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ABOUT THIS REPORT
FRARS

Purpose and Objective

3DG Holdings (International) Limited (“8DG” or the “Company”, together with its subsidiaries the “Group”
or “We”) is pleased to publish the Sustainability Report (the “Report”) to our stakeholders. The Report
presents stakeholders with a clear overview of our Environmental, Social and Governance (“ESG”)
management approach, measures and performance of our material sustainability issues, with an aim to
strengthen their confidence and understanding of the Group and our ESG efforts.

Reporting Scope and Period

Unless otherwise stated, the reporting scope mainly focuses on the business operations of the Group’s
offices and self-operated shops in Chinese Mainland' and Hong Kong, China?, which account for
approximately 98.4% of the Group’s total revenue for the period from 1 April 2025 to 31 March 2026 (the
“Reporting Period” or “FY2026”). The reporting scope is determined based on its significance to our
business operations, as well as its ESG impacts. The self-operated shop in Macao, China® was excluded
from the reporting scope following the termination of the Macao business during the previous Reporting
Period.

Reporting Standards

The Report has been prepared in accordance with the disclosure requirements of the Environmental, Social
and Governance Reporting Code (the “ESG Reporting Code”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities (the “Listing Rules”) issued by The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

L Chinese Mainland: hereinafter referred to as “Mainland”
2 Hong Kong, China: hereinafter referred to as “Hong Kong”
S Macao, China: hereinafter referred to as “Macao”
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Reporting Principles

This Report has been prepared in line with the following four reporting principles, as outlined in the ESG
Reporting Code:

Description

it

BEEFEA

AEESBRIRE - L ERELGRSTRAHEAZ T ERBEER
AR

Reporting Principle
HREFR

Materiality
EEM

Quantitative

Bit

The Report should disclose: (i) the process used to identify material
ESG factors and the criteria applied in selecting such factors; and (i)
where stakeholder engagement has been conducted, a description of
the key stakeholders identified, as well as the process and outcomes
of the issuer’s stakeholder engagement activities.

TREEE  (VBARBAERRE - HEREBARZREUR
BREZSRNEZMRAZEZEE  RNERRFHESH  MilEHE
ENFEFMDE > URBETAFHESEEEFNBEZELR o

The Report should disclose key performance indicators (“KPIs”) that
are measurable. Targets should be set to reduce a particular impact.
Quantitative information should be accompanied by a narrative,
explaining its purpose, impacts and given comparative data where
appropriate.

IR EREIRE D ST ENEREIUER ((MBERIER) » TRER
BRLUR/ VR ERE - E(CEARHLGRAXT » BitEEN « £28»
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The Group’s Response
Zs £ @ [o] FE

We engage with our stakeholders to identify and assess the ESG
issues that matter most to them. We evaluate the materiality of
these issues based on their impact on the Group’s sustainability.
A materiality assessment is conducted, and the results have been
reviewed by the Risk Management and Sustainability Committee.
For more details, please refer to the “Stakeholder Engagement and
Materiality Assessment” section.

BMERFNEBRE  WHAGIEHAREEZEZIRE A gRERE
Eo HMBREBERERENAERIFBER R EREETEEMN
o BT EAEREHAREERAINESERZEEERZ B
FE o FE2RFHE2EKREEMTLIEMH -

We have disclosed information regarding the relevant standards,
methodologies, assumptions, calculation tools, and sources of
conversion factors used in reporting environmental and social KPIs.
Quantitative data is provided along with narrative explanations and,
where possible, comparative figures.
BMBRBIRIFEM GRARGNIER » UWKRSHPTERAERE
B FEm s BRIFE FEILARBRAFRREEEN -FIEE
{EERIENTE X FME > WEr1TIERN Mt b8 -
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Reporting Principle Description
&S EA g

The Report should provide an unbiased picture of the Group’s
performance, and should avoid selections, omissions, or presentation

Balance formats that may inappropriately influence a decision or judgement by
B2 the report reader.

ARE/ARAEMERAER KRR > WRBERAET T aE M
FERSBRERARNHEHERE BRI EHEN -

The methodologies used to calculate the KPIs in this Report should be
consistent with those used in the previous year, to allow for meaningful

comparisons of ESG data over time.
ABEEFRRFAERRENISR2 A ZREALFE—B SRR
HERERBEBEHEBIFARRNLER -

Consistency

—H%

Access to the Report

This Report has been prepared in both English and Chinese. It is available on the official website of the
Group, as well as the website of the Stock Exchange. In case of any discrepancy between these two
versions, the English version shall prevail.

Your Feedback

Your feedback on our ESG approach and performance is crucial for our ongoing improvement in sustainable
development. We invite you to share your comments via email at enquiry@3dg-group.com.
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The Group’s Response
I E B EFE

The Report offers a complete, fair, clear, comparable, and objective
overview of the Group’s ESG policies and performance, presenting an
unbiased perspective for stakeholders.

REBEHAEERZIRE - HERERABERERRBIFHTE s AF
BT AMELER R FERNME > A NEZSRTSVER o

Unless otherwise stated, the reporting scope and methodologies
have been consistent with those adopted in the previous year,
with comparative data being disclosed in this Report. Explanations
have been provided on any changes to the reporting scope and
methodologies as compared to the previous year in the Report.
PBREARBAN RREZREHERSFFHTFE—H > WEKE
LR o AR EPHMSBE K5 EHE EFEEEEE 2 FAEET
T LAERBA ©

BEEDNAR
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Business Overview

3DG is principally engaged in the retailing, wholesaling and licensing operations of a variety of gold and
platinum jewellery, and gem-set jewellery. Currently, 3DG has established a retail network in Hong Kong,
Mainland and Thailand, with over 250 points of sale. With its unique product charm and “3DG Prestige
Service”, the brand has won the recognition of consumers, and its brand image is deeply recognised and
affirmed.

Corporate Culture

Corporate Vision

To harmonise the enduring allure of fine jewellery with contemporary fashion, inspiring every woman with a
passion for style to express her individuality, elevate her taste, and radiate striking elegance.

Corporate Values

Centre on a commitment to “renewal”, leveraging innovative design, refined craftsmanship, and immersive,
elevated experiences to create distinctive jewellery for modern, style-conscious women.

About 3DG Group
AN EEEEE

EHHE

CTEETENFRERNTEMRKEEHZ2TE B hmiE
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SUSTAINABILITY MANAGEMENT APPROACH
AR R EE T i

Sustainability Governance

The Board of Directors (the "Board”) bears ultimate responsibility for the Group’s sustainability strategy
and reporting, and oversees ESG issues, including climate-related matters, risks and opportunities. We
continuously enhance our sustainability management approach by integrating sustainability considerations
into corporate planning and operational decision-making, with clear responsibilities across management
and execution levels. As delegated by the Board, the Audit Committee assists in reviewing the sustainability
disclosures at Board meetings, further demonstrating our commitment to sustainability performance and
reporting.

The Group has established a Risk Management and Sustainability Committee to assist the Group in
developing and improving its risk and opportunity management systems, and to provide advice and support
to the Board in conducting sustainability-related risk and opportunity assessments as well as strategy
formulation and implementation. Furthermore, the Risk Management and Sustainability Committee also
oversees the implementation of the Group’s ESG-related policies and measures.

Risk and Opportunity Management Framework

AFEERER

Exg (EFg) ) H4AEENARBEERERBKERAKERRE
F BEERE - HEhEGEE > BERKGEEREE - ERERK
B RFBAIHELERZEAZTVALERIIREERR > HE
BUER @B REES I RNEEEE RNITREES 25
BE-KEFEEM BENEZEENEFTER LHERIRE
LRAAMKE > BEMERAMABIFELRRERERNEER,

AEEERILEAREERIFBERZES  BIEAERFIER
BEEBREAKBEESE T FEERERAZRARERET
EURRBHFERNT AESFEFRUBEREIE I A
REENAFEEREZEGTAEREAERRE - HEKER
HRA BUR B A B B 1B o

B e EEER

The Board EE®

e Holds overall responsibility for the Group’s sustainability strategy and reporting.

s THEEFAEEZIFEERRBEKRER -

Audit Committee BIZEZEE

e Reviews the sustainability strategy and management approach;

e Reviews the Sustainability Report and Sustainability Risk and Opportunity Assessment Report.
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Risk Management and Sustainability Committee B BB R A HEXREE D

e Formulates sustainability strategy and management approach; o FIENREERERENREELH;

e Oversees and evaluates the implementation of sustainability-related policies and measures and o BRI AFEZEBRABRKEHNERBER  8=4F
reviews the effectiveness of the risk management policy every three years; it AR S IE R ;

e |dentifies sustainability-related risks and opportunities; o BN FFES RARERREAKS ;

e Reviews progress against sustainability targets; o BETNRELZEBEZRINERER;

e Prepares and submits the Sustainability Risk and Opportunity Assessment Report. o RAEKEXUIFEEERMEAEBTERE -

e  Coordinates the sustainability initiatives; o WBBOIFEEEEN ;

e  Coordinates the annual Sustainability Report; s WMAFEAFEZRRE;

e Supports the collection of ESG information across functional departments and business units; o ZRBENMPMMEFEMUKNERE HBIREA/REN;

e Ensures the effective implementation of sustainability policies across functional departments and o MREBAENMPANEREMUZEENEHFEZEEECR ©

business units.

Relevant Departments and Business Unit 48 RS89 B 2 7% & i1

e |mplements sustainability policies and specific measures; o EBEAFNEZEREEREESRE;

e Collects and manages environmental and social performance data. o IWE - EBIRBE AT EENEIE -
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Enterprise Risk Management (“ERM”) Framework

The Group has established an ERM Framework to identify, assess, monitor and manage risks associated
with its business operations, including sustainability-related risks. Risk management activities are carried
out by the heads of the respective departments. Based on their day-to-day operations, each department
identifies and assesses relevant risks and conducts quarterly reviews and updates of its risk profile,
including the implementation status of mitigation measures, the current status of identified risks and
updates to risk ratings. Where a risk rating exceeds the Group’s risk tolerance threshold, the relevant
department head reviews whether more proactive measures are required to strengthen risk management
efforts and ensure that the relevant risks are identified, assessed and controlled in a timely manner.
Subsequently, the risk assessments and proposed actions are subject to management review and approval.
The Internal Audit Department conducts analysis and consolidation of risk information from all departments
on a semi-annual basis. The consolidated risk information is then reported to the Risk Management and
Sustainability Committee, the Audit Committee and the Board for review and oversight. These governance
bodies also review the effectiveness of the Group’s risk management practices on a semi-annual basis.

ESG-related Risk and Opportunity Management

The Board bears overall responsibility for overseeing the management of ESG risks and opportunities within
the Group. ESG considerations are incorporated into the Group’s annual enterprise risk and opportunity
assessment to strengthen mitigation and response measures. Our Risk Management and Sustainability
Committee, delegated by the Board, identifies, evaluates, prioritises and manages material ESG risks and
opportunities, including climate-related and supply chain-related risks and opportunities on a regular basis.
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With the assistance of the independent sustainability consultant, an ESG risk and opportunity assessment was conducted during the Reporting Period to strengthen our risk and
opportunity response strategies. The Group’s ESG-related risk and opportunity management process includes the following steps:

/V\/\*F%

RESHE 2EEERBUAFELERENRERE HEKRELA

MEBEUTTER

e Referenced the latest market and international ESG disclosure
standards, as well as materiality maps published by leading ESG rating
agencies, including the Sustainability Accounting Standards Board
(“SASB”) Standards, IFRS S1 - General Requirements for Disclosure of
Sustainability-related Financial Information, IFRS S2 - Climate-related
Disclosures, MSCI ESG Industry Materiality Map, and the risks and
opportunities faced by international peers.

REMMSRERIRE B REERBERNRELIRE e
E AR E R M BB ER  OETREEESHERNZEY
( TSASBJ ) #8I ~ BB S DI FHBRBRER F 157 — 0 HEE
EEEMBERIREN—RER « ERHMBRS 0 SEREAERE2
SE— RIEMERIRE « MSCI ESGITEEEMERR » U 2ERKERXR
bR BPREAIE o
e |dentified industry ESG risks and opportunities, with a focus on
climate-related risks and opportunities, supply chain-related ESG
risks and sustainability trends.
HATERENRE « HEKEAEMEARERS > FHMER Iﬁﬁ
PR ES « HAEEAARMIRE « HEREBAR » URrIFEE
B o
¢ Disclosed climate-related risks and opportunities in response to growing
stakeholder expectations. For further details, please refer to the “Climate
Scenario Analysis” section.

REREEMRRERKS - UOESHERFSROAE

& F2R IREEBERNT B -

1. Identification &3l

— 5

sHE o U ERRAKRBRENRE AEENRE  HERELERRAREKENE

2. Evaluation :F{

e Evaluated the impact and likelihood of significant ESG risks and opportunities by considering quantitative and
qualitative factors. Quantitative information was derived from historical data, while qualitative considerations cover
industry trends, economic conditions, recent major events, and disasters.
BEBERELEZ  SHMABXIRE - HEREAEERERENENTERE REL AN o
> MBEDWRETESD  OERE  FHEREHERENE -

Z

ELENREEL

3. Prioritisation BXHEF

e Prioritised key ESG risks and opportunities based on their potential impact and likelihood, while assessing
climate-related risks and opportunities consistently with other risks and opportunities management framework.
BETYEREEEN  HIBRIE HRERRREKESETERNE AR REERERERS
B R SR B B B IRAE R R — 5 o

EAW

4. Management E1#

AN
‘
=

¢ Implemented corresponding risk mitigation and internal control measures, with the relevant operational units
responsible for their execution to address identified ESG-related risks and opportunities and minimise their impact
on our business.

BEHRARRER R bR AR R N EDER ?’f#a*ﬁm » HERAEES (A ENT » WEHMHARZIRE « HEREAEMER
BiRS > TRANRMEB RV ERERE -

e As part of its oversight responsibilities, the Board reviewed and discussed the ESG risk and opportunity assessment
outcomes and other relevant issues, and provided recommendations.
FAGRERE -89 EFSRRUHBHMARE  HERERR
B o

RREHEZ TEERAEMEMEE > Wik

.
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Sustainability Strategy

The following outlines the process for our corporate sustainability strategy, key focus areas, and goals:

Peer Analysis and United Nations Sustainable Development Goals (“UNSDGs”)
Conduct a peer analysis to identify risks faced by international peers, simultaneously review all 17
UNSDGs and select 9 goals that are relevant to the Group’s business as the basis

Materiality Assessment and ESG-related Assessment
Identify sustainability issues relevant to various stakeholders through materiality assessments, ESG-

related risk assessments and internal departmental meetings based on our material sustainability focus

areas

PESTLE and SWOT

Using the PESTLE model, we analysed the six macro-environmental factors — political, economic,
social, technological, environmental, and legal — impacting the Group, complemented by a SWOT
analysis to comprehensively assess our strengths, weaknesses, opportunities, and threats. We also

addressed climate-related risks, including physical risks (e.g., climate-related disasters) and transition

risks (e.g., policy and regulatory changes), to ensure that our strategies enhance climate resilience.

SUSTAINABLE
DEVELOPMENT

GZALS ™

(

1 0 Sustainability Report 2025/26 FJ{§E % BRIk

A 548 35 IR SR BR

TXHMAEEAIFEZERERE  ERFEITREARBEFIETR
2
1. AESTRBEEAFEEZRER

ETRZED > LERIBERETHENERE  FR2RE2
17TEMEEAFEERER  TEERAEREHRRMN9
BERERERR

EEMFHRIRE « 1 R ERHEMTE

BBEBEZ MG IRIR - L R B R R 5T (4 K A ERER
FIgE ERNAEEREERESMIAL  BERKST
PERBNAIFELERZRE

PESTLERSWOT

B AIZEAPESTLEE A » Diff L

e

FEBPANARERRER

AR KB g B RIBRAR  WELSWOTS
o LURESTAEMINES « $2 - BREE - RAITEY
S 15AE R L B
WBCRELE R EE) - RARKFIFE

Ko

» BERERRR () ﬁﬂ%ﬂ%wn)&ﬁ’*”ﬂﬁ (6
BRIEESRIEEES -

DECENT WORK AND
ECONOMIC GROWTH

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

GOOD HEALTH
AND WELL-BEING

GENDER
EQUALITY

CLIMATE
ACTION

PARTNERSHIPS
FOR THE GOALS

REDUCED
INEQUALITIES

RESPONSIBLE 1
CONSUMPTION
AAND PRODUCTION

V| S| P




Sustainability-related KPIs

To ensure that sustainability strategies are effectively integrated into daily operations, the Group has
established a comprehensive sustainability KPI management framework. Relevant KPIs are developed
by management and cascaded to individual departments. Department heads are required to review and
update progress on a quarterly basis, while management concurrently reviews the overall implementation
status. In addition, the Group conducts reviews twice a year. Assessment results are consolidated by the
Risk Management and Sustainability Committee and subsequently reported to the Audit Committee and the
Board for review and oversight.

The Group has also incorporated sustainability-related performance into its employee performance
appraisal system. The appraisal results serve as one of the reference factors for remuneration adjustments
and include climate-related performance indicators. This approach encourages employees at all levels to
actively consider and implement sustainability practices in their daily work, while facilitating the upward
reporting of sustainability performance to management and further strengthening accountability within the
Group’s sustainability governance framework.

Our KPIs include, but are not limited to:

Environment: o

R

Social: °

itE: BAREEAS Rt eRERR

Governance: neR Al B R B A RAEEBURERE F -
b1 )

MAl R EEE ARG RABEAR

A SRR AR

RERIFEEERBRAYUMALBEEE  AEEEELEZEN
AREEEMBEMNEREEER - ARAREMIERHEEE
FIE > WERTEEESRP] - BB ETEASTERISRBNE
EERERRIBRBEATRER I xEBSFETM
R - HEERBARBREERAIFEEREZE TR HER
EZZEEREFERES  UHERAKEE -

FEBTERIFEEREFARTEMARBEBUELRM - T
EREAFNRABRZSEHIRZ — LB REAMERRER-
ErHtRESEEEEEE LETEBERREEIFELRRE
i BRRENHKEERRENEEEZR LK E—PRER
EEARAEREAERAZHEK -

HANAREIIEREBEERRRN

Set decarbonisation targets and promote emissions reduction, energy-saving and resource management measures.

B TE AR B AR - WHERRSE - BRE R ERE R ©

Identify and manage talent- and social-related risks.

o Enhance sustainability governance and related policies and procedures.

Identify and manage governance and compliance-related risks.
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Sustainability Strategies, Key Focus Areas, and Goals AIFE R RERER - ERREEIE R BIE

To harmonise the enduring allure of fine jewellery with contemporary fashion, inspiring every woman
Goal: B1= : with a passion for style to express her individuality, elevate her taste, and radiate striking elegance
BE

ROARKANEEREHREANTHRTEMS > MES—(IERFEHHXERESR
EEmMKk  EMEBERNAFRRN

Sustainability Strategy: Key Focus Area: Commitment:
AR RS . ERIRR AN ¢ e

Environment (E):

IRIR(E) :
The UNSDGs that we prioritise Environmental Protection Committed to addressing climate change, reducing ecological footprints, and driving
BMEBEZENMSEREERER iﬁi;ﬁﬁ ! sustainable value chains
a HRORERESE B EREY > HENIHEBERE
: : . . Committed to delivering premium services that enhance customer experience in every
S?;Elz—(lls;S) gggg;i;?; SRED dimension, in alignment with the 3DG Prestige Service brand concept
- RORMEERY > 2 URAZTFER » TE3DCEZRFmMEIER
The UNSDGs that we prioritise Committed to promoting diversity, equality, and inclusion (“DEI”) by empowering

People Empowerment o
o employee growth and cultivating talent
A BREE ployee g [¢]

HNHEBHMEETITHRKRIEBEREAS EEZ L FERES (TDEL)

5t 17 meoous " A e . . .
f hol
. O ICa e ggcrir;rlnrl(tetsesoazigirlli%aglng in community initiatives, caring for society, and upholding
% HERE

RHh2EtRES MBS BTHEEE

HAEESENBEEIFEZEREER

Governance (G): Craftsmanshi Committed to preserving masterful craftsmanship through elegance and innovation,
&) : EbE P creating timeless jewellery that celebrates and promotes cultural heritage

BOFEEBENBIFERBERELIE » TEKINKE > BN XIEEE
The UNSDGs that we prioritise

BRMELEZENBMSEPIFEERER !
Committed to upholding the highest standards of integrity, governance, and

e g ;‘gﬁ; usiness corporate ethics
@ ROEFESHE EakbEaEEE
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Sustainable Jewellery

Sustainability calls for collective engagement across the entire value chain. From product design and raw
material sourcing to distribution, sales, and ongoing customer relationships, we take responsibility for our
environmental and social impact at every stage. We continuously advance sustainable practices across all
business functions, recognising that incremental progress matters and that every step brings us closer to a
more responsible future. Through these efforts, we reaffirm our belief that quality and responsibility go hand
in hand.

1. DESIGN &3

Translating environmental awareness and Chinese cultural
aesthetics into product design to create meaningful,
heritage-rooted collections. See “Craftsmanship” section.
HERZETRABRRESRPA RS  ITERARN
W AREGNRIER ¥R [E0RE) e

>

5. CARE R

Celebrating longevity and quality, offering
professional repair and cleaning services to
help customers extend the lifespan of their

jewellery, minimise unnecessary resource

consumption while preserving both the
value of their precious pieces. See

“Environmental Protection” section. 'o CRAFTSMANSHIP, CULTURE & TALENT
&6 ED#RE « SUERAF

SHEAMBES  RHEEMEEREZR

BRES - EBERIERHE (AT 0 Bl
DRMBHEFHFE > PN REL S S
RIEE - #R NRIERE) ZHe

Nurturing jewellery professionals to preserve
traditional Chinese craft heritage and inspire
sustainable values through innovative design.
See “Craftsmanship” and “People
Empowerment” sections.
EEREES > ERAPEERTE > 1iE
BRI ESAG I RE REER -
R TEORE) & TAZ A EE g

4. SOURCING %8

Building a sustainable supply chain through supplier
collaboration. See “Responsible Supply Chain
Management” and “Ethical Business” sections.

) ERRER S (R MR -
R TEEEHEREE & MRER B

A BRI E

B RESRAEREBEENLFS A - R EmRSt  BPEHR
BROH HERMBEZTREG > HMAESERMOBEGEEAIER
BRASEME RN EEBREFEHRTIFEEE > RAR
R UER EE X R LR R BRI A SEKR
ﬁ i%?}%x‘lﬁﬁﬁ’\]%ﬁ » HPIBRERREEEEREHAEN - B
AIDRYIER o

2. SALES $HE

Adopting Forest Stewardship Council
("FSC")-certified packaging materials and
promoting reusable bags to reduce
single-use packaging at the point of sale.
See “Environmental Protection” section.

SEEMEESEE ( (FSC) ) 3
th SR A RIEIRES OB
Bl « ¥ DB
EHie°

3. LOGISTICS #1i7

Exploring low-carbon delivery solutions to reduce carbon
emission intensity. See “Environmental Protection” section.

RREFIIAT E > FEIRBIREE ©
HR NRIGGRE) =6 -
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Stakeholder Engagement and Materiality Assessment
Stakeholder Engagement

The Group is committed to maintaining close communication with all stakeholders to create long-term value.
By establishing diverse and effective communication channels, we actively engage with key stakeholders to
understand their expectations and needs, which are crucial for our sustainable development. This ongoing
dialogue allows us to enhance our sustainability strategies and address key ESG concerns. During the
Reporting Period, the Group continued to prioritise stakeholder feedback through these channels to ensure
timely responses to their insights and inquiries.

