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This is the Environmental, Social and Governance (“ESG”) report
by the Group, highlighting its ESG performance, with disclosure
reference made to the ESG Reporting Guide as described in
Appendix C2 to the GEM Listing Rules and Guidance set out by
The Stock Exchange of Hong Kong Limited.

The Group is principally engaged in (i) exhibition and trade show
business and related services; (ii) publications and advertising
business including print and online advertising, sales of
publications, advertising and related production services and
outdoor advertising; (iii) online sales of beauty and cosmetics
products; and (iv) sales of luxury products. This ESG report covers
the Group’s overall performance in two subject areas, namely,
Environmental and Social of the above-mentioned business
operations, from 1 January 2025 to 31 December 2025, unless
otherwise stated.

This report is prepared based on the principles of “materiality”,
“quantitative”, “balance” and “consistency”. The board (the
“Board”) of directors (the “Director(s)”) has identified the material
ESG issues from the annual materiality assessment exercise that
involved the ESG working group. The ESG key performance
indicator (“KPI1”) data are presented in specific and measurable
numbers.

Reporting principle The Group’s response
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The Group reports on issues that are considered as posing significant impacts
on environment and society and are important to stakeholders. The issues are
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The Group ensures the KPIs are measurable and accompanied by a narrative

explaining its purpose, impacts and calculation methodology. The Group has also
commissioned an independent consultant in assessing the carbon emissions in
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Reporting principle The Group’s response

The Group is committed to preparing the report on an unbiased basis. The Group

ensures achievements the Group has made and the challenges it has faced are

7N ER B R 7 5 [ FT RS BV A A K2

The Group is committed that consistent methodologies will be adopted in the future
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The Group has adopted the top-down approach with regard to
the following sustainability strategies which apply to all levels of
the Group:

1. To achieve environmental sustainability

2. Torespect human rights and social culture
3.  To engage with stakeholders

4.  To support our employees

5. To sustain local communities

In order to identify the most significant ESG aspects for the Group
to focus on, key stakeholders including shareholders, investors
and employees have been involved in regular engagement
meetings to discuss and to review areas of attention which will
help the business meet its potential growth and be prepared for
future challenges.

In the reporting period, the Group particularly engaged the
board of directors, the management and frontline employees to
identify material ESG aspects. The top five ESG material aspects
identified were (i) employee health and safety, (i) labour standards,
(iii) intellectual property (“IP”) rights, (iv) customer data protection
and (v) anti-corruption.
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Management of the above aspects will be discussed in
separate sections below. The Group will continue to manage its
environmental and social performances with focus placed on the
material aspects identified by its stakeholders and aspects that
will pose significant impact on the Group.

Materiality Matrix
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Effective feedback from stakeholders contributes to the impartial
and sustainable evaluation of the ESG performances. Therefore,
the Group welcomes stakeholders’ feedback on our ESG
approach and performance. Please give your suggestions or
share your views to the Group via email at info@wintogroup.com.

The environment and natural resources are highly related to our
daily lives. Sustainable development has become a popular trend
around the globe. Nurturing the green industry and eliminating
damage to the environment and the society have become a future
direction of the Group’s development.

Our ESG strategies are based on the compliance with
relevant legal and regulatory requirements, the principle of our
sustainability and opinions from our key stakeholders. We have
been developing and refining the KPIs and the information
processes required to monitor and accurately report them.

The Group has identified the below aspects and adopted relevant
KPIs and has monitored and managed them strictly in accordance
with the relevant legal and regulatory standards including but not
limited to the followings:

° Environmental pollution and climate change;

° High ethical standards and compliance with all legal and
regulatory requirements;

° Privacy information protections; and

° Anti-corruption.
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Environmental Pollution and Climate Change

Given the Group’s business, there is minimal direct
hazardous air emissions such as nitrogen oxides (NO),
sulfur oxides (SO,) and particulate matter (PM) or toxic
gases, and the only non-hazardous emissions being
primarily greenhouse gas including carbon dioxide (CO,)
generated indirectly from the use of electricity and paper
from advertising waste, routine office work and magazine

paper.

The Group is committed to mitigating the impact on
the environment and climate change. The Group has
implemented policies and taken measures to minimize the
emissions and waste generation and the adverse impacts
on the environment and climate-related issues and to have
efficient use of the resources, including energy, water and
other materials. Records of the relevant KPIs, including
greenhouse gas emissions, electricity usage and paper
consumption, have been established.
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Scope of Greenhouse
Gas Emissions
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37197

Scope 3
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Other Indirect Emission
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Emission Sources
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Petrol Consumption by
Group-owned vehicles
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and advertising services)
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Business Air Travel
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Note: Combined margin emission factor (average) of 0.4 tCO, e/
MWh was used for purchased electricity in 2025.

There were 14 tonnes (2024: 16 tonnes) of carbon
dioxide equivalent greenhouse gases (mainly carbon
dioxide, methane and nitrous oxide) emitted from the
Group’s operation in the reporting period.
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The Group does not have any vehicle which
contributed to greenhouse gas emissions and emitted
nitrogen oxides, sulphur oxides and particulate matter.

The electricity consumption of the Group was 20,000
kWh (2024: 14,000 kWh). The Group encourages and
constantly reminds employees to adopt energy-saving
practices including switching off idling lighting devices
and electrical appliances.

The Group involved only small amount of water
consumption in offices. Water consumption of the
offices was managed by the building management
office, consumption data was therefore not available.

The Group generates no hazardous waste in its
operation. Non-hazardous wastes from the Group’s
operation are mainly advertising and paper wastes.
To reduce waste generation at office, employees are
encouraged to bring their own tableware for lunch
rather than using disposable tableware.

()  Advertising Waste

A total of 1 tonnes of waste outdoor
advertisement canvases (2024: 1 tonne) were
generated in the reporting period. Advertising
wastes were collected by respective sub-
contractors.
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(i)

(i)

Office Paper

The Group practises paper saving initiatives,
such as encouraging employees to:

o Adopt environmentally-friendly photocopy
habits (e.g. use duplex printing)

U Use recycling paper for drafting and internal
use

o Use electronic device instead of printed
hard copies during presentations

Recycling bins were provided in offices’ common
area to separately collect waste paper for
recycling, which was then collected by building
management. A total of 600 kg of paper (2024
600 kg) has been used for daily office operations
such as document printing and deliverables,
contributing to 3 tonnes of carbon dioxide
equivalent emission (2024: 3 tonnes).

Magazine Paper

Although the Group does not involve in printing of
its publications, the Group practises a recycling
scheme in which readers are encouraged
to return read magazines for recycling. To
reduce paper disposal to the landfill, the Group
also engaged its distributor to recycle waste
magazines and other paper. A total of 3 tonnes of
paper (2024: 3 tonnes) were recycled during the
reporting period, contributing to a reduction of
15 tonnes of carbon dioxide equivalent emission
(2024: 10 tonnes).
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During the reporting period, nil employee (2024:
nil employee) travelled to the PRC for site visit and
investigating new business opportunities, resulting in
no carbon dioxide equivalent greenhouse gases (2024
nil tonne).

As a responsible corporation, we are conscious of the
effects of our operations may have on the environment
and value on reducing the environmental impact of our
daily operations.

We have taken the following measures to reduce the
emission of greenhouse gases as well as to be energy
efficient:

° Encourage the practice of recycling used papers
and double-sided printing;

° Adjust the temperature of our offices
appropriately and use of energy-saving mode of
the electronic devices after a period of inactive;
and

° Utilize recycled packaging and products
whenever possible.

As a result, the generation of greenhouse gas emission
and non-hazardous waste during the year 2025 was
reduced as compared to last year.

It is the target of Group to further reduce the emissions
and non-hazardous wastes by enhancing the efficiency
of the use of resources and energy in the coming year.
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B. Social B.

The Group strives to build mutually beneficial relationships
with our stakeholders, including our employees. The Group is
committed to create a diverse and inclusive workplace with
barrier-free communication and mutual respect.

1. Employment and Labour Practices
()  Employment

The Group offers competitive remuneration,
promotion opportunities, compensation and
benefit packages to attract and retain talents.
The Group had a total number of 11 employees
as of 31 December 2025, of which 100% was
working as full-time staff in China.

Distribution of Workforce by Gender
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Distribution of Workforce by Age Group
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Distribution of Workforce by Geographical Region
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Remuneration and performance of employees
are reviewed annually. Remuneration is reviewed
according to the industry market and inflation
rates, while performance of employees is
reviewed through appraisals. Employees are
entitled to performance bonus, mandatory
provident fund, insurance (including medical,
pension, injury, unemployment, maternity and
business travel) and paid leave (such as annual
leave, sick leave, maternity leave and paternity
leave). Employees working overtime are entitled
to overtime compensation leave. Apart from the
attractive package provided, the Group offers
protection on personal data, protection on
intellectual properties, and procedures for labour
disputes. Employees are also well-informed of
the Group’s code of conduct, their promotion
channels and appraisal procedures from the
comprehensive guidelines in the employees’
handbook. No material non-compliance in
relation to employment laws and regulation was
recorded during the reporting period.

During 2025, 2 employees have left the Group.
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Employee Health and Safety

The Group is accountable for providing
comprehensive occupational health and
safety measures and essential protection
equipment to its employees. For example,
during outdoor advertisement fixing, the Group
assigns supervision staff to ensure outsourced
advertisement-fixing workers are working in a safe
environment with appropriate personal protective
equipment (“PPE”). Assigned supervision staff is
also briefed with relevant safety procedures and
provided with PPE. No material non-compliance
with laws and regulations regarding occupational
health and safety was recorded during the
reporting period.

Occupational Health and Safety Data for
the past three years (2023-2025)

Work related fatality

Work injury cases >3 days
Work injury cases <3 days
Lost days due to work injury
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(i)

(iv)

Development and Training

All employees are required to engage in training
provided by the Group. Such training includes
induction training, departmental training,
specialised training and external training.
Induction training helps employees understand
the Group’s businesses, policies and work
procedures. Departmental training strengthens
existing employees’ work-related knowledge
and practical skills. Specialised training focuses
on topics such as communication skills or
work attitude, enhancing employees’ personal
development. External training provides
employees with the most updated knowledge
and technology, ensuring employees keep pace
with the Group’s development. Training quality
is evaluated by participants after completion
of the training courses to pursue unceasing
improvement.

During 2025, the average training hours
completed per employee are 6 hours. The
training hours are the same for both male and
female employees.

Employment Communications

Employees are valuable assets of the Group.
The Group acknowledges the importance of
interactive communications with employees.
Regular staff gatherings are arranged to
enhance the communications between senior
management and employees, such as lunch
gatherings and festive parties.

The Group rewards employees for their credits
and take disciplinary actions for their misconduct.
This ensures that good behaviours are fostered
and maintained in their work environment. For
instance, attendance awards are presented
monthly to full-attendance employees to
appreciate their devotion and encourage positive
work attitude.

(i)

(iv)
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v)

(vi)

(i)

Another channel of communication is the
appraisal system. The system aims to
improve employees’ performances, increase
their performance satisfaction and sense of
accomplishment. It has an open and transparent
process in which employees can evaluate
their performance through advice from their
supervisors and reflect their expectations or
feedback to the Group.

Labour Standard

There was no child nor forced labour in the
Group’s operations in the reporting period.
Background check was conducted for every
new employee to ensure compliance with the
Employment Ordinance, Chapter 57 of the
Laws of Hong Kong in terms of employment
management. Its Macau operations are in
compliance with the Labour Law of the Macau.

Equal Opportunity

There is no policy on anti-discrimination,
nevertheless equal opportunities are given to
employees in respect of recruitment, training
and development, job advancement, and
compensation and benefits. The employees are
not discriminated against or deprived of such
opportunities on the basis of gender, ethnic
background, religion, colour, sexual orientation,
age, marital status, family status, retirement,
disability, pregnancy or any other discrimination
prohibited by applicable law.

Supply Chain Management

The Group evaluates suppliers on their product
and service quality on continuing basis so as to
assist the selection progress of suppliers. The
Group give priority to eco-friendly suppliers which
fulfill the industrial requirements and the expected
quality at the same time.
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(i)

Product Responsibility

The Group has the quality inspection procedure
in place to ensure the quality of products, during
the reporting period, the Group did not notice
any recall or non-compliance as required by
related laws and regulations.

Intellectual Property

Intellectual property includes trademarks,
service marks, copyrights, rights in inventions,
rights in know-how etc. Whether registered or
unregistered, all rights or forms of protection
have an equivalent or similar effect anywhere in
the world.

The Group have registered trademarks for its
magazine publications, to protect its exclusive
right to use the trademarks and avoid other
readers using conflicting trademarks. No material
non-compliance with laws and regulations
regarding intellectual property was recorded
during the reporting period.

Confidentiality

Confidential information includes all confidential
information or trade secrets of the Group. It
also includes contact details, requirements of
customers, financial information and marketing
or business plan of customers. All employees
acknowledge and warrant not to disclose the
above information by signing the employment
contract. Employees violating the confidentiality-
related regulations can be dismissed. The Group
also has centralised management to control
access rights to its confidential information. No
substantiated complaints concerning breaches
of client privacy, identified leaks, thefts, or losses
of customer information was received during the
reporting period.

(i)
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(i)

Anti-corruption

The Group commits to managing all business
without undue influence and has regarded
honesty, integrity, and fairness as its core
values. All directors and employees are required
to strictly follow the Group’s policy to prevent
potential bribery, extortion, fraud and money
laundering. Anti-corruption policies are also
clearly stated in the employment contract.
Although entertainment is not defined as
“advantage” under the Prevention of Bribery
Ordinance (Cap 201) of the Laws of Hong
Kong, employees should turn down invitations
to meals or entertainment that are excessive in
nature or frequency. Whistle-blowing procedures
on reporting misconduct and malpractice
(including corruption) are also established in
the Group’s employees’ handbook. Corruption
cases bring severe damage to the Group’s
reputation. Employees involved in corruption
can be dismissed and liability shall be pursued in
accordance with the law.

The Group was in compliance with all applicable
laws on prohibiting corruption and bribery of
Hong Kong and Macau. There was no concluded
legal case regarding corrupt practices brought
against the Group or its employees during the
reporting period.

The Group recognises the importance of contributing
back to the society and supporting social initiatives
to help the underprivileged in the society. It also
encourages employees to participate in charitable
events during leisure time to foster their sense of social
responsibility.
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