant policies, analyse and handle non-compliance, and
propose remediation measures.

During the Reporting Period, the Group has not received or was
not aware of any cases related to leakage of customers’ personal
privacy or confidential information of the Company.

Part IV: Employee Well-being and Development

The Group is committed to fostering an inclusive and fair
workplace culture, maintaining a positive and healthy working
environment, and promoting an open and transparent working
style. The Group attracts, develops, and retains competitive talent
by offering a robust benefits package and ample opportunities for
development growth.

Currently, the Group focuses on a strategic transformation
towards new energy business, which includes building a high-
quality talent pool that meets the needs of business development.
During the Reporting Period, the Group established a new
energy subsidiary integrated with its internal organic strength,
while optimising and adjusting its existing market development
functions, thereby enhancing the Group’s expertise and
competitiveness in such field on an ongoing basis.

The Group values sincere communication with its employees
and maintains a flat organisational structure by providing various
channels such as internal phone lines, emails, notice boards, and
instant messaging software so as to ensure that employees can
promptly and effectively raise questions or express concerns to
their department managers, the Human Resources Department
under the President’s Office, or senior management. It also allows
the Company to gather constructive feedback and implement
improvements.
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As of 31 December 2025, the Group had a total of 55 full-time HZE2025F12 A31H AEBEBEXE
employees. Due to the team consolidation as a result of B55 A c IR ARG B EGEERERHARET
adjustment of the Group’s business focus, the combined turnover MEEES REPRNBEENGZER
rate of all employees during this Reporting Period was KW E55% o

approximately 5.5%.

Category Number of

employees Turnover rate’
5l ETAH MK =R
By gender
RILRI
Male employees
FET 25 8.8%
Female employees
Z8T 30 3.3%
By age
RER
29 and below
29 R IATR 6 16.7%
30-49 years old
B0RE495% 41 2.4%
50 and older
505 M A £ 8 12.5%
By region
i@
Mainland China
A A3 49 6.1%
Hong Kong, China
hEEE 6 0%

1 The employee turnover ratio by category is calculated by dividing 1 BEREDMEB KRR R YIRZE B
the total number of departing employees in that category by the AR B AR R DUB RN E B A 8GHE -

total number of employees in the corresponding category.
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Category

%5

Number of
employees

BT A

Turnover rate’

AR

By grade

R R

The Senior Management
=ARERE

The Middle Management
hiRER

General employees
EEET

Recruitment and Employment

The Group upholds principles of diversity, inclusion, objectivity
and fairness in employment. The Group recruits and determines
salaries based on the specific requirements of each position,
taking into account qualifications such as education, experience,
skills, and competencies. Promotions and salary adjustments are
assessed based on employees’ past and recent performance
evaluations, aligned with the development needs of each business
unit, which enables employees to excel in suitable roles while
maintaining the Group’s competitiveness in talent recruitment and
retention.

The Group adopts a zero-tolerance attitude towards any form
of discrimination or sexual harassment, firmly preventing any
discriminatory behaviour towards candidates or employees
regardless of their race, colour, nationality, religion, gender, age
etc. A reporting mechanism and multiple channels are in place for
employees to report incidents to their supervisors or the Human
Resources Department. All complaints are treated as highly
confidential and are carefully assessed to maintain a healthy
workplace and to protect the legitimate rights of every employee.

! The employee turnover ratio by category is calculated by dividing
the total number of departing employees in that category by the
total number of employees in the corresponding category.

6 0%
5 0%
44 4.6%
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The Group strictly observes the laws and regulations of labour and

employment of the countries and regions where it operates, and

has formulated localised human resources policies to standardise

and guide personnel management. Moreover, such policies are

regularly reviewed and updated to ensure that the rights and

interests as well as development opportunities of employees are

protected and supported.

Business region

EBE

Policies within the Group

SEE R BUIR

REEBAE BT & EBAE NS ER
ERER - UHIEBHCHANEREEK -
REAFEETFORBRIES - AEHPH
HETRBEMES - NEREENSHES
MERBSFERERIE -

Laws and regulations complied

BB T2 EEER

Hong Kong, China
REEB R

Mainland China
A i

Relevant chapters in the Employee
Manual relating to employment, pay
and benefits, appraisal and training and
development

(BIFMHERER HEBM £
R ANEE P R AR = AR

The Recruitment Management Measures,
the Attendance Management Measures
(Revised in 2022), the Employee Grading
and Salary Management Measures, the
Management Measures for Performance
Appraisal (Revised in 2022) and the
Training Management Measures (Trial)
(REEERILE) - (EHEERIVE (2022
FEil)) (BEISEREEGE RN
E) EMEZEBIE (2022 F (&
1)) - GEIERILE (FR1T))
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Relevant sections of the laws of Hong Kong,
including the Employment Ordinance, the
Sex Discrimination Ordinance, the Disability
Discrimination Ordinance, the Family Status
Discrimination Ordinance and the Race
Discrimination Ordinance
ERENTERAES - BREERGN) -
CHERNEAR B - GERBRR GG (K
R foed (52 52 AR MR 191 ) 0 T R S AR 1R 91 )

The Labour Contract Law of the People’s
Republic of China, the Labour Law of the
People’s Republic of China, the Provisions
on Prohibition of Using Child Labour of the
People’s Republic of China, the Law on
the Protection of Minors of the People’s
Republic of China, the Provisional
Regulations on the Collection of Social
Insurance Premiums, the Housing
Provident Fund Management Regulations,
the Social Insurance Law of the People’s
Republic of China and the Labour Dispute
Mediation and Arbitration Law of the
People’s Republic of China etc
(PEARKMBESESERIE) - (PEA
REMBELEEHE) (PEARAMBELE
IEERAETIHRE) (REARLMEIR
BEREE) (HLERREBIAEZREITIR
By (EERATEEERED) (FEA
RAMBEGREIE)  (REARKHM
B8 FEARMEE)E
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The Group requires its employees to provide ID cards before they
are onboard, and adopts appropriate procedures to verify their
ages to ensure the applicants have attained the legal minimum
working age. If the Group is informed of any possible violations,
the Group will conduct a comprehensive investigation on the
premise of ensuring the safety and privacy of relevant individuals.
Once behaviour involving false personal information is confirmed,
the employment will be terminated immediately and reported
to the relevant regulatory authorities if necessary. During the
Reporting Period, the Group was not aware of any cases of child
or forced labour in its own operations or in the course of the
provision of products or services by its suppliers, nor was the
Group aware of any violation of laws and regulations relating to
employment and labour practices that had a material impact.

In terms of employees who have resigned, the Group ensures that
the whole process has fully complied with the labour laws and
regulations of the places where the Group operates, including but
not limited to providing employees with an appropriate period of
notice or payment in lieu of such notice. Additionally, the Group
arranges department heads or staff from the Human Resources
Department of the Group to have face-to-face interview with the
employee, so as to understand the reasons for his/her resignation
and to evaluate the relevant measures and make necessary
improvements.

In 2025, the Group complied with the relevant laws and
regulations in Mainland China and Hong Kong relating to
compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, antidiscrimination,
and other benefits and welfare of employees. Meanwhile, the
relevant internal policies and measures were strictly followed. No
violation of laws or regulations was found during the Reporting
Period.

BMEEREABIREELEASHER &K
BGEARFZEFR  ABERBEFADED
EERIETIEFE: - MBI ATGEMERTT
A AEEeEREMEBATZE2MELEY
AR TETEREZE - —BRRP REARF
BETNEMITAR MABREHEER VES
MTLMEALERE - REHRN - RNEE
REEEHEE MNP REREEDIIRT A

EREMNTAEBEE ThRBLBHEER -
MEMEEEEBEAZENERBRSETIE

PIERE R EHREIE -

HYUBBE T AKERBERMAEREZEN
BEEMEMMNSESHEERER  BRERAET
BRRAEERTEENBENHIABAE -
AEBTERYABFIRE KA E BB E
E\Eﬁ}\ CTREBTHEERRE - UHHEERE
ETTRHE B Z O

2025F N - REEETHE AN LB LR
ERAMELERE HERET  TIEERH-
KERHE  FERE  Zlt REHK A
KB R A B REERNER - BIE
MITHEERERRER  BAREREGHR
EERBMR o

Environmental, Social and Governance Report 2025

“TERERE  HERERK

25



26

ENVIRONMENTAL, SOCIAL AND GOVERNANCE BB - 2N EA

Compensation and Benefits

The Group is committed to fulfilling its employer responsibilities
and values the various protections afforded to employees.
Adhering to relevant laws and regulations in Mainland China and
Hong Kong, the Group ensures that all employees receive their
salaries in full and that insurance contributions are made on time.
The Group also provides fair compensation for overtime work in
accordance with local labour laws and employment contracts.
In addition to statutory holidays, the Group’s employees are also
entitled to various paid leaves including annual leave, marriage
leave, maternity leave, paternity leave, bereavement, work injury
leave, sick leave and compassionate leave.

In accordance with the requirement of the Management Measures
for Performance Appraisal (2022) and the Management Measures
for Employee Compensation and Benefits (Trial), the Group sets
appraisal indicators annually for the Group headquarters and all
first-level departments/subsidiaries. Employees correspond to
different proportions of performance-based salary according to
their job ranks and are evaluated according to the appraisal cycle.
The Group and all first-level departments/subsidiaries conduct
self-evaluation and scoring based on the completion of various
appraisal indicators, which are subsequently reviewed by the
Group’s appraisal team and approved by the Group’s executive
management team to determine the final score; employees
submit individual self-evaluations, which are scored by their
direct superiors and relevant leaders. The actual performance-
based salary disbursed to employees is linked to three factors:
the Group’s overall appraisal score, the appraisal score of their
department, and their individual performance evaluation results.
The specific weighting varies depending on factors such as
the nature of the employee’s department and job rank. The
Group comprehensively considers the employee’s performance
evaluation results, work contributions, job adjustments, as well
as the Group’s overall performance and the performance of
the employee’s first-level department/subsidiary for the year, to
coordinate and formulate salary adjustment and rank promotion
plans.
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To promote organisational cohesion and cultural identity, the
Group regularly recognises outstanding employees, organises
team activities and offers benefits. In 2025, centering on corporate
culture building and enhancing team cohesion, the Group
organised a Women’s Day fun hand-made flower event and a 3
September military parade observation. Through diverse cultural
activities, the spiritual and cultural life of employees was effectively
enriched, and the team’s sense of belonging and cohesion
were further enhanced; remarkable results were achieved in
patriotic education and the guidance of positive values, effectively
promoting the rooting of corporate culture and the in-depth
development of spiritual civilisation construction.
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Development and Training

The successful transformation and development of the
Company’s business would not be possible without building
the capacity of its employees to keep up with the times. Annual
training plans are led and formulated by the President’s Office of
the Group in accordance with the Training Management Measures
of the Group. Professional training is arranged in line with the
current and future requirements of different job positions, and
general outsourced and internal training is provided to employees
for free. The Group also supports and encourages its employees
to seek external training or study for a higher degree according
to their personal development plans, in order to satisfy the latest
requirements of new skills and knowledge due to market changes.

