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About Sandmartin
RARERT

Sandmartin International Holdings Limited (the “Company”) and its
subsidiaries’ (collectively, “Sandmartin” or the “Group”) is involved in the
research, development, production and sales of high quality communications
related precision products and accessories as well as the development of
digital technology products. The products of Sandmartin include media
entertainment platform related products, other multimedia products and
satellite TV equipment and antenna products, such as low noise blocking
down converters (“LNBs"), high-definition multimedia interface ("HDMI")
cable, ultraviolet light smartphone sanitizers, ancillary chargers, external
batteries, retractable chargers, wireless mobile phone chargers for vehicles
and other electronic and multimedia accessories. The Group’s operations are
located in China and other Asia regions, Europe, North America, South America
and Middle East, which is no longer just a manufacturer, but a platform
operator, and actively builds mutual relationships with local administrations,
financial groups and telecommunication companies.

Our Vision
Leadership position in global market for operator platform
Digital Entertainment Platform
Long-term Brand Opportunities

For more information about Sandmartin, please refer to our 2025 Annual
Report.

! The two representative subsidiaries are Sandmartin (Zhongshan) Electronic Co., Ltd.* and
Zhongshan Chengfu Electronics Technology Co,, Ltd.
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ABOUT THE REPORT

This is the ninth Environmental, Social and Governance Report (the “Report”)
issued by Sandmartin, summarizing the Group's policies, measures and
performance in environment, social and governance (or “ESG") aspects
during the period from 1 January 2025 to 31 December 2025 (the “Year")
in order to allow stakeholders to understand the Group’s progress and
development direction in sustainability. This Report was prepared in both
Chinese and English versions and is available on the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) and of the Company
(www.sandmartin.com.hk).

REPORTING SCOPE

The Report focuses on the Group's operation of the manufacturing and
sales business of “satellite TV equipment and antenna products’, “media
entertainment platform related products”and “other multimedia products” The
scope of the Report covers the manufacturing plants of the two representative
subsidiaries' of the Group located in Zhongshan City, Guangdong Province
(which are the Zhongshan manufacturing plant and the Pro Brand Technology,
Inc. ("PBT") manufacturing plant) and the relevant business of the operation in
India’ (collectively the “manufacturing business’ or ‘manufacturing plants”),
as well as the key operating location® in the United States (“distribution
business”). The Group will continue to regularly review the reporting scope
and gradually expand the scope of disclosure in the future to ensure that
investors and other stakeholders are provided with comprehensive and
accurate information.

g Vivaan Electronic Technology Private Limited is the related subsidiary of the operation
location in India. Vivaan Electronic Technology Private Limited

3 Pro Brand Technology, Inc. is the related subsidiary of the key operating location in the US..
Pro Brand Technology, Inc.

About the Report
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About the Report (Continued)
BN ABE (&

REPORTING STANDARDS IREIEE

The Report is prepared in accordance with the Appendix C2 Environmental, ARELRIBEEEM SR ZMARAR®ZES L™
Social and Governance Reporting Code of the Rules Governing the Listing of RAMRQ (RE - HEREAREGIESIDHEE B
Securities on The Stock Exchange of Hong Kong Limited. For details of specific FIARGHRFRE BB 2RAREREME——

compliance, readers may refer to the last two chapters of this report — “Report HRENBRS R EEBERXZERER TRE
Content Index” and “Implementation Guidance for Climate Disclosures Under EEREEMIES! -

HKEX Reporting Framework”.

The Report adheres to the four principles of materiality, quantitative, balance AREFRAEEN S FHE—HMOEKREFER]
and consistency as its principles of preparation: EREREREA !

Reporting principles

EEIRIRA

The Group’s application
TEBBER

Materiality

22

Quantitative

21

Balance

T

Consistency

The Group invites internal and external stakeholders through survey to help assess the significant impact of
its operations on the environment and society as well as environmental, social and governance issues that are
material to stakeholders, which will be reviewed and confirmed by the Board.
FERZBEEHRBEBFANSRIIBFNEGY T EEEENRERTENERTE URHF
MEREEEUNRE - HERELARE THESEERRERD -

Where feasible, the Group records and calculates environmental and social quantitative information and
provides a track record for comparison.

FAITHNER T AEERBRAGBERERTENECER TRHETECERUME LR

The Group prepares the Report in an accurate, objective and fair manner to have a faithful reflection of the
performance of the Group in sustainability.

AEBUER FTEMATHANEREARS LB RMAEBREAFEERDEARE

In the Report, information disclosure is made in a consistent manner. Should there be any change that may
affect comparison with previously reported information and performance will be explained accordingly.

—EM FEEFRA BN NREER - NS BEBTREEMARKRIBLERNEMESE > KIELHA
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CONFIRMATION AND APPROVAL

All information cited herein is derived from the official documents and
statistical data of the Group, as well as the management and operational
information collected according to the system of the Group, with a view to
ensure the accuracy and reliability of information presented in this Report. The
Report was confirmed and approved by the board of directors of the Company
(the "“Board") before publication.

OPINION AND FEEDBACK

If you have any comment and suggestion regarding the Report and the
sustainability performance of the Group, please contact the Group via email:
smt@sandmartin.com.hk.

About the Report (Continued)
B AR (=

s B it

AREFMSIBNMBEENIREAERBNENX
gt BE UnREAEBRABKBENEER
EEEMN SERFREARSF2IEMVERMER
AR - aBRERTIENEEAATNESTE ((EF
B BRI

ERKkREE

BTUHARSENAEEBNAFEZERERES
TRHERKEZ BEEEMENEFHLS
smt@sandmartin.com.hk ¢
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Message from the Board
EEGNH

Sandmartin remains committed to the principles of sustainable development
“Commercial Success, Environmental Protection, and Social Responsibility” and
actively promotes sustainable operations to create long-term value. The Board
oversees the Group's ESG matters through a top-down governance approach
and assumes overall responsibility for the Group's ESG strategy and reporting.
The Group has identified and evaluated material ESG issues, developed
corresponding strategies and measures, and addressed both existing and
potential ESG-related risks. It also regularly collects and updates information
on ESG developments to stay aligned with the latest regulatory and market
requirements and to prepare for emerging trends.

Sandmartin has identified and assessed environmental and social risks that
may significantly impact its business and operations and is committed to
integrating these considerations into its existing risk management policies.
In addition, the Group places great importance on stakeholder engagement,
aiming to enable stakeholders to express their views openly through extensive
and effective communication channels. As in the previous year, the Group
collected stakeholder feedback through questionnaires and conducted
a materiality assessment to identify sustainability issues most relevant to
the Group's business and its stakeholders. The results support the Board in
determining priorities and strategies for managing sustainable development.

6 Sandmartin International Holdings Limited / 2025 Environmental, Social and Governance Report
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Message from the Board (Continued)

Based on the results of the risk assessment and materiality assessment,
the Board has formulated and enhanced existing policies and guidelines
applicable across the Group in relation to ESG matters. These cover areas
including environmental protection, operational management, employment
practices, and community investment, with the aim of strengthening the
Group's overall corporate governance standards. In addition, the Board
regularly reviews the adequacy of resources allocated by the management
team to ESG-related matters.

Looking ahead, the Group will continue to enhance its management
strategies and measures across all ESG aspects, including strengthening
the management of social and environmental risks and climate change
within the supply chain. By establishing medium-and long-term sustainable
development objectives, the Group aims to achieve corporate sustainability
while contributing positively to society and the environment.

ST (&

ERRERTLREZETENER EFEERTE
EEBAREENESGHEMRRABEBE KIS -
ZEBRRIESIREREFRE - ZEEE -BREE
RhitERESHE SERTFAEENERERE
ERKF LS EEE EHIRE B EE B ESGHE
REEPMDENERESTRRE

RERF FEBEKEGINABFIAESGERNERE
ERBE Ko FE b > BLESRCMH RPN B RIRR AR
UERREECEE - BERUPRAUFERER
R AEEETEERCXAFELER RAFHLE
RIRIZFHIRMRE R °

By order of the Board HEEG
Sandmartin International Holdings Limited EETEEZERERAE
Kuo Jen Hao *E
Chairman i =~
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Sustainability Governance
AFBERE R

The establishment of a sustainability governance structure can clearly define
the responsibilities of the Board and each functional department in the ESG
area and establish effective communication.

SUSTAINABILITY GOVERNANCE STRUCTURE AND
APPROACH TO SUSTAINABILITY

The ESG structure is currently divided into two tiers, namely the Board and the
ESG team, and its responsibilities are as follows:

BURKBERELARBESHMATEZTIRS
B BEBRPIEESGEBINE - TR U AMHBE -

g?%ﬁ%?élﬁ“é‘iﬁ?&ﬁ&ﬁjﬁﬁgﬁﬁﬁ

BRIAIESGEBD AMBE » EF G KRESGER &
BEWMTF :

Board of Directors:

ESG team:

ESGEIX :

The Board serves as the highest level in the sustainability governance structure, plays a supervisory
role to ensure that the business operations are conducted in accordance with the principles of
prudent corporate governance for the long-term benefit of shareholders and the Group.

Formulating sustainability strategy

Supervising and improving ESG policies, practices and performance, and reviewing and

improving various policies and measures on annually basis

Responding and managing various climate and sustainability related risks and opportunities

Reviewing the adequacy of resources devoted to ESG matters
EXFERATRBEREARBNRSE EELEFRA REEFSERRBBENEE
ERRAET UNERREAERNREN &

il E PJ 5 4B 2 R R B

BR B R UEESCEUR ~ B R RIT > W E B 5T e e & B IEBUR K 48 1t

EH R EBEIBERIEKRAIFEERBANREREKS

B BRARESCEENERESRE

In terms of execution, the management of the Group is responsible for the formulation and
implementation of sustainability strategies at the Group level and reports to the Board on a regular
basis. The Group has an ESG team, comprising senior management, representatives from different
departments and manufacturing sites of the Group:

Implementing sustainability measures and tracking the effectiveness of measures

Gathering ESG data
AR THE AR EEEaETEREEFE BRI SFEXERRE U EHANEES
R - AEBMRBESCGER HESREIEE - AEETEE IR RIEMNVARARR :

B i P 55 48 2 R ¥ i AL 48 B¢ i BY AR

W EEFSGEUI&

The Board will annually review and enhance the effectiveness of the EEERTHB REAAIREEEES AREN
sustainability development governance structure to further improve the R LUE— PN EREEBNTFEERE S
sustainability governance of the Group. In order to strengthen our Board's NREEEEEHRERAFELEREEEN
knowledge and capabilities in addressing climate and sustainability related MR AEBRR T U FEERZERE
matters, internal discussions, training sessions and knowledge-sharing BT B IRRERAH D Z 5B ©
activities focused on sustainability topics were hosted by the Group.
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Sustainability Governance (Continued)
__l— }__" n= éé @ {:é:' \;I:I /:gég)

RISK MANAGEMENT RS

The market is concerned about the identification, mitigation and management ﬁii%%%ETﬁ%;?*@&ﬂ@ﬁ e =R e E5L 15 4 Y
of sustainability-and climate-related risks and opportunities, including the AR R EIR B R R O K EU R ER
ﬁiﬂikﬂ’]ﬁﬁiﬁﬁm AEFERURENRGEIE
BANEEE R W ERBEF ENESGR BT
HERHEZEEG AR EEBRNEAFTIREGE I
NAEXMM > FER4REFERERERETE - &R H 5
HNEEZERBEWT

assessment of the level of exposure and the current and future management
measures. The Group has a well-developed risk management and internal
control system in place, and has confirmed to the Audit Committee and
management about the effectiveness of the measures to be taken during the
year while summarizing the corresponding measures during the year, based
on the findings of ESG risk assessment in prior years. The key risks identified by
the Group are set out below:

Type of ESG risk Description of risk

| B ot

Corresponding measures

1EFEIE T

ESGJE b $5 BY

Climate change

RAREE

The risks of changes in the climate are categorized
into physical risks and transitional risks. The Group's
business is subject to the effects of extreme
weather events in the short to long term. As for the
transitional risk, enterprises are required to prepare
for the transition into a low-carbon economy, which
is reflected in policies, regulations and technology,
in order to cope with the increase in operating costs
and the risk of reputation.

RIEZENRARIAERRBRBLRER &
ERMNEFERRERANERGIRRRASH
FE - ERBAUAR EERASRERCEEHE
T’Eﬁﬁgﬁ (RBRFSERER ~ JE MR B il 1) - DUFE
EERKEINAEERRE -

The Group has formulated the Climate Change Policy
and evaluates the impacts of risks and opportunities
of climate change on its business in order to
formulate corresponding actions.

AEFESHE(REEEHR) LT hREE
ERERERBHEXBNTE  UGHIERET
o

Sandmartin International Holdings Limited / 2025 Environmental, Social and Governance Report 9

EETERERBRAR/2025RE T EREARS



Sustainability Goverriarice (Continued)
_J ?T n= é}\% }:I

/El /I'g)

Type of ESG risk

Description of risk

| Bz i 3

Corresponding measures

ESGEfR R MEFEIETE

Environmental management

Faced with a shortage of environmental and
natural resources and tightened requirements for
environmental protection by countries and regions,
the operating and compliance costs will increase.

The Group has formulated the Environmental
and Natural Resource Management Policy and
the Environmental Management System and
relevant staff duties. The management of the
Group is responsible for ensuring compliance
and implementing, monitoring and reviewing the
relevant environmental policies, and reporting to
the Board regularly. The Environmental Management
Office is responsible for managing and monitoring
the environmental performance of all the plants. The
Group aims to improve and enhance performance by
setting medium to long-term sustainability targets.

RIEEE ﬁi“ﬂaiﬁ&% RERIAEER > U RSB EY SEEBHE (RERRABREERR) (IR
TIRMRENR > &} &Afﬁﬁiﬁﬁ%ﬁi“ﬂﬂf’ BEERR)MEBETIRE AEEEER

Waste management

The Group needs to ensure that hazardous and
non-hazardous waste are handled in a proper and
compliant manner to avoid from exposing a higher
level of regulatory penalties and risks. As for markets,
the needs of waste reduction in operation and value
chain from enterprise is increasing, the Group needs
to rethink its business model and to consider the life
cycle management of products comprehensively to
remain competitive.

%fﬁﬁﬁA%ﬁ’ﬂt%ﬁiﬁ\ﬁt%&i‘i%ﬂﬁ%mﬁiﬁﬁ

T UREROEEGER - REEENRAES
EEEEEZ CRMMERENIRIERFA - AEES
AEEBREPRPAANFEZRBEEUNS MR
FFRIF o

The Group has formulated the Solid Waste
Management Procedures which sets out the
treatment methods and procedures for various types
of waste.

BEEYEIE FEEARRUZEREHENARNEEEER FEEEHE(ERERMERREFS) 5]H
BERERY UEBCHABEESNEERIRE SEERYNEES ERERF-
fehiBAHE CETFEEREERFRER
MINBERBEIEM AEBMASEHBEHER
R T EEZBEMmNEnBEREEURE
RS0
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Type of ESG risk

ESGEfR R

Sustainability Governance (Continued)

Description of risk
[ B i 2t

AIFEERE R @)

Corresponding measures

MEFEIETE

Health and Safety

Supply chain management

Failure to protect the health and safety of our
employee will affect the Group's staff turnover and
reputation. The Group needs to invest in establishing
safety management system, safety training and
improvement measures after risk assessment, etc.

