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ABOUT THE REPORT

Legendary Education Group Limited (the “Company”) and its
subsidiaries (together the “Group”) are pleased to present the
Environmental, Social and Governance report (the “ESG report”) for
the year ended 31 March 2026 (“Reporting Year”). The Company
aims to allow all stakeholders to understand the progress and
development direction of the Group by reporting the policies,
measures and performances in Environmental, Social and
Governance (“ESG") aspects.

Reporting Scope and Boundary

A comprehensive assessment was conducted to evaluate the
impacts of Group’s operations on the environment and society
during the development of the Group’s ESG strategy. The Group
is principally engaged in six business arms: (i) original equipment
manufacturer (the “OEM") business, which entails product design
and development, raw materials sourcing and procurement,
manufacturing and product quality control management; (ii)
apparel retail business, which entails designing, procuring,
manufacturing, marketing and retailing of pure cashmere apparel
and other apparel products as well as accessories through the
retail network in Hong Kong under the Group’s own brand and
high-end fashion brand; (iii) money lending business, which
provides financing to customers for interest income in Hong Kong;,
(iv) financial quotient and investment education business, which
provides financial quotient and investment education courses for
the customers in return of tuition fees from them; (v) property
investment business; and (vi) private supplementary education
business segment, which provides private supplementary
education courses for the students in return of tuition fees from
them.

Unless otherwise indicated, the reporting boundary of this ESG
Report covers the significant business operations of the Group,
including financial quotient and investment education business,
private supplementary education business as well as day-to-day
administrative operations at office in Hong Kong. The boundary
reflects reasonably the business operation of the Group as it
covers most of the Group's revenue. The Group will regularly
review the reporting boundaries and strive to enhance the
transparency of the Group’s ESG performance in the long run.
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Reporting Standard

This ESG Report is aligned with the Environmental, Social and
Governance Reporting Code (the “ESG Reporting Code”) outlined
in Appendix C2 of the Main Board Listing Rules issued by The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
The four reporting principles, namely the principles of materiality,
quantitative, balance and consistency, form the backbone of this
ESG report.

To provide stakeholders with an overview of the Group's
performance in ESG aspects, the report discloses environmental
key performance indicators (“KPIs”) required under the “comply
or explain” provisions as set out in the ESG Reporting Code. A
complete index is inserted in the last section of this ESG report for
reference.

Data Preparation

The Group has established internal controls and a formal review
process to ensure that any information presented in this ESG
report is as accurate and reliable as possible. The Board of
Directors (the “Board”) of the Company has overall responsibility
for the establishment and disclosure of relevant measures and
KPIs.

Feedback Channel

Comments and suggestions can help define and strengthen
the Group's future ESG strategy and reporting. Stakeholders are
welcome to contact us by email at ir@legendaryedu.com.

BOARD'S STATEMENT

The Board is committed to the long-term sustainability of the
environment and communities in which it operates. Acting in
an environmentally responsible manner, the Group endeavours
to comply with laws and regulations regarding environmental
protection and adopt effective measures to achieve efficient use
of resources, energy saving and waste reduction.

The Board also commits to the principle and practice of recycling
and reducing. To help conserve the environment, it implements
green office practices such as redeployment of office furniture as
far as possible, encourages use of recycled paper for printing and
copying, double-sided printing and copying and reduces energy
consumption by switching off idle lighting, air conditioning and
electrical appliances.

2 Legendary Education Group Limited
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The Board recognises that sustainability issues may pose potential
risks to business operations. The Group has refined its internal
control process in terms of risk assessment of the impacts
on health, safety, environment and society. Going forward, the
Group will regularly review and ensure that this refined system
can effectively evaluate imminent ESG risks, and enable the
organisation to better prepare for societal and market changes in
a timely manner.

The Group is committed to providing a pleasant environment
for the community it serves. To achieve this aim, it adopts
various emissions reduction measures across all its operations.
Environmental compliance is considered a baseline, and the Group
constantly seeks ways to improve its environmental performance
in other areas such as resource consumption and carbon footprint.

Stakeholder engagement provides essential links to strengthen
the Group's sustainability efforts. By engaging with internal and
external stakeholders, the Group can better understand their
opinions and expectations, which allows it to develop plans to
address the most relevant issues. Their feedback has been guiding
us in the preparation of this ESG report.

We are confident that our dedication, together with the support of
our stakeholders, would continue to guide us in our pursuit of a
brighter and more liveable future of the community.

By order of the Board
Yuen Yu Sum

Chairman and Executive Director

12 June 2026
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ESG GOVERNANCE RIBE-HERERRE

The Board firmly believes that good corporate governance ZEESEZRIFHNMEEARBIEIE LK
principles and practices are fundamental to the Group's success &EEMKARIEFFENENEBEEZHES -
and the enhancement of stakeholder value. The Board is ZHZ@EBEHIERTZERARNAEEN A
responsible for developing and refining sustainability strategies ZEEEXRBEIBR TE@ ISGESERE
and policies applicable across the Group. The key focus areas R -EEEN 2ESELAREE-BF
include environmental protection, employment practices, @M ERFEAEBOAIFELREFR
operational responsibility, and community investment. The 12K&KIR -

Board also performs assessment on the Group's sustainable

development strategies, targets and performance regularly.

Sustainability Governance Structure with Board HEZSEENTIEESAEE
Oversight

- Board of Directors

'~J’
AR £58

Chairman
*E
Executive Director
HITES

Members
Secretary RE

WE [} . 9 . .
Representatives from different
(ST & SHI L] ‘"““. departments and business units

NF ‘% o &
AL EEMPAREB I BHRRE

Responsibilities and Functions

B SRR
Determine and review the Group’s ESG vision, objectives and strategy
EERBHARENRE HehELAER  BERER
— |dentify, determine and evaluate ESG risks and opportunities
Al - BERMERR - g RERRR RS
— Develop and review ESG policies and procedures
FlEREERE @ RECBELEER
—  Set targets and review progress
HE BRI EEHERIFN
—  Oversee ESG reporting
EERE HeRkERWmE
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APPROACH AND STRATEGY
The board of directors of the Group has overall responsibility for:

a) evaluating and determining the ESG-related risks of the
Group; and

b)  overseeing management in the design, implementation and
monitoring of the risk management and internal control
systems with a view to address ESG-related issues.

The Group is focused on generating long-term sustainable value
creation for its shareholders. In doing so, while the Group carries
on its business, management makes decisions that bring positive
impacts to the communities. The Group has adopted sustainability
policies that cover areas such as employment and labour
practices, business integrity, the environment and the community.
The Company is committed to supporting robust environmental
standards and ensuring the implementation of environmentally
friendly measures across its operations.

As part of our broader strategic drive to generate long-term
sustainable value, the Group actively integrates internationally
recognized management frameworks into our operational
governance. A key milestone in this strategy is the successful
attainment and renewal of ISO 9001:2015 Quality Management
System certifications by our core financial education subsidiaries,
Freemaker Institute Limited and YH Group Limited.