In June 2025, the Group organised staff from its new energy
business to attend thematic forums at the Global Conference
on Cutting-Edge Photovoltaic Technologies and the Global
Conference on Cutting-Edge Photovoltaic-Storage Integration
Technologies, as well as a thematic study session on energy
storage battery and system technologies, applications and safety.
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During the Reporting Period, the Group coordinated a total of 9
training sessions for employees, with an employee coverage ratio
of 40% and the length of training per capita of 4.9 hours.

BERAN AEEASRETOHETHEI
2 BRI I R 40% @ FIIR KRB AE4.9

INBE o

Average

Category Number of trainees Percentage training hours

5 ZIAB 124

TV B

By gender

BRI R

Male employees

FET 8 32.0%
Female employees

8T 14 46.7%
By grade

RS

The Senior Management

mREEE 3 50.0%
The Middle Management

hRERE 1 20.0%
Grass-roots employees

EEET 18 40.9%

Health and Safety

The Group is committed to providing a safe and comfortable
working environment for its employees and avoiding occupational
health hazards by strictly complying with the relevant laws and
regulations on workplace safety of the places where it operates,
including the Labour Law of the People’s Republic of China,
and the Occupational Safety and Health Ordinance and the
Employees’ Compensation Ordinance of the laws of Hong Kong.
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The Group’s routine operations include office buildings in
Guangzhou, Beijing, Taizhou, Jiangsu, and Hong Kong, which
do not involve outdoor or high-risk work. The implementation of
policies and measures related to workplace safety is supervised
by the administration department or general management
department of each office.

In Hong Kong, China, by adhering to the guidelines issued by
the Occupational Safety and Health Council, the Group protects
the health and safety of its employees in its Hong Kong offices
by ensuring a well-lit and ventilated office at all times. As for the
business units in Mainland China, the Administration Department
under the Group’s President’s Office cooperates with property
management companies to be responsible for the safety in
routine working environment, so as to ensure timely maintenance
in office areas as well as safety in the use of electricity and water,
and to promptly identify and eliminate potential hazards. The
Group conducts regular inspections on office fire extinguishing
equipment, prepares emergency plans and evacuation routes,
and holds fire drills to ensure the employees are familiar with the
emergency responses.

The Leasing Business Department of the Group earnestly fulffils its
responsibilities for the service and safety of leasees, supervises
the enforcement of the Implementation Rules for Property
Management of East Gate Plaza in Beijing, and requires the
property company to offer proper safety services and regularly
inspect the status of property facilities to ensure normal and safe
use.

The property company engaged has formulated special
emergency response plans covering 30 safety matters in six
categories, including security incidents, safety, firefighting,
diseases, flood control, and falling objects. Moreover, it arranges
the emergency team to be on duty during both weekdays and
holidays. The emergency response manager and the emergency
repair team are on call. Additionally, weekly safety and fire drills
and regular fire safety publicity activities are carried out, and
the results and photos of safety drills are weekly reported to the
Beijing office of the Group.
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The Group recognises and is concerned about the impact of
climate change on its operations and upstream and downstream
of its value chains, particularly the safety risks posed by
more frequent extreme weather to its employees, leasees
and customers. Apart from the relevant preventive measures
implemented in its offices, including checking backup power,
tracking extreme weather alerts and making timely notices, and
making emergency response plans, the Group regularly evaluates
effectiveness and improvement for relevant plans.

To address the potential risks of natural disasters, the Group’s
Property Leasing Department adopted the following measures
based on historical data and evidence during the Reporting
Period:

o Updated the Flood Prevention Drill Manual prior to the onset
of the flood season

° Reinforced flood prevention sandbags and increased the
supply of flood prevention materials

o Provided each grassroot employee with heat prevention kits
and medications to prevent heatstroke from early June until
the end of the flood season, thereby minimising the risk of
heat-related incidents

° Procured snow removal tools and heating equipment for
the properties managed by the Group to ensure operational
safety in winter

The Group’s normal operations were not affected by typhoons,
rainstorms, heavy snowfall or extreme heat in 2025. There were
no cases of work-related injuries and fatalities within the Group
in the past three years including the Reporting Period. During the
Reporting Period, no lost days due to work injury or complaints
from employees were recorded and there was no violation of laws
and regulations relating to providing a safe working environment
and protecting employees from occupational hazards by the
Group.
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Community Investment

The Group offers job opportunities to places where it operates
and drives local socioeconomic development, by leveraging on its
wholesome business development. The Group also encourages
its employees to engage in building up the community in which
it operates through voluntary services, with a view to fostering
harmonious relations in the community.

The Group will continue to explore beneficial initiatives that
support community development and expect to strengthen
communication and collaboration with the community through
volunteer activities and donations in the future.

Part V: Supplier Management and Customer Service

Committed to maintaining and promoting transparent, ethical,
and mutually beneficial relationships with its suppliers, the
Group is attentive to the needs and well-being of upstream and
downstream stakeholders throughout the supply chain, to jointly
provide high-quality and reliable services and products for its
investment projects and leasing business clients.

Supplier Management

Main categories of suppliers of the Group include:

a) Intermediary agencies required for the investment business,
including law firms, accounting firms, and consulting
companies, as well as property management service
providers required for the leasing business

b) EPC (engineering, procurement, construction) contractors
responsible for equipment procurement and construction for
new energy projects, engineering supervision organisations,
suppliers of photovoltaic components, insurance service
providers, and operation and maintenance service providers
for photovoltaic power stations

C) Service providers for office maintenance and employee
business travel

Silver Grant International Holdings Group Limited
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Intermediary Agencies

The Group has formulated and implemented the Management
Measures of Silver Grant International Holdings Group Limited
for the Selection and Engagement of Intermediary Agencies
(Trial) to ensure that the Group’s requirements for professional
qualifications, credibility, quality, compliance, environmental
protection, social responsibility and other aspects are fully
considered and satisfied during the decision-making of the
engagement of intermediary agencies. There is an intermediary
management division under the Risk Control and Legal
Department of the Group, which reviews the performance of the
current intermediary agencies in terms of their professionalism,
service attitude, speed of response, value-added services,
professional ethics, service outcomes, industry reputation, and
compliance records in line with internal policies, such as the
Measures for the Performance Appraisal of Intermediary Agencies.
The Group regularly inspects and updates the Intermediary
Agencies Candidate Pool through interviews and surveys, if
necessary, to ensure all intermediary agencies candidates meet
the Group’s service quality requirements and market reputation.
The Group has established and maintained a list of abnormal
intermediary agencies, categorising and managing institutions or
individuals with potential risks. This list is publicly disclosed within
its internal systems to provide alerts to relevant procurement
units.
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Contractors and Suppliers

During the Reporting Period, the Group strived to expand its
distributed photovoltaic power station business by selecting
and engaging qualified EPC contractors and operation and
maintenance service providers (the “Service Providers”) located
near project construction sites to implement project construction,
operation and maintenance. Additionally, it engaged third-party
supervision companies to work alongside local power companies
to complete project acceptance in accordance with relevant
industry standards and requirements. In the selection process for
the Service Providers, the Group has taken into account all factors
such as their professional qualifications, project experience, cost-
effectiveness, and industry reputation. Given that the Service
Providers related to photovoltaic power stations differ from the
Group’s existing suppliers, it places a high priority on enhancing
its own professional capabilities. It continuously improves its
project quality standards and acceptance specifications while
strengthening meticulous management of quality oversight for
its partners, ensuring the smooth implementation and stable
operation of its projects.

Supplies Procurement

In terms of procurement management, the Group implemented
the Office Supplies Procurement and Management Measures
(Trial), with the Group headquarters acting as the management
body for office assets. The President’s Office of the Group is
responsible for overall coordination, promoting compliance in
procurement and efficient resource utilisation through centralised
planning and standardised processes.
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ESG Management

The Group adheres to its Code of Conduct which regulates the
business ethics and compliance management of all suppliers,
including strict compliance with regulations such as the Civil
Code of the People’s Republic of China and the Prevention of
Bribery Ordinance (Chapter 201 of the laws of Hong Kong).
The Group strives to manage conflicts of interest during the
procurement process and adheres to eliminate any practices of
improper benefit transfer and corruption. The Group recognises
that suppliers with poor reputations can also impact its image;
therefore, it has higher expectations regarding their standards and
measures related to business ethics, environmental protection,
compliance performance, and labour employment practices.

Photovoltaic projects shall be procured from suppliers
recommended or approved by the contractors, all of which have
passed the contractors’ standard evaluations with respect to
specifications, quality, service, pricing, safety and other aspects.

In light of the Group’s business development focus, it will continue
to impose strict requirements and supervise the Service Providers
for its future owned photovoltaic power station business,
particularly regarding the safety management of labour dispatched
to projects under development, including but not limited to,
measures such as insurance for construction personnel in a
compliant manner, thereby fulfilling its oversight responsibilities for
risks during construction and operation.

During the Reporting Period, the Group engaged with 57
suppliers, all of whom were hired and evaluated according to its
procurement and supplier management guidelines. In addition to
6 suppliers from Hong Kong, the remaining 51 suppliers are from
Mainland China.

Service and Feedback

In light of the Group’s scope of operations and service attributes
during the Reporting Period, the Group’s clients include both
corporate and individual tenants in the property leasing business,
as well as electricity users in the photovoltaic projects, such
as owners of factories, hospitals, schools, and hotels, and/or
purchasers such as grid companies.
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For the leasing business, the Group upholds the concept of
“customer first, service first”, by providing high-quality services
to its leasees and fulfilling its responsibilities and commitments
including property security, responsible marketing, privacy
protection, energy conservation, emission reduction and
green procurement. During the Reporting Period, the Group
strengthened the provision of additional value-added services to
complement the tenants of East Gate Plaza in Beijing through
cooperation with the property management company, including
the followings:

° The Group collects and analyses tenants’ commuting
needs, providing shuttle services between frequently used
commuting locations to enhance convenience for tenants

° The Group encourages green lifestyles by offering room
options equipped with more environmentally friendly
materials for sustainability-conscious tenants

The Group’s leasing business ensures that tenant services
and feedback comply with the requirements of the Law of the
People’s Republic of China on the Protection of Consumer Rights
and Interests by standardising the management and supervision
of property companies. It has also established an internal
standardised complaint handling procedure and expanded
communication channels, such as a service hotline, to ensure
that reasonable tenant requests are addressed promptly, thereby
enhancing overall service quality.