RERBEEINREEAZE2REZEREEANE
TRARKRBE AEBATARIERRA
BEREUZZ2EERR Z2EIIRMEENR

&
=5 °

The Group is exposed to internal and external supply
chain risks, for example, climate change affects the
stability of the supply chain, or it may be necessary
to strictly monitor the risk of supply chain in its
operation, environment and society, thus reducing
the damage to reputation. In addition, the current
combination of precious metals and rare earth
procurement for electronic products, together
with the impact of geopolitics, may lead to higher
procurement costs.

7 5 [ T B P9 R Re S B (A8 5 mL B - B9 RUAR
BEXEHEEOREN NEABBEIZEHE
B IRBE R G ERMAERE R 1R
BENES N BREFERRBESZER
BBV S  MN EMGEUAR & FISEE R
FERlA L7t
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The Group has formulated the Employee Health
and Safety Policy. The Group has undertaken to
provide its employees with a healthy and safe
working environment by upholding the “safety first,
prevention-oriented” production safety policy.

FEBEEFRIE(EIRRELZ2HR) -+ &H
FHERF 22— BRI INEEEES
o RETRHERAZENTIFRIE

The Group has formulated the Procurement
and Supply Chain Management Policy which
provides procurement guidelines and guidance
for all business units. The Group has also regularly
communicated with suppliers to ensure that
the raw materials used meet the production
requirements, and worked with suppliers to develop
conflict minerals compliance plans to actively
prevent violence, human right infringement and
environmental damage from mining activities.

FEBERIE(RBERTEREERRR) 5%
EHBMURMHRBERRIES - AEETFEH
HEEEEE BAMEANRMENTSEE
X TRHEB SR EGRBEES RS
TRIBEA LR AE R B R & 77~ RIE AR IR

B 15 o
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Sustainability Governance (Continued)
AINEERE R (B

Type of ESG risk

Description of risk Corresponding measures

Product quality management

| Bz i 3

Product quality risk can be divided into four aspects:
procurement, production, testing and sales. In case
of insufficient controls in any one of the aspect, the
Group may be exposed to product quality risks and
damages to its reputation.

1EFEIE T

The Group has implemented the GB/T 19001-
2016/1SO9001:2015 certified quality management
system in all the plants, and has developed a series

of procedures and standards in respect of materials
acquisition, production, assembly, inspection and
storage.

EmEEEE mEERBISAEESE KRB EE R XEBEEMBMEBMAGB/T 19001-2016/
ARHE - EEA—ELENESRE  AEE 1S09001:2015:2 8N EEE R R WM EHR
OSEEERERBERMAAEESE- BLE KR -RBREFEEGET —RINEF

Reimio
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The Group is committed to comply with relevant laws and regulatory
requirements, and ensures that it operates in compliance through the
formulation of various business ethics policies and employees codes,
including the “Business Ethics Regulations’, “Code of Conduct” and “Employee
Handbook”. To reduce operational, reputational and financial risks, Sandmartin
has identified relevant laws and regulations that are considered material to
the Group's operations and has established policies to ensure compliance,

including but not limited to the following laws and regulations:

Compliance Management
ERHEE

FEERNETHBANERREERTE  LEBH
EEEMEERHRRELTR (BE(HEERE
REI (TRER) R(EIFM) » EEHEER
GEREX - BREEE - BERVBAR 2F
T Sandmartin BN A EBEERRHSREEN
ERERAER  TEMEBRUBRER &
EERRIRUTERRER !

Relevant laws and regulations that are considered material to the Group’s operations

HEEBEERGAAEEMNEREERIER

A1 emission “Environmental Protection Law of the PRC"

“Law of the PRC on the Prevention and Control of Atmospheric Pollution”

“Law of the PRC on the Prevention and Control of Water Pollution”

“Law of the PRC on Prevention and Control of Environmental Noise Pollution”

“Law of the PRC on Prevention and Control of Environmental Pollution by Solid Waste”

"US Toxic Substances Control Act”
“The Environment (Protection) Act, 1986 (India)”

AFEBH) (RE N RHENBIRIFREE)
(FEARFMBERRSREEZE)
(REARKMBEIKSHREEED
(RN RN BIRIRIRE S FLFh87E)
(PEAREMEEREREYS RBAZE)
(ERESMEEFNE)

(1986 F ENEIRIF (REIE)
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Compliance Management (Continued)

GBI &

Relevant laws and regulations that are considered material to the Group’s operations

HEAEBEERGAAEEMNEREERIER

B1 Employment
B4 Labour Standards

BIETE
B4%% T A=A

B2 Health and safety

BREREZE

“Labour Law of the PRC"

“Labour Contract Law of the PRC"

“Social Insurance Law of the PRC"

“Fair Labor Standards Act”

“Indian labor laws, such as the Industrial Disputes Act, 1947, Shops and Establishments Act, Minimum Wages
Act, 1948, Employees’ Provident Fund and Miscellaneous Provisions Act, 1952, Employees’ State Insurance
Act, 1948, etc”

(FPEARHEMBE S E)

(PEARHEMBSBHEREED

(PE N\RHMBEHT 2 REE)

(REHBFEL)

ENEEEE W17 FES B E) (IS REEREE) - C1M8FERBIEE) (19528 REE
NERFOREMR) (1948F EEBRRRERE)E

“Production Safety Law of the PRC"

“Law of the PRC on the Prevention and Treatment of Occupational Diseases”

“Regulation on Work-Related Injury Insurance”

“Factories Act, 1948 (India)"

(PEARHNBEZZ2EEZL)
(rhEE N R BB RRA L)
(R AR HEFE TSR
ENE 1948 T %)
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Compliance Management (Continued)
GREE @

Relevant laws and regulations that are considered material to the Group’s operations
HAEEREERGAAEEMNMERERRER
B6 Product Responsibilities “Product Quality Law of the PRC"
“Contract Law of the PRC”
‘Advertising Law of the PRC"
“Tort Law of the PRC”
“Trademark Law of the PRC"
“Conflict Minerals Rules”
“Privacy Act”
“Consumer Protection Act, 2019 (India)”

BoEME T (PEARHANBEERESE)
(PEARHENBEEEE)
(RFEARHANBEESE)
(PEARHANBEEESEE)
(PEARHAMBEHZRE)
(R EEREAERRR)
(ERIFRMEE)
EIEC019F HEE REE)

B7 Anti-corruption “Criminal Law of the PRC"
"Anti-Money Laundering Law of the PRC"
“Anti-Unfair Competition Law of the PRC"
“Bidding Law of the PRC"
“Foreign Corrupt Practices Act”
“The Lokpal and Lokayuktas Act, 2013 (India)”

BIRES (PZEARHEMERZE)
(PEARHANE R EERED
(FEARHNBERAFEEHRTE)
(hE N RHMBEBREIERE)
(EEBINRERBE)
EEQOBFAREEHERMEE)

During the Year, the Group was not aware of any material non-compliance FR RAEFBTESERIAFEEERIRIELITEZHE
with environmental and social laws and regulations. The Group will continue B R R R EIENE R  REE B EESETEGERNER
to review the laws and regulations that have a significant impact on the RARMENESRESEAE A EN EERIER
Group's business operations in different regions, and other circumstances in MR EMO e AR ERSEREATEENIF R
which material impact may cause to the Group.
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EETEBERBRAR/2025RIE - HERERRS



Stakeholder Engagement

RnESH

The Group attaches great importance to the opinions and expectations raised AEESEERFIEFMERHNERKRIAE -1E
by key stakeholders. After collecting and considering their opinions, the H&%&%Fg?&’ggﬁﬁﬁﬁ@ TIBPITH R R AR w AN
feasible opinions will be incorporated into daily operations to promote the ABHEEESD LXTELZIK%.E’Jﬁfxé’*}E&TF}@
Group's business development and sustainable development. During the Year, BR - FRNAEERBEIIEREE THHEE
the Group actively established communication channels to regularly contact ERHE (BEETI Hy%&&ﬁ% %JE' a1
key stakeholders, including employees, shareholders and investors, customers, HFREE BEERERMR) EITM

partners, contractors, regulators and the community.

Key stakeholders

Major engagement channels

TERHGRE FTEBBERE

Employees Collect employee opinions through emails, regular meetings, employee suggestion boxes, etc.
Employee performance appraisal
Internal training program

8T ﬁ%ﬂ%iﬁ CEHEE BIEBRRBEEANBRESIRER

Shareholders and Investors

RRKRKEE

Customers

TEM %
Wa‘ﬁi%aﬂl =&

Convene annual general meeting. In addition, shareholders and investors can find information about
the Group on the website of the Group and the Stock Exchange

Annual and interim reports

Announcements, notices of meeting and circulars

BRRRBFRG LI RRERBREENAEE LM FIEALERAAEENSEN
FERPHRS

NE-EHRBERE

Understand customers’ opinions and feedback on the Group through the annual survey and the
establishment of a customer complaint handling mechanism

Business meetings

Trade exhibitions

BRFERERRIUTARFMEERG TREFHAEENER R RE

ES

BEEE
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Key stakeholders
FERGE

Stakeholder Engagement (Continued)
HMnESH gz

Major engagement channels
FEBBERE

Partners and Contractors

Conduct annual assessments of suppliers to ensure that they are performing in line with the Group’s
environmental, social and governance objectives

Procurement process

Supplier meetings

BIEBH RAEBE HEEFETFENGE BREAXRRHSAEENRR - HERERER
REERAE
HEm SR
Regulators Regulators enquiries
Cooperating with regulators to monitor compliance
Participating in public consultation
EERE EERBES
ReEERBUERSRBNR
e YNS T
MATERIALITY ASSESSMENT EE 4T

During the Year, the Group conducted a materiality assessment to collect FR AREBET T EEMTEG UBERIB RIS
opinions from both internal and external stakeholders on ESG issues related to MIFNENAEBEBESCEEMNER REESE
the Group. Material environmental, social and governance issues for the Year AWIEIE - HE R ESEEEBLUTNOES BRET
were identified and determined by taking the following four steps. HR S EE o

Identify relevant
ESG issues
B AERARY
ESGi&RE

Steps of communication with stakeholders:

B ERBHIDER

Seek the Board'’s

Collect opinions Conduct materiality confirmation on
from stakeholders assessment material issues
WERHHRERR EITEEM T SREEGHEK
SRRARHESD
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Stakeholder Engagement (Continued)
RMMESHE g

The Company summarizing 23 related ESG issues based on reporting
standards, industry standards, sustainability trends, etc. These issues include
ESG governance and compliance management in the governance area. The
Group invited both internal and external stakeholders to rate the issues by
way of questionnaires. The Company analysed with a materiality matrix based
on the results of the assessment, which contains 19 issues that have material
impacts on the Group. The results of the materiality assessment have been
discussed internally and confirmed by the Board, and issues identified as
having a material impact will be disclosed in this report.

ERBRBBSE TERE -IJHELRED
Fo BB 2ERBNESGEE - ZEREREE A
BETRESCERARGHERE - AEBBFE T AR
RONBF D EEBEE L AN HBZEETHD A
ARBLERUEENLERETON  ETES
VERAERAEATENZE EEMTEE
RENRBETHILEEEEGHES > MRHBH D
BREARENZEERN RSP FLURE-

2025 Environmental, Social and Governance Report — Materiality Assessment

2025FIRIB HERERRE - EEMTG

BEHENEEN

Importance to stakeholders

Impact of Sandmartin on environment and society

EETHRERMENZERE
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Stakeholder Engagement (Continued)
HMMESH g

Types ESG issues (Arranged in descending order of importance):

bl RIE-HEREREE (REEMHEERF)

Scope: @ Environmental @ Social @ Governance

HE . OIREE ey T4

1 Greenhouse gas and air pollutants management
RERIERERSRYER

2 Wastewater management
EKEIE

3 Waste management
BEEYEE

4 Energy management

Environmental issues AEREIE
IRIE=ZE 5 Water resources management

KEREE

6 Packaging material management
BEMEIEE

7 Management of impact of operations on the environment and natural resources
EEHIRERRAERNTEEE

8 Coping with climate change
EHREEE

9 Employment management system
BREZESE

10  Diversity, equal opportunity and elimination of discrimination
Zib TER G ROHPRIRAR

11 Safety and Health
LB

12 Training and development
HEalEE R

13 Prevent child labour or forced labour

B LE 2 T 5ag 25 T

14 Supply chain management
HAERERE

Social issues 15 Product quality management
HEEE EnEEEE

16  Fair and responsible marketing
NEREEEEH

17 Product after-sales management
EmERERE

18  Protection of customer privacy
REEE R

19  Protection of intellectual property rights
fReE M R

20 Anti-corruption
RES

21 Caring for the community
Rt E

22 ESG Governance

Governance Issues ESGE A
=Dt i 23 Compliance management

aREE

Sandmartin International Holdings Limited / 2025 Environmental, Social and Governance Report 1 9
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Operational Responsibility
SEST

Operating responsibilities include supply chain management, product
responsibility and anti-corruption. The Group implements the concept of
rational management and creates a win-win situation through carrying out
standardized regulation through relevant policies and measures in line with
the vision of the Group's long-term brand opportunities.

PRODUCT RESPONSIBILITY
Product quality

Ensuring the quality of products is the priority task of manufacturers, which
at the same time can improve satisfaction and protect health and safety.
The Group has established stringent control over the quality of its products
and services, including a quality management system certified by the GB/
T 19001/2016/1SO9001: 2015 at each plant and regulated procedures and
standards governing the material acquisition, production, assembly, inspection
and storage. The Group also regularly liaises with suppliers to ensure that the
raw materials used meet the production requirements.

Each plant has a quality management department, which is responsible for
conducting regular quality inspection on raw materials and finished products
in the course of production to ensure that all products meet the quality safety
standards and requirements. For materials which are stored for too long or
which are packed with damaged materials, the relevant authorities will also
conduct quality tests again to ensure that they are in good condition before
being delivered to the customers.

As the Group is involved in the distributed business, the distribution products
are tested for quality control before entering the distribution point to ensure
that all the products meet the local standards and requirements for quality
safety, and that the non-qualified products are not sold to the customers.

None of the Group's products were required to be recalled due to safety
and health reasons during the year. In terms of product recalls for other
reasons, the Group convened quality meetings when necessary to analyze
and formulate improvement measures for the products, so as to reduce the
recurrence of similar incidents.
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Operational Responsibility (Continued)

After-sales management and customer service

Each year, the Group sends satisfaction questionnaires to its customers to
understand their opinions on the products and services. Clients may also
lodge complaints and send their opinions to the business personnel through
fax or e-mail within a complaint mechanism. If a complaint is received, the
Group's Quality Management Department will follow up and investigate in a
systematic manner in accordance with the Rule for Handling and Managing
Customers’ Complaints, and shall within three working days reply to the
customer and discuss with the customer on the solution, including product
recall, replacement or repair.

The Group received a total of 41 complaints from customers during the Year,
mainly related to the terms of service in the customer agreement. Follow-up of
such complaints were completed during the Year.

Protecting intellectual property and customer privacy

The Group respects intellectual property rights and protects the privacy of
its customers. The Group's policies such as the Business Ethics Regulations,
the Code of Conduct and the Employee Handbook provide procedures
for the handling and use of confidential information, including requiring
employees to ensure that confidential information of customers and suppliers
is kept confidential and strictly prohibiting unauthorized disclosure of such
confidential information to third parties. Suppliers are also required to sign
confidentiality agreements and commit to complying with the relevant
privacy protection policies. Cyber and information security cannot be
overlooked. The Group has installed firewalls, anti-virus and anti-malware
programs in the internal information systems and has also established a cyber
security incident reporting mechanism in the distribution business to prevent
and reduce operational risks arising from cyber attacks. Our employees
are required to collect and process customer data in accordance with our
procedures to ensure that the customers'data does not leak.