For management, these certifications are more than operational
milestones; they represent a fundamental element of our
corporate strategy to de-risk our operating model and embed
sustainable business integrity across our education arms. By
formalizing strict, auditable processes for the ‘Design and
Provision of training Services', we align our core business growth
with the highest global standards of institutional quality. This
structural commitment ensures that as the Group scales, our
service execution remains resilient, transparent, and capable of
driving long-term positive socio-economic impacts within the
communities we serve.
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STAKEHOLDERS ENGAGEMENT

The Group acknowledges that the expectations and feedback
from its stakeholders are crucial for sustainable development
of the Group. Effective communication with key stakeholders
is maintained in order to promote and adjust the strategy for
sustainable development. The communication channels used,
as well as the interests and concerns of the major stakeholder
groups, are as follows:

R ESR
AEEMRARNENHERESEYAEEA
SERRERBE-AEERIERHER
BRARER BARERARATRERRESR
e EBRNEHBAEANBRRERT
BRI

Interests and Concerns

Stakeholders Communication Channels

45 E BERE

Employees o Meetings and communications
EE8 o  EEEBEE

o Training and workshops
. B RN g

o Performance appraisal
J B EZ

Shareholders and o Shareholders’ meetings
potential investors e REKRE
RERETERESE

o Financial reports
J B mE

° Announcements and circulars
o N GIDNE IS

o Corporate website
J e ZEEuL

Customers ° Hotline and email
xR o HIFBEEREFEHM

. In-person meetings
. HEHEEH

o Corporate website
o b

6 Legendary Education Group Limited
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o Career development
o BEEE

° Remuneration and benefits
o B 48 A

o Workplace health and safety
. THERERRREZD

o Financial performance
e HBEE

e  Corporate governance
e BXEA

o Sustainable operations

o  HRERKE

o Products and services quality
e EmMRBEER

o Customer data and privacy
protection
J BPEIE RALERE
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Communication Channels
BERE

Interests and Concerns
A3 57 R

Suppliers

Governmental regulators
B BE B &R P

communities
Zan

o Tender and performance evaluation
s HRKENMGH

o Regular meetings and
telecommunication
o E B e L@

o Compliance reporting
o AHRME

o Consultation papers
o« EmXE

e Government cooperation
s BNAfE

o Community activities
. ftEES

o Social media platforms
o MREETE

o Sustainable cooperation
o HHEAIE

o Fair and open selection process
o NEAFNEERET

o Payment schedule
o fHEGHE

o Operation in compliance with laws
and regulations
o BrEEARES

o Business integrity and ethics
e HEMEREERE

o Fulfilment of corporate social
responsibility
J BIThEMHERME
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MATERIALITY ASSESSMENT

Materiality assessment was conducted in accordance with the
expectation and feedback from the key stakeholders. Based on
the result of this assessment, management of the Group identified
16 material topics for the Group's long-term sustainability,
which cover environmental, social, community, and corporate
governance aspects, effectively capture our ESG considerations in
managing our company. Effective risk management and internal
control systems on these aspects are reinforced with the aim of
enhancing operational efficiency and generating the environmental
and social benefits to the stakeholders. The 16 material topics
were thoughtfully taken into account during the preparation and
compilation of this Report, and they are presented in a concise
manner within the following materiality matrix.

Protection of customer information and privacy
RAER BB R R TR

©_

Somewhat Important
BRER

Responsible marketing
and advertising
BRETIGHERRES

I

Human rights
N

@ Training and development
IR R

IMPORTANCE TO STAKEHOLDERS
HESHENEES

I I

Impacts on the environment Climate change
and natural resources Al
IR R A RE RN 8

@ Community investment
Less Important Tity BIE
FAREE

I

Materials

IMPORTANCE TO THE GROUP

HAKEMHEEY
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A. ENVIRONMENTAL
A1. Emissions

The Group is no longer engaged in manufacturing
activities and, as such, does not have any significant
environment impacts or place substantial demands
on natural resources. During the Reporting Year, the
Group’s operations did not result in any material
emissions, with only limited greenhouse gases (“GHG")
emissions and non-hazardous waste produced from
routine administrative activities in its Hong Kong office.

Despite its minimal environmental footprint, the Group
remains committed to reducing its environmental
impact through responsible operational practices,
effective resource management, and efforts to lower
its carbon footprint. To support this commitment, the
Group has implemented an “Environmental Facilities
Operation and Management Policy”, which governs the
management of various types of emissions. In addition,
the Group has introduced targeted energy conservation
and emissions reduction initiatives to promote
environmentally sustainable operations.

The Group strictly complies with all relevant laws and
regulations in Hong Kong, including the Air Pollution
Control Ordinance, the Water Pollution Control
Ordinance and the Waste Disposal Ordinance. During
the Reporting Year, the Group was not aware of any
instances of non-compliance with these relevant laws
and regulations that had significant impact on the
Group's operations in relation to air and GHG emissions,
water and land discharges, or the generation of
hazardous and non-hazardous waste.
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A1.1 Air emissions

Air pollutants, such as nitrogen oxides (“NOX"),
sulphur oxides (“SOx") and particulate matter
("PM") are primarily generated from fuel
combustion during vehicle operations. The
Group is committed to minimising air pollutants
emissions by continuously monitoring the use
of its commercial vehicles and implementing
measures to enhance operational efficiency.
During the Reporting Year, the Group did not
generate a material amount of air pollutants
emissions in the course of its operations.

A1.2 Greenhouse gases emissions

The Group calculates its carbon dioxide (“CO,")
emissions based on the energy consumption
data, multiplied by the relevant emission factors
to determine total CO, emissions (in tonnes).
These emissions are classified into the following
three scopes:

Scope 1 - Direct emissions from combustion of
fuels,

Scope 2 — Energy indirect emissions; and
Scope 3 — Other indirect emissions.

The Group’s primary sources of GHG emissions
fall under Scope 2 indirect GHG emissions, from
electricity consumption in office operations, and
Scope 3 indirect GHG emissions, from paper
waste generated during daily administrative
activities arising from daily administration in the
offices. Additionally, Scope 1 direct GHG emissions
arise from fuel combustion, while business travel
contributes to Scope 3 indirect GHG emissions.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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During the Reporting Year, the Group's total GHG
emissions was approximately 150 tonnes of CO,,
with electricity consumption at business premises
being the largest contributor to its carbon
footprint.

Scope 1 direct GHG emission has slightly
decreased during the Reporting Year, from 2.5
tonnes in 2025 to 0 tonnes in 2026. While scope 2
indirect GHG emissions slightly increased during
the Reporting Year, from 123.0 tonnes in 2025
to 123.2 tonnes in 2026. Scope 3 indirect GHG
emissions primarily stemmed from the business
air travel by employees, disposal of paper waste
in landfills and the electricity consumption
by government department for fresh water
and sewage processing. Throughout the year,
the Group remains committed to reducing its
environmental impact by actively promoting
energy conservation and improving operational
efficiency, as detailed in the Section “Use of
Resources” of this Report.

A1.3 Waste management

The Group’s operations do not generate any
hazardous waste, such as chemical waste,
clinical waste, or hazardous chemicals. The
non- hazardous waste produced by the
Group is mainly paper waste arising from daily
administrative activities Other general waste
types are managed by the respective building
management companies at the Group's office
locations. However, specific data on these waste
streams are not available.

To promote sustainability, the Group has
implemented various waste reduction
and recycling measures focused on paper
consumption. Details of these initiatives can
be found in the “"Paper usage” and “Packaging
materials” sections of this ESG Report.
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A2. Use of Resources

B HEekERRSE

A2. EREH

The Group places considerable importance on
environmental protection and is committed to
the efficient use of energy and resources. Guided
by its “Energy and Resources Policy”, the Group
actively works to reduce resources consumption
by implementing various energy, water and paper-
saving initiatives. In addition, the Group promotes
environmentally responsibility by encouraging its
employees, customers, business partners and the
community to adopt sustainable practices.

A2.1 Energy and water consumption

The Group’s energy consumption primarily
stems from purchased electricity. Recognising
that indirect GHG emissions from electricity
consumption are a major contributor to global
warming, the Group has adopted a range of
sustainable measures to enhance energy
efficiency. These include:

. Encouraging employees to switch off IT
devices when not in use,

° Maintaining an indoor temperature at an
optimal level for comfort and efficiency;

. Promoting the use of modern
telecommunication systems to minimise
unnecessary travel,

. Prioritising green technologies in business
operations and continuously upgrading
facilities and equipment to improve energy
performance,

° Advancing towards a paperless office by
digitalising business processes wherever
feasible; and

. Using duplex printing and reuse single-side
printed papers.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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Through the implementation of these initiatives,
the Group has strengthened employees
awareness of energy conservation and the
importance of reducing GHG emissions.

Water is another essential resource used by
the Group in its daily operations, primarily for
cleaning purposes within office premises. The
water supply and discharge are managed by the
respective building management offices, and as
such, specific water usage data is not available to
the Group.