The Group conducts an annual satisfaction survey for users of
commercial office buildings, covering 8 items including equipment
maintenance and upkeep, engineering maintenance services,
customer service reception, security, cleaning, customer activities,
complaint handling, and supporting facilities. In 2025, a total of
70 valid questionnaires were collected, achieving a coverage rate
of 100%, with an overall satisfaction rate of 99.47%. The main
issues reflected in the survey were smoking in corridors and fire
staircases, and order issue on the first basement level. In response
to these issues, starting from 26 December 2025, no-smoking
signs were placed, alerts were broadcast on a loop, patrols and
persuasion in key areas were strengthened. Simultaneously, no-
smoking notices were issued with joint control. Regarding order
management, the Group increased the frequency of security
patrols on the first basement level and posted safety notices.
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For users of the North Apartment, the Group conducts
satisfaction surveys twice a year, covering 8 items including
equipment maintenance and upkeep, engineering maintenance
services, customer service reception, security, cleaning, public
area cleaning, customer activities, and festive decoration. In 2025,
a total of 110 valid questionnaires were collected, achieving a
100% coverage rate, with an overall satisfaction rate of 99.29%,
maintaining a good and stable overall satisfaction. The focus of
improvement was placed on hardware maintenance and service
upgrades, including updating and maintaining customer furniture
and home appliances in batches, purchasing umbrellas tailored
for adults and children by East Gate Plaza, providing seasonal
free-flow beverage stations, and holding themed activities with
“parent-child + social”, to further enhance the tenants’ experience.

In terms of new energy projects, in strict compliance with
the regulations outlined in the Management Measures for the
Development and Construction of Distributed Photovoltaic Power
Generation, the Group engaged an appropriate qualified service
provider for the construction and operation and maintenance of
photovoltaic projects. Throughout the project design, construction
and subsequent operational phases, the Group maintained regular
communication with clients to develop contingency plans for
potential quality and safety hazards related to property structures
and adverse weather conditions. Additionally, it mitigated
risks associated with extreme weather or natural disasters by
purchasing third-party liability and property insurance, so as to
fulfil its responsibilities to customers who purchased electricity.

During the Reporting Period, the principal business of the
Group included investments, property leasing and new energy
operations, thus there were no events of product recall involved.
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During the Reporting Period, the Group received a total of 2
complaints regarding lifestyle noise at the North Apartment
throughout the year, mainly concerning excessively loud television
volumes at night and piano practice noise. Through timely
coordination and handling by the property management, these
have all been properly resolved at present, with no subsequent
follow-up complaints.

Part VI: Environment and Resources Management

Sustainable development, underpinned by a low-carbon
transition, is both an inevitable trend and a necessary path
forward. The Group places significant strategic emphasis on
climate change issues and the opportunities and challenges that
environmental impacts present for business development and
stakeholder well-being. In recent years, the Group has examined
investment opportunities, anchoring its future business potential
in the exploration of renewable energy and climate adaptation
technologies. It implemented a dual-driven strategy by focusing
on the development of new energy projects while addressing
the low-carbon transition of traditional energy projects, to meet
stakeholder expectations in the realm of sustainable development.
Furthermore, during the planning process for new energy
projects such as photovoltaic power stations, the Group strived
to identify ecological risks associated with upstream production
and construction processes, including photovoltaic components,
with an aim to minimise the environmental impacts of its business
activities while also analysing and participating in GHG emission
reductions throughout the value chain.

Climate Change

The Group is concerned about the impact of climate change
issues on social life and economic development, as well as its
potential risks and opportunities brought to the operation activities
of the Group. The Group will continue to disclose climate-related
information. In accordance with the disclosure frameworks of the
Task Force on Climate-related Financial Disclosures (“TCFD”) and
the International Sustainability Standards Board (“ISSB”), it has
established a climate change management system covering four
aspects: governance, strategy, risk management and metrics and
targets and has integrated climate change policies and measures
into its daily operations.
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Governance

The Group views addressing climate change as a long-
term strategic deployment. To strengthen the governance of
climate change issues, the Group continuously enhances its
ESG governance framework and has established a three-tier
governance structure of supervision, management and execution.
This structure integrates climate change-related matters into the
operations and responsibilities of all departments of the Group.
Under the supervision of the Board and the leadership of the
Management Team, an efficient corporate culture has been
established to manage climate-related risks and seize relevant
opportunities.

The Board and the Management Team possess sufficient
knowledge of climate-related risks to address the impacts of
climate change on the Group, and will continuously enhance
the awareness of designated personnel, including the heads
of responsible departments, regarding climate change and risk
emergency plans.

The Board is responsible for overseeing climate-related strategies,
targets and material issues, as well as climate-related risks and
opportunities. Under the Board’s supervision, the Management
Team is responsible for identifying, assessing and managing
climate-related risks and opportunities and continuously
monitoring progress against indicators and targets, reporting
regularly to the Board to assist it in monitoring material climate-
related risks and significant climate change matters.

Designated personnel, including department heads, are
responsible for implementing the climate-related strategies and
targets established by the Board and the management and for
integrating them into day-to-day business operations.
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Strategy

Starting from its business types and operations, and combining
multiple perspectives such as industry development directions
and the focus of various stakeholders, the Group conducts
risk identification and analysis, and studies relevant response
strategies to mitigate the adverse short-term, medium-term, and
long-term impacts of climate change on its business and finances.
The potential risks brought by climate change are divided into
physical risks and transition risks. Extreme weather brings acute
and chronic physical risks; among them, acute physical risks
include heavy rain and floods, continuous droughts, and extreme
cold weather, etc., while chronic physical risks include climate
warming, changes in rainfall patterns, etc.; transition risks are
mainly caused by changes in markets, regulations and policies,
including policies and laws, and reputation, etc. The increase
in the frequency and scale of extreme climate events will affect
the continuity of business development, which may impact the
Group’s various office locations, properties in East Gate Plaza,
and the photovoltaic power generation projects involved in the
Group’s new energy investment segment once occurred.
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BEREREEE

B EESERERERE

Potential Impacts of Physical Risks on the Group and
Response Measures

Potential Impacts on
Business and/or Finances
Time Horizon

arising from the Related Risks

RRRREERR/2
BBNEEYE

Response Measures

BEEE EHER

Description of
Risk Category Risks
BRER BT g
Heavy rain and floods Rivers and streams
RRARK overflowing, extreme

rainfall causing floods
ARAERZE B
RERAEIBUK A

Impacts the average sunshine
forecast and continuous power
generation capacity of self-owned
power stations; continuous heavy
rain may affect the moisture

and damp-proof performance

of building roofs where power
generation components are
installed, leading to increased
maintenance and operating costs
HEAZHHTHRRBAN
RERER VAT E KB
ERATYETRETALY
REEEMRM ML  BX
BENAMEZKAREM
Causes delays in the supply of
goods and construction of self-
owned projects under construction,
incurs additional freight, and labour
or other costs due to schedule
delays
HERERBAHEMETEN
R EMENEE  EEER
ZAIHEMHEAE

Poses safety hazards to tenants
and visitors; emergency rescue
capabilities may be insufficient.
May incur additional expenses for
emergency rescue and support for
personnel
LRPNGESRZZEE
ZENEENTHIR - HAR
NESHERA FRFELEI
R
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Short, medium
and long

gk

Strengthen the quality supervision
of the construction, operation,
and maintenance of photovoltaic
projects and purchase insurance
to reduce the financial risks to
customers and the Group from
related losses
MEXRARRRERNEE
BE BERBIRERERX
HEFNASENG KRR
Avoid selecting sites for self-owned
power stations/installation of power
generation components in heavy
rain belts or areas prone to river
flooding
BEEN/ATEGRERY
BERNBITOTENRS
Set up backup power supplies to
maintain server operations during
interference; regularly inspect the
safety of doors and windows,
strictly comply with working
quidelines under typhoon and
heavy rain warmings to ensure the
safety of employees, tenants, and
visitors; apply anti-shatter film to
large glass doors and windows
when necessary to minimise the
risk of falling from heights and
accidental losses

REGRER ARRHSLER
TEEHET: THREME
22 BRETREARRRES
THIIETA - VREET
BPATERE: YERRAR
REEFIMENEEE - ZAB
FRESEREREMEXER
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Risk Category

BRER

Description of
Risks

BRARML

Potential Impacts on

Business and/or Finances

arising from the Related Risks

Time Horizon

RRERYERR /X

BBNEEYE

RESEE

Response Measures

EHER

Continuous drought

BERE

Extreme cold weather
BEXR

Continuous drought and
water shortage
BELRR
KERER

Continuous blizzards
causing logistics and
traffic disruptions
BERRZEEMRR
EE

Water supply shortages may Short, medium

affect business operations and and long
construction material supply BeAR
HKERIT EXBEER

REMRLE

Increased capital expenditure on

the installation of water-saving and

water-storage devices
REEKMEKEENEAT M

Em

Construction material supply
affected, imposing higher
requirements on supply chain and

Short, medium
and long
SRR
inventory management

REMHHERYE  HiER
REBERBEREX

Increased costs in construction

material procurement, storage, and

logistics transportation

BEMBEE BERRMTER

SR ERKAED

Continuous low temperatures

affect road and port operations,

which may lead to logistics and

transportation disruptions, affecting

construction material supply

REERY BERNBOEE
REeBRNFNEGTE ¥

REMHLE
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C Increase suppliers and sources of
construction materials to mitigate
the impact of water shortages on
the supply chain

o EnftREERNREMHRE
PERRKEREHE RS
(i 4

g Formulate water-saving targets
and management plans and
continuously promote standardised
water-saving actions

o HERHKARNERSR KB
RERRICEHKITH

G Improve the climate resilience of
the supply chain through diversified
procurement

v BBRRSTIRE RS
fEENRIREL I

G Formulate extreme weather
emergency plans, strengthen the
investigation of hidden dangers and
reduce potential losses caused by
extreme weather

o HITERRRESER MR
REHE BESSRATY
HRAER
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Risk Category

BRER

Description of
Risks

BRARML

Potential Impacts on

RE HERE

Response Measures

EHER

Climate warming
AR

Changes in rainfall
pattemns

BREARY

Sttuations of prolonged
high temperatures and
high humicity
RERBEN
BRENER

Long-term shifts in rainfall
patterns caused by
temperature changes
BEREHRERHE
REEE

