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1.

ABOUT THIS REPORT

1.1.

1.2

Reporting Scope and Period

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code
(the “ESG Reporting Code”) as set out in Appendix C2 of
the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)
(the “Listing Rules”). The Report describes the sustainability
efforts made by the Group during the period from 1 April
2025 to 31 March 2026 (the “Reporting Period” or the
“Year”).

Reporting Principle

In preparing this ESG Report, the Group is based on the
following four reporting principles as specified in the ESG
Reporting Code:

Materiality: The ESG Report shall disclose the issues
which have significant impacts caused by the Group
on the economy, environment and society, or the
scope of assessments and decisions of stakeholders
being influenced.

i. Quantitative: The ESG Report shall disclose the
measurement of the key performance indicators and
ensure the Group’s ESG policies and management
systems are evaluated and explained effectively.

iii. Balance: The ESG Report shall present the impacts
of the business operations of the Group objectively,
to reflect a comprehensive picture of the sustainability
performance of the Group, including both positive
and negative information.

iv. Consistency: The ESG Report shall adopt methods
used in the previous year(s), state the revised
reporting methods and illustrate other relevant factors
that will affect meaningful comparisons.
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2. ABOUT OUR GROUP 2. BEREXEE

The Group is committed to providing comprehensive and innovative SEBIRARFREEZERAIF M
site formation solutions, primarily operating as a subcontractor in BIERIAFR T EEASBERESR
Hong Kong. HEFRRER -
COMPREHENSIVE SITE FORMATION SOLUTIONS
TEBBFERBAGR
TUNNEL ROAD AND
GENERAL EXCAVATION FOUNDATION DRAINAGE ANCILLARY
EARTHWORKS WORKS WORKS WORKS SERVICES
—RtAIRE BREZEIR WETRE ERREBIRE BRER
Soil and rock excavation, Rock excavation ELS works and Construction of Steel fabrication and
disposal of construction works for associated access roads and installation of steel
and demolition materials, construction of structural works for  drainage systems at working platform
backfilling and compaction  tunnels through construction of pile  construction sites
for forming a new site drill and break and/  caps for commercial
or achieving designed or drill and blast and residential
formation level methods as well building projects

as construction

of associated
temporary tunnel
support structures

TEREREE FRUH BREILRERE AEERETET REETHREE MENTRZERHE

BRE AR —EFHieRy REARMELDX REZEEENEZ HLERERBELK IT(EFe
ERRGHEBKTNEL BRERBEARRE BRAFATIRE

MERE HEREREARE REBESETR

BEEYNERZHE

Ti2
The Group is committed to delivering enduring value to its EEFNOARRRE EIREFPAIERFA
shareholders, employees and customers, while making a positive BE ARERENEEMTLEELD
contribution to the environment and the communities in which HBEM SEBEENAEELATRE
it operates and resides. The Group will continue to conduct its B AACLEL BOFEERRA
business responsibly and sustainably by integrating sustainable RMABEEE2F-

development principles into its daily operations.
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3.

SUSTAINABILITY GOVERNANCE

3.1.

Statement on Sustainable Development

The Board recognises the importance of sustainable
development to the Group’s long-term and resilient
business growth and has integrated environmental, social
and governance (“ESG”) considerations into its business
management and decision-making processes. The Board is
responsible for overseeing the Group'’s sustainability strategy,
the management of related risks and opportunities, and the
overall direction of ESG initiatives, ensuring that sustainability
principles are embedded in business operations and
contribute to the creation of long-term value.

During the Reporting Period, the Board continued to monitor
environmental and social issues relevant to the Group’s
operations, including occupational health and safety,
environmental protection, resource efficiency, employee
development, business ethics and compliance. Through
regular reviews of relevant management measures and
performance, the Board remained informed of the Group’s
progress in sustainable development. The Board also
reviewed the preparation process and disclosure contents
of this ESG Report and confirmed that the Report covers
sustainability issues that are material to both the Group and
its stakeholders.

The Group places great emphasis on stakeholder
engagement and maintains communication with various
stakeholder groups through multiple channels to understand
their concerns and expectations. Relevant feedback is taken
into consideration in the Group’s management and decision-
making processes. The Board believes that sound corporate
governance and responsible business practices enhance
the Group’s resilience and enable it to create long-term
value for shareholders, employees, customers and other
stakeholders.

3.
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3.1.
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3.2.

Sustainability Governance

The Group has established a sustainability governance
structure comprising the Decision-making Level,
Management Level and Execution Level to promote the
integration of ESG principles into daily operations and
business management. The Decision-making Level consists
of the Board of Directors, which is responsible for overseeing
the overall direction of the Group’s sustainability initiatives,
reviewing ESG-related strategies, material issues and annual
reports, and assessing sustainability-related risks and
opportunities relevant to the Group’s business operations.
The Management Level is responsible for implementing the
Board’s decisions, coordinating and overseeing sustainability
initiatives across departments, promoting the execution
of relevant policies and measures, and regularly reporting
ESG progress and key matters to the Board. The Execution
Level comprises various business units and functional
departments, which are responsible for carrying out specific
sustainability-related tasks in accordance with established
management requirements. These responsibilities include
environmental protection, occupational health and safety,
employee management, compliance operations and
community engagement. The Execution Level is also
responsible for data collection, day-to-day management and
performance tracking to ensure the effective implementation
of sustainability initiatives across the Group.
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3.3.

Stakeholder Engagement

The Group values the opinions and expectations of its
stakeholders and believes that effective communication
helps deepen mutual trust and supports the steady
development of its business. To understand the concerns
of different stakeholders, the Group continuously
communicates with its stakeholders, such as shareholders
and investors, customers, employees, suppliers, regulatory
bodies and the community, to gather their opinions and
suggestions on the Group’s operations and sustainable
development efforts. During the Reporting Period, the
Group interacted with stakeholders through shareholder
meetings, daily business communications, meetings, emails,
announcements, and other communication channels to
understand their concerns, and incorporate these opinions
into its daily management and business decision-making to
respond to stakeholders’ reasonable expectations.

3.3.

rFnE2H

FEBERSFOHOENE R K
2 UWEEBERMNEBREERL
EEBE IREBERER-
BTBHBIRERFNEMETENZE
= $’§@Tii‘“iﬁiﬁﬁﬁ)}&;§%
EF BT #E®S EEHEK
HESFEOHERFER KEH
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Stakeholders
H90E

Expectations and Requirements

HERER

Communication Channels

BBEEE

Stock Exchange,
Government and
Regulatory Authorities

BEAFT  BU R B E R

Employees

7l
]

- Compliance with laws and
regulations

- Compliance with GEM Listing Rules -
- Timely and accurate announcements —

= ETERRER
= BFGEM ET AR A
= N ERENE

— Attractive employee remuneration

— Rights and benefits

- Promote occupational health

- Career development and
opportunities

S Improve working environment

- AW ARIEEFE
- EAIREF

- REmERS

- BEBRRME

- REIfES

- Government inspections
- Emails

Seminars

Website updates

- Announcements

- BT tes

- B

= el

- R

= NE

S Regular internal meetings

— Training and seminars

- Performance appraisal

- Emails

- Employee handbooks

S On-site safety trainings and
meetings
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- BFEM
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- Il ke
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Stakeholders Expectations and Requirements Communication Channels
BHE HERER BEEE
Shareholders and Investors - Return on investments Company’s website

