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ABOUT THE REPORT

This report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code (the “ESG Reporting Code”)
as set out in Appendix C2 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited. This report
outlines the Group’s policies and practices as well as certain major
subsidiaries’ policies and practices regarding to four environmental
aspects and eight social aspects in accordance with ESG Reporting
Code for the year ended 31 December 2025 (“FY2025” or “2025").

Unless otherwise specified, the reporting boundary of this report
covers our principal businesses. We regularly review the scope of the
ESG Report to ensure that significant impacts to our overall business
portfolio are covered.

We are committed to promoting corporate social responsibility
and sustainable development and integrate them into our business
operations. Our Directors believe that other than being responsible for
the interests of our Shareholders and maximising profits, our Company
must also assume responsibility for the society in order to achieve
a cohesive and sustainable relationship between our Company, the
economy and the society. Accordingly, our Company has adopted a
series of policies in relation to environmental protection, occupational
health and safety and employee trainings. We plan to set targets for
Environmental, Social and Governance (the “ESG”) issues and to review
our key performance on a regular basis.

For both environmental and social aspects, this report will focus on
facilities located in Laixi, Qingdao, Shandong province, which is our
material operating segment.

The basis of reporting principles:

o Materiality:

We determine material ESG issues by stakeholder engagement
and materiality assessment.

° Quantitative:
Information is supported by quantitative measure, whenever

feasible, including information on the standards, methodologies,
assumptions used and provision of comparative data.
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ABOUT THE REPORT (continued)

o Consistency:

The report will use consistent methodologies for meaningful
comparisons in the past years unless improvements in
methodology are identified.

o Balance:

The report is presented in a fair and impartial manner. Both
positive and negative sustainability performances are presented
objectively.

BOARD STATEMENT

We regard ESG commitments as part of our responsibilities and are
committed to taking ESG considerations into account in our decision-
making process. We take a top-down approach to ESG issues. The
Board has overall responsibility for our ESG approach and strategy and
has delegated certain execution of ESG strategy to a working group
as explained below. It is responsible for ensuring the effectiveness of
our risk management and internal controls, assessing, prioritizing and
managing significant ESG-related issues, adopting ESG strategies and
targets, and semi-annually reviewing progress in achieving our targets.

To enhance the effectiveness of our ESG efforts, we have established
an ESG working group (the ‘“Working Group’’) and hire ESG
consultant (the “ESG Consultant”). The Working Group comprises
core members from different departments of the Company including
head of sales, production, human resource, finance department and
ESG Consultant and is responsible for collecting and analyzing ESG-
related information, determining and assessing the ESG risks of the
Company, reviewing and implementing ESG-related policies, guidelines
and measures, and semi-annually reviewing the progress of related
targets. The Working Group also identifies, evaluates and prioritizes
important ESG issues through materiality assessments, which are
further reviewed and approved by the Board. In addition, the Working
Group will report regularly to the Board on ESG-related issues for
the Board’s evaluation and subsequent implementation or revision
of our ESG strategy and management approach, and to ensure that
appropriate risk management is applied to the ESG issues.

For any material ESG issue identified by the Working Group, the ESG
Consultant, would perform:

- Risk ranking process involves analysing the inherent likelihood
and impact of the material identified ESG risk in order to facilitate
the management to prioritise the identified ESG risk items and
identify the responsible risk owners. The Working Group is
responsible for this function of the Company.
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BOARD STATEMENT (continued)

— Risk acceptance is a formal decision to accept the ESG risk. In
this step, the ESG Consultant should analyse the measures that
put in the risk response table based on risk priorities. Starting
point is the risk priority number as calculated from probability and
severity and the risk threshold as defined at the risk assessment
process.

- Once the decision to mitigate the significant ESG risk has been
made and the strategy is identified, a mitigation plan should be
formulated.

There are also regular meetings held between the Board, Working
Group and the ESG Consultant to review and monitor both the
qualitative and quantitative performance against the ESG targets, the
efficiency in the use of our resources, and the operational matters to
ensure we have complied with the regulations that have material impact
to our business.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement plays a core role in the sustainability of
the Group. We fully appreciate the needs to build both online and
offine communication channels and to provide stakeholders with
timely reports on strategic planning and performance of the Group
in order to establish a continuing communication mechanism with
the stakeholders. In addition, we consult the stakeholders on their
recommendations and propositions to ensure our business practices
can meet the expectations of the stakeholders.

The stakeholders include the shareholders/investors, governments and
regulatory bodies, employees, customers, suppliers and society and
the public. We discuss with the stakeholders through various channels
for their expectations and relevant feedback of the Group as below:

Stakeholders Expectations
K0 E e
Shareholders/Investors o Financial performance
B REE BBER
o Corporate governance
BEER
. Risk management
[ B T 3
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Communication and feedback

BEER R

° Annual general meetings/general meetings
BRRBERE,BRRERE

o Corporate reports and announcements
NEMmERAE

° Optimising risk management and internal
control
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STAKEHOLDER ENGAGEMENT (continued) 3

Stakeholders
BHE

Government and regulatory
bodies

BUG R EE#E

Employees

=5

Customers

=P

Suppliers
HrEm

Community

o)

Expectations

HE

Taxation compliance

MBER

Regulatory compliance
EEAH

Business ethics

[EESEE

Career development platform
BEERYA

Salary and benefits

e RkEn

Safe working environment

22 TIERE
Occupational health and safety
BERERET S

Logistics and delivery service standards

MmN A BRI IR 42

Customer information security
EPEMZE

Customer rights and interests protection

EPREmRRE

Integrity cooperation
MIEAE

Business ethics and credibility
EEEEREEE

Community involvement
HE2E

Social responsibilities
HEEE
Environmental protection

RIBIRE
Employment opportunities

MEKE

Kt ESHER)

Communication and feedback

BN

Compliance operation

ARAEE
Tax payment in full and on time
SR ERE

Promotion systems

EAHIE

Competitive salary and employee benefits
BEBFNHEe g SRR

Providing trainings for employees and
strengthening awareness on safety
protocols
RETRAEIIRINRE R 2R ERRE

Getting delivery status through product
tracking system

iR m IR R ST R B ik RS
Customer privacy protection

B ALRBIRE

Compliance marketing

B2

Building a responsible supply chain
By airmites
Performing the contract according to law

RERELD

Volunteer work

EREETIE

Charity and social investment
rEHMGRE

Putting environmental protection and energy
saving equipment into use
FRRIRENBERRE

Providing employment opportunities

RHMERES
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FEEDBACK

For details on the ESG performance, corporate governance as well
as financial performance, please visit our Company’s website at
fujingnongye.com and the annual reports. We treasure any feedback
and comments on our sustainability performance, please send the
feedback and enquiries to finy@outlook.com.