Business and/or Finances

arising from the Related Risks Time Horizon

RERREERR /A

BBNEEYE KEEE
Prolonged high temperatures wil Medium to long
increase cooling demand, putting term
pressure on air conditioning at R

office locations; the failure rate

of cooling equipment may rise,
bringing additional repair and
equipment expenditure costs
RERREEMYLEL Al
NUHEARREN  HLR
HEXLE LA BRENMEE
MEMREX HKA

Causes a decling in human bodily
functions, reducing the work and
productivity of employees and
outsourced construction personnel,
or leading to increased personnel
employment costs
EAEEE R EREIA
SN T A B TIEE AR PR -
FEHABERRAEM

Water resource fluctuations may Medium to long
require increasing infrastructure term
expenditure to optimise water HeR
storage and usage efficiency,

leading to an increase in capital

expenditure

KERRE SR EEMERERA
XBIEKNBAYE 2EXK

X

Increased operating costs to

provide alternative water sources

for areas experiencing a decling in

rainfall

RERETROLERE KR

Formulate contingency plans
for high-temperature weather,
and equip with heat prevention,
sun protection equipment, and
medicines
SHBRARNTESR UG
HERENER
Offices can optimise cooling
systems and enhance ventilation
facilities to ensure operational
interference is minimised
BAETRBBIC MRS
RABRRE ARREETE
BEF iﬂiﬁ
Integrate with the loT energy
intelligent control platform to
continuously optimise the energy-
saving transformation of the energy
and ventilation systems at office
locations, improving energy use
efficiency
ERVHBRRERENTS
BEGLHANELERAR
ZRmma g REERERA
Mx

Optimise water use efficiency and
reduce water wastage
BIOKEANE HDRBKR
Explore water recovery and reuse
technologies

RRAKEMAB AR
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Potential Impacts on
Description of Business and/or Finances

Time Horizon

Risk Category Risks

arising from the Related Risks

RRERYERR /X
BBNEEYE

Response Measures

BRER BRARML RESEE EHER

Policies and laws Stricter regulations on . Increased need to optimise Short, medium Actively communicate with industry

44

HEREE carbon emissions globally operational efficiency to reduce and long associations and regulatory
and in various countries resource consumption and material 5 & authorities, and optimise operations
and regions, and stricter usage to comply with industry standards
requlations onenergy  ® BlEBRRNZREN: . BERATERENEEREED
efficiency DEDERERRMEER BR BLRENGETEEE
PREATMESTGE o Increased capital expenditure to . Implement the requirements
HEEBRE RS install more energy-efficient facilties of climate and environmental

DRHERREERE
BRORE

and carry out green transformations
to meet regulatory requirements
REERWRMRNRIENET
FENENNREEER
LEREXEM

Increased risk of litigation arising
from failure to comply with stricter
regulatory requirements
EMAREAEERRERERM
ElFEEN A
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regulations, increase investment

in energy conservation and

carbon reduction and promote the
implementation of energy-saving
projects
RERRERRERANER &
IEBRE AR A HE B R IE B
NE

Continuously monitor changes in
domestic and overseas policies
and regulations to ensure business
activities comply with the laws

and regulations of the locations of
operation
SERTERMRRERNE L
RRELEDTAEEMEILN
ERER
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Risk Category

BRER

Description of
Risks

BRARML

Potential Impacts on
Business and/or Finances
arising from the Related Risks

RRERYERR /3
BHNEEYE

Time Horizon

RESEE

Response Measures

EHER

Reputation
B8

Investors and
stakeholders are placing
increasing emphasis

on climate change
actions and public
expectations for climate
risk management

and disclosure are
continuously rising
REZLHHEURAR
I GE DS
PRURGERRERR
RENHETHRE

. Need to devote more resources
to implement climate change
response actions and metrics

¢ BERARZEREERREZ(LH
HETHLER
. Increased operating costs to

implement climate risk management

and make relevant disclosures
to meet the expectations of the
stakeholders and the public

¢ RRRRHERLREZMEMR
RERRERMETEERE
LEENA LT

Short to long
term
BR

O Advocate for products and services
that embody environmental
protection and sustainable
concepts and obtain environmental
certifications to practice the
commitment o sustainable
development

o EERRRAUBERLHELR
k% BREREBRENEE
HURBERNAGE

O Continuously monitor public opinion
information and respond promptly

o REBIARERESLRE
I

O Closely monitor domestic
and overseas climate and
environment-related policies,
actively communicate with
industry associations and
regulatory authorities, and optimise
information disclosure to comply
with industry standards and
compliance requirements

. ENETERNMRIRER R
BE TRERTEXRENEE
BEETER BIEIREN
HRTERERAREX
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The risks posed by climate change will accelerate the energy
transition across various industries, as well as society’s
recognition and preference for renewable energy, particularly the
increasingly significant economic benefits and flexibility as well
as operability of distributed photovoltaic power generation. The
Group stands to benefit from new policies emerging during this
transition, including support for renewable energy and new energy
vehicles. It will endeavour to monitor technological breakthroughs
in photovoltaic power generation, energy storage and other
applications of new energy, and will participate in investments or
adoption where appropriate. In general, the Group is confident
in the market prospects of the rapidly growing new energy
business, despite that the implementation process for specific
businesses will depend on various market factors. Currently, the
financial implications associated with these opportunities lack of
remarkable quantitative data; however, the Group will continue to
monitor and conduct annual reviews and updates as appropriate.

Opportunities for businesses arising from climate change

Potential Benefits to Business
Opportunity Description of

Opportunity

and/or Finances arising from

Category

the Related Opportunities

REREEERR /&

WEER WEARHEL MBNEEES

RIRZCHROERSINETEXNEIRE
o AREHEHTBERRNRBRNER
mE BRI M IR E AR B AR A
REFEEMAREL A SRR - AREKE
BREIBIEROEE  BRERE A BAR
R AN RE IR B8R A S A o TR AT AS TR A BR ML e
IRFEE - (FARE AN EL fb ¥ BEJR & AR A0 AT 2R AR, -
YHEFEENOBFERNT2ERELRKA - LM
EOHIESERTRENMERRS  A5E
HBEMGRRERMED  EEBEKNE
EEREREAZEMSEER: BAT %
KESROTBEERNRZEAKBRLE
£ BERMEFEEZETRFBERAMEFE
BMEMERER

RIRBLLAEETRNEE

Opportunity Initiative
Time Horizon Management

B4 E WBEEEE

Energy sources Sources of low- o Shifting to renewable and

R IR emission energy low-carbon energy to replace
EHEEE R traditional fossil fuels can help
R reduce energy expenditure

and increase energy supply

resilience in the long run

o BRAWBEMEREERAR
REGLARE REME
AR BR A BEIR h RIE N

HEREEODE

o Clean energy is expected to
receive more policy support in
the future and can avoid future
carbon emission trading costs

o  FREREHERKEER
SHPEXF  TA#ER

REREE MR AR
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Mediumtolong e Benefit from new policies
term during the transition process,
FR including support for renewable
energy and new energy
vehicles
o ERRNBRARHRMOMEEK:
BEHTBERRAANER
ERO I
J Photovoltaic projects will usher
in dual revenue: electricity
sales revenue (market
electricity price) and carbon
asset revenue (Green Power
Certificates/Carbon credits)
o HRBEROREENE
BEEWA (MHLEE) Rt
BERA (BEENEE/ K
/)
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Potential Benefits to Business

Opportunity Description of and/or Finances arising from Opportunity Initiative
Category Opportunity the Related Opportunities Time Horizon Management
HERBHEER S
HBEH KB AR BBHEEES R4 E KREEEER
Products/Services Developing o Creates new business Mediumtolong e Actively track technological
Em/ R’ environmentally related development opportunities, term breakthroughs in photovoltaic
products or services increasing revenue sources PR power generation, energy
HERRIEBEERS and diversifying business storage, and other new energy
R % operational risks in the long run applications, and participate in
. BIEMMEBRERELSE & investment or application when
REMRARE R B ER appropriate
ZERER o EBRRHXREET - HEA

H it g R AA MR -
THEEENBRAT2ERE

%ER
Market Increased demand for e Entering into new markets can ~ Mediumtolong e Identify customer groups with
i green solutions may diversify revenue and reduce term sustainable growth potential,
bring new business reliance on traditional business;  # ~ & and build a more flexible and
opportunities consumers may be more resilient supply chain to meet
HRERATREX willing to pay a premium for their needs
BRI environmentally friendly brands o RAARURBRERENN
L o EAFTBARKAZTL EPE - WitHmREFR
RHL HEREBORKRE BRE-ERBIREAIN
BHEBEARERERR Mgt R

R i SR (B
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Risk Management

The Group continues to focus on the sustainable development
of the enterprise, using scenario analysis to assess the risks
and opportunities brought by climate change to the enterprise,
thereby identifying problems in a timely manner and implementing
effective response measures.

Climate scenario analysis is a forward-looking assessment method
that simulates future evolution paths under different economic
development models and energy usage scenarios, helping
enterprises identify potential climate risks and opportunities.
This method provides a scientific basis for the Group’s decision-
making, assists in formulating effective climate response plans,
and enhances the enterprise’s resilience to climate change.