Although the Group’s overall water consumption
is limited and it does not encounter any
challenges related to water sourcing, it remains
committed to conserve water effectively. The
Group actively explores and implements water
saving initiatives wherever feasible, including the
reuse of discharged water when appropriate.
In addition, the Group conducts regular
maintenance of water pipelines to prevent water
leakage and ensure that any faulty components
are promptly repaired to minimise unnecessary
water loss.

A2.2 Paper usage

The Group has implemented a variety of paper-
saving initiatives aimed at encouraging the
reuse and recycle of paper, recognising this
is an effective way to enhance environmental
performance. These efforts include promoting
double-sided printing and increasing reliance on
telecommunication tools and electronic platforms
to reduce the use of physical documents.

During the Reporting Year, the Group has
strengthened its efforts to promote paperless and
digital business operations, actively discouraging
the use of paper documents and hard copies.
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In particular, the Group's financial quotient and
investment education business, one of the
primary sources of paper usage, has transitioned
to distributing electronic teaching materials
to students via online platforms, effectively
eliminating the need for printed handouts.
Looking ahead, the Group will continue to
advance its digital teaching methods to further
reduce the environmental impact associated with
paper usage within its education business.

A2.3 Packaging materials

To minimise waste generated from packaging
materials, the Group has reviewed its business
operations and identified that the use of such
materials is not applicable. As the Group’s
financial quotient and investment education
business and private supplementary education
business do not involve the production, handling,
or delivery of physical goods, no packaging
materials were used or reported during the
Reporting Year.

A3. Environment and natural resources
A3.1 Measures in reducing environmental

impacts

Given the nature of the business, the Group
does not have any direct and significant impacts
on the environment and natural resources in
the course of its operations. Nevertheless, the
Group remains committed to environmental
stewardship by integrating policies and measures
aimed at reducing emissions and resources
consumption. Through these efforts, the Group
strives to minimise its environmental footprint
and contribute to the sustainable use of natural
resources.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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Beyond our internal office guidelines, the Group
actively promotes broader civic environmental
awareness among our employees. The Group
organized the Lei Yue Mun Beach Cleanup
Education Action (B2 R P9 F# 5 178) on
21 November 2025. Through this hands-on
ecological initiative, our employee volunteers
directly engaged in marine conservation by
clearing waste from local coastlines. This activity
successfully fostered a deep collective sense of
environmental stewardship and highlighted our
commitment to protecting local biodiversity and
natural habitats.

A4. Climate Change

During the Reporting Year, the Group conducted a
review of the materiality of its operations and assessed
the potential impacts of climate change on its business.
Given that the Group's business activities have minimal
environmental footprint, and its operations and supply
chain are not directly exposed to or directly affected
by extreme weather events, the immediate impact of
climate change on the Group's business is considered
limited.
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However, the Group recognises that climate change A NEBRARIFEE(L )] ge#s KB
may still present potential risks and opportunities. B R o Filt - KREB D ERE N EE

As such, the Group is committed to ensuring that its — FREF Q2150 B % S F 4 E a2 o Dk 8 N 3 R

operations remain aware of and prepared for these  {E{F%# 4 :
evolving challenges and developments:

Nature of Risk Impact
[ B 1 EZ -

Acute Physical Risk:

SHERER:
Risks that are driven by extreme weather events, The escalating magnitude and frequency of
such as typhoons, heavy rainfall and floods. extreme meteorological phenomena could

disrupt our operational processes significantly.
BiEmAREHSIENRERE  FINER - BRI SHRKRBROBENEETEIEMN - 7T K
Ko BRAKMNELERE

Our Response:

P 1 0 (= FE

The Group has established operational protocols to ensure the safety and well-being of employees
during the rainy season and extreme weather events. In addition, the Group maintains property
and public liability insurance to protect its assets and mitigate potential financial risks. To support
climate preparedness, the Group provides climate response training through electronic platforms,
ensuring all employees are equipped to implement appropriate safety measures during typhoons.
Essential supplies, such as adhesive tape, raincoats, and water shoes, are also prepared in advance to
strengthen onsite wind protection efforts.

AEBECHITEERE UBREEERERBGEAREFHARAZE KB 1IN REETFEIR
MERAREEIRE UREBEEERAEEEMNBEAR AXFHRREZEH AEBEBREFF
EREREEZEEI BRABEEHABERAMEAKIGER LB BN - AEB T ELE
HEBT RNRXRKEENFER UMERSHHEIE.

Chronic Physical Risk:

e e

Risks associated with longer-term shifts in climate Prolonged changes in climate patterns have
patterns, such as sustained high temperature, the potential to impact our infrastructure and

change in precipitation patterns. facility frameworks, thereby posing a risk to the
continuity of our operations and overall business
performance.

HEREEXARBEECEFENRAR flnFEsE KI[EEXANRBHZELCJEeFERMMERR

R KRR = B o MER R BAELR  WEMmE R MM e EEE M RS
FIERIBEA R -

Our Response:

KMy EpE:

The Group has incorporated climate resilient features into its buildings and properties, including the
use of wind- and water-resistant materials. In addition, comprehensive emergency contingency plans
have been established to clearly define the roles and responsibilities of relevant teams in responding
to climate-related hazards such as typhoons, heavy rainfall.
TEBEHELE2RESCNIIERARLEFTRENE  BEEAGR R KM E Lo REBE
PEHMESZER AREAEGEERYGEE EREREEALES I ANAGREESE -
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Environmental, Social and Governance Report 2026



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED

31 MARCH 2026

BE-B-ASSAS+-ALFENES HEREARE

Nature of Risk
[ B 1 &

Policy and Legal Risk:

BERERRRE:

Policy actions that attempt to constrain actions
that contribute to the adverse effects of climate
change.

Impact
4

The implementation of increasingly rigorous
policy directives aimed at decarbonisation and
other environmental objectives necessitates

significant investment and efforts to ensure full
compliance.

B R RBREOBEESAER MR H MR
REEBE FERERENBHUBRTEZER -

BRITHEERFERRIRECANZENTR-

Our Response:

RMREFE:

Our legal and finance departments keep abreast of the latest regulatory development to ensure
compliance with the applicable laws and regulations in the jurisdictions that we operate.
BMeEERY BN EMBCIRNEEEE UBRFTERMEEMTRERENBERERRER -

Technology Risk:

B 1l 8L B

Risk associated with technologies used in the
transition to a lower-carbon economy.

The integration of low-carbon technologies
may result in a surge in the Group's operational
expenditures.

BN BE A ERNAEEANLERNX
g

B i {EC A A 7 38 PIT {6 P B 1 4 B 0 LB

Our Response:

RMHEE:

The Group recognises that adopting low-carbon technologies may involve operational challenges,
including increased costs and uncertainties related to performance or compatibility with existing
systems. To mitigate this risk, we conduct thorough assessments of new technologies prior to adoption,
considering factors such as cost-effectiveness, scalability, and long-term reliability. The Group also
monitors industry trends and collaborates with experienced partners to ensure a smooth and informed
transition.

REBRMEAERBMATE Y REERE BEXNREMARERE R et FR S AR
THEEM » RBE L RS - AR AT REM A S ETRET G ZRK AN  AIERM R KB
EMERZ -AEENTERTEBRS WELRLSENSERHHIE UBERIBGASREE -
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Nature of Risk Impact
BB EZ -

Reputation Risk:

BERE:

Risk of changing customer and/or public The Group’s reputation would be adversely
perceptions of our contributions to a lower-carbon  affected if it fails to meet customers and/or

economy. public expectations.
BEEPR/RAZHBEMABRMEENMMEBNE BAEFTEERPE KARNPE AEEBE
REEEEHERR - e B R

Our Response:

KMy EBE

The Group understands the importance of maintaining stakeholder trust and meeting rising
expectations around sustainability. To address reputation risk, we maintain open communication
channels with customers, investors, and the public to share our progress and commitments in climate
action. By enhancing transparency and demonstrating consistent efforts toward a low-carbon economy,
the Group aims to reinforce its reputation as a responsible and forward-looking organisation.
AEBRAEFFOHEEAREINAZRANIREERAZENEE T - REHEERR  BMAHETF -
WEERARRERHNEBRE U EZBEMERGTH I ENERREAFK ERRESEHERE
REEREEBENRES ) AEEEEZEEERABETIRABUECENES -
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B. SOCIAL B. #¢&
B1. Employment B1. &
B1.1 Labour practices B1.1 &£ T1EH

The Group regards its people as valuable assets,
recognizing that their dedication and continued
supports are crucial to the Group’s development
and long-term success. As such, the Group strives
to attract and retain talents by fostering a safe,
inclusive, and supportive working environment
that promotes employees health, well-being and
equal opportunity.