The communication channels established for our key stakeholder groups, as well as their expectations and
concerns, are shown below:

Key Stakeholder Groups Communication Channels

FERBERE ABRE

FRESEREEETE
RFHESH

FEBRNBFRAFNERFTEYER  HAAEREBE -8
BREUZTAMNEBERE RMALETEHNERTEE > TH
REZHERTE  EHHEMANAUFELERIFZEZ -BBEXK
FEETH  RPIENNMREMANAIREERRBRENEE
MIRBE - HERELEE NEBSHE > AEREEETEIER
MEZBAMRERLZREER  UEFREREZHHKREH
PR R B [B] R o

MEEFHEFRARIZBBREURRKRSE ZHERRETIT
LI

Expectations and Concerns

HASE R FRiE

e  Customer service hotline
B R RB LR

e Social media platforms
HREEFEE

e Direct communication

Customers R
e Press release
Es

e Employee performance evaluations
BERFTZ
e On-the-job training sessions

@h% ERE A
¥ e [nternal emails

Employees PIER B 2
ES e  Staff handbook
E —
BT+
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e Quality of products and services
Em&iRBEmE
e  Customer data and privacy protection

ERER KR RRE

e Labour rights
%L HEm

e Career development
FEERE

e Remuneration and benefits
NS

e Occupational health and safety
WEREREEZD

e Respect for all employees and fair treatment
TEEERHEF



Key Stakeholder Groups Communication Channels Expectations and Concerns

FERRERE BEERE RIS R RRE
e Licensees meetings e Economic performance and business expansion
iR ' KERERERER
e On-site visits e Quality of products and services
BEMRER Em&RRBmE
e Direct communication e Service value
BHiEHE RFEEE
@ e Corporate reputation
Licensees nEEE
= e  Customer data and privacy protection
BERER R ERE
e Corporate governance practices
TrEEAER
e FEthical business practices
ST EENEETR
e Industry association activities and meetings e Quality of products and services
HERE R KR Em&iREmE
e Corporate website e Craftsmanship and product innovation
NEIE DS TEREMEIFR

Industry Associations

HERE

3DG Holdings (International) Limited £ EZ£E (EfE) BRAF 1 5



Key Stakeholder Groups

FERFGERE

Communication Channels
BERE

Expectations and Concerns

A R R

e

Government/Regulatory Authorities

B EEHE

Shareholders/Investors

RREE

1 6 Sustainability Report 2025/26 FJ{§E % BRIk

Announcements and other regulatory reports
NERHMBEERS

Statutory filings and notifications
EEFERBSE

Annual General Meetings and other shareholders’
meetings

KRRBFAGRAMBREAE
Announcements and circulars on Stock Exchange
website

RERAZ PR AL T B A & R IB K

Interim and Annual Reports

FHARFERS

Corporate website

NEHEE

Compliance with local laws and regulations
P AR ERRERR

Support for local economic growth

S RARMASE R R

Regular information reporting

TEHAE K R

Timely tax payments and societal contributions

BRI R FHER

Economic performance and business expansion
REXRBEREBER

Quality of products and services
Em&RRBmE

Service value

RFEEE

Corporate reputation

NI

Customer data and privacy protection
B RER R ERE

Corporate governance practices
rEEAER

Ethical business practices

ST EENEETR



Key Stakeholder Groups

FERFOERE

Suppliers
HRER

Community/NGOs
HE FEBAFAS

Communication Channels
BERE

Procurement processes

REE M2

Exhibitions and industry events
RERITEGE

Engagement and cooperation
BEREE

Supplier meetings and conferences
HEE G &

Regular assessments

7E BAETAE

Sustainability Report
AFEERRS
Announcements
N

Company website
UNGIE Ehi

Charitable activities
REEH

Expectations and Concerns

A R R

Demand fulfilment

REENX

Relationships with the company
NERAR

Corporate reputation

NI

Fair competition and equal rivalry
AFRFERE

Environmental protection
IRIB(RE

Community contribution
Fan =y

Economic development

BB R

3DG Holdings (International) Limited £ EZ£E (EfE) BRAF 1 7



Materiality Assessment BEEMTME

In 2024/25, we conducted an in-depth materiality assessment with the assistance of an independent 522024/25 > BMIERBI B EBEBET T RAANEE T
sustainability consultant, to identify the most important ESG issues for our business and key stakeholders. G UENERMANES LT ERMNEEAEENERE AT
The assessment results and identified material ESG topics are regularly reviewed by the Risk Management EhAEE AR EERIESEEESESTUREES » THE
and Sustainability Committee and the Board to ensure alignment with the Group’s strategic priorities and ML RBERANEARBE HERELAEE BEFTAAE
stakeholder expectations. For details of the assessment process, please refer to the Sustainability Report BERRERY > TYSEMHENHRE - AEE G NIEF S 228

2024/25. 2024/250] BRI o
Material Issues EEMEE

Based on the above analysis, the 15 material sustainability issues identified for our stakeholders and the HER Eoi > BRATHNISELESNERAEBRBANEES
Group are as follows:

AIREEESRE > BRINT !

Environment: e Packaging material consumption

IRIR : B ELEFE

e  Staff welfare
ETEH

Staff development and training
BEZERKREI

Customer service

Social: e FEqual opportun_ity, diversity and inclusion Employment compliance ifmﬂifn o e TRy e usti
e TERE - ZERER BESH development
e Occupational health and safety Product quality and safety BT (T
HERRET S EmmENREE

e Craftsmanship and product innovation

Responsible marketing and advertising

TEREDRAFH EEENEHEESE
Governance: e |Intellectual property protection Economic performance
A A ERE(RE K RIR
e Data protection and cybersecurity Anti-corruption
HiIERERAEZE RES
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https://www1.hkexnews.hk/listedco/listconews/sehk/2025/0722/2025072200248_c.pdf#page=20
https://www1.hkexnews.hk/listedco/listconews/sehk/2025/0722/2025072200248_c.pdf#page=20

Awards and Recognitions

The Group has also received industry awards in recognition of brand excellence and for its efforts in
promoting sustainability in the jewellery retail sector.

Craftsmanship [E 0 # {# 3DG Prestige Service 3SDGEZIRF

The “3DG Jewellery x Shan Hai Jing Awarded the “Services =
(LLI7E#%) IP Co-branded Collection” Awards 2025 — Jewellery” by '
was awarded the “Jingwei Award of CAPITAL

Fashion Design Innovation Award” S¥E (CapitalEE A FfE 55 ) 18 52 "
by Shenzhen Nanshan District TR om b AR 755 K 422025 | =

Bureau of Culture, Radio, Television,
Tourism and Sports and Shanhai

BEIE K258 /I

FEETESERNRIE LEEESUNRERENKES

EERRESERMEZS D -

Awarded the “Hong Kong Q-Mark
Service Scheme certification” by

. f"‘\
the Hong Kong Q-Mark Council g .__.?
SR (BB EEIRHR) B &S Nyl
QBB B AR5 51811 5858

(T 8 7 (0 A L

e

S

Culture

[ FTEHE x L E&BEIPE 2 Awa.rded thg “2025 Quality .--'--ul'-n_-.““!"
25| BEE)TELEX{LES Service Retailer of the Year E—

MR RE B /B Ko W8 SAE B & 98 8 oif Hlagsiio Silores = Bionze

THE T84 — B 14 B B B AR Award” by Hong Kong Retail

Management Association
RESETESEBYEE
RO2REBERBZES
— TERE S H A

LEYH

"TMFE-MERREIERE

Awarded the “Hong Kong Happy GHHKRMA
Shopping Festival 2025 — Courtesy L LS i

Store (Fashion & Taste)” by
Hong Kong Retail Management
Association
HESATECERTEEES
O BEYEN2025 — B8 hH (K]
x - WFamERARR)

Awarded the “Hong Kong
Service Awards 2025 (Gold
and Jewellery Shop)” by East
Week

SRECRBT) 183 TEHR
HBAREE2025— KRB &1T)

i EEE]

Awarded the “QTSA — Outstanding
QTS Merchant Awards (Fashion &
Lifestyle) — Gold Award (2025)”
REBEERB MG EE 12025
RHEBER R (B REEmKE
Al — &4
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3DG Prestige Service 3SDGEEIRFE Sustainability and ESG Stewardship FIIF @SR RIZIE « HEREQIEH

Awarded the “2025 Listed Company Award of . |

Awarded the “ESG Award 2025” by

Ml hienae

Excellence” by the Hong Kong Economic Journal = L g.ﬁ'lu’iﬁli"_ B2Us CAPITAL
S S (SR SRR MR8 T L AR Sk = e e
2025 EEERALE2025]

Awarded the “Favourite Brands 2025” by East Week
RECGRETNEE REE MM AH2025)

Recognised in the 5th “KPMG China Consumer 50” bl rernd
by KPMG China and Qingdao Municipal Bureau of

Commerce
ANEERFBTREAEETEBREEERTREER
[EHBS0 #1EE
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FY2026 Key Initiatives

Environment: 1815 :

HIGHLIGHTS OF THE YEAR
FERE

202681 FHJEL T (E

To harmonise the enduring allure of fine jewellery with contemporary fashion, inspiring every woman
with a passion for style to express her individuality, elevate her taste, and radiate striking elegance

HROARGANEERARENIRRTRMS > S —(IERFENLMERESRK

EERK > ERRENAFRN

Environmental Protection

IRIG(R:E
Climate Resilience

RIGHEZES

Established our first “2030 Climate Target”
I E H I EE '2030R 12 B 1R

Undertook our first climate scenario analysis,
including assessment of the NGFS “Net Zero
2050 Scenario” and “Current Policies Scenario”
FEERRBIER DN SIETENGFS 12050
FTBIRIE R R TBER BRI IESR)
Completed the Scope 3 emissions screening and
identified 8 material categories

5T A% E6 EI3HE I AR BE 0 8 Bl H B EE B4R A
Strengthened climate assessment framework

to systematically identify climate-related
opportunities and risks

MR RESTHAES - URAICH B RIEERESE
EA 3 [

3DG Prestige Service
3DGE Z R

e 99.3% customer satisfaction score achieved
H1599.3%ME R imBET D

e Awarded the “Hong Kong Q-Mark Service
Scheme certification” for 14 consecutive years
EEWFRETREQBEA R T8 V8

People Empowerment

A7 B AE

e 7.6:1 female to male gender ratio achieved
BIR7.6:109 L BRI LG
e Organised 8 employee activities

RIMRER L

e 128,000+ total training hours
123,000+48 2 5| R 24

e 95% of employees received training
95%1E 85l

Governance: &34 :

Craftsmanship

EOEE

Reimagining Jewellery Through Innovation

EBEIFTIRITHE

e Received the “Jingwei Award of Fashion Design
Innovation Award” in recognition of excellence in
product design
RETRER KRR E2ME > LEIr =
HURY B a5t

e Introduced 2 collection series that artfully blend
contemporary artistry with traditional Chinese

aesthetics
EEHMAZE RS LHYRasERTE2EERF
AES
Preserving Heritage Through Generations
HE1ERAL

e Introduced the “Shan Hai Jing” collection
featuring cultural heritage elements
HH(L B MEXCBEETENRIIER
e Participated in 2 cultural promotion events

BEMGCHEED
AR
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Environment: 1815 :

Circularity

ﬂ?iﬂ i3
18% reduction in intensity of total packaging
materials used in finished products (v.s. 2024/25)
Y am P FR 4B ELEE A LR T (518 % (E22024/2548
EE)

e Recycled gold mix in total gold feed: 20%
BESSEERESEREAA  20%

Nature and Biodiversity

E REEN S
Launched the “Sounds of the Ocean” (8 2 &)
collection to raise awareness of the beauty of the
ocean
L FJ’@Z%J RIER REAREBEFZE
E’J (705 D

Protection of Water Resources

REKER

e 61% reduction in water consumption intensity
(v.s. 2024/25)
FIKERERE61% (832024/2558 L)

Waste Management

BEEWEE
e 63% reduction in waste generation intensity (v.s.
2024/25)

FE R B A B [#1563% (822024/2548 k)
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Community Care

L E R

e 6 community initiatives launched and supported

B L IFeIEM & Bk

Governance: &34 :

Ethical Business

EEERE

Business Ethics

SFREENHE

e Provided anti-corruption training to employees
and directors
MEIKREERERESEI

e No incidents of non-compliance with intellectual
property rights and data privacy protection
regulations
BB ZBEEIERAHFERE R BRI RREER
1B

Data Protection and Cybersecurity

BIFRERABELSR

e Provided cybersecurity training to employees
M B TR AL L2 E




Committed to preserving masterful craftsmanship through elegance and
innovation, creating timeless jewellery that celebrates and promotes
cultural heritage

RO EBEWRMEMERKFELE  ITEKEHRE - BEMAMEXCEE

Prioritised UNSDGs:
BAESENMOREIFESERRE .

INIJUSIRV INNOVATION

12 RESPONSIBLE
ANI] INFRASTRUCTURE CONSUMPTION FOR THE GOALS
AND PRODUCTION

&m@

PARTNERSHIPS

|dentified Material Issues:

ERAEEEEE

e Craftsmanship and product innovation
TERKEDBIH

Craftsmanship

[EOE (S
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The Group continues to shape its identity as a refined jewellery house, where craftsmanship, design,
material excellence, and technical expertise come together to create meaningful and elevated jewellery
experiences. Throughout the year, we carried forward our philosophy, “Young at Heart”, expressing our
belief that jewellery transcends age and time, empowering every individual to shine with confidence and
elegance from within. Anchored in our vision of “To harmonise the enduring allure of fine jewellery with
contemporary fashion, inspiring every woman with a passion for style to express her individuality, elevate
her taste, and radiate striking elegance”, we remain devoted to delivering thoughtful service and exceptional
quality, while bridging tradition and innovation to inspire every moment our customers cherish.

Reimagining Jewellery Through Innovation

The Group remains committed to crafting exceptional pieces through masterful artistry and meticulous
craftsmanship, ensuring each creation embodies timeless quality. Our designers blend acute fashion
sensibilities with artisanal expertise to create innovative collections that align with contemporary trends,
all while upholding uncompromising quality standards at every stage of creation. Blending advanced
technology with refined craftsmanship, the collections reflect the Group’s continued commitment to product
innovation and the evolution of modern jewellery design.

Rooted in China’s rich cultural legacy, we are dedicated to preserving traditional craftsmanship through
innovative jewellery design. Our collections reimagine heritage motifs with contemporary artistry, serving as
wearable testaments to traditional Chinese aesthetics.

Advancing Cultural Innovation in Jewellery Design: “Jingwei Award of Fashion Design Innovation Award”

RERE R s E X RIH | THERI5E — B i B R st E AT

Inspired by the timeless imagination of the Classic of Shan Hai Jing, the “8DG Jewellery X Shan Hai Jing IP Co-branded
Collection” brings together oriental mythology and contemporary jewellery design, reinterpreting traditional cultural narratives

through modern craftsmanship.

FEEEHRBEXEENRIPE R RT) ) RIEMB(LEE) LEHEs8 > MERSHEEENKER  UERTZ

EMREERXEHE -

In recognition of its creative excellence, the “3DG Jewellery X Shan Hai Jing IP Co-branded Collection” was honoured with
the “Jingwei Award of Fashion Design Innovation Award” by Shenzhen Nanshan District Bureau of Culture, Radio, Television,

Tourism and Sports and Shanhai Culture.

REFEEEHE x WBEHRPHE LRI HENAIERS > RITELUEBXEEBRERSRE RS EH A%

TSR — B i MR R 5T R E o
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FEEFEPERAKERETR  BERELIZ  BER
BEAMREERM  {TEEANKE  RIRHRHKERR - F
R BIEETOEER NRBIES  ERHRERNTFHRER
BENES  BAOSEEREAMIMEREEEE AEERE
AR HENESRBABNHRTERS > MES—IEXREF
HRXERESR  EREK  ERBERCER DI ES > B
REFRHMORBRESERE  MEGFHEAN  SEFNE
832 ERFZIERAE o

BBRIMIRRRE

AEBGRRFEOTZEBERE  BIENIER > BESH
RIEERBEABN 2 mE o FFIBVER ST LABUER BB 15 A 2R 3l
ARG TR TSRS BN ENHR » TRAFERE
BTEIZHORERE - RIERGSAHRMARETZ
REAEERSERARM HBIRAKERS THRE -

BRI PERENEEE > HARNN BB N HRE R TE
BHRIZ - APV RINERUZRBMERBERLAE > ERFM
BHRAEREENESR -




Harnessing Traditional Craftsmanship, Reinterpreting through Innovative Design and Modern Techniques

AEMRIE  UAMRGAERKEENRE

llluminating Modern Gold Craftsmanship through the “Bling Bling Gold” Collection Series
TB§E%£Bling Bling Goldl RFIRFHEREEITE

The “Bling Bling Gold” Collection showcases an innovative gold craftsmanship technique that redefines contemporary jewellery aesthetics. By
combining precision Computer Numerical Control (“CNC”) engraving with ultrasonic nano-lithography technology, the Collection features micron-scale
optical textures intricately engraved onto 5G gold surfaces. This refined technique gives rise to a dynamic iridescent effect, allowing light and shadow
to shift gracefully with movement and bringing a distinctive sense of brilliance, depth and modern artistry to gold jewellery.

BIE%£Bling Bling GoldJ RIIKAEIMEESTE » EBPEAKEEL - RIERGESBEERIT (TCNCL) BEZIE BB HURIC R » E5GEER
B REAR R OR AR LA 240 o WIHIFERBOTEHEHRXENR > EMREBHEREEZLY  BFESHnBREEER - E3E
RMYBREAERER o

Redefining Gold Jewellery for Contemporary Lifestyles through the “Golden Allure GA” Collection Series
Mk EMGAI RN EEREREEFSXNPHEEIKE

Breaking the boundaries of traditional gold craftsmanship, the “Golden Allure GA” Collection combines the strengths of pure gold, K-gold and hard
gold through modern jewellery-making techniques. Featuring enhanced texture, durability and brilliance, the collection reflects contemporary fashion
trends and urban lifestyles, offering stylish and versatile designs that broaden the appeal of gold jewellery among younger consumers.
MEXEMCAI RIIERERETTEEE > EREAKRERFRE MM KSEBSNERY -ZRJNERELE - FEMAMBERE
12 BEREAFHBAETHEETRRE  RARFHHERE  CERESKhEHFEHEEERRS| S -

3DG Holdings (International) Limited £ EZ£E (EfE) BRAF 25



Distilling the Essence of Traditional Oriental Aesthetics, Infusing with Contemporary Style

BERAERES > MAaBRAAH

Celebrating Oriental Aesthetics: “Gu Yun Jin Zuan” (&588% ) | Blessings of the Horse
BERAER . LHESE | EEFERRY

Launched in celebration of the Year of the Horse, the “Gu Yun Jin Zuan” (£588&##) Collection takes inspiration from the horse, an auspicious
symbol of elegance, vitality and noble spirit in Chinese culture. Through exquisite craftsmanship and contemporary jewellery design, the
Collection brings traditional symbolism into modern creations, preserving the beauty and cultural meaning of Chinese heritage while inviting
patrons to rediscover the enduring charm of oriental aesthetics.

REBOEF > BRAUERBRREL THESEI R EEPEXEHEER ERAZEANRENSEH RIIERESHEELE
BEERKER  RERSHEBEERMABREE ) BEAPETH ZEERE > TERETBEERRAEBLATRNHMS

Preserving Chinese Cultural Elegance through the “Phoenix Crown” Collection

LARG 7 % 5 (97K B [m A 25

The “Phoenix Crown” Collection draws inspiration from the phoenix coronet, an ornate ceremonial headpiece treasured in traditional Chinese
culture for its exquisite craftsmanship, regal silhouette and auspicious symbolism. Echoing the grandeur of ancient Chinese dynasties, the
Collection captures the layered forms, intricate ornamentation and architectural beauty of this cultural icon, and reimagines them through
refined contemporary jewellery design. In bringing historical artistry into modern creations, the Collection preserves the grace and cultural
resonance of Chinese heritage while inviting customers to rediscover the timeless beauty of traditional Chinese aesthetics.

FBISE R RABRREFPRERACRERT o BEFR D HREH » HTEEI5 « RRIGH > AASHEENER c ZR5EZF
BEHAREHANMARE > BRERERDANGEE « FERBITNARTRSHREH 2% > TLIBTHNERKRERAETEE - RIIERF
HHRTE/MPERRE REPXGHEMNEREEERR > BEERBEERERPAEZ2THNE o
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Preserving Heritage Through Generations g ag E 1|

We continue to explore innovative ways to connect younger generations with the richness of traditional KT EFRAFER > BB ESFE) SRR > B4
Chinese culture through creative collaborations and immersive brand experiences. By weaving heritage- P REERR P EFLA NI EHNEB B R c RfIEEFEREHERTA
inspired storytelling into contemporary cultural trends, we seek to reimagine traditional aesthetics and foster EANLEER BEREHESZ > I B AMFRERSPRELES
a deeper appreciation of Chinese cultural heritage and identity. BB ERE o

Inspiring Youth Appreciation of Chinese Culture: “3DG Jewellery X Shan Hai Jing IP Co-branded Collaboration” and Campus Outreach

HEFTFRAMPEXL  TEEGIRE X WBLE HiRIPH:% R EHE

To preserve Chinese cultural heritage and cultivate appreciation of Chinese culture among younger generations, the Group launched
a collaborative campaign inspired by the Classic of “Shan Hai Jing”, a renowned classic of Chinese mythology. The campaign
brought culturally inspired jewellery collections and interactive brand experiences to university campuses, creating engaging
opportunities for students to connect with traditional Chinese culture in a contemporary context. Through immersive campus
activities and creative storytelling, the campaign promoted appreciation of guochao (E7) culture, traditional Chinese aesthetics and
the enduring value of Chinese heritage among students.

REERPBEIESR  BEFFEHBHPEXENBRER > AEEE SN PESESHE(LEE) ABEROB R ES o EER
BERHKE R EBKRERREGIABRE > REFRENFEARARIERPE NS - BRIVEARBEEEAR
WE O EHRSERERAXIE  ERPAEBURPEERCEABHEE

Bringing Chinese Mythology to Life for the Next Generation: “3DG Jewellery X Shan Hai Jing IP Co-branded Collaboration” | Phoenix Blossom Festival (Bl /2l 1E5A&fi)
WRhEHEFARERLER  EESEHRE X WLSL WRIPE S B ETCHE

The Group showcased its “Shan Hai Jing”-inspired jewellery collection and themed cultural displays at the two-day “Shan Hai
Jing Cultural Trend Exhibition” during the Phoenix Blossom Festival. Through contemporary interpretations of traditional Chinese
mythology, the event fostered cultural appreciation and engagement among younger generations, inviting them to rediscover the
richness and enduring charm of Chinese heritage.

AEERBEREASHRR > TRABEMANNLEEEERE] L BHM(LEK) ABRNKERII KR ETBXIERT o EE
NERF FRETREGEHHE > MRAFEHRHER XV ENRNEARS > BFEAMBERZTEEENRAERERFTARM
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Committed to upholding the highest standards of integrity,
governance, and corporate ethics

HOFRFRENE ELAREXERRE

Prioritised UNSDGs:
BRERNBSEIFEEREERE .

INDUSTRY, INNOVATION

RESPONSIBLE
AND INFRASTRUCTURE 12 CONSUMPTION 17 FOR THE GOALS
AND PRODUCTION

% [CO| &

PARTNERSHIPS

|dentified Material Issues:
EFNEEMEE

e Intellectual property protection
N EERE

e Data protection and cybersecurity
HIRREREEL D

e Responsible marketing and advertising

BEANEHENRESE
e Economic performance
BRI
e  Anti-corruption
R&E5

Ethical Business
BEEE
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The Group firmly believes that every expression of customer trust deserves to be safeguarded with integrity
and care. From raw material traceability and product quality assurance to responsible supply chain
practices and strong business ethics, integrity underpins every aspect of our operations. This unwavering
commitment forms the foundation of our business and reinforces the trust placed in us by our customers
and society.

Responsible Supply Chain Management

Supplier Management

Fostering a sustainable supply chain management is one of the top priorities for the Group. We have
formulated comprehensive policies and procedures for supplier management, including our Procurement
Policy, to standardise the fair, open and impartial selection, evaluation and monitoring of suppliers to
promote responsible sourcing practices.

To further strengthen supply chain sustainability, we have established the Supplier Operational Risk Code,
which sets out our expectations on climate change, human rights, business integrity and product and
service safety. We encourage suppliers to integrate ESG considerations into their operations and contribute
to the sustainable development of the jewellery industry.

FEBRE TRPRENS—HEBRBESIRERONTE -
REREHR - ERBE2RE > JaE5ENHEEERREENS
FER BEEFRMAXFEENSELE - ENHBEFBRK
% BMRHMAERBHRE > TARZER R ELTHAIINER -

BREHERER

HEFEE

REAJHEHERREEEEAEEANEEZEH 2 — - RMAEGESR
HNHEMEERRNER > ETEERBEER - HAASHE -
TEAREEHERZEFREL BREFAT s ARKAQEM
T LURERSEINRBEER -

RHE—DMAHERENAFEER  RASHIE(HEREERR
2R > ERRBEFAHREEE - AR - BEME REMRRRE
ZEHENEX -ZAXBEEFRERE HERERAZTERMA
HEZE  BHEKETENIFEERE -
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Our integrated supply chain management process includes the review and evaluation of potential suppliers, HMGRENHEREESEREEEEZAIHEBES(FHRERS -

as well as regular performance assessments of existing suppliers: K e B IR A L FE R 1T ARG ¢
1. New Supplier Selection
1. fnft e R
©—  Standardised Procurement Procedures ;"3 Supplier Assessment Criteria
5‘@ IR A2 R S HEBBRIRE
o Obtain quotations from designated suppliers or invite tenders in accordance with approved Potential suppliers are required to provide environmental test reports demonstrating compliance
procurement thresholds and budgets. o with national standards. . .
B ENRERERRE  HEEHERESREIBFRR BIERERARMHIBERRS > BAERTAERIRE -

o Suppliers are required to comply with applicable laws, regulations and industry codes relating to
labour, health and safety, human rights, environmental protection, anti-corruption and anti-bribery.

HERAETSE  BEEZE - AR BR - RESRRABEMBRAEEEREITESTR -

2. Supplier Evaluation

2. (HEER T
o Performance Monitoring Supplier Assessment Y\ Responsible Sourcing Accountability
© @ B W R ==
° BNEE {4 & 5Tk BEEREBRE
o Conduct regular inspections, assessments and product o Regularly assess safety risks of supplied goods . Encourage suppliers to conduct regular due diligence and promote
quality testing to ensure compliance with quality standards and services. compliance with the Group’s environmental, social and ethical
and contractual requirements. EHF G EESERERENZE AR o requirements throughout the supply chain.
THRERR  TEREmERE  BRERSHERE — SZEHEEERAHBRRERADS  ESEEMHERESTAEERR
RAKFEE o ] Implernent Icorrespondlng internal control and N RIEBmER o
risk mitigation measures.
e Verify diamonds, gemstones and finished products through BT HEE P SR 1 Kz [ B 48 AR FE I © e Verify that all diamonds procured by the Group are conflict-free
qualified gem laboratories to ensure compliance with the . . ) through suppliers complying with United Nations (“UN”) Security
Group’s quality criteria. *  Review security controls and delivery records, Council Resolution 1173.
ERAESEAERERRES HARMS  UREH yhere applicabe, REAEBRBOMERE AT AHAATEEE1173HAR
AAEENEREE o REARERZEHRHELE BB IR R IR MR o
o Implement a supplier rating and warning system, with o Expect suppliers to align with recognised industry standards,
corrective actions, order restrictions or termination including:
of cooperation for suppliers that fail to meet quality EREEEBIEARITERE > G1F ©
requirements. o Initiative for Responsible Mining Assurance (“IRMA”) Bylaws
BITHERSTRERERS  HAREmEERNERE a5 EHEBEREER (IRMA)) Ei2
B EITEN  RENERIESE. o  Kimberley Process

EEFIER
o De Beers Best Practice Principles
BB REETRRA

3. Supply Chain Engagement
3. tFEsES M

€43 Corrective Action Plans Qs Accountability Mechanism
58 MEFTHE Q) mmms
. Issue warning or violation notices to suppliers once non-compliance is identified, and demand . Restrict, suspend or terminate supplier engagement where persistent non-compliance with the
rectification within a specified timeframe. Group’s requirements |s |dent|f|ed
BRASRBERE > REEREHESIERBN » WERRIENL o ERRMEBREREENAERER KRS BEHA LRHBERSE -
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During the Reporting Period, practices relating to engaging suppliers were implemented on all suppliers. RIREHIR > RFICHrEHERSHSRHEERmSIEEM -

To ensure product quality and business ethics, we conduct internal approval procedures for
all suppliers and contractors, and sign the Supplier Agreement and Clean Transaction Policy.
AERERmBRIETEHEBE RIAIEME HER R B EIITAE SR
TR B (R 7)) B (BRI ZBER)

1. Qualification

Review

Before the contract expires, we evaluate the supplier’s 5. Ongoing BB
delivery and performance to decide whether to renew Monitoring We conduct reviews of suppliers through assessment reports,

the contract, ensuring continued compliance with and Rengwal 2. Supplier evaluating their operational risks.
the Group’s standards. Evaluation Supplier Assessment HAIB B LR EERMES HEHEERR
BHIBIEET B SRR SRR R R HEEEA Management and Risk
MULRERE AL BREFER A S EHRE. MRS and Risk i

Control Process {HERS

RIS EER AP R R
EREERIRE R 23]

4. On-site Visits
and Product 3. Design and

_aita vial ’ Inspections Implement Strategies
We Conollluot on the wzﬂs tto th:ja faotoru.;s atn.d ware:ousei of == e for Identified Risks
new suppliers, and conduct random product inspections at an e 4= RE ) ) . ) .
time to ?/Erify that product quality meepts the Grot?p’s s’tandardsy = iR ﬁgﬁﬁ:ﬁ%}gﬂ? frisks are Idaried, we Wil XL e
' : - —BERAR RIS ERAREE S

BB T RE R TR A8 B It BE s s E 5B
BRELEENGAERRE.
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Green Procurement

The Group recognises the importance of environmentally responsible procurement and has established
relevant internal guidelines to integrate environmental considerations into its supply chain management.
In selecting materials and suppliers, we encourage the use of environmentally preferable materials
and products, taking into account factors such as environmental performance, recyclability, durability
and resource efficiency. Suppliers are also encouraged to prioritise local employment, sourcing and
collaboration within their communities to promote social value and community integration.

We require suppliers to comply with applicable laws and industry standards, and to obtain relevant
environmental permits or certifications where necessary. Suppliers are expected to manage environmental
risks through appropriate systems, including resource efficiency measures, waste reduction, reuse and
recycling initiatives, and the recording of key environmental data. They are also required to implement
controls for the safe handling of hazardous substances, adopt preventive and emergency response
measures. Where practicable, suppliers are encouraged to use safer alternatives. In addition, suppliers
are encouraged to improve energy efficiency, reduce emissions and increase the use of renewable energy
to support climate change mitigation. The Group conducts regular ESG risk assessments of its supply
chain and continues to enhance its supplier management approach through ongoing monitoring and
improvement.

Supply Chain Human Rights Protection

The Group is committed to upholding human rights throughout its supply chain. Suppliers are required
to comply with applicable international and local laws and regulations relating to human rights, labour
standards and non-discrimination. They are required to prohibit all forms of discrimination, harassment,
forced labour, child labour and other unethical employment practices, while ensuring fair and respectful
treatment of all employees.

Suppliers are expected to provide fair wages and benefits in accordance with applicable laws, comply with
working hour regulations, and maintain appropriate employment and payroll records. Where applicable,
the Group encourages suppliers to adopt internationally recognised frameworks, such as the Voluntary
Principles on Security and Human Rights to further strengthen human rights protections across their
operations and supply chains.
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Traceability and Transparency

The Group is committed to promoting traceability and responsible sourcing across its supply chain.
Suppliers of precious metals, diamonds and gemstones are required to comply with applicable international
and local laws, and to implement due diligence processes to ensure materials are not sourced from conflict-
affected or high-risk areas.

The Group encourages the adoption of recognised responsible sourcing and certification initiatives,
including the IRMA, to further enhance supply chain transparency. We also require suppliers to adhere
to applicable international standards, including the Kimberley Process Certification Scheme, the World
Diamond Council warranty system, and relevant UN sanctions requirements for gemstones. Going
forward, the Group will continue to enhance its raw material sourcing management and related disclosure
mechanisms, further improving supply chain transparency.

Business Ethics

Integrity and ethical conduct are core values embedded throughout the Group’s business. Maintaining a
culture of honesty and integrity is fundamental to the Group’s business ethics, and the Group has zero
tolerance for any form of corruption or unethical conduct. The Group has established clear policies and
guidelines in the staff handbook to prevent bribery, address conflicts of interest, and prevent extortion
and fraud. Also, our suppliers are required to sign an agreement committing to refrain from any private or
undisclosed dealings with our employees.

To further reinforce these anti-corruption measures, the Group has implemented a whistleblowing
mechanism that encourages employees and relevant third parties to report any suspected cases of
corruption, bribery, or misconduct. Such reports are kept confidential, and whistleblowers are protected
from any unfair treatment. The mechanism has been approved by the Board of the Company and the Audit
Committee, which have overall responsibility for the implementation of this mechanism.

The Group also rolled out anti-corruption training for directors and staff members during the Reporting
Period. This training introduced anti-money laundering and counter-terrorist financing legislation, as well
as the roles and responsibilities of senior management and employees ensuring anti-money laundering
compliance.

AJE 1 EiE
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During the Reporting Period, the Group was not aware of any material non-compliance with relevant laws
and regulations in relation to bribery, corruption, extortion, fraud, and money laundering, nor were there any
concluded legal cases regarding corrupt practices against the Group or its employees.

Advertising and Labelling

The Group publishes information on its products, services and activities to the public through diverse
promotional channels. It places great importance on responsible promotion practices, is committed to
complying with relevant laws and regulations regarding advertising and labelling. The Group carefully
reviews the content and labels of its promotional materials to ensure authenticity and safeguard the rights
and interests of its customers, including their right to information.

Intellectual Property Protection

The Group recognises the critical importance of intellectual property and is committed to safeguarding and
protecting its own intellectual property rights. Equally, the Group places great emphasis on respecting the
intellectual property rights of others. We routinely monitor any potential infringement of its own intellectual
property, and act promptly to address any violations detected. The Group has established a dedicated
intellectual property management team and implemented internal procedures for handling suspected
infringement cases, including internal assessment, cross-departmental review and follow-up actions with
relevant suppliers and business units.

The Group also implements the following best practices to observe and protect intellectual property rights:
e The Group utilises only authorised and copyrighted products;

e Employees are strictly prohibited from downloading or installing any forged or copied programs,
software or materials;

e The Group’s standard employment contracts contain provisions governing intellectual property rights
and confidentiality obligations; and

e The Group continues to review and enhance its intellectual property protection and compliance
management practices to safeguard its brands, products and innovative designs.
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Data Protection and Cybersecurity

Safeguarding the security and privacy of stakeholders’ personal data is of paramount importance to
the Group. The Group’s employees undergo comprehensive training on data protection principles and
methods, reinforcing the Group’s commitment to comply with the relevant laws and regulations as well as
other statutory requirements* to uphold the highest standards of security and confidentiality in personal
data privacy protection. A Cybersecurity and Data Governance Committee has been established under the
IT Department, overseeing the implementation of data protection strategies across the Group. A Personal
Data Protection Officer has also been appointed to supervise personal data processing activities, monitor
the effectiveness of protection measures, and lead compliance audit work.

Customer Privacy and Data Protection

The Group has put in place a Personal Data Protection Policy to reinforce its commitment to data privacy,
raise awareness among all employees on personal data protection, strengthen the Group’s overall data
protection capabilities, and provide clear guidance for the conduct of personal data protection work across
the organisation.

Under this Policy, the Group only collects personal data that is directly relevant and necessary for its
business operations. All data collection forms and processes are regularly reviewed to ensure minimal data
gathering, and personal data will not be shared with any entity outside the Group without consent, unless
required by law or previously agreed through contractual arrangements. The Group has established a set of
Personal Data Processing and Consent Forms to ensure informed consent is obtained from individuals prior
to any collection or use of their personal data. For sensitive personal data, separate and explicit consent is
required before any processing may take place. Disciplinary actions will be taken in the event of any breach
of the Group’s data protection policies.

4 Please refer to the Significant Laws and Regulations section for a list of product responsibility-related laws and
regulations significant to the Group’s business operations.
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Cybersecurity HE =2
The Group maintains comprehensive technical safeguards, conducts regular risk assessments, and has ANEBETEHEE M EEN > THRERMTE > WRIIHR
established a formal incident response framework to protect against cybersecurity threats. HAEIISGEEEE > HEPELT2EE o

Area Key Measures

@ FEHE

e Robust security measures including encryption, de-identification, and access controls are maintained to protect against unauthorised access,
leakage, tampering, or loss of personal information
WRME ~ SR CRFIRIEHERER 2B > BHEEAEABERCEEFR  RE - EXNHEKX

e Regular system updates with the latest firewall and antivirus software
ERETRARER > B8 &M NiE R B =8

e Backup and disaster recovery procedures to ensure business continuity
BETHEORKBERRER  BEEBFENL

e Engage independent third-party to conduct annual penetration testing on its digital platforms in Hong Kong and Mainland, covering critical
areas including authentication, data encryption, business logic, and application security, to ensure that potential vulnerabilities are identified and
remediated before they can cause impact
ERBUFE=FEESERAMBHFFEEETFELENG > RERE BBENE EBEEAERAEFZ2EB5HEE > BARKNERK
BEBERE > BRcmEE

e Regularly simulates real-world phishing scenarios to systematically assess employees’ ability to recognise and defend against social engineering
threats, benchmarking outcomes against industry standards to continuously strengthen security awareness across the organisation
EHBERRENRBE  RAMMTGE THAREB LI TRERENE] > BRITERESMAHER  WHFBRERAMABNMNLZE=H

e Round-the-clock Extended Detection and Response (“XDR”) system deployed, forming a three-pillar cybersecurity defence of proactive detection,
simulation drills, and continuous monitoring to safeguard customers’ digital trust

RHE2XEERENERE ((XDR)) 24 > REHEA RESRRFEEE-AITRPER2MERR > TEZFNHFEE

Technical safeguards

BRI
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Area Key Measures

ke FEHEE

* |mpact assessments conducted for high-risk activities including new product or service launches, cross-border data transfers, corporate
restructuring, and data security incidents
HEHERBRT L2 BREEEE QR EAAEEZEEHESRREHHER BT

e Assessments carried out through internal review or by independent th|rd—party evaluators

Risk assessment SHE TIFR A EZE B E = HaEERE
2 B 5T e Findings verified and signed off by the Board and senior management

HEFEAEREEEERILRZNEER

e Incidents classified into four severity levels with defined escalation and reporting timelines
BN BOERERESE » AR R RHER
e Major incidents required to be escalated to senior management within one hour of discovery
. BEAEMBEZERE—/ RN LRESHKREIERE
Incident response o ) ) .
=R e Post-incident reviews conducted to analyse root causes and implement improvements to prevent recurrence

EREHAER > OMBREARALEHEN  HEBRELE

e Emergency response training and drills conducted at least once a year
BEEIHEE—NEEEEIRES
e Disaster recovery drills conducted across multiple core business systems through cross-departmental collaboration between the IT and relevant
Training and drills busirless units, simulatirlg server failure scenarios to verify backup and restoration, data integrity, and b‘usiness function recovery capabilities
EHEE EEIEB;*A@@E%%‘%EBH » B ZEZOEFRAARKEEFRER ; BRARSHIESS > BEBEREMDEME « BURTEM REFH
e
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Committed to delivering premium services that enhance the customer
experience in every dimension, in alignment with the 3DG Prestige
Service brand concept

HMORHEBERY  2HURAZTFRERE > TADGEERBmEES

Prioritised UNSDGs:
BAZENHMERIFEZEERE .

GOOD HEALTH 17 PARTNERSHIPS
AND WELL-BEING

FOR THE GOALS

|dentified Material Issues:
BRI EEMEE

e  Product quality and safety
EmmBERELE
e Customer service

=Pk

3DG Prestige Service
3DGE Z iR FE
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We continuously refine our jewellery collections to reflect evolving luxury tastes and expectations, curating
each piece through discerning material selection and close partnerships with trusted ateliers. Every creation
undergoes stringent quality assurance and is presented with elevated precision and refined aesthetics,
embodying our commitment to timeless elegance and consistent excellence. To uphold a trusted luxury
experience, we maintain robust policies and procedures covering product health and safety, advertising and
labelling, customer privacy, and complaint handling and redress mechanisms.

During the Reporting Period, we were not aware of any material non-compliance with relevant laws and
regulations® in relation to health and safety, advertising, labelling and privacy matters related to products
and services provided and methods of redress.

The Group has consistently upheld its commitment to exceptional service excellence, continuously
enhancing brand value while earning widespread consumer acclaim. To bring this commitment to life,
we have developed the distinctive “3DG Prestige Service” brand concept which integrates six core
sustainability-aligned principles:

3D Principles

3DERAY
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3G Values
3GIEfE

Dedicate — Expert precision e Selfless devotion ® Sincere engagement

EEHE —FXERE « BALER o UHET

Develop - Tireless service ® Wholehearted care ® Meticulous attention
EERE—IBIRE e 2LEE e BHUAE

Desire — Genuine sincerity ® Heart-to-heart connection e Exquisite detail
BEOE-—EHOHME « DD « ABAR

5 Please refer to the Significant Laws and Regulations section for a list of product responsibility-related laws and
regulations significant to the Group’s business operations.

Grand - Grateful heart e Quality pledge ® Refined experience

BERBE-OERE « mEKGE « BRER

Gracious — Ritual hospitality ® Warm service e Fulfilled expectation

BEEF-UEEE « AABEH[E « mEEE

Gratitude — Honoured tribute ® Homecoming welcome e Sincere invitation

EERHE-—FHHE « BEEWF « HEBHE

o F2RERERKER —H > WY BRSEHAEEEZEEMS B
EEZEMBEREBERRZER
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To maintain the highest quality of service, we have also implemented multiple customer service measures: AHERERERE RN EHRZLER P IRFEE

Implementing the Mystery Customer To enhance service quality, meet customer expectations, and reinforce the Group’s strong industry reputation, we implement the

Program Mystery Customer Program on a regular basis to gather customer feedback.
B EE T E ARABRBERE - mEXTFRRERBRECEBRFHNITEZE  RMEHEMENERE > WETRRE -

To ensure alignment with the “3DG Prestige Service” brand concept, we integrate an excellence-in-service program into specialised
Strengthening Employee Evaluation staff training and performance evaluations. Regular workshops on sales techniques are provided for frontline teams, and

and Training unannounced store audits help ensure consistent application of the “8DG Prestige Service” brand concept in daily operations.
sR{C1E 8 sF R iE I AR [SDCHZ AR5 B m R IR RIT — 2 HfIns S MARES 5t B A B T S IR I RARKGETE  HAIE B R AR ERKR
WMEHE RIS G RETPIERERD BRRTHBEENEMEN 3DCEZRF MBIES o
Product and Service Quality Assurance EmBRTEmE RE
The Group demonstrates a strong commitment to quality control and customer satisfaction by implementing AEBFBBREEGEMLER FARNTHELREBRER  UEHT
rigorous supplier selection, meticulous sales and after-sales processes, and thorough quality checks before KERZEEEYNA2ERE D BEEEH REEIELBEE
dispatching jewellery to retail outlets. All qualified items are assigned batch numbers to ensure traceability. MEBEEZERTERE FIAERERYERRIT > UEEFRT BN

EmREE o
The Group is dedicated to providing high-quality products and services to its customers and places great KEBRNATRPREHEEEREARS  IsEERERZKE

importance on customer feedback. Customers are encouraged to offer opinions or lodge complaints E8 AEEGEEAFEAREEREEREERNKF » 8915 .
through the Group’s established communication channels, including:

= &

In-person visits Customer service hotline Email Social media platforms
G=E=30] = PR 2R B HRFEE

The Group conducts investigations and prepares reports based on customer responses, implementing AEESREZER ZRAKRETHERGESRE TR EEERSE
corrective measures as necessary. During the Reporting Period, the Group did not receive any complaints MAIEIEN o RIREHE > AEBUTEZEZTLAXARATHE
from customers or the public regarding its products or services (2024/25: Nil), and did not encounter any EmRUWIRTS 2 E &R (2024/25 © ) » MEBIRNZ 2 RERIE
incidents of product sold or shipped subject to recalls for safety and health reasons (2024/25: Nil). HMmABLINEENEEEERZEW (2024/25 1 ) ©
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Recognised for Excellence in Prestige Service

HEHASFRBOES

Driven by our “3DG Prestige Service” philosophy, we are committed to delivering refined, personalised, and memorable experiences across every customer touchpoint. During
the Reporting Period, our dedication to service excellence was recognised through multiple prestigious industry awards and certifications, reaffirming our leadership in luxury retail
service.

BMRATDCEZMRHBIET » INAEREX A EERHEHEH - EHCES ABRTHRBER - NRESHE > RMHSURBHAEERSZSEERERHRIBEDF
NEE  E—THERMEISHTERFENBLMAL -

Awarded “Hong Kong Q-Mark Service Scheme certification” by the Hong Kong Q-Mark Council

HE(EREERIR) AR 'ERQREHRM 8 2E

We are honoured to receive the “Hong Kong Q-Mark Service Scheme certification” by the Hong Kong Q-Mark Council for the 14th
consecutive year. The longstanding certification recognises enterprises that consistently uphold outstanding service standards and
reinforces customer confidence in trusted “Q-Mark” brands, reflecting our unwavering pursuit of quality and excellence.
BMEBUFRE(EEBERGER) EE EEQEBERG 8 0E - ZHERIB IR RERPEFBERBRENEZE
WEEHEEHTENQE mENER  URETHRMEREEHSHETRERK o
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Awarded “Services Awards 2025 - Jewellery” by Capital

5K (Capital B 2s 3 5%) 17 5% M2k H i b2 AR 35 K 882025

Presented by Capital Magazine, the “Services Awards 2025 — Jewellery” recognised our continued efforts to elevate

customer experience through premium service and innovative retail experiences. Guided by our customer-centric approach,
we continue to redefine modern luxury service by creating thoughtful and personalised interactions for our customers.

H (Capital B A3 55) 183 HY TR E MR RFE A2E2025) » BT 7 HPIREBERBHEAMTERR - FEIEAZTAE
BONEN BMBRUEAL > BRERAFIBEMEENES  FEEMERERBERY -

&
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Awarded “Hong Kong Service Awards 2025 (Gold and Jewellery Shop)” by East Week

RECGRAT)EE IERRBAE2025-FFEET)

Selected through a combination of public voting and editorial assessment, the “Hong Kong Service Awards 2025”
presented by East Week recognised brands with outstanding service performance and contributions to Hong Kong’s
development. The recognition reflects our continued dedication to delivering exceptional products and attentive customer
experiences that strengthen lasting customer trust and loyalty.
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People Empowerment

A B RE
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Committed to promoting DEI by empowering employee growth and
cultivating talent

HROZEBMESIRRRIEEAAHES TE - FEREBEM

Prioritised UNSDGs:
BASENMOETFEZEBRRE

GOOD HEALTH GENDER
AND WELL-BEING EQUALITY

DECENT WORK AND

10 REDUCED 17 PARTNERSHIPS
ECONOMIC GROWTH INEQUALITIES FOR THE GOALS
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|dentified Material Issues:
B EEEE

e  Staff welfare
BTEH

e Equal opportunity, diversity and inclusion
TEHRE - ZTERER

e QOccupational health and safety
WEREREHEZD

e  Staff development and training
B 2% EEE

e Employment compliance
BESHR



The Group regards its workforce as its most valuable asset. A comprehensive human capital management
framework has been established, supported by a set of policies and standards that define the Group’s
approach to talent attraction, development, engagement, and employee well-being, with the aim of fostering
a motivated, capable, and sustainable workforce.

During the Reporting Period, we were not aware of any material non-compliance with the relevant laws
and regulations® concerning compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, other benefits and welfare.

Diversified Talent Team

We believe that a diverse and inclusive workforce is fundamental to sustainable business development and
long-term competitiveness. We are committed to fostering a fair, respectful and inclusive workplace where
employees from different backgrounds are valued and provided with equal opportunities for development.
By promoting diversity and mutual respect, the Group strives to cultivate a positive workplace culture that
fosters collaboration, innovation and employee well-being.

& Please refer to the Significant Laws and Regulations section for a list of employment-related laws and regulations
significant to the Group’s business operations.
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Fair Labour Practices

The Group is committed to maintaining fair labour practices and fostering an inclusive, respectful and
equitable workplace. We are committed to complying with all applicable labour laws and regulations and
prohibit any form of child labour, forced labour or workplace discrimination across our operations.

We have established clear employment-related and labour standards policies covering recruitment and
promotion, working hours, compensation and dismissal, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare. During the recruitment process, the human resources
(“HR”) department verifies applicants’ identities and ages to ensure compliance with legal employment
requirements. Employees are employed under formal labour contracts, while overtime work is conducted on
a voluntary basis.

We also promote equal opportunities in recruitment, employment and promotion. Employment decisions
are based on qualifications, experience and job performance, without discrimination on the basis of gender,
age, race, religion, family status or disability. Commmunication channels are available for employees to raise
concerns or report suspected violations relating to labour practices.

During the Reporting Period, the Group was not aware of any material non-compliance with relevant laws
and regulations related to labour standards, the recruitment of child labour or forced labour practices, or
workplace discrimination.

Employee Communication Mechanism

Employee opinions and feedback are important drivers for continuous improvement and enhancement
of our human resources system. We have established a comprehensive grievance mechanism to collect
employee feedback, where employees can lodge grievances through email, telephone or face-to-face. The
identity of the whistleblower will be kept confidential, and we will investigate the case in a fair and impartial
manner, with appropriate countermeasures being adopted.

Comprehensive Welfare System

The Group places a strong emphasis on creating an excellent and comfortable working environment for
all its employees. To this end, the Group not only maintains appropriate working hours and rest break
policies, but also regularly organises a variety of staff engagement activities. These initiatives include social
gatherings, team-building exercises, and other programmes aimed at strengthening the work-life balance of
employees.
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We also maintain a policy of offering competitive remuneration packages to our employees. Salaries and
discretionary performance bonuses are determined with reference to the Group’s financial performance,
market levels, as well as the individual’s job performance and contributions. These remuneration packages,
including performance-based bonuses, are subject to regular review by the Group to ensure they remain
competitive, aligned with industry standards, and continue to recognise and reward employee excellence.

In addition to statutory benefits and holidays provided by law, the Group also provides a range of employee
benefits, including but not limited to:

BZATHETERERIINFM LR FHERNBENESE
2EREENPHRR  HHKF > UREANTIERBELETE
BEE AEESEHREZIBRESERNNFRING ZE > UEEFRH
—HEBHRFH TNETERE IFEBXETAEHEINEER
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REERAMEBIHZIN  FEBERHIEETIEH » @EBL
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* Premium office facilities

BEM AR

e Stress relief workshop

JER T {ELS * Leisure activities
® Health and well-being sessions HEES
TR EREAENEED e Tea and coffee supplies
ZAR R MNDE (L e

¢ Medical scheme

BRctE

¢ Birthday leave é @Z

Work-Life Balance

TREETS

£HR Physical and Mental
e Year-end bonus Well-being
T SR

* Meal allowance
fE B ERE
e Transport allowance
2GR,

e Bonuses or incentives

RSl

)

» Employee shopping Featured
discount Benefits Basic Statutory

B TR $SEERN Benefits
EEERET
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e Casual Friday

EiRA

e Grandparent leave

() AR EHR
¢ Bereavement support
2RI
'l/'v\l‘ * Marriage gift voucher
@ AEIERESS
Family
Care
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To demonstrate our commitment to work-life balance, we regularly organise recreational activities to AEBERMAETE TFEEENEAE > BRMTHENFELES > €
encourage employee well-being. BETRE-

Promoting Employee Health and Wellbeing

(RES THERAEH

Zentangle Art Stress Relief Workshop

BEERETEY

Employees participated in a Zentangle Art Stress Relief Workshop, using mindful drawing and creative expression to unwind and
explore relaxation techniques in a calm and engaging setting.

BEI2NEEEREBIFEY > TERRABNFER  SFEEHEEMBIERZE L » IR BEBRIS o

“CHILL & Relax” Wellbeing Session

TE2—FRCHILLEF AR, $2 EE ;& Eh

The Group organised a “CHILL & Relax” wellbeing session, providing employees with an opportunity to take a break from their daily
routines, recharge and foster a positive mindset.

REBBW TR —RRCHILLEFAR 1REES) » EETHBRHBIF - KBEE R ~ BERBBILOAE o

Stretching and Mindfulness Experience Session

HERSTRERRER

Employees joined a Stretching and Mindfulness Experience Session featuring guided stretching and mindfulness exercises designed
to promote relaxation and encourage healthy lifestyle habits.

BET2MBRTRERRERTE  ET5IEXNHRRATRES > FE50  BERENEETEIE -
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Supporting Employees and Their Families

EZHEIRERE

Outdoor BBQ Night

E5tBBQZ &

The Group organised an Outdoor BBQ Night, bringing employees and their families together in a relaxed setting to strengthen relationships
and foster a family-friendly workplace culture.

REBEBTRIBBOZKR BETIKRAERAEBR—F > AERRMNFEPIRERILEE > EERERENEEXIE -

Fostering a Positive and Supportive Workplace

EERBEMN TFIRIR

Happy Workplace Promotion Scheme

O TR+ e 5t 2

The Group, through its participation in the “Happy Workplace Promotion Scheme”, is committed to fostering a positive and caring working
environment. During the Reporting Period, the Group has been accredited as a “Happy Enterprise (38:.0: 12 2)” for the sixth consecutive
year. By fostering a mutually supportive working environment, safeguarding employees’ health and well-being, and enhancing employees’
sense of engagement and belonging, we strive to improve satisfaction with the working environment and support the sustainable
development of our workforce.

PR TR R AEEBB2ETFEOTIIERERESE) > HHEERm  FAENTERE - NRGHE > ~XEEEEE R FETA AN EE] o5
BEITHEBNTHRE  TEEINER=E - EAEBIZ2ENEFEER > BMUBSNREILEREREE U2 FETEKA AR

Rock Climbing Fun Day

g2Elke

Employees participated in a Rock Climbing Fun Day to build confidence, foster teamwork and enjoy an active lifestyle.
ET2NMBEBKH > FBILEIBE  REERSF > TRZBBOEFFR
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Training and Development

In pursuit of its corporate objectives and the professional development of its employees, the Group actively
encourages and supports its workforce in continuous personal and professional training initiatives. These
training programmes are designed to enhance the competencies and capabilities of employees, enabling
them to perform their duties effectively and efficiently.

A comprehensive training and development framework and policy have been established, combining both
online and in-person training with theoretical learning and practical application. The framework includes
assessment components covering areas such as sales techniques and product knowledge, enabling
employees to continuously strengthen their skills and expertise.

New employees receive comprehensive onboarding and on-the-job training, supported by senior
colleagues acting as mentors to facilitate knowledge transfer, reinforce the Group’s culture, and uphold
craftsmanship standards. In addition, an online training platform has been introduced to provide flexible
access to specialised learning for employees at different levels.

Training and Development Framework

Onboarding & Early Career Training

A\ B 2B A 3 B

HERENE

Professional Competency Training

WO R

RERECXERKEESXERE AEERBRRBAXFETLR
B2HEBAAKRFEEIFE - ZFEIBENDRBREAEESLE DR
THMK > EEEREEEN RSV MBEITHT -
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FE A L 3 FRAE AR

Leadership Development Training

FENBRIFN

¢ New employee orientation and onboarding training
MBI ARSI BEE

e Corporate culture and business operations

programmes

HRENH R BERTRERE

Jewellery knowledge and quality service certification

Management knowledge and supervisory skills
development
B HEEERAEEE

familiarisation e Product knowledge and diamond retail support e | eadership mindset and people management training
RBEECEERRE training BEBHEEABBEIEE

e Foundational knowledge and system operation E A s A T E S R

e Team management and operational leadership
capabilities
EX B S EEEFES

training e Sales, customer service and operational skills training
BRI i R iR R HE ~ BRRFFEEER S

e Role-specific induction programmes e Functional, technical and system competency
= i A8 B A B ER A2 development

HAE ~ T RRBENE R
e On-site practical training

RIZERIAR
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Continuous Learning and Development

The Group offers education subsidies for eligible employees to attend external job-related courses and
encourages continuous professional development through various learning opportunities. Learning
needs assessments and personalised development plans are also implemented to support employees in
enhancing their skills and competencies.

Training Needs Assessment

HERREZR
FEBRCERBETIRMHE®ME  EETEHEABBERN

SNEPRIZ  EARBREER ST ENEXERE - HMATER
REBBBRFEREACERSE > BEPETRERARERTE

Tailored Learning and Development Plans

EHEIENRE R

1R R TG

e Systematically collect employees feedback and expectations to identify training e Create personalised development pathways for employees with high potential or
needs and priorities specific development needs
RMMENEE TR R R » URERIEIIFERRELEE HEFESBENIREEERETRNEIHIEREAEEREEE

e Continuously review and refine learning programmes to ensure relevancy and impact e  Align individual growth plans with organisational goals to maximise both employee
FriEiRsy RBCES B 5121 - DA (R EL BRI R B and business performance

REAR R EBEBERBES > URDRAB I RBRFEHER

Fostering a Culture of Continuous Learning Through Online Training Platform

fketiR LRI F e SR EREHIXE

During the Reporting Period, the Group implemented a KPI-based learning and self-development
programme to enhance employee capabilities and support ongoing professional growth. Employees
are required to complete a minimum number of training hours according to their job level. To meet this
requirement, employees may complete mandatory monthly learning modules via the Group’s online
training platform or undertake approved external job-related training in line with internal procedures.
Eligible employees who enrol in external courses may receive training subsidies under the Group’s
Continuing Education Subsidy Scheme. Branch employees are also encouraged to participate,
reinforcing a consistent culture of continuous learning across the organisation.

Career Development and Promotion

The Group is committed to fostering a performance-driven culture and supporting employees’ long-term
career development through a structured performance management and promotion framework.
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Performance Evaluation and Feedback

The Group conducts annual performance appraisals to review employee performance, recognise
contributions, and support continuous development through structured feedback and goal setting.
Appraisal results, together with relevant performance indicators, are considered in key HR decisions,
including remuneration, transfers, promotions, and training plans, ensuring a fair and consistent evaluation
process.

Talent Development and Promotion

Promotion decisions are based on employees’ overall performance, qualifications, and disciplinary records,
and are reviewed annually subject to management approval. The Group also provides development
opportunities for high-performing employees to support career progression, with role adjustments
implemented where necessary to ensure effective workforce alignment.

Occupational Health and Safety

The Group places utmost importance on the health and safety of its employees, and is dedicated to
creating a healthy, safe, and comfortable work environment. To this end, the Group has established a
comprehensive occupational health and safety policy that outlines a robust set of measures with a view
to ensuring a safe and healthy workplace in compliance with relevant laws and regulations’, in relation
to providing its employees with a safe and healthy working environment and protecting them from
occupational hazards.

The Group regularly performs hazard identification and establishes, reviews and monitors occupational
health and safety objectives and policies. Our safety policy and guidelines set out clear working procedures
and measures, and we expect our employees to comply with them.

As part of this policy, the Group has implemented the following key measures:

e Establishing clear safety procedures for potentially hazardous work and requiring all employees to
follow safety instructions;

e Strategically placing occupational hazard warning signs and instructions in highly visible locations
throughout all workplaces;

’ Please refer to the Significant Laws and Regulations section for a list of health and safety-related laws and
regulations significant to the Group’s business operations.
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e Equipping workplaces with fire safety and other protective facilities;
e Providing employees with medical insurance and necessary protective equipment;

e Developing emergency response plans for incidents like fires or explosions, and regularly conducting
rescue, fire, and evacuation drills; and

e Educating employees on occupational safety rules and arranging regular training.

During the Reporting Period, we were not aware of any material non-compliance with relevant health
and safety-related laws and regulations relating to providing a safe working environment and protecting
employees from occupational hazards. The Group’s unwavering commitment to occupational health and
safety is evidenced by its track record, with no lost workdays due to work-related injuries (2024/25: Nil) and
no work-related fatalities recorded in each of the past three years including the reporting year.

Moving forward, the Group will continue to enhance its occupational health and safety policy, strengthen

employee awareness and training, and maintain its vigilance in providing a safe and healthy workplace for
all.
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Committed to engaging in community initiatives, caring for society,
and upholding social responsibility

Bh2EHEER  MRLS - BITHHERE

Prioritised UNSDGs:
BATENMEEIFEZEERE .

DECENT WORK AND 17 PARTNERSHIPS
ECONOMIC GROWTH FOR THE GOALS

i | B

|dentified Material Issues:
EHNEENEE

e Promotion of the jewellery industry development

EFRETEER

Community Care

11 & R
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The Group recognises its responsibility to contribute positively to society, focusing on giving back and
supporting those in need. Guided by this commitment, we invest resources each year in collaboration with
charitable organisations and engaging in a variety of community initiatives, demonstrating our ongoing
responsiveness and dedication to addressing the needs of society. During the Reporting Period, we focused on
community engagement and social inclusion, health and well-being, and the promotion of low-carbon living.

Community Engagement and Social Inclusion

Awarded Heart to Heart Company Award for the sixteenth consecutive year

BEFTAFESALEERRE

among the neighbourhood.

AEBFFRESHUEEFERBEMZEE > UEHEELETR
XFAETEAL - BBITAE  RISERABR  HESHE
aff 2EKREBHERS  URRERAMEHLEFRNFEEEK
BA - RBREME > HAMINEMCETE2 B R THR
2 BE B AR At DUR e R B A0 ©

HES AR GHE

Awarded by The Hong Kong Federation of Youth Groups (‘HKFYG”) for the sixteenth consecutive year. The HKFYG launched the
Heart to Heart Project in 2005, aiming to cultivate a genuine wish to serve the community and to promote the concept of mutual help .
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54 Sustainability Report 2025/26 FJ{§E % BRIk

=

HE®ART TO HE.IIT
COMPANT

2010-2026



Supporting Community Welfare through “Skip Lunch Day 2026”

A T AT E I & 020261 BISH BB " % %ﬂ

%

The Group supported the Community Chest’s “Skip Lunch Day 2026” campaign by encouraging employees to donate the cost of a# ﬁﬁ_
a meal to support community welfare programmes. The initiative raises funds for a wide range of social services benefiting children,

youth, the elderly and other vulnerable groups. Through this activity, we fostered a spirit of giving while helping to address community
needs.

AEBSZFEER@E RAmTESITBH20261 58 ) EMEERETRER  UZFHERANES - t2IEEMEARHES S lings mtir -
FHERY > ERRE - BFF RERAEMSBEME - BB TEE > HMAGESHER > EMEATESEK - —— e

Partnering with the Caring For Children Foundation to Support Children in Need
HEDEEEAIRERENRE

The Group continued its partnership with the Caring For Children Foundation during the Reporting Period by placing donation boxes

& at our shops across Hong Kong to support fundraising efforts. Through this initiative, we encouraged customers to participate in
charitable giving and contributed to programmes that support underprivileged children and families in need.
P RRESHE > AERESREHNESE S TEEEMIERERTEUZIFREIRGE - BBiEBErE BRMTEREE2EA
CARING FONE CHILDREN FOUNDATION ZRB TATERSEZERAREERENEEFLHER °

Supporting Social Inclusion through the Mustard Seed Bakery Programme

BBFEREABZ R EHR

The Group supported the Mustard Seed Bakery Programme organised by St. James’ Settlement, a social enterprise initiative that provides vocational
training and employment opportunities for people in recovery. During the Christmas season, we purchased cookies from the social enterprise and

distributed them to customers. To further extend the positive impact of the initiative, a portion of the cookies was donated to underprivileged children rERER; mﬁ
and elderly individuals, sharing warmth and care with the community while supporting inclusive employment and social inclusion. e = s
AEESZFHERSEHTRBRN FEEE 8 2 XA ERATREREE IR =T o RIEHRE > Rfinztghx - ﬁ
BEHMSH > TR TEE RE—TEAFEINEETE > RMFHOMTHEETHEEREREES > At ERERARRERE > FRTFXZ = <
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Health and Well-being EREE G

Supporting Vision Care through Orbis World Sight Day 2025

BB LA it 5741 8 H202537 547 S K 1R

The Group participated in Orbis World Sight Day 2025 to support efforts in raising awareness of eye health and avoidable blindness.
Through the initiative, we contributed to promoting public understanding of vision care and supporting programmes that help improve
access to eye care services for communities in need.

NEBEZDMALLHT T RRE H2025558) 0 UL FHFIRSFEREMRE KA BRRBANERH o BiBZsTa > RAMEEEEARER
NEENEH U XRHEENENARENHETS 5B SIRIBEIERT -

Promoting Low-carbon Living WEERE

N
I

Encouraging Low-carbon Living through “Green Low Carbon Day”

Wi e Eixa) BERKREE

The Group participated in the Community Chest’s “Green Low Carbon Day” campaign by supporting fundraising efforts for - '-;:_:M":f__wh
environmental projects. Through the initiative, we promoted green living and encouraged greater environmental awareness among

employees and the wider community, contributing to a more sustainable future.

AEESMEB 2SN EEERAEY  AIRREEEEES -BEZEY  RMBEEGELE RSB T REEZHE
NIRREH > BN EREAIFERRK
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Committed to addressing climate change, reducing ecological
footprints, and driving sustainable value chains

ROREHREEE RO EREEH - HETFEEERE

Prioritised UNSDGs:
BATERNMEEIFEZEER .

AFFORDABLE AND 1 3 CLIMATE
CLEAN ENERGY ACTION
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|dentified Material Issues:
EHNEENEE

e Packaging material consumption

BEMIERE

Environmental Protection

IRIR A&
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Environmental protection is a top priority for the Group. We are committed to supporting the transition
to a low-carbon economy and promoting the efficient use of resources. To this end, the Group has
established policies and internal guidelines to guide employees in strengthening climate resilience, reducing
pollution, optimising resource use, and minimising our environmental footprint. We regularly monitor our
environmental performance to ensure continuous improvement.

During the Reporting Period, we were not aware of any material non-compliance with relevant laws and
regulations® relating to air emissions, discharges into water and land, and generation of hazardous and non-
hazardous waste.

Climate Resilience

Governance

Board’s Role and Oversight

The Board bears ultimate responsibility for overseeing climate-related risks and opportunities. Assisted
by the Audit Committee and Risk Management and Sustainability Committee, the Board supervises the
Group’s climate-related issues, including climate change policies, management of climate-related risks
and opportunities, and the progress of 2030 Climate Target. The Risk Management and Sustainability
Committee reports to the Board on sustainability-related matters through meetings at least four times a
year, including climate-related issues, risks and opportunities. The Board considers trade-offs between
climate factors in strategy formulation, major transaction decisions, and risk management processes,
balancing them against other business, financial and operational priorities, as well as progress on the
implementation of climate targets, thereby integrating climate considerations into the Board’s overall
decision making. The Board has sufficient knowledge of climate-related issues and the impacts of such
issues on the Group’s business and operations. To maintain up-to-date climate-related knowledge, the
Group provides regular training and informational materials on climate-related topics to the Board, the Risk
Management and Sustainability Committee, and the Sustainability Task Force.

Management’s Role

Under the supervision of the Risk Management and Sustainability Committee, the Sustainability Task Force,
comprising both management and relevant staff, is responsible for assessing and managing climate-related
risks and opportunities, planning and implementing climate-related measures, and reviewing climate-related
policies to ensure that the Group incorporates climate-related considerations into its daily operations.

For details, please refer to the section “Sustainability Governance”.

8 Please refer to the Significant Laws and Regulations section for a list of environmental laws and regulations significant
to the Group’s business operations.
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Strategy

During the Reporting Period, we deepened the breadth and depth of our climate strategy planning,
assessed both the financial and non-financial implications of climate change across our business
operations, supply chain and market environment, thereby further enhancing our climate resilience. The
table below summarises the material climate-related risks and opportunities we have identified, their
potential impacts on our business model and value chain, as well as our response actions and transition
measures over three distinct time horizons. We continue to apply time horizons that are aligned with our
strategic decision-making and planning, and global and/or national best practices. However, given that data
availability and quantitative methodologies are still in a stage of continuous development and evolution, the
Group will conduct ongoing monitoring and, to the extent feasible, disclose where climate-related risks and
opportunities are concentrated in its business model and value chain. With the progressive advancement
of relevant research and analytical approaches, the Group expects to enhance its understanding of
climate-related risks and opportunities, thereby enabling a more comprehensive identification of such risks
and opportunities involved in its core business operations.

Meanwhile, to support more robust strategy formulation, the Group conducted climate scenario analysis for
the first time during the Reporting Period to proactively assess transition and physical risks under different
pathways. The assessment was based on various climate scenarios, including the 2050 Net Zero scenario
and Current Policies scenario developed by the Network for Greening the Financial System® (“NGFS”),
with a focus on potential climate impacts from the present to mid-century. The results of the assessment
subsequently served as the underlying assumptions for the development of response and transition
measures.

9 NGFS is a group of central banks and supervisory authorities dedicated to sharing best practices, facilitating the
development of climate and environmental risk management in the financial sector, and mobilising mainstream capital
to support the transition to a sustainable economy.
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Climate-related Risks Financial Impacts Non-financial Impacts Response and Transition Measures
R R IE MHETE JEMFBRE FEH R EREGE

Physical Risks

BERAR
Acute Risk Current Financial Impacts *  Product delivery delays caused by = Monitor weather alerts and implement typhoon and
=15 E b EEEEE extreme weather events may affect rainstorm contingency arrangements, including
GIDIO) = Increased repair and maintenance expenses for customer satisfaction remote working options, to safeguard employee
assets B RKREHENERIMLER > HE safety
The increasing frequency BEEFERERSZ L FTEBERRE PUBERRAEL  BANERESZH &
and severity of extreme = Temporary disruptions to sales performance in = Physical assets, including offices and EREEEIFER REEIZ2
weather events (such as coastal areas self-operated shops, may be damaged, =  Conduct regular inspections to identify and mitigate
typhoons, flooding caused BRMEHERRBZ NG TE causing temporary operational climate-related safety hazards
by heavy rainfall, and disruptions e URERERTEREZERE
extreme heat). Anticipated Financial Impacts WMAERBEMEEEREEHTT = Evaluate appropriate business interruption insurance
BIARREM (MR R FEHRMBRE B EREREE T to mitigate potential losses
PRSI BA K R iRiE S R) = Inthe short to medium term, operational = Employee safety risks may increase EBENEEPERRE > UBREBEEREL
BEBRIEN 0 HERREIN expenditures associated with preventive measures during commuting and outdoor = Build strong relationships with key suppliers to
BRRIE o may increase operations under extreme weather ensure timely delivery of products and/or raw
KPS S ERSZ S EREGEE L M conditions materials
= In the medium to long term, property insurance Bim KRR T » ETEEREIMEE RTIBHEFEUYZRSERG  BREMKR /T
premiums may rise due to the growing frequency of MZ 2 EEZEm Bl B S
extreme weather events = Maintain robust inventory management practices
RREMES  IBmRREMETIGMEE > £ and safety stock levels to minimise supply shortages
RIRFRERE LI during short term business disruptions

RO ENFEEEEN  REZEFEKT &
ERRIEHREE R B HEIER

®© Short Term (2030) ® Medium Term (2040) © Long Term (2050)
© %2HA (20304F) @ (2040%F) OKHA (20504F)
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Climate-related Risks Financial Impacts
SRR A8 B E S MBEEE

Chronic Risk Current Financial Impacts

18t i BENMBEE

™ © = No significant financial impact at this stage
HPEEG T MBI E

Long-term shifts in climate

patterns, such as prolonged  Anticipated Financial Impacts

high temperatures. JEHRE IR &

EHRTHRNRMERENES > =« |nthe medium to long term, additional capital

MEFESA ° expenditure may be required for installing or
upgrading energy-efficient or heat-resilient cooling
systems
RRIAME > B NEIELRZ ZEGARE
FERM =R ET R

= |n the medium to long term, prolonged high

temperatures may accelerate the ageing of cooling
systems, leading to higher maintenance costs
HRIIMES > RESREMRNCRREL 4
TRALZAIE N

Non-financial Impacts

FEMBRE

Prolonged heat exposure may increase
occupational health risks, resulting in
potential working hour losses, higher
medical insurance costs and reduced
labour productivity

EREEEN SRIREN S IG M ER
BRRE > TJREEM TRIEL - BERE
AxmEt MRBTEENTHE

Response and Transition Measures

i3 opid s bickic)d

Implement programmes to strengthen environmental
protection and energy conservation
HEITEr RN RIR R B AE

Establish a series of green targets to enhance
operational resilience against climate change
HIE—RISBER  BRAEERHRBEEH
wEhH

Adopt energy-saving measures, including the use

of energy-efficient appliances and smart systems to
automatically switch off equipment after office hours,
to reduce electricity consumption

BRI > @%ﬁ%%%&ﬁ&%%%%’%
MAREREBEMEARE A

®© Short Term (2030) ® Medium Term (2040) © Long Term (2050)

© 5HA (20304F) ®HE (20404F) OKHA (20504)
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Climate-related Risks Financial Impacts Non-financial Impacts Response and Transition Measures
R R IE MHETE JEMFBRE FEH R EREGE

Transition Risk

A E B

Policy and Legal Risk
B RiEEER
®©

In response to the
increasingly frequent
impacts of climate change,
governments and regulatory
authorities worldwide and
across regions continue to
strengthen greenhouse gas
(“GHG”) emission reduction
policies.
EHRRBEZCERNTE
Bl - %H%%HF&?
BRBREREEERE
(FRERRR) AMBIEBER o

Current Financial Impacts

ERMEBRE

No significant financial impact at this stage
RIS mERMHETE

Anticipated Financial Impacts

E%Mﬁ%ﬂ

In the medium to long term, additional capital
expenditure may be required for equipment upgrades
or energy substitution to align with evolving policy
requirements

RRAMS  AERSTENBEENHRER > HFEL
HESNERFR - ARREFA R AERER

In the medium term, operating costs may increase
arising from carbon pricing mechanisms

HEIMS » IREBKTIS S EERE

In the medium to long term, compliance costs may
rise due to new regulatory requirements or enhanced
management processes
REBAME > BRHHE
B AR N

SEERNEEREERL
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Non-compliance with mandatory
climate-related disclosure requirements
may expose the Group to regulatory
inquiries, penalties or litigation, adversely
affecting its reputation and stakeholder
confidence
REBTREBRBRHIKRERT » £&
B ol E ER EE B 58 © R 51 KA AL
HHBERFHEGOVER T E
Delayed adaptation to the low-carbon
transition may result in misalignment
with long-term strategic planning,
undermining market competitiveness
ERBEREREIER  IRERRE
RERBLIREE > HIBHEHREN

Integrate climate-related risk considerations into
strategic planning through regular review and
assessment by the Board and Risk Management and
Sustainability Committee

PREFY  AREERTRELEZEGTEHR
5 ELETE R E AR R R R A R BR R E
Monitor climate-related policies, regulatory
requirements and market developments to ensure
timely preparedness and compliance
ERREEBAER  GERERTHIA > BRK
Eﬁﬁﬁﬁ&#&éﬁ

Implement climate-related initiatives in response

to regulatory requirements, including carbon
reduction target-setting, climate scenario analysis,
financial impact assessment and Scope 3 emissions
accounting

RESERTHITRIEEMERE  SERTRKE
R BEREERDN « B BTG U KBS
TR

Explore the feasibility of participating in the carbon
credit market and purchasing Renewable Energy
Certificate (‘REC”)
RRZ2EREATSRBENBLESERES
(TREC.) BRI

®© Short Term (2030) ® Medium Term (2040) © Long Term (2050)

© 4287 (2030£F) @ HE (20404F) OKHA (20504)



Climate-related Risks Financial Impacts
SRR A8 B E S MBEEE

Market Risk Current Financial Impacts

TG R ERMBEE

™ © = No significant financial impact at this stage
RERITESAMBHE

As public awareness of

environmental protection Anticipated Financial Impacts

and climate change FEH SR 2

continues to rise, = In the medium to long term, revenue from traditional

market expectations are jewellery products with higher carbon footprints

increasingly focused on may decline due to shifting consumer preferences

companies’ initiatives to towards lower-carbon alternatives

reduce the carbon footprint PRAME  BEHEERFERESR > BHEH

of their products. NERKEERBARS T

BEATHRERFEEE = Inthe medium to long term, research and
SR > THIET RS development expenditure may increase to support

%ﬁmﬁ%ﬁ%ﬁﬁ&ﬁ*x%ﬁﬁ the transition towards sustainable product offerings

B R - HRIIMES > AXKERBORFEEE  HEH

BRI M
Resource Efficiency Current Financial Impacts
iR ENMBRE
O™ = The adoption of higher energy-efficiency equipment

and enhancement of operational management

can directly reduce energy consumption, thereby
lowering operating costs
RAESEMNERELINASESE o] 5RER
AEJRFEF  WEMAR RIS E A A

Investment in energy-
efficient equipment and
optimisation of operational
management can
significantly reduce long-
term operating costs. Anticipated Financial Impacts
KREREMERFELELE FAHRMBEE
BEE > A ABHHREEE = In the short to medium term, reduced energy
BRI o consumption can lead to lower GHG emissions,
which may in turn reduce future regulatory-related

costs
RIS  FEEREERBAEEREH
o EMAR B RS ERRME

Non-financial Impacts

FEMBRE

A slower pace of low-carbon transition
may adversely affect brand perception
and market opportunities
EREBIEREIE ﬁﬁﬁuﬁ‘alﬁé‘;ﬁé%&
mERBETamTE

Misalignment between the Group’s
product and technology roadmap and
emerging green consumption trends may
pose risks to brand reputation
AEEERRRMEGRER ST EG
BHEBD  BAEREBEERNER

Reduction of operational carbon
emissions can help the Group respond
to increasingly stringent current and
future carbon emission regulations and
disclosure requirements

PR B %Eﬂﬁ%@ﬁﬁﬁﬁﬁ%&
H% B8Ear B E R IR E
Demonstrating tangible actions on
climate change can enhance the Group’s
brand reputation and strengthen market
competitiveness

BENEHRRE CNEAREE RS
AEERBEE ZETSRFEN

Response and Transition Measures

P B 38 B HE e

Monitor customer satisfaction and brand reputation
to align with evolving stakeholder expectations
ERBERAREEREBE AN ETEBE
HYHREE

Develop environmentally friendly products by
incorporating sustainable materials and reducing
lifecycle environmental impacts
ﬂu)ﬂﬁ%ﬁﬂﬂﬁﬂ?&fiﬁﬁéﬁ ) [REEmEDER
E’J EE iﬂ ‘?/ =

Promote green packaging through the use of FSC-
certified materials and reduction of unnecessary

packaging
ERAFSCRFEMEL AT ECR  HEHZBT
H:t

Invest in energy-efficient equipment, including LED
display lighting and high-efficiency air-conditioning
systems, and optimise store operations to reduce
electricity consumption and long-term operating
costs

&:ﬁﬁa{%LEDﬁﬂﬁﬂ BN ERRREHER
& WEEPIEEE BV AEEREMANEERS
Implement smart controls and store efficiency
measures, such as motion sensors, timer-based
lighting and air-conditioning systems, improved
insulation, window films and shading, to optimise
energy use and reduce cooling demand during store
operations

WITE RS R PIE ENRE AT Bl R EF AR
28 BIEERRTFHRGL > NERR - BIREERS
£E > BLERCALRFEERSEX

®© Short Term (2030) ® Medium Term (2040) © Long Term (2050)

® %28 (20304F) @ HA (2040%) OFKHA (20504F)
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Climate-related Risks Financial Impacts
SRR A8 B E % MBERE

Markets — Sustainable
Jewellery Product
Innovation

iz — R AR E E M
™ ©

With the growing

adoption of sustainable
consumption practices, the
development of jewellery
products incorporating
renewable materials (such
as recycled gold) and low-
carbon processes (such

as lab-grown diamonds) is
expected to gain greater
consumer preference.
BEFEHEEER MY
Ko IR B LM (FI0
BEES) REKRIZ (A
MEREEFER) HERN
BEER > BHRERHE
EEMR

Current Financial Impacts

ERMERE

= Increase in sales revenue driven by growing demand

for sustainable jewellery products amid evolving

environmental policy direction and shifting consumer

preferences

RENRRERERNEEERITEE  SEHH

HASEREERT R LA > SHEWABEZEM

Anticipated Financial Impacts

ﬁ%ﬁﬁw%
In the medium to long term, potential increase in
sales revenue arising from ESG-oriented jewellery
product innovation and growing interest from ESG-
conscious consumers and green investors

RREAME

mAlRT > N EABRE HEREBIHEE R
BREENEEFE LT AR HEERA
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' DURIG S HEREBAERNKEE

Non-financial Impacts

FEMBRE

Potential enhancement of corporate
image, brand reputation and market
competitiveness
BIEEARELR
FN

e BB K55

Response and Transition Measures

P B S8 B HE e

Advance circularity in product offerings through the
promotion of gold recycling and trade-in initiatives,
enabling the recovery and reuse of precious metals
while meeting growing consumer demand for
sustainable jewellery
EBEREBERER  HRESOWEUERING
 BRESBRIWERNR > B EEEH A
REKEHRERMNEXK

® Short Term (2030) ® Medium Term (2040) © Long Term (2050)

© %257 (20304F) @ A (2040%F) OKHA (20504F)



Climate Scenario Analysis

During the Reporting Period, the Group initiated its first
climate scenario analysis to assess the resilience of its
strategy and business model to a range of potential
climate outcomes. The analysis was conducted across
core operations in Mainland and Hong Kong at the
Group level and was designed to inform strategic
planning and risk management. The results informed
our strategic planning, risk management and resource
allocation for various time horizons.

Scenario and Modelling Approach

As NGFS is an internationally recognised, publicly
available scenario data source that is directly relevant
to the Group, we have adopted its database as
our primary data source, and selected low-carbon
scenarios (e.g. “Net Zero 2050 Scenario”) and high-
carbon scenarios (e.g. “Current Policies Scenario”),
respectively. The scenarios were not intended to be
predictions of the future; rather, they sought to stress
test our business against several plausible future

AR R

Transition risks

Disorderly transition 7 #7.

Delayed
Transition

Too little, too late B EHE

RIZE= T

REBESHE > AEEEXRHARKEBERON > 5FE
HEBREERAENSHEERERRBERNE
BN-nMEEEEERET  RERMEETEZD
X% ERBFRBESERBEENERE IS
TRKHeBHNRBIEE AREEREREER
HRE o

Orderly transition 75 &55)

Current
Policies
BURHERS

Hot house world EE 5

EREREZRD I

NGFSH/EIRAR « ARNBEREERR » BAER
EHERER ALERMARBEEBREFSETEH
BAOR W0 BIERERER (B] 120507 FHER 1R
=) keikER B IBSREFRKER) - ZF15
RIWIFRAIEEARKOEAER > MEHHHESER

Physical risks
U ED

states. The assessment is subject to uncertainties, including the current limitations in available literature and
data in quantifying the influence of climate with a high degree of certainty. Our current approach was based
on a snapshot of our current situation and assumed no change in our major business operations, operating
locations or carbon mitigation measures, and no correlation between different climate-related risk variables.
Going forward, we will continue to refine our approach to climate scenario analysis as new credible data and

methodologies become available.

In terms of analysis indicators, we integrated global climate models, regional climate data, and industry
forecasts to evaluate physical and transition risks relevant to the Group’s operations. The analysis
considered physical risk indicators such as cyclones, floods, and heatwaves, as well as transition risk
factors impacting operating costs and transition pressures, including carbon pricing. The results indicate
that, across all assessed scenarios, identified risks remain low. Please refer to the tables below for an

overview of the selected time horizons, climate scenarios, and analysis results.

RERKRG R BHHUFANEBETED A o 57E
FAENHEEN - b0 B AR BRI SR K B 0 5 2
UEEREMBIEREHRNFZE - HABRKNS
EDEREMEERRIAREE  TRRZOEHE
B EEMBAAREREREES  BRBEREEFARREE
BAFERMB - REBEIRNFTBBREDT S EZHE  ZMAE
FREBIEREBRIMTIE -

DERAE > RABGEREERER BREREHRBERTER
B ML REAERZEEABNYERBERER - DTMAEER
RISIR AT RLE ~ kK BURE  URBE AR » SEES
FERELENS BEEBNNER - DWERER > EREA
AERT > BB EREREREKT -F2RTRT BRERE
BRREEE - REBERROMERBL
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Time Horizons and Climate Scenarios Selection
PFETE0 (B R 1R IS 2 FE

Risk Indicators/Variables

RMIEE 28
Physical Risk Acute Risk:
BRRARE =R
e Cyclones
TS RIE
e Floods
7}< (((
Chronic Risk:
1815 m g :
e Heatwaves
2R
Transition Risk Policy and Legal Risk:
BRERE BEEREERRE -
e  Carbon Pricing
REE

Scenario Analysis Results
:EE -\/fﬁ/tﬂ

Risk Indicators/Variables

RIRIER HE

Physical Risk Cyclones

Time Horizons NGFS Scenarios Selection
B R S8 NGFSIE & 5=

2030 (short term)
20304 (%2 HA)
2040 (medium term)
2040%F (FRHA)
2050 (long term)
20504 ()

Net Zero 2050 Scenario (Orderly):

2050 F FHMER (EFRE) :

e Assuming rapid climate policies and technological transition, to achieve
net-zero CO, emissions by around 2050, while limiting warming to 1.5°C™® with a minimal
overshoot with limited physical risks but high transition risks.
R 52 RUR BUR BT S AL (R > TR FHRIZEHITE1.6°C° BB EMIER
BER _SCHETHR,; LWEREREARER  EFERKBRES -

T > 1R20504F Al

Current Policies Scenario (Hot House World):

H%ﬁﬁ!ﬂﬂﬂ*i (BAEHRERE) :
Assuming only current policies are maintained, leading to continuous emission growth until 2080
and a temperature rise of approximately 3°C, triggering multiple severe physical risks, including
irreversible impacts such as sea-level rise.
REBEEFIRBER > EBHINRFEERETE2080F » A EFAAI3C 5| ELEREER
B B8 TE EAZERAYEEE o

Impact Level
TEER

Mainland

At

Hong Kong Net Zero 2050 Scenario Current Policies Scenario
2050;F THEIE R HERERIRIRER

2030 2040 2050 2030 2040 2050
20305 20405 20505F 20305 20405 20505

EREIE TS RIE
Floods v v () () () o () ()
K
Heatwaves v v () (] ([ ] [ ) o ([
R
Transition Risk Carbon Pricing v v () () o [ o o
BREE i 7 B
Risk level: B[54k © @ High = © Moderate # ® Low &
10 Aligned with the Paris Agreement’s goal in limiting warming to 1.5°C above pre-industrial level. 0 B(ERIBE)RIHRIZHER TEERKTES1.5°CLUANBIEZ— -
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Climate Resilience and Adaptive Capacity

The results of climate-related scenario analysis help the Group assess the resilience of its strategy and
operating model under different scenarios and time horizons. The analysis deepens our understanding of
the potential impacts of climate change on the Group’s operations and strategic positioning, and provides
a basis for identifying priority areas that require strengthening risk management, strategic adjustment or
resource allocation.

Through existing risk management and strategic planning processes, the Group maintains its ability to
adjust its strategy and operating model in the short, medium and long term. The scenario analysis results
have been incorporated into relevant processes to assist the Group in making timely and prudent decisions,
effectively responding to evolving climate-related risks and opportunities, and thereby enhancing long-term
operational resilience and promoting sustainable value creation.

Risk Management

The Board bears ultimate responsibility for the risk management and internal control system. Supervised by
the Risk Management and Sustainability Committee and assisted by the Sustainability Task Force, we have
conducted sustainability risk assessments, including climate-related risks and opportunities, in addition to
assessing their potential impacts and likelihood, and prioritise them accordingly. Based on the assessment
results, the Group has developed corresponding mitigation measures to enhance our risk response
capability and climate resilience.

RIZIEE T R BIEFE T
AERENREEABEROMERILEIRABERKFEER
HERBEEERNANIBERS - 2MMARRFPBRIEECTELE A
EEEERRBEMFTEMR R E0HE - M 255 & 258 E
BE - ARERRBAEEERNELBIREHEKE

BRRANAREERKRBRIERE  AEEEREERER
HARERAABRRBREASERANES - BRONEREMAER
g EMAERFRRFEEENRR  ARERTEHEEN
RIERERREKS Mg REEENE  HSHIFEEE
Bl -

B b EE

EFgRERBREERASEERANRRETE ERABREER
ARBEEREZEENEERIFEZRIMFE/NENGET » 3
EREIFEERART G (BRERIEHERRRREKSE) > T EH
BERERBLEREN > TIREBARFETRIE - RETEER
AEBERTERBOEBEIENR  LUREA RREHENRAGIEE
Vi
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Metrics and Targets

In order to actively respond to the national strategic goals of “achieving peak carbon emissions by 2030
and carbon neutrality by 2060” and align with the Paris Agreement, an international climate accord aimed
at limiting global warming to 1.5°C above pre-industrial levels, the Group has formulated a clear carbon
reduction pathway based on its business characteristics, steadily advancing its low-carbon transition.
Within this framework, we established our 2030 Climate Target'', prioritising emission reductions within
our operations through energy efficiency measures and responsible resource management. For residual
emissions that cannot be eliminated in the short term, we will consider using quality carbon credits and/or
REC, where appropriate, to address unabated emissions in a credible and transparent manner. The Audit
Committee and the Risk Management and Sustainability Committee report to the Board on the progress
of target implementation on a quarterly basis, enabling continuous oversight and enhancement of our
environmental performance.

Target Year: FY2030
E1Z4 : 203084 &

30%
GHG (Scopes 1 & 2) Emissions Intensity

BERRBR

AEMERER K 2030F a1 BIRIKE R ~ 2060F I EIRHF B9
HEBEWES(ERBE) (EER2IKFBIZERER T 2a]
KEB15°CURNEBRRERE) @ 2EEEE S HEEBRES
TR R  BIEBEREE o HRILEZR » HMRTE
2030 =B BBEMEEIERAEEINEREE  BAREE
ERREER o RN ELUHBR R GREER > R BERFESE
FRESWERE, /XA BERFRHBEZREC)  UAIEFEHENAR
EEARENENEZ BREZEEAABEERIFELZREZE
EETENESCERBZEHEE  UWFEEBLRESHMAN
IRIGRIF o

BERE (BE1R2) SIREBE

(FY2026 baseline)
(202681 F B EEE)

" QOur climate target applies to our core business operations. Details of the scope are set out in section headed
“Reporting Scope and Period”, and covers three GHG as defined under the Kyoto Protocol: carbon dioxide (CO,),
methane (CH,) and nitrous oxide (N,O).
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GHG Emissions Overview

To strengthen our carbon emissions management across the value chain, we conducted a comprehensive
review during the Reporting Period based on the Scope 3 emission sources (i.e., indirect GHG emissions
generated from value chains) defined in the GHG Protocol, and disclosed our Scope 3 GHG emissions data
for the first time, providing a basis for formulating further emission reduction strategies. The distribution of
the Group’s GHG emissions for FY2026 is presented in the chart below:

Scope 1
iE1

0.05%

Scopes 1,2 and 3

Scope 3
#iE3

83.40%

GHG emissions
EE1L -~ 2K%3
B E RRSHER

®

—

[5)
16.55% 6 9’

Scope 2
2

During the Reporting Period, we reported on available data across 8 applicable Scope 3 emission
categories, reflecting our ongoing commitment to enhancing data accuracy and methodology. For further
details, please refer to the “Carbon Emissions — Scope 3 Emissions Inventory and Reporting Methodology”
section.

BEREHEBE

AHBECEEABERNKEIMER > RREHE > ZMRBAER
RETERTHRENSBRR AMEERELENBZEAEREDH
B)FHEE2EEE  TERKBRLEESEEREHRBE > BERE
HST R R R B R R IR - REM2026% F R ERBE IR D MHIER
25F

Breakdown of Scope 3 Emissions by
Category in FY2026

2026 FHE N EIHER B D

Capital goods 56.15%
0 yxus ‘
Fuel and energy-related activities
(not included in Scope 1 or 2) 1.03%
O pmsmEmEn -
CREfETEE L R E2HRIED)
Waste generated in operations 0.03%
O wEnzsnETEn :
Business travel 0
6 s 2.56%
REFSIRIT ;
Employee commuting 6.78%
{RERE °
@ End-of-life treatment of sold products 0.23%
E R ERE BRI RIERIR '
Downstream Leased Assets
. i 3.50%
TSR ’
Franchises 20.72%

1/ Q= oo
RERE AR > RMERSEE RN BERE N T RS K

REMERSBBEERERAGEZSENFES - E—P5HE
F2EBERFBUBENKRE 55 E6 -
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Green Targets HEaE

In addition, we have established the following green targets: o> HMETULU THEEE
Green Targets Progress:
o == EE:
e To reduce air emissions by improving energy efficiency and considering the use of hybrid or electric vehicles PS
Emission EBES RN - WEBERARSAREAE - EmiE = RIS RYBER

734

To reduce waste generation intensity by promoting 3R principles (Reduce, Reuse, Recycle) of responsible waste

@

management [ ]
;g;f;; FRAKEESENEREYEEIRER (RRE - EREA - BRER) > MR REEVELEEE
o To reduce energy consumption intensity by enhancing energy efficiency of our equipment PS
Energy BIRERE 2R @ EMEEEREERE
BEIR

To optimise water efficiency by implementing water-saving measures

Water FEAE AR KIEHE 0 B KR ¢
Ak
@ Achieved E3ZRL D In Progress #4177
For further details, please refer to their relevant sections below for measures implemented to achieve the E—FHHB B2RTXEBES > THRAZER LB ZHRIRW
above target. B o
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Green Operations HEaEiE

Efficient Use of Energy = U E A RER

Our primary sources of energy consumption are purchased electricity and fuel consumption by HFIBETR /Ié%%E/JIK;E/}_;%ﬁl\E% E IR ABIEEWACH o NERTE
company vehicles. The Group integrates energy management into daily operations across offices and MAERMENEEZEETERERE  THIREMERM - K
retail stores and conducts regular reviews of its energy-saving performance. We have implemented the MEBmMU BT :

following measures:

e Using energy-efficient appliances and LED lighting in offices and shops; o TUMAERIEHHAEEEEKLEDIRA ;

e Implementing a smart lighting system with motion sensors and scheduled controls to reduce . EEHNEMESKERZEFNESERBRA  REFAHKE
unnecessary energy consumption; E’\J BETRHFE ;

e Maximising natural light in office spaces and setting indoor temperatures to 25°C to reduce air- s HMAEJESIEBREL  URRERARERTEAREEK25
conditioning usage; B LUR/LDZERER

e Switching off computers, printers, and related equipment when not in use to reduce excess o FARAMIE BN  1TENH K ABRARR S - BV RESIMSERE ;

energy use;
e Tracking electricity consumption regularly to prevent overconsumption; o THUEBHIAEIEN > BHILRAEBER ;
e Regularly maintaining office equipment, such as air conditioners, to ensure energy efficiency; and o THMHETFAZIMA=RME  BEERYGE &

e Encouraging staff to use public transportation and virtual meetings to reduce business travel and e WEIBTIRBAAXBIARETERSZ MO HERSE
vehicle usage. EA

16%

Total Energy
Consumption Intensity

(v.s. 2024/25)
HERHE R ERE @
(E22024/25%8 L)
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Emissions Reduction i HE

In response to the growing climate crisis, we are committed to enhancing our emissions management EHHAERENRIEGE

practices to reduce both GHG emissions and air emissions generated from our operations. Our emissions KMBAOMABEHEEE u 3 0/0

are mainly from purchased electricity and fuel consumption by company vehicles. For compliance purposes o BREEEENEER

and to minimise our environmental impact, we have adopted the following measures: BE Ke ZE RS D HE I B A Total GHG (Scopes 1 & 2)

Emission Intensity

PR EERBINEE N R
NEEFRRHFE - BER

(v.s. 2024/25)

= @ = N B 211822
BEMEEALE 27 [
ERBLL T - HINSREIR
(£22024/2548 kL)
e Prioritising the procurement of electrical office equipment with automatic energy-saving functions and o BAEEEEREEE
recognised energy efficiency labels; INBERBER M MR B ARE ;

e  Giving priority to hybrid or electric vehicles when replacing company vehicles to reduce fuel e BHRNEIHEHEENLEERIMMERE  BOMHBEIER
consumption and emissions; and HER ; &

e Adopting green building design features including solar power systems, the use of natural lighting, and o RAKEBERERG  BETEXBERS  SHEEANLKTE

installing heat-insulated window films to improve energy efficiency. [RAVERE » IBFFSERNE ©
Protection of Water Resources REKER

The Group sources water from local water suppliers in the regions where we conduct our operations. During REBMKEEZMTHE 2 St KREERHRB AR o IREREHA
the Reporting Period, the Group did not encounter any difficulties in sourcing water. We are dedicated to > AEBEFERICES @I BTN o RO REKSE

conserving water resources and encouraging water-saving practices among all employees. To support EIHEEEREE TS /KIIE ) AL EZET/E » RTINS
these efforts, various measures have been implemented, including: IEE KRR > B1F
* Placing conspicuous signage to remind employees to ensure faucets are fully turned off without leaks; o RERMUEBELBES: EREESREFEKEEC=2EEEF
R
(o)

° radually replacing equipment with water-saving alternatives; an o X3 A BT KBS

Graduall laci i t with wat i lternati d FTBHEKEE , K& Ji61 /0

Total Water

*  Promptly maintaining dripping faucets (if any). o  AERMEIEEIKIIKEEE Consumption Intensity

(fmAE) - (v.s. 2024/25)
ERKERE @
(E22024/25%8EL)
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Waste Management EBEMEIR
The Group’s daily operations do not involve production activities and therefore do not generate hazardous REBHEEENIREE (0]

waste or discharge sewage into soil or water. Our non-hazardous waste mainly includes discarded A A TEEBEEER Total Non-hazardous
packaging materials, domestic waste, paper, paper bags, and gift boxes. ¥ IRRNE A 4R AKRHE Waste Intensity
e RPN EEEEYTIE (v.s. 2024/25)
BIEEEBEME ~ SHEE BEEEMEETE ‘Z
W~ MR~ MR R E R o (822024/2518 k)
To minimise the environmental impact of waste, the Group implements a responsible waste management AEsREEEYHIRIENEE ) REFETLUEREREIAZ LB
policy centred on the 3R principles. Employees are encouraged to reduce waste generation in their daily BEETEEYEENRS  ZEETER S 8P/ LV EEYES -
activities. The key waste management measures include: FTEEEYEREREE

Key Waste Key Measures Implemented

Management Initiatives | #RER 93 E+E 5
EEWEBTERE

e Default double-sided and black-and-white printing

TAREE&REBTIH
e Encourage electronic communication and digital workflows
@ SEERBEFRAKRBFIEIIERE

e Place wastepaper recycling bins near printers and shredders
TEFTENEE ~ PRARIA S T & B AR [l WA
Recycle office paper, newspapers and letter paper after removing staples and paper clips
HbRsIET REF 1% > B AR « WA K EAREUL

e Confidential documents are disposed of through shredders

WE S R PF AT IR B 2]

Paper Management

MIRER
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Key Waste Key Measures Implemented

Management Initiatives | #REXEY F B
BEEVEEIERS

e Provide designated recycling bins for clean aluminium cans and plastic bottles

IR E IR - ISR % in i 2 2R LS
e Employees are encouraged to rinse recyclable containers and remove labels, caps or unnecessary attachments before recycling
Recycling Practices S TR A CINE S EE 0 ARRE  RERSREHEBEEK
B iE e Collect used toner cartridges for recycling through environmental organisations
W E RN E > RIRRIEERIIK
* Reuse folders, envelopes and packaging boxes
BEEAXMAR  EHEOES
Reuse and Resource  ,  ponate old computers and office equipment to charities or people in need
TR BEEKENARERUTEASREREREAL

ERREREN

Red Packet Recycling Campaign

FIRHEIWCES

During the Reporting Period, the Group launched a red packet recycling initiative after the Lunar New Year to encourage waste reduction and resource reuse. Collection boxes
were placed at the headquarters and administrative centres to collect reusable red packets for internal reuse or recycling by environmental organisations. The initiative also helped
enhance employees’ awareness of responsible waste management and circular resource practices.

RS > AEENRBEMEREEFNZHEIWOES > #HENRERERENA - BRATHPOERE LTS » IWERTEEFN BT ZE - HAEE R B RRIRRE
B - EETERABINEGEEREYEERH  RMEREREE
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Circularity

The Group is progressively transitioning from the traditional linear model of “extract—produce—-consume-—
dispose” towards a more resilient and sustainable circular value chain. The Group believes that a genuine
circularity extends beyond resource recycling, encompassing full lifecycle management across product
design, material sourcing, retail, and product maintenance, thereby promoting efficient resource circulation
and regeneration at every stage.

Through the continuous strengthening of its circularity management, the Group is committed to reducing
reliance on virgin resources, minimising its overall environmental footprint, and progressively building a more
responsible and sustainable product ecosystem.

The Group strives to integrate circularity
principles into its jewellery and collection
product design by incorporating recycled
gold

BEMABLEED AEBESIRBERCE
EBSMAKRE MR EmRsT

The Group continuously enhances its
precious metal recycling mechanisms and
provides product repair services to extend
the lifespan of its products

REEFETE S5 BRIWIES Wi HE
AR IEREMEAF®

BIR T

FERETHR—SE B EEI NERGEERXBEIEOE
BEMERAFEENBIREBERE - AEER S BEENBIRIET
EERERDUANA  BEREERRFT RERE - TERER
MEREMBEHREE UWESERMEEERSNEREABFE -

FEEFEBCREEEE  BOROHREERVKE  FE
ERRERN > B ETEEEMFENERLER -

The Group prioritises collaboration with suppliers
that adhere to ethical and responsible sourcing
standards, requiring key suppliers to follow
recognised industry standards, including the
Kimberley Process, the World Diamond Council
System of Warranties, and De Beers’ Best
Practice Principles

FEFRBSTABBEERKREEERBRE
BVHIER S 1F ERTBMHERHBEER
NRRE SR AER ERIEREE
ERERAUNKBILHIREEERR

The Group continuously explores
opportunities to optimise consumer
packaging and enhance packaging
efficiency across its product distribution
and operational processes

FEEFERRBICH BRI N
RAERDEREEMETHEEER

X
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Recycled Gold

Gold is one of the few materials that never loses its intrinsic worth, it can be recovered, refined, and returned
to its finest form without compromise. This enduring quality makes gold uniquely suited to a circular model,
we see this not merely as an environmental consideration, but as a natural expression of what responsible
luxury should stand for. As a retail-focused business, our most direct contribution to gold circularity lies in
our customer trade-in programme. Rather than allowing gold to exit the value chain, we create structured
pathways for customers to return their pieces, with all recovered gold directed to certified third-party refiners
for professional processing within a fully traceable and compliant framework. Once refined, this material re-
enters the precious metals supply cycle, its quality restored, its story continued.

Beyond the mechanics of recovery, we recognise that meaningful circularity requires trust at every step.
We continue to deepen our partnerships with certified refining partners, strengthening the transparency and
accountability that underpin our gold recovery process. Traceability is not a compliance checkbox for us, it
is the standard we hold ourselves to in building a supply chain worthy of the materials and customers we
serve. Looking ahead, the Group remains committed to exploring how circular gold principles can be more
deeply woven into the way we source, curate, and present our collections, advancing a vision of luxury that
is as considered in its origins as it is exceptional in its craft.

Product Repair and Care

Beyond gold recycling, the Group offers comprehensive after-sales services, including professional repair,
restoration, and complimentary cleaning and maintenance as part of its broader circularity approach,
helping customers extend the lifespan of their gold and jewellery, minimise unnecessary resource
consumption, and preserve both the functional and sentimental value of their precious pieces over time.
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BEEL

BEEBOHERAERREEEEBENME  HoJEBMEWK - E
R MEETHTELE > BERE - E—HEFARYE  £5E
HEREASERS -RMBA B EERRFRAIEMNESE
FRAEGEEANABANAER - FRUTEARONES > R
PIESESEIRRERNEE  EEETUERNE - HER
HTREBEEERE  HARIEEEIRE  UHBZRREISH -
FREBERSHAERIENEH GRERT  EERXHERIS
ZHERBETEXRE - BRER R ENOAEESEMH
FETBIR > MBI > MERFEIRSLILLE -

BT RIS - HFTRAMEEVRRYGE - SERETEENFHEE -
HAFERCEERBRRSIFRHANERSMF  EesEEEW
MIZNERE AR SRS - HHMAMS > IR IIFERER TS
RoMERMESEEREBBERRTHRE  DULTEMEH
BEURERFMRBHER - RERK > 2EERFERIVRER W
ARETRERESREMAKMORE REEARINZRSH
HMEE—EEBEELT  MERBEEMNABABFAENHEAET
EHFHEX °

EmAEERE

PREZEWSN  EREE
FERMEREN—IR &
EERHEZENERR
%o BREEXEE EBE
UkR&EBZRE > B
ERFLEESESHKEERN
ERASm RO TBERN
BB TERARE
EEMmNEREBELEBHRER-

FY2026 Recycled Gold
Mix in Total Gold Feed
202604 EFBEFEHNE
BESEHELLEA

20%




Eco-friendly Packaging

Recognising that packaging is an unavoidable aspect of the retail business, the Group is committed to
exploring ways to reduce unnecessary packaging and enhance recycling efforts where feasible.

During the Reporting Period, the Group strengthened its commitment to sustainable packaging on two
fronts. On the materials side, the Group transitioned to FSC-certified materials across key packaging
touchpoints, including all handheld paper bags and greeting card sales envelopes. Both items carry the FSC
100% label, signifying that all constituent materials are sourced entirely from well-managed forests, reducing
reliance on virgin resources and supporting a more sustainable packaging lifecycle.

On the product side, the Group launched the “2025 Edition Eco Bag”, a reusable bag now available in four
sizes including a newly introduced mini size, to better serve the diverse operational needs of retail branches.
By encouraging the use of reusable bags at the point of sale, the Group promotes a more circular approach
to packaging, reducing single-use packaging consumption across its retail operations.

RIFEE
EROERTEXEBIUREZ —R  ZAEER RN BALOTLH
EREZHE > WERTER FINREWITE-

RSB AEEETEW S EMNEYE A FREKNERE - M7
B AEESTECERRNAFSCRRIMEL » BFEMA FRAER
RERHEEEH - ZFYmEIABEFSC 100%:0E 2% > RAA
REINBEEERSM > MERDHREERNKE > TP
REARENSEEmER -

EmAE > AEBKH 2025IRFRE) - E— B EEERERR
L HANBRY » WHHBRIMI » UELF M ESPIE R
EEFR BREAHERNREEEARRR  AEEEHEEN
FRIRER > B TEFIE—RMEBERHFE -
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Nature and Biodiversity

The ocean covers over 70% of our planet and is home to an extraordinary wealth of life, from coral reefs
teeming with colour to the quiet elegance of the conch shell resting on the seabed. Yet marine biodiversity
faces increasing pressure from climate change, pollution, and overfishing.

In response, we launched the “Sounds of the Ocean” (78 2 &) collection during the Reporting Period to help
raise awareness of the beauty of the ocean. Inspired by the deep-sea shell, starfish, and conch, this design
embodies the serene and gentle essence of the ocean, refined into timeless elegance and contains a small
gold bead that produces a gentle chime with movement, a subtle reminder of the sound of the sea. Beyond
celebrating the beauty of marine life, the collection also conveys a
message of tranquillity and emotional comfort, offering a sense of
calm to help people reconnect with nature amid the fast pace of

urban life. -

&=
By embedding the ocean’s imagery and sound into an everyday f
luxury object, the collection turns each piece into a quiet ‘,I__:;,;';.’-'&*’-"; - -r !
conversation starter about marine life. Customers who wear the o p :_k?'
pendant carry a reminder of the ocean’s irreplaceable beauty. In = _-,5" :
doing so, we transform aesthetic appreciation into environmental o
awareness, encouraging customers to pause and reflect on the 75e. i‘;
natural world around them.
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Hit > RANKRSPEEL BB IRIER  BEESAMY
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Environmental Performance?

IRIFRIR"

Air Emission

FBE R

FY2026
202684 £

APPENDIX I: KEY PERFORMANCE INDICATORS
fyiE— © BSEARUIEIR

9 months
ended

31 March
2025

# F20255F

3H31HL
ofEl B

Nitrogen oxides (NO)) g 1,471.15 2,749.69
asalty 7
Sulphur oxides (SO)) g 19.52 60.32
mEty )
Particulate Matter (PM) g 108.32 202.45
R i 5
Energy Consumption
BEIRIFFE
Total Energy Consumption MWh 2,322.10 1,233.89
AEROHFEAE S K ELEF
e Purchased Electricity' MWh 2,310.01 1,196.52
SNEEES7 JKELBF
e Unleaded Petrol MWh 12.09 37.36
EE P JKELBF
Total Energy Consumption MWh/revenue 1.71 1.81
Intensity (HK$M)
AERHFEEERE %E)ﬁ/u&)\ (B8
JG

2. The data are rounded and may not add up to the totals.
8 The Group’s self-operated shops in Hong Kong and Mainland were operated in leased spaces. The power supply was 13
controlled by the property management offices. Some of the relevant property management offices considered that it was
not practicable to provide electricity data or sub-meters to individual tenants. Therefore, the total electricity consumption
only covered offices and self-operated shops in Hong Kong and Mainland where electricity data were available.
4 In accordance with The GHG Protocol — A Corporate Accounting and Reporting Standard (Revised Edition) published 14
by the World Business Council for Sustainable Development and World Resources Institute, Scope 1 direct emissions
are resulted from operations that are owned or controlled by the Group, while Scope 2 energy indirect emissions are
resulted from the generation of purchased or acquired electricity, heating, cooling, and steam consumed within the
Group. Scope 3 (other indirect) emissions occur within the Group’s value chain.
S For details, please refer to the section “Scope 3 Carbon Emissions Inventory and Reporting Methodology”. 15

GHG Emission'

i = S R HR

FY2026
202684 £E

9 months
ended

31 March
2025

#H F2025F

3H31HLE
9B B

Total GHG (Scopes 1 & 2) tonnes CO.e 1,222.33 633.22
BERE (BE1RK2) AR
=
Total GHG (Scopes 1, 2 & 3)  tonnes CO, e 7,361.43 -
Emission NEZFCHRES
RERAE (BE1 - 253) B
A2
e Direct Emission (Scope tonnes CO_ e 3.53 10.91
) Nt Eo
BHiEHw (EEN)
e Energy Indirect Emission  tonnes CO_e 1,218.80 622.30
(Scope2) A atmee
AEVR B HEN (#E2)
e Other Indirect Emission tonnes CO. e 6,139.10 -

(Scope 3)®

HME PR ($EE3)

N =R (ot

2 REBEHEFEARE > BEMERDEEEETR o

FEBRRBEBRAMPEEEEHEEM S EE  HENAREEFXE
BTHEER > mak 18RI E 3 aEs0 23 MBI B 12 (A S HuR sl 0 8kl
FEJAT - At > BEBBERELEBAERBENBENE B RAM
MERKRBEE -
RBERAFEERTIHESE R RERAEMEHRZ CAERE
ZEER  CERERRERE (BFTHR)) - SENERHFHBRIR 2%
B7EARES 225 > MEBE2EREEINBRN AERNBEELEZ
Fg;jg CBRR S RSRKRFETHIE o #ES (At E) HIURR AEEE
FIEF 2RI EMMR BB EMBETT A ©
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FY2026 9 months FY2026 9 months
202681 & ended 202681 & ended
31 March 31 March
2025 2025
# F20255F #H F20255F
38310 L 3A31HL
ofEl B ofEl B
Total GHG (Scopes 1 & 2) tonnes CO,e/ 0.90 0.93 Waste!?
Emission Intensity revenue (HK$M) EEEY
BERE (BE1R) R AM_SEHREE Total Non-hazardous Waste  tonnes 2.74 3.67
ETE WA (B BHTT) Generated™ B
Total GHG (Scopes 1,2 &3)  tonnes CO, e/ 5.41 - FRELSEEEEYBES
Emission Intensity revenue (HK$M) Total Non-hazardous Waste  tonnes/revenue 0.0020 0.0054
BERES (BE12k3) BF 2AM_S1t TE‘:S%/ Intensity (HK$M)
BAREEE WA (BRETT) mEFRYERTE AW WA (EES
Water'® 7T)
Ak Packaging Material
Total Water Consumption m? 904.78 1,154.62 aitiE
HRFEKE KR Total Packaging Material tonnes 24.88 14.74
Total Water Consumption m®/revenue (HK$M) 0.66 1.69 Used for Finished Products N
Intensity 37_5%/14&)\ (B8 Sk P A B MR VAR S
REkEERE A7T) Intensity of Total Packaging tonnes/revenue 0.018 0.022
Materials Used in Finished (HK$SM)
Products N RA (BEE
A BEMEEEN )
B
6 Some of the Group’s self-operated shops in Hong Kong and Mainland were operated in leased office premises. 6 AREEDOREERAMMNELSEERAERAM S EE  fKkHAENE

The water supply was controlled by the property management offices. The relevant property management offices
considered that it was not feasible to provide water consumption data or sub-meters to individual tenants. Therefore,
the total water consumption only covered offices and self-operated shops in Hong Kong and Mainland, where the

water supply was controlled by the Group.

7 Due to the business nature, the Group does not generate a significant amount of hazardous waste.
8 Only paper consumption was calculated for non-hazardous waste, as other waste sources were considered 6
insignificant. The Group will continue exploring opportunities to enhance data collection on other waste types.
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Carbon Emissions — Scope 3 Emissions Inventory and Reporting

Methodology™
SEESxBEBEMIBE A"
Scope 3 Categories Applicability Methodology/Justification of Exclusion FY2026
SE3EER piio)=2h Bt HiRIEHR (tonnes CO,e)
202684 £F (AW
—_HEREE)
1 Purchased goods and services No This category is excluded due to the unavailability of sufficient reasonable and supportable -
b B 5 om A AR 75 75 information as of the reporting date.
LEEERMRBERR TSN RRRBERSHEZENR D SBAZHER °
2 Capital goods Yes Spend-based 3,447.50
BXEm = itz
The primary spend data related to fixed assets are multiplied by the corresponding emission
factors.

RN EE B ENRISR X BIRFLUEB R AR > st EHILERIAI PR -

3 Fuel and energy-related activities Yes Average data 63.26
(not included in scope 1 or scope 2) = EEE
AR AN AE B RAEE) (R BB EE E1 Emissions for this category are calculated by multiplying electricity consumption by the
& E2FREYERSY) corresponding emission factor derived from the national average transmission and distribution
loss rate.

BRI B B F B/ HERLURE 2B TR BREXTNERIRAYE

4 Upstream transportation and No This category is excluded due to the unavailability of sufficient reasonable and supportable -
distribution = information as of the reporting date.
LihEEBEDE HRNEEREHEERZENAE DB ZFER > LRI BEERTES ©
® Calculation standard and methodology for Scope 3 carbon emissions: GHG Protocol Corporate Value Chain (Scope 3) v HESIREIMMNEEERS L HRAIFEERTIRESSNt RS
Accounting and Reporting Standard published by the WBCSD and the World Resources Institute are used for calculation BN CEEREZEREZ . rXBEHE (BER) mEHERE
and disclosure with available data. 1RAE) » WHESRARIRETSIERIERE o
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Scope 3 Categories

EEE3ER

10
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Waste generated in operations

EEPEENEREY

Business travel

B RIT

Employee commuting

EE&EH

Upstream leased assets

ERLEEE

Downstream transportation and
distribution

TihsEmicE

Processing of sold products

EHERNMT

Applicability
ERY

Yes

W Z

No

W Z

Methodology/Justification of Exclusion FY2026
it HEBRIEH (tonnes CO,e)
2026871 £F (AHE
—HIREE)
Waste-type-specific 1.57
BEREMER

The weight of waste multiplied by the corresponding emission factors.

RN EEFRLEEIRAR

Spend-based 157.21
B

Emissions in this category are derived from the Group’s expenditure on “airplane”, “train”,

“automobile”, and “accommodation”, multiplied by the corresponding emission factors.

IEAERIHE B FER B A BB TR ~ TAEE) ~ TEEE) ~ [MEBIRXET > TLUAESHE
BERE O StEHILERRBBEK

Average data 415.99
T E

Emissions in this category derived from the Group’s number of employees multiplied by the

corresponding emission factors.

RN B FIREAEENESHE » RUVEBHIRAE > stE L ILERRIAHE -

The emissions of leased offices are identified as Scope 2 emissions. -

MERAENHRES ABE2HFR

As the Group’s products are primarily collected by customers directly at our retail stores, the -
Group does not engage in downstream transportation and distribution activities, no emissions

are applicable for reporting under this category.

AR AEENERTIEATFEZEERMNTESEWRE  AEET IR T HEGNEEE

&) > R ILAR R EE B R T R S BER S o

As the Group’s business nature does not involve third-party processing of sold intermediate -
products, there are no emissions to report under this category.

HRAEENEBEE NI RELPREERNE =T » FIL IR & ol 3R & B HEREL

¥ o



Scope 3 Categories

EEE3ER

11

12

13

14

15

Use of sold products

ELERNER

End-of-life treatment of sold

products

EHEREGBIRSILNEE

Downstream leased assets

TiEHAEE

Franchises

HEFEEE

Investments

"E

Applicability
ERY

 Z

Yes

Yes

Yes

W Z

Methodology/Justification of Exclusion FY2026
(tonnes CO,e)

FiE HiBRIER
202681 5 (2 NF
—SEREE)

As the Group’s sold products do not generate significant direct or indirect emissions during -
the use phase, no emissions are applicable for reporting under this category.
HERAEENE T ERNERMABNEEEAEZEENR > It LERRERANER

HHR IR -

Waste-type-specific 14.26
RBEBEMER

Emissions under this category are calculated by multiplying the weight of sold product

packaging by the corresponding emission factors for general waste disposal services.

SRS FRELEMNOEESRU—REEYEERBNERERAHBH -

Asset specific 215.04
BEEE

Emissions under this category are calculated based on energy consumption data from

downstream leased assets, multiplied by the corresponding emission factors.

IEAERBE B F 1 T BB B ER SR RH BB R LB IR R BT E -

Average data 1,824.27
IR

Emissions under this category are calculated based on energy consumption data from brand

stores in Mainland and overseas, multiplied by the corresponding emission factors.

28 R BE L B $% Py 3t Ko 8 S o 8 i BY BE TR FE BB SR LB B HE IR Bt B o

Emissions under this category have not been separately disclosed, as the Group’s major =
investments relate to its licensing, retail, and wholesale operations, the associated emissions

of which have already been accounted for under Scope 1, Scope 2, and Scope 3 Category

14.

LEHERBFR A REBIRE > AATERNEIERE T REHRE TERMEZER > HF
FENBIRECEHE « BE2KHBEINVIER451E ©
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Social Performance

ftEgRMm
FY2026 9 months FY2026 9 months
202684 5 ended 2026814 ended
31 March 31 March
2025 2025
i E20255F i F20255F
3A31HL 3A31HL
ofEl B ofEl B
Workforce2? By Employment Full-time No. of 1,574 1,154
BE> Type e people
e fEiaty AN
ToEIﬁ\{;Vorkforce No. of 1,576 1,158 Part-time No. of 5 4
BEAH people Ei people
A
By Gender Male No. of 184 162 By Age Group Under 26 years No. of 56 41
2 | e AR R old people
[
Ez7gyll St rj)\eg?le 265 LT N
26 to 35 years old  No. of 438 360
Female No. of 1,392 996 26ZE355% people
g people N
AEL 36 to 45 years old  No. of 935 638
. 36ZE455% people
By Employee Senior No. of 13 11 A&
Category Management people
g, - Over 45 years old  No. of 147 119
RSB SRERE AR prariig oeople
Middle No. of 241 180 A
Management people By Geographical Mainland No. of 1,446 1,026
e Region A people
41 155 T6
General Staff No. of 1,322 967 Hong Kong No. of 130 132
BEE8T people B people
A A&
20 Data of the whole Group has been included. 0 CHEREEENEE -
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Employee Turnover Rate

BEmEE

By Gender
Escq il

By Age Group
el AR R

By Geographical
Region

bceiul )

21
22

Male

B

Female

Z%

Under 26 years

old
26 LU

26 to 35 years old
26ZE355%

36 to 45 years old
36ZE455%

QOver 45 years old
455 L =

Mainland

A

Hong Kong
EN

%

%

%

%

%

%

FY2026
202681

17

26

57

33

22

12

26

21

Employee training data included those who quit during the Reporting Period.
Percentage of employees trained in each category = Employees trained (including turnover) in the specified category during 22
the Reporting Period + (Number of employees in the specified category at the end of the Reporting Period + Number of

employees turnover in the specified category during the Reporting Period).

9 months
ended

31 March
2025

# ZE20255

3H31AL
9fEl A

17

23

54

28

18

13

20

27

Devel
R RIEN

Total Training
Hours Provided

B IR ARSI R 8L

FY2026
2026815

9 months
ended

31 March
2025

# F20255
3831HIE
ofEl B

opment and Training?'-22
H 22

Hours 123,698 48,651

AN

Percentage of Employees Trained

ZilEEE S

Percentage
of Employees
Trained

RillfEEE DL

By Gender
Eecgiill

By Employee
Category
RS

% 95 77
Male % 97 56
S
Female % 95 81
7%
Senior % 92 0
Management
SREERRE
Middle % 97 76
Management
AR EIRE
General Staff % 95 78
HEEST

EERIBEOLSNREAEERZ(ES -

2R ZiEREB DL = RESHBFEEN 2 ZIES (SERER
B8 AB: MREHBERBEERNZEEARNREABEHE
FRIZBERES AR
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FY2026 9 months FY2026 9 months

202681 ended 202684 £ ended
31 March 31 March
2025 2025
# F20255F # F20255
3831AL 3A31HL
ofEl B ofEl A
Average Trainin Hout;s Completed per Employee Suppliers®
SREETFHETHRZIIRE g
Average Training Hours 63 34 Hong Kon Number 73 73
Hours Completed INBF %.5%9 ° £ g
per Employee
SRESTHER Mainland Number 121 115
R )l B 8K P 3 52
By Gender Male Hours 62 25 Product Res T
=y | ponsibility
Zaqn;ale Z'?B%rs & <9 Material Products and Service-Related Number 0 0
- Complaints®* . HE
By Employee Senior Hours 54 0 Ek%&&gﬁﬁgﬁ RE L2
Category Management J\NEF
HEE4ER SR EIEE Products Sold or Shipped Subjected to % 0 0
Middl H 64 10 Recalls for Safety and Health Reasons
ace N E%2RgEEnMALRNEERE
Management INEEF —
R EIEE BXEM
General Staff Hours 63 38 Community Investment
AEEET I\ HERE
Health and Safety Resources HK$ 8,000 28,000
22 Contributed BT
AR RN
Work-Related No. of 0 0 BRMER
Fatality people
TTH AE
Lost Day due to No. of 0 0
Work Injury days
AITHEEEIIER B#
&
2 The data for 2024/25 has been adjusted to reflect the actual situation. 23 D024/25M BN F EEEE L KM B IRIE N o
24 Material complaints refer to complaints that have long-term material impact on our customers or fail to meet the agreed % EABRIEN RS EE A SN kA ER G EERRIBRESR
product and service requirements. T o
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APPENDIX II: SIGNIFICANT LAWS AND REGULATIONS

fEk — P EEIAREOAR

Mainland Hong Kong
Paith &#

Aspect A1:
Environment

EBEA1 : B8

The Environmental Protection Law of the People’s Republic of
China
(PEE AR EMBERIEREE)

Environmental Protection Tax Law of the People’s Republic of
China
(PEE NREMBERIERERZE)

Law of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste

(PEARHAMNBE IR EY S RIREFIAE)

Regulations on Ecological Environment Monitoring
(A R IR 1% BRI 1)

Air Pollution Control Ordinance (Cap. 311 of the Laws of Hong
Kong)
BHEEHBINB(E RS E G ERA)

Product Eco-responsibility Ordinance (Cap. 603 of the Laws of
Hong Kong)
BB EPIBE603E(ERIRREEHRA)

Environmental Impact Assessment Ordinance (Cap. 499 of the
Laws of Hong Kong) ‘
BB EIFEA499E (IR IR &2 B ETH KRB

Motor Vehicle Idling (Fixed Penalty) Ordinance (Cap. 611 of the
Laws of Hong Kong)

BERAEOIBONECIEIIBEE (EERS) 1561

Ozone Layer Protection Ordinance (Cap. 4083 of the Laws of
Hong Kong)

BHE LB B0 (RER A FA)

Noise Control Ordinance (Cap. 400 of the Laws of Hong Kong)
BHEIEBIZB400% (1% S B HIMER A

Waste Disposal Ordinance (Cap. 354 of the Laws of Hong Kong)
EHEEPIEIBAE(BEMERERG)
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Aspect B1: Employment
BEB1 : (B

Aspect B4: La~bour Standards
[EEB4 : T #8

Labor Law of the People’s Republic of China
(pEE AN RHEMBIS L)

Labor Contract Law of the People’s Republic of China

(PEARZNMAZ B SREE)

The Social Insurance Law of the People’s Republic of China

(PEARAMBEL G FREE)

Law of the People’s Republic of China on the Protection of
Women’s Rights and Interests

(PEARAMBE G LR IREE)

Special Rules on Labor Protection for Female Employees

(BT EERERFIRE)

Regulation on Paid Annual Leave for Employees

(B T Fr E R R IR B

Provisions on Minimum Wages
(RIBELERT)

Regulation on Labor Security Supervision

(BERREREREN)

Law of the People’s Republic of China on the Protection of
Persons with Disabilities

(P E AR HAMBTRR AMRIEE)

Employment Promotion Law of the People’s Republic of China

(PEARAMBTEREE)

Provisions of the People’s Republic of China on the Prohibition of
Using Child Labour
(PEANRHENBEZ EFERAETRE)

Law of the People’s Republic of China on the Protection of
Minors

(REARMEIR N F A REZE)
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Mainland Hong Kong
Pyt &%

Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
EHERAPIESTE (RREIEH)

Employees' Compensation Ordinance (Cap. 282 of the Laws of
Hong Kong)
BHE LB E282% (R EMERAD

Disability Discrimination Ordinance (Cap. 487 of the Laws of
Hong Kong)
BHE LB B487E (RIR R IE A

Race Discrimination Ordinance (Cap. 602 of the Laws of Hong
Kong)
BHEIEHIB602% (TR R

Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong
Kong)

BHE LB B480% (14 5l R 1R R ALY

Family Status Discrimination Ordinance (Cap. 527 of the Laws of
Hong Kong)
BHEIEHI 5275 (SR EE LI 1R 5 A1)

Labour Relations Ordinance (Cap. 55 of the Laws of Hong Kong)
BHEIEHE55% (HERRIEAD

Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong)
AR EGIF608E (RELTE MG

Employment of Young Persons (Industry) Regulations (Sub. Leg.
to Cap. 57 of the Laws of Hong Kong)
BREBBTEMBEGI(ERAEF (L) KRE)D

Employment of Children Regulations (Sub. Leg. to Cap. 57 of the
Laws of Hong Kong)
BREBBTEMBIEGI(RRA R ERGD



Mainland Hong Kong
Paith &#

Aspect B2:
Health and Safety
[BmB2: ZEARE

Aspect B6:
Product Responsibility
BEB6 : EmEE

The Production Safety Law of the People’s Republic of China
(PEARAENMBEZZEEE)

Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases

(PEARIMBEBEREE)

The Industrial Injury Insurance Regulations of the People’s
Republic of China
(rhEE N R HME TH RGN

Fire Control Law of the People’s Republic of China

(REARHMEHEP E)

Provisions on the Administration of Occupational Health at
Workplaces

(TIREPB S EEERE)

Product Quality Law of the People’s Republic of China
(REARENBEREEZE)

The Law of the People’s Republic of China on the Protection of
Consumer Rights and Interests

(PEARAMBIHEE B mfREE)

Advertising Law of the People’s Republic of China
(FREARENBEESE)

The Trademark Law of the People’s Republic of China
(REARFEMBEHRE)

The Patent Law of the People’s Republic of China
(REARREMBEIZEFE)

Civil Code of the People’s Republic of China
(FhEE N R HEMBE R A )

The Personal Information Protection Law of the People’s
Republic of China
(PE AR EMBEIEAG BREE)

Occupational Safety and Health Ordinance (Cap. 509 of the Laws
of Hong Kong)

BREDFE509E (HEZ 2 R BREIFA)

Trade Descriptions Ordinance (Cap. 362 of the Laws of Hong
Kong)

BEERIF362E (7 dnsn ARG

Consumer Goods Safety Ordinance (Cap. 456 of the Laws of
Hong Kong)
EEEPIEA6ECHERE G

Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong)
EHEEHIEA6E (BAER (FARR) E G

Registered Designs Ordinance (Cap. 522 of the Laws of Hong
Kong)

BEERIF5228 (GEMIMNRR 5HRA)

Trade Marks Ordinance (Cap. 559 of the Laws of Hong Kong)
BB L5 58559 (1215 5)

Broadcasting Ordinance (Cap. 562 of the Laws of Hong Kong)
BHE LB E5625 (ERBRGI)
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Mainland Hong Kong
Paith &#

The Anti-Monopoly Law of the People’s Republic of China
(pEE N RHNE & BEHE)

Anti-Unfair Competition Law of the People’s Republic of China
(PEARREMBEIR R ESEHEE)

Measures for Penalties against Infringement upon Consumers’
Rights and Interests

(REHEERRTABRIIE)

The E-Commerce Law of the People’s Republic of China

(PEARANBEEFBHFHE)

Interim Provisions on the Regulation of Sales Promotion

(R&ERWBITAETHE)

Copyright Law of the People’s Republic of China
(PEANRHEMBEZERE)

The Regulation on the Implementation of the Copyright Law of the
People’s Republic of China
(RE NRHEMBEZ/FRIEB IR

The Price Law of the People’s Republic of China
(REARREMBEIESE)

Measures for the Supervision and Administration of Livestreaming
E-Commerce

(EREnREEEWNR)

Provisions on Clearly Marking Prices and Prohibiting Price Frauds

(BB REM R LLERIEFRE)
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The Generic Code of Practice on Television Advertising
Standards (TV Advertising Code)
(BEEAEDTH-BESRE)

Sale of Goods Ordinance (Cap. 26 of the Laws of Hong Kong)
BREOIE260E(EREERM)



Mainland Hong Kong
Paith &#

Aspect B7:
Anti-corruption

BEB7 : RES

Criminal Law of the People’s Republic of China

(FREARLMBEIRE)

Company Law of the People’s Republic of China
(REARREMBEABE)

Anti-Unfair Competition Law of the People’s Republic of China
(REARENBER NEEHRFIED

Anti-Money Laundering Law of the People’s Republic of China
(e N R HEM B R 8%

Interim Provisions on the Prohibition of Commercial Bribery

(AR IEBEBRBRTANETRE)

Interim Provisions on Anti-Unfair Competition on Networks
(RERTEEHRFEITHRE)

The Measures for the Administration of Precious Metal and
Precious Stone Businesses in Combating Money Laundering and
Terrorist Financing

(EEENEARERBRABN R HREEENE)

Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong)
B AR EBIE201E (L RBRE R 51D

Anti-Money Laundering and Counter-Terrorist Financing

Ordinance (Cap. 615 of the Laws of Hong Kong)
BEAREOIB615E (TR AR D FESBENRG)
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APPENDIX lil: STOCK EXCHANGE ESG REPORTING CODE INDEX
frie= : BiXPiRiR s LB A EBHRSTRIRS

Mandatory Disclosure Requirements Section

MERERE -]

Governance Structure
Eiaris

A statement from the board containing the following elements:

HEFTHHNER > EFHATIAR !

(i) adisclosure of the board’s oversight of ESG issues;
HEEEFHRE HEREATENES

(i) the board’s ESG management approach and strategy, including the process used to evaluate, prioritise and manage material
ESG-related issues (including risks to the issuer’s businesses); and
EXENRE - HEAEAREESH KK g1  EREIIREEEENIRE - S REREMEE (BFEHETA
EBRER) NBE; &

(i) how the board reviews progress made against ESG-related goals and targets with an explanation of how they relate to the

issuer’s businesses.

ESTTNARIRE A ERELAEBERBRNERE  URBEMAUMESTAEZSERE -

Sustainability Governance
AIFEREER
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Mandatory Disclosure Requirements Section
HERERE =4: ]

Reporting Principles
BRERA

A description of, or an explanation on, the application of the following Reporting Principles in the preparation of the ESG report:
SRR ARNIRE - HEAEAREHUNMAERA T7RERA

Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection of material ESG factors; (ii) if a
stakeholder engagement is conducted, a description of significant stakeholders identified, and the process and results of the issuer’s

stakeholder engagement. e Reporting Principles

EEM RE -HEKEARSERE  (HIEERE - M EREAAXNERREESLERZNER ; ((WETASET HRERA

FnELE  BEFNEEFMENHARETAFTNHESENERERGER e Stakeholder Engagement and
Materiality Assessment

Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used, and source of conversion BHEZ2EREEMTG

factors used, for the reporting of emissions/energy consumption (where applicable) should be disclosed. e Appendix I: Key Performance Indicators

Bt : BRARSHNE EREFE (WER) TANRE s 5% BRE/HAEITANER » UKFERANESRRARNIIRE Pydx— : RASRAB ISR

TR o

Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or any other relevant factors
affecting a meaningful comparison.

—Eif  HTABERE - 4 @R EARSTIRBEM T ANMBENIERENEE (WA) ENEMEEARRLRIERRE -

Reporting Boundary
HESE

A narrative explaining the reporting boundaries of the ESG report and describing the process used to identify which entities or
operations are included in the ESG report. If there is a change in the scope, the issuer should explain the difference and reason for
the change.

BEIRE HEREARSNRGHE  REAEBLEERNEFZMARE - HEREARSTNERE - EREBEB PN
B BTANEREBEIARZERESHRA -

e Reporting Scope and Period
R E K AR
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Subject Areas, Aspects, General Disclosure and KPIs Section
TEHE - BE - —REERARERISE =1: 1]

A. Environmental

A IRIR
Aspect Al: Emissions General Disclosure e Environmental Protection
BEAT X BEY Information on: IRIS{RE
(@) the policies; and e Appendix lI: Significant Laws and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer Regulations
relating to air and GHG emissions, discharges into water and land, and generation of hazardous and Mix— : EEEAREIOER

non-hazardous waste.

—RIRE
ERBERABERER BRI MBET EEREEREEYELESH
@ B &

b) BTHETABEARZENEMZEZERRONER -

Note: Air emissions include NOx, SOx, and other pollutants regulated under national laws and regulations.
51 BEREMEEAfY  MEItYREMZESUERERRFREN SR

Hazardous wastes are those defined by national regulations.
BEEREEYBBIRRAFFAESE
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Subject Areas, Aspects, General Disclosure and KPIs Section
TEHE -BE - —REERARERISE =4:i]

KPI'A1.1 The types of emissions and respective emissions data. e Appendix I: Key Performance Indicators
RARAE ISR A1.1 B e 4a R AE B HE I B o Mg — @ BASRERISIR
KPI'A1.2 Repealed 1 January 2025 N/A
RARAE M IE1RAL.2 1202551 818 Mk B
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of Due to the business nature, the Group does
RE R & A5 1EA1.3 production volume, per facility). not generate a significant amount of hazardous
FTELAAEEEYEE URAHEHE) & (NER) BE MU SESEA - 8IESMHtE) o waste.
BEREBLE  AERFSELASEEREE
Y o
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of e  Appendix I: Key Performance Indicators
RSB B IS IEAT .4 production volume, per facility). Migx— : RSBREIGIE
FRELARZSEEVRE URAWSE) Rk (NEBR) ZE MIUESESE - BIEXRMH) °
KPI' A1.5 Description of emission target(s) set and steps taken to achieve them. e (Climate Resilience
RASR AR A5 1RA1.5 HMPTET L BEN E B IR R A IETE L B IRPTEREN R 2 5% © RIZIEE S
e  Green Operations
HEEE
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of e Climate Resilience
R SRR SIS 1RA1.6 reduction target(s) set and steps taken to achieve them. REIEE S

WM RER ERBESERYNG L » RIEIMFIEIIIBREE B R AEESLEBRFTREBIF R -

Green Operations

Rt EE
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Subject Areas, Aspects, General Disclosure and KPIs

FEHE EE - —MRBERARERIER

Aspect A2:
Use of Resources

BEAZ : EIREH

KPI A2.1
R SR AR RIS 1RA2. 1

KPI A2.2
RH SEAR AU TE 1RA2.2

KPI A2.3
R SR AR AN IE1RA2.3

KPI A2.4
R SEAR N IE1RA2.4

KPI A2.5
SR AR AN IE1RA2.5

General Disclosure
Policies on the efficient use of resources, including energy, water and other raw materials.

— AR ER

BERERBER (BEEIR ~ KREMEREME) BIEER

Note: Resources may be used in production, in storage, transportation, in buildings, electronic equipment, etc.
i EBERIUAREE - #FF Bl BF BFRHES-

Direct and/or indirect energy consumption by type (e.g. electricity, gas or ail) in total (kWh in ’000s)
and intensity (e.g. per unit of production volume, per facility).

RERBHMERR NARER (8« R3UH) AEE UTETREHH) REE (NS
EEBA - SEREE)

Water consumption in total and intensity (e.g. per unit of production volume, per facility).
MEKERTBE MUSESE( - BIERME)

Description of energy use efficiency target(s) set and steps taken to achieve them.
AP E] LY BE R B A M m B R e A E RS L B AR PR ERER Y 7 B o

Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency
target(s) set and steps taken to achieve them.

71 SK BB F 7KOR LRI B E el R > AR PRE] LAY 7K 3w B 1R & 7= 2 235 &= B AR PR ER BN Ry 27
B o

Total packaging material used for finished products (in tonnes) and, if applicable, with reference to
per unit produced.

TR EEMHIEE (UAHEE) k (NER) SBEERUGE -
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Section
=111

Green Operations
EEE

Appendix |: Key Performance Indicators

igr— @ BREIER

Appendix |: Key Performance Indicators

Sk — © BRSRARSIEIR

Climate Resilience
RIZILES]
Green Operations
EEE
Climate Resilience
RIBILE S
Green Operations
HEBEE

Appendix |: Key Performance Indicators
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Subject Areas, Aspects, General Disclosure and KPIs Section
TEHE -BE - —REERARERISE =1}

Aspect A3: General Disclosure e Green Operations
The Environment and Policies on minimising the issuer’s significant impact on the environment and natural resources. Fo=h-—bt

Natural Resources
BEAS IRIERIAER —RIFE
REETABRIERARABREMERZEEE o

KPI' A3.1 Description of the significant impacts of activities on the environment and natural resources and the e  Green Operations
R AR IS 1EAS.1 actions taken to manage them. frteEiE
HREREBHIRERRABRNEALEREEITE

B. Social

B.{t&

Employment and Labour Practices

EERS TER

Aspect B1: Employment General Disclosure e People Empowerment

EEIBT . 1E1E Information on: A BRBE
(@) the policies; and e Appendix II: Significant Laws and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer Regulations
relating to compensation and dismissal, recruitment and promotion, working hours, rest periods, Mifg — : EEEERER

equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

—fRiRE

BRAFTNE AR - BEEREA ~ TER -~ RE - TERE » Db - RERUREMFERE

By

@ BE; K

(b) EBTHETABEAZENEREIERRANER -
KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and e Appendix I: Key Performance Indicators
fE S B XIS 1EB1 A1 geographical region. MigE— : RASRERIGIE

BHR - BEEE 2 BERE) - FRARNRNRI DN ESER -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. e Appendix I: Key Performance Indicators
RARAR M IE1EB1.2 MR~ FEAER Rt @B D BERKLER - Midr— : RARAANIEIR
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Subject Areas, Aspects, General Disclosure and KPIs

FEHE EE - —MRBERARERIER

Aspect B2:
Health and Safety
[BEB2 | (BFHEZ T

KPI B2.1
PR AR 15 1%B2. 1

KPI B2.2
R SR AR 15 1RB2.2

KPI B2.3
PSR AR 151%B2.3

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting employees from occupational
hazards.

—RiREE

BRRHEZETHRERREEEBEHENBEN

(@ B &

(b) BFHEBETABEAZENEREZERRANER

Number and rate of work-related fatalities occurred in each of the past three years including the

reporting year.
BE=F (BEEREE) SERTUHABRIEE -

Lost days due to work injury.
ATEERTIERS -

Description of occupational health and safety measures adopted, how they are implemented and
monitored.

PR AR B R RERZ 2 URERRITRERTT X -
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Section
=111

Occupational Health and Safety
HERREL S

Appendix II: Significant Laws and
Regulations

Mgk — : ERERRER

Appendix |: Key Performance Indicators

Pidx— @ BSREISIR

Appendix |: Key Performance Indicators

sk — © BESRARIEIR

Occupational Health and Safety
BERREZS



Subject Areas, Aspects, General Disclosure and KPIs

FTEHE E@ - —MRBERARERIER

Section
=111

General Disclosure e People Empowerment
Policies on improving employees’ knowledge and skills for discharging duties at work. Description of AT BRBE
training activities.

Aspect B3: Development
and Training
BEB3 | %/ERIE

KPI B3.1
S 4R 2 15 1%B3. 1

— R R

BRARARE BT TIEB BN M B R AENEUER o ftgsliEs o

Note: Training refers to vocational training. It may include internal and external courses paid by the employer.
57 BFalliEB I o P EEHEE T ENRIMEERRE

The percentage of employees trained by gender and employee category (e.g. senior management,
middle management).

RIEFI R EERERR MNERERE - PREERE) 80N ZIEEB DL -

Appendix |: Key Performance Indicators

sk — | BRSBAAXIEIR

KPI B3.2 The average training hours completed per employee by gender and employee category. Appendix |: Key Performance Indicators
RA G F512B3.2 RUNREELENE D > SRESFTMZINN TGRS o Mier— @ BASRARIEIR
Aspect B4: Labour General Disclosure People Empowerment
Standards Information on: AN BB
JEBEB4 : % T A (@) the policies; and Appendix II: Significant Laws and
(b) compliance with relevant laws and regulations that have a significant impact on the issuer Regulations

relating to preventing child and forced labour.

—RRE

BRIFIEE T RaH% TH -

(a) BIR; &

(o) BTFHETABEATENEREIRERRANER -

fiss — : EEIARERER

KPI B4.1 Description of measures to review employment practices to avoid child and forced labour. Diversified Talent Team
RAR AR 2 FE12B4.1 faat g st R BB ARV RS LA B e B T R8I T o ZTEM AT XA
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Diversified Talent Team
RSB AR M F512B4.2 Rt IR E R IE N ROE R A BB U PR EREXRY 2P BR o ZTAEM AT XA
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Subject Areas, Aspects, General Disclosure and KPIs Section
TEHE - BE - —REERARERISE =1: 1]

Operating Practices

EEEG
Aspect B5: Supply Chain ~ General Disclosure e Responsible Supply Chain Management
Management Policies on managing environmental and social risks of the supply chain. BEAHEEEIE
JBEBS | (HfEH ETE

— IR E

BIRHAERENIRIE Rt & RREUER o
KPI B5.1 Number of suppliers by geographical region. e Appendix I: Key Performance Indicators
R & N5 12B5.1 i & B DB EE o Mg — © BASRE ISR
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are e  Responsible Supply Chain Management
RE SR B I51EB5.2 being implemented, how they are implemented and monitored. EETHEESE

WA EREREEENIES > MERTERMEANEHEEHEE » URBMMITRERG %
KPI B5.3 Description of practices used to identify environmental and social risks along the supply chain, and e  Responsible Supply Chain Management
R SR M I512B5.3 how they are implemented and monitored. BEEHREHEEIE

AR EEESEIRNNIRE Rt g RENER > UABEITREER S o
KPI B5.4 Description of practices used to promote environmentally preferable products and services when e Responsible Supply Chain Management
RE SR B IS1EB5.4 selecting suppliers, and how they are implemented and monitored. BEEHEEEE

HEEREREERRESARARERKRRFBIES » URAEMATRERSE
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Subject Areas, Aspects, General Disclosure and KPIs

FTEHE - E@m - —MRBERARERIER

Aspect B6: Product
Responsibility
/BEHB6 | EmEF

KPI B6.1
A 52 45 2 15 1%B6. 1

KPI B6.2
R SR AR AL 151%B6.2

KPI B6.3
R S AR AN 15 1RB6.3

KPI B6.4
R SR AR AN 15 1%B6.4

KPI B6.5
RS 4R 2 151%B6.5

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

—RIRE
BRFMREERNRENEENEZS  BS PEERMESETURBHRAERN
@ B K&

(o) BFHETABEATENHEBERRBANER -

Percentage of total products sold or shipped subject to recalls for safety and health reasons.
EEFEELAEMAHTRLZEEEREEAMARWINE DL °

Number of products and service related complaints received and how they are dealt with.

BRERMNEMMKRBKRFEE U EE A -

Description of practices relating to observing and protecting intellectual property rights.
M B 4 58 T (R PR N o8 E HE R RALRY 1B 1 o

Description of quality assurance process and recall procedures.
g 2R T B REINRER o

Description of consumer data protection and privacy policies, how they are implemented and
monitored.

HHOHEEERMRERLBBR » URAARATRERT A

Section

£ ]

Craftsmanship

EOEE

Appendix II: Significant Laws and
Regulations

Mgk — : ERERRER

Product and Service Quality Assurance
E n K RS s B 1R 8
Appendix |: Key Performance Indicators

By dr— © BASRARIEIR

Product and Service Quality Assurance
B m R RS B (R 58

Appendix |: Key Performance Indicators
e — : BESRAR IR

Intellectual Property Protection

H 2B 7E M AR o

Product and Service Quality Assurance
R AR B (R

Appendix |: Key Performance Indicators

fyix— : BRAEMIER

Data Protection and Cybersecurity
BRRERMAREZ R
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Subject Areas, Aspects, General Disclosure and KPIs

FEHE EE - —MRBERARERIER

Aspect B7:
Anti-corruption
BEB7 ' RE/5

KPI B7.1
R SR AR AR5 1RBT 1

KPI B7.2
RSB B IS 1ERT.2

KPI B7.3
R SR AR LTS 1RB7.3

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

—ARINER
BRI LR ~ $13 « MEFROA R
(@) R &K

b) BTFTHETABEARZENEMEZERRANER -

Number of concluded legal cases regarding corrupt practices brought against the issuer or its
employees during the reporting period and the outcomes of the cases.

REBREHBHETANAEEESRE T EBENESHFARFNEE RFRER

Description of preventive measures and whistle-blowing procedures, how they are implemented and
monitored.

HI MR BERIET » URBBATRERESE

Description of anti-corruption training provided to directors and staff.
HrmEEKRETRENREFEI -
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Section
=111

Business Ethics

ST EENmEE

Appendix II: Significant Laws and
Regulations

Mgk — : EREARRER

Business Ethics
BFERNEE
Appendix |: Key Performance Indicators

sk — © BRSRARIEIR

Business Ethics

& FEENEE

Business Ethics
B EENEE



Subject Areas, Aspects, General Disclosure and KPIs

FTEHE E@ - —MRBERARERIER

Community

HE

Aspect B8:
Community Disclosure
JEEIBS : B E

KPI B8.1
B2 4R 20 15 17B8. 1

KPI B8.2
SR AR AL T5 1R B8.2

General Disclosure
Policies on community engagement to understand the needs of the communities where the issuer
operates and to ensure its activities take into consideration the communities’ interests.

—RRIRE
BRUHE2ERTREEMTIHERENREREERZTHSERLEFN ANEER
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture,

sport).
FAHERNEM (WHE - RREEF FIER-BE X 8BH) °

Resources contributed (e.g. money or time) to the focus area.

AR THERBER NS RAERE)

Section
=111

Community Care
HERTE

Community Care
HEAE

Community Care
trE R
Appendix |: Key Performance Indicators

MisE— : RIREISR
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Climate-related Disclosures Section
RIZIERAME =111

(I) Governance

(R

19.

An issuer shall disclose information about:

BTABRBARBUTHENER !

(a) the governance body(s) (which can include a board, committee or equivalent body charged with governance) or individual(s)
responsible for oversight of climate-related risks and opportunities. Specifically, the issuer shall identify that body(s) or
individual(s) and disclose information about:

EERERERMEARNKBENEAHE (FTEEESE - ZEGNHMBAZERHB) HEANEHN - ABME » &17
NEIEHARAMEBEE A RKEBEUATEN

(iv)

how the body(s) or individual(s) determines whether appropriate skills and competencies are available or will be developed
to oversee strategies designed to respond to climate-related risks and opportunities;

ZRBAEANCEESNNR RS A BENREMBEENREERHNRIEHRRRNEIBERRE

how and how often the body(s) or individual(s) is informed about climate-related risks and opportunities;

ZEBEE AN EE R AR BRI BH 5 NAMEE |

how the body(s) or individual(s) takes into account climate-related risks and opportunities when overseeing the issuer’s
strategy, its decisions on major transactions, and its risk management processes and related policies, including whether
the body(s) or individual(s) has considered trade-offs associated with those risks and opportunities;

B E AT B E1T ARKE - EAR Z AR AREIREREF RAREEENIBERER » W5 B R EERE R R
B BEZEEREARSE S R HEZEREER R RN EER 0 E ST ;

how the body(s) or individual(s) oversees the setting of, and monitors progress towards, targets related to climate-related
risks and opportunities (see paragraphs 37 to 40), including whether and how related performance metrics are included in
remuneration policies (see paragraph 35); and
ZEBHEANFEEBAREERRERNEENBRGEE L ERERER (REI7TEI0R) » BEESRBEAEN
SR AFTNBCR LU N el A (R EB358) 5 K

1 04 Sustainability Report 2025/26 FJ{§E % BRIk

Sustainability Management Approach
AIREEREER

Climate Resilience — Governance
RIZILE—BA

The Group has not yet incorporated
climate-related performance
indicators into its remuneration policy.
We will explore the feasibility of
enhancing our remuneration policies.
RE E E R A RUEEB S SIS IRAA
FrEMECER o BRI ER 5T D0 5R BRI Fe EM
BRI AT o



Climate-related Disclosures Section

RIZIERARE S8

(b) management’s role in the governance processes, controls and procedures used to monitor, manage and oversee climate-
related risks and opportunities, including information about:

EEBTANER - EEAEERGEEREARNEBNELRE BEEHAEFTHAR  BENTENR:

(i) whether the role is delegated to a specific management level position or management-level committee and how oversight
is exercised over that position or committee; and

> > s 4 = o O B o o A — Ee . EEE% MEERE o
G A RETARENEERA SN EEEE RIS ZABREEGETEE & RES LR

Refer to response above.

(i) whether management uses controls and procedures to support the oversight of climate-related risks and opportunities
and, if so, how these controls and procedures are integrated with other internal functions.
EREAEREZEEHRERT BEEREERRRMNEE ; N5 - 5L B 51 K A2 7 10 A7 22 2 4th g &6 B8 5E 30
PIEITES -
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Climate-related Disclosures Section

RIZIERAKE SH

() Strategy

() 5Erg

Climate-related risks and opportunities

FIZERA R BEFIIE

20. Anissuer shall disclose information to enable an understanding of climate-related risks and opportunities that could reasonably be expected to affect the issuer’s cash flows,
its access to finance or cost of capital over the short, medium or long term. Specifically, the issuer shall:
BTANBRBHEN  LGEABRESETRMATIEREN PR RAXEHTESMRE - MEREBNEANEINREERRRNESE - ARMS > F1TAR:

(a) describe climate-related risks and opportunities that could reasonably be expected to affect the issuer’s cash flows, its access
to finance or cost of capital over the short, medium or long term;

B GEARAREEREN PHARMFZEZTANRESRE  MERENELRNANREEFARERMEE ;

(b) explain, for each climate-related risk the issuer has identified, whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk;

HETADRANSEREENAR  BRETARTRAZAR AR A ENERARNERGENSLEAR ; Gimate Resilience — Sirategy

= # A
(c) specify, for each climate-related risk and opportunity the issuer has identified, over which time horizons — short, medium or long RIRIERT) — RS
term — the effects of each climate-related risk and opportunity could reasonably be expected to occur; and

METAEHINEBERGHEBARENKS > ARNPESERRAESEETANKEEE G258  FHEER) ; &

(d) explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’ and how these definitions are linked to the planning
horizons used by the issuer for strategic decision-making.

RRET ANMTERREH  PHAR > UREBEERNAEERIRE R B EEHE o
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Climate-related Disclosures Section

RIZIERARE S8

Business model and value chain

EBRAMEERE

21.

An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-related risks and opportunities on the issuer’s business
model and value chain. Specifically, the issuer shall disclose:

BOANARBEZEATRREERRRNBENEESERN NEERNENMNBERZENER - REME - #TARFNTRE -

(a) a description of the current and anticipated effects of climate-related risks and opportunities on the issuer’s business model and ~ Climate Resilience — Strategy

value chain; and RIERE S — R
ol SRR R A RS A B T AN EBR XA EEENERMBERE , & Since data availability and

quantification methods continue to
develop or evolve, we will continue to
monitor and, where feasible, describe
the concentration of climate-related
risks and opportunities across our
business model and value chain.

FEE BRI BB NS A AN FFE
ERIOEE > RABFERER > Wit
BITIER T » f it 1548 BE 3 b 2 1%
BERMEEEANEEETNES
ZBE o

(b) a description of where in the issuer’s business model and value chain climate-related risks and opportunities are concentrated
(for example, geographical areas, facilities and types of assets).

HREZETANEBRANEERT > RIEEFARMNEBERMT (FIINtIEEE  REREERE) -
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Climate-related Disclosures Section

RIZIERAKE SH

Strategy and decision-making

ERERELRER

22.  Anissuer shall disclose information that enables an understanding of the effects of climate-related risks and opportunities on its
strategy and decision-making. Specifically, the issuer shall disclose:
BTABRBEZATHRREERRBNREHERRIVARNEZENER - ARBME > B1TABKE :

(a) information about how the issuer has responded to, and plans to respond to, climate-related risks and opportunities in its
strategy and decision-making, including how the issuer plans to achieve any climate-related targets it has set and any targets
it is required to meet by law or regulation. Specifically, the issuer shall disclose information about:

BRZETABKE R R EEHRRAAR PR S @A R EANRENER » F%T A2 N EREREM
RENREEFEBER  UREMERFEREREZZIINER - ARBME » BITABBRBEUTER

(i) current and anticipated changes to the issuer’s business model, including its resource allocation, to address
climate-related risks and opportunities;

HEREERRBMEEMEER RBAKREETAERENX (QEEREE) FHNES) ; gi{ln;%e%?;silie%;me%— Strategy
E NA</J—
(i) current and anticipated adaptation and mitigation efforts (whether direct or indirect); Climate Resilience — Metrics and
BN TFERRGETHNERIORE TIE (BEmEE) ; Targets

: " . , o , , , o RIZILEN R RER
(i) any climate-related transition plan the issuer has (including information about key assumptions used in developing its

transition plan, and dependencies on which the issuer’s transition plan relies), or an appropriate negative statement where
the issuer does not have a climate-related transition plan; and

BETANEAEREERBLE (BEFEELAINEANTIERINER ) URZEFMKRBHNAR) » HEE
TALKREREEFASES > AFBENSTEER ; &

(iv) how the issuer plans to achieve any climate-related targets (including any GHG emissions targets (if any)), described in
accordance with paragraphs 37 to 40; and
RIEFEITE40R MM E T AA BN NAEREAREEFER (BREEFEBERBERER (WNA)) ; &

(b) information about how the issuer is resourcing, and plans to resource, the activities disclosed in accordance with paragraph 22(a).
BRAZIT ABRI KA RABNNAIAIREF22@) B IRENITEIREER

23. Anissuer shall disclose information about the progress of plans disclosed in previous reporting periods in accordance with Climate Resilience — Strategy
paragraph 22(a). RIRIRE T — KB
BOABIRBERBERSHAEIZBE22)ERFIINETEINERE o Climate Resilience — Metrics and

Targets

RIRBEN R RER
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Climate-related Disclosures Section

RIZIERARE S8

Financial position, financial performance and cash flows

MBI - MBREARRERE

Current financial effect
BRI &

24. Anissuer shall disclose qualitative and quantitative information about:
BTABRBUTEMMEEER !

(a) how climate-related risks and opportunities have affected its financial position, financial performance and cash flows for the Climate Resilience — Strategy
reporting period; and REIRE S — K&
RIEERRRMEB N AT EE T ATRSHABNFBERRL - MBRBRRERE ; & We have identified major climate-

related risks and opportunities

and disclosed their current and/

or anticipated qualitative financial
effects. Given the high level of
measurement uncertainty arising

from data limitations and evolving
climate science and methodologies,
the resulting quantitative financial
effects may not provide meaningful
insights. We will continue to review the
feasibility of disclosing such data as
our business operations evolve.
FrIE A F ZEREER R M
Wik B H ER1 K S AR E MR
& - ANMER RN UK RER S
B ASNTE R - BRASEMT
FEUEFTIRENEREEN.
AR LR HERRN2EE
Mo BERMEHBEENERE > KM
o 5 A A 5 42 BB LLEAH BRI BT AT 1 o

(b) the climate-related risks and opportunities identified in paragraph 24(a) for which there is a significant risk of a material
adjustment within the next annual reporting period to the carrying amounts of assets and liabilities reported in the related
financial statements.

EEARER T —REFERBYBRRANEENAGERABEZEEEABRNERARE > BN E24(@R T H BN
RIZAER R EERNE o
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Climate-related Disclosures Section

RIZMERRKE -]

Anticipated financial effect

FHMBZE

25. The issuer shall provide qualitative and quantitative disclosures about:

BITABRBUTEMENEBLCER

(a) how the issuer expects its financial position to change over the short, medium and long term, given its strategy to manage Climate Resilience — Strategy
climate-related risks and opportunities, taking into consideration: RUEILE ) — R
BTAENHEEREAEMERMNKBHRER  TERIUTRE > BREMBRAEREN  AFHRKRBAKAEREZ  We have identified major climate-
1 : related risks and opportunities

and disclosed their current and/
or anticipated qualitative financial
effects. Given the high level of
measurement uncertainty arising

(i) its investment and disposal plans; and
HIBERLESE ; &

(i) its planned sources of funding to implement its strategy; and

H%EE@H%%FE%EUQQEQ E‘I’%Jié%%;ﬁ ; EZ from data limitations and evolving
climate science and methodologies,
(b) how the issuer expects its financial performance and cash flows to change over the short, medium and long term, given its the resulting quantitative financial
strategy to manage climate-related risks and opportunities. effects may not provide meaningful
BETAERESERGERARRANBAENRIEE  BHREMBEXERIBSREEREH  PHEEKRAZEB AE1E - insights. We will continue to review the

feasibility of disclosing such data as
our business operations evolve.

FFIE A F Z RUEAE R R R s
iR TEE ER K& SHFERNE MR
T8 ANMBERRMEURRBERE
B RN EE R > BRECM 5
FETEFTIRENEREEN.
HitAI e R EARENBEE
Ao BERMEHBEENERE > &M
A 15 A A 5 92 BB It AE BRI BT AT 1 o
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Climate-related Disclosures Section

RIZIERARE S8

Climate resilience

RIZIEED

26. Anissuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy and business model to climate-related changes, developments
and uncertainties, taking into consideration the issuer’s identified climate-related risks and opportunities. An issuer shall use climate-related scenario analysis to assess its
climate resilience using an approach that is commensurate with an issuer’s circumstances. In providing quantitative information, the issuer may disclose a single amount or
a range. Specifically, the issuer shall disclose:

FEERETABHNNEIEERRRANEEE » FITABKEEE > GSMATREITANRKREEREFBEXSREBEEE - ERAEE IR o 1T AR
HEERAARAME  EREREERNES2MRTEERFEIRE S - EHECERE » BT AKRRE —HENEEHE - BfEms > F1TARBIKE !

(a) theissuer’s assessment of its climate resilience as at the reporting date, which shall enable an understanding of:
BTABEREEHEREELONTE > HENR TH# .

(i) the implications, if any, of the issuer’s assessment for its strategy and business model, including how the issuer would need
to respond to the effects identified in the climate-related scenario analysis;

BOTANDMEREERBANEBREANTE WA) » SRECTARBZNAIREREEARBERONTTEENTE

Climate Resilience — Strategy
= 2ED | =
(i) the significant areas of uncertainty considered in the issuer’s assessment of its climate resilience; and RIFHERT) — R B

BETAEREEENFETEERNER T EEAZNER ; &

(iii)y the issuer’s capacity to adjust, or adapt its strategy and business model to climate change over the short, medium or long
term;

BITARBRESCHEBEEIEH  FHNERARBMNEBREANES
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Climate-related Disclosures Section

RIZMERRKE -]

(b) how and when the climate-related scenario analysis was carried out, including:
W s Al E T RIEMER IS = 24 > 81 ©

(i) information about the inputs used, including:

BRASANBABBENER > 8 :

(1) which climate-related scenarios the issuer used for the analysis and the sources of such scenarios;
BETANEDMPEANRERRBEERZZERNRE ;

(2) whether the analysis included a diverse range of climate-related scenarios;
PHESHESEINRANRERREES ;

(8) whether the climate-related scenarios used for the analysis are associated with climate-related transition risks or
climate-related physical risks;
AN EANREERERETHREEMEBL AR RIEEFERERER

(4) whether the issuer used, among its scenarios, a climate-related scenario aligned with the latest international agreement

on climate change; Refer to response above.
BITACHBERTREEAT RBNAGRCERGEA—RNESR; s | yhirRE o
(5) why the issuer decided that its chosen climate-related scenarios are relevant to assessing its resilience to
climate-related changes, developments or uncertainties;
BT ARRMEENRERRBEREATGEREEBRSME - EERITEE NI MEAERNER ;
(6) time horizons the issuer used in the analysis; and
BTN ANSREE ; &
(7) what scope of operations the issuer used in the analysis (for example, the operation, locations and business units used
in the analysis);
BT ANDMFTRENEESE (I DNFmRENESEMIMREREN) ;

(i) the key assumptions the issuer made in the analysis; and

BT AEDTHFTTERIRRIRR > &

(i) the reporting period in which the climate-related scenario analysis was carried out.
ETRBEERERITNRS M -
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Climate-related Disclosures Section

RIZIERARE S8

(Ill) Risk Management
() AEER

27. An issuer shall disclose information about:
BT ANBREUTEEEBANER !

(a) the processes and related policies it uses to identify, assess, prioritise and monitor climate-related risks, including information
about:

BT ABRRHER  SHEREARER > UREERTEARFLERIAERERER  8EUTHENER !

(i) the inputs and parameters the issuer uses (for example, information about data sources and the scope of operations
covered in the processes);

BTAEANBARERSH BINEEBRRERZFTRENEFERENER) ;

(i) whether and how the issuer uses climate-related scenario analysis to inform its identification of climate-related risks;

ST ARE U R A AR GRS B A HA R AR ; Sustainability Management Approach
AIREEEEERH
(iiiy how the issuer assesses the nature, likelihood and magnitude of the effects of those risks (for example, whether the issuer ~ Climate Resilience
considers qualitative factors, quantitative thresholds or other criteria); — Risk Management

ZTANAFEERERREZENEE  JEMEREE BIUSETARSTRELRER  ELAGHAEMPAARE) ; KREEEH-RRBREE

(iv) whether and how the issuer prioritises climate-related risks relative to other types of risks;
F1T AR B U RN R REAE R R B 3 i E R A B PR ETT B RBE T

(v) how the issuer monitors climate-related risks; and
BT ANMAERREERRRE ; &

(vi) whether and how the issuer has changed the processes it uses compared with the previous reporting period;
B F— AR S HAMAAL > 1T A S UK A B EFERARRIZ ;
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Climate-related Disclosures Section
RIZIEREE =111

(b) the processes the issuer uses to identify, assess, prioritise and monitor climate-related opportunities (including information
about whether and how the issuer uses climate-related scenario analysis to inform its identification of climate-related
opportunities); and
BT ABRHED - SHERBEERMEE > URBEERBARF L BRI RE (BEFEZETARTURNAEARERRER
DTREE REBRREENER) ; &

Refer to response above.
F2E s E o
(c) the extent to which, and how, the processes for identifying, assessing, prioritising and monitoring climate-related risks and

opportunities are integrated into and inform the issuer’s overall risk management process.

RIZAER R MBI ~ TG s BERIFFENERAEEZWAFMAZTAZRBREEIERZE Uk ANEZELME o

(IV) Metrics and Targets
(v) R KRBT

GHG emissions

i = AR

28.  Anissuer shall disclose its absolute gross GHG emissions generated during the reporting period, expressed as metric tons of CO, equivalent, classified as:
BTANBRBRSHBANAERBESAINE UAW_atRESERT) » UDER -

(@) Scope 1 GHG emissions;

BE 1R =R Climate Resilience — Metrics and
Targets
(b) Scope 2 GHG emissions; and RIEIRE 5 KR EE
HER=EREHEN ; & Appendix I: Key Performance
Indicators

(c¢) Scope 3 GHG emissions.

. ‘ Mydr— : BRERAEUEIR
HLEIBERAEHN
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Climate-related Disclosures

FIZMERRKE

29.

An issuer shall:

BITANER:

(a)

(b)

(c)

(d)

measure its GHG emissions in accordance with the GHG Protocol: A Corporate Accounting and Reporting Standard (2004)
unless required by a jurisdictional authority or another exchange on which the issuer is listed to use a different method for
measuring GHG emissions;

BRE(CRERBEZERZR | CERFERERE 004F) ) stEHRERBHN > (RIFEEEERNOMRNETA LT
HMXZMBBEERERFRAAEAERERBH ;

disclose the approach it uses to measure its GHG emissions including:
WEHANGE2RER RN G > 6iF

(i) the measurement approach, inputs and assumptions the issuer uses to measure its GHG emissions;
BTAARFEERERBIBNFAES &  WABIBERER ;

(i) the reason why the issuer has chosen the measurement approach, inputs and assumptions it uses to measure its GHG
emissions; and
BOTNEEZSERH - BARBRERGSIELBERBHBRNERER ; &
(iiiy any changes the issuer made to the measurement approach, inputs and assumptions during the reporting period and the
reasons for those changes;

BTACRESHBEHSFELH BABBRBRRETHEAEEURZSZEENREA ;

for Scope 2 GHG emissions disclosed in accordance with paragraph 28(b), disclose its location-based Scope 2 GHG
emissions, and provide information about any contractual instruments that is necessary to enable an understanding of the
issuer’s Scope 2 GHG emissions; and

MAREF 280 B ENHE 2R EREBHN > IREE MM A ERNHEEIREREHR > WIREEIR THRETAZEH
E2RERBIMNERNSNESHOXIENER ; &

for Scope 3 GHG emissions disclosed in accordance with paragraph 28(c), disclose the categories included within the issuer’s
measure of Scope 3 GHG emissions, in accordance with the Scope 3 categories described in the GHG Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard (2011).

MIREE28C) R BEBNHEIAER BN > RECAEERBZERSR | hEEEE (BEZ) REEHRESFE (2011F) )T
A EEIREER]  IREZE T ASTEHERREREFNFE AR -

Section

C: 0]

Reporting Standards

o m

Climate Resilience — Metrics and
Targets

RIBILEN—EEKRER

Appendix |: Key Performance
Indicators

Ffdx— : RASRAANIEIR

We will explore the feasibility of
purchasing quality RECs and carbon
credits to offset GHG emissions in our
operations.
BRI B EERE B L ERES
FhE AR MEERELRRE
REBHIRBIEIATