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Environmental, Social and Governance Report

ABOUT THE REPORT

King International Investment Limited and its subsidiaries (collectively
the "“Group"”) are pleased to publish the Environmental, Social and
Governance (“ESG") Report for the reporting period from | April 2024
to 31 March 2025 (the “Year”, "“Year 2025" or the “Reporting Period”).
The ESG Report summarises the Group's efforts and achievements in

corporate social responsibility and sustainable development.

Reporting Boundaries

The ESG Report focuses on the environmental and social performance of
the Group's business in sales of liquor in the People's Republic of China
(the “PRC”). Due to the significant decrease in revenue generated from
the provision of healthcare services and healthcare products (collectively,
the “Healthcare Segment”’) the Board has been actively exploring new
business opportunities suitable for the Company. To create value and
bring higher retums to the Shareholders, the Company also engages in
the sales of liquor business (the “Liquor Segment”) during the Reporting
Period to ride on the potential growth in demand for wine in the
PRC associated with a higher living standard. The disclosure of the key
performance indicators (“KPIs") in the Year focuses on Liquor Segment
which represents a large proportion of the Group's segment asset.

Reporting Framework

The ESG Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” under Appendix C2 to the
Listing Rules, which presents the sustainability approach and performance
in four environmental and eight social aspects of the Group for the Year.
The Group will continue to strengthen information collection in order to
enhance its environmental performance and to further disclose relevant
information on sustainable development.
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Governance Structure

Board'’s oversight of ESG issues

The Board is committed to the long-term sustainability of the
environment and communities in which the Group operates and
continually enhances investment value to stakeholders through proper
and effective internal control systems and ESG risk management
measures throughout its operations. The Board considers ESG-
related risks and opportunities as part of the Group's overall strategic
formulation, and the significant ESG impact caused by daily operations
and businesses. The Board maintains oversight of and approves the
identification and assessment of ESG issues and confirms that to the best
of its knowledge, this ESG Report addresses material topics related to
the operations of the Group and fairly presents its ESG performance and

impacts.

The Board has delegated the Group's management to supervise the
ESG-related issues and work of the Group. The Group's management is
responsible for monitoring and reviewing the compliance with local laws
and regulations with regards to ESG-related issues. The management
is also responsible for establishment of sustainability strategies, policies
and measures to implement sustainability initiatives, provide sustainability
reporting and prepare the ESG Report.

Board’s ESG management approach and strategy for material ESG-related
issues

To better understand the opinions and expectations of different
stakeholders on the ESG issues, materiality assessment is conducted
annually. The Group ensures various platforms and channels of
communication are used to reach, listen and respond to its key
stakeholders. Through communication with the stakeholders, the Group
is able to understand their expectations and concems. The feedbacks
obtained allow the Group to make more informed decisions, and to
better assess and manage the impacts of the business decisions.

The Group has evaluated the materiality for each of the ESG aspects
through the following steps: (i) identification of ESG issues by the Group;
(i) key ESG areas prioritisation with stakeholder engagement; and (iii)
validation and determining material ESG issues based on the results of
communication with the stakeholders.
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Engaging these steps can enhance the understanding of the degree of
importance of the Group's stakeholders to each material ESG issue,
which enable the Board to plan the sustainable development direction

more comprehensively in the future.

Board reviews progress made against ESG-related goals and targets
The Group will closely review from time to time for the performance
and implementation progress of the goals and targets. If the progress
falls short of expectation or changes of business operations, it may be
necessary to make changes and communicate about the goals and targets
with key stakeholders such as employees, customers and suppliers.

The Group has set strategic goals to enable the Group to develop a
realistic path and focus on the development direction for achieving its
visions. The Board will carefully examine the attainability of the targets

which should be weighed against the Group's philosophy and goals.

Reporting Principles
This ESG Report is based on the following four reporting principles:

Materiality: Stakeholder engagement and materiality assessment were
conducted to identify material ESG issues, and to ensure that these issues

are addressed in the report.

Quantitative: Data presented in this ESG Report have been collected
prudently. Please refer to the environmental and social performance data
for standards and methodologies used for calculation of key performance
indicators.

Balance: Both positive and negative sides of the performance have been

presented in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection
and calculation methods have remained consistent throughout the years
to facilitate comparability over time. The scope of reporting for the
Year has been redefined, please refer to the section headed “Reporting
Boundaries” for further details.
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Stakeholder Engagement

The Group has engaged the employees from different departments to

help the Group recognising the sustainability performance. The diligently

collected and carefully analysed information was not only the Group's

sustainable initiatives during the Year, but also the basis for the Group to

map out short-term and long-term sustainability strategies.

Stakeholders’ opinions are vital for the Group while adjusting its business

objectives and strategies as well as seizing opportunities. Therefore, the

Group strives to maintain a trustful and supporting relationship with its

stakeholders in order to understand their expectation and needs through

effective communication.

Stakeholders
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Expectations and requirements
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Communication and response

BEREOE

Government and
regulatory bodies

BRREEHE

Shareholders

KR

Business partners

[GE3 453

*  Strict compliance with national policies,
law and regulation
* Paying taxes in full and on time

« BRETEREER ERIER
« KR RESH

*  Returns
*  Operation in compliance with laws

*  Operational integrity

* Equal rivalry

* Performance of contracts
*  Mutual benefits

. HfEEE
. DFHF
. BIAD
. EBEF

* Regular information reporting

* Examinations and inspections

THIERE B
s ABRRE

*  General meetings
* Announcements

. BEAE
-

* Review and appraisal meetings
*  Business communications

*  Exchanges and discussions

* Engagement and cooperation

. RERFEEE
. EEER
. RREB
. ABAIE
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Stakeholders Expectations and requirements Communication and response
BOE HERFER BEKDE
Customers » Outstanding products and services *  Quality assurance program
*  Health and safety * Training for employees
*  Performance of contracts *  Customer Communication meetings
*  Operation integrity * Social media platforms
* Privacy protection *  Privacy Policy
EF - BEEMMRS - BERERF

Environment

Industry

ES

. REHE2
. BAK
. WisEE
. REALE

*  Compliant emission

*  Energy saving and emission reduction
 Ecosystem protection

« BRBEN
- HRERE
« ERERE

* Promoting industry development

- RETEERE

. BB
. BPEREY
L HREETA
- ALBEEE

*  Compliance with local environmental
emission requirements

+ Efficient use of resources

»  Compliance with environmental policies

« BT EHIRERPEDUER
- BRERER
« BTREHR

+  Compliance with industry standards

. ETEER
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R &

Stakeholders Expectations and requirements Communication and response

BOE HERFEER BEKDE

Employees * Protection of rights * Employee communication meetings
*  Occupational health + Corporate journal, intranet and email
* Remunerations and benefit *  One-to-one communication
+ Career development *  Training and workshop
*  Humanity cares * Employee activities

E& - REER - REBBEE

Community and the public

HERAR

- BEXEE
.« FNRAEF
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« AXEE

* Improvement of community environment

* Participation in charity
¢ Information transparency

. WEHRBRER
. REEETH

E N\ ]

- EREH

The Group will continue to increase the involvement of stakeholders

so as to collect their valuable and constructive opinions with a view to

charting a course.
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*  Communication through property
management

* Social media platforms

*  Timely information disclosure
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MATERIALITY MATRIX

In the Year, the Group carried out materiality assessment on a number
of ESG issues in order to identify which issues were crucial to the
Group's business and were of the utmost concerned by stakeholders.
It helps the Group to ensure its business development meeting the
expectations and requirements of stakeholders. The Group has identified
24 ESG issues covering environmental, social and operation, and has
invited stakeholders to assess the materiality of the ESG issues through
a scoring tool, discussions or interviews. The Group’s management has
reviewed the ranking of materiality of the ESG issues and then disclosed
the result in this report. The results of materiality assessment prioritised
stakeholder inputs and made the Group focused on the material aspects
for actions, achievements and reporting.

The Group’s materiality matrix of ESG issues in the Year:
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RE HEREBRRE

Environmental issues Social issues Operation issues
REEH HEEH EEER
I. Greenhouse gas (“GHG") 8. Community contribution [6.  Anti-corruption

emissions 9. Occupational health and safety I7. Supply chain management
2. Energy consumption and [0.  Child labour [8.  Supplier evaluation and selection

resource management I'l. Forced and compulsory labour 19. Customer service and satisfaction
3. Water resources management [2. Training and development 20.  Customer privacy
4. Waste management [3.  Salaries and employee benefits 21, Feedback and complaint handling
5. Use of packaging materials [4.  Diversity and equal opportunity 22. Product safety and quality
6. Impact on the environment [5.  Talent attraction and retention 23, Intellectual property protection
7. Climate change 24.  Marketing and labeling
L AERE(RERBDEN 8 #HRERER l6. R&G
2 RERBERRERER 9. BEREFEEZZ 7. HEgEE
3. KARER 0. T 8. HERETEREE
4. BHER . SRAHERHST 19. BEPRBEHER
5. BEMEHER 12 BHIEERE 20. FELE
6. HRENFTE 13. HekEBREF 2. REREFEE
7. RIREL 14 ZLitRYERS 2. EmZENEE

15. RANBEAT 23 WMBERRE
1. BEKRR
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PROTECTING THE ENVIRONMENT

Emissions

Despite that the Group’s operation does not produce mass emissions
or impose significant negative impact to the environment, the Group
adopted and implemented relevant environmental policies and is
committed to minimize adverse environmental impacts through managing
business practice, carbon footprint reduction and efficient utilization of
resources. Hence, the Group has established various emissions reduction
and energy-saving initiatives to control our emissions levels and maintain
green, environmentally-responsible operations.

During the Year, air emission for nitrogen oxides (“NO,’), sulphur
oxides (“SO,") and particulate matter (“PM") were mainly generated
from the use of motor vehicle of the Group. In Year 2024, the amount
of NO, emissions, SO, emissions, PM emissions were 265,558g, |32g
and 14,725g respectively. In 2025, as no public transport vehicle is in use,

there are consequently no exhaust air emission data.

The Group’s exhaust gas emissions are mainly generated from the
consumption of unleaded petrol by vehicle. To mitigate emissions, the
Group actively executes the following exhaust gas emission reduction

measures:

. Regularly maintain and repair vehicle to prevent them from
generating excess exhaust gas emissions from broken parts and
other reasons; and

*  Phase out unqualified vehicle in accordance with the local emission

regulations.
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The table below shows the key environmental performance indicators of
GHG emissions generated by the Group's operation during the Year.

TRETAFEAGBEEMELRE
REB M BRIRIBEMIERS -

GHG emissions (Nete -2 Unit Year 2025 Year 2024

BERBH KM= By “ECEEE “EONEE

Total GHG emissions Mete ) kg COe 7,723 201,073

BERBHHAE S TROZALIREE

Area of operation m? 3,177 8.600

GHG emissions intensity kg CO e/m’ 243 23

BEREHREE Tr S bk

EE/FHK
Indirect emissions due to consumption of kg CO,e 7,723 177,215
purchased electricity (Scope 2)

HREINBE NEEN BRI (BE2) TR-AILIREE

Note |1 GHG emission data are presented in terms of carbon dioxide equivalent and are M RERBHNERDE_StiRER
based on, including but not limited to, “Notice on the Management of Enterprise 25 WK ’7%157@5’\‘:‘3%@/\&
Greenhouse Gas Emissions Reporting by Power Generation Industry for 2023-2025" AN B A AR IR 5 B0 B 4 19 (B A AT
issued by the Ministry of Ecology and Environment of the PRC, National emission :Z’iiifig_ﬁi%%@ﬁ¥;‘§
factors for China (Source: The Ministry of Ecology and Environment of People's RIS EREEITEN@E) -
Republic of China (2019)). PEERFRER R PEAR