The Group strictly complies with all relevant
laws and regulations in Hong Kong, including the
Employment Ordinance, the Sex Discrimination
Ordinance, the Disability Discrimination
Ordinance, the Family Status Discrimination
Ordinance, and the Race Discrimination
Ordinance.

The Group’s “Human Resources Management
Policy” outlines the standards and practices
in relation to compensation and dismissal,
recruitment and promotion, working hours, rest
periods and other benefits and welfare.

Furthermore, the Group is dedicated to providing
equal opportunity in all aspects of the workplace
and strives to maintain an environment free
from discrimination or harassment against any
individual on the basis of seniority, nationality,
gender, age, marital status, disability, race, color,
religion or sexual orientation. All employees are
recruited based on their skills and experiences,
and are assessed according to the same
standards of work performance.
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During the Reporting Year, the Group was not
aware of any instances of non-compliance with
the relevant laws and regulations that could have
a significant impact on the Group in areas relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and
other benefits and welfare.

The Group maintains a diverse workforce, with
representation across different genders, age
groups and regions. During the Reporting Year, the
Group recorded a turnover rate of approximately
17% (2025: 21%).

All employees have participated in the Mandatory
Provident Fund (MPF) Scheme, in accordance
with the Mandatory Provident Fund Schemes
Ordinance (Chapter 485 of the Laws of Hong
Kong). Employee remuneration is determined
based on job responsibilities, market trends and
individual performance.

The Group actively fosters a vibrant, inclusive,
and cohesive workplace culture. To promote
work-life balance and strengthen team bonding
outside of the traditional office environment, the
Group regularly organizes employee engagement
activities. Notably, during the Reporting Year,
management and staff participated in a company
gathering at the Manchester United Invitational
football match.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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Our steadfast commitment to Diversity, Equity, FHMEZ 1t A FRBAHERTEFAEFER
and Inclusion (DEI) is deeply embedded in {(¥BH 2R BRAAMEEREIRE
our corporate ethos, ensuring that talent is RESRAU -RBFEFE AEBLKEE DL
recognized purely on the basis of capability and &= | 88820255 — — Bk H @l i s -
merit. This dedication to creating an accessible ERHHRMB IR BT EREE L LB TIES
and welcoming workplace was highly recognized  FTEIROEIZED B E °

during the Reporting Year, as the Group was

honored with the ‘Caring Employer’ Award

2025 - Tier 1 (Disability Inclusion Supportive

Organization) ([ & L MEE | 885 20255 — & — 5

TR HE RS R AE).
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Organized by the Labour and Welfare Bureau and
funded by the Hong Kong Jockey Club Charities
Trust, this prestigious recognition validates our
structural efforts to look past physical differences
and focus on providing equal professional
platforms. By collaborating with local NGOs,
providing specialized onboarding orientations,
and adjusting workspaces to ensure accessibility,
the Group actively removes institutional barriers
for individuals with disabilities. This award
highlights our success in building an inclusive
workforce where diverse perspectives enrich our
corporate culture, drive operational innovation,
and create a truly empathetic and cooperative
working environment.

Recognizing that long-term corporate success
is driven by employee satisfaction and vitality,
the Group constantly seeks ways to enrich
our workplace culture and cultivate staff well-
being. The Group introduced dedicated wellness
initiatives during the Reporting Year, including
professional staff massage sessions in April 2025
and a ‘Chill & Relax’ Yoga Experience Class in
May 2025. Additionally, the Group hosts festive
celebrations to strengthen team morale and show
appreciation, such as our Year-End Appreciation
Party and the Legendary Education Spring Dinner
in February 2026, creating an interconnected and
deeply supportive organizational environment.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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B2. REHRZ 2
B2.1 T#REREHEZ 2

B2. Health and Safety
B2.1 Workplace health and safety

The Group places the utmost priority on
safeguarding the health and safety of its
employees. In compliance with the Occupational
Safety and Health Ordinance, the Group is
committed to maintaining a healthy and safe
workplace, protecting employees from potential
work-related hazards and injuries.

As outlined in the Group's “Health, Safety and
Environment Policy Statement”, the Group strives
to identify, reduce and control the health, safety
and environment related risks. To ensure the
effectiveness of its safety measures, the Group
conducts regular monitoring, including routine
safety inspections of equipment, and ongoing
assessment of health and safety performance.

To foster a strong corporate culture of health
and safety, the Group actively promotes the
occupational health and safety awareness
among employees, aiming to enhance their
understanding and engagement with workplace
safety practices.
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During the Reporting Year, the Group recorded
no cases of work-related fatality and injury.
Furthermore, the Group was not aware of
any non-compliance with relevant laws and
regulations that could have a significant impact
on its ability to provide a safe and healthy
working environment.

The Group views physical and mental health as a
core component of occupational safety, striving
to build an environment that minimizes stress
and protects employee well-being. Specifically,
the Group holds active statuses under the
Joyful@Healthy Workplace Charter (% 015 @ &
B T ER 4 %), the Mental Health Workplace
Charter (fE## E B % 4 %), and has been
recognized as a Mental Health Friendly Supreme
Organization ({512 E R & £ B ##). Our
dedication to operational safety was further
validated by the Occupational Health Award (5 %
fi B2 K 42) received on 8 January 2026, alongside
the Mental Health Workplace Charter — Inclusive
Workplace Organization 2025-26 Commendation
(CREHEEBIS L E) AR IS K 1B2025-265
#F) awarded on 3 November 2025. These honors
demonstrate our success in establishing an
auditable, health-first corporate culture.

Legendary Education Group Limited
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B3. &R
B3.1 EERRREHI

B3. Development and training
B3.1 Employee development and training

The Group recognises that the skills and
knowledge of its employees are essential drivers
for its long-term sustainable development. In line
with the Group’s “Human Resources Management
Policy”, the Group is committed to providing
training and development opportunities aimed at
enhancing employees’ working capabilities and

management competence.

On-the-job training is offered based on business
needs, job responsibilities, and the interests
of employees. In addition, employees are
encouraged to participate in external training
programmes delivered by professional training
institutions or subject matter experts, supporting
their continuous learning and career growth.

The Group acknowledges that the expertise
of its lecturing teams is a critical success
factor for its financial quotient and investment
education business. As such, members of the
lecturing teams are encouraged to participate
in professional development courses and
continuous education to ensure the consistent
provision of high-quality services to students.

To support leadership development, directors
and senior management of the Group regularly
participate in private training course to maintain
their continuous professional development. The
Group also provided anti-corruption trainings,
which provide our employees with guidance
on regulatory compliance, and the strategies to
combat money laundering and terrorist financing.
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B4. Labour Standards
B4.1 child labour and forced labour

The Group is committed to eliminating all forms
of forced labour and supporting the effective
abolition of child labour. The Group strictly
prohibits the use of child labour in accordance
with the Employment of Children Regulations. As
a prevention measure to avoid engaging child
labour, all job applicants are required to present
valid proof of identity during the recruitment
process, in accordance with the Group’s “Human
Resources Management Policy”.

In addition, the Group respects the freedom of
employees and has established a “Prohibition
of Forced Labour Policy”, which outlines clear
procedures and safeguards to prohibit and
prevent forced labour. Employees are encouraged
to report any case of infringement of their rights
to the management directly through established
internal channels.

During the Reporting Year, the Group was not
aware of any non-compliance with relevant laws
and regulations related to recruitment of child
labour or forced labour practices.