For the assessment of physical risks, the Group bases its
approach on the Intergovernmental Panel on Climate Change
(“IPCC”) and selected Representative Concentration Pathway
("RCP”) 2.6 and 8.5 as baseline scenarios. Under the RCP 2.6
scenario, it is assumed that the government, various industry
chains, and all sectors of society, through comprehensive
measures such as legislative constraints and global carbon
pricing, can drive fundamental changes in production and
consumption patterns, and drastically reduce greenhouse gas
emissions, finally maintaining global temperature rise within 1.5°C;
whereas under the RCP 8.5 scenario, the government, various
industry chains, and relevant institutions fail to implement sufficient
and effective policies and measures, leading to a continuous rise
in greenhouse gas emissions, and causing the global average
temperature to rise by more than 4°C or more by 2100.
Risk Category Description of Risks Climate
Scenario

2 B 3 B RIRE=R

2 P 3t

Probability of
Occurrence

BAERRE

m B B

AEEFEMICENTHERRE BB
SHH - R ERBE AL EBRH AR
B - BB RS B R M E L B E R
1 7

RIRBEROME BB MFEITE BB
BRIARGEEREAMERERBERTH
RACERE R BRI EBRNEENRIRE
RANHIB - T ERARBIRRIRHBIEK
B EHDHIEBMNRIREL SR B
PERBYRIRE(CHFIML

HERERRTG AEEREBEBUTHERIEE
{tEFMZEE ([IPCC)) I73& 1% Representative
Concentration Pathway ([ RCP J) 2.6 £28.5{F
AHEHEES - ERCP26MIBESE T 2BR
By SEXENMTESRBBLELOR
EIMEBEHRAEE  CEDEENEE
RAMBREZE - KIBERURE REEHE -
SEREEIORE EAESITE15°CHAA M
fERCP 85MBIE T » BUN » S E ¥ & if
FMEREERER D AR ERREE -
BYRERBHNFELA  F22100F 2
KEHRB EABIBACHES -

Degree of
Impact

FERE

Impact Cycle
HEBEH

Heavy rain and floods Rivers and streams RCP2.6

R ALK overflowing RCP2.6
A DR 2

RCP8.5

RCP8.5
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Risk Category

2, B 38

Description of Risks Climate

2, B

Scenario

RIRER

Probability of
Occurrence

GBS

Degree of
Impact

FERE

Impact Cycle

FEAS

Continuous drought

FRELR

Extreme cold weather

BERR

Climate warming
AR 0

Changes in rainfall
patterns

Drought and water
shortage

2 MOKE R R

Blizzards causing
logistics and traffic
disruptions
REZZHYR KX
prg il i)

Prolonged high
temperatures
REE SR

Long-term shifts in
rainfall patterns

RCP2.6
RCP2.6

RCP8.5

RCP8.5

RCP2.6
RCP2.6

RCP8.5
RCP8.5

RCP2.6

RCP2.6

RCP8.5
RCP8.5

RCP2.6
RCP2.6

RCP8.5
RCP8.5

Medium

=2

Medium-high
i

Medium

=2

Medium-high
ks

Medium

=8

High

=

Medium

i

High

=]
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Low

1K
Medium

=

Medium

e

Medium-high

il
Medium-high
i

High

=

Medium

=s

Medium

=

Short, medium
and long term
SN
Short, medium
and long term
Bofek

Short, medium
and long term
g K

Short, medium
and long term
SN I =

Long
&

Long

Long

Long
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Regarding the assessment of transition risks, the Group adopted
the International Energy Agency’s (“IEA”) Net Zero Emissions (NZE)
by 2050 Scenario (“NZE 2050”) and Stated Policies Scenario
(“IEA SPS”) as the baseline analytical framework. The NZE 2050
scenario simulates the rapid decarbonisation path adopted by
the international community to achieve the 1.5°C control target,
expecting the global energy system to reach the goal of net zero
emissions by 2050; whereas the |IEA SPS scenario reflects the
impact generated when governments of various countries only
consider currently implemented or announced specific policies,
expecting the global average temperature rise to far exceed the
1.5°C control target.

Probability of
Occurrence

BAERR

HEAERFG TSERAEEERE
(TEA]) M T 2050 F F T H G &= ([NZE
2050)) B [BEE B R B =] ([1EA SPS)) tE &
HEESHTHELR o NZE 2050 15 8 — E # B 1t
AT 1.5°CHE Hl B 12 AT ERELAY PR R R fik
BEAT - FEHR 2 BRAE R R 4 45 £ 2050 4F A i
HFTHMABIZE: MIEASPSIEEREH
B EZEEMBEMR AN LEBEKA
EENTE EHR2RFHRALAERER
1.5°CHIIEHI B AR -

Degree of

Impact Cycle
HERHY

Impact
HERE

Risk Category Description of Risks Climate
Scenario
& B 28 B [ B 4 RIRER
Policies and laws Regulations becoming NZE 2050
R MOER stricter NZE 2050
EEBME BRI
IEA SPS
IEA SPS
Reputation Stakeholders NZE 2050
Ba placing increasing NZE 2050
emphasis on climate
change actions and
continuously rising IEA SPS
expectations for IEA SPS
disclosure
B EHREE(T
HRRERLEEN
HETERS
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Metrics and Targets

The Group has set the “Dual Carbon” strategic targets of
achieving peak carbon emissions by 2030 and carbon neutrality
by 2060. The Group recognises that the key to the long-term
development of the enterprise lies in maintaining foresight and
operational resilience in the process of addressing climate
change. The Group conducts comprehensive data statistics and
analysis on greenhouse gas emissions and energy consumption
periodically to provide a scientific basis for green development
and consider its own business development and climate change
trends to assess the risks and opportunities brought by climate
change, thereby formulating short-term, medium-term, and long-
term carbon reduction strategies and targets.

The Group has endeavoured to carry out energy-saving and
emission-reduction actions to reduce energy and resource
consumption at office and during operations, thereby reducing
greenhouse gas emissions and waste generation. The Group
continuously monitors various indicators related to climate-related
risks, including direct greenhouse gas emissions (Scope 1),
indirect greenhouse gas emissions (Scope 2) and other indirect
greenhouse gas emissions (Scope 3), providing practical data
support for addressing climate change. The Group will continue
to assess and monitor greenhouse gas emissions in its business
value chain, and optimise relevant data statistics and analysis to
ensure compliance with regulatory and disclosure requirements.

The Group disclosed short-term, medium-term, and long-term
climate-related risks and opportunities. As for the amount and
percentage of assets or business activities vulnerable to climate-
related risks, as well as the amount and percentage of assets or
business activities involved in climate-related opportunities, the
Group did not have relevant quantitative data, but it will continue
to improve the content of relevant reports.

EEREE

7N & B LA 2030 4F A1 & 3 ik 3Z & - LA & 2060
FRIBIRABR P MO [ERR ] EKEKEIZ  AEE
ERICEREERE BARENEHREE
LB BB EERIFAEEEZETE - A%
ErEHes B =@Mk RERETT
ZENEERAESIT AZCRERMHR
BRE TEZEERESEBEBRIREREB
B SRR SR A bR B AE - T
BT P REHRMRAREEEBIZ -

AEECEBRRSERETE - B EMR
N EBREFTHEERMERBRE - W mR
PREREBHBEBERVNES - ARER
BEAERIEAERERNSEESR BFE
DRERBHR (BE1)  FEEAEREH
M(EE2) REMmEEZ R EREHEHN (BESI)
F REUREZECRHEREEIR K
SEeRENAREREEBEERTNR
EREHN BICHBBIRRET oM - JA
BRETGEERFEENX -

AEBWETE  PREANRIKARERR
HEE MHXRRAERRTENEEN
EBRBNESELA DL - KRS RRIEE
ARENEESERZINESRNIBEDL
AEBREHEBTERE BEBEETE
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If regions globally continue to strengthen the regulation of
corporate carbon emissions, carbon pricing or carbon taxes may
increase indirect costs in the future. The Group has not applied
internal carbon pricing in its decision-making for the time being,
but it will continue to monitor changes in carbon pricing policies
in its regions of operation. In addition, the Group has not offset
emissions by purchasing carbon credits, but it will continue to
assess whether there is a need to purchase carbon credits in the
future.

The Group has formulated a comprehensive management
remuneration system and will consider linking sustainable
development indicators with management performance.

The Group discloses relevant emissions, greenhouse gas
emissions, and resource usage according to business importance
and industry norms, but has not adopted industry indicators
related to business models and activities as its quantitative
indicators. Although the Group’s targets do not originate from
cross-industry indicators and industry indicators, the Group will,
based on scientific data, regularly review the effectiveness of its
climate change response measures and update its response
strategies, thereby continuously strengthening its resilience to
climate change.

Environmental Impact

The Group is in strict compliance with relevant laws and
regulations relating to environment, including the Environmental
Protection Law of the People’s Republic of China and the Law
of the People’s Republic of China on the Prevention and Control
of Environmental Pollution Caused by Solid Wastes. The Group
identifies and assesses its own sources of emissions, develops
internal policies and implements necessary measures to minimise
the environmental impact and burden on natural ecosystems
resulting from its operational activities.
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The Group’s business activities are carried out in the offices
located in Guangzhou, Beijing, Taizhou, Jiangsu and Hong Kong.
No pollutant emissions, wastewater or hazardous waste are
generated from the Group’s operations. The fuel consumption of
the Group’s own vehicles used in the Group’s business activities
and the electricity consumption of lighting, air conditioning and
other office equipment at the Group’s offices are the main sources
of GHG emissions. The Group uses municipal water supplies for
its offices. In cooperation with property management companies
in the places where it operates, wastewater will be discharged to
the municipal wastewater network.

Management Initiatives

The Group recognises its corporate social responsibility and
commitment to environmental protection. During the Reporting
Period, it continued to implement and constantly optimise the
management initiatives for energy conservation and emission
reduction, and reinforced the promotion of green lifestyles to
stakeholders, such as employees, suppliers and customers,
including:

° Through routine promotion regarding green office, the Group
uses energy-saving lighting facilities, switch off computers
and lamps during non-office hours, raise employees’
awareness of water conservation, encourage paperless
office and paper reuse, and adopt intelligent power control
equipment to adjust air-conditioning temperatures, as
appropriate.

° In regard to air emission reduction, the Group continued
to implement the relevant measures during the Reporting
Period, including: the President’s Office of the Group
took the lead and the administrative departments of all
business units were responsible for maintaining all vehicles
under good condition. The mileage and fuel consumption
of vehicles were regularly recorded and monitored. The
vehicles with low fuel consumption were prioritised. Current
emission reduction strategies were regularly reviewed.

° The Group advocated active participation in internal training
in combination of the energy-saving measures of property
management companies in the places it operated.

AREENEKEBH AR HEEM - £
IHBMNMBELROBAZERELEHH
BERBUEELSRERY  BEKEIBE
FEEY  XEEMAERN B EERMOMRE
HREA M A BV AR AR - =AM E AL A
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East Gate Plaza under the Group’s property leasing business,
a LEED Platinum-certified project, has complied with the
relevant policies, measures and requirements of Beijing for low-
carbon green urban development and has been committed
to continuously exploring the possibility of creating a “green,
environmentally friendly and energy-saving building” as a
benchmark.

Emissions and Energy Consumption

Air Emissions

The Group’s air emissions came from its own vehicles. During the
Reporting Period, the Group continued to monitor the status of
vehicle use by administrative departments and take the relevant
measures, including regular inspection of vehicle status and
actual use. Additionally, it conducted repair and maintenance, if
necessary, to maintain energy efficiency.