HMBEAERRFEI (ZF—NF)) °

Note 2:  As described under “Reporting Boundaries”, only the Liquor Segment has been taken feE2 : BN mEBEI M- — S _OFE
into account in Year 2024. EEEBESE -

Note 3:  During Year 2024, direct emissions due to combustion of fuels in mobile sources M3 : ZTMFE - ARB IR
(Scope 1) amounted to 23,858 kg CO.e. In Year 2025, there were no corresponding EENEZBR (ﬁﬁﬁ |) 523858 F 5%
Scope | emissions as no public transport vehicle is in use. —EtmEE T RFEARNE

BRE  HERENTE B -
Scope 2: “Energy indirect” GHG emissions resulting from purchased electricity. HE2: IBENEENRREE DRERE

10
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The major sources of GHG emissions of the Group is energy indirect
GHG emissions from the consumption of purchased electricity (Scope
2). As the liquors are required to be kept in temperature-controlled
wine cabinets, the amount of electricity consumed in warehouses would
be relatively higher. The Group advocates green operation to reduce
negative impact imposed to the environment, the Group aims to reduce
the GHG emissions and the Group promotes a culture of energy saving
culture in workplace with practices mentioned under aspect A2 use of
resources during the Reporting Period.

Since the Reporting Boundaries have been redefined, the Group has
updated its reduction target and baseline year for GHG emission

intensity.

Reduction target of GHG emissions intensity

RIE - HERERBRE

AEENEREERBHNORRSHR
SNEENELMEREZREEREN

(BE) mRBEFEFRRERE
B EENAEESRERR &A%
I%Eﬁ@”@%ﬂdﬁ%%k%m%
HEZ WA REREBHR AR

ﬁmﬁﬁM%@M§fﬁ%ET%LL
PIm TARS At BT RE XL »

AR REBEENRT  AEEDEH
HEERABREMEERREE EREE

o

B

i

REBEREBHIAZENER

Environmental Indicators Reduction Target Baseline Year Status
REER BB HEF B
GHG emission intensity Reduce 2% by Year 2027 2024 In progress

(Scope | and Scope 2)

BEREREE (SBE RHBE2) “EFERIRD2%

The table below shows the key environmental performance indicators of

SECMEE g{TE
TRBFATEARE S B ELEY

waste produced by the Group'’s operation during the Year. MR IRIRAE ISR o

Waste (Nete 1) Unit Year 2025 Year 2024
R (92 B —E-REE “TNFEE
Total non-hazardous waste produced tonnes 1.58 225
FIEXHNEZREMES A

Non-hazardous waste produced intensity tonnes/m? 0.0005 0.0003
FEEMEZENTE Mg,/ 75 K

Note |1 No hazardous waste was produced by the Group during the Year.

el s RAFEASEVEELEFNEZEY -
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Waste Management

As no hazardous waste was generated in sales of liquor business
segment and no significant environment issue was noted and therefore
no relevant targets have been set. As a responsible company, the Group
will engage qualified chemical waste collector to handle in case if any
hazardous waste generated to comply with relevant environmental laws

and regulations.

The non-hazardous wastes generated by the Group were mainly papers
and solid wastes generated from our office and liquor warehouse, which
were insignificant and had little impact on the environment. To reduce
the environment impact, from Year 2024 onwards, our implemented
measures to reduce the amount of paper waste, and established relevant
policies to handle any non-hazardous waste generated, which is Principles

of reducing, reuse, and recycle are applied as follow.
. Recommend double-sided paper use;
e Set defaults to double sided printing;

e Adopt electronic communications and filing to reduce the use of
paper; and

*  Appoint certified third-party companies to recycle paper generated
within our operation.

The Group placed effort to minimize the environmental impact
resulting from non-hazardous wastes from our business operation. The
paper consumption in Year 2025 represents printing materials which
include policy and procedures, local regulations, announcements, and
promotional materials, etc. as a result of newly engaged Liquor Segment.
On top of the mid-term reduction target, the Group aims to host at least
one waste reduction campaigns in Year 2026 and targets to increase the
recycling rate of the paper and raise the employee’s awareness on waste
reduction in the coming years.
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Reduction target of hazardous and non-hazardous wastes produced

RIE - HERERBRE

REREREERRNELEENER

intensity

Environmental Indicators Reduction Target Baseline Year Status
BRRER BB R HEEF B
Non-hazardous waste produced intensity Reduce 2% by Year 2027 2024 In progress

FELNESENTE “EEFEFRM D%
Since the Reporting Boundaries have been redefined, the Group has
updated its reduction target and baseline year for non-hazardous waste
produced intensity. Also, the reduction target for hazardous waste would
not be applicable as the Group did not generate material hazardous
waste due to its business nature.

Waste Water Discharge

The Group's operations only produce domestic waste water and do not
discharge industrial waste water. Waste water generated is discharged
into the municipal sewage pipe network for unified treatment. The
Group believes that the domestic waste water discharge volume is within
normal and reasonable levels.

The Group complies with the following significant laws and regulations in
relation to environmental protection:

e the Law of the People’s Republic of China on Prevention and
Control of Atmospheric Pollution

e the Law of the People’s Republic of China on Prevention and
Control of Water Pollution

e the Law of the People's Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste

. Environmental Protection law of the People’s Republic of China

. Product Eco-responsibility Ordinance

—TCMFE EITH
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Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with applicable
laws and regulations that have a significant impact on the Group relating
to air and GHG emissions, discharges into water and land, generation of
hazardous and non-hazardous waste during the Year.

In addition, no significant fine or non-monetary sanction for non-
compliance with relevant laws and regulations has been reported in the
Year.

Use of resources

The Group strives to create outstanding and effective management
measures for resources conservation, so as to minimise the environmental
impact of daily operations. The Group has also dedicated to comply with
and conducted ongoing review of applicable regulations conceming ESG.

Given the nature of its business activities, the primary resources
consumed by the Group include electricity, water, paper, and unleaded
petrol consumed by vehicles. The Group commits to conserving
resources during our operation and continuously improves the efficiency
of using resources.

The Group has established relevant policies and procedures to
ensure efficient use of resources, include water and electricity, office
consumables, etc, to minimize unnecessary use of resources.

The Group aims to reduce the use of resources and corresponding
carbon footprint. Environmental awareness is also promoted among
employees to drive their behavioral changes. On top of the mid-term
energy use efficiency target, the Group targets to participate in at least
one energy-saving related campaigns in Year 2026. During Year 2025,
energy saving and environmental protection practice have been adopted
in the office area included by not limited to the measures below:

As part of the environmental protection initiative, office areas are divided
into multiple lighting zones with independent switches whereas the
temperature of the air-conditioning system remains at a minimum of 26
degrees Celsius in the summer. Employees are also required to switch
off the lighting, air-conditioning and other electronic appliances when not
in use to reduce electricity consumption. The Group has also installed
energy-saving lighting fixtures, such as LED lighting to increase energy
efficiency.
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To conserve water, dual-flush toilets adopted in offices. Employees are
reminded to tum off faucets tightly to avoid water wastage. Also, the
property management of the office building carries out regular checks on
concealed piping and fixes dripping taps immediately to minimise water

leakage.

In furtherance of the environmental commitment, the Group advocates
concepts such as paperless office to lower paper consumption, and
aims to further diminish GHG emissions. The Group promotes the use
of electronic systems, such as communication via electronic means to
reduce paper use. The Group also encourages employees to use both
sides of papers whenever possible.

In order to minimise waste disposal, non-reusable paper without
confidential information is collected and sent to recycling companies
for further handling. Employees are encouraged to avoid the use of
disposable products, for example, to ref ill water from water carboy
instead of drinking bottled water, especially during group meetings and
trainings.

In addition, the Group is devoted to reducing GHG emissions. Employees
are also encouraged to use video and teleconferencing to substitute
unnecessary business trips and to take direct flights for unavoidable
business trips. The Group aims to encourage employees to commute
by means of public transportation and shared bicycles, in an attempt to
reduce fuel and energy consumption. Besides, the office site selection
process of the Group is governed by principles that prioritize accessibility
to public transport, particularly metro lines, so as to achieve the goal of
emission reduction.

Water Management

Water is supplied by the Water Supply Authorities in relevant
municipalities, there is no issue in sourcing water that is fit for purpose.
The Group's existing Liquor Segment does not involve production and
therefore the Group does not expect to pose a significant use of water.
As a responsible company, the Group has set a target to maintain or
reduce the water consumption intensity by Year 2027 and promotes

water conservation to its employees during the Reporting Period.
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Use of Packaging Material

The Group's sales of liquor business did not consume significant amount
of packaging materials for product packaging since the Group did not
involve in production process.

The table below shows the key environmental performance indicators of

BEMEHE R

ARNAKEL R2ELEBIE

AEE

HBEEHERBL RERAENBREM

B o

T%ﬁﬁ$ﬁlﬁ$¢ﬁﬁﬁﬁﬁﬁﬁ

the Group's use of resources during the Year. RIRBETIER

Total use of resources M) Unit Year 2025 Year 2024
EREABEM Efr ZBCHFE “EMER
Indirect energy consumption

B4 B IR H 7%

Electricity purchases for consumption KWh 13,542 310,740
SNBE IR TR

Total energy consumption (Note2) KWh 13,542 397714
RERARE R E TRE

Total energy consumptlon intensity KWh/m? 4.26 46
RERBREEE TRE/FHK

Water consumption m’ 960 7,140
FKE K

Water consumption intensity m?/m? 0.30 0.83
FKEE TR TR

Note I:  As described under “Reporting Boundaries”, only the Liquor Segment has been taken M s BmMREGE | —S-REEEE

into account in Year 2025.

Note 2:  During Year 2024, direct energy consumption due to combustion of fuels in mobile
sources amounted to 86,974 kWh. In Year 2025, there were no corresponding direct

energy consumption as no public transport vehicle is in use.
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Reduction target of energy and water consumption intensity

RIE - HERERBRE

BREZEREKZENEE

Environmental Indicators Reduction Target Baseline Year Status
REER IESIEE:S HEF B
Energy consumption intensity Reduce 2% by Year 2027 2024 In progress

TR

“ER L FERRNA2%

Water consumption intensity

FKEE

Maintain or reduce by Year 2027
“EEFERERIOND

Since the Reporting Boundaries have been redefined, the Group has
updated its efficiency targets and baseline year for energy and water
consumption.

The Environment and Natural Resources

During the course of the Group's day-to-day business operations, the
Group does not have a substantial impact on the environment or the
consumption of natural resources as the Liquor Segment does not
involve production.

The Group has consistently adhered to the principle of environmental
and natural resource protection during the course of business activities,
complying with ESG policies and procedures, adopting relevant energy-
saving policies and green measures, and striving to avoid any significant
environmental impact or excessive depletion of natural resources.

The Group encourages all employees to participate in different kinds
of recycling activities and minimise the use of natural resources. During
the Year, there is no significant impact on the environment and natural
resources arising from the operations of the Group.

Climate Change

Awareness over climate change continues to grow and is one of the
most discussed topics among companies. The Group is no exception,
having increasing concerns over the potential impact from climate change
on the Group's business and operation. The Group regularly reviews
global and local government policies, regulatory updates and market
trends to identify potential climate-related risks which may have impact
on the Group's business operation.

—RMEE E1TH

2024 In progress
“ECMER EITH
ARBEHEENAE ARECEH

HfEg R KM B IR R A ESF -

RERAARER
EAEEMBREREERREFR AR
BEIBAIREE  NEBHIRER
AARBERNERIBERTE -

AEEEXB RS BET —EBFRE
BRRERRENRER - 8 TESGH R
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In accordance with the reporting framework developed by the Task
Force on Climate-related Financial Disclosures, there are two major
categories of climate-related risks, physical and transition risks. The Group
will immediately develop a response plan such as changing the business
strategy and modifying the development plan in order to reduce the
negative impacts of such climate-related risks.

Physical Risks

The increasing frequency and intensity of extreme weather events, such
as extreme cold, extreme heat, storms, heavy rainfall, and typhoons,
could lead to an elevated risk of power shortages, disrupt our supply
chain, and potentially damage the Group's assets, thereby disrupting our

operations. These events could also disrupt the work of employees.

In accordance with the Code of Practice in Times of Typhoons and
Rainstorm Warnings, as well as the Safety Guide for Working in
Inclement and Hot Weather, published and updated by the Labour
Department, the Group has established reasonable and practical work
arrangements with our employees for situations involving tropical
cyclone warnings, rainstorm warnings, or extreme conditions following
super typhoons, as well as other severe weather conditions. These
arrangements include guidelines for commuting to and from work, leaving
work, retumning to work, and working from home (if applicable). The
Group has consulted with employees and involved them in the process

of formulating these work arrangements and contingency measures.

The work arrangements for severe weather conditions will be regularly
reviewed and updated or revised as appropriate, based on experience
and the needs and actual conditions of both the employer and
employees.
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Transition Risks

The Group anticipates that climate change will drive governments and
regulatory authorities to introduce more stringent environmental laws,
regulations, and policies in order to achieve global carbon neutrality. For
instance, HKEX requires listed companies to enhance their climate-related
disclosures in their ESG reports. Consequently, the Group may face
additional compliance costs to meet these updated regulations. Failing
to comply with climate change-related requirements could expose the
Group to potential claims and litigation, as well as damage its corporate
reputation.

To avoid slow responses to climate-related trends, policies, and
regulations, the Group will closely monitor changes in relevant domestic
and international policies, regulations, and industry trends. We will also
enhance our capacity to address climate-related issues and make timely
adjustments accordingly.

The Group will continuously incorporate sustainable practices in its
business operations and prepare and maintain sufficient resources for
managing identified climate-related risks and studying the potential
remediation measures.

While the climate change-related risks identified by the Group are
not anticipated to have a very substantial impact on our business, the
Group nonetheless reviews the potential impact of climate change on
the Group’s operations on an annual basis. The Group will then adopt
appropriate measures to mitigate any potential risks that may arise.

CARING FOR EMPLOYEES

Employment

In its ongoing pursuit of the aim of "“Taking People as the Foremost”,
the Group strictly abides by the requirements stipulated in the relevant
employment laws and regulations regarding compensation, benefits and
dismissal, such as the Labour Law of the PRC ({# & A R £ FN[E &5
’%)) and Labour Contract Law of the PRC ({1 % A R £ A8 &
RED).
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As an equal opportunity employer, all job applicants with relevant
professional qualifications and working experience receive equal
consideration for employment, regardless of nationality, gender, age,
race, religion or disability. After the job applicants accept the offers,
identification checks are performed to ensure no child labour is
employed. To prevent forced labour, employees’ employment period,
working hours, leave entitlement and job position are clearly stated in
the employment contract and/or code of conduct of the Group. The
working hours of employees are set in accordance with the relevant laws
and regulations relating to working hours, so as to provide employees
with sufficient rest. Employee Manual is established to standardise the
employment policies and codes to ensure that our employees clearly
understand their rights and responsibilities, and to respect and protect
the legitimate rights and interests of every employee. The Group has
strictly complied with national and regional regulations in terms of
statutory holidays that employees are entitled to, including annual leave,
wedding leave, funeral leave, matemity leave, patemity leave and so on.
In addition, certain non-statutory required leaves are created to motivate
employees, for example, employees can apply for additional annual leaves

according to their number of years of working in the Group.

Furthermore, the Group provides competitive remuneration package
to employees and conducts annual remuneration reviews based on
prevailing market standards and their working performance. Employees
with outstanding performance in the appraisal will also be given
promotion opportunities. In compliance with the Social Insurance Law
of the PRC ({(FR#E AR AMBE 4L REE)) and Regulations on
Management of Housing Provident Fund ({{EF AEEE EIEH)),
the Group pays “Five Social Insurances and One Housing Fund” for
employees, including basic endowment insurance, basic medical insurance,
unemployment insurance, employment injury insurance, maternity
insurance and Housing Provident Fund. Upon receipt of resignation letter
from employees, exit interview will be arranged to understand their
reasons of resignation and payment of the outstanding wages will be

made in a timely manner as required by relevant laws.
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To promote the concept of work-life balance to employees, the Group
organises leisure activities for the employees. The Group has organised
birthday parties and team building activities from time to time with
festive gifts given out to foster positive workplace relationships as well as
employees’ sense of belonging.

As described under “Reporting Boundaries”, only the Liquor Segment
has been taken into account in Year 2025. Distribution of work force
(including but not limited to staff and sales) of the Group as at 31 March
2025 classified by different categories as follows:

R -HERERKS

RTRRESHTIEEATEFE2ES -
ARBREEENAL KLY - A%

‘I]]]I]

ETEERER RS NERERED
WERFEEERY - WeE RFNBISE

BAREREENGFEBR

el T3

W[ s EE] A —f
EEEAEID RN_ZT_AF=A
=+—B AEEERTRAERESWE
T(BRHRETRABEREEAR) DM
BRmT

Year 2025 Year 2024
“ECLFE “EMEE
By gender tede Y E )
Male CoRid Il (85%) 10 (59%)
Female peqi 2 (15%) 7 (41%)
By age group RERERE D
Under 30 years old 308K A T 0 (0%) | (6%)
30-50 years old 30ZE505% Il (85% 3 (76%)
Over 50 years old 5088 A & 2 (15% 3(18%)
By employment type REERERE D
Full time 25 13 (100%) 7 (100%)
Part time FeB - -
By geographical region BHESS
Hong Kong B 3 (23%) 4 (24%)
PRC B A3t 10 (77%) 13 (76%)
By employment category ZESERE D
Senior level = 4 (31%) 5 (30%)
Middle level & 7 (54%) 6 (35%)
Entry level IE 2 (15%) 6 (35%)
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The Group’s employee turnover rate during the Year is stated as follows AEBRAEENERERIEHINMOT
(Note 1, 2). (BgEl - 2) -
Year 2025 Year 2024
—E-REE “EONEE
Turnover rate by gender B RIE D AR & =R
Male Bt 0% -
Female g 89% -
Turnover rate by age BERARNBIHRER
Under 30 years old 0B AT 0% -
30-50 years old 30Z505% 25% -
Over 50 years old 505% A £ 40% -
Turnover rate by geographical region BHEE S HRAE
Hong Kong BB 29% -
PRC FEIANM 9% -
Note |:  The employee turnover rate is calculated based on the number of employees who BIEl s (BERARDRENAFE SR8
cease employment in each category during the Year divided by the average number EEAHBRUAZERINTEE ASGTE -
of employees in that category.
Note 22 No staff involved in Liquor Segment business was resigned during the Reporting Mz : REESHRE2EBESDEBNETE

Period.

Compliance with relevant laws and regulations
The Group is not aware of any material non-compliance with the
Employment Ordinance of Hong Kong, Employees’ Compensation
Ordinance of Hong Kong, Labour Law of the PRC (A Z& A K £ H0
7)), Labour Contract Law of the PRC ({(F# A R [T
B E)E[F)E)), and other applicable laws and regulations that has a
significant impact relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfare on the Group during the
Year.

In addition, no significant fine or non-monetary sanction for non-
compliance with relevant laws and regulations has been reported in the
Year.
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Health and Safety

The Group attaches great importance to the protection of the health
and safety of the employees and strictly complies with the laws and
regulations in relation to labour protection, such as the Law of the PRC
on the Prevention and Control of Occupational Diseases ({2 A R #%
MEIBRRPEA)).

In addition to the industry practices and abovementioned regulations, the
Group formulates work safety guidelines to ensure the cleanliness and
tidiness of the workplace, eliminate any potential health and safety risks,
and strictly implement relevant measures. The Group is committed to
providing and maintaining a safe, healthy, and hygienic work environment
for all of our employees, as well as any other individuals who may be
affected by our operations and activities.

The Group complies with the occupational health and safety guidelines
under “Labour law of the People’s Republic of China”, the “Law of
the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases”, “Fire Control Law of the People's Republic of
China” of the PRC. Health and safety standards are given the highest
priority in our operations, and the Group committed to regulatory
compliance in this area. Employees are dedicated to implementing safety
initiatives that help reduce potential risks in the workplace. Considering
the occupational risks involved, the Group provides our employees with
the proper protective equipment and guidance.

The Group conducts regular fire drills to heighten employees’ awareness
of safety and fire prevention. Additionally, during the Year, the Group
purchased medical insurance and compensation insurance to protect
the interests of our employees. The Group also organizes appropriate
training, education, and evacuation exercises on a regular basis. The
Group will regularly review the aforementioned policies to ensure
their continued effectiveness. Employees are encouraged to report
any unmanaged workplace hazards and to suggest improvements to
workplace safety. This feedback from staff is invaluable in helping the
Group maintain a safe and secure work environment.

If necessary, the Group will make appropriate adjustments to ensure the
ongoing health and safety of our employees and customers. We remain
vigilant and prepared to reinstate suitable measures if the circumstances
require it.

B HBREARS

RERZZ

rEEFFEGRRERERELLZ S
WERIR BT A RIS TIRE ER AR
prmcpE AR EMBEBERBIEE) -

RTITREH R EAREIN  AEBE
HlEIER 25 BERIESHNE
BRER BEREMEENRRERZ2
Rl WERBHITHBREGE NEE
NRFERERFRXAEEEKEE
MEBFENEMATRE NGRS — @
ZE BENMFENTERE -

REEET(REAREKNMBESEZE) -
(PEARAMBEBERRRZE)
EARKAMBERZ) B TOBRER
hZziEsl - AERPIMELT  RER
Z2RERETRELE AEER
NIRZEENEERR - BEERIRE
R ARBR D TG HE
ERE - ZRIMFEOBERR A
SEARERHEEENIERENES -

ARBETEHMEINEE  WESER
%2 R NEB - b ARERA
FENBEBRRRMEERR AR
ERFIEE MG - ARE TR E AR
BEMSEI - HERRBES - A&E
R BRE EIERGR - DRREARER
Mo BB RE REMAIRTEIEN
TESMER Y IIESMNL 2R
HBGEREE - KB EIMZREEED
AREABLRERAENTHERE A
BFFESR -

MEVE AEE/KELEEFE N
EREMEENEPHNFERRNEZE -
RAGRKEE LEBEEBLFTERIX
BEEMREE

23



King International Investment Limited

Environmental, Social and Governance Report
R -HERERBRSE

There were no work-related fatalities reported for the three years ended
31 March 2023, 2024 and 2025. During the Year, no lost days due to
work injury were noted and the work-related fatality rate was 0%.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Occupational Safety and Health Ordinance, Prevention and Control of
Occupational Diseases of the PRC ({1 A R £ BIHE S w7 76%))
and other applicable laws and regulations that has a significant impact
on the Group relating to providing a safe working environment and
protecting employees from occupational hazards during the Year.

In addition, no significant fine or non-monetary sanction for non-
compliance with relevant laws and regulations has been reported in the
Year.

Development and Training

To achieve our corporate objectives and support the professional
development of our employees, the Group strongly encourages and
supports our staff in pursuing continuous professional training. This
training helps enhance the competencies and potential of our employees,
enabling them to perform their jobs effectively and efficiently. This
ultimately leads to long-term mutual success for both our employees and
the Group.

Depending on operational and management requirements, and skills
required, we have developed relevant training policies and procedures
and committed to create an environment of continuous improvement
through providing in-house peer learning and on-the-job coaching to
employees. The Group also encourages staff to attend external training
courses and seminars.

In the year 2025, the Group distributed reading materials related
to liquors produced in various regions to enhance our employees’
knowledge and expertise in this area. In addition, the Group also
encouraged staff to participate in wine tasting classes to enrich their
personal experience and better equip themselves. This allows our
employees to bring new knowledge and insights to better serve
customers. By providing these educational resources and experiential
learning opportunities, the Group is committed to developing a highly
knowledgeable and well-informed workforce that can offer exceptional
customer service and product knowledge.
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During the Year, the percentage of employees trained and the average
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training hours completed per employee are as follows:

RAEE JlEEEA L NEBRER
72 Bk 5 )l 6 S 25 B R N AR

Year 2025 Year 2024
—E-REE —E-NFEE
Percentage of employees trained M ! CE A= R=R s A 100% 100%
Percentage of employees trained EMRE s 2 RIlES
by gender(Note 2) EalAkE
Male CoRid Il (85%) 10 (59%)
Female peq i 2 (15%) 7 (41%)
Percentage of employees trained RESERE S 2ZIIEE
by employee category o2 B2 b )
Senior management mBRER 4 (31%) 5 (30%)
Middle management FREERE 7 (54%) 6 (35%)
General staff T@mET 2 (15%) 6 (35%)
Average training hours completed BERERETAZI 2 hours 3 hours
per employee M3 IR E ) PN RN
Average training hours completed BEURES 2BERETHK
per employee by gender (Vo) 32 9 £ i gy (e
Male CoRid 2 hours 3 hours
2/NEE 3/ s
Female g 2 hours 3 hours
2/NEE BN
Average training hours completed RESERESZBHER
per employee by employee 5T P 32 Bl S 35 B By ()
category (Nete 4
Senior management mREIEE 2 hours 3 hours
2/NEE 3/ s
Middle management FREEE 2 hours 3 hours
2/NEE 3/ s
General staff E®MET 2 hours 3 hours
2B 3N
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Note I:  Percentage of employees trained is calculated by dividing the number of employees
who took part in training by the number of employees.

Note 2:  Percentage of employees trained by category is calculated based on the number
of employees trained in each category during the Year divided by the number of
employees who took part in training.

Note 3:  Average training hours per employee is calculated by dividing the total number of
training hours by the number of employees.

Note 4:  Average training hours by categories is calculated by dividing the total number of

training hours for such category by the number of employees in the corresponding

category.

Labour Standards

The Group fully understands that exploitation of child and forced labour
is universally condemned, and therefore takes the responsibilities against
child and forced labour very seriously. The policy is implemented in place
to ensure that no person who is underage or under coercion is hired
and, if any such case is identified during the recruitment process, it will
be reported to the relevant authorities. In case of child labour and forced
labour, the Group will immediately terminate the labour contract with

the employees concerned and the position-in-charge will be accountable.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with Labour
Law of the PRC, Provisions on the Prohibition of Using Child Labour
KZEIEFRZETHIED) Law on the Protection of Minors of the PRC
(KR E AR MBI AR F AREIED) and other applicable laws and
regulations that has a significant impact relating to preventing child or
forced labour on the Group in PRC during the Year.

In addition, there was no non-compliance with relevant laws and
regulations that resulted in significant fines or sanctions in the Year.

OPERATING PRACTICES

Supply Chain Management

The Group actively encourages its suppliers to uphold a high standard of
business ethics and conduct. This includes managing the environmental
and social impacts that arise from their business operations. The Group
is committed to promoting responsible and sustainable business practices
throughout our entire supply chain.
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FIEMRRERRAT

Environmental, Social and Governance Report

To minimise the adverse impact arising in supply chain on the provision
of services, the Group selects suppliers based on stringent criteria, such
as product quality, reputation and delivery time.

In situations where several suppliers can meet its requirements, the
Group will select those with a good reputation for being environmentally
and socially responsible and/or that hold environmental certification. The
Group supports in its efforts to further improve their environmental
protection which has the greatest respect for the laws and regulations
that govern its business. The Group always adheres to good practices
and conducts fair and unbiased procurement processes when dealing
with suppliers.

During the supplier selection and contract drafting processes, the
following factors are considered in achieving “Green Procurement” on

the Group's supply chain:

*  Provision of a safe working environment which complies with local

laws or practices;

. Provision of fair wages and all other legally mandated benefits;

. Effort spent by the suppliers on limiting emission of pollutants;

e Use of environmental-friendly resources in provision of products/

services;
. Responsible management of environmental impacts;

e Community investment initiatives and effort.
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Environmental, Social and Governance Report
RIE - HERERBRSE

The Group implemented the measures during supplier selection of
supply chain and monitor their performance:

e developed standard procedures in selection, evaluation and

monitoring suppliers;

e adopted the principles of openness, fairess and transparency in

supply chain management;

e give priority to suppliers who provide products/services that could
promote sustainability;

* the cooperation with suppliers will be terminated if the
environmental and social standards not in line with the Group’s

policy.

The Group has implemented the abovementioned practices relating to

engaging supplier to all supplier during the Year.

As described under “Reporting Boundaries”, only the Liquor Segment
has been taken into account in Year 2025. During the Year, the number
of key suppliers of the Group by geographical region is as follows:
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Environmental, Social and Governance Report

Product Responsibility

Quality Assurance

The Group places the utmost importance on the safety and quality
of liguor products. The management team responsible for Liquor
Segment closely monitors the quality of all liquor products, ensuring
strict compliance with national and local laws and standards. The Group
is highly selective in its choice of suppliers, regular inspections are
conducted to examine our warehousing facilities, hygiene conditions,
quality control processes, and inspection procedures. Across our entire
value chain, all employees are committed to continuously achieving
various quality objectives as the Group strive to deliver safe and reliable
liquor products to our customers.

We implement the following measures to maintain the services’ safety:
. Establish the product responsibility policy;

. Monitor the room temperature and the hygiene level of warehouse
regularly.

As a responsible enterprise and partner, the Group strictly complies
with the established procedures set out in the inventory management.
Products shall be stored by categories and managed on a quantitative
basis. In addition, products should be inspected and maintained on a daily
or regular basis according to their varieties, characteristics and storage
conditions. Warehouse temperature, humidity and other indicators
are also recorded on a daily basis to prevent products from getting
deteriorated, moldy, expired or damaged.

The Group committed to providing quality products and services to
customers and focuses on customers' responses to the products sold
by the Group. Customers can offer their opinions or lodge complaints
through existing communication channels. We will conduct investigations
based on the responses and take corrective measures when necessary.

During the Year, the Group did not identify any material violation of laws
and regulations in respect of product and service quality, there were no
cases of complaints received against the Group's products and services
and no product or service subject to recall due to health and safety
issues.
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Clients’ Information Protection

For privacy protection, informed consent is obtained from clients to
assure that all information is held in strict confidentiality. The Group
has been committed to building a long-term relationship of mutual
trust with customers. New employees are also required to enter into a
confidentiality agreement to prevent leakage of confidential information,
undertaking that they will keep and handle the confidential information
of customers with due care without disclosing confidential information
to third par ties. At the same time, in order to further safeguard
customers’ information, the Group requires that all vehicles and outsiders
entering and leaving its premises must be registered to minimise the
risk of leakage of customers’ and the Group’s proprietary information.
The Group has strengthened our employees’ awareness of information
security, enhanced technical measures for data confidentiality and
prevention of data leakage, improved monitoring, detection and response
measures, standardized emergency response measures and operational
procedures for information leakage, and strengthened inter-departmental
cooperation, so as to ensure that emergency response plans are effective
and efficient, and that the Group can quickly control the affected areas
and minimise losses.

Respect for Intellectual Property Rights

To respect the intellectual property rights, the Group is in strict
compliance with the relevant laws and regulations, such as the Copyright
Law of the PRC ({1 ZE AR FMEIZE EREE)) and Regulations for
the Protection of Computer Software (G5 # 8L IR Z & H)).

The Group implements the following practices relating to observing and
protecting intellectual property rights:

. Use authorised and copyrighted products only;

. Employees are not allowed to download or install any forged or
copied programs, software or materials; and

e Standard employment contracts contain provisions on Intellectual
property rights and confidentially.
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FIEMRRERRAT

Environmental, Social and Governance Report

The Group strictly abides by the laws and regulations on product health
and safety, advertising, labeling, remedies and protection of intellectual
property rights, and also observes the laws and regulations related to
privacy. There was no case of violation identified during the Year.

In addition, there was no non-compliance with relevant laws and
regulations that resulted in significant fines or sanctions in the Year.

Anti-Corruption

The Group endeavours to uphold the integrity in its business operation
and complies with the laws and regulations regarding anti-corruption.
The Group has adopted the whistle-blowing policy, which provides
a reporting channel for employees to disclose any suspected bribery,
corruption or other unlawful acts at a meeting or in a written report.
Upon receipt of a report, the Group will handle the case by carrying out

inspection and taking preventive measures.

During the Year, the Group provided anti-corruption education
and training through webcast and circulation of e-training materials
to its directors and staff on a regular basis to raise their awareness
towards ethical and corruption issues. During the Reporting Period, all
employees involved in Liquor Segment business of the Group received
approximately 2 hour of anti-corruption training in relation to comply
with national laws and regulations, abide professional ethics and serve the

public with integrity.

Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with the
Criminal Law of the PRC ({H ZE A R HME H])%)), Anti-Unfair
Competition Law of the People’s Republic of China ({# 2 A R 70
RAIEEFHFE)) and other applicable laws and regulations that has
a significant impact on the issuer relating to bribery, extortion, fraud and
money laundering during the Year.

In addition, there was no legal case concerning corruption brought

against the Group or its employees in the Year.
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COMMUNITY HE
Community Investment HERE

The Group recognises the importance of giving back to the community AEERROBEHRNEEN &
and spare no effort in providing assistance to the community. During the SOt Rt EREERE - REAFER
Year, the Group was committed to adjusting its business strategies, and AEBBNFABEZBRE - F &
therefore did not organise any social welfare activities. In the coming vear, BPEAHGRENES - RF - KK
the Group will actively seek to cooperate with various public welfare BiEBSRERRE G RESEEAE -
and charitable organizations and help address the difficulties and needs — EB)EERMLIE K ISP AHEEM N EE K FHK
of the community and the underprivileged, such as showing care for the flanpEiEndEer IHLEtes
underprivileged and taking the initiative to giving back to the community, — PAEH#EAL & FIFE

with the goal of promoting social harmony.

Information and Feedbacks ERRREER

For detailed information about environmental, social and BAHEREE HERLEERZF
corporate governance, please refer to the official website MEH B2HLAXEEEHAAL
(http://www kinginternational.hk) and the annual report of the (http:/lwww.kinginternational hk) J F %
Group. Your opinions will be highly valued by the Group. If you have AEEFREER BTITHNER B
any advice or suggestions, please contact the Group via email at THEEIMERSEZ FEHE
in@kinginternational.hk. if@kinginternational.hk ©
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