MK N == o
ﬁ@ﬁﬁﬁ (#&

EREEEEZ PR

FEESFRATRHEEAMEERS UTHEREY
EmkBRENER -FRIAIBBRFHS > UEFE
ENBHRAEBAEBRLIRAIRERER GRE
R AEENEEEENRKRE(FERRFEE
REETRD)ETRAUENBRERBS  TAR=
BIFRAREBER BEFBENERLSE 81
E fn Ol ~ EHATUAE(E o

FRNAEERBEISRERRS TEIRER
R P RBRB IR - ZFRFVERETFERNERN
FEAK °

REMBEERET TR

AEESENHEERLREZLLR LB
(EBERE) (THEID R(ETFM)FK
REJATEREREAREZEENNER BFEEXRE
THRATFRHEBNEZEENTURE  LERE
AEREOFE =D REZEREER - HERITA
BERBWH WAEETHEBOMLBRERR-
MERENMZERRTRBR - AEEERREE
MERMLEGAGEBERRERRARER > LR
DPXEBFPRUME L2 EHERES LA R
RERNEEREMEENEERR RMANEIA
REREEFWERREEREE® UBRERH
BAREINR
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Operational Responsibility (Continued)
SEST (&

Fair and responsible marketing

In terms of product marketing and promotion, the Group ensures that
the published contents of the advertising and promotion materials are
scientifically evident, without misrepresentation, exaggeration and misleading
information, and more importantly comply with the requirements of local laws
and regulations through strict guidelines and internal control. The Group's
Business Ethics Regulations provides procedural guidelines for employees that
are responsible for marketing and promotion, and requires strict review before
launching of the content of advertisements and promotions. The marketing
content shall truthfully describe the effectiveness of the product and provide
the proper use of it, enabling consumers to make decisions of appropriate
choices.

ANTI-CORRUPTION

The Group has always upheld the highest standards of corporate integrity
and business ethics. The Group adopts a zero-tolerance attitude towards
bribery, extortion, fraud and money laundering. The Group has established
the Business Ethics Regulations, the Code of Conduct and the Employee
Handbook, requiring employees not to accept or solicit gifts and benefits from
customers or business partners that undermine the interests and integrity
of the Company and not to take actions violating laws and regulations. In
addition, the Group also has an Inside Information Policy in place to provide
guidance and training to directors and employees in handling and disclosing
inside information, so as to ensure that inside information is disclosed to
the public promptly in accordance with the Listing Rules. The Group has
a whistleblowing system in place to encourage employees to report any
misconduct such as commercial bribery through the whistleblowing channel.
During the Year, the Group did not receive any corruption-related litigation
cases filed and closed against the enterprise or employees.

To enhance the understanding of anti-corruption and corporate integrity
culture, the Group provided employees with anti-corruption and employees’
code of conduct training during the Year on how to avoid misconduct such
as the transfer of benefits and the use of false documents. The Group also
produced posters and translated the contents into Vietnamese language for
local employees to better understand the contents. The Group also regularly
distributes anti-corruption training materials to the Board, which focus on
integrity management, anti-corruption laws in Hong Kong and the integrity
and due care of the Directors.
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Operational Responsibility (Continued)

SUPPLY CHAIN MANAGEMENT

The Group engages suppliers in accordance with the policies such as the
Procurement Procedures and the Third Party Management Procedures. The
strategic suppliers defined by Sandmartin is a third party capable of providing
qualified raw materials and processing materials in a long-term and stable
manner to ensure that the products purchased or outsourced meet the
production requirements. Sandmartin requires potential new third party
manufacturers to provide information and arrange evaluation. The evaluation
criteria include quality, price, reputation, cooperation case and environmental
and social performance.

The Group places emphasis on responsible procurement and the
management of environmental and social risk in the supply chain. The Group
has formulated the Procurement and Supply Chain Management Policy to
provide procurement criteria and guidelines for each business unit. The Group
has been working closely with its suppliers on production matters to ensure
that the procured raw materials meet the Group's requirements, such as the
requirement to check compliance with toxic chemicals. Meanwhile, the Group
also adopted the Climate Change Policy?, incorporating climate change as a
factor to be taken into account in procurement and using low-carbon and
energy-efficient products and materials as far as practicable. Suppliers are
required to sign the Commitment Letter of Suppliers’ Business Ethics and
Commitment Letter of Suppliers'Compliance with Social Responsibility.

As a responsible enterprise, the Group makes reasonable efforts to avoid the
procurement of conflict minerals® obtained by illegal or unethical means.
The Group has implemented a conflict minerals compliance plan with
suppliers, actively prevent any violence, infringement of human rights and
environmental damage involved in mining processes. At the same time, when
entering into agreements with suppliers, the Group will also include business
ethics clauses and production quality requirements and require suppliers
to comply with the Group's procurement policies. The Group considers the
following five areas in selecting suitable suppliers:

Please refer to the section headed Climate Change under Environmental Protection for a
discussion of the consideration of green procurement under the “Climate Change Policy".

2 Conflict minerals refer to the minerals mined in situations of armed conflicts and human
rights violations, especially from the four minerals of tin, gold, tantalum and tungsten
produced in the Democratic Republic of the Congo and its neighboring countries.
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Operational Responsibility (Continued)
SEST (&

Environmental Corporate Governance

and Ethics
EEERLER
corporate integrity

culture, duty of
confidentiality, complaint

protection
IRIE{RE
environmental

management system,
environmental objectives,

management
S IRIFBFRIEE

remuneration, working

labour, social security,

climate change, treatment  mechanism employee training

of hazardous substances,

impact on the surrounding

environment

BIEEERER EREL FHE ~ TEBSRI
RIFER -RESZE. RFREBEEE KRHEG BB _EEIT-
BEEMERE HEmEs ETEI
HEBRENTE

The suppliers are required to fulfill the same corporate social responsibility
approach as the Group by submitting relevant management plans and
policies to identify their risks, so as to assist the Group in assessing and
reviewing the suppliers. If the suppliers fail to meet such requirements,
the Group will require them to make improvements and conduct on-site
examination and provide guidance to the suppliers in order to improve
its operational performance. The Group will also strive to provide training
and guidance to third parties to simultaneously improve supply chain
management and management of environment and social risks.

During the Year, the Group had a total of 265 suppliers, which were mainly
located across Hong Kong, the PRC, Taiwan, India, Vietnam and the U.S. and
provided LNBs, electronics and hardware raw materials and accessories,
network accessories, certain chemical products, power sockets, packaging
materials, wires and chemical products, etc. The Group engaged the suppliers
in accordance with the above practices.
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Labour and work place  Occupational health

hours, child labour, forced

Supply chain
management and
production quality

HEREEEEREE
quality management
system, production facilities

and safety
BEREREAZZ

production equipment
safety, protective
equipment, workplace

safety, emergency plan
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The Group recognises the dedication and contribution of employees and
strives to create a good working atmosphere and to build a healthy and safe
working environment in order to enhance their involvement and satisfaction
with the work. In addition to offering competitive remuneration and
benefits to employees, the Group also provides opportunities for personal
development.

EMPLOYMENT AND LABOUR STANDARDS

The Group ensures compliance with employment-related laws and regulations
and continually evaluates and improves human resources strategy to ensure
that the views of the employees are respected and in line with the market
trend. The Group's Employee Handbook sets out policies and measures in
relation to remuneration and dismissal, recruitment and promotion, working
hours, holidays, equal opportunities, anti-discrimination and welfare and
benefits.

Caring for Employees
e T

FEESEEIHNMNHETE TR HEERTFHN
ITHRAE BURRZENITFRIE WREAKRS
HTIENRAERMEE FFRAETRHEARF
BRI R @A Sh s AREE MR B A B R

e K %5 T 4R

FEBRERETRERBRICERIOEE L&
T RTEANERKE UREREINERRE
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Caring for Employees (Continued)
FIREET &

The following are some of the employment measures that have been

implemented during the Year:

Remuneration and Benefits
BN LR F

Offers fair and competitive remuneration and benefits.

Provides salary compensation according to the length of

service of employees.

Provides performance bonuses for different types of

employees.

RIERATRALF NBFIN KRBT
BESTHNRBEERMEFTMHE-
AAFRENE TIRMEMES -

Employment and Promotion

EBlEREH

Adheres to the principle of “fair in competition, survival of
the best” to select the most suitable candidates and promote

employees with good performance.

Employees shall receive pre-entry training to understand the
administrative and personnel system of the Group, so as to
integrate into the group culture and working environment.

RERTHRF BEME NORR ER
WEARRRIFHET -

s
BT AR ABANEINLT BAEBBTERAEH

B ftmBAEBRXER TIFRIE

BERINE

UTRENBEBED BEE :

Working Hours and Holidays
T {Ery R B {RER

Stipulates the working days and time arrangement of
employees.

Apart from statutory holidays, all employees are entitled to
various paid leaves, such as annual leave, maternity leave and
paternity leave

SJRE T TFAREE R
BREERBINFIEEIHAZARBEHRI WF
R~ EfRRFER-

Diversification and Equal Opportunity
ZCETERE

Formulates the Diversity Policy and commits to not treating
employees and job seekers unfairly due to personal factors
such as age, gender, race, religion, marital status, sexual
orientation or disability, etc.

Formulates and adopts a board diversity policy to extend
diversity to the Board.

Distribution office has ethnic minority employees

BIE (S TALBER) » AETGRER R B =
- EWEIROR RS RERSEARRME E TRK
BEATARATHE-
FIEREMNEETT L TIEHR REZTELEREES
& o

DIEMERBAE LBIEEE L
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Anti-Discrimination and Complaint System

J b5 47 S 4 v 4 1

Prohibits all forms of discrimination and harassment.

In response to suspected misconducts or violations, a staff
grievance system is in place for staff to make written or verbal
complaints.

Complaints will be handled in confidence. Once a complaint
is verified, the offender will be subject to disciplinary action,
including warning, suspension and dismissal.

BEEMT AR EE -
HEPRABETAUEREMN  KRABTHKFHIE #
BTRHEmNHER-
BRFRFRBRE-RF—CEE ERERRICERE
7 BRES ERKREE

Staff Communication
BTAE

Various channels are in place to maintain effective
communication with employees and disseminate updates to
employees on the latest developments of the Group through
bulletins, internal publications and intranet.

Staff may make any comments and suggestions to the Group
in our opinion boxes.

RESERBEAEBTRFAVNERE LEBMEH A
B RABERE T EMEERRTERNEN
BTrAEBERMOAERREEARREREZ

Caring for Employees (Continued)
FEIRET (&

/=

Labour Standards
T A8

Prohibits any form of child labour and forced labour to
ensure that employees are employed voluntarily.

Employees can enjoy the freedom to organize and join the
trade union to protect their own rights and interests.

During the recruitment process, the Human Resources
Department has to verify the identity document of job
seekers. If any child labour is employed by mistake, the Group
will implement remedial plans and understand the cause of
misemployment to prevent re-occurrence of such event.
Negotiation will be made with employees when overtime
work is required for production purposes.

BREAEANET KRGS T LUEFRE T BE
XESe
ETREFHEBARNMATIENEH UREB S k-
AREBBERET ANBERBELBRBENSHEH
Xt EREBEAET  AEBR BIMHKT LT
SRERE UBREEFBEREE-
REEFEZMAMMRE KRS TETHE

Performance Assessment System

ARG BRI E

Establishes a comprehensive performance interview and
assessment system in place. Department heads conduct
regular performance assessments and interviews with
employees to review their performance and review
opportunities for improvement.

Performance assessment results will also serve as the basis for
determination of future salary adjustments, promotions and
rewards for employees.

B STENAEMNEX RTEEIE S EETHES
TETBRM MO RES URst HRB I RGNS
B
BUAEERTRESBBREEEIHFMAR -SH
T SRRV fk 55
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Caring for Employees (Continued)
FIREET &

HEALTH AND SAFETY

The Group has established the Employee Health and Safety Policy to create a
healthy and safe working environment for staff and regulate the safety of work.
In terms of operations of manufacturing plant, the Group takes the “safety
first, prevention-oriented” approach to Management Procedures’, covering six
major areas as follows:

EREeE

FEBEFE(EIRERZE2HR)  /HETAIE
REZE2NIFREIRET L2 TRERRE
NEELHE AEERN 225 — AHAEIW
HHEREBEERER RELUTNAHE !

Risk Management Safety Guidelines
EREE #2155

Each factory has established a safety committee to oversee the
health and safety related matters of each factory and to report
on a regular basis.

Conduct risk assessment at least once a year to identify
the health and safety hazards in the factory and propose
rectification measures to be implemented strictly by the staff
to ensure that the staff follow the safety system work.
Cooperate with internal and external regular and/or irregular
safety reviews, such as environmental, hygiene, food and
health and safety, fire safety, etc.

BEMEERIZEZE S BESBENRRERZEA
=B E AR -

BSEEVET-RERE LHEMNBREANNREREZ
2RZ WRHENER HETREAT BERELE
Be2HIEIF
RERNBRIBNERR S FERLZE2EE  WIR
B Bt RRAREZE - HBHREF-

Staff are required to comply with safety practices.

Staff are instructed to wear proper personal protective
equipment such as masks, goggles, gloves and ear plugs.
Our Group is required to purchase, inspect and replace
personal protective supplies on a regular basis.

BTRETR2TH-
EESTMESENEANEERE WOS E8E-
FEKRER-

FEBATHRE BERBREANERR-
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Caring for Employees (Continued)

FIEET &

/=

Safe Production Facilities Safety Training

REREERE Z21E

Selecting safer specialised production equipment and
conducting regular inspections and maintenance.

Protective devices are installed on machinery, equipment and
electrical appliances.

WERZENEREERRF  WETEPRE K-
P R B LR K EEE -

Pre-employment and on-the-job occupational health
and safety training is provided to staff on a regular basis,
and assessments are conducted to ensure that staff have
adequate safety knowledge.

Specialised safety training are provided to staff in specific
fields.

Educate staff on workplace safety, occupational disease
prevention and on-site first aid through publicity.
EHRAETRERAATHRBERREZ2EI I
ETERURGRETEGEMNZ 2 HH -
AFEEENE TIRHEMNZ 2E -
FEEBHEEIRRMIIFGMZE BERBEHRK
IS = AR o

Emergency Plan Health and Wellbeing
3= SEES feRRE Rt

Formulate emergency plans for different contingencies, e.g.
fire, chemical leakage, LPG explosion.

Conduct regular emergency drills.

Handle work-related injuries and/or deaths according to
the management procedures of work-related injuries and
occupational diseases.

SRR B (WA BRI B ARIRLE)
HIEESTER -

EHRE TSRS o
RETHERBEREBEREFREIGKR HIETEHF-

During the Year, there was no work-related fatality and injuries. In view of the
above, the Group organized “once and for all” safety training, strengthening on
site safety education, strengthening the safety awareness for employees and
requiring them to strictly implement safety procedures practices.

Develop procedures for prevention, periodic examination,
diagnosis, treatment and insurance of work-related injuries
and occupational diseases.

Arrange pre-employment, on-the-job and post-employment
body check-up for staff.

HE LB RBEROTEDN - TS 2l BRRR
BRizF o
BT ZHHE RN ER RN ERE -

FRNBEREFARIECEASESEH-BRR
It REREBM T T—5KiR) 25 MRREG
ZEHF RAEINZEEH  LERRIER
HITZE2RREFT-
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Caring for Employees (Continued)
FIREET &

TRAINING AND DEVELOPMENT

The Group has established a Training and Development Policy to formulate an
annual training programme according to the needs of each business unit to
enhance their work skills and industry knowledge and maintain their overall
competitiveness. Training covers code of staff, staff and production safety,
environmental management, quality assurance and customer complaint
handling. We provide induction training to new staff to ensure that they
are able to adapt to the working environment and perform their duties
independently after initial training and practice. In addition, the Group also
operates an external training subsidy scheme to encourage employees to
receive external training.