MATERIALITY MATRIX

During FY2025, we have evaluated a number of environmental,
social and operation related issues, and assessed their importance
to stakeholders and the Group through various channels. This
assessment helps to ensure our business development is in line with
the expectations and requirements of our stakeholders. The Group’s
and our stakeholders’ matter of concern are presented in the following
materiality matrix:
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Importance to the Group

HEASENEEY
Low Medium
& G
High L 2 Anti-discrimination Talent management
& [RIEAR AT ERE
L 2 Protecting labour rights Staff training and promotion
1RBE LS THEF opportunities
e BTHIIREA#E
§ Staff compensation and
% Eul welfare policies
i m B THBERRR
n g
2
£ W
é‘ Medium > Community involvement Use of resources

H w2 BRER
Low L 2 Preventive measures for Non-hazardous wastes
& child and forced labour produced

EI RS THEMEE EXNEEEEY

< Environmental 4 Employee > Operation
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High

=

Customers’ satisfaction
BEEREE
Anti-corruption

R&S

Product quality and safety
EmEERT S
Suppliers management
HERER

Occupational health and
workplace safety

BREFETESHLE

Operational compliance
CEAR

Protecting customers’ privacy
RIER LR

Air emissions

KRB

Use of raw materials
R R A
Hazardous wastes produced

EXNBEERY

o B & EE > 2


www.fujingnongye.com
www.fujingnongye.com
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5 MATERIALITY MATRIX (continued)

The table underneath shows the aspects on the ESG Code to be
assessed and those ESG issues were determined to be material to the

Group.

ESG Aspects as set forth in the ESG Reporting Code
RIE HEREARABE TR FAESGHE

5 EEHEMEE)
TREFVRS L RERTAIT T UHEORE
%S ESCH AR AL ASEBEE -

Material ESG issues for the Group
REBNEEESGHE

(A Environmental
R

Al Emissions
HER

A2 Use of Resources
BIREA

A3 Environment and Natural Resources
RERRAER

A4 Climate Change
FIRE(E

B) Social
o

B1 Employment and Labour Practices
EREERETER

B2 Health and Safety
EREEZ 2

B3 Development and Training
EEyse=r

B4 Labour Standards
L TR

B5 Supply Chain Management
g E IR

B6 Product Responsibility
EmEE

B7 Anti-corruption
R&5

B8 Community Involvement
HE2H

A. Environmental

Our operations are subject to the current environmental
protection laws and regulations promulgated by the PRC
government. We are committed to minimizing the effect of
pollution as a result of our operation. For example, we recycle
and reuse pots for growing our potted vegetable produce.
Our overall environmental protection efforts are managed by
our guideline and we believe that our environmental protection
measures are effective in reducing the negative environmental

impact.

There is no assurance that the relevant environmental laws
and regulations will remain unchanged. If the PRC government
imposes more stringent environmental protection laws and
regulations, we may need to spend additional capital to upgrade
our system to remain in compliance or our cultivation operation

may be interrupted.

Emission from town gas, electricity or vehicle
WK R - BHITEHEN

Use of energy and paper

BRI A oR i

Labour practices

BIER

Workplace health and safety

TiESMERERZS

Employee development and training

1B 8 %R &IF

Anti-child and forced labour

[ & T Ksahilss T

Supply chain management

HIEEE R

Product responsibility

Emat

Anti-corruption, fraud prevention and anti-money
laundering

R&)5 - BIIEREE R RS RE

Community programs, employee volunteering and
donation

HEFE - EEERRBLIBE

A BE
B EBRE T BEBUTREMARRITIREE
BRIER - BB R ELEBREPERL
FERME - Pl BFIERKEEEERTE
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MATERIALITY MATRIX (continued) 5
Environmental (continued) A RE(E)
A1.1. Emissions Data from Gaseous Fuel Consumption Al. 1.

Other air pollutants to be considered include nitrogen
oxides (“NOx”), sulphur oxides (“SOx”) and particulate
matter (“PM”), which have adverse effects on climate,
ecosystems, air quality, habitats, agriculture, and human
and animal health. We generate other air pollutants
through the use of our motor vehicles.
a) We did not have town fuel and town gas
consumption during FY2025.
b) We routinely utilized motor vehicles during FY2025,
data on vehicle emissions are set out below:
KPI
BREREE
2025
—E-RE
NOx 70.1
SOx 0.2
PM 6.7
Total 77.0
#BEt

When considering the air emissions intensity, we
have recorded approximately 0.403 kg (2024:
0.441 kg) of air emission per million of revenue.

Going forwards, we will continue improving the
efficiency of routine vehicle use by planning travel
routes that further limit air emissions.
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B %

Kg 91.0%
TR

Kg 0.3%
TR
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5 MATERIALITY MATRIX (continued)
A. Environmental (continued)
A1.2. Greenhouse Gas Emission

5 EEMERE)
A BER(E)

Greenhouse gas emissions are the main contributors
to global warming, leading to climate changes and
threatening the ecosystem of the world. To continuously
fulfill the duties as a socially responsible enterprise, we
embrace green practices our in day-to-day operations in
order to minimize greenhouse gas emissions.

KPI
BREVER
2025

—E-RE
Scope 1 Direct Emission 36,077
HE1E RN
Scope 2 Indirect Emission 176,560
EiE 2R B
Scope 3 Other indirect Emission 7,631
EiE3H fib BB
Total 220,268
wast

Scope 1: It mainly represents the towngas, liquefied petroleum gas
and diesel oil from consumption of motor vehicles.

Scope 2: It mainly represents the electricity purchased from power
suppliers.

Scope 3: It mainly represents the paper waste disposed at landfills
and water used.

During FY2025, there was 220,268 (2024: 211,218) Kg
of carbon dioxide (“C0O.") equivalent greenhouse gases
(mainly the usage of vehicles for transportation using
petrol and gasoline) were released from our operation.

When considering the greenhouse gas emissions
intensity, we recorded approximately 1,153 (2024: 1,159)
Kg of greenhouse gas emissions per million of revenue
during FY2025.

During FY2025, we had set targets to decrease the
greenhouse gas emissions by 1%, relative to their 2024
target. The target greenhouse gas emission for the Year
is 231,456 Kg (2024: 233,794 Kg). The result was met
during the Year.

Compliance with Relevant Laws and Regulations:

We are not aware of any material non-compliance with
the relevant laws and regulations that have a significant
impact relating to air and greenhouse gas emissions,
discharges into water and land, generation of hazardous
and non-hazardous wastes of the Group during FY2025.
In addition, no significant fines or non-monetary sanctions
for non-compliance with relevant laws and regulations had
been reported in the FY2025.

Al1.2. BERFEHIN
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Unit %
B %

Kg 16.4%
T3

Kg 80.2%
T

Kg 3.4%
TR

Kg 100.0%
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MATERIALITY MATRIX (continued)
A. Environmental (continued)

A1.3. Hazardous Waste and Non-hazardous Waste
Wastage management
There were 3 major types of wastes produced during
production: i) unsold vegetable; iijused pots; and iii) used
organic substrates.

EPRZERERA

(i)

(i

Unsold vegetable

Wastage of unsold vegetable from daily operation
mainly came from i) defects and ii) unnecessary
movement during transportation. To reduce the
waste of overprocessing and defects, we create
and implement standard production procedures so
that our planting team have guidance for each task
and do not spend more than the recommended
time and usage of materials on any one step. Also,
our planting team are well trained to know the right
methods and quality expected. Furthermore, we
have scheduled regular maintenance for devices
and machines. To reduce waste of transport, our
staff at cultivation facilities should keep aisles and
the site clutter-free so that transport vehicles can
drive freely and staff do not have to find alternative
routes. In general, our scrap rate is between 3%-
5%.