- Corporate governance
- Compliance with laws and

regulations

BRERIKEE - KE @R

- BEER

= BPARER
Suppliers and - Product rights and interest
Subcontractors - Fair and honest procurements
HEFmIESBRE = FE ) S M 2R

- D S E B R
Customers - Achieve win-win cooperation

S Quiality of products and services

- Prompt handling time

- Safeguard sensitive customer
information

S = BRAERAR
= EnkREEE
= 1L 32R B B T2 B
= RIEZ P HURER

Community S Involvement in community welfare
— Increase the awareness of
environmental production
- Community development

o S 2 B R T
- RERREEER
S iR
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Shareholders’ meetings
Financial reports,
announcements and circulars
and other publicly available
information

YNGIF R

RERE

MBmE  NERBRARE
ftb X F & R

Frequent communication via
e-mails or telephone
Performance appraisals
FRE TN EELTE
il

FKIRF

Meetings

Site visit

Customers service hotline and
e-mails

Audit and performance
feedback

=

WBi5E 5
BEPRBERE R EFEMH
ez R RB R E

Donations and sponsorships
Participation in community
activities

Press releases and news
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3.4. Materiality Assessment

The Group conducts material ESG issue assessments
to identify potential ESG risks that may impact business
operations and formulates corresponding response
measures. The identification process consists of the
following steps:

Step 1: Establishing the List of Issues

The Group refers to standards such as those
set by the Hong Kong Stock Exchange, the
Sustainability Accounting Standards Board
(SASB), and the Global Reporting Initiative
(GRI), while incorporating best practices from
leading domestic and international industries. By
aligning with industry trends and our business
characteristics, we systematically identify and
analyze 17 ESG issues of stakeholder concern.

Step 2: Determining Materiality

Through internal interviews, thematic discussions,
and external expert consultations, we conduct an
in-depth assessment of each issue based on two
key dimensions: its financial materiality and impact
materiality. We construct a materiality assessment
matrix to quantify and accurately determine key
issues and their prioritization.

34. EEMBREDIMN
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B ZRER RS
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Step 3: Forming the Assessment Conclusion

Upon review and confirmation of the final
assessment results by the management, the
Group has identified key ESG issues and provided
detailed disclosures in this report accordingly.

B=F SR

HEEEEMARR
ERFIMEBER &
EEETRMES AN
ESG# & & 4 3¢ 55 48

Product and Service Safety
° and Quality
ERfRSReREa

Pollutant Emissions

& SR

Corporate Governance
and Compliance

¢ NEHEEMNER

Diversity and Equal

@ (Climate Change Response
FERImIRE

.é‘ Opportunities
© SZTHRFEHE @ Supply Chain Security
=l - fiEsie
© ﬁ @ Occupational Health and Safety
= T mEEEERE
- ﬁ‘:\ﬁlﬂ W?tgr Resource Utilization
% ﬁ]{\ﬂ\a Ecosystem and Natural KRR
g Besources Waste Management
BT B SRS
£ EBFRREARR b s hibition of Child : YRR
Labour and Forced Labour ~Data Securityand
25 B T RIS T Customer Privacy
@ Protection
Anti-Bribery and d Bl 2RSS
Anti-Corruption
[RERRE RS RS .\ @ Energy Utilization
L] Social Contribution REIRFIF
HERRL Employee Training and

@ Development
BIEHIREEE

Use of Raw and Packaging
Materials

O SRR

Financial Materiality

MR ERMN

Two-Dimensional Matrix of Materiality Analysis

EEUHEOT —HERE
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4.

ENVIRONMENTAL PROTECTION AND
RESOURCE MANAGEMENT

4.1.

Environmental Emissions and Pollution
Control

4.1.1.

Dust Emissions

The Group continues to strengthen the management
of dust and particulate emissions arising from
construction activities, with the aim of minimising the
potential impact of its projects on the surrounding
environment and local communities. Dust generated
during construction activities primarily originates
from excavation works, site formation, loading and
transportation of construction materials, as well as
metal processing operations. Without appropriate
management, such emissions may adversely affect air
quality and the construction environment.

To effectively control dust emissions, the Group has
established corresponding management measures
based on the characteristics of individual projects and
on-site operational conditions. Control measures are
implemented through source prevention, operational
management and routine inspections. For materials
and work areas that are prone to generating dust, the
Group adopts measures such as covering, enclosure
and enclosed storage to minimise the dispersion of
dust. Water spraying is carried out on construction
roads, excavation areas and material stockpiles,
taking into account weather conditions and site
circumstances, to suppress dust and maintain
adequate surface moisture. In addition, transportation
vehicles are required to properly cover transported
materials and keep vehicle bodies and wheels
clean to reduce the risk of dust generation during
transportation.

Furthermore, the Group continuously strengthens site
environmental management and conducts regular
supervision and inspections. Scattered materials
and construction waste are promptly removed to
prevent the spread of dust, particularly during windy
conditions. Through the implementation of these dust
control measures, the Group strives to minimise the
environmental impact of its construction activities
and promote the coordinated development of project
construction and environmental protection.

4.

REREREREE

4.1.

REFHETRAE
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41.2,

41.3.

Air Emissions

Given the nature of the Group’s business, no
industrial production activities are involved. During
the Reporting Period, the Group did not operate any
stationary combustion facilities or other significant
sources of air emissions. Air emissions generated by
the Group mainly arose from limited fuel consumption
by vehicles and routine operational activities. The
overall level of emissions remained relatively low and
had a limited impact on the environment. To minimise
air emissions, the Group continued to strengthen the
routine maintenance and servicing of vehicles and
equipment to ensure efficient operation and optimal
fuel combustion performance. The Group also sought
to reduce vehicle idling time and unnecessary fuel
consumption through proper transportation route
planning and effective scheduling of construction
activities, thereby lowering the emission of air
pollutants.

In addition, the Group encourages its operational
teams to enhance resource utilisation efficiency
and continues to explore opportunities for adopting
energy-saving and emission-reduction technologies
and management practices. Through these efforts,
the Group strives to reduce the environmental
impact of its operations and support sustainable
development.

412. BRI

REBMEBEET SR
THEEEETE- Fﬁiﬁ
A A [ TE P B 5% e 3k B
fth 8K BE R BE R - & B
EENBEREREENRB
LEEHMREEERA R
EERE - W@ﬁﬂ*?
RIE HIRBEKRNT
BIR AR BERBER $
EEFEMAEE REE
MBEEHRERS BRE
REF R ETARRE KRR
ME RAKAEREESR
B REIZHE R E
W E R TN ENREDE
F-EmBEERXRSEY
PERR

SENEBHEERKREA
BREARE WiHFEH
JEETBE R BEAE 8 T?ZTT]& E.
BEENERA#KS -
iﬂﬁLiﬂ*E?ﬁﬁTﬁ’M?
BEHRBENTZE BN
AIFEEE-

Air Emissions 2026 2025  Unit

BE SR BER —ECXRE —E-HE B

Sulphur Oxides (SOx) 0 0.09 Kg

malty NIy

Waste Management 413. BEYEE

The Group places great importance on waste
management throughout its operations and is
committed to minimising the environmental impact of
waste through source reduction, waste segregation,
recycling and proper disposal practices. During the
Reporting Period, the waste generated by the Group
mainly comprised construction and renovation waste
arising from project activities, general office waste,
and a small quantity of chemical waste generated
during maintenance and repair works.
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414.