Air emissions

AEBMEREEKNRIEESEEH B
LFED$H & RFEHEE  —HEUARETILRT
R M EEROBBBEREREREX
BMAORTERR  HREITEEERRE
RKIE | M IEHT o

PrrsRgesE

BRI

AEBENERFRRBEEE - REHRA -
REBEFHE SR B THRAFIN B EAARRE -
REGEREE  EREMRESE@RRENE
BRERBR - W0 BEETEEBRE AR
FrBEIRAR A ©

20242 20233

2024 52 2023 F3

B 5%, BF B
Nitrogen oxides (NO) kg
MAILHNO,) Fr
Sulphur oxides (SO,) kg
BE(EY (S0, Fr
Particulate matter (PM) kg
FERLY) (PM) TR
2 The data on nitrogen oxides (NOx) and particulate matter (PM)
emissions in 2024 have been restated.
8 The data on nitrogen oxides (NOx) and particulate matter (PM)

emissions in 2023 have been restated.
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3 2023 F F A AL ¥ (NO) & FB L ¥ (PM) HE B

Yz BIBREEES -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE IBi& - 2R ESR

Energy Use BEREA

The Group practices the strategy of reducing the environmental AEBEERABRIRESERT AR ELER
impact by enhancing resource utilisation and energy efficiency. R BWERE - A B A REELE
During the Reporting Period, the Group kept improving operations B REREEBEE B0 fEFERE
and management. The total energy consumption was 240MWh, HRE-FETHEA% -

with a decrease of 4% as compared to the total consumption in
the previous year.

Energy use

REJR £ A

Gasoline* MWh 130 147 188
b JEELBF
Purchased electricity MWh 110 103 107
SNEE N JEFLBF
Total energy consumption MWh 240 250 295
BRBRER JKFLBF
Energy consumption intensity  MWh 4.36 5.32 518
HemE(8EI) JEELBF
The Group’s business does not involve the procurement and use REB BT L REENER RN E
of raw materials and packaging materials, therefore this report A MRS T H TR TR -

does not make disclosures on this item.

4 The conversion factors used to convert data from other units into 4 ARBEMENTHREERATERMN
kWh are sourced from the Energy Statistics Manual published by ERE TR AR IRE M5 sLR A
IEA. i
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As the business units of the Group located in Guangzhou,
Taizhou and Hong Kong are not required to pay water fees, it is
temporarily unable to obtain relevant water usage data; therefore,
this report only discloses the water resource usage of the Group's
office in Beijing. In 2025, the Group did not encounter any
difficulties in sourcing suitable water for its own use.

Water Resource Usage

HRAEEMREMN FMNEBEENEHE
R ABHXAKER  EEAEIERERAK
BiE  MARREERBEASEILLRHBAE
HIKERMAIER - R2026FE - AEEAE
SKEGE A AP A R 7KIR 77 3 88 B
7R 2

KEREA
Water consumption m?
FEK SR

Water consumption intensity ~ m?
(per employee)

FRmE(BE8T) SLFK

To better manage the Group’s material issues and its
environmental performance, the Group has decided to set
quantitative targets for resource usage for the year 2025 as
follows:

Environmental Indicator Saving Target

BRER HRER

350 300 280

6.36 6.38 4.96

REMMERBAEENEAZBREERE
FERRE - AEBERTERE 2025 FEEIR
ERAMELBEZRMT :

Energy consumption intensity Save 3% by 2030

(per employee)

METE(BET) 4 2030 4F [Z Bl £ & 3%
Water consumption intensity Save 3% by 2030

(per employee)

MKEE(BET) 72 2030 4 E R £ & 3%
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GHG emissions BEREHK

The GHG emission of the Group during the Reporting Period REBRBEHAANEERERRBERRE
mainly came from fuel consumption of its own vehicles and FEEBEMAOMREDEEMS R A SERE
electricity consumption of offices and equipment. The Group’s LR RIBNEEFE - 2025F K - NEEE
total GHG emissions in 2025 were 318.80 tonnes. EREY MM E H318.80 AME o

GHG emissions

BEREER

Direct emissions (Scope 1) Tonnes of COe 35.79 41.03 52.59
HEYER(EEN) RS LIREE

Indirect emissions® (Scope 2)  Tonnes of CO,e 60.17 48.53 64.47
B (BE 2) RS LIRE S

Other indirect emissions Tonnes of COe 222.84 - -
(Scope 3)

Hh 3 BE e (851E 3) ARSI EE

Total greenhouse gas Tonnes of COe 318.80 89.56 115.06
emissions®

BERBBNAAES AW —SLIRE 2

Greenhouse gas emissions Tonnes of CO,e 5.80 1.91 2.05

intensity (per employee)

BERBHMEE(BEI) AM_S{tREES

5 The emission factors for purchased electricity in Beijing and 5 bW REMTES (DRI REILE &
Guangzhou (located in the North China region and Southern EAME)FEREFIVREPEARLM
region, respectively) are sourced from the Ministry of Ecology and HEREIRIBER (024 F) o Lo BB EKEE
Environment of the People’s Republic of China (2024). In addition, BEANERAT&REA06TR Al
the emission factor applicable to the business operations in Hong TEE - JhREEE 2024 FrlHERRERE -
Kong is set at 0.6 kg CO,/kWh, sourced from the Sustainability
Report 2024 of HK Electric.

6 Greenhouse gas emissions (direct and indirect) and their removal 6 BERBHER (B LEER) RERKRTD
can be divided into the following three separate scopes: Scope 1: BUATZ@EB®HE: ©E1: AAEEM
Direct greenhouse gas emissions generated from operations owned EEIEFNEBSEEEENREREH
or controlled by the Group, including fuels combusted by vehicles W BIEAREEEG R ERGENRE - &
controlled by the Group. Scope 2: Energy indirect emissions from E2: AEEZEFINEERE TERESEY
purchased electricity consumed by installations controlled by the ARBEANELEMALRERAIBENEN
Group or operated within the boundary of its physical buildings and BB ES NEEMNREEDER - &
purchased from power generation companies. Scope 3: All other ES3: AEBEMIINEENEEMEEAE
indirect greenhouse gas emissions occurring outside the Group, RSN - BEER#5  BBEENEEY
including Category #5: Waste generated from operations; and RAERI#6 - IS ZE IR o 8 R 2023 F [ 2024
Category #6: Business travel. As relevant data for Scope 3 were FRAEWSESHEISHABEIE - HRBEE
not collected in 2023 and 2024, no disclosure of such data has BRI TIREE -
been made.
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The non-hazardous waste generated from the Group’s routine
operations includes office paper and domestic waste. During the
Reporting Period, office paper used amounted to 0.48 tonnes,
increasing by 26%. As domestic waste generated during operation
is collected and disposed of by the property management
company of each office, the Group is unable to obtain the
relevant data for disclosure for the time being. Furthermore, the
Group did not generate any pollutants, wastewater, or hazardous
waste during operations. The Group will further optimise the
information collection methods and channels, and strengthen
resource conservation initiatives and measures to enhance the
management and performance of resource utilisation.

Greenhouse Gas Emissions Unit

BEREHER B

AEEREELEMEENESEENBEN
NRABRAEENE - WMERARN  EEHRLR
WBER0A8AME - B EF26% ° AR E
EEAMEFNFIASHAMEMEEER
ARG RERE  AEEEEERIUEEESE
FTLAEE - o AEBEZ T W EEE
VEABERY)  BEKABEEEY - AKEK
E—FSELEEWNEREMESE  MEER
BB E AR UIRAEHERMNAMNEE
MEERK -

Office paper Tonnes
EEY/NSEES N
Intensity (per employee) Tonnes
ZE(BEI) N

To better manage the Group’s material issues and its
environmental performance, the Group has decided to set
quantitative targets for greenhouse gas emissions and generated
waste for the year 2025 as follows:

Environmental Indicator Reduction Target

BRER WEEE &

0.48 0.38 0.41

0.009 0.008 0.007

REFHMEEAREENEAZENEAERR
FEHERR  AEBERERE2025FERE
REFMMAELERYNELCBEFROAT

Baseline Year Status

BEREFE 7R

Greenhouse gas emissions Save 3% by 2030
(Scope 1 and Scope 2)

Intensity (per employee)

FEHEN (BE1 REE2) P 2030 FE AT EI & 3%

N

=

ZE(SET)

Generated non-hazardous waste Save 3% by 2030
intensity

ELABEEENEE 722030 F [ R &1 & 3%
Generated hazardous waste intensity Maintain zero generation
MEABEEREENTE BRTEL
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Appendix 1: The Content Index of the “ESG Reporting Migk1 : (ESGHETRANMWARESI
Code”

Issues Disclosure Requirements Section

&BE WEEX 30

Environmental aspect

RIGEE

A1: Emissions General Disclosure: Part VI: Environment
A1l BB Information on: and Resources

(@  the policies; and Management —

(b) compliance with relevant laws and Environmental Impact
regulations that have a significant impact |5 753% @ RIFLEREE —
on the issuer relating to air emissions, REFE
discharges into water and land, and
generation of hazardous and non-
hazardous waste.

—MRARER

BRARER - MK R THEHES - BERESE

EYHNELESFH

@ HE=E:x

b) BTFTHBTAGEAZENHBEZER
RO E R

KPI A1.1 The types of emissions and respective emissions | Part VI: Environment

AR A BIEIE AL data. and Resources

e IE S S AR B BB - Management —
Emissions and Energy
Consumption
FERED  BREEREE—

PR ER B FE

KPI'A1.2 Repealed 1 January 2025.

FRERIERAL2 7202541 A1 BBk »
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Issues

BE

KPIA1.3
RASRRUIEIRA1.3

Disclosure Requirements

WEEX

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FREXBEEEYES (UETE) R (Em)

Section
=4:0)

Part VI:

Environment

and Resources
Management —
Emissions and Energy

RSB BUIEIRALG

hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to
achieve them.
HIlEEEERESEEYMN L - Rl
RIS HVREE B R R RERE L B R ERER &
B

5°d§
N
DWH
9

TE(WMAEBESEN BEKESE) - Consumption
ERED - RREEREE—
HE R L RE A%
KPI A1.4 Total non-hazardous waste produced (in tonnes) | Part VI: Environment
FAREBIEREA14 and, where appropriate, intensity (e.g. per unit of and Resources
production volume, per facility). Management —
FrELEZEZEYEE (AETE) X (ER) Emissions and Energy
BE(WNMASEEEMN BEHIMEE) - Consumption
FERED  BRREEREE—
PR ER B FE
KPI A1.5 Description of emission target(s) set and steps |Part VI: Environment
FAREBIEIEALS taken to achieve them. and Resources
A LM E B B R BEDEL B IR Management —
S8 o Emissions and Energy
Consumption
FERED  BREEREE—
HERER RE A
KPI A1.6 Description of how hazardous and non- |Part VI Environment

and Resources
Management —
Emissions and Energy
Consumption

PIRIBEEREE -

BERELRERE
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Issues

BE

A2: Use of Resources

Disclosure Requirements

WEEX

General Disclosure:

Section
=4:1)

Part VI:

Environment

A2 EREH Policies on efficient use of resources, including and Resources
energy, water and other raw materials. Management —
—ARIREE Emissions and Energy
BERERER(BHERER  KEEMEME) & Consumption
BUR e FERED - RREEREE—
HE R L RE A%
KPI A2.1 Direct and/or indirect energy consumption by |Part VI: Environment
AR A BIER A2 type (e.g. electricity, gas or oil) in total (kWh in and Resources
’000s) and intensity (e.g. per unit of production Management —
volume, per facility). Emissions and Energy
RERESMEER LEZEER(WE R Consumption
gom) BEE (U TETRBFE) REE (WA |FRH8B0  RIREERERE -
BESE  BERXMBHE) ° PR ER B FE
KPI A2.2 Water consumption in total and intensity (e.g. per | Part VI: Environment
BB EBIEIZA2.2 unit of production volume, per facility). and Resources
BEXEREE (WNEESEEN - BERE Management —
TE) - Emissions and Energy
Consumption
EAES  RARAREE-
PR sREE R
KPI' A2.3 Description of energy use efficiency target(s) set |Part VI: Environment

RSB RUIEIRA2.3

and steps taken to achieve them.
AR VR AN m B E R AEDEL
B EATEREH) 2P B ©

w
N
DWH
9

and Resources
Management —
Emissions and Energy
Consumption

P IRIRERREE -

BEIRELRERE
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Issues Disclosure Requirements Section
E 11 HEER =8
KPI A2.4 Description of whether there is any issue in |Part VI: Environment
FASRIAE MBI A2.4 sourcing water that is fit for purpose, water and Resources
efficiency target(s) set and steps taken to achieve Management —
them. Emissions and Energy
ot SKEGE A 7KIR E Rl BEM - - ARATRT Consumption
VHRAKM R BRI AED LB EARERE |BRES - RREEREE -
g HE R L RE A
KPI A2.5 Total packaging material used for finished |Part VI: Environment
FAREBIEREA25 products (in tonnes) and, if applicable, with and Resources
reference to per unit produced. Management —
B BATAREMNRE (UMERTE) & (0 Emissions and Energy
ER)BEESMEE - Consumption
FERED  BREEREE—
PR ER B FE
A3: The Environment General Disclosure: Part VI Environment

and Natural Resources
A3 RIFEERXARER

Policies on minimising the issuer’s significant
impacts on the environment and natural

and Resources
Management —

resources. Environmental Impact
—RRIEE FERED  RREEREE—
BERBITAHBRRERRABREKNERTEN RRERE
R o

KPI A3.1 Description of the significant impacts of activities |Part VI Environment

RAGR A N FE IR A3

on the environment and natural resources and
the actions taken to manage them.

B EBEHHREIRAERNERATER
EERRERERTENTTE -

e
>l
DWH
D

and Resources
Management —
Management
Initiatives

 BEEEREE -

BRI
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Issues

BE

Social aspect

HEHE

Disclosure Requirements

WEEX

Section

3}

B1: Employment

Information on:

Part IV:

Employee Well-being

Bi1: EfE (@) the policies; and and Development
(b) compliance with relevant laws and — Recruitment and
regulations that have a significant impact Employment; Benefits
on the issuer relating to compensation and Compensation
and dismissal, recruitment and promotion, |SPUEES © B Ti@Ab B2 R —
working hours, rest periods, equal RS X ERE 5
opportunity, diversity, anti-discrimination, B8 ]
and other benefits and welfare.
—RIEEE
ERASIRAEE BERSH  TIERS K-
FE#e Ll REGUEREMFERS
FEY
@ BE: K
b)) BFHETABEAZEMNHEBAEIER
RO E R -
KPI B1.1 Total workforce by gender, employment type |Part IV: Employee Well-being
BB RUEIEBT A (for example, full- or part-time), age group and and Development
geographical region. FENE D BETREAEER
ZUWR - EFER (2B - FiRER
RiEE D HEBBE -
KPI B1.2 Employee turnover rate by gender, age group |Part IV Employee Well-being
AR EMIEREB1.2 and geographical region. and Development
R FERARNRMERESNEERALE - |EHE D - ETEUEER
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Issues

BE

Disclosure Requirements

WEEX

Section

3}

B2: Health and Safety General Disclosure: Part IV: Employee Well-being
B2: EHEZE Information on: and Development —
(@ the policies; and Health and Safety
(b) compliance with relevant laws and |5 : B TiEHEBEE —
regulations that have a significant impact 2 R e B
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.
—ARIREE
FRRMZ2THERRERRERES & BB EN
EEH
@ BE: K
b) BTFHBTAGERZENHBEZEZER
RO E R o
KPI B2.1 Number and rate of work-related fatalities |Part IV: Employee Well-being
S A IR IZEB2.1 occurred in each of the past three years including and Development —
the reporting year. Health and Safety
BEZF (BEERFR)BFRITHNAY (BN - ETEMHEER—
R bp % o fERmEET 2
KPI B2.2 Lost days due to work injury. Part IV Employee Well-being
PR EBIEIEB2.2 TEEEARTIEBH - and Development —
Health and Safety
FEMIH - BIBALABEE—
RERZ 2
KPI B2.3 Description of occupational health and |Part IV: Employee Well-being

BB A5 IR 1R B2.3

safety measures adopted, and how they are
implemented and monitored.

R FTER A B R R R 24556 - JA N AERE
MITRERFIE -

"
=
]:lvl:t
9

and Development —
Health and Safety

BT EER—

fERELE
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Issues

BE

Disclosure Requirements

WEEX

Section

3}

B3: Development and General Disclosure: Part IV: Employee Well-being
Training Policies on improving employees’ knowledge and and Development —
B3 : R RIEI skills for discharging duties at work. Description Development and
of training activities. Training
—RRHEE FEUE D - BETfRuLEaERE—
BRRTHEE BT LIERE A R AL B HIE
5 o HMIEINES -
KPI B3.1 The percentage of employees trained by |Part IV: Employee Well-being
P EWNIEIEBSA gender and employee category (e.g. senior and Development —
management, middle management). Development and
EHRREERER (R ERE PREE Training
BE)ESHNXIEEBDL - FEMIPH - BIRALEEE—
2 B
KPI B3.2 The average training hours completed per |Part IV: Employee Well-being
PR A IB1EB3.2 employee by gender and employee category. and Development —
U REEERNE S  8REETKEIIN Development and
R - Training
FMH - BIIRALEBEE—
Byl
B4: Labour Standards General Disclosure: Part IV Employee Well-being

B4 : & T %A

Information on:

(@ the policies; and

(o) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child or
forced labour.

— PRI EE

BRI EET ST :

@ BX: &

b) BTFHBTAGEAZENHBEEZER
RO E R o

9
3
Evlj
9

and Development —
Recruitment and
Employment

C BTRAEER—

RIS B 1R
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Issues

BE

Disclosure Requirements

WEEX

Section

3}

KPI B4.1 Description of measures to review employment | Part IV: Employee Well-being
FASR AR B IR B4 practices to avoid child and forced labour. and Development —
iR B E O R ME A B 2 ZE T 2 98 Recruitment and
BT Employment
FEEy - BETfRuLEER—
RERERE
KPI B4.2 Description of steps taken to eliminate such |Part IV: Employee Well-being
R EIEIEB4.2 violations when discovered. and Development —
e 2 IRE R BN ER B IS TR Recruitment and
SR Employment
FMIH - BTRALEBEE—
RENER
B5: Supply Chain General Disclosure: Part V Supplier Management
Management Policies on managing environmental and social and Customer
B5: tREHEEE risks of supply chain. Service — Supplier
—RRIREE Management
ERHEENRBE R GRARBUER - FERES : HEREEER
2P R%—
HEmER
KPI B5.1 Number of suppliers by geographical region. Part V: Supplier Management
R R B 1E B5.1 REE SO HEEREE - and Customer
Service — Supplier
Management
FHEY : HEMERER
B BRIE—
HEmER
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Issues

BE

Disclosure Requirements

WEEX

Section

3}

KPI B5.2 Description of practices relating to engaging |Part V: Supplier Management
AR A IBIEBS.2 suppliers, number of suppliers where the and Customer
practices are being implemented, and how they Service — Supplier
are implemented and monitored. Management
MM AR AHERNEN MERTERE |FAHH - HERERRE
PIEe e e e - ARBRAEAHNRITRESR B PR —
FE e HEmER
KPI B5.3 Description of practices used to identify |Part V: Supplier Management
AR A NIEEBS.3 environmental and social risks along the supply and Customer
chain, and how they are implemented and Service — Supplier
monitored. Management
R BB EEREGERGNRREREGR |FRHSD - HEMEER
REE B - ARABBIIT REEER % o B PR —
HEmER
KPI B5.4 Description of practices used to promote |PartV: Supplier Management
BRI NIEIEB5.4 environmentally preferable products and services and Customer

when selecting suppliers, and how they are
implemented and monitored.

i 2t 7 1R 53 1 R 72 B M2 58 % PR ERR E o S IR 75
BB D] - LA RARBBIT RER A -

9
i
Evlill'
9

Service — Supplier
Management

D ERE A

BEPR%—
HErmEE
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Issues

BE

Disclosure Requirements

WEEX

Section

3}

R R R RE A E B RAIED -

9
i
Evlj
9

B6: Product Responsibility | General Disclosure: Part V: Supplier Management
B6: EmET Information on: and Customer
(@ the policies; and Service — Service and
(b) compliance with relevant laws and Feedback
regulations that have a significant impact | £ &5 : e &P i
on the issuer relating to health and safety, =P R%—
advertising, labelling and privacy matters AR 7% B 2 68
relating to products and services provided
and methods of redress.
—RRHEE
FRAMREEMNRENERELZS  BE -
BEILBETARBRED
@ BE: R
b)) BEFHETABEAZENMHEBEEER
RO E R} o
KPI B6.1 Percentage of total products sold or shipped |Part V: Supplier Management
FASR AR B IR B6.1 subject to recalls for safety and health reasons. and Customer
EEICEXREMBAHTRLEMERIEHRM Service — Service and
AR EDL - Feedback
FEHEMY : HEMERR
BEP RS-
PR 75 B2 i 8
KPI B6.2 Number of products and service related |Part V: Supplier Management
FARENIEEBG.2 complaints received and how they are dealt with. and Customer
BN EM R IRTSHIRFEE R EL X - Service — Service and
Feedback
FRED  HEBERR
2P RS —
PR 75 B2 I 88
KPI B6.3 Description of practices relating to observing and |Part V: Supplier Management
FARENIEEB6.3 protecting intellectual property rights. and Customer