Unsold vegetables will be reused by feeding the
vegetable waste to livestock or giving the vegetable
culls to local food banks.

Used Pots

We regularly reuse our pots by collecting them from
our customers and cleaning them for reuse. We
also require our customers to return used pots to
us, reducing the amount of waste that ends up in
landfills. There are insignificant amount of pots are
damaged and not reusable due to wear and tear.
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5 MATERIALITY MATRIX (continued)
A. Environmental (continued)
A1.3. Hazardous Waste and Non-hazardous Waste (continued)
Wastage management (continued)

A2.

10

(i)

Used organic substrates

Organic substrates are made primarily from raw
materials such as cow manure, fungi residue and
peanut shells that are proportioned, mixed and
processed through high temperature fermentation.
Organic substrates have long storage time. In
addition, the production of organic substrates is
based on sales orders, and we maintain a low
level of inventory of organic substrates. Our use
of organic substrates is based on our cultivation
plan and we do not have any waste of organic
substrates. We regularly collect used organic
substrate when collecting pots. We will send the
used organic substrate to a recycler for recycling.
Our recycler is engaged in the tree planting
business. It provides us with free recycling of used
organic substrates services by collecting used
organic substrates from us for free and extracting
and reusing useful materials from the substrates.
No income or expense is generated or incurred
by us for sending the used organic substrates to
recycler.

Hazardous Waste and Non-hazardous Waste

Our operations produced an insignificant amount of
both hazardous waste and non-hazardous waste,
during FY2025.

During FY2025, we had set targets to decrease
hazardous waste and non-hazardous waste by 1%,
relative to their 2024 target. The target hazardous
waste and non-hazardous waste for the Year is
0.98 tonnes (2024:0.99 tonnes), while the actual
hazardous waste and non-hazardous waste during
the Year is less than 0.3 tonnes. Thus the result was
achieved.

Use of Resource

Energy

We aim to minimise environmental impacts in our
operations by identifying and adopting appropriate
measures in our operations. All employees are notified

to implement such policies and measures on resource
utilisation. Regular review is conducted on the energy
objectives and targets to seek continuous improvement in
our energy performance.
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MATERIALITY MATRIX (continued)
Environmental (continued)

A

A2.

Use of Resource (continued)

Energy (continued)

Monthly monitoring of the usage of electricity, water
and other materials is implemented. Unexpected high
electricity consumptions will be investigated to find out the
root cause and preventive measures will be taken. During
the reporting period, we have performed the following
measures relating to promoting energy efficiency:

- Switching off unnecessary lightings and electrical
appliances when not in use; and

- Purchasing and using LED lighting and energy
efficient office equipment.

Water consumption

Our business is subject to environmental protection laws
and regulations promulgated by the PRC government.
For example, we are required to meet appropriate
standards for the sake of prevention of the pollutions of
soil, underground water and agricultural products, and
to discharge water pollutants in accordance with national
and local standards. We must discharge water pollutants
in accordance with national and local standards. If we
breach any environmental-related laws and regulations,
or faces any accusation of negligence in environmental
protection, in addition to the potential fines and penalties,
such incidents may also adversely affect our reputation
and creditability. The environmental related costs may
increase, and the expansion of the production capacity
may be constrained if PRC’s environmental protection
laws become more onerous, and any noncompliance with
relevant environmental protection laws could lead to the
imposition of fines and penalties.

In almost every agricultural operation, irrigation is
an indispensable process for crops to flourish, the
Company’s agricultural business is no exception to this
necessity. In order to avoid excessive or unnecessary
irrigation, we regularly check the moisture level in the soil.
Our main water supply for irrigation at Laixi Facility is water
from the Chanzi Reservoir, while the main water supply for
irrigation at Xi'an Facility and Dalian Facility is from public
supply of drinking water in Xi’an and Dalian.

ERTPEIZERERAR /RE HEREREE2025
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MATERIALITY MATRIX (continued)
Environmental (continued)

A

A2.

Use of Resource (continued)

Water consumption (continued)

Notwithstanding the scarcity of water resources in
Shandong province, our Directors consider the water
supply for our cultivation in Laixi Facility is not affected
as Laixi Facility is strategically situated immediately next
to and directly connected to the Chanzhi Reservoir,
the second largest reservoir in Shandong province with
maximum capacity of approximately 402 million ms.
Chanzhi Reservoir serves multiple purposes such as flood
control, irrigation and water supply, etc. Testing of the
water quality of Chanzhi Reservoir is regularly performed
by Laixi Branch of the Qingdao Municipal Ecological and
Environment Bureau (5 B AREIRRERHEAD B), and
the water quality exceeds the agricultural level and meets
the drinking water level according to the Surface Water
Environmental Quality Standards (3R /KIRIEE S1Z %)
(GB3838-2002). Hence, our Directors considered that the
risk of water pollution that may affect the quality of water
supply in our Laixi Facility is low.

According to our historical record, our maximum annual
water consumption for Laixi Facility was approximately
330,000 m®, representing only a minimal portion of the
capacity of Chanzhi Reservoir of approximately 402
million m?3. The quality of water extracted from the Chanzhi
Reservoir exceeds the agricultural level as explained
above. In light of the proximity of our Laixi Facility to a
stable supply of high quality water resources for our
cultivation and regular testing of water quality performed
by the government authority, our Directors consider that
the risk of potential water shortage and water pollution in
Shandong province on our business is minimal.

To further mitigate the risks of water shortage and water
pollution, we have also:

- retained a water pond in our Laixi Facility for
collecting rainwater which can be further filtered
and used as our additional water supply in case
of severe water shortage, which the water pond is
sufficient to cover the water consumption of our
Laixi Facility for approximately seven months;

- built a well our Laixi Facility for extracting
underground water in case of severe water
shortage, which the well is sufficient to cover
the water consumption of our Laixi Facility for
approximately two days; and
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5 MATERIALITY MATRIX (continued) 5 EEMERE(E)
A.  Environmental (continued) A RE(E)
A2.  Use of Resource (continued) A2, EREME)
Water consumption (continued) IHFE(E)

- engaged and will continue to engage a third-party —

inspection institution to conduct testing of water
quality. The purpose of this test is to ensure that
the pH value and residual level of heavy metals in
our irrigation water comply with the environmental
requirements for producing pollution-free
agricultural products. It is our internal control policy
to conduct regular testing of the water quality.