B5. Supply Chain Management
B5.1 Supplier management

The Group aims to avoid directly or indirectly
involvement in corruption practices or complicity
in human rights abuses. As such, the Group
requires all supply chain partners to uphold
its principles of ethical business conduct.
Preference is given to suppliers who demonstrate
a commitment to responsible and sustainable
operations. Through active supply chain
management and engagement, the Group strives
to create positive impacts on the environment
and society.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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Recognising that procurement practices have
a direct influence on the quality of product and
service, the Group has adopted a “Suppliers
Social Responsibilities Control Procedure”
("SSRCP"). This procedure is designed to manage,
monitor and mitigate the environmental and
social risks within the supply chain. Suppliers
are selected through a careful vetting process,
and their performance is continuously evaluated,
including through regular site visits. Factors such
as products/services quality, delivery efficiency,
and compliance with ethical and sustainability
standards are considered during both the
selection and ongoing assessment processes.
In case where non-compliance with the Group's
standard is identified, the Group will terminate the
business relationship to uphold its commitment
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to responsible sourcing. o
B6. Product Responsibility B6. EmET

Bé6.1 Product safety and quality B6.1EmZEREZ

The Group is dedicated to placing products and
services quality as a top priority, recognising
it as a cornerstone for maintaining long-term
customer relationships and ensuring the overall
success of the business. In particular, to improve
the quality of services provided in its financial
quotient and investment education business, the
Group continuously invests in employee training
and development. This ensures staff remain up
to date with the latest industry knowledge in the
financial and investment industries.
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BERFZAZT-HLEFENRRE HERERRE

The Group understands that customer
satisfaction is closely linked to the quality of its
product and services. To better understand and
respond to customer needs, the Group offers
multiple feedback and enquiry channels, such as
customer hotline and dedicated email support,
enabling customers to share their experiences
and suggestions. All customer complaints are
handled with seriousness and care, with the aim
of driving continuous improvement in product
and service quality. In cases where a defect in
a product causes inconvenience or damage,
the Group is prepared to offer a refund or
appropriate compensation. During the Reporting
Year, the Group did not receive any complaints
regarding the quality of the product or service
quality. Additionally, there was no product recall
due to safety or health reasons. The Group was
not aware of any non-compliance with relevant
laws and regulations in relation to product
responsibility.
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Quality Management System: ISO 9001:2015

EEEEMA IS0 9001:2015

{ I s 9001
2015

. CERTIFIED

Underscoring our commitment to high-quality
education, two of the Group’s key operating
subsidiaries within the financial quotient
and investment education segment have
successfully maintained their 1ISO 9001:2015
Quality Management System certifications.,
both certificates explicitly govern the 'Design
and Provision of training Services such as
Personal finance and wealth planning’.
These independently audited certifications
demonstrate that our educational frameworks,
curriculum design, and service delivery meet
strict international quality criteria, providing
our students with reliable, top-tier instructional
standards.

Legendary Education Group Limited
Environmental, Social and Governance Report 2026
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Maintaining these independently audited
certifications demonstrates that our internal
frameworks-spanning curriculum design,
pedagogical methods, lecturer qualifications,
and student support systems-adhere to strict
international benchmarks. By embedding the
core principles of ISO 9001:2015 into our daily
educational operations, we have established a
systemic, data-driven approach to continuous
improvement. This standardized quality
management loop not only mitigates service-
related operational risks but also guarantees
that our training programs consistently deliver
verified value to our students, thereby reinforcing
customer trust and long-term loyalty.

B6.2 Consumer data protection and privacy

policies

The Group has established a comprehensive
policy of information management system to
guide employees on the proper handling, usage
and protection of company data. As part of this
policy, data is classified into different levels
according to its confidentiality of public, internal,
and restricted/confidential. Access to restricted/
confidential data is strictly limited to authorized
senior management personnel. To safeguard
consumer data and privacy, the Group ensures
the client information is securely stored and is
destroyed in a timely and secure manner. These
practices are designed to prevent unauthorised
access, misuse, or disclosure of sensitive data.
During the Reporting Year, the Group did not
identify any incidents of data leakage or breaches.
The Group remains committed to maintaining the
highest standards of data protection and privacy
in line with applicable regulations and industry
best practices.
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B7. Anti-Corruption
B7.1 Anti-corruption

The Group is dedicated to upholding the highest
standards of business ethics across all aspects of
its business and operations. In strict compliance
with the Prevention of Bribery Ordinance, the
Group maintains a policy of zero tolerance
on any forms of bribery, corruption, fraud and
related misconduct. With the implementation of
“Anti-corruption and Anti-Fraud Management
System”, the Group conveys its requirements
regarding anti-corruption to its employees.
Regular awareness efforts and internal
communications serve to strengthen the ethical
culture throughout the organisation.

The Group has established confidential
communication and reporting channels,
including phone and email, enabling employees
to report any observed or suspected cases
of noncompliance. Upon receiving a report,
the Group promptly conducts an internal anti-
corruption investigation. Any misconduct case
will be reported to relevant legal authorities and
relevant personnel if it is confirmed.

During the Reporting Year, the Group was not
aware of any instances of non-compliance
with the relevant laws and regulations that had
significant impact on the Group relating to bribery,
extortion, fraud and money laundering.

Legendary Education Group Limited
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B7.2 Money laundering B7.2 %88

As a provider of money lending services in Hong
Kong, the Group is committed to preventing
and detecting money laundering and terrorist
financing activities. The Group strictly adheres
to the Money Lenders Ordinance and Guideline
on Compliance of Anti-Money Laundering and
Counter-Terrorist Financing Requirements for
Licensed Money Lenders. In addition, the Group
has incorporated and implemented these
guidelines into the operation and policies and
procedures to ensure effective prevention and
detection of money laundering and terrorist
financing, which include the following measures:

° Conducting procedures for customer due
diligence before client acceptance - The
Group carries out Know-Your-Customer
procedures to verify customers’ identity
with reference to reliable and independent
source of documents, such as documents
from the government and/or public
authorities. The Group inspects the Hong
Kong Identify Card and proof of residential
address for individual customers; and
inspects the Certificate of Incorporation
and/or Business Registration Certificate for
corporate customers.

o Reporting suspicious transactions —
Employees of the Group are encouraged
to report to top management as soon as
possible when suspicious transactions are
noted. The Group will promptly report the
suspicious transactions to Joint Financial
Intelligence Unit using the standard form
or the e-channel of Suspicious Transaction
Report and Management System
("STREAMS") once the case is confirmed;

° Keeping proper personal data and record
— all essential information of customers is
properly maintained in accordance with
Personal Data (Privacy) Ordinance,
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. Providing staff training — the Group provides
continuous training and development to
its employees to update the knowledge in
relation to complying relevant legislation
and practices of anti-money laundering.

B8. Community investment
B8.1 Community involvement

The Group remains committed to social
responsibility and actively contributes to the
well-being of the community through a variety of
charitable and engagement initiatives. In line with
this commitment, it has established a Community
Investment Policy that aims to enhance
community living standards, support cultural
initiatives, promote education and development,
and foster labour cooperation. The Group also
prioritizes building long-term relationships with
key stakeholders and making a positive impact on
community development.

During the Reporting Year, guided by its
Ccommunity Investment Policy, the Group
supported numerous projects across areas such
as youth development, education and community
support.

The Group's persistent efforts in fulfilling its
corporate social responsibility have earned strong
recognition from the community. The Group
fundamentally believes that sustainable corporate
growth must occur in tandem with societal
progress. Our persistent, multi-dimensional efforts
to deliver meaningful social value have earned
significant praise from external institutions.
Specifically, the Group was proudly awarded
the ‘Caring Company 2024/25" (& 2 & @ %)
designation by the Hong Kong Council of Social
Service (HKCSS) for five consecutive years.

Legendary Education Group Limited
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This accolade serves as an official endorsement
of our performance across three essential
pillars: caring for the community, caring for our
employees, and caring for the environment. It
reflects our ongoing, institutionalized volunteer
initiatives, transparent corporate governance,
and active partnerships with local non-
profit organizations to uplift underprivileged
communities in Hong Kong. Rather than viewing
corporate social responsibility (CSR) as an isolated
obligation, the Group treats it as a strategic
alignment of our commercial capabilities with
grassroots needs.