Service — Service and
Feedback

CHEEE A

BEPR%—
AR 7% 6 2 #

68
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Issues

BE

Disclosure Requirements

WEEX

Section

3}

KPI B6.4 Description of quality assurance process and |Part V: Supplier Management
FASR AR B IR B6.4 recall procedures. and Customer
B ERTERERBKET - Service — Service and
Feedback
FEHMy - HEMERR
2R —
PR 75 B2 i 8
KPI B6.5 Description of consumer data protection and |Part V: Supplier Management
FARENIEEBG.S privacy policies, and how they are implemented and Customer
and monitored. Service — Service and
i E B E ERHMRE RALRBEGR - AR Feedback
TRERFE- FhEn  HEBERER
B PR —
PR 75 B2 I 88
B7: Anti-corruption General Disclosure: Part Il Business Conduct —
B7 . RES Information on: Anti-corruption and
(@  the policies; and Reporting Policies
(o) compliance with relevant laws and |FE=%% : BZEiET—
regulations that have a significant impact RESHEBREE
on the issuer relating to bribery, extortion,
fraud and money laundering.
— AR EE
BN ILFRRE - B1R - WGGF R BEE -
@ =K
) BEFTEHETABEAZENHEBEEER
RO &R o
KPI B7.1 Number of concluded legal cases regarding |Part lll: Business Conduct —
AR ERIEEBT A corrupt practices brought against the issuer or its Anti-corruption and
employees during the reporting period and the Reporting Policies
outcomes of the cases. FE=FH - WERT—
RERAALEITASIHEEERBIETEN RE)5EERHE
BTRARMEBE RFAGER -
KPI B7.2 Description of preventive measures and |Part lll: Business Conduct —
BB A B 1E BT .2 whistle-blowing procedures, and how they are Anti-corruption and
implemented and monitored. Reporting Policies
HIRPT S R B RET - ARBARITRE |B=%5 - FEHET—

BhHE -

RE S BB HIE
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Issues Disclosure Requirements Section
B HEER E=4:0]
KPI B7.3 Description of anti-corruption training provided to | Part IlI: Business Conduct -
S ERIEIRBT.3 directors and staff. Anti-corruption and
HilmMEE R B IRHAOREFEI - Reporting Policies
FE=Fn  EERT—
R& 5 EB R E
B8: Community Investment | General Disclosure: Part IV: Employee Well-being
B8 HERE Policies on community engagement to and Development
understand the needs of the communities where — Community
the issuer operates and to ensure its activities Investment
take into consideration the communities’ | M&5 : B L@t EA3ERE —
interests. HEREE
— R -
BUALHESERT HEEMELRTZME
REXBKZDGER L RMDEOBUE -
KPI B8.1 Focus areas of contribution (e.g. education, |Part IV: Employee Well-being
B IR B BS.1 environmental concerns, labour needs, health, and Development
culture, sport). — Community
HIEREE (NHE  REFH HIFXR - Investment
@R k- 85) - FMEH - BTRALEEE—
HEKRE
KPI B8.2 Resources contributed (e.g. money or time) to |Part IV: Employee Well-being
R B XIE1E B8.2 the focus area. and Development

EEIREMHMBER(MEENKERE) -

9
=
]:lvl:t
9

— Community
Investment

BT EgR—

HERE

Silver Grant International Holdings Group Limited

REERZEREEEGR A




ENVIRONMENTAL, SOCIAL AND GOVERNANCE IBi& - 2R ESR

Climate-related Disclosure Disclosure Requirements Section

RIREBRE HEER =8

Governance a.  The governance body(s) (which can include |Part VI Environment

=P a board, committee or equivalent body and Resources
charged with governance) or individual(s) Management —
responsible for oversight of climate-related Climate Change
risks and opportunities. FEREy RFEREREE -

a. BEEREBERMEHEBERERMEENEIEHE IR

BOAIARESFS ZESHURFAER
#B) REANE -

b. Management’s role in the governance
processes, controls and procedures used
to monitor, manage and oversee climate-
related risks and opportunities.

b. EEEERBUER BEELEERKEME
BRERAMEENERRE EEERER

BFEFHAG -
Strategy Climate-related risks and opportunities. Part VI Environment
K Rl 4 B = Fer R A 38 o and Resources
Management —
Climate Change
FEREBD RREERERE -
RRE
Information for the current and anticipated effects |Part VI: Environment
of the business model and value chain. and Resources
FBERAMEEENERMMERZENEM - Management —
Climate Change
BEREBY REEEREE—
RRRIL
Information for the effects of climate-related risk | Part VI: Environment
and opportunities on its strategy and decision- and Resources
making. Management —
RIzEBERRMEBHERBIAROZEN Climate Change
B o ERED REREREE—
FRBIL
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE IB1& -2 REA

Climate-related Disclosure Disclosure Requirements Section

RIREBIRE WEEX 3}

Current and anticipated financial effect, including |Part VI: Environment
financial position, financial performance and cash and Resources
flows. Management —
BRINERMBEE  SEMBAR  BBER

ANEERE -

Climate Change
BERBY REEREREE—
RS

The resilience of the issuer’s strategy and |Part VI: Environment
business model to climate-related changes, and Resources
developments and uncertainties, and how Management —
and when to use climate-related scenario Climate Change
analysis to assess its climate resilience using an |53 1 IRBEERE HE —
approach that is commensurate with an issuer’s Rz 21t
circumstances.
BITAMRBEREBEAERIGEEZL - &
R T EEMOENNE - A REITARERER
FEE B0 0% - a0 fa] Ko fa] B {50 PR B SRR AR R O 15
SO R ESRARE) ML -

Risk Management a.  The processes and related policies that |Part VI Environment
AEBERE uses to identify, assess, prioritise and and Resources

monitor climate-related risks (including how
to use climate-related scenario analysis to

Management —
Climate Change

identify climate-related risks). FERE D RIBEHERER -
a. MBRHER - FEEREEERR A KRE AR
EEPTEREZESURFERNMIE LA
BABR (BRENAEAREREEBR N
KB BIRIRBRARER) -
b.  The processes the issuer uses to identify, Environment

assess, prioritise and monitor climate-
related opportunities (including information
about how to use climate-related scenario

and Resources
Management —
Climate Change

analysis to inform the identification of |ZE/NE5 IRBEEREIE —
climate-related opportunities). RfrE1t

b. BARER FEREMEREEE  ARE
EEFESESURFERMRIE (21
a0 fa] {55 P SR A% AR BE 1B 1 0 AT R BEE SRR
HEEREER) °

Silver Grant International Holdings Group Limited

REERZEREEEGR A




ENVIRONMENTAL, SOCIAL AND GOVERNANCE IBi& - 2R ESR

Climate-related Disclosure Disclosure Requirements Section
RIREBRE HEER =8
c. The extent to which, and how, the |Part VI Environment
processes for identifying, assessing, and Resources
prioritizing and monitoring climate-related Management —
risks and opportunities are integrated into Climate Change
overall risk management process. FEREy REREREE—
c. RiIxMEERRIESEER T2 RixE Mt
RBEF I EE R IMAE - B 0] @b A\ EE 48 A
fREIRRE - ARBAIZE A6 -
Metrics and Targets Absolute gross greenhouse gas emissions |Part VI: Environment
EERBE generated during the reporting period (including and Resources
Scope 1, Scope 2 and Scope 3). Management —
ERPANEEREBBYRHME (RREHE - Climate Change
HE2RHESI) - FERED  REEREREE—
RIREL
The amount and percentage of assets or |Part VI: Environment
business activities vulnerable to climate-related and Resources
transition risks. Management —
AHZAGEHREEARREENEEXERT Climate Change
PBHNSBERBEOL BEREBD RREERERE—
AR
The amount and percentage of assets or |Part VI Environment
business activities vulnerable to climate-related and Resources
physical risks. Management —
ASGZREREYERRTENEERELT Climate Change
PBNEBELBEDL FERE D REEREREE -
RIRE L
The amount and percentage of assets or |Part VI Environment
business activities aligned with climate-related and Resources
opportunities. Management —
FRRBEHBRENEELIFEBEHNESER Climate Change
Btk ERED REREREE—
RIREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE IB1& -2 REA

Climate-related Disclosure

RIREBIRE

Disclosure Requirements

WEEX

The amount of capital expenditure, financing or
investment deployed towards climate-related
risks and opportunities.
BRRIEAEERRMEENERFT - f&ESK
KERSHE -

Whether and how the issuer is applying a carbon
price in decision-making, and the price of each
metric tonne of greenhouse gas emissions the
issuer uses to assess the costs of its greenhouse
gas emissions, or an appropriate negative
statement.

BATARA RAAIFER R R EAMERE - U K&
AR ERERBHE AKX EANE A AERE
FHRETEE FEENDTTEN -

Whether and how climate-related considerations
are factored into remuneration policy, or an
appropriate negative statement.

RARIERZ B E KA A K a0 4 A% BBCR -
SEE TR -

Industry-based metrics that are associated with
one or more particular business models and
activities.

—ERZEFTENEBEANEESHABNTE

BiZ -

The qualitative and quantitative climate-related
targets that set to monitor progress towards
achieving its strategic goals.

EREBRRE B RHNERMRE N ERZHEE
WEMREMER-

Section

3}

Part VI: Environment
and Resources
Management —
Climate Change
BERBY REEREREE—
RIRE(L

Part VI: Environment
and Resources
Management —
Climate Change
BEREBY REEEREE—
RiEE(L

Part VI Environment
and Resources
Management —
Climate Change
CIRIREEREIR -
RIxE1E

W
3|
ok
=
9

Part VI: Environment
and Resources
Management —
Climate Change
ERED REREREE—
RIRE

Part VI: Environment
and Resources
Management —
Climate Change
ERESD  REREREE—
RAIRE L
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Climate-related Disclosure

RIREBEIRE

Disclosure Requirements

WEEX

Approach to setting and reviewing each target,
and how it monitors progress against each
target

RELEZBHEBENTE AR ERE
RHEE -

Information about the performance against each
climate-related target and an analysis of trends
or changes in the performance.
BIERIEAEE B RHOEREE AR B HER
BB E B DT -

For each greenhouse gas emissions target
disclosed, types of the target, scope of
coverage, setting methodology and carbon
credits utilisation status.
BERBENREREBHNER HARHEL -
BESE REFERMEAERER -

Applicability of cross-industry metrics and
industry-based metrics.
BIIREERITEEZNERM -

Section
=4:1)

Part VI:

Part VI:

Part VI:

am;
S|
Dmtit
9

Environment
and Resources
Management —
Climate Change

RBEEREE -

RIRE(

Environment
and Resources
Management —
Climate Change

RBEEREE -

FIREE

Environment
and Resources
Management —
Climate Change

CRFEREREE -

FIREE

Environment
and Resources
Management —
Climate Change

CRFEREREE -

FIREE
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