During the Year, the Group received training from a total of 625 employees,
representing a training rate of 98.27%.
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The Group is actively promoting the development of a green office, with
a view to minimizing the consumption of environmental resources and
minimizing the potential impact on the surrounding environment during its
operation. The Group has established the following policies to incorporate a
good and sustainable practices into its ordinary and usual course of business
to operate in an environmentally friendly manner.

Emissions management Emissions Management Policy

Environmental Management
IRIGEE

FEERBESGOMAENER SEEERD
HERRER TREEHNBRRIENEETRZER
ERB-AEEEREUTER #REFKRAFE
NERMABSEBBRSR LURERNSAEE-

Exhaust Emission Management Operating Guidelines

Guidelines for Wastewater Discharge Management

Solid Waste Management Procedures

(B B IREER )
(BERFINEEEXIEEE)
(BEXBFAEEFXERESE)
(BRERYEERFE)

B ER

Resource management

BEREE
(RIERRABREEBER)
(EIMNERERIEXIEEE)

Climate Change

RIREME

Climate Change Policy
(RIZEBIEBIER)

The Group's management is responsible for implementing, monitoring and
reviewing the environmental policies and reports regularly to the Board.
The duties and code of conduct of the relevant staff are regulated by the
Environmental Management System. The Environmental Management Office
is responsible for managing and monitoring the environmental performance
of all the plants, including “three wastes” emissions and use of resources. For
manufacturing business, all the manufacturing plants have put environmental
management systems in place and obtained the GB/T 24001-2016/
ISO14001:2015 certification.

Environmental and Natural Resource Management
Guidelines for Resource-conserving and Energy

AEFEEBAEEN BERARFIREBEEK I
EHHEEEER - ERAETINRERTAZELNR
RECEREARE RESERAEEEEER
ERMEMENIRIERIE G =B R EETR
FR-MUEEFMs MIENEREHERIIR
B EIEFE A W EISGB/T 24001-2016/1S014001:201558

=2
ag ©
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Environmental Management (Continued)
IRIREE 7

EMISSION MANAGEMENT
Air Emissions
The Group's air pollutants are mainly generated from the use of production

equipment and motor vehicles. The following is the performance of air
pollutants for the Year:

Air pollutants ('000 grams)

Nitrogen oxides

Sulphur oxides

Respirable particulate matters

The manufacturing plants strictly follow the Exhaust Emission Management
Operating Guidelines in treating air pollutants emitted during the production
process, use of vehicles and facilities to ensure that exhaust emissions
meet the standards in which each plant operates. In respect of production
processes, the Group is committed to operating electric welding and tin
furnaces in a well-ventilated environment with ventilation facilities switching
on, and adopting the “collection, water spray and cyclone dust removal”
treatment process when polishing the surface of aluminum products to
control dust emissions. In terms of the use of vehicle, the Group’s company
vehicles use low sulphur or unleaded fuel and idling engines are required to
be switched off.
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AEBPNER SR EERBEERBRIEN
R - UTR/FERER SRR -

Manufacturing Distribution
Business Business Total
REEH DIHER #ast
93.27 047 93.74
0.093 0 0.093
9.18 0 9.18

NEBETEREEEBRE  EREWRRERFHR
NWERSRY BRET(ERINERERES
) BERERFBRT S KRESEPMEMARE-
FEEBRESE 2EERNEERRFMNIRET
RIFBIERBIETFEGERRMN  WEHIREMRK
EETT IR ER A TR ~ K I M R JEL R R ) YR
BT DESIRESF R -TEREATE K&
BB ERERERIERNE TEREER
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Environmental Management (Continued)

Greenhouse Gas Emissions

The Group calculate and assesses the GHG emissions from its operations for
the Year based on national and international standards such as the “Guidelines
for Accounting and Reporting Greenhouse Gas Emissions — Electronic
Equipment Production Enterprise” issued by the National Development and
Reform Commission, and the GHG Protocol.

mE RN E
(M_|EiREE
HE —BEEHER
#[E2 —AEREEHIR
#[E3 — H A REEHIR
Total GHG emission WRERBEBHIRE

GHG emissions intensity (by area per BEREBHREE
(2E8¥H KEE Rl
ME—E LR E R F K

GHG emissions
(tonnes of COz-e)

Scope 1 - Direct emissions

Scope 2 - Energy indirect emissions

Scope 3 - Other indirect emissions

square metre, i.e. tonnes of
COs-e/square metre)

During the Year, the Group's GHG emissions were attributable to the purchased
electricity of Scope 2 emissions, accounting for approximately 99.15% of total
emissions. The remaining emissions were fugitive emissions of production
facilities in manufacturing plants, company vehicles and refrigerants of
manufacturing plants of Scope 1 emissions and emissions related to business
travel flights of Scope 3 emissions. Total GHG emissions have increased by
approximately 113.52% when compared with that of the previous year. The
main reason is in 2025 to include operation in India.

IR EE (4

= RS HFK

AEEREERERNINELZESEHH(EFR
BREPERERBIHMZE S FBERERERE) &
CEERBEBREZETE) (GHG Protocol) EF K K E
BRIz S E R EENEEELNREREIK

=
==

Manufacturing Distribution
Business Business Total
BEEH DIHER #a5t
15.92 15.54 31.40
5,054.13 49.03 5,103.16
595 6.20 12.15
5,076.00 70.76 5,146.76
0.039 0.034 0.039

FRAEENRERBESERETERBHEEHK
BIINEEE 7 (4B BEIRE 4999.15% o HERBE I & &8
BN ISR E S ER N EMABEER 28
BHEREEHENREILE UK EHE M HEE
BERMITERMN R - R ERBHNEREE
HEANA9113.52% © £ B R [K 220255 1 ENE Y & E
AFTEFHE-
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Environmental Management (Continued)

IRIEEIR &

Scope 1

&N
Scope 2
#B[E2

Scope 3

#i[E3

Choose the refrigerant with lower global warming potential while overseeing safety and skill levels
leakage of refrigerant

Use of more environmentally friendly refrigerators in factory canteens
EESKERDEREERENESH  BIRFERE 2 R MTK U2 E R R
EIRBECAERRNSE

Increase the use of renewable energy and reduce carbon footprint

To encourage the Group's businesses and suppliers to use renewable energy as far as practicable
Y& 10455 AR BT 75 A A R Rk Bk 2 BT

SRAEENER RHEREREERAPIELER

Find alternative solutions for business travel, encourage colleagues to choose low carbon business
methods, such as railways

Increase in use of video conference

SEREBEERNEANS R ZBEFEEERNEHELITAIN WHERK
BMERRERSE

In addition, our distribution offices adopt a combination of customer orders AN BN DI E RIS HE R E AT
and arrangements for the transportation of goods by different suppliers to FrRIEEEEHGEYN I LU LD AN E R =
reduce unnecessary delivery, which in turn reduces the amount of greenhouse S mmE VBB REER AN E -

gas emissions in transportation.

The Group will continue to evaluate, record and disclose annual greenhouse NEBBEET L I MIEEFEEREREHNR
gas emissions and other environmental data to review the effectiveness of the S MEMRIEBEHE Mgt IR BB MmN 1Em
current measures to facilitate the formulation of emission reduction targets in BB R ARG ERHEEZ -

the future.
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Environmental Management (Continued)
IRISEIE (&

WASTE MANAGEMENT EBEEYEIE

In accordance with the Solid Waste Management Procedures, the Group RIB(EREEEYERERFSE)  AEBRERMESE
ensures that the waste generated is disposed of in a compliant and proper NEEMUEREEENFRAEE FEEEYN

manner. The treatment process for each type of waste is as follows: BRIEREFWT -

Types of waste Waste collected during the year Waste treatment procedures

EEEYESE FAWENEEY BEYERERRF

Recyclable waste . Waste paper, waste carton boxes and waste . Pass to recyclers for recycles after sorting
plastic

I EIREEEY) - B BERREREER . NIRRT R EETEIR

General non-hazardous . Office and domestic waste . Collect and dispose of at public refuse transfer

waste stations

—REEEEY . N Ja DR ATR Y . W EE I 2 B 0 A T IR R

Hazardous waste . Dust collected by dust removal equipment . Engage licensed hazardous waste handler
Sludge from sewage treatment plant to dispose of the waste and fill in hazardous
Waste fluorescent tubes, waste batteries and waste transfer orders as required by the local
waste electronic equipment Environmental Protection Bureau for record
Water-based cleaners and absolute ethyl . Exchange certain hazardous waste containers
alcohol with suppliers during the transfer of waste to

reuse and reduce the use of containers

Part of the production process is contracted by
the contractor, each factory only needs to carry
out degreasing, aluminum surface adjustment,
and aluminum coating treatment process for

a small number of products such as aluminum
alloy shell. The amount of hazardous waste,
such as acid-base sludge, produced in the
process is relatively low.

BEEREY - BRERBVRENKE - EREREASERVRESREEREY
- EKERERBYSTE TIHEMRFERRERERASERYES
BEE BEEM M EE BT R Bk EE fF SR
KIEBZRE K E - EERERERVHBAHERXBREOBES
BERYAS UEEERILR L BSRE
A

BOEEIFHAOEAE EMEER

HNE D ER WREEIR) ETREE

IMRERABRRIREERET F o BREPE

ENAESERY N ETSE) BHEMRER
Ko
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Environmental Management (Continued)
IRIREE 7

We explore measures to reduce waste at source, including reducing the use
of plastic, increasing the use of renewable energy and recycling alternatives,
or introducing reusable or recyclable products. We are discussing with our
suppliers on ways to change packaging to enhance recyclable and reduce
packaging waste, and to inform our customers of our efforts to reduce the
use of plastic, reuse and recycling in order to generate synergies to drive the
industry to change packaging.

During the Year, the Group generated a total of 0.51 tonnes of hazardous
waste and 44.40 tonnes of non-hazardous waste, with a combined intensity of
hazardous and nonhazardous waste being 0.34 tonnes per thousand of square
metre. Hazardous waste data shows an decrease in 86.62% as compared with
last year, due to the continuous optimisation of hazardous waste handling
processes at manufacturing sites, including reduced use of chemical and
refrigerant materials and better segregation and recycling management.

RESOURCE MANAGEMENT
Energy

The Group strives to adopt the following energy conservation measures in its
operations:

Manufacturing business (Manufacturing plants)

HPIEBIRRWRERR EERYIE I > B3R R DERE
B iR A FEERKEWEAR X3 AR
EREANTORNER KM ELAHEEE
P BRE 5% LURTH AT BRI R ipi /b B AR BE 5
¥ mE R BERMAEROERER  EAKME
WHENS T UEEBERE  HEERLER
o

FR AEBHELS1WE FERY 44 400
EREERY AERESRRYNGHEBEERST
FHAR034ME - BEERRYBERETREFERD
86.62% AN HREBEFERICASERYEE
i BER D ERIEERRERSEYE MK
SOEKENER

BREXE

REBR N PEEP KB T EAEFEHE -

Distribution business (Office)

REEH (RERE)

Energy Purchase equipment with higher energy
efficiency
Adjust the number of switches and timing
of equipment used according to production
needs
Conduct regular inspection and maintenance
of poorly-functioning equipment and monitor
energy consumption

REIR . R R AR = IR E
BELEFTERERBHEER
% 1 15 A R

HEFTRIRBETERER
AfERE > W B TR AERONFE

36 Sandmartin International Holdings Limited / 2025 Environmental, Social and Governance Report

EETEEERERAT/2025RE - HEREARS

DIHEH MAE)

Change computer settings to enable standby
power saving mode and automatic turn off
of display when the computer is inactive for a
prolonged time

Set air-conditioners to a more eco-friendly
mode

Conduct online meetings with customers

B BRRE B RRREEERMA
FREERA R EBMMARTRE

% RIERE A BIRFRHERN
HEFETRLEE



Environmental I\/\anagement (Continued)
EE (/115

During the Year, the Group's energy consumption was 7,756.89MWh and the FR AEBENEREEEAR7,756.89KFLEF > SER

energy density was 0.059MWh per square metre. BEAEFHK059IKE R o
Manufacturing Distribution

Business Business Total

Energy Use RERfEF BUEET DEHEFS “aEt

Petrol (MWh) Ul CERE) 61.24 0 61.24

Natural gas (MWh) KRR CKELE) 0 85.72 85.72

Purchase of electricity (MWh) ShEEEE ) CKEL) 7470077 139.60 7,609.68

Solar energy (MWh) KIZHE CKRER) 0.25 0 0.25

Total energy consumption (MWh) saERIHESE JKEL ) 7,531.57 22532 7,756.89
Energy density (by area per square metre, AEJRERE (RS H KEET

i.e. MWh/square metre) KRB F K 0.058 0.11 0.059

The manufacturing business decreased the use of company-owned . HEEBBLTABERNER  ALLA)
vehicles, hence the petrol and diesel consumption decreased. R HFEE BT T o

Due to business needs, the distribution business slightly increased the . REEBEE  DHEEBNRATRHEER
consumption of natural gas. M EF o

Due to reduction in operating areas, the purchased electricity of the . HRNEEmERL  DHEFNIINBENE
distribution business decreased. FT TR o

Our US. office of distribution business and the operation location in India have KM HEEBNERNEEKENEEE TR
also installed solar panels to generate electricity on its own and generated EZEXBERBITES  UNFREL2IKE
0.25 MWh of electricity for use in the office this Year. Our goal is to reduce RNENHEBAEEA RMNERREBER
emissions from traditional combustion engines used in our vehicles through E-FEREBERAME - RERNTAREENZSES
electrification, the use of alternative fuels, advanced technology and state-of- = B B ER R B AR P WA P EE R RO BEIR ©
the-art operations.
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Environmental Management (Continued)
=BENE

Water Consumption

Water shortage is an ever-growing problem and we seek to manage our
activities by way of protecting and cherishing our water resources. In addition,
The Group sourced water from municipal supply system and faced no issue
in sourcing water fit for purpose. The following measures are taken for water
consumption management:

Manufacturing business (manufacturing plant)

REXER (REME)

FEKE

KERERE—EARDRENBE HMAIKEB

RERZIEKERN S X REERMNES I

5> AEBB MR B HEHKRS  EEIER

Z)GIR 77 TN I 458 488 B A7) R R o AR SR R ER LA T FEK
EEEHK

Distribution business (office)

DIHEL MAE)

Water Consumption Use water efficient taps

Conduct regular check on water pipes and
taps for leaks and repair in a timely manner

FEKE fEREN7KIKEERR
EHIRBEKE RIKEER

3 2 B A1

Bk

The total water consumption of the Group was 10,167.78 cubic meters and
the water consumption intensity is 0.077 cubic metres per square metre of
area. The water consumption of the manufacturing business increased by
64.13% as compared with previous year mainly due to a significant increase in
production volume and extended equipment operating hours. The Group will
continue to implement water-saving measures and effective maintenance of
water systems.

k& (L5 XK)

Water Consumption (m?)

Total water consumption HFEKE
HKEE (EE8THRKERE
BNz 73R,/ F 75K

Water consumption intensity (by area per
square metre, i.e. cubic metre/square
metre)
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Monitor water consumption and check
for in water pipes and taps when water
consumption exceeds expectations, and carry
out repairs necessary

ERFEKE ERKEBHRHMRIREK
ERIKEER  WEITH EZRIMEE

REBRBEIEKEA10,167.783L K FEKBEA
BT HAKERR0.0771L 5K c WIEEFEWFEKERE
FI8M64.13% > FEHPESABIEMAHREEE
E%F'aﬁi%ﬁﬁ%lozli%ﬂy MEBMEIKIEERB X
HEEM K R4

Year ended on

Manufacturing Distribution 31 December
Business Business 2025
#HE2025%5

128318

REEH DIHER IEERE
9,956.78 211.00 10,167.78

0.077 0.10 0.077



Environmental Management (Continued)

Wastewater Management

Wastewater produced by the Group mainly comes from industrial wastewater
from the operations of our plants, and the domestic wastewater generated
from the operation of our offices. There was no relevant record on wastewater
generation of the Group during the Year. Our plants have obtained the
discharge permit issued by the Zhongshan Environmental Protection Bureau,
and have formulated the Guidelines for Wastewater Discharge Management
to standardize the process of wastewater treatment in the plants that all
the sewage to be discharge shall meet the discharge standard before it
can be discharged into municipal sewers. In order to reduce the amount of
wastewater discharge, each workshop will recycle the sewage to cool off
wastewater, and design a clean wastewater treatment plan.

Environment and Natural Resources

The Group pays attention to the impact of its business operations on
the surrounding environment and natural resources and is aware of
possible serious environmental incidents, such as air pollution, soil and
water contamination, as a result of chemical spills, liquefied petroleum
gas explosions and fires in the course of its operations. To this end, the
manufacturing plants have formulated the Environmental and Safety
Emergency Plan and implemented various emergency and preventive
measures, including strict control of chemicals and liquefied gas cylinders in
the plants and regular inspections, as well as training and emergency drills for
employees using the relevant chemicals, so as to ensure that employees are
adequately equipped to deal with potential accidents and safety hazards.

IRIEEE &)

SIKER

FEBEENSKEIEREBMFEEEENTE
R URMAEEEEENEERSK-ERN &
%liﬁﬁ%ﬁfziiﬁkﬂ’ﬁﬁ%ﬁéaﬁ RAEmEE
BPRUTIRIZRERZEVBISFFRIE WHlE
T<<J__7}<§FWAIEVE¥¢E SE)LURE M = 5 KR
MR FERFTA PERAY S K EBEA T BT K& R
BT B HFBREE - iR DS KRB » R BRI
WOS KBS BN WEREHE RIS KEEL -

RIERKRAER

ZIK%lE%:IH%%“ME%E%fﬁiﬁ&%ﬁﬁﬁiﬁﬂ’ﬂ
FE UARNETEEBRET C2RRRT AHR
l%l’FEZA“(f%fﬁF_J AESIEMENIRIREEHR (NE
RSHENTERKEFR) Bt REMEEHE
(REHEZE2BRAR)  TERSBERZNEAR

&t BIEERAREERE AN EEmERRIERAIL
Lﬁiﬁ%‘iﬁ MUk EREMIEERNETRM

FllkEREE HRETLABRHENEEET
%W&ﬁ’i\ﬁa_\o
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Environmental Management (Continued)
IRIREE 7

In order to fulfil our corporate environmental responsibility, the manufacturing
plants and distribution business have implemented the following resource
saving and energy efficiency measures to reduce operating costs while
minimizing the impact on the environment. The manufacturing plants have
established the guidelines for “Three Wastes” emissions management and the
Guidelines for Resource-conserving and Energy-saving Operation” to provide
guidance to all units and employees to ensure effective implementation of
those measures. Green office management requirements and environmental
awareness training are provided to employees at the manufacturing plants
and distribution business. Environmental messages are also conveyed to
employees through internal newsletters to enhance their awareness of
environmental protection. For example, in terms of the common use of paper
and raw materials by employees, the Group encourages employees not to
print or adopt double-side printing to save the production of paper, and use
electronic communication and electronic archiving, prioritize environmentally
friendly products or materials during procurement process and reuse internal
document folder whenever possible.

CLIMATE CHANGE

Climate change not only affects our environment but also may affect the
normal routine of the Group working conditions. The Group has implemented
relevant policies, including but not limited to the Climate Change Policy and
the Contingency Plan for Coping Typhoons and Floods, to outline the Group's
commitment to protecting the environment and reducing the environmental
impact of its business.

Identifying and managing the associated opportunities and risks is vital to
the Group's business operation. The Group review all top enterprise risks
including climate related risks and opportunities, and prioritise the risks
and opportunities based on the impact to the Group and the likelihood of
occurrence. Magnitude of impact is measured on various aspects, including
environmental, supply chain, employee health and safety, and financial, with
severity levels ranging from insignificant to substantial. The likelihood of
occurrence is assessed on a scale from rare to certain.
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Environmental Management (Continued)

To address climate-related physical risks, the Group monitors real-time
weather conditions to ensure employee safety and uninterrupted operations.
Given our exposure to typhoons, floods, and extreme temperatures, we have
secured comprehensive insurance for our warehouses, offices, and employees
to mitigate potential financial losses. Additionally, we have diversified our
supplier base regionally and engaged in proactive communication with
vendors to enhance climate resilience across the supply chain, ensuring long-
term operational stability.

Regarding transition risks, the Group closely monitors updates on carbon
regulations and ESG disclosure rules to maintain full compliance. We
implement energy-saving technologies to reduce operating costs and
adopt recyclable packaging materials to improve our environmental image.
Furthermore, we plan to leverage our manufacturing expertise to explore low-
carbon and high-tech product innovations, aligning our business model with
the global sustainable development trend.

The Group possesses the capacity to adapt its strategy and business model to
climate change risks across short, medium, and long-term horizons through
proactive measures such as ongoing scenario analysis and investment in
resilient operations. This ensures our continued ability to implement effective
mitigation approaches as needed.

The Group reviews and identifies the climate-related risk annually while
conducting the risk assessment. We have considered the potential climate-
related risks in respect of the recommendations of the Task Force on Climate
related Financial Disclosure (“TCFD") and the Intergovernmental Panel on
Climate Change (IPCC) Representative Concentration Pathways (RCPs) to
assess physical risks such as extreme weather conditions and transition risks
such as regulatory change on environmental matters. Our business strategy
prioritises the key climate-related risks to establish key performance indicators
(KPIs) for relevant departments to implement risk management measures.

RIZEE (@)

~ERRIERANERRAR  ~EERYERER
RRRI UBEREIZEREEFTHE &R
FEERRE - ZRAGEHERENEE  ZAESE
B-MAERETIREEEZENMRE  LUREEETH
MBER I RFEEFAMEBERHESE
%t LEFRMHEEEE UREAZEMHRE
BORIZBERES  BERPNZEEREE

EBAERSHE AEEEYBERBOERKRESGR
BRANKRMBE URFEE SR - RMARAH
BES A AR R E Bl » I 16 AR B [l W B S 4 e X
RARMNRFBER UL R EIRAEEH
REFR BREMRARSHXEDREH RPN
EHEANARHAIREERBIRT e

FEBREEBFENBEROMARREN AR
NWEESHImER > TR  FHRRARNAERE
RS R EFHRALUEH RIEEZCREBRRIGES - BFE
REFIENERERFEBMANNVER SR

AEETETRARITIGE  SEEEERHNTE
AR - RME2EREEMBYHIRE TENE
(TTCFD ) NEZEMABINEREZEE(CENEZER
(IPCORI R B E BRIS(RCPs) » LUEHEH B REESE (1N
Bim KRR T REE R IRIELZREE) S8
ERZERERR - HMANWEFREESLEIERER
B R IR R R BS » 2 18 BE 2B P9 ) E RA SR A& WIS A
(KPIs) » LA B B B B TR B ©
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Environmental Management (Continued)
IRIREE 7

Details of the analytic choices in the scenarios are listed below?®: BIEDMNAREEFFWNT !
Pathways Aggressive Action, RCP 2.6
Limited Action, RCP 8.5
iz 3K FRHRITE) > RCP 26
BPR1TEN RCP8S
Time Horizons Short-term: current reporting period

Medium-term: 1-3 years
Long-term: 4-10 years

FFRBEE 52HA  ERiREHR
FRER ;134
£HA 4104

Extreme Heat EEWLETE Tropical Cyclone

Physical risk EREER e i s 2 =157 IS RTE

Scenario =P RCP 2.6 RCP 8.5 RCP 2.6 RCP 8.5 RCP 2.6 RCP 8.5

Location/Timeframe* ~ #2k /BERIEEE* o L S L S L S L S L S L
¥ kE ®E E ®2 £ ®E E B2 £ ®E E

Guangdong Province  FREIFA

~ Mainland China —EHRE
United States ES
India ENE
e S: Short-term, L: Long-term e el R R
Low risk Medium risk High risk
RRE b & B = 3 b
6 For physical risk assessment, this analysis leverages Coupled Model Inter-comparison Project e MERRRIGMS  AOMEABSEXLEREIER
Phase 6 data to ensure the predictive accuracy. The analysis utilises past GHG emission data, PE E& (Coupled Model Inter-comparison Project Phase 6, CMIP6)
projected to cover the long-term time frame with internal reduction targets to assess the N URGRTEANERE - AOMAABTFNEAER
potential impact of transition risks and is not intended as market forecasts. BEMEE UESABAERREERREEE

MEHaE A E e BT & B RIETISRAZA -
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Environmental Management (Continued)
hﬁiﬁ' ﬂﬁ(%é

Risk Type Risks Potential Financial Impact Short-  Medium- Mitigation Strategies, business model
term term enhancements and opportunities

RERE ERELRARME

EREE AR BRERBETE i P

Acute risks: Extreme -

weather (typhoons,
floods, storms) affecting
Chronic risks: Rising

temperatures, water -

scarcity, sea-level rise

impacting industrial -

assets & logistics

SMEAR: BEXR

(RE-%R AR
LEE‘?/E
et me: SR LA

KEREHR BTHE -

TAREBTXEER
i

Reduced revenue from business
and supply chain disruptions
Increased repair/recovery costs for
damaged facilities/equipment
Higher logistics costs due to
rerouting/delays

Increased costs related to the rising
need for cooling

Currently, the Group is not aware of
any assets or business activities that
are vulnerable to climate related
physical risks

EBRMRERPE SRR AR
/\\

RERM RENEEE
RS
EHRE/ERERMRAAE
i)
RABREMERB@AE L
Tt

B AEETAEREFEE
UEBZDHRABRERER
Rz

Located our offices and warehouses in cities
where the occurrences of extreme weather
conditions are relatively rare, maintaining
our business continuity under climate
change

Established adverse weather condition
policy

Adopted energy conservation measures
Purchased relevant insurance for
warehouses, offices, and employees
Diversify supplier base across regions to
reduce single-point failure

Upgrade logistics infrastructure for climate
resilience

Explore climate-resilient industrial property
redevelopment

To invest in sustainable business solutions
with allocated internal resources
BREREERNBIHR RN E
LXRENET TRESECTHERE
HEEN

HIE RS R RMRBR

EREREAEE T

ABE - MRAERETEERBRFRR
BEiE DB EEER b B
i

FERERRZ L B RIZERRE
7]

REARGEIUENTIENESRE
NEAPERKEN I HEXEBRA
RE
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Environmental Management (Continued)
=BENE

Risk Type Potential Financial Impact Short- Mitigation Strategies, business model

enhancements and opportunities

RERE ERELRARME

RREE

BRERBETE i BH R

Transition
Risks

L

44

Carbon pricing, energy

efficiency mandates, -

ESG disclosure rules
Market and reputation
risks:
satellite TV equipment
demand, shift to green
procurement, ESG
investor pressure
Technology risks: low-
carbon manufacturing
capacity need to be
strengthened

TE {8 ~ BE TR 3 am 3
R ESGIREE AR

$%&§§EW'%

ERZEEKXRT
B EmRBEREE
ESGREERT
AR ER S
ENBRME
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Policy and legal risks: -

Decline in -

BRRERAM & -

Higher operating costs to adopt
more stringent regulations

If not transformed promptly, risks of
losing market share or brand - value
decline may occur.

Currently, the Group is not aware of
any assets or business activities that
are vulnerable to climate related
transition risks

ABEERENLIRMENE
B LT
BAREREL OAEEERRL
BN BIAREEETRNE
%

Br AEENLABRIMNEE
REXREHZ R RIEEEER
Rz e

EETEEERERAT/2025RE - HEREARS

Medium-  Long-

term term term
v/ v/
v/ v/

Our group has limited company vehicle use
to necessary meetings and reduced energy
consumption by implementing energy
conservation measures

Closely monitor the regulatory updates to
meet the regulatory requirements
Gradually phase out high-carbon
production lines, invest in energy-efficient
manufacturing

Diversify product portfolio to low-carbon/
IPTV/5G-related electronics

Adopt recyclable packaging and low-
carbon supply chain practices

Engage investors on ESG strategy to
maintain access to capital

AEEERAREHNERREL L
ENEH UERERDEEERL
RIHFE
%w%@%ﬁﬁ%’uﬁéﬁégx
BEAABREES REREAE
g -RERE %ﬁm’ﬁﬁﬁﬁﬁ
/IPTV,/SGIRAE FEMm

FAA el B RERERERE R
FESGRISIER EEER  WERRE
RE



The Group is committed to supporting community development,
encouraging employees to participate in volunteer services and charitable
activities, and making a positive impact in the communities where it operates.
Through the formulation of the Community Investment and Donation Policy,
the Group commits to promote a responsible corporate culture and sets the
direction and framework of the Group for community investment, sponsorship
and donation. The Group pays particular attention to four areas of youth
education and development, community development, culture and arts and
the environment which focused on contribution.

Youth Education and Development

FEHEHRERE

Community Investment
HerE

FEBRNZFHeER ZBETSEET RS
RESEY UHHEEMTHEELEBTE-
BBFHIEMHERERBBER) > ~NEBAEEE
BEANEEX TRXEBRNTERE - EB)
RABREETIL S M EER - AEBBHEIEEHE
HER - HRERE - XCABMUKRIREOAEE
BHRE -

Wholesome Development of Community

HEZEERE

Provide knowledge and skills training for young people to foster Support the vulnerable groups in society and improve in the

future leaders to cope with the complicated environment and
challenges ahead

B FR BB KRN - H A R RAY B
DUFE S R RAB TRV IR 15 Fe DK BK

Culture and art

community

SR/AEHEHLE REHRIRIR

Environment

XICEREM

IRIR

Support the development of art, encourage creative thinking and  Achieve the commitment to the community in terms protection, and
facilitate cultural exchange support projects and programs that awareness on environmental

SFEMER SR B R M RIEEXEIRR

protection
BITHHRIRR(RER A IFFRFA
REREHNEE REtE
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Key Performance Indicator Summary
3 52 45 A e 1R 4 2

Environmental performance

RIRRIR
2025 2024

—E_RE —E_ME
Air emissions and GHG emissions
BE R GRE RASHEK
Nitrogen oxides (kg) 93.75 544.60
agsty ()
Sulphur oxides (kg) 0.093 8.30
ety F=)
Respirable suspended particulates (kg) 9.18 15.40
BIR ARG IR F (F52)
Scope 1. Direct GHG emissions (tonnes of COz-e) 31.45 268.00
HE-HERBAERBIHNE B_RILRES
Scope 2. Energy indirect GHG emissions (tonnes of COz-e)’ 5,103.16 2,054.70
HE2-FEREBAEREBHNE BM_athES)’
Scope 3 - Other indirect GHG emissions (tonnes of COz-e)® 12.15 87.70
HEZ —HMEFAERBENE M_atiRkES)®
Total GHG emissions (tonnes of CO2-e) 5,146.76 2,41040
MAERRBEINE E_AtREE
GHG emissions intensity (by area, i.e. tonnes of COx-e/square metre) 0.039 0.13
BERBHNEE ZEEH E_atREEFHK
Total hazardous waste (by tonnes) 0.51 0.53
mEEREEY (W)
Hazardous waste intensity (by area of manufacturing plant, i.e. tonne/1,000 square metre) 0.0039 0.029
EEBENEE (RYSHEBTES BIME, FF5K)
Total non-hazardous waste (by tonnes) 4440 67.10
mmEREEY) (M)
Non-hazardous waste intensity (by area, i.e. tonnes/1,000 square metre) 0.34 348
BEBERVEE REES BN FF5K)

7 According to “Notice Regarding Proper Work Related to Carbon Emission Reporting and Y TRIR (RN MREF20190F B BITEMBEBUER S W E ¥
Investigation and Delivery of the List of Major Emission Units of the Power Generation BITXEMREMCLBEREBMIFENEN)  £FE
Industry in 2019" the calculation of the GHG emissions of electricity purchased during the SIMNEBE N RERAEHME S ERAM IS ELEE (ocation-
Year is using a location-based approach which the national grid average emission factor is based approach) » Yt {8 Fi 2 Bl B AR F 9 HE M A F o
used.

8 Scope 3 emissions are calculated in accordance with the Greenhouse Gas (GHG) Protocol g HEBHMRENBRBECAERBGHOZER R | tXEEE
Corporate Value Chain (Scope 3) Accounting and Reporting Standard. Emissions are (HE3) ZERBERE)HE - FREIRBEANE R
calculated based on activity data collected from internal systems and suppliers. RERAHEEREN FBERTESH
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Key Performance Indicator Summary (Continued)
RSN R E (g

2025 2024

t e - 5 —EBmF
Energy Usage
AEIRfER
Petro (MWh) 61.24 93.50
Ul GKELE)
Diesel (MWh) - 128.20
Sl CKRE)
Propane (MWh) - 3.00
Ak GEEE)
Natural gas (MWh) 85.72 82.10
RIAR JERE)
Purchased electricity (MWh) 7,609.68 2,474.20
SNBE S GEELE)
Solar energy (MWh) 0.25 12
KI5HE CERE)
Total energy consumption (MWh) 7,756.89 2,793.00
BAERHFEE OERE)
Energy intensity (by area, i.e. MWh/square metre) 0.059 0.1
FERBE (ZmEst BIKERE 5K
Water
KEIR
Total water consumption (cubic metre) 10,167.78 6,195.00
HBFEKE (LA KR
Water intensity (by area, i.e. cubic metre/square metre) 0.077 0.32
FKEBE (REE B AR FHK)
Packaging materials
23y
Packaging materials — cardboard (tonnes) 7943 95.42
B — TR (M)
Packaging materials — wood (tonnes) 2133 28.13
BEY — R4 ()
Packaging materials — plastic film (tonnes) 1.67 332
BEEYR — 2R (M)
Packaging materials — others (tonnes) - 0.20
BEYR —E A (E)
Total packaging materials (tonnes) 10243 127.21
rBE YRl (R
Packaging material intensity (by area of manufacturing plant, i.e. tonne/1,000 square metre) 0.78 6.59

BRYHEE (REERE B BINE/FF75K)
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Key Performance Indicator Summary (Continued)
FRAENIERHEE &

Social Performance

HERR
2025 2024
“ERE ZEZMEFE
Number of Employees®
BT A
Total number of employees 636 717
WETAH
Male to female employee ratio 1.13:1 0.85:1
BLETLEA
By gender Male 337 330
458 B
Female 299 387
24
By region The PRC 88 163
el ey R B Ay 3
India 536 539
ENE
The US 12 15
E=
By age <31 195 387
BEHRS D 3T
31-40 246 179
31-405%
>40 195 151
405 A £
o Total number of employee of the Group as at the end of the Reporting Period. 8 RREPFRFTEMHYETHRK -
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Key Performance Indicator Summary (Continued)

B R AR B IR (g

2025 2024
t S - 2 —E_MmF
By position Management 101 127
AR B =g
General staff 535 590
—RET
By employment type Full time 636 717
ZIERAILE D e
Part-time 0 0
TR
By academic qualification College or above 130 135
BB EE D REFUE
High school or below 506 582
BT
Employee turnover rate™
B IskEw
By region The PRC 97.73% 23.90%
trrgaul N ay FR [ Ay it
India 10.45% 0.70%
ENE
The US. 25.00% 6.70%
ESE|
10 Employee turnover rate (%) = number of employee turnover of that category/total number e BITMKE (%) =ZERREANET A MREPRZ

of employees of that category as at the end of the Reporting Period.

$HR]89 8 T 4280 100% ©
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Key Performance Indicator Summary (Continued)
FRAENIERHEE &

2025 2024
t S - 2 —EBmF
Manufacturing business 22.76% 5.60%
BUSETS
By gender Male 18.48% 2.40%
BRI D s
Female 27.55% 3.10%
e
By age <31 13.40% 0.90%
REWHE D 3T
31-40 19.51% 2.60%
31-405%
>40 36.96% 2.10%
4058 L E
Distribution business 25.00% 0%
PANE2
By gender Male 42.86% 0%
BRI D s
Female 0% 0%
gegid
By age <31 0% 0%
REHE D 3T
31-40 0% 0%
31-405%
> 40 27.27% 0%
4058 L E
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Key Performance Indicator Summary (Continued)

B R AR B IR (g

2025 2024

t S - 2 —EBmF
Occupational health and safety
WEEREZE
Number of work-related fatalities of employees' 0 0
ETHRTIETAH"
Number of work-related injuries of employees 0 3
BTERIREAH
Rate of work-related injuries (per 100 employees)'? 0 043
AIZBLEEX (BALETD)
Number of lost days due to work-related injury of employees 0 102
BTRIZRGIBRIFEH
Number of work-related fatalities of workers 0 0
TARIETAH
Number of work-related injuries of workers 0 0
TAERIZEAH
Rate of work-related injury of workers (per 100 workers)' 0 0

TARIZRGHER (BERIAN "

There is no work-related fatality in each of the past three years including the year ended 31 "
December 2025.

Rate of work-related injury (per 100 employees) = total number of employees injured at i
work/total number of employees as at the end of the Reporting Period X 100%.

Rate of work-related injury (per 100 employees) = total number of employees injured at iE
work/total number of employees as at the end of the Reporting Period X 100%

EBRE=F (BFEEZ2025F 128318 IEEE) - BEEE
ATETE M-

AIRBLEE (EERED-EIZHENETEHE 1K
EHIRBI B T4 #0x100% ©
AIZELER(EEFRED)-RISHENETEHK 1K
L HATRAY B T 4880x100% ©
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Key Performance Indicator Summary (Continued)

FRENIEZRE &

2025 2024
—E-RE C—E-nE
Number of lost days due to work-related injuries of workers 0 0
TARIZRGEEIAIFEAH
Total number of occupational health and safety training sessions 2 2
TR R L 2 EIIRRE
Total number of participants of occupational health and safety training 88 240
SHBEREHEL 2IEIIRAR
Total number of hours of occupational health and safety training™ 88 240
T 22 R B 2 2 1 Bl AR
Employee training
BTEN
Total number of employees receiving training 625 942
EREINEETAH
Total number of hours on training for employees 1,698 3,282
BT IR
Percentage of employees receiving training™ 98.27% 100%
BEZEINEI RS
By gender Male 99.70% 100%
4R El B
Female 96.66% 100%
gl
By position Management 90.10% 100%
AR B =
General staff 99.81% 100%
—MRBT
1 Refers to the total hours of all training activities. " BT A BIIIE BRI AR R E
® Percentage of employees receiving training (%) = number of employees receiving training iE BEEIJIMETED (%) =2 EZIENNETAHK

of that category/total number of employees of that category as at the end of the Reporting

Period x 100%.
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Key Performance Indicator Summary (Continued)
BRI IR 2 (48

2025 2024
—EhHEF 111 5
Average training hours per employee'® 2.62 3.10
528 TFHEIBH
By gender Male 2.74 3.10
22 R85 B
Female 2.59 330
e
By position Management 1.10 3.00
AR B EEE
General staff 2.97 3.20
—fRET
16 Average training hours per employee = training hours for employees of that category/total i B2 BT IR #=2485 B THIBIIRE N HRE
number of employees of that category as at the end of the Reporting Period. HARZEERN B THRH -
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Key Performance Indicator Summary (Continued)

HIREN R E (g

2025 2024
t S - 2 —E_MmF
Number of suppliers (and percentage of suppliers where the engagement practices
are being implemented)
HEFMHE (REHEAREAERNHEHE L)
By country or region Mainland China and Taiwan 241 138
HEI SR B PRI R &
Hong Kong 5 5
BE
Vietnam 2 2
24
The US 3 2
xH
India 14 2
ENE
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Report Content Index
HEARNASREGI

Material Aspects Description Reference Section
EREE b SEEH

Mandatory disclosure provisions

SR RERE

Governance structure (i) Disclosure of the Board's supervision on ESG matters. Message from the Board
Sustainability Governance

(i) The Board's ESG policies and strategies, including the process for assessing, Message from the Board
prioritizing and managing important ESG matters (including risks to the issuer’s Sustainability Governance
business).

(i)~ How the Board reviews the progress against ESG targets and explains how they Message from the Board

relate to the issuer's business. Sustainability Governance
BRARE () WEEEGHECEENEE- BN
IRREREAR
(i) EFGESCHRRERR aiFTE BrREREEERESCEE (BFY EFTWA
BHAEBRER) VB IRBREREAR
(i) EFRGUWARSCERBNER  UREZZARUNAEETAXBER EFSTRF
IRREREAR
Reporting principles Materiality: The ESG report should disclose: (i) the process for identifying important ESG  About the Report

factors and the standards for selecting them; (ii) If the issuer has undertaken stakeholder
participation, the description of the identified significant stakeholders as well as the
process and outcome of the issuer’s stakeholder participation.

Quantitative: The report shall disclose the information on the criteria, methods, About the Report
assumptions and/or calculation tools used to report emissions/energy consumption (if

applicable) and the sources of the conversion factors used.

Consistency: The issuer should disclose changes in statistical methods or key About the Report
performance indicators (if any) or any other relevant factors affecting meaningful

comparisons in the ESG report

EERRA EEM ECREERE (AP EBECRRNBEINEZSRANED () FRERS
BTABETRNESR SREBNENHEL URETAFNESANE
FRRAER

Bt REBKRBERFAEERIERY,AORER (ER) NWER 75 -BR BREARS
R/ HHAETR Uk ERNERRBIORNER o
— Bt BT AREEGRETFREAS HANARENIERNEE WAR) ' FARARSE
ERHEMEEE B RLRZBAEER-

Reporting Scope The issuer shall explain the scope of the ESG report and describes the process in which ~ About the Report
entities or businesses are selected into the ESG report. In case of any change in the
reporting scope, the issuer shall explain the difference and the reason for the change

REBE BT AFERRBESGRENE R WM EN L ERNEBMALCCGRENBR . FARARSE
ERSHEELREIMEE BT ARREEREEREERRE -
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Report Content Index (Continued)
BRENERS

Material Aspects Description Reference Section
EREE ft SEEH

The “comply or explain” clause
TR TR 1R

A. Environment
A IRIR
AT: Emissions

Al Y

General Disclosure

—RRi R

Information on:
(@)  thepolicies; and
(b)  compliance with relevant laws and regulations that have a significant impact on

the issuer relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

ﬁ%@%&ﬁ B kRIS - EERBEEEYNESL
(a) H% )

(b) %?ﬁ%ﬁAﬁE FENBMERIRAINER

The types of emissions and respective emissions data.

PR R BRI B R o

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and (if
applicable) intensity.

B (@E) kEREE @EE) REREHRER WER) BE-

Total hazardous waste produced and (if applicable) intensity

FREENAEEREMEER (NBR) BE-

Total non-hazardous waste produced and (if applicable) intensity.

FREENESERMEER (NER) BE-

Description of emissions targets being set and the steps taken to achieve those targets.

BAPRE] LR E ARk AERZE BRI RIBI T 5

Description of how hazardous and non-hazardous waste is handled, and description of
waste reduction targets being set and the steps taken to achieve those targets.

HRRBAEREEERNNTE LRI RS BR AR
BBFTRER S B o
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Compliance management
Emission Management

BREE
B EE

Emission Management
Environmental performance

B ERE

RIERIA

Emission Management
Environmental performance

B ERE

RIERIA

Emission Management
Environmental performance

B ERE

RIERE

Emission Management
Environmental performance

B EE
RIERI

Emission Management
Environmental performance

B ERE
RIBERI

Emission Management

B EE



Report Content Index (Continued)
EttﬁQf}%§%|GE

Material Aspects Description Reference Section
EREE ft SEEH

A2: Use of Resources

A2 BIRER
General Disclosure Policies on the efficient use of resources, including energy, water and other raw materials. Resource Management
—MRIRE BRERAER (BEER K REMEME) AR BEREHE
A2.1 Policies on the efficient use of resources, including energy, water and other raw materials. Resource Management
Environmental Performance
RERRNNERR/SEEER WE - RIUH BEER WER) BE- BREE
RIERR
A22 Total water consumption and intensity. Resource Management
Environmental Performance
BEKEREE- BREHE
IRIERR
A23 Description of energy use efficiency targets being set and the steps taken to achieve those Resource Management
targets.
BIFRET L RBERE A B R R B ER 2 E BRI 5 o BREE
A24 Description of whether there is any issue on sourcing water that is fit for purpose, and the Resource Management

water use efficiency targets being set and the steps taken to achieve those targets.

IR BB B R ACOR £ R A R  BURPRET BBk M B IR R A EEZ
FERFTEREBIT BR

A2.5 Total packaging materials used for finished products (in tonnes) and (if applicable) and per Environmental Performance
unit produced.

R B EYRBEE (LIMEE) Kk (NE

BREE

) BEERIEE- RIBRI

A3: Environment and Natural
Resources

A3 IRBERAAE R

General Disclosure

—RiNE
A3.1

Policies on minimizing the issuer’s significant impact on the environment and natural
resources.

HEZRTAHBRERRAERENEAT EHNHE-
Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

HAEE RN RERRAERNEAFERCRNERBHT ENTH -

Environment and natural
resources
RERKRABR
Environment and natural

resources

RIRRRAER
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Report Content Index (Continued)
HEANABERS (7

Material Aspects Description Reference Section
EREE ft SEEH

A4: Climate Change

A4 TIRETE

General Disclosure

—RiRE
A4.1

B. Social

B.#E

B1: Employment
B1 . fEM

General Disclosure

— RN EE

Policies on identification and mitigation of significant climate-related issues which have
impacted, and may impact, the issuer.

BRI REHEERIEEHETAEER ENEARBEEREEMNER

Description of the significant climate-related issues which have impacted, and may
impact, the issuer, and the actions taken to manage them.

HAEEROESHETAEEF ENEARGHEEEE  REFREHERH
EEN T

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to compensation and dismissal, recruitment and promotion,

working hours, rest days, equal opportunity, diversity, anti-discrimination, and other

benefits and welfare.

B kR BERSH TERE REEHA  TERE Lo RIER
M B thEEg R ER)

@ BR; K

(b BFHBTATEAXENHEBRZEERROANEL -

Total number of employees by gender, employment type, age group and geographical
region.

BRI BEER  FRAR R E 8 DB T
Employee turnover rate by gender, age group and geographical region.

BER FRAER RMEB DB TRAK
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Climate change

miE

Climate change

RIFEIE

Compliance Management
Employment and labour
standards

BREE
fEfR K55 T#R

Social performance

HERR
Social performance

HERR



Report Content Index (Continued)
BRENBRS (7

Material Aspects Description Reference Section
EREE ft SEEH

B2: Health and Safety

B2 BFEHZS

General Disclosure

— RN

B2.1

B2.2

B2.3

B3: Development and Training

B3 . BERIEH

General Disclosure

— IR
B3.1

B3.2

Information on:

(@)  thepolicies; and

(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

BRRHEZE2 ITFRERFREEIBERELELRE

@ BE,&

b BFTHETAREAZENERMEIERRHNE -

Number and rate of work-related fatalities each year for the last three years (including the

reporting year).

BE=F (BRERFE) SFRTETHABRILLR-

Lost days due to work injury

RAIBERN IR

Description of occupational health and safety measures adopted, how they are
implemented and monitored.

WA ERAN R RRER L2 LURERRITRER -

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities

BRRABIRIT IER SRR B R AR BUR - it E I 7ES

The percentage of trained employees by gender and employee category

BRI REEENEDNZIETB DL

The average training hours completed per employee by gender and employee category.

BRI REEERNE D SRET MR FIRH-

Compliance Management
Health and safety

aREE
BEEZE

Health and safety
Social performance

BEREZSE
HERR

Health and safety
Social performance

REAZE
HERE

Health and safety

BEEZE

Training and development

IR

Social performance
HERR

Social performance

HERR
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Report Content Index (Continued)
RENBRS (4

Material Aspects Description Reference Section
EREE ft SEEH

B4: Labour Standards
B4 BT EA

General Disclosure

— AR R

B4.1

B4.2

B5: Supply Chain management

B5 HERETE
General Disclosure
—RIEE

B5.1

B5.2

B5.3

B54

60

Information on:
(@)  thepolicies; and

(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to preventing child and forced labour.

BRI IEET 5855 T

@ BER, K

b BTHETAREARZENERMEIERFHNEL -

Description of measures to review recruitment practices to avoid child labour and forced
labour

BB BE R RN BN B T KA T o

Description of steps taken to eliminate such practices when discovered.

WRERRERERRH R BB P KA P BR o

Policies on managing environmental and social risks of the supply chain.
EEHEENRE R ERBER

Number of suppliers by geographical region

BER DR HEBHE -

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, and how they are implemented and monitored.

BAERAERAHEENER MHATERABRRNERHHE  URBEHRITR
BERAE

Description of practices relating to identifying environmental and social risks in every part
along supply chain, and how they are implemented and monitored.

BB MR HERESERHNRRERLERARNER  UREMRITRER
FEe

Description of practices on procuring frequent use of environmentally friendly products

and services during the selection of suppliers, and how they are implemented and
monitored

BREREHEBRRESARFRERRRFNER  LURARRT
ke

BEE7
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Compliance management
Employment and labour
standards

EHER
B x5 T8

Employment and labour
standards

BB K5 TE8|
Employment and labour
standards

R &5 TR

Supply chain management
i EIE

Supply chain management
Social performance

HAERERE

HERR

Supply chain management
Social performance

HEREE
HERE

Supply chain management

HEEER

Supply chain management

(33 =g



Report Content Index (Continued)
BRENBRS (7

1=

Material Aspects Description Reference Section
EREE ft SEEH

Bé6: Product Responsibility

B6 ' EamEF
General Disclosure General Disclosure Information on: Compliance management
(@)  thepolicies; and Product responsibility
(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided, and how they are remedied.
—fRiKkE BRIFMRMERNRBNRREZE B REEAMRFEEURMBHRAE: SHERE
@ BER;K EmEE
b BTHETABEAXENEMIERRANEL -
B6.1 Percentage of total products sold or shipped subject to recall due to safety and health Product quality
issues.
EENEEXEREHTRZ 2 EREEAMARIKNE EmES
B6.2 Number of products and service related complaints received and how they are dealt with. After-sales management
and customer service
RERMN E R RRBORFHE LUREH T E EREEREFRY
B6.3 Description of practices relating to observing and protecting intellectual property rights.  Protecting intellectual
property and customer
privacy
B EEERRENHEEESRNER RENHERRZT LR
B6.4 Description of quality assurance process and recall procedures. Product quality
HiEERTBEKREREIKER - EmE8
B6.5 Description of consumer data protection and privacy policies, how they are implemented  Protecting intellectual
and monitored. property and customer
privacy
HIUHEEBRRIERMBER  URERRITREGER S % RENBEERZ MR
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Report Content Index (Continued)
RENBRS (4

Material Aspects Description Reference Section
EREE ft SEEH

B7: Anti-corruption
B7:RE5

General Disclosure

— AR R

B7.1

B7.2

B7.3
B8: Community Investment

B8 HERE

General Disclosure

— iR

B8.1

B8.2

Information on:

(@)  thepolicies; and

(b)  compliance with relevant laws and regulations that have a significant impact the
issuer relating to bribery, extortion, fraud and money laundering.

BRI LR 9 R IEF RO R

@ BE;RK

b BITHETABEAZENEMEERRANEL -

Number of concluded legal cases regarding corrupt practices brought against the issuer

or its employees during the reporting period and the outcomes of the cases.

RERMAAKRZTASIHETRE Y BEEENE S HRARGNHE KFLE

Ho

Description of preventive measures and whistle-blowing procedures, how they are

implemented and monitored.

Hp S REERB R > URERARITRER A A

Description of anti-corruption training provided to directors and employees.

EEREERETRENRESE-

Policies on community engagement to understand the needs of the communities where
the issuer operates and to ensure its activities take into consideration the communities’
interests.

BRMMHESERTRETACENTHREENRAEAXR EHEZRHE
H T RIBER 0

Focus areas of contribution

ETERNEE-

Resources utilised on focus areas.

AR IERERIBANERC
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework
BEEXZFERER PRIFESIKEEMIES

Climate-related Disclosures
R IRAB R =

19 An issuer shall disclose information about:

BITANEBRBELUTER !

(@)

the governance body(s) (which can include a board, committee or

equivalent body charged with governance) or individual(s) responsible for

oversight of climate-related risks and opportunities. Specifically, the issuer
shall identify that body(s) or individual(s) and disclose information about:

EELEREEMARKEENE AKE JEEEEE 288

HEEHE HEANEE - BREME > 1T ABHH ZZHE

BN WIRELUTER :

(i) how the body(s) or individual(s) determines whether appropriate
skills and competencies are available or will be developed to
oversee strategies designed to respond to climate-related risks and
opportunities.
ZERBHEANNAEESSEFRNTEEEBEENKE
FEY1 > UBE B R EH RUIEIERE R R A BRI SRR o

(i) how and how often the body(s) or individual(s) is informed about
climate-related risks and opportunities.

ZEBSE AN B RIEER R A BRN R IEE o

(i) how the body(s) or individual(s) takes into account climate-related
risks and opportunities when overseeing the issuer’s strategy,
its decisions on major transactions, and its risk management
processes and related policies, including whether the body(s) or
individual(s) has considered trade-offs associated with those risks
and opportunities.

ZERBREATEEZITARE -EREARZREN
Te EL 2 B & TR 58 A2 Jse A A IO BRF > 401 el F S0 122 4 o V=R e sz 1

BMAZE OEZSHBNEAAEETEERZT AR KK
BAERIAY BT EUS -

(iv)  how the body(s) or individual(s) oversees the setting of, and
monitors progress towards, targets related to climate-related risks
and opportunities (see paragraphs 37 to 40), including whether
and how related performance metrics are included in remuneration
policies (see paragraph 35); and
Z B EE A 90 fr 85 B SR 5 A8 RA LB B 108 B AR RYSR T &2
ERHER (R$E37F408) > BEEREMIERES RAM
MAFFBNEER (R5B358) 5 &

2025 Response
20255 O] fE

Sustainability Governance
AREERER

Sustainability Governance
AREERER

Risk Management
Rk E

Climate Change
RIEEE
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

(b)  An issuer shall disclose information about management’s role in the
governance processes, controls and procedures used to monitor, manage
and oversee climate-related risks and opportunities, including information
about:

BTARRBEEEBTANER BEMEEREERRME
BHNERBRE HIEREFTHNAR GEUTER :

(i) whether the role is delegated to a specific management-level Sustainability Governance
position or management-level committee and how oversight is BIFEZERE A
exercised over that position or committee; and
ZAGREEERERENEEERUNBEEEZE S UK
MATHZHUNEZEFITHEEE ; &

(i)  whether management uses controls and procedures to support the
oversight of climate-related risks and opportunities and, if so, how
these controls and procedures are integrated with other internal
functions.

EEERSERREZERERF UL FHRIEAEMER 5B
BB AR ZERERERNFEEMAISBAERES
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEAXGFIERER FTRIFEEREEMIES] (=

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

Strategy
SRS

20 An issuer shall disclose information to enable an understanding of climate-
related risks and opportunities that could reasonably be expected to affect the
issuer’s cash flows, its access to finance or cost of capital over the short, medium
or long term. Specifically, the issuer shall:

BOTARKEZREL UMETHRSERRTEHA R ERHANGR &R

TARER HRERBAEARANREEBARER LG - BB

SOBITARE:

(@)  describe climate-related risks and opportunities that could reasonably be Climate Change
expected to affect the issuer's cash flows, its access to finance or cost of R fEE(E
capital over the short, medium or long term;
HNSERRERER TR RANGEEETARSR - EHME
RERNE AN AN RIGAERDEE RS ;

(b)  explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-
related transition risk;

METAHNNBERGEERERR  BEZTARRZERER
EERERERRERREERELERR ;

(c)  specify, for each climate-related risk and opportunity the issuer has
identified, over which time horizons — short, medium or long term — the
effects of each climate-related risk and opportunity could reasonably be
expected to occur; and
MEBETABANSEREERERR RS BRRASEREE
FRERREENTESERAGEMERMBEE GG -PHzE
HA) ML &

(d)  explain how the issuer defines ‘short term, ‘'medium term’and ‘long term’
and how these definitions are linked to the planning horizons used by the
issuer for strategic decision-making.

T NWMER M) TR TR URZEEENM
BT NN R RSN AR B R B ERER -
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

21 An issuer shall disclose information that enables an understanding of the current
and anticipated effects of climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall disclose:
BITABREER WETHRREEBRBRREBHBTAEBEXR
BEENESARBEATZ ARBME > BITABRKE !

(@)  adescription of the current and anticipated effects of climate-related risks Climate Change

and opportunities on the issuer’s business model and value chain; and RIEEE
R EERR R REEHETAEREARBEENER &TE
HH ‘?/E: 7 EZ

(b)  a description of where in the issuer’s business model and value chain
climate related risks and opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

B REEERRREBERERTAEZSTEAREEENILE
D Blansh IR @i~ R R EEHD) o

22 An issuer shall disclose information that enables an understanding of the effects
of climate-related risks and opportunities on its strategy and decision-making.
Specifically, the issuer shall disclose:
BETABREER UWETBRREGEERERREEEHRERRRNE
Z-ARMs EBITABKE !

(@)  information about how the issuer has responded to, and plans to respond

to, climate-related risks and opportunities in its strategy and decision-
making, including how the issuer plans to achieve any climate-related
targets it has set and any targets it is required to meet by law or regulation.
Specifically, the issuer shall disclose information about:
A TS 81T A\ T2 HL SR BE K R 3R FR 40 o) 8 39 e 5t 81 8 3 4k 12 4 A JL B
RIEBHER SFZETASENEEREERENEMR KA
RER URERIEREREEINEMER - ARERMS > %17
ANERBEUTEN !

(i) current and anticipated changes to the issuer’s business model, Climate Change
including its resource allocation, to address climate-related risks and S IEEAE
opportunities;
ﬁ*?ﬁ)\%ﬁ‘“*ﬁ‘tﬂ’]%*ﬁ&i‘ﬁﬂﬂﬁﬁ (BEEERDEK) > UE
R AR R R B R 1 08

(i) current and anticipated adaptation and mitigation efforts (whether

direct or indirect);

SRR TEEMER R &R T (BREEEE ;
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEXSFIERER NRIZEEKEENISS] (&

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

(i) any climate-related transition plan the issuer has (including
information about key assumptions used in developing its transition
plan, and dependencies on which the issuer’s transition plan relies),
or an appropriate negative statement where the issuer does not
have a climate-related transition plan;
ETAFIENEAREERSESS (BEGEHSESS)
R EAMNARRR UkETABES KRB KTRH
%) HEZETALEREEREEE AFEBENER
B,
(iv)  how the issuer plans to achieve any climate-related targets The Group will formulate
(including any greenhouse gas emissions targets (if any), described the ESG targets in the

in accordance with paragraphs 37 to 40; and future
ZTAFEMABREAREERER (BEREE37E40 AEEKIRREE
BHEANEMEEREHRER WH)) ; & ESGE1R-
(b)  information about how the issuer is resourcing, and plans to resource, the Climate Change
activities disclosed in accordance with paragraph 22(a). miEEE
RS BT NI R AR R 55 22(a) R IR B R E BN IR (B IR K 5T BIR it
BRIEK]
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

23 An issuer shall disclose information about the progress of plans disclosed in Environmental
previous reporting periods in accordance with paragraph 22(a). Management
BITABREZE22BRIRBEUTREPAFMKESTZNERER RIFEE

24 An issuer shall disclose qualitative and quantitative information about:

BEITANEREBUTEEREEER !
(@) how climate-related risks and opportunities have affected its financial Climate Change
position, financial performance and cash flows for the reporting period; S{E&41E
and
REEAREAEBENAEZEENBRESHRNNT BT BHER
ﬁ&ﬁ%m,&

(b)  the climate-related risks and opportunities identified in paragraph 24(a)
for which there is a significant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements.
FA4QBMHANREERRRRIEET  E T —EFERSHR

HERMBREFMERNEERERREEFEEAREBRERY
IHE -

25 The issuer shall provide qualitative and quantitative disclosures about:

BITANBREUTEM R EERKE !

(@)  how the issuer expects its financial position to change over the short,
medium and long term, given its strategy to manage climate-related risks
and opportunities, taking into consideration:

BN EIT ABIEREERNE R R BN R SHRE MR RT
FEHA PR REAAN R N fRI MG W E R

(i) its investment and disposal plans; and Climate Change
HEBEREEE ; & TR

(i) its planned sources of funding to implement its strategy; and
HEt AN BHRENESRIR ; &

(b)  how the issuer expects its financial performance and cash flow to change
over the short, medium and long term, given its strategy to manage
climate-related risks and opportunities.
ERETAESERGEEBRREREENRE  MHRAEMBRER
RS REIZH ~ RHA R R EA PSR A (e 844 o
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEXSFIERER NRIZEEKEENISS] (&

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

26 An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related
changes, developments and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer shall use climate-
related scenario analysis to assess its climate resilience using an approach that
is commensurate with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or a range. Specifically, the
issuer shall disclose:

BTABKREER  WETRETANRKRBEREFZEANHREHRFS
B~ BRKRAEEMENMN > I E B ETA M RIEE R R
18 o 31 A%@%%@H%F%ﬁﬁ D347 NIERARTBR 5 7R 5T M
HRE#Ft -AREEEENE BT ATKEE -SRI —EHE-
E%ﬁ%“%ﬁk%ﬁ%.

(@)  the issuer's assessment of its climate resilience as at the reporting date,

which shall enable an understanding of:

BTARERS HHERER)MERETE > ZTEEABN T !

(i) the implications, if any, of the issuer’s assessment for its strategy and Climate Change
business model, including how the issuer would need to respond to R f&E%&£1E
the effects identified in the climate-related scenario analysis;
ZETANTEHERBREGEANTE WA) > 8FET
ABENFIEHREERBIRITPHFINTE;

(i) the significant areas of uncertainty considered in the issuer’s
assessment of its climate resilience; and
BETATTHEHEHREI MR E BNEARRE SRS ; &

(i) the issuer's capacity to adjust, or adapt its strategy and business
model to climate change over the short, medium or long term;
BT ANERER PHRANFESERERE R EBRER
MrEH RBEEENEES ;
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

(b)  how and when the climate-related scenario analysis was carried out,
including:
RIEERABREDTAVET A N RERE 84 !
(i) information about the inputs used, including:

B FTRMABIRINER B ¢

(1) which climate-related scenarios the issuer used for the Climate Change

analysis and the sources of such scenarios; SiEEME
BITANED R ERNRERRBIERZFFIENR
IR

(2)  whether the analysis included a diverse range of climate-
related scenarios;
DMESBEILBAEANRIEERHEIBE ;

(3)  whether the climate-related scenarios used for the analysis
are associated with climate-related transition risks or climate-
related physical risks;

AP EANTEEEEREEREEREERRE
ERIEERERRMEAER ;
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEXSFIERER NRIZEEKEENISS] (&

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

(4)  whether the issuer used, among its scenarios, a climate-
related scenario aligned with the latest international
agreement on climate change;
ETANEHBRPEREEERTHARFERREEERH
FBREERIBIER

(5)  why the issuer decided that its chosen climate-related
scenarios are relevant to assessing its resilience to climate-
related changes, developments or uncertainties;

REETARAEEENREERBREFGEER
RAERREE SR E ISRV IEAERE |

(6)  time horizons the issuer used in the analysis; and

BTAEDTHERANKEEE ; &

(7)  what scope of operations the issuer used in the analysis (for
example, the operation locations and business units used in
the analysis);

TAEDHRERANEELE BIUNDFTRERNE
ﬁiﬂl%‘&ﬁﬁﬁw ;
(i) the key assumptions the issuer made in the analysis; and
BETANEDTPELHNRERRERR &
(i)  the reporting period in which the climate-related scenario analysis
was carried out.

EITRIEEBBROTIRSEH -
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

Risk Management
Bz EE
27 An issuer shall disclose information about:
BITANEIRBLUTER :
(@)  the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks, including information about:

HAR#HER 51 BRI Rk ERRAGERRERBIE BRI

FoEBEUTER

(i) whether and how the issuer uses climate-related scenario analysis to Climate Change
inform its identification of climate-related risks; RIEEE
FEIT AR S RANFEIFERAREERIEBIER 22K 78 # 5 R I8
A R B

(i) how the issuer assesses the nature, likelihood and magnitude of
the effects of those risks (for example, whether the issuer considers
qualitative factors, quantitative thresholds or other criteria);

BT ANFHEZEFREEZENME o5t KRR E (FlaE
TARSERBREMRER  EEFIEHHMER) ;

(i) whether and how the issuer prioritises climate-related risks relative
to other types of risks;

BT ARDRMNER KGR RS R E MR ERET
B

(iv)  how the issuer monitors climate-related risks; and
BT AN SERRGARERRE ; &

(v)  whether and how the issuer has changed the processes it uses
compared with the previous reporting period;

BETARS RN ERHEEAMNEREHAMBLEPIERBRE ;

(b)  the processes the issuer uses to identify, assess, prioritise and monitor
climate-related opportunities (including information about whether
and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related opportunities); and
BT ARRSEA - TE - BERERERIEEFILENGERE (8
BETAZS RN R RIERRR ISR D7 2R 17 80 3# 5l K% A8 R
BIBHNERD ; &

() the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
#al s B REAGERRIEERREAMRREENBETSKE
ELRNABEEFTANERRREREREL SHIEHRSZ -
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEAXGFIERER FTRIFEEREEMIES] (=

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

Metrics and Targets

EERER

28 An issuer shall disclose its absolute gross greenhouse gas emissions generated
during the reporting period, expressed as metric tons of CO: equivalent,
classified as:
BTANBRBETREPNELNEHREZTRRBETRE UAE_R
{EIREERT) » DA !
(@)  Scope 1 greenhouse gas emissions; Key Performance
HEVREREBHEN ; Indicator Summary

(b)  Scope 2 greenhouse gas emissions; and FREMIERIBE
HLEIRERBAN ; &
(c)  Scope 3 greenhouse gas emissions
HLEZRERBIK -
29 An issuer shall:

BT AE ©

(@)  measure its greenhouse gas emissions in accordance with the Greenhouse Key Performance
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) Indicator Summary
unless required by a jurisdictional authority or another exchange on which RS SEAE XIS IZHEE
the issuer is listed to use a different method for measuring greenhouse gas
emissions;

BECEZEREZERR | CERERRERE) (2004F) stEH
BERBENE R LEREHBNBETALTNEMRTS
FrERFERATRNAG A ERERBHIN ;

(b)  disclose the approach it uses to measure its greenhouse gas emissions
including:

EEHRARGSERERBEIRN G 81 !

(i) the measurement approach, inputs and assumptions the issuer uses Key Performance
to measure its greenhouse gas emissions; Indicator Summary
ZETARARSERERBIMNFES E - BAMBRE BAREVISEEE
5

(i) the reason why the issuer has chosen the measurement approach,
inputs and assumptions it uses to measure its greenhouse gas
emissions; and
BOINEEZSER 2 BAMBRRZUGTER=EREBH
WHRE ; K%
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

(i) any changes the issuer made to the measurement approach, inputs
and assumptions during the reporting period and the reasons for
those changes;
BTATERSHAEER E  BABBRBRRFELEM
BEURZEFEENRRA ;

(c) for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments
that is necessary to enable an understanding of the issuer’s Scope 2
greenhouse gas emissions; and
PARIESE28(b) R IX BRI L E DR E REHIMM S > KEHEN M E,
NEEVEERBEHN LIRHEEMNSENSNITAEBER UET
T ANSEEDRE RN ; &

(d) for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer’s
measure of Scope 3 greenhouse gas emissions, in accordance with the
Scope 3 categories described in the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard (2011).
MIRBEFE28( R IBENHLEDEEREFNM S > BB CEEREZ
HERACEBEERE ER) RERREFE) (20114F) RRHANE
ERLER IRBEET A EEEIRERBIRPIE SRR o
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEAXGFIERER FTRIFEEREEMIES] (=

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

30 An issuer shall disclose the amount and percentage of assets or business Climate Change
activities vulnerable to climate-related transition risks. RizE1E
ETANERRESZREEMELEARTENEENERTINSER
Botbe

31 An issuer shall disclose the amount and percentage of assets or business

activities vulnerable to climate-related physical risks.

ETANBRESZRGERNERARFENEENET THNEEKR

Botte
32 An issuer shall disclose the amount and percentage of assets or business The Group will assess the
activities aligned with climate-related opportunities. feasibility to disclose in
BETANERBEREEMEE—BNEEXEFEHNSEKLB DL the future
A5 B ST R 2RI
B AT o
33 An issuer shall disclose the amount of capital expenditure, financing or

investment deployed towards climate-related risks and opportunities.
ETA\EEEXENRGEARBREENELART MENKRES
Xgo
34 An issuer shall disclose:
BT NEIRE ¢
(@)  an explanation of whether and how the issuer is applying a carbon price in Carbon pricing is
decision-making (for example, investment decisions, transfer pricing, and currently not a part of

scenario analysis); and our decision-making. We
RIEZET ABRT RUMATEREKES (BB RKR - EEEEKRIEE wil explore the use of
D) ERREE ; & internal carbon pricing in
(b)  the price of each metric tonne of greenhouse gas emissions the issuer the future.
=== e N
uses to assess the costs of its greenhouse gas emissions; Bk E 18 B A1 3F 3

FTABR TG ERE R RAANS AN R R RE; AR 3D BN
TEARZRERET BB B E
BN
or an appropriate negative statement that the issuer does not apply a carbon
price in decision-making.

HIFHBENEEZHR MABTALRTRRPERHRER -
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

35 An issuer shall disclose whether and how climate-related considerations are Climate Change
factored into remuneration policy, or an appropriate negative statement. This R f&%E41E
may form part of the disclosure under paragraph 19(a)(iv).
BTANBRERSRNASREHEBREZ RARMAFHFMEER > HIFHE
ENEEBR - EABEME9CQVERIREN—E 7

36 An issuer is encouraged to disclose industry-based metrics that are associated SASB Reporting Indices
with one or more particular business models, activities or other common SASBEEZRZR 5|
features that characterize participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based metrics associated
with disclosure topics described in the IFRS S2 Industry-based Guidance on
implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.
HRETARBEE-—BIZERFEERBRN ERXURAFESEARE 1T
FHEMERFEERNITEER - EEEETARENITRERE
S ENEETT AR E U E B (FRS S2B MR IE R BERITTEIES| ) PRI
PR B2 F REARRARVIT R IE/R ) DU E M B BRESGEE $RAE 2R TR E AV E Ath
TERBEBERNBERM
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)
BEXSFIERER NRIZEEKEENISS] (&

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

37 An issuer shall disclose (a) the qualitative and quantitative climate-related targets
the issuer has set to monitor progress towards achieving its strategic goals; and
(b) any targets the issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer shall disclose:
TABRBQBETAREREBRARKRESNERMRENE L KE
BREERER  ROERIVERERFETAZINERNER SFE
FREREHFNER -MEBEERMS > EITABIKE !

(@)  the metric used to set the target; The Group will formulate
R E B RNEE ; the ESG targets in the
(b)  the objective of the target (for example, mitigation, adaptation or future
& U7 A —a
conformance with science-based initiatives); A E R AR FE
BN BN BIINER - BRIFSERRENER) ; ESGRR

(c)  the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as
a specific business unit or geographic region);

BRE A1 }\ﬁﬁﬁ(ﬁﬁ[}@@ BRNRETARR E2EE

RARETANE D NFEEFEUIMIZE ) ;
(d)  the period over which the target applies;
ERBANERRE

(e)  the base period from which progress is measured;

BEERNERER

(f)  milestones or interim targets (if any);

ERMATHER WH) ;

() if the target is quantitative, whether the target is an absolute target or an
intensity target; and
FERATERR ZEREEHERERBEER &

(h)  how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed
the target.

EHERREZCHR (BERZBREENE ZEERARE) W
ARz EREH2E -
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework (Continued)
BEEXZMERER ITRIEZEERKESKIES] &

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 B fE

38 An issuer shall disclose information about its approach to setting and reviewing
each target, and how it monitors progress against each target, including:
ZTAEBREAMEARERBENSEERNG % UKENTEREIE
BRERNER 815

(@)  whether the target and the methodology for setting the target has been The Group will formulate

validated by a third party; the ESG targets in the
BEREXREBENAEZEEEHE=1EFE ; future

(b)  theissuer’s processes for reviewing the target; AL BRI E
BT AR BERBRE ; ESGE R

(c)  the metrics used to monitor progress towards reaching the target; and
ARERERERERNER &
(d)  any revisions to the target and an explanation for those revisions.
HERNEMEST RZEETHRRE
39 An issuer shall disclose information about its performance against each climate- The Group will formulate
related target and an analysis of trends or changes in the issuer’s performance.  the ESG targets in the

ZTANEREAMETSERGEERMBRLNRTER XOMETA future

RIENBBES B E AR RGN E
=T
40 For each greenhouse gas emission targets disclosed in accordance with

paragraphs 37 to 39, an issuer shall disclose:
MIRBEEIEIRRBENESERERRBHME R 17T AEIKE !

(@)  which greenhouse gases are covered by the target; The Group will formulate
B NEMLERERAE ; the ESG targets in the
(b)  whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are future
covered by the target; A ERERDOARRSIE
EREDHESHE  HERNHEIRERBIN ESGRAR

(c)  whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;
ZERRRERBRFNERERBERE IR ER EET
ABREBAEREFHRER ETATEREBKEHBRNEE
REERIEHER

(d) whether the target was derived using a sectoral decarbonisation
approach; and

ZBEREREBITERKZ AT, &
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Implementation Guidance for Climate Disclosures Under HKEX Reporting Framework Continueq)

BB 7P EHRIER N RIEE S

BEissl (&

Climate-related Disclosures 2025 Response
RIEERIIKER 20255 [E]fE

(e

the issuer’s planned use of carbon credits to offset greenhouse gas
emissions to achieve any net greenhouse gas emissions target. In
explaining its planned use of carbon credits, the issuer shall disclose:

BT A EIEAMERBERBIHBEEREHFBRUBREMEER
BB B RNIBENR - R H S BIEARR(E AR #17 ABRK
= -

B .

(i) the extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits;
ERAMBZEREFHNERTZAEE L RMNAKEREH
W5 %R ;

(i) which third-party scheme(s) will verify or certify the carbon credits;

MPLEE = st B R B R EZE RIS AL ;

the type of carbon credit, including whether the underlying offset

will be nature-based or based on technology carbon removals, and

(ii)

whether the underlying offset is achieved through carbon reduction
or removal; and

REAENEE OFBENIRHEENRBAREEN R
BB R PR » LUK B TE RO IR 84 2 45 18 R/ ik B UR B B PR 3R
B, &

any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to use

(i)

(for example, assumptions regarding the permanence of the carbon
offset).
EREMBN T EETASEIERANRERENIEER
TEMENKERR GINRERRIEHEFAENRR) o
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We currently have not
purchased carbon credits
to offset our emissions.
The Company is
committed to optimising
the business operations
for energy efficiency and
climate resilience. We
will keep evaluating the
necessity of purchasing
carbon credits in the
future.
9B Al R B B Ak
E FEARIKHTRMB
B o R A B IIBE
EBEEMRAER
W oh K AR M o FRAPd
RHER R BT LS
BIRERBENGEN -
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SASB Reporting Indices
SASBPE#R 5|

The Group included SASB disclosures where similar information is provided AEETEAFEERRETRETHUSRN
in our Sustainability Report. Below is a list of the SASB disclosures for the TN T SASBIE B o AN BIE 1T EMISASBIE B85

Hardware Industry and our responses. B R IR [CIFE o
Topic Metric Code Section
FRE iy 5 =3:1]
Employee Diversity & Inclusion  Percentage of (1) gender and (2) diversity group TC-HW-330a.1 Key Performance Indicator
representation for (a) executive management, Summary

(b) non-executive management, (c) technical
employees and (d) all other employees

ET 2 bEHER $¢Lﬁ’f’ﬁfi 3E$ﬂﬁmﬁ (OFMTET TC-HW-330a.1 RASRAB WIS IR E
FﬁﬁHTﬁEIEP MRl R yr_zﬂzﬁﬁg
Tt%%ﬂ’]ﬁﬁtt
Materials Sourcing Description of the management of risks associated TC-HW-440a.1 Supply Chain Management
with the use of critical materials
YRR B B R ERARARY AN R R EE TC-HW-440a.1 HEEEE

80 Sandmartin International Holdings Limited / 2025 Environmental, Social and Governance Report

EETEEERERAT/2025RE - HEREARS






	封面
	目錄
	關於聖馬丁
	關於本報告
	董事會致辭
	可持續發展管治
	合規管理
	持份者參與
	營運責任
	關懷員工
	環境管理
	社區投資
	關鍵績效指標摘要
	報告內容索引
	香港交易所匯報框架下氣候信息披露實施指引
	SASB匯報索引
	封底