To strengthen waste management, the Group has
established waste segregation and collection facilities
at project sites and encourages the sorting and
recycling of recyclable materials. Different types of
waste are properly stored and managed to prevent
environmental pollution resulting from improper
handling. Construction waste is collected and
transported by qualified contractors to designated
treatment facilities for disposal in accordance with
applicable regulatory requirements. For chemical
waste, the Group strictly complies with relevant
laws and regulations and engages licensed waste
collectors for the collection, transportation and
treatment of such waste, ensuring that the entire
disposal process is conducted in accordance with
regulatory requirements. Through these measures,
the Group seeks to enhance waste management
performance, reduce environmental impacts
associated with waste generation and disposal, and
support sustainable business operations.

RMBEEMERE K&
ENEHBERGRENE
U 52 3R Bt - B ¥ A @ W
WRHETT Y R R B
WEEFRSHEBEEY
B 1F A & 38 T & T KR
BISR -HRBEREN K
SERBHEBAERERR
A AR AN E RE
RERTERERBETR
B HMNMEEEY  BIERE
ETHBEPRE AR
EUREBAREKRSE E&H
MEE - EREELZES
ENAEERER-EBE
L AEEE FERTT
BEVMEBREN B E
EYELVNREEHREN
FE YXHARENE
BEE-

Paper Consumption 2026 2025 Unit

i3 —EBC-X —E-RHE B

Total paper usage 0 60.00 KG

AafsaE N

Intensity (by Employee) 0 1.82  Kg/Employee
wE (RES) AT/ BB
Environmental Noise Control 414, RIBIR ZHEH

The Group places importance on noise management
during both construction and operational activities
and has implemented appropriate measures to
minimise potential impacts on the surrounding
environment and local communities. During the
Reporting Period, the Group controlled noise
generation through measures such as proper
scheduling of construction activities, regular
maintenance of machinery and equipment, and
requiring construction personnel to comply with
relevant operational procedures and requirements. In
addition, the Group closely monitored site conditions
and sought to minimise disturbances caused by
high-noise activities to nearby residents and other
stakeholders wherever practicable. Through ongoing
noise management and monitoring efforts, the Group
strives to reduce the environmental impact of its
operations and maintain harmonious relationships
with the communities in which it operates.

FEESERMIREEBR
RRHREEE RN
B R D 8 R B IR IR
EtBHFE REHA
SEFEBABLHEIE
Bl EHIEERWMRER
BRI ABETHEE
ERBETAENRE

£ o R KRBT YR
ITREB/R BERIS
BRETFHEMOIEREE
D EERNLE B
BREENRSTEEMER
TE NEBBANED
HEEHRENTE X
B 2B PR AL R M A
EERE

HEEBEERERERAR | 2 AFBE HERERRE

13



14

4.2. Resource Use and Energy Management

4.2.1.

422

Energy Consumption

The Group’s energy consumption primarily arises
from fuel usage associated with the transportation of
construction materials and electricity consumption
in office operations. As utilities at project sites,
including electricity and water, are centrally managed
by property owners or main contractors and are not
within the Group’s operational or financial control, the
Group is unable to obtain the relevant consumption
data for inclusion in its reporting scope.

Nevertheless, the Group places importance on
energy efficiency and actively promotes energy-
saving practices in its daily operations. Employees
are encouraged to switch off lighting, computers
and other office equipment when not in use to
avoid unnecessary energy consumption. In addition,
the Group seeks to improve resource utilisation
efficiency and reduce energy consumption through
the optimisation of transportation arrangements and
operational processes. Through these measures,
the Group remains committed to enhancing energy
management performance and promoting the
responsible use of resources in support of sustainable
development.

Water Resource Management

The Group’s water consumption is primarily
associated with construction activities at project
sites and daily office operations, including dust
suppression, equipment cleaning and vehicle
washing. As water supply and consumption at project
sites are principally managed by property owners or
main contractors, the relevant water consumption
data are outside the Group’s operational and financial
control and are therefore not included within the
reporting boundary of this Report.

4.2,
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4.3.

In its daily operations, the Group places emphasis
on the prudent use of water resources. Where
applicable, water is used to support dust suppression
and cleaning activities at project sites in order to
minimise the environmental impact of construction
works on surrounding areas. Within office premises,
the Group encourages employees to develop water-
saving habits and regularly inspects water supply
facilities to ensure their proper operation, thereby
preventing unnecessary water wastage resulting from
equipment malfunction or leakage. Through these
measures, the Group seeks to promote the efficient
use of water resources and support environmentally
responsible operations.

ERELSES AEHE
EREFERKER AR
EABRTERA TRk
PREENMBRIEXEZHE A
1 TR B B A B R IR
VRE-ERAGRE
SEEEE TEKRELN R
KEBE EMBEHRKR
MEETTIE N - e AR
BB 2R mEK 0 E
MKERRE -BBREL
H G AR B ) SRR K
ERNERNAE L X
HIRFAEMEE-

Water Consumption 2026 2025 Unit
K& R —ECRX “E-HE BN
Water consumption 0 13.00  Cubic metres
KBFEE 375K
Intensity (by Employee) 0 0.39  Cubic metres/Employee
ME (RIESR) SNHEKRE
42.3. Packaging Materials Consumption 423, BEMBHFE
Given the nature of the Group’s business operations, TEEE AEEE

the Group does not use packaging materials for
finished products. Accordingly, the relevant key
performance indicator is not applicable to the Group.

%Tﬁf&&ﬂﬁkﬁ@ 3]
£ ey 8 A - 3 Utk 48 BE B Bt
BMIRIR T E A

Environment and Natural Resources 43. BERXARER

The Group’s business operations do not involve the
extraction of natural resources. We adhere to the principles

REBEXEBKEEBES LT
BEBRERZBARITS B

of sustainable development and are committed to promoting BRaFHEERRA RAORE
the sustainable use of resources, ensuring that our business BERMKENR WRESE
growth aligns with environmental protection. Through the RERBEREHBHEA R BBRE
implementation of various environmental management ESERREREEKE A&5EF
measures, the Group continuously monitors and minimises EE I[Fﬁeﬁ LB R E AR
the impact of its operational activities on the ecological EMEE BERBETLERRER
environment, actively fulfilling its corporate environmental T UABEBREET LT
responsibility to maintain the harmonious development of ;=

the environment and society.

HEEBEERERERAR | 2 AFBE HERERRE
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4.4. Climate Change Response

4.4.1.

4.4.2,

Governance

The Group places great emphasis on global climate
change trends and their potential impact on the
operating environment. To systematically address the
relevant challenges, the Group has established a well-
defined, multi-tiered climate change management
framework. The Board of Directors, as the highest
decision-making body for climate management, is
responsible for overseeing and approving climate-
related strategies and for integrating climate
considerations fully into the Group’s risk management
system. Management is responsible for implementing
the established policies, and for continuously
monitoring and assessing extreme weather events,
changes in policies and regulations, and market
transition dynamics. The Group remains aligned with
the framework of the Task Force on Climate-related
Financial Disclosures (TCFD), strives to enhance
transparency in climate-related disclosures, and
embeds low-carbon operational principles into its
day-to-day activities, thereby supporting the robust
achievement of the Group’s sustainable development
goals.