2024/25
[BREME T EE e
ETCXERBERSG

The Caring Company Scheme Recognition Ceremony,
Release of the Caring Business Achievements Over

In addition to systemic community investments,
the Group actively channels corporate resources
into youth empowerment and health promotion
through sports diplomacy. During the Reporting
Year, our corporate athletes proudly represented
the Group in the 'WELL DUNK! Corporate Charity
3x3 Basketball Tournament 2026" ([ 8 JUMP | | {&
¥ == NEIREEE 2026), organized by the
InspiringHK Sports Foundation. Demonstrating
stellar athleticism, deep strategic coordination,
and unyielding team spirit, the Legendary
Education team successfully secured the 1st
Runner-up title in the highly competitive Gold
Plate division (£ X &= F).

A
CARING
COMPANY
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Our participation in this tournament extended
far beyond corporate sportsmanship; it directly
supported the InspiringHK Sports Foundation’s
core mission to provide structured sports
training and mentorship programs for youth
living in under-resourced public housing estates.
By leveraging healthy sports competition to
raise social awareness and funding, the Group
continues to act as a catalyst for upward social
mobility, championing youth development and
fostering a healthier, more active, and resilient
generation.

~ 0 ITT)

Food Security and Vulnerable Group
Support

Addressing immediate local community needs
forms a major pillar of our social impact strategy.
The Group partnered with local catering social
enterprises, including Foodie Restaurant Limited
(AR BEABR AR - 88k BB R L) and the
Joyous Kitchen (& % & 88 # %), to run a Meal
Box Distribution Campaign. Throughout 2025 and
early 2026, the Group sponsored and distributed
over 1,000 hot meal boxes directly to low-income
individuals and elderly residents across Hong
Kong.
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This initiative was paired with targeted
community operations, such as the Kwun Tong
community Warming Action (£ 3% & #t [2 B B%)
in September 2025, which delivered 500 Mid-
Autumn festival goodie bags, and the Chai Wan
District Home Visits (4 [& £ FIHR5R) in October
2025. Furthermore, the Group joined hands with
the Yang Memorial Methodist Social Service Choi
Hung Community Centre for Senior Citizens (&
BEHELEMERBERXUIRESZASRE S
[») between May and June 2026 for the Elderly
Warming — Rainbow Goodie Bag Action (% #e X Bk
o AT 1Z %77 E)), donating a total of HK$7,354.62
worth of essential goods, including 340 bags of
fragrant rice, 340 packs of rice vermicelli, 336
boxes of facial tissues, and 280 umbrellas to
vulnerable seniors

Youth Development and Educational
Advocacy

As an educational institution, the Group leverages
its core capabilities to foster youth empowerment
and literacy across multiple age brackets. The
Group maintains a long-standing sponsorship
program with Ka Yin Anglo-Chinese Kindergarten
(3 & =4 HEE). This includes funding the
publication, printing, and launch event of the
children’s growth book ‘Butterfly Ka Garden
Growth Diary” (#] %" 5 "B K & 52) in mid-2025,
as well as organizing a targeted World Book Day
Book Donation Campaign (it 525338 B i £ 178H))
in April 2026 to support early childhood literacy.

On a broader community scale, the Group looks
to sports as a tool for character building. In
August 2025, the Group sponsored HK$33,000
in scholarships for the outstanding participants
of the Bulls Youth Training Camp (& 4 & F 3
#R &), empowering young athletes to pursue
professional athletic paths. This is complemented
by our title sponsorship of the ‘Defining Education
Challenge Cup' (@205 PkE 2 ] ) match
between Manchester United and the Hong
Kong, China football representative team in
2025 in collaboration with International Cultural
& Entertainment Management Limited, utilizing
global sports networks to elevate local youth and
sports development platforms.
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Corporate Philanthropy and Strategic NGO
Alliances

To maximize the scale and efficiency of our
social investments, the Group maintains
strategic alliances with premier local charitable
foundations. The Group contributed HK$50,000 to
Po Leung Kuk's Annual Charity Gala Spectacular
(CEXBRERIRR) ) Iin September 2025 to fund
a wide network of social welfare and educational
Services.

Additional philanthropic investments include
a HK$10,000 sponsorship towards the “Mai Po
Lions Club 5th Anniversary” (K ¥+ &5/
) charity drive in March 2026, and a HK$6,000
donation to the ‘Soap’ Blessing Action ([ 2] &
77E)) in May 2026. Moreover, on 14 January 2026,
the Group formalized a strategic partnership with
the Jing Yuan Charity Foundation (F# 2 & &
%) through a official signing ceremony for the
Entrepreneurship CEO Certificate Course (1%
R I BCEORE &£ 7 #£), combining academic rigor
with philanthropy to cultivate socially responsible
future corporate leaders.
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PERFORMANCE DATA SUMMARY - REEERE-RE
ENVIRONMENTAL

Scope 1°

EiE1"

Motor vehicle Unleaded petroleum

EHEENS)

Quantity consumed Litre N/A N/A 43.0
HEE ~FH i A TE R 43.0
CO, equivalent emissions Tonnes N/A N/A 0.1
ZEeiEREE N i A i A 0.1
CO, emission Intensity Tonnes per person N/A N/A 0.0
TR IR E NN TER TiEA 0.0
Motor vehicle Diesel

g P

Quantity consumed Litre N/A 862.6 849.9
HEE AT i@ A 862.6 849.9
CO, equivalent emissions Tonnes N/A 25 2.6
ZR bR E £ N TER 25 2.6
CO, emission Intensity Tonnes per person N/A 0.0 0.0
SRR E NN i@ A 0.0 0.0
Scope 22

&1 [F22

Electricity consumption

EHHFE

Quantity consumed kwh 308,067 307,617 298,647
HEE T BB 308,067 307,617 298,647
CO, equivalent emissions Tonnes 123.2 123.0 123.8
ZR( bR E £ N 123.2 123.0 123.8
CO, emission Intensity Tonnes per person 0.9 0.9 1.1
ZE iR BER R E NN 0.9 0.9 1.1
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Scope 3
HE3

Other indirect GHG emissions
HitEEBEER BN
Business air travel by employees
18 5 B A ZEZE e
Quantity consumed - - -
HEE - = =
CO, equivalent emissions Tonnes 3.2 4.3 415
“StmEBERE 2 NI 3.2 4.3 415
CO, emission Intensity ToNnes per person 0.0 0.0 0.05
R RBER R E NN 0.0 0.0 0.05
Paper waste disposed at landfills
BT A 1 EAT

Quantity consumed Kg 4,829.9 1,124.6 966.8
HER NN 4,829.9 1,124.6 966.8
CO, equivalent emissions Tonnes 23.2 5.4 4.6
—R bR BERE 2 N 23.2 5.4 4.6
CO, emission Intensity Tonnes per person 0.2 0.0 0.0
ZRLRBEREE NN 0.2 0.0 0.0

Electricity used for processing fresh
water and sewage by government

departments

BT BB P R R FE A K [ 357K BT A B

Quantity consumed Cubic metre 394.13 83 142.0
EREE SJTK 394.13 83 142.0
CO, equivalent emissions Tonnes 0.2 0.1 0.1
—RLiIRBERE 8 NI 0.2 0.1 0.1
CO, emission Intensity Tonnes per person 0.0 0.0 0.0
R R NN 0.0 0.0 0.0
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Consumption Amount Tonnes N/A N/A N/A
HEE N N 3E H T iE A T iE A
consumption intensity (per person) N/A N/A N/A
HERE (BA) @A T iE A 38 A

Consumption Amount Tonnes N/A N/A N/A
HIEE N} i A T iE A T iE A
consumption intensity (per person) N/A N/A N/A
HEBE (BA) @A i@ A @A

Cconsumption Amount Litres N/A 862.6 848.9
HFEE N TEA 862.6 848.9
Consumption intensity (per person) N/A 6.0 7.3
HEBE (BA) TiE A 6.0 7.3