RIS G E T NS 88 = F7 MBI
BETTRE R - KERBE &
HER I PR K R B pHEM &
CEEEKFHEEERATR
EERHERIFE RS o FEHROAIKE
PR PR BRI IR -

Paper Usage AR 1E A
Efficiency in usage of paper in daily operation has AEEEBYAEESEEATEESD
been advocated and communicated to employees. BAEARER - KM —EBHEDT
We consistently encourage double-sided printing and BN - WSS EIENEEM - LAEEE
collecting single sided used printed paper for reusing e
purpose.
The summary of the resources consumed are set out FIEFEREROMZEHIN AT -
below:
KPI
BAREVER
2025 Unit
—EHF By
Energy consumed 292,120 MWh
FERE I ELBF
Water consumed 223,142 Cubic meter (“M?”)
FEKkE SR ERK]
HETEERARAT /BE HEREAEE2025 13



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R AR EBHRE

5

14

MATERIALITY MATRIX (continued) 5
A. Environmental (continued)
A2.  Use of Resource (continued)
Paper Usage (continued)
Resources consumed per million of revenue are
summarized below:
KPI
BREMER

Revenue
Wz

Energy consumption intensity

HFEREREE

Water consumption intensity

FRKERE

Goal target achievement

Our Board will set targets for each material KPI at the
beginning of each financial year in accordance with the
disclosure requirements of Appendix C2 to the Listing
Rules and other relevant rules and regulations upon
the Listing. The relevant targets on material KPI will
be reviewed on an annual basis. In setting targets for
the KPIs, we have taken into account their respective
historical levels during the Track Record Period, and
has considered our future business expansion in a
thorough and prudent manner with a view of balancing
business growth and environmental protection to
achieve sustainable development. The Working Group
is responsible for semi-annually reviewing progress in
achieving our targets.

We strive to improve the utilization rate of energy and
resources, undertake energy saving and consumption
reduction activities to save water and electricity and
reduce paper consumption. As part of our commitment
to environmental protection, we have set the following
environmental targets for our operation:

EEMEEE)

A.

B ()

B (%)
MRER(E)
BR BTN E R

2025 Unit
—EB-RF B
191.03 million of revenue
BETWE
1,529 MWh/million of
revenue
KER, B E T
1,168 M3/ million of
revenue
SRS
BETHRE

BRI ERIER

EEgSRELTRAMEC2R £
B EMBBERRROINRERE - 20
EMBFERRR RS EAMBERE
FRERR - AEE B TFRTEKRE
REBIEZEOERBR - ERTEBREA
BHEFHBEER  RMAEEEEZAR
FEREMMNESL KT - WAZER
BENOHTAEBERMRKNESHER -
VAR @7 538 RELR G R - e E
BAFEER - TRVEBESYFR
BE—REFIEKX B REERBER -

HMBARIBERFERF AR - 8217
ERBERAEIR B - EI/KENE - R MEE -
HPREAERREE - ARELHIE
ATNRBER
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5 MATERIALITY MATRIX (continued) 5 EEMEMEE)
A.  Environmental (continued) A RE(E)
A2.  Use of Resource (continued) A2, EREME)

Paper Usage (continued) R (48)

During FY2025, we had set targets to decrease their RZZB-AFE  HMEREEE Hi’r

consumption of electricity, water, and packing material B KERBEMBEREER =

by 1%, relative to their 2024 target. The targets were ZHEHBEERD1% ° E\EE '

achieved, as supported by the figures below: NTHFERTE—

Target KPI
BERERENER
2025 Unit Result
—E-EHF B @

Energy consumed 353,102 MWh Achieved

8 JKFLBF EER

Water consumed 345,488 M3 Achieved

FkE SR EER

Basis of the goal target setting B IR IRERE KR

We have established specific ESG-related goals, targets, HME B EEEAMESGHR B - 1512

and policies that focus on reducing our air pollutant KRB - BB ERIS AR -

emission, reducing energy and water consumption. To ;‘)ﬁ/J\Ag,J?&7J<,ﬁﬁ BN T = KNER]

reduce our air pollutant emissions by approximately 5% by T A 2R RS R HE I AI5% (B = R

2026 (i.e. 1% annually), using 2021 as a baseline, we will 1%) UZE-—FAHEE  BMEE

implement a number of initiatives as follows: WA T Z I8 i -

° Planting more trees: Planting more trees is an o BEEZEAN  BEEZEAZE
effective way of reducing air pollution since they WA ERTRNENT L BA
absorb carbon dioxide and other pollutants from AR MM AR PR =S bR
the atmosphere; MEA)5EY)

o Continuing with the switch to low-emission D EEERENTE &
vehicles; and

° Adopting the use of clean energy: We will consider . RABEZER RO EREER
installing solar panels in our cultivation facilities to P EEE T E KB E M
promote the use of renewable energy. R - LAREE AR BARR ©

To reduce our energy consumption by 1%, we will B P1%EEERBFE - BIMEEHEA

implement several policies and initiatives as follows: T & TR MIEE

° Energy efficiency standards: We can mandate o BE R RAZAE - H AP A I E
energy efficiency standards for appliances, %% ZEFEHA A /J?AIZ'M?
buildings, and vehicles. This will help reduce energy o B AN RBERMEH
consumption by ensuring that all new products iuu,ﬁﬁﬁ/ AR R A BE R
consume less energy; and B R

ESTEERERAT BE HEREAEE2025 15
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MATERIALITY MATRIX (continued)
Environmental (continued)

Use of Resource (continued)

Basis of the goal target setting (continued)

. Adopting the use of clean energy: We will consider
installing solar panels in our cultivation facilities to
promote the use of renewable energy.

To reduce our water consumption by 1%, we have
implemented several policies and initiatives as follows:

. Water-efficient technologies: The use of water-
efficient technologies can help in reducing water
consumption. These technologies include low-flow
water fixtures, water-efficient irrigation systems,
and water harvesting systems; and

. Efficient agriculture practices: Agriculture accounts
for a significant amount of water consumption. We
can promote efficient agriculture practices such as
drip irrigation and water-efficient crops to reduce
water consumption in the agricultural sector.

Our progress towards achieving our ESG goals is
reviewed semi-annually by Working Group. We also work
with ESG consultant to assess our performance and
identify areas for improvement.

Benefits of achieving the goal target

Financial impacts

There are several potential financial impacts on the Group
that could be resulted from actions taken for achieving
ESG targets.

. Increase in investment: measures such as tree
planting and switching to electric vehicle represent
one-off investment cost to the Group;

. Cost savings: On the other hand, by becoming
more efficient in our operations, such as switching
to electric vehicle, energy saving and water saving,
will reduce our on-going cost; and

o Improved reputation and selling price: Achieving
targets can also lead to improved brand recognition
and reputation. This may make it easier for us to
attract new customers, retain existing customers,
and may potentially increase our selling price due to
better branding.