Strategy

The Group has established a mechanism for
identifying climate-related risks and opportunities,
making it a core element of its strategy formulation,
financial planning, and risk control. In terms of risk
categorisation, the Group continuously monitors
transition risks and physical risks. The former focuses
on the policy, regulatory, technological, market,
and reputational pressures arising from the global
transition to a low-carbon and climate-resilient
economic system; the latter addresses the impacts
of rising global temperatures and extreme weather
events, including acute risks such as typhoons
and floods, as well as chronic risk factors such as
rising temperatures and sea levels. Through close
communication and collaboration with its various
business units, the Group continues to enhance its
climate risk impact assessments, ensuring that all
business developments remain aligned with climate
resilience.

4.4, EYERREL

4.4.1.

4.4.2,
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Risk Type Risk Description Mitigation Measures
EEEE | B 4t YRk
Physical Risk  Acute Risk Extreme weather events (e.g., Strengthen infrastructure

3R [ i

Transition Risk

B E R

AR R

Chronic Risk

21

Policy Risk

R A B

Market Risk

M5 E

Reputational
Risk

o

[

[ B

typhoons, floods, heavy rain)
leading to asset damage or
business interruption.

Hmim RREM (NRE - HoK - 8
M EREEXBHEBTE -
Long-term temperature rise

or sea-level rise increasing

energy consumption costs and
operational maintenance pressure.
KRR EASOETFE LA 18
INEETREREAN AR J B M RE R ) -
Increasingly stringent carbon
emission-related regulations,
leading to rising compliance costs
and potential exposure to fines.

TREERAB R AR BB AE - &4
PR 7N b7 % T R B AT & R B o
Shift in consumer and customer
preferences towards low-carbon
products, potentially affecting
the competitiveness of existing
products.
EEENER P HERE DRSS
BN ERBERBEN
Increased public and stakeholder
attention on the Group’s
environmental disclosures;
inadequate response may affect
corporate image.

DR KA AT EH REIRIEH
BENBIRS ERETEREE
FELERR-

HEEBEERERERAR | 2 AFBE HERERRE

protection, and develop business
continuity plans and emergency
response plans.

ok B Rl - Gl E X EE
MErE RESTER-

Optimise equipment energy
efficiency, and regularly assess the
impact of climate change on asset
location.
BACRBEREE - T HIFT A RIR
BLHEEBINZE-

Closely monitor regulatory
developments, and establish

an internal carbon emission
management system to ensure
compliance.
FUIEE TR B NEHE
MERRGS BREHR -

Increase investment in research
and development and innovation,
promote the development of a
green supply chain, and adjust
product mix.

AR ZBIFTIRA - B E MR
R AREmEHE-
Enhance transparency of

ESG disclosures, strengthen
communication with all
stakeholders, and build a
responsible brand.
RAESGE BB FERE - fog
ERER BUBEERE-
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4.4.3.

Opportunity Type
HBER

Opportunities Description
BBt

Mitigation Measures

EHER

Policy Opportunities

BER B

Market Opportunities

MG

In response to climate adaptation and
mitigation measures, governments

and financial institutions may introduce
various types of dedicated funding
schemes or preferential financing
channels, providing the necessary
financial support for the Group to

carry out relevant projects, thereby
optimising its overall cost structure.
#3551 S FE BB AR FE b BUR R & Bt
BB EHSREEEDFELRE
EREETE RASEFREMEHERR
HUEESIIE EMECEBRALR
o

As public environmental awareness
rises significantly, establishing a green
and environmentally friendly corporate
image will help gain recognition from
stakeholders who value sustainable
development, thereby garnering greater
market support.
BEARBREBBEZRA BUKE
RENGETLR BN FIRER AR
BRRNOFZAEBST 2R #ihHS
EEMHX e

Risk Management

The Group firmly believes that establishing a robust
climate risk management framework is the foundation
for accurately identifying and effectively responding to
climate risks, which in turn provides solid assurance
for the Group to achieve its sustainable development
goals. At present, we have fully integrated climate
risk factors into our overall risk assessment and
control system, and have successfully established
a comprehensive and highly effective internal
management process. Based on the current
assessment results, potential extreme weather
conditions and changes in environmental regulations
are not expected to pose any material threat to the
Group’s operations at this stage. We will continue to
optimise this risk management system to enhance the
Group’s sensitivity and flexibility in the face of evolving
climate challenges.

Continuously track and conduct in-
depth analysis of environmental policy
developments, enhance competitive
advantage through active benchmarking,
and implement related cost-saving
measures in business operations.

FEBHIRAD N S RRRBEEKEE
ERBREBEE RARFED UHKEH
AR RZENEREE 2T -

Actively promote and implement various
environmental initiatives, thereby
enhancing the corporate social image,
continuously strengthening the Group’s
market recognition, and consolidating
trust with stakeholders.

EIRESY BmSBRRER FEULE
fEeRHERR HRERBELEEENS
RHRAE  ZEEFDENEEBER-

443 BEpREIE

REBRE BUITEDH
RIERKREBERE &
T 3 B 37 A AKRE R R R
SHNER ENAEEE
RAFEHEEZIRER
BERE-BR BRMEHR
FEREAEZZEMAREE
BERFHEEEERBER I
MBI —E2EAESX
FAFERERE ERR
EEAER EHBED
1 i K ik R IR B R R
B BEETeHEH
LEBBRERNEB B
ERHEELLZRARERE
R URASEEHZE
RIRKB AR EHE)
o
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444. Metrics and Targets 444, EEREBEE

The Group is committed to optimising climate-related AEBHRHREBLLRIER

performance management and has incorporated this FENER /A

into the core agenda of its sustainable development ARFEEREBNZLOZR

strategy. We continuously improve our internal B-EMIFETSANIHN

energy use management mechanisms and actively IR B BBl - R

promote various daily control measures for energy HESBEHERENBESE

saving and consumption reduction. By embedding EERE-EBREEKS

environmentally friendly principles into our business ERFERRBERERA

operations, we continue to enhance the Group’s BPEBERAEEEEEE

overall energy efficiency and regard climate resilience TRAE R I R AR @

as a key indicator of robust business development. EEENRAEBBREERE

The Group continually reviews its current climate MEZEZE AEEFE

change management approach to ensure that BRI ITERY RIRELE

all efforts remain aligned with its sustainable Brit MRSEIEHR

development vision, and actively drives the low- ARFEERESRET 5

carbon transition by raising management standards. WHEREBRAEEKTE -
EBEMRERER-

GHG Emissions 2026 2025 Unit

AERBEHEM —EDX —E-HF B

Scope 1 emissions 0 75.41 Tonnes CO,-e

EERE(: A S RE S

Scope 2 emissions 0 9.51 Tonnes CO,-e

& E2BE AR A S RE S

Total greenhouse gas emissions 0 84.92 Tonnes CO,-e

BERBNES AR LR EE

Intensity (by project) 0 42.46 Tonnes CO,-e/Project

8% (RHEA) AWE—EtEE 1BA

wEEEERERERAT | —E-AFEH deREREs 19
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5.

COMPLIANCE OPERATIONS AND BUSINESS
ETHICS

5.1.

5.2.

Compliance Management System

The Group is fully aware that compliant operations are
the cornerstone of sound business development. To
maintain the integrity of the operating environment, we
are committed to implementing all applicable legal and
regulatory requirements, and have established long-term
supervision and management mechanisms, particularly in the
environmental, social and governance areas. By continuously
strengthening internal controls and periodically reviewing
operational processes, the Group ensures that its business
operations consistently adhere to relevant regulatory
standards, and adjusts its internal control strategies as
appropriate in response to regulatory developments,
thereby reinforcing the Group’s compliance foundation.
During the Reporting Period, the Group maintained a stable
overall operational state, continued to implement various
risk prevention and control measures, and recorded no
incidents of material non-compliance with legal or regulatory
requirements that had a significant impact on its business.

Anti-corruption and Integrity-driven Business
Conduct

The Group adopts a zero-tolerance approach towards
any form of corruption and fraud, strictly complies with
the Prevention of Bribery Ordinance and other relevant
laws and regulations, upholds the principle of honest and
integrity-driven operations, and ensures that all employees
act in accordance with the highest ethical standards. By
integrating corporate governance, internal controls and
risk management, the Group has established an anti-fraud
system covering three levels: prevention, detection and
response, and has put in place a robust audit mechanism.
The Board of Directors is responsible for continuously
monitoring fraud risk management, and shares responsibility
with management for related prevention and investigation
efforts. During the Reporting Period, the Group was not
involved in any material non-compliant acts such as bribery,
extortion, fraud or money laundering, and no corruption
cases occurred internally.

5.

EREEHEBRERE

5.1.

5.2.
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SUPPLY CHAIN MANAGEMENT

The Group adheres to a fair, just and responsible procurement
policy, and establishes long-term and stable partnerships
with quality suppliers and subcontractors. We incorporate the
environmental protection, social responsibility and business ethics
performance of our partners into the core considerations of
procurement decisions, aiming to promote the sustainable value of
our overall operations through supply chain collaboration.

The Group’s business services primarily cover main contractors
of infrastructure, commercial and residential building projects in
Hong Kong, encompassing both public and private sectors. Based
on operational capacity, project progress, resource allocation,
cost effectiveness and engineering technical difficulty, the Group
subcontracts certain processes to qualified local subcontractors.

To ensure the quality of supply chain management, the Group
implements a rigorous admission, assessment and monitoring
mechanism. All partners to be included in the approved list are
subject to detailed evaluations and annual performance audits,
with occupational safety performance being a key focus of the
review. Partners are required to fully comply with applicable laws
and regulations, contractual obligations and the Group’s internal
work rules. Should a partner fail to meet safety requirements or
fulfil contractual obligations, the Group will take disciplinary action
to ensure that the partner’'s conduct aligns with management
standards.

Regarding the procurement of safety equipment, the Group
operates an “Approved Supplier List” management system,
which clearly specifies recommended procurement sources. All
safety equipment procurements strictly follow the established list
procedures; where special technical specifications are required,
additional review procedures must be completed. Furthermore,
all safety equipment provided by external suppliers must pass
quality inspections prior to being brought on site. Equipment failing
to meet the required standards will be prohibited from use and
eliminated, so as to maintain worksite safety.

HEHEERE
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During the Reporting Period, we worked closely with 27 suppliers E’q\iﬁziﬁﬂ AR ME7TREEE DB

and subcontractors. All of the suppliers and subcontractors with MEZEE-MaENHEERLRSBH
which we cooperated were located in Hong Kong. %%Buﬁ%%
Supply Chain 2026 2025  Unit
P —B-RX —E-RE EBEff
Total Number of Suppliers and Subcontractors 27 60  Supplier
e B S B AR HpEn
7. PRODUCT RESPONSIBILITY 7. EREF
7.1. Product Quality and Safety 71. EREEHEZZ

The Group regards project quality control as a core pillar
of its business operations. At the project bidding stage,
we are typically invited by clients to participate in tenders
and, prior to submission of tender documents, perform
a rigorous preliminary assessment of the relevant terms
and requirements. When a tender is accepted, the Group
formally enters into a contract with the client, clearly defining
the scope of rights and responsibilities. Depending on the
scale and technical complexity of each project, the Group
allocates a corresponding core project team to ensure that
technical and management resources are precisely aligned
with project needs.

During project execution, quality assurance is
jointly overseen by the project team and the client’s
representatives, thereby ensuring that each process meets
delivery standards. Acceptance is carried out only after
testing and verification are completed, with no outstanding
defects left unaddressed. Construction work is primarily
performed by the Group’s directly employed workers or
rigorously screened subcontractors, and is subject to strict
internal supervision throughout the entire process. Project
managers regularly hold progress review meetings to ensure
that clients are kept promptly informed of project milestones
and material risk issues. The Group also continuously
monitors various performance indicators and, through
regular communication mechanisms, ensures that project
management remains closely aligned with client expectations
in order to maintain a high level of construction quality.
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7.2.

7.3.

In addition, the Group has established a comprehensive
Integrated Management System (IMS) that organically
integrates a Quality Management System (QMS), an
Environmental Management System (EMS) and an
Occupational Health and Safety Management System
(OHSMS), and holds international certifications to ISO
9001:2015, ISO 14001:2015 and ISO 45001:2018. Within
this framework, the QMS sets out clear internal quality
assurance rules and regulations, covering operating
procedures for various site works, division of personnel
responsibilities, and inspection standards. Given the nature
of its business model, the Group has experienced no
product recalls resulting from product safety issues, health
hazards, or breaches of relevant product liability regulations.
To continuously improve operational performance, the Group
will keep enhancing its quality management system, striving
to ensure the stability and excellence of its engineering
projects.

Customer Service and Satisfaction

Enhancing customer satisfaction is a core principle of the
Group’s operations. Through systematic communication
mechanisms, we continuously strengthen service quality. To
effectively understand the needs of various stakeholders,
the Group has established diverse channels for collecting
opinions. Through regularly conducted customer satisfaction
surveys, the principles of “listening” and “engagement”
have been internalised as foundational strategies for
service improvement. The analytical results obtained from
these surveys serve as key references for reviewing overall
operational performance and understanding customer
expectations, ensuring that all internal departments
continuously refine their work processes in response to
feedback.

The Group handles any customer complaints with a highly
prudent approach, aiming to ensure that concerns are
addressed promptly and, through appropriate solutions, to
drive the continuous evolution of service standards.

Customer Privacy Protection

In the area of customer data management and privacy
protection, the Group has established a strict confidentiality
policy. The internal employee handbook explicitly
incorporates data privacy provisions into the code of
conduct, mandating that all staff members fulfil their
confidentiality obligations. This policy not only safeguards
the legitimate rights and interests of customers but also
demonstrates the Group’s corporate commitment to
information security.

7.2.

7.3.
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7.4.

Intellectual Property Protection

The Group places great emphasis on intellectual property
protection, ensuring that its business activities consistently
uphold and maintain the value of intellectual property. We
strictly comply with relevant laws and regulations, integrate
the principles of intellectual property protection into daily
business processes, and explicitly prohibit the unauthorised
use, dissemination or transfer of protected intellectual
property resources, ensuring that the Group can effectively
identify and avoid any risk of infringing upon third-party
intellectual property rights during development, procurement
and project execution.

8. LABOUR RIGHTS AND TALENT DEVELOPMENT

8.1.

Compliant Employment

The Group regards the protection of employees’ legitimate
rights and interests as the foundation of its operations
and management, strictly complies with Hong Kong’s
Employment Ordinance and all applicable legal requirements,
and is committed to fostering a fair, open and inclusive
working environment.

8.1.1. Fair Employment and Career
Development

The Group follows the principle of recruiting based
on merit and attracts talent through a fair selection
process. We have established an annual performance
appraisal mechanism, under which work performance
serves as the core assessment basis for salary
adjustments, promotions and performance bonuses,
aiming to provide equal development opportunities
for all employees. At the same time, we adopt a zero-
tolerance stance against any form of discrimination,
explicitly prohibiting differential treatment based
on age, gender, religion, political opinion, disability,
marital status or family responsibilities, thereby
ensuring a diverse and inclusive workplace
environment.

7.4, AEBERERE

AN ER [ 1 5 EE AR N a8 E HE AR
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8. HBIRmEATERE

8.1.
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8.1.2. Employment Terms and Welfare

Protection

The Group clearly defines working hours, leave
regulations and various employee welfare benefits
through the Employee Handbook. In terms of leave
management, we provide a comprehensive leave
system covering annual leave, sick leave, maternity
leave, paternity leave, compassionate leave and
study leave, and ensure that all arrangements
strictly comply with company policies and statutory
requirements.

In terms of health protection, we provide all
employees with comprehensive medical insurance
plans and, through employees’ compensation
insurance, offer employees a robust safety net.
The Group also maintains an open and transparent
medical expense reimbursement process, ensuring
that employees’ health conditions during working
hours receive adequate logistical support, thereby
enhancing job satisfaction and employment security.

Total workforce

Employment

(304

812 ERFHTEEFNRE

AEBFEB(EEFM)
RS E TIFRRE KR
RERFEE TRARE -
EARBRERERFE FKME
HREFR BB ER:
HFER BiMlKLEHAR
FEANTERBAGE
I FER T B % BE 1 B
BRARBEKEEEZK-

FREREFE BMA
*REEEEZHEER
SHE WEBEEHE
R ABEITIRHTEZW
TEREE - EEARHE
AHAEANEEE A RHY
M -BREIETIES
MHRERDEESEZS
MESZIF EmMREAR
ERBERTEREKTE -

ER#BE
2025  Unit
—T-HF EBf

Total number of employees

EEEH

By Gender Male
Ezgkall S
Female

g3

By Employee Category Full Time Senior Management
REBER PRERERRE

Full Time Middle Management
EPRTREEE

Part Time

B

Full Time General Employees
TR—RET

Full Time Technical Employees

ERERMET

33  Employee

A

28  Employee
A

5  Employee
A

2 Employee
A

4 Employee
A

0  Employee
A

25  Employee
A

2 Employee
A
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Employment 2026 2025 Unit
EfE ZEZIRFE ZE-HFE B
By Age Group Under 30 0 1 Employee
RERRER 308 T A
30-40 0 8  Employee
30E405% A
40-50 2 9  Employee
40%E505% A
50-60 0 8  Employee
50%E605% A
Over 60 3 7 Employee
6057 A _E A
By Region Hong Kong 5 33  Employee
12 3 [ B A
Mainland China 0 0 Employee
aa A
Oversea 0 0 Employee
I A
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Employee turnover rate

ER A E

Employment 2026 2025 Unit
1 —E-XE C¥-HE B
Employee Turnover Rate 147.37 102.63 %
EEREE
By Gender Male 161.29 116.92 %
R St
Female 85.71 1818 %
I
By Age Group Under 30 200.00 200 %
RERER 3055 LA T
30-40 200.00 46.67 %
30%405%
40-50 127.27 71.43 %
40%505%
50-60 200.00 200.00 %
50%605%
Over 60 80.00 133.33 %
6057 A £
By Region Hong Kong 147.37 102.63 %
bl 6
Mainland China 0.00 0.00 %
H
Oversea 0.00 0.00 %
I
Note: The calculation method for the turnover rate is: o OREREHERER(Z

(Number of employee departures in the category =
((Total number of employees in the category at the
beginning of the year + Total number of employees in
the category at the end of the year) = 2)) X 100%

The Group has observed recent workforce mobility
trends within the Group and fully recognises that the
stability of the talent team is of decisive significance to
the achievement of the Company’s long-term strategic
goals. In this regard, we continuously monitor human
resources fluctuation trends and, through reviewing
and enhancing various management support
measures, actively seek ways to improve employee
satisfaction and corporate cohesion.
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8.2.

8.3.

Labour Standards

The Group strictly follows the Employment Ordinance and
other applicable labour laws and regulations in Hong Kong
in its labour management policies, and adopts an absolute
prohibition against the employment of child labour or forced
labour. To strengthen compliance control at the source, the
Group implements a rigorous identity verification procedure
for all new hires. By verifying statutory identification
documents, we ensure that the age of employees complies
with legal requirements and strictly prevent the risk of
employing underage workers.

Should any potential non-compliance be detected during
operations, the Group will take immediate intervention
measures, terminate the employment relationship without
delay, and fulfil its reporting obligation by notifying the
relevant government authorities. During the Reporting
Period, internal reviews and monitoring confirmed that the
Group’s operations were fully compliant with labour law
requirements, and no material non-compliant event involving
forced labour or child labour occurred.

Occupational Health and Safety

The Group regards the protection of the health and safety
of its employees, subcontractors and the public as a core
mission. Given that construction works involve high-risk
activities such as the operation of heavy machinery and the
use of explosives, the Group prioritises occupational health
and safety in its operations management, ensuring that all
business activities are conducted with safety as an absolute
prerequisite.

83.1. Safety Governance Structure and System

The Group has established an occupational health
and safety management system based on the
international standard ISO 45001:2018, incorporating
policy implementation, process execution and
continuous improvement into an institutionalised
framework. The Group has formed a dedicated
Health and Safety Committee, which meets twice a
year, and is responsible for formulating health and
safety plans, conducting risk assessments, planning
safety inspections and audits, and reviewing accident
records to adopt improvement recommendations.

8.2.

8.3.
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8.3.2.

At each construction site, the Group establishes a
dedicated safety committee and safety professional
team, comprising a Safety Manager, Senior Safety
Officers, Safety Officers, Safety Supervisors, first-
aiders and healthcare staff. This team is specifically
responsible for overseeing the on-the-ground
implementation of various safety policies, including
training delivery, accident statistics and on-site
safety promotion, ensuring that safety management
mechanisms are embedded at the frontline of
worksites.

Risk Prevention and Operational
Procedure Controls

The Group has established a regular risk assessment
mechanism for the duration of construction and
service provision. Any preventive plan or corrective
measure must undergo a rigorous risk assessment
procedure prior to implementation. These assessment
materials serve as the basis for the Group’s
development of Standard Operating Procedures
(SOPs), preparation of professional training materials,
and establishment of equipment inspection checklists,
thereby ensuring that personal protective equipment,
machinery and tools, and training content all comply
with safety regulatory standards.

To effectively control diverse construction risks,
the Group has developed detailed process control
plans for specific tasks and has set out clear safety
guidelines covering the following items:

Electrical work and use of portable tools

° Fire arrangements and handling of hazardous
materials

° Work at height, use of ladders and access
ways

o Manual handling operations

° Office cleaning and health and safety
operations

8.3.2.
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8.3.3.

Century Group International Holdings Limited | 2026 Environmental,

With respect to blasting operations, the Group strictly
complies with the Dangerous Goods Ordinance and
relevant regulatory requirements. All blasting works
are carried out only after obtaining valid certificates,
licences and permits issued by the Mining Division of
the Civil Engineering and Development Department,
and the Group rigorously verifies suppliers’ and
relevant departments’ licences for the storage and
transport of explosives to ensure compliant and safe
operations.

Safety Information Communication and
Promotion

The Group has established proactive information
exchange platforms through notice boards placed
in prominent locations at worksites, internal
newsletters and suggestion boxes. Key information
conveyed includes: the Group’s integrated
management policy statement, the latest revised
safety procedures, minutes of Health and Safety
Committee meetings, guidance documents issued
by government authorities, accident statistics, and
other health-related maintenance matters, all aimed at
strengthening safety awareness among all personnel
through transparent information flow. Before execution
of any project, a comprehensive safety plan covering
worksite activity identification, planning, execution,
monitoring and auditing must be prepared, ensuring
that health protection for construction personnel is
implemented in compliance with legal requirements,
industry standards and contractual obligations.

8.3.3.
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8.4.

Employee Training and Development

The Group is committed to fostering a learning-oriented
corporate culture, regarding talent training and career
development as key drivers for enhancing operational
performance. We actively encourage employees to
participate in various professional training programmes,
thereby enhancing technical capabilities, keeping
abreast of the latest industry trends and deepening
business knowledge. The Group encourages employees
to independently apply for various specialised skills
enhancement courses or external professional development
programmes, thereby promoting continuous learning and
self-improvement among all employees.

With respect to the worksite environment, the Group
implements a stringent safety qualification management
system. All site personnel are required to complete
occupational safety and health specialised training provided
by the contractor. For newly recruited employees, the Group
mandates the successful completion of site safety induction
training. The relevant course content covers construction
procedure regulations, blasting operation essentials,
rock trimming and excavation techniques, noise barrier
maintenance requirements, and the correct wearing and
use of personal protective equipment, ensuring that every
employee possesses adequate professional knowledge and
safety awareness.

Percentage of trained employees

8.4
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Development and Training 2026 Unit
BRI —ERE BN
Percentage of trained employees 40 %
XilEERASE
By Gender Male 50 %
Z VR EoRis
Female 50 %
Z
By Employee Category Senior Management 0 %
ZESER BRERE
Middle Management 0 %
PRERE
General Employee 100 %
—MET
Technical Employees 0 %
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Average training hours completed

Development and Training

EEEE |

5T B 32 S B S 19 B

2026 Unit
—B=XE B

Average training hours per employee

BHEBTKZ I TR

By Gender Male

Ezgdsll St
Female

it

By Employee Category
ZEEEA

Senior Management
BREEE

Middle Management
PREEE
General Employee
—fRET

Technical Employees
RWET

COMMUNITY INVESTMENT

The Group has always regarded the promotion of social
sustainable development as an indispensable core responsibility
of the enterprise. We firmly believe that corporate value is not only
reflected in economic growth, but should also play a positive role in
enhancing overall social welfare, promoting fairness, and fostering
harmony and development.

Based on this operating philosophy, the Group adopts a proactive
approach and encourages employees to devote their spare time
to diverse charitable and community services, thereby improving
the community environment and quality of life through concrete
actions. The Group continues to fulfil its commitment to giving
back to society, realising its corporate citizenship value in the
course of pursuing sound business development, making positive
contributions to driving social progress and building a harmonious
environment, and striving to exert a positive impact.
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IN-TIN
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10.

HKEX ESG REPORTING CODE CONTENT INDEX 10.

KPls
HERERER

BERXGHN

RE-HEKkER

BEFARBTERS

Disclosure Requirements

BERE

Sections

-]

Part C: “Comply or explain” Provisions

CHzm:[TESF
A. Environmental
A.RIR

Aspect A1: Emissions
BEAT BEILY)

General Disclosure

— MR

KPI A1.1

KPI'A1.3

KPI A1.4

KPI A1.5

KPI A1.6

PR RX

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste. Advancing Environmental Protection —Emission
Management

—RIEE AREERIMREREBHN FKRLHHNEEST BF

hEEEYNEESH:
@ BE: R

b) BTHBITABEAZENEBZEZNBAONER-

The types of emissions and respective emissions data.

BERU A 58 N AR A B B

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FREEBEREMEE (ETE) &
B FERMAE)

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

PR £ B EREY 42
B FERMEHE
Description of emissions target(s) set and steps taken to achieve
them.

HIRPRET S BERE B R R ARESE L B IR P ERER B 2 58 -
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

(mER)BE (MASEE

E(L‘Aﬂ@ﬁé Bk (mER) BE (MASEE

Environmental Emissions
and Pollution Control

RESEHES A

Environmental Emissions

and Pollution Control
RIS E s 2R
Not Applicable

TiE A

Not Applicable

TiE A

Environmental Emissions
and Pollution Control

RIS EL )5 2R

Environmental Emissions
and Pollution Control

RAREAERETEYNIE REAATIARERERS RESFRES RN,

LW@%E&%%WW&%
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KPls
HRENER

Disclosure Requirements

WERE

Sections
b=3:0]

Aspect A2: Use of Resources

BHAZ : B EH

General Disclosure

—MRINE
KPI A2.1

KPI'A2.2

KPI'A2.3

KPI' A2.4

KPI'A2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.
ERERER (BEER KREMETE) AR -

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
REAESHERE R SIEEER(NE - RI0R) EEIRIR —
BRERAERE (UTRETERAZE) RBE (WAGES 8-
BIERETE) ©

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BFEKERTRE (MABES RN BHERKETE) -
Description of energy use efficiency target(s) set and steps taken
to achieve them.

H At P ETSZ AV REIRE AR e B 1R M R IE R L B IR PTEREREY 2258
Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

SR EBGE A 7IOR R BRI RE - LA K P AT SZ A9 7K R ek B AR
RREDE L BRI 5 -

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

IR MR BREMENEE (LBEETE) R (ER) T EA

BEEBMAE-

Aspect A3: The Environment and Natural Resources
B EIAS - IRERANENR

General Disclosure

—MRINE
KPI A3.1

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
WEFITAHRERRAEREKRERTZEMBUER -
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

B EBEHURBERRAERNEAZERDKREEGH
TENTH-
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EREAEGERER
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i A

Not Applicable
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Resource Use and Energy
Management

R A HEEERE R

Resource Use and Energy
Management

BIRfE M EgERE R

Not Applicable
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Environment and Natural
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KPls
HRERER

Disclosure Requirements

BERE

Sections

-]

B. Social
B. +&

Employment and Labour Practices

BRERETIER
Aspect B1: Employment
EEBT - EE

General Disclosure

— R

KPI B1.1

KPI B1.2

Information on:
(a) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

ERAFMERE BREREA TEKE BREA FERE 2T

b~ FRIRAR DA Ko B At 15 588 Ko A M| Y

@ BER

() BETFHBETABEATENHEBZEENRINER-
Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.

BRI EFEERE (EBeRE)  FRER KRS 5 E
BHEH-

Employee turnover rate by gender, age group and geographical
region.

BRI FlRARN MR E D HEESRKELE-

Aspect B2: Health and Safety

BEB? : EFHL S
General Disclosure

— R

Information on:

(a) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

FHARHELZEZIEREIREREREBEREEN:

() BER:R

() BITHETABEAZENHEBZEZNAONEN-

Compliant Employment

BRER

Compliant Employment
aRER
Compliant Employment

BRER

Occupational Health and
Safety

BEEEALE

wEEEERERERAT | —E-AFEH deRERESs 35



KPIs Disclosure Requirements Sections

BRENER HERE =4-0]

KPI B2.1 Number and rate of work-related fatalities occurred in each of the Occupational Health and
past three years including the reporting year. Safety
BEA=ZF (BEERFE)EFAITHMOAS KL E- BEREREZTE

KPI B2.2 Lost days due to work injury. Occupational Health and

Safety

ATEBEAIEAH- BEREEZTD

KPI B2.3 Description of occupational health and safety measures adopted, Occupational Health and
and how they are implemented and monitored. Safety

HAPTIRAR B ERFEE T 286 U RBEERITRERTTE-

Aspect B3: Development and Training

JEEB3 : #ENIE
General Disclosure

—MRINE
KPI B3.1

KPI B3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BEHERTEERITLIERE NN R AERBUR - HlEIES -
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
BRMFIREEER (NEREEE FREEE)ES>NZIIE
AN

The average training hours completed per employee by gender
and employee category.

RUERNREERRE D BREETNZINN TR

Aspect B4: Labour Standards

JEEB4 : 2 TR
General Disclosure

— R IR FE

KPI B4.1

KPI B4.2

36

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

B L& T aksamls T :
@ HE: R

(b) B THETABEAZENHEBERNRINEN-
Description of measures to review employment practices to avoid
child and forced labour.

i B EMI RS AR R E T RAHIS T

Description of steps taken to eliminate such practices when
discovered.

R AERREZRBEAKERBRBRARENTRE -
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KPIs Disclosure Requirements Sections

HRERER BERE -]

Operating Practices

E&En

Aspect B5: Supply Chain Management
BEBS - (REMRETE

General Disclosure Policies on managing environmental and social risks of the supply Supply Chain
chain. Management
—RRIRER BREMEEENRE R ERBIKE- HrEgEE IR
KPI B5.1 Number of suppliers by geographical region. Supply Chain
Management
miEE DM HERHKE - HEsEE IR
KPI B5.2 Description of practices relating to engaging suppliers, number of Supply Chain
suppliers where the practices are being implemented, and how Management

they are implemented and monitored.
M AR RHERNEN HEATEBENNHERSRE - HERERE
A RAEERITRER A

KPI B5.3 Description of practices used to identify environmental and social Supply Chain
risks along the supply chain, and how they are implemented and Management
monitored.
HRBEEBNHERGERSNRBERESRRNED  ARIE HERERE
BT RER A

KPI B5.4 Description of practices used to promote environmentally Supply Chain
preferable products and services when selecting suppliers, and Management

how they are implemented and monitored.
HREREHREEREESARRER MRFOED - AKREH HERERE
BMITRERFE-

Aspect B6: Product Responsibility

[EEB6 : Em & T

General Disclosure Information on: Product Responsibility

(a) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

— R BHEFREERNMREHERELZE BE SELALESTEN EREMT
AR AR
@ BER

(o) BETFHETABEATENMHEBZEELRIINER-

KPI B6.1 Percentage of total products sold or shipped subject to recalls for Product Quality and
safety and health reasons. Safety
EEHEEXEMEBTRZ 2 EEREAMALKRNA L EmEE8HET S
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KPIs Disclosure Requirements Sections
BEREXER WERE =8
KPI B6.2 Number of products and service related complaints received and  Product Quality and
how they are dealt with. Safety
REMANERMRBONIRFEHE ARELH A EmEERTD
Customer Service and
Satisfaction
B R EmEE
KPI B6.3 Description of practices relating to observing and protecting Intellectual Property
intellectual property rights. Protection
Tl B R BAGRE R A IED - MBERERE
KPI B6.4 Description of quality assurance process and recall procedures. Product Quality and
Safety
H B B E B AR R E MO AR T EmEERT D
KPI B6.5 Description of consumer data protection and privacy policies, and Customer Privacy

how they are implemented and monitored.

MR BEEERRERLEBERE ARBEBRITRERTT A

Aspect B7: Anti-corruption

BEEB7 : K BT
General Disclosure

— AR R

KPI B7.1

KPI B7.2

KPI B7.3

Information on:
(@) the policies, and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

ERE LR 9% HFEREREN:
(@ EER:R

(b) BETHETABEATENHBERNRINE-
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.
REBRANHETASEEERETEEENE THLERMGHD
HHRFDRER-

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

H P B R BWET U RAEERITRER A
Description of anti-corruption training provided to directors and
staff.

M mEERE TRENREITE -
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Protection

BEPMLRR#E
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Business Conduct

RERERELE
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REFHEBELE
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KPIs Disclosure Requirements Sections
BREANER HERE -]
Community

HE

Aspect B8: Community Investment

JEEBS - 4t 7 IR E
General Disclosure

— R E

KPI B8.1

KPI B8.2

Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
UM R2ERTHREEMCHEZTENRREER ZDE
ZRMERMEEBE -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

FIEREE (WHE BESEE SIHF K @R b -8
B)e

Resources contributed (e.g. money or time) to the focus area.

EEITHBMPAER (NEEREMH) -

Part D: Climate-related Disclosures

DH2 : RIRHEEANE

Governance

s
i)

Strategy

e
h=|
ox

(@) the governance body(s) (which can include a board,
committee or equivalent body charged with governance)
or individual(s) responsible for oversight of climate-related
risks and opportunities.

(b) management’s role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities.

@ AEEEREEERRMEENGERE (TaEEFe.
ZEENHMRAZ REHE) REA -

) EREEERNER BEREEREHEARRMEENE
AR ERERREFTHNAG-

Climate-related risks and opportunities

SR 16 A B L B R 58

Business model and value chain

(kB EAMEERE

Strategy and decision-making

RS FOR

Financial position, financial performance and cash flows
MR MBRERRERE

Climate resilience

Rz
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HERE
Community Investment
HERE
Community Investment

HEEE

Climate Change
Response

SR IREL

Climate Change
Response
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KPIs Disclosure Requirements Sections
BRENER HERE =4-0]
Risk Management (@) the processes and related policies it uses to identify, Climate Change

[ B E (@)

(©

assess, prioritise and monitor climate-related risks.

the processes the issuer uses to identify, assess, prioritise
and monitor climate related opportunities (including
information about whether and how the issuer uses
climate-related scenario analysis to inform its identification
of climate related opportunities)

the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related

risks and opportunities are integrated into and inform the
issuer’s overall risk management process.
BITARRBES  FEREEERR UREETETES
EEWRIFERNRIE AR

BT ARRER HEREARRE UREEETEE
BRoURFEROTIE (BRETATE RIAERRE
HEBROMREERREBRENER) - RIRE(L

EM&*E?@HVW%LE’J%%EU E”—HE BRHEY MBS
EMABMAZITANEZERARERRRE UEBRANEE
ZAAA]

Metrics and Targets Greenhouse gas emissions

EELER = RS
Climate-related transition risks
M 48 B 5 B L
Climate-related physical risks
1 48 B 1 3R Rl
Climate-related opportunities
RIEAEEESE
Capital deployment
BEXRER
Internal carbon prices
WX E B

Remuneration

e

Industry-based metrics
TEER
Climate-related targets

RIXMERE R
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