Consumption Amount Tonnes N/A N/A N/A
JBFEE NI T iE A 38 A 35 A
consumption intensity (per person) N/A N/A N/A
HEZE (BA) T iE A 38 A @A
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PERFORMANCE DATA SUMMARY - SOCIAL REHERE 1S

Employee number 165 144 116
&8 g 165 144 116
Employee by Gender

RURESHES

Female number 91 82 63
pegc HE 91 82 63
Male 74 62 53
B 74 62 53
Employee by Employment category

RERENEINES

Senior level number 29 17 18
[SEA HE 29 17 18
Junior level 136 127 98
LUESA 136 127 98
Employee by Geographical Region

RitEE S HNES

Hong Kong number 165 144 116
BB HE 165 144 116
Other region N/A N/A N/A
E i@ TiER T iE A N iE A
30 or below number 60 68 47
0B IA T o= 60 68 47
311040 78 55 47
31E405% 78 55 47
4110 50 17 12 14
A1ZE508%, 17 12 14
51 or above 10 9 8
51ER A b 10 9 8
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Turnover Rate by Gender

7 Bl Bl 5 B9 i K =

Female % 24.3% 18.3% 15.9%
i % 24.3% 18.3% 15.9%
Male 12.1% 24.2% 15.1%
Sk 12.1% 24.2% 15.1%
Turnover Rate by Employment category

ZIEEERE DK RKRE

Senior level % 0.0% 0.0% 11.1%
SF % 0.0% 0.0% 11.1%
Junior level 29.0% 23.6% 16.3%
RS 29.0% 23.6% 16.3%
Turnover Rate by Geographical Region

Zith BBl 5 B K=

Hong Kong % 17.6% 20.8% 15.5%
BB % 17.6% 20.8% 15.5%
Other region N/A N/A N/A
H thth & TEA TiEA TE R
Turnover Rate by Age Group

& FE R4 B Bl B K&

30 or below % 36.7% 36.8% 19.1%
305R AT % 36.7% 36.8% 19.1%
311040 5.1% 9.1% 14.9%
312405% 5.1% 9.1% 14.9%
4110 50 11.8% 0.0% 14.3%
A1ZE505% 11.8% 0.0% 14.3%
51 or above 10.0% 0.0% 0.0%
51BR A & 10.0% 0.0% 0.0%
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Total training hours received hours 16 16 16
B 5T aR B 20 16 16 16
Percentage of workforce trained
by Gender

RUEBE S NEZINETED

Female % 70.0% 72.0% 70.0%
pegis % 70.0% 72.0% 70.0%
Male 30.0% 28.0% 30.0%
Bt 30.0% 28.0% 30.0%

Percentage of workforce trained
by Employment Category
REBENEINSIETTED L

Senior level % 38.0% 44.0% 40.0%
=& % 38.0% 44.0% 40.0%
Junior level 62.0% 56.0% 60.0%
IE 62.0% 56.0% 60.0%

Average training hours by Gender
121 BB 2 19 19 55 91 B B

Female hours 16 16 16
4 i 21 16 16 16
Male 16 16 16
B 16 16 16

Average training hours by
Employment Category
REFER 8 5 0 F 19153 &

Senior level hours 16 16 16
SE Ry &5 16 16 16
Junior level 16 16 16
SRS 16 16 16
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Total number of suppliers number
e A HE

Number of suppliers by

geographical region
RitEE S NHERHE
Hong Kong number
BB H=E
Other region
H b i [@

Footnote:

1

Scope 1 direct GHG emissions are calculated based on the emission
factors stated in the “Appendix C2: Environmental, Social and
Governance Reporting Code” published by the HKEXx. The global
warming potential is referenced in the Sixth Assessment Report of
the Intergovernmental Panel on Climate Change (IPCC).

Scope 2 indirect GHG emissions are calculated based on emission
factors provided by HK Electric Investments Sustainability Report
2025 and CLP Sustainability Report 2025, subjecting to the location
of operation.

2 2 4
2 2 4
2 2 8
2 2 &)
0 0 1
0 0 1

HENERRERBEMDIRBER S AT
B [M8RC2 - RR - -HERERMETAI
FEBSIEFE - 2HBRELELER
i /AR B HPTZR B IPCOM (ERIR
HEwRED)

HEHEREREHERNDERBEREENR
‘& <<2025¢T%%§§@#&¢>> K HE (20254
AFERRRE) TIRENERATHE

mﬁ?%i’w B BEME ©
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APPENDIX C: HKEX ESG REPORTING GUIDE INDEX

MiéEC  ERBRXZARB -HERE
AR EESI RS

Appendix C2 Compliance List

Section/Statement Page number

MERC2ERBE

4o 3 %

General disclosure Disclosure statement A1. Emissions P9
—R B wEEA A1.BER P9
KPI' A1.1 Type of emissions and respective emissions | A1.1 Air emissions P10
data
Performance P 37
Data Summary —
Environmental
B 41 4 R IRAT PERUEEY K AR FE Y BE I EIE A11ZE RHER P10
KEHEBRE —RE P37
KPI A1.2 Direct and energy indirect GHG emissions in | A1.2 Greenhouse gases | P. 10
tonnes and intensity emissions
Performance P 37
Data Summary —
Environmental
BREBIEIZEA12 | EEREREEAEREHNRE (LA | M 2BEEREHK P 10
BIREE
REEERE -RE P37
KPI A1.3 Total hazardous waste produced and A1.3 Waste P11
intensity management
Performance P 39
Data Summary —
Environmental
BRETIEIEAIS | MEANEEENBREREE A13EWER P11
KEHEBRE -RE P 39
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Appendix C2 Compliance List Section/Statement Page number
Mi#EC2E R BE 3:1 - 1] HiS
KPI A1.4 Total non-hazardous waste produced and A1.3 Waste P11
intensity management
Performance P 39

Data Summary —
Environmental

RRENETAIL | FEANFAEENRERTE A3 EE P11

RAEBERE —RR P 39

KPI' A1.5 Description of emission target(s) set & steps | A1.3 Waste P11
taken management
FREBIEIZALS | FHILFTRT LA BEINE B 15 R T EREN Y 27 5% A13REYE TR P11
KPI A1.6 Description of how hazardous and non- A1.3 Waste P11
hazardous wastes are handled, and management
description of target(s) set & steps taken
BREMIEIRALS | HAEERFEESEDNEETRX URHE | AMEDER P 11

APTET LAY B AR R PSR E Ay 2 B
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Appendix C2 Compliance List

Section/Statement

Page number

ME#EC2E R BE

B BH

B

General disclosure Disclosure statement A2. Use of Resources P12
—RR R BEEA A2 B RE A P12
KPI A2.1 Direct/Indirect energy consumption by type A2.1 Energy and water | P12
and intensity consumption
Performance P 37
Data Summary —
Environmental
B 52 4B R IRA2.1 REMNREEESNERE THEERERE A2 BERBRERFERKE | P12
KEHEEBRE —RE P37
KPI A2.2 Water consumption in total and intensity A2.1 Energy and water | P 12
consumption
Performance P 38
Data Summary —
Environmental
BREMIEIZA22 | BREKERTE A21REIRBEFERFEKE | P12
XNBEBEHE —RR P 38
KPI A2.3 Description of energy use efficiency target(s) | A2.1 Energy and water | P. 12
set & steps taken consumption
RAREBIEIZA2.3 | HILFTET LML R A= B R AT | A2 18R BERFEKE | P12
g
KPI A2.4 Description in sourcing water that is fit for A2.1 Energy and water | P 12
purpose, water efficiency target(s) set & consumption
steps taken
MRERIERA2A | HECKEGERKR  RETURRAKAE B R | A2 188 REFERFEKE | P12
K P ERER B 25 B
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Appendix C2 Compliance List Section/Statement Page number
M#EC2E R BEE 3:1 - 1] HiS
KPI A2.5 Total packaging material used for finished A2.2 Paper Usage P13
products
A2.3 Packing materials | P 14
Performance P 38 & 39
Data Summary —
Environmental
RSB IR IZA2.5 X mATABERYHNEE A2 24K P13
A23BEMR P14
REHBRE —RE P 38 & 39
General disclosure Disclosure statement A3. Environmental and | P. 14
natural resources
—RREE wEEA AR RRAE IR P14
KPI A3.1 Description of the significant impacts of A3.1 Measures in P14
activities and the actions taken to manage reducing environmental
them impacts
41 4R BUE 1RA3.1 HEBNEATERATEAETEMR | ARV REZENE | P14
1T ED i)
General disclosure Disclosure statement A4. Climate Change P15
—RRIER BEEA AdSEARE AL P15
KPI A4.1 Description of the significant climate-related | A4. Climate Change P15
issues & the actions taken to manage them
B IR IEALN HAEXRRZEBEERAEEBEEEM | M RIEE (L P15
FEBITE)
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Appendix C2 Compliance List

Section/Statement

Page number

ME#EC2E R BE

B BH

B

General disclosure Disclosure statement B1.1 Labour practices P19
—RR R BEEA B1.1% T &4l P19
KPI B1.1 Total workforce by gender, employment type, | Performance Data P 40 & 41
age group & geographical region Summary - Social
B4R B RUEIEB 11 RIER - EEED FRANRKMESIS Y | RRBEBRREE g P 40 & 41
EEBH
KPI B1.2 Employee turnover rate by gender, age group | Performance Data P41-42
& geographical region Summary - Social
BRENIEIER12 | BUR FRANERMWERESHNEERAER | RASERE -8 P41-42
General disclosure Disclosure statement B2. Health and Safety P 23
—REE B R 2 B2.igRELT 2 P 23
KPI B2.1 No. and rate of work-related fatalities B2.1 Workplace health P 23
occurred and safety
B4R B RUE1EB2.1 EITHMHAB KR X B2 1\T{ERFRERET | P23
S
KPI B2.2 Lost days due to work injury B2.1 Workplace health P 23
and safety
B8 1B RUR1EB2.2 EIBEATEBRR B2 AT {ERRFEEEL | P23
£
KPI B2.3 Description of occupational health and B2.1 Workplace health P 23
safety measures adopted, and how they are | and safety
implemented & monitored
BRENIEIEB2.3 | AT RN B EERFEET 2B ARME | B21TERBRERST | P23
BT RER A £
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Appendix C2 Compliance List

Section/Statement Page number

Mi#EC2E R BE

BE 8BS

B

General disclosure Disclosure statement B3. Development and P.25
training
—RR B BEEA B3.E & KIEFI P 25
KPI B3.1 The percentage of employees trained by B3.1 Employee P. 25
gender & employee category development and
training
Performance Data P 41
Summary - Social
8 $2 45 B 1EB3.1 R REEBHEFE > NZIEEB L B3.11E B & k157 P 25
RNBBEHE e P 41
KPI B3.2 The average training hours completed per B3.1 Employee P.25
employee by gender & employee category development and
training
Performance Data P42
Summary - Social
41 4R RUE 1EB3.2 REREEEENES NEREETHK T | B3 1EBEER RIS P 25
b=l
REHSERE -t P 42

EERYEREERAA 49
2026 R HERERRE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT FOR THE YEAR ENDED

31 MARCH 2026

BE-E-ARFZAZ+-HLEFENRR HERERRE

Appendix C2 Compliance List

Section/Statement

Page number

ME#EC2E R BE

B BH

B

General disclosure Disclosure statement B4. Labour Standards P 26
—RR R BEEA B4.45 T ¥ 8| P 26
KPI B4.1 Description of measures to review B4.1 Child labour and P. 26
employment practices to avoid child and forced labour
forced labour
MSERIEIEBAT | AR RBEPINEELSRETRAS | BIIETRAMSET | P26
2T
KPI B4.2 Description of steps taken to eliminate such | B4.1 Child labour and P 26
practices when discovered forced labour
B8 245 B 1EB4.2 MR RERBEAFEREBIERFERN | BA1EL RAEHST P 26
B 2 B
General disclosure Disclosure statement B5. Supply Chain P. 26
Management
— MR R BS.ft e s I8 P 26
KPI B5.1 No. of suppliers by geographical region Performance Data P 43
Summary - Social
7 41 48 BUFE 1EB5.1 RRESHHENEE FEHERE g P 43
KPI B5.2 Description of practices relating to supplier B5.1 Supplier P 26
engagement & no. of suppliers where management
the practices are being implemented and
monitored Performance Data
Summary - Social
7 41 48 BUE 1EB5.2 i EEERARERNENRRNITRERE | B IHEREE P 26
FEMHEEEE
~EHBERE —Hg
KPI B5.3 Description of practices used to identify B5.1 Supplier P 26
environmental & social risks along the supply | management
chain, and how they are implemented and
monitored
7 48 45 BUIE 1EB5.3 Rl BB HERETERAMNIRERLE | BSIHEREIE P 26
[B B BB 5 - DA IR ABRE SR 1T I BE B2 50K
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Appendix C2 Compliance List Section/Statement Page number
M#EC2E R BEE 3:1 - 1] HiS
KPI B5.4 Description of practices in promoting, B5.1 Supplier P 26

implementing & monitoring environmentally | management

preferable products & services
BRAENIEIEBS.A | HERE BRRERRRELERRRE | BSAHERER P 26

B 18 1

General disclosure Disclosure statement Bé6. Product P27
Responsibility
—RR R BEEA B6EmMEMF P27
KPI B6.1 Percentage of total products sold or shipped | B6.1 Product safety and | P. 27
subject to recalls for safety and health quality
reasons
8§12 45 U5 12B6.1 EE%EELEW@%ZEPIK HEFEER | BLIERTENRER P27
mARKKHE »
KPI B6.2 No. of products and service related B6.1 Product safety and | P. 27
complaints received & how they are dealt quality
with
8245 UIE1EB6.2 EEBAREREBREHRFEREURER |BLIERTERER P27
&
KPI 6.3 Description of practices relating to observing | B6.2 Consumer data P.29
and protecting intellectual property rights protection and privacy
policies
B4R IR 1%6.3 T il B A e N (R B N B EE M S R D 1B 171 B62R P B RERK | P29
(EE
KPI 6.4 Description of quality assurance process & B6.1 Product safety and | P. 27
recall procedures quality
R IEIR6.4 IS S48 F B2 R E m B WAR T BLIEMEEREXR P27
KPI B6.5 Description of consumer data protection B6.2 Consumer data P.29
& privacy policies, & how to implement & protection and privacy
monitor policies
B8 #1245 MIE1EB6.5 HEFEBRRERLEBRE  UREED | B2EPEEBERERTL | P29
TRERFE B BR
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Appendix C2 Compliance List

Section/Statement

Page number

ME#EC2E R BE

B BH

B

General disclosure Disclosure statement B7. Anti-Corruption P.30

—RR R BEEA B7.R&)5 P 30

KPI B7.1 No. of concluded legal cases regarding B7.1 Anti-corruption P. 30
corrupt practices & outcomes

8§12 45 IR 1EB7.1 EHEENESHFRRGEERLER B7.1RES P.30

KPI B7.2 Description of preventive measures & whistle | B7.2 Money laundering | P. 31
—-blowing procedures, & how to implement &
monitor

7 41 45 BUIR 1EB7.2 b EE i R RRE - LA RABERITR | B7.2%% P31
ERFE

KPI B7.3 Description of anti-corruption training B7.2 Money laundering | P. 31
provided to directors and staff

41 42 BUE 1EB7.3 HlmESENME TIREMNRESEI B7.2)t 8% P 31

General disclosure Disclosure statement B8. Community P 32
investment

—BEE R B8iLEIEE P 32

KPI B8.1 Focus areas of contribution B8.1 Community P 32
involvement

B NIEIZERS. | BT EREE B8. 14t [@ £ Bl P32

KPI B8.2 Resources contributed to the focus area B8.1 Community P 32
involvement

BRAENIEIER8.2 | EEIHBMBAMNEIR B8. 14t [ £ £ P32
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