5 EEMERGE)
A REBE(E)
A2 BRER (&)
BZIEZ R M IR IR (48)
o HABRER: RABERER
P EEE R E RIS E)
1R - LARE(E AT B AEREIR ©

RBDRHIOERE - RPICEBEAT
aTBEREER

. BfK BT - 58 AR ERK BRIl A B
A ANCHRE © BT R IEER
EKEE - FICERRHAMEK
ES 2

g

. SRREER - REHEREN

Ko B HERABHENER
EIKEMSERMRERRL - U
B R EAR R IROERE o

THRNMNATFFIRS —RERESGE R
BEE - RFIIFEESGER & F - AT
HPI RIS R T EACENHTT -
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nETE
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REBEERE TEENHZE -

o IBINERE  EEENAEDES
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5 MATERIALITY MATRIX (continued)
A. Environmental (continued)
A2.  Use of Resource (continued)
Benefits of achieving the goal target (continued)
Non-financial impacts
There are several non-financial impacts on the Group that
could be resulted from achieving ESG targets as below:

. Increased awareness: Setting targets for ESG
saving and taking of various measures to
achieve the targets create awareness among our
management and employees about the importance
of water and energy conservation and the needs for
adherence to the best practice.

o Improved efficiency: Water/Energy-saving
measures can lead to improved efficiency in
operations. For example, using recycled water for
non-potable uses can reduce the need for fresh
water, which in turn reduces the energy required for
water treatment and distribution.

o Lower compliance risk: Our policy of regularly
reviewing and achieving ESG targets will enable
us to have better performance in terms of
environment protection and thus we will potentially
be better prepared for more stringent environment
regulations that may be introduced in future.

ERTPEIZERERAR /RE HEREREE2025
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MATERIALITY MATRIX (continued)
Environmental (continued)

A

AS.

Environmental and Natural Resources

Protecting the environment and ensuring responsible
use of natural resources are important considerations
in the agriculture industry. We have established a series
of policies, protocols and measures on environmental
protection and natural resources conservation to ensure
our sustainable development and operation. We strive to
enhance our efficiency in the usage of energy, water and
materials and comply with relevant local environmental
regulations and international general practices. The
actions taken are aligned with international standards.
These include greenhouse gas emission inspections,
reduction and classification, recycling of wastes, and
consultations on energy conservation.

We encourage all employees to proactively recycle and
excessive and minimise the use of nature resources.
We have actively introduced environmental protection
measures in the office spaces, including (i) prioritizing
use of energy-saving lighting and electrical appliances;
(i) turning off electric equipment and lighting during non-
office hours; and (iii) reusing of papers and gradually
paving a way to a paperless office. In addition, we also
encourage our employees to save resources, cherish food
and avoid preventable creation of wastes.

During FY2025, our operations had no significant impact
on the environment and natural resources.
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MATERIALITY MATRIX (continued)
Environmental (continued)

A

Ad.

Climate change

In consideration of the our operations and activities, the
current global environmental conditions, and the views
and opinions of the stakeholders, the Board identified
and resolved that (i) global warming caused by direct and
indirect CO,e emissions, and (ii) conservation of fresh
water are the most important climatic issues that we have
impacted the physical environment. These climatic issues
not only affect the operation costs of the Group but also
the climatic and physical environmental conditions.

(i) Energy

Global warming is directly and indirectly resulting
in the of uses of fossil fuels for electricity and
transportation. During FY2025, our operations and
activities directly and indirectly generated CO,e
emissions through the use of electricity and petrol,
though the amount was not substantial. We have
implemented policies and measures, explained
above, trying to reduce electricity and petrol
consumption for the primary purpose to reduce
CO,e emissions. Fortunately, the main activity of
the Group is to grow vegetables, which through
the natural process of photosynthesis to absorb
CO, and produce oxygen, contributing positively to
address global warming.

ERTPEIZERERAR /RE HEREREE2025
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MATERIALITY MATRIX (continued)
Environmental (continued)

A

Ad.

Climate change (continued)

(if) Fresh Water
The most precious natural resources of the world,
is most urgently needed to conserve nowadays.
With regard to our business operation and activities,
the offices’ water consumption is normal and
insignificant, but the plantation operation requires
a substantial amount of fresh water. To fulfil our
corporate objective in conserving fresh water
and to save costs, we have already built water
recycling and reusing system, specialized drainage.
At the same time, we have always reminded our
employees not to waste and to use fresh water
smartly. The introduction of the above measures
has ensured the fresh water is conserved and used
efficiently.

During FY2025, we have already implemented
measures to lower greenhouse gas emissions
and pollutants, to conserve fresh water and to
preserve soil with the aim at improving the global
environmental and climatic conditions ultimately
contributing to the improvement of global warming.
Our operations and activities do not cause much
negative impacts to the environmental and climatic
conditions. On the contrary, the growing of
vegetables and the control and use of the surface
running fresh water have positively contributed to
the building of a greener climate and environment.

We have determined that environmental, social, and
climate-related factors may give rise to both risks and
opportunities, including (i) risks related to the physical
impacts of climate change and (i) risks related to the
transition to a lower-carbon economy.
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MATERIALITY MATRIX (continued)
Environmental (continued)
Climate change (continued)

A

Ad.

(i)

(i

Physical risks from climate change

Climate change has increased extreme weather
events in recent years creating physical risks with
financial implications. For example:-

- Damage to office and production premises or
facilities may lead to increased maintenance
and prevention costs.

- There may be a potential employee safety
risk.

- Damage of production loss.

To address potential risks from extreme weather
events, we have secured insurance coverage for
our properties and facilities to mitigate possible
financial losses. In parallel, we have implemented
emergency response plans to safeguard our
production operations. We also maintain ongoing
monitoring of our supply chain and assess
alternative suppliers to reduce the impact of
identified physical risks. In addition, regular
maintenance of our production facilities helps
minimize damage and the risk of production loss.

Furthermore, we closely track extreme weather
events to strengthen our preparedness and
resilience.

Transition risks to a lower-carbon economy

The transition to a low carbon economy may
entail significant policy, legal, technological, and
market changes designed to support climate
change mitigation and adaptation. Policy and
legal transition risks include amendments to local
environmental laws and regulations that could
increase compliance costs. To address these
risks, we conduct regular analyses of regulatory
requirements to ensure adherence and provide
employees with training on policy and regulatory
developments, enabling proactive compliance
planning.
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MATERIALITY MATRIX (continued)

Social

We believe that sustainable business success relies on the
contribution and support of our talented employees. We treat
our employees as the most valuable assets to the Group. The
contributions of the employees drive the our achievement of
corporate goals and continuous development. We therefore
place significant emphasis on developing human capital and
providing competitive remuneration and welfare packages. The
human resources policies and procedures, including recruitment,
probation, termination, promotion, retirement, transfer, appraisal,
working hours, salary, bonus, entitled leave and medical benefits,
fully comply with the relevant legislation.

B.

B1.

Employment and Labour Practices

Employee Benefits

We place a significant emphasis on developing
human capital, providing competitive remuneration
and welfare packages. Promotion opportunities and
salary adjustments are benchmarked against individual
performance. Employees are entitled to benefits such as
annual leave, sick leave, maternity leave, marriage leave,
funeral leave and medical coverage in accordance with
local regulations.

We emphasis on equal opportunities for all personnel in
respect of hiring, pay rates, training and development,
promotion and other terms of employment. We are
committed to providing a work environment free from any
form of discrimination on the basis of ethnicity, gender,
religion, age, disability or sexual orientation.

We have a wide diversity of cultures including
employees with different genders, ages, skills,
educational backgrounds, industry experiences and
other qualifications in order to achieve the most suitable
composition and balance.

We seek to attract and retain talented employees through
providing fair compensation package and upholding the
values of respect and integrity. Compensation packages
are competitive, and promotion opportunities and rewards
available to employees are benchmarked against their
individual performance, experience and prevailing market
conditions. We implement a set of comprehensive policies
to maximise the development of effective human resource
management, supporting the needs of employees while
ensuring that our goals are achieved.

We perform annual staff performance appraisal, assessing
employee performance to determine year-end bonus
eligibility. Factors, considered, including but not limited
to the employees’ attendance, capability, attitude, and
contributions to the Group. With reference to appraisal on
the employees, staff promotion and salary increment are
rewarded to the contributing and improving employees.
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5 MATERIALITY MATRIX (continued)

B. Social (continued)
Employment and Labour Practices (continued)
Staff Composition
As at 31 December 2025, we employed a total of 30
(excluding INEDs) (2024: 35) staff. We believe that
championing diversity, equity, and inclusion is integral to

B1.

ERTPEIZERERAR /RE HEREREE2025

our long-term success.

a)

b)

c)

Employee’ s Employment Type Distribution

5

EEMEEE)
B. H&(&)

Bl. EBRETEHE)

BT 4R

R-ZE-_RAF+-_A=+—8 " %HME
HEMAOB(TBRIEBEIFNTESE)
(ZZZWmF : 358)B T - BIHEEE
BLZl RERBEAZRBMRERSE
BB E AR —IR o

a  EREBEEI M

2025 2024
ot ol - —E U
Employment type Male Female Male Female
EREER B Zi Exfia 7t
Full Time e 43% 57% 51% 49%
Part-time B 0% 0% 0% 0%
Total st 43% 57% 51% 49%
Employee’ s Age and Gender Distribution b ESEREIEFIS
2025 2024
ot - —E U
Age Group Male Female Male Female
FHRAa A B g Exfia 7t
0-15 0ZE155% 0% 0% 0% 0%
16-18 16E187% 0% 0% 0% 0%
19-30 19Z3073% 3% 3% 6% 3%
31-45 3154553 20% 30% 19% 23%
46 - 60 466057, 13% 14% 17% 17%
=61/>61 ZH K615 7% 10% 9% 6%
Total st 43% 57% 51% 49%
Employee’ s Geographical Distribution o) 18 8 a9t 15 5 15
2025 2024
—E-FRE —E U
Location Male Female Male Female
uE B 7 B i
Hong Kong BB 0% 0% 0% 0%
Mainland China B A b 43% 57% 51% 49%
Total wEt 43% 57% 51% 49%
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5 MATERIALITY MATRIX (continued) 5 EEMERE(E)
B. Social (continued) B. H&(&)
B1.  Employment and Labour Practices (continued) Bl. EBREIEHE)
Staff Composition (continued) BTAEK(E)
d)  Employee’ s Position Distribution a 1B 8 Y38t 5
2025 2024
—E-RF —EF

Position Male Female Male Female
Bz B egi:d Exfia g
Senior Management ERERE 13% 0% 14% 0%
Middle level staff FEET 7% 10% 6% 9%
Junior staff MHET 23% 47% 31% 40%
Total wat 43% 57% 51% 49%

e Turnover Rate by Age Group e TRF A S E 5 B

2025 2024
ot ol - —E U

Age Group Male Female Male Female
FiRA R B zZH ol g
0-15 0F155% 0% 0% 0% 0%
16-18 16E185% 0% 0% 0% 0%
19-30 19 305% 3% 0% 0% 0%
31-45 312455% 3% 3% 3% 3%
46 - 60 46Z605%, 5% 5% 0% 0%
=61/>61 LR/ KR615% 2% 2% 2% 2%
Total st 13% 10% 5% 5%
We are not aware of any material non-compliance RZZEZRYF - BAWTEE
with the Employment Ordinance of Hong Kong, BEEABREEREBEBIED -
Employees’ Compensation Ordinance of Hong EHESHEKRY - PRAEE
Kong, Labour Law of the PRC and other applicable REMBEMEERTEMERH
laws and regulations that have a significant impact BN R E - BREREA - TE
on us relating to compensation and dismissal, By BH - TE#HE  Z
recruitment and promotion, working hours, b~ RIS R E a8 FI A E A E
rest periods, equal opportunity, diversity, anti- BEERBIER
discrimination and other benefits and welfare during
FY2025.
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MATERIALITY MATRIX (continued) 5 EEMERE(E)
B. Social (continued) B. H&(&)
B2. Employee Health and Safety B2. ERFHLT S
We hold regular worksite inspection to eliminate all BPEEETRSME - DUBKRAE R
potential workplace hazard that may negatively affect the RN B EERRER 2N EELIIF
health and safety of our employees. Also, we hold safety SEfER o AN - RPAEERNRL R
trainings for our employees to enhance their awareness Fill MRS REUBERREET M
of occupational health and safety issue. Moreover, we BHRH - BE  RMERY —EXE
have kept a proper system of recording and handling KSR R IRGIE - REECHEED
accidents. During the Track Record Period, we did not M BaREMERETENBRELSE
experience significant operational accident because of M RO EERIEESN -
implementation of our comprehensive occupational safety
measures.
Occupational Health and Safety Data BEERET2HE
The statistics on work accident incidences from 2023- T CFE_T_RFNTIEEHRE
2025 are set out below: ARG EBEINAT ¢
2025 2024 2023
—EC-HE —ZTUE —Eo=F

Health and Safety Male Female Male Female Male Female
REHEZE B i St pegs S M
Number of work-related ~ E T30 A%

fatalities - - - - - -
Rate of work-related AT TLR

fatalities - - - - - -
Lost days due to work ~ FET{8i8% MK

injury -

We are not aware of any material non-compliance with
the Occupational Safety and Health Ordinance of Hong
Kong, Prevention and Control of Disease Ordinance of
Hong Kong, Law on Occupational Safety and Health of
PRC and other applicable laws and regulations that have
a significant impact on us relating to providing a safe
working environment and protecting employees from
occupational hazards during FY2025.

ERTPEIZERERAR /RE HEREREE2025

REZZBZREEF  BPALTHEARER
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MATERIALITY MATRIX (continued)
Social (continued)

B.

Bs.

Development and Training

We place significant emphasis on employee trainings
and development. We hold training sessions to teach
our employees on how to improve the quality of our
products and operate our cultivation equipment from time
to time. We will continue to invest in the education and
training programmes for our employees with the purpose
of upgrading their skills and knowledge on the latest
development of the industry, market and technology.

Our continuing efforts in protecting the environment
and the health and safety of our employees have been
recognised, as shown by various certificates that we
have obtained. We have obtained GB/T 24001-2016
idt ISO 14001 : 2015 certificate for our environmental
management system. Moreover, in the same year,
we obtained GB/T 45001-2020 idt ISO 45001 : 2018
certificate for our occupational health and safety
management system.

Our Directors have the collective and overall responsibility
for establishing, adopting and reviewing our policies in
relation to environmental protection, occupational health
and safety and employee trainings as mentioned above,
and evaluating, determining and addressing the relevant
risks involved at least once a year. Our Directors may
assess or engage Independent Third-Party(ies) to evaluate
the relevant risks and review our existing strategy, target
and internal controls. Necessary measures will then be
taken to mitigate the risks.

All employees are encouraged to enhance their skills
and knowledge in order to perform their duties more
efficiently and effectively. During FY2025, we provided
approximately 80 hours of training to our employees.
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5 MATERIALITY MATRIX (continued) 5
B. Social (continued)
B3.  Development and Training (continued)
The Total training hours received by our employees by
gender and position type in the FY2025 are set out below:

EEMERE(E)
B. #H=E(&)
B3  EERIEI(E)

NZF - AR R BAER E D

MRBZIERHEEI T

2025
—E-RE
Training hours Male Female Total
153 4 B g BE
Senior management BREEE 20 - 20
Middle management TEEEAE 6 8 14
Junior level MBANE 22 28 50
Total st 48 36 84
2025
—E_RE
Percentage of employees Trained Male Female
& & 153 L 5l B 7
Senior management SMEERE 42% 0%
Middle management FEBEEABR 13% 22%
Junior level MBAE 45% 78%
Total st 100% 100%

We encourage our employees to strike a balance between
work and life. All employees are encouraged to participate
in the recreational activities in order to enhance the team
spirit, employee’s sense of belonging and morale.

ERTPEIZERERAR /RE HEREREE2025
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MATERIALITY MATRIX (continued)
Social (continued)

B.

B4.

B5.

Labour Standard

We fully understand that exploitation of child and forced
labour is universally condemned, strictly complying with
all laws and regulations against child and forced labour.
Internal policies are also in place to ensure that no person
who is underage or under coercion is hired and, if any
such case is identified during the recruitment process, it
will be reported to the relevant authorities.

Employees are entitled to various fringe benefits, such as
annual leave, marriage leave, compassionate leave and
medical coverage, in accordance with local regulations.
With the well-established benefit and support systems in
place the Group strives to retain talents and encourage the
growth of our employees.

We are not aware of any material non-compliance with
the Employment Ordinance of Hong Kong, Employment
of Children Regulations of Hong Kong, Labour Law of
the PRC that have a significant impact on us relating to
preventing child or forced labour during FY2025.

Supply Chain Management

We expect our major suppliers to adhere to the same
environmental, social responsibility, health and safety, and
governance policies as the Group.

We also have the following measures in place to
ensure our suppliers prioritize environmental and social
responsibility:
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MATERIALITY MATRIX (continued)
Social (continued)

B.

B5.

Supply Chain Management (continued)

Supplier selection: Before entering into business with new
or existing suppliers, we carefully assess factors such
as product quality, price, reliability, delivery, capabilities,
and overall supply chain sustainability. We give priority to
suppliers who offer environmentally preferable products
or demonstrate higher environmental performance. We
will gather information of the products directly from our
suppliers or from online sources in assessing whether the
raw materials environmentally preferable products.

Supplier evaluation: We conduct regular assessments of
our suppliers based on predetermined criteria, including
the evaluation of production pollution through site visits or
interviews.

Monitoring and performance assessment: We
continuously review our suppliers’ environmental
performance to ensure ongoing compliance with
sustainability requirements, such as the Environmental
Protection Law of the People’s Republic of China, on a
semi-annual basis.

Communication and education: Our procurement
department is trained to thoroughly consider all aspects of
these policies when evaluating suppliers, and we ensure
that tendering procedures are clearly and effectively
communicated to suppliers.

In 2025, we maintained stable business relationship
with all of our suppliers. During FY2025, we had total 46
suppliers, the geographical distribution of those suppliers
are set out below:
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By location No. of suppliers
it B85 fHtERmE A
Shandong Province IIERA 26
Liaoning Province BB 11
Shaanxi Province itk 9
Total st 46
29
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B E

MATERIALITY MATRIX (continued)
Social (continued)

B.

B6.

Product Responsibility

To ensure the quality of our potted vegetable produce,
we have established stringent quality control measures
over our entire production process, from selection of
suppliers and sourcing of raw materials to our cultivation
process, inspection of finished products and inventory
storage. Our quality control department is responsible for
formulating our quality control system in accordance with
the relevant PRC laws and regulations, and monitoring
our entire production process at each key stage to
ensure our products meet the required quality standards.
Further, our quality control department reviews the
implementation of our quality control system on a regular
basis to recommend improvement procedures and ensure
continuous improvement in the quality of our products.

Our quality control department is led by our quality control
department manager who has more than seven years
of relevant experience in implementing quality control
measures in cultivation of our potted vegetable produce.
Our quality control department personnel are required to
acquire relevant knowledge in relation to product quality
assessment.

In recognition of our technical and quality control
capabilities, we were selected by Qingdao Association
of Standardisation (F&MEE({LHE) in 2019 to be
involved in the development of the industry standard for
the industrial cultivation of potted vegetable produce in the
PRC together with the Laixi Potted Vegetable Cultivation
Association (AT EEEMBE), Qingdao Fugeng
Agricultural Machinery Professional Cooperative (58 &
HEEKEE A1) and Qingdao Institute of Technology
and Standards (5 & ™ B ATIE AR 24 7).

Raw materials quality control

As the quality of our potted vegetable produce is heavily
dependent on the quality of our primary raw materials, we
have implemented stringent procedures in the selection of
our suppliers.
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MATERIALITY MATRIX (continued)
B. Social (continued)

B6.

EPRZERERA

Product Responsibility (continued)

Raw materials quality control (continued)

In addition, we have also implemented an inspection
and testing procedure whereby raw materials delivered
to our cultivation facilities are sampled for inspection
and testing in accordance with our quality requirements
before they are accepted. For example, we will conduct
visual examination on the seeds supplied by our suppliers
to ensure that they are not adulterated with other wild
seeds that are not required for our cultivation. Moreover,
as our internal quality control measures, we will conduct
searches to check whether our seeds producers possess
valid qualification certificate. We will also examine the
packaging of the seeds, foliar fertilisers and biopesticides
to check their manufacturing date to ensure that no near-
expiry goods are delivered to us by the suppliers. We will
also conduct sample testing on the seeds’ germination
rate with the organic substrates prepared and fermented
from the raw materials supplied by our suppliers to
examine whether the raw materials they provided could
yield the organic substrates with satisfactory quality
and be able to cultivate our potted vegetable produce
efficiently. We have also implemented storage control
procedures in relation to the storage of raw materials.

Production process quality control

Our cultivation process is closely monitored by our quality
control department, which conducts quality sample
testing and inspection on our potted vegetable produce
at various stages of our cultivation process. Our quality
control department is responsible for ensuring that (i) our
cultivation procedures, including the use of raw materials,
follow our internal production guidelines; (ii) the size
and appearance of our potted vegetable produce are
satisfactory in accordance with our internal standards; (iii)
there is no contamination and pollution of our products;
and (iv) our products meet our quality standards. Only
those products which pass our quality checks can be sold
to our customers.

RIE - -HERERRE2025
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B E

MATERIALITY MATRIX (continued)
Social (continued)

B.

B6.

Product Responsibility (continued)

Production process quality control (continued)

In order to ensure our potted vegetable produce is
growing in an environment that is free from hazardous
chemicals and pollutants and to minimise the risk of
contamination and pollution from the environment, we
have implemented certain control measures in respect of
the growing environment of our potted vegetable produce.
These measures include the careful selection of water
source and suppliers for the raw materials of our organic
substrates. We have also engaged a third party inspection
institution to conduct sample testing on our organic
substrates and water for irrigation to ensure their qualities
in respect of their pH value and residual level of heavy
metals comply with the environmental requirements for
origin of pollution-free agricultural products.

According to the Measures for the Management of
Pollution-free Agricultural Products (2007 Amendment)
(EAEEZEREEIE(2007(81E)) (the “Management
Measures”), pollution-free agricultural products are
unprocessed or pretreated edible agricultural products
which passed the relevant national standards and
requirements in relation to the environment of origin,
production process and product quality, and the products
will be certified and allowed to use the pollution-free
agricultural products logos. We have standard procedure
in cultivation to ensure that our potted vegetable produce
is in compliance with the relevant requirements set out
in the Management Measures; fertilisers (such as foliar
fertilisers) and biopesticides (such as matrine) will only
be applied by the Group in cultivation if necessary in
strict compliance with the Management Measures. As
confirmed by our Directors, we have not applied any
restricted chemicals or any material or substance in
cultivation that would lead to the residual levels of the
restricted chemicals exceeding the prescribed limits in the
potted vegetable produce. We had conducted sample
checking and the independent third party inspection
institution engaged by us had not detected any restricted
chemicals that exceeded the prescribed limits in our
potted vegetable produce.
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MATERIALITY MATRIX (continued)
Social (continued)

B.

B6.

Product Responsibility (continued)

Production process quality control (continued)

We have implemented quality control procedures to
ensure the quality of the potted vegetable produce
cultivated by our subcontractors. Pursuant to the
labour subcontracting agreements, we require our
subcontractors to comply with our internal production
requirements on production safety and occupational
hygiene. Our quality control department closely
monitors our subcontractors’ cultivation process and
provide guidance at various stages. We are responsible
for procuring and providing raw materials to our
subcontractors, who utilise such raw materials in
accordance with our instructions and training provided
to them. Further, we calculate the subcontracting fees
on a monthly basis based on the quality passing rate of
each batch of potted vegetable produce cultivated by
our subcontractors, the subcontractors would be entitled
to receive a higher subcontracting fee per pot of potted
vegetable produce if they could achieve a higher quality
passing rate for the batch they cultivate.

Finished product quality control

We perform sample-tests and inspections on our matured
potted vegetable produce to ensure that the relevant
quality standards have been met. We conduct sample
testing on our potted vegetable with pesticide residue
testing machines to ensure that our potted vegetable
produce would not contain residual pesticide that exceeds
the safety limits. For our Laixi Facility, the pesticide residue
testing machine is connected to Qingdao Agricultural
Rural Bureau (5 & 2% 21J/3), and the testing results
were reported back to Qingdao Agricultural Rural Bureau.
We have also engaged a third party inspection institution
to conduct sample testing on our potted vegetable
produce for checking the residue level of (i) heavy metals
such as cadmium and lead; and (i) pesticides such as
carbofuran, omethoate and phorate in accordance with
the relevant national standards mentioned in the guideline
issued by the Ministry of Agriculture of the PRC. The
investigation result revealed that none of the samples of
our potted vegetable produce had been detected with the
heavy metals or pesticides that exceed the safety limits
set out in the relevant national standards. We have been
granted Certificate of Pollution-free Agricultural Products
(ENEEZEREZ) by Qingdao Agricultural Rural Bureau
(EBMEEEKND) in respect of some species of potted
vegetable produce cultivated at our Laixi Facility.
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MATERIALITY MATRIX (continued)
Social (continued)

B.

B6.

Product Responsibility (continued)

Finished product quality control (continued)

As our distributors and end-user customers conduct
inspections on our products before acknowledging
acceptance, we generally do not accept any return of our
products nor do we accept any warranty claims once such
customer has acknowledged acceptance of the products
sold and at such point, all titles and risks in connection
with our products will be passed to the customer.

For our business model, consumer data protection and
privacy policies are not applicable because the Group
does not obtain any individual consumer’s data.

During FY2025, no products sold or shipped were recalled
for safety and health reasons, and no complaints were
received regarding safety and health issues

As we sell most of our potted vegetable produce to our
distributors and we generally do not deal directly with
individual customers, consumer data protection and
privacy policies are not applicable.

We observe and protect intellectual property rights
by maintaining clear policies on patents, trademarks,
copyrights, and trade secrets. Regular monitoring and
audits help prevent infringement, while registration
and documentation safeguard ownership. Employees
receive training to ensure awareness, and contractual
safeguards with partners reinforce compliance. In cases of
infringement, enforcement measures are taken to protect
our rights.
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MATERIALITY MATRIX (continued)
Social (continued)

B.

B7.

Anti-corruption

We have zero tolerance on any corruptions, frauds and
all other behaviours violating work ethics. It values and
upholds integrity, honesty and fairness in the way it
conducts businesses. We have formulated related policies
on the control and prevention of bribery, extortion, fraud
and money laundering between shareholders and related
parties in each business operation and trade activity.
During the reporting period, we did not note any material
non-compliance with the relevant laws and regulations of
bribery, extortion, fraud and money laundering, including
but not limited to the Prevention of Bribery Ordinance of
Hong Kong.

As spelt out in the Employee Handbook, employees
should declare potential conflict of interest to their
supervisor or Human Resources Department and abide
by the Code of Ethics for employees. Basic standards
of expected conducts for all employees are clearly set
out in the Anti-Fraud, Anti-Money Laundering Policy.
The definition of “Fraud”, “Money laundering”, “Terrorism
Financing” and “Employees” are clearly stated in the
above policy. Such policy will be reviewed at least
bi-annually and revised as needed. The Director is
responsible for the administration, revision, interpretation
and application of this policy.

All employees should be alert for occurrences of fraud
and be aware that unusual transactions or behaviours
could be indications of fraud. Employees will be
subjected to disciplinary actions if they are found to be
engaged in fraudulent activities. Disciplinary actions
include termination of an individual, or prosecution to the
appropriate law enforcement and/or regulatory agencies
for independent investigation, depending on the situation.

An assessment of the risk of money laundering in
our operations will be conducted by the Managing
Director annually. Due diligence will be conducted by
the responsible departments before the acceptance of
business counterparties. For any indicators of suspicious
activities, the Finance Manager will report to the Audit
Committee immediately.

During the reporting period, we have provided 24 hours of
training in relation to anti-corruption to our employees.

No legal case regarding corrupt practices was brought
against the Company or its employees during FY2025.
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MATERIALITY MATRIX (continued)
Social (continued)

B.

BS.

Community Involvement

We advocate the concept of giving back to the
community. We make efforts on not only increasing our
positive impacts on the environment and community, but
also in creating a safe and equal working environment
for our employees. Moreover, it emphasizes providing
good quality of products and services for the interests of
our customers. We believe that working as a responsible
corporate is critical for giving back to the community. In
the coming years, we will continue to invest efforts in the
abovementioned aspects and maintaining the success of
this year.

Furthermore, we are planning to corporate with local food
banks to donate unsold potted vegetables to those in
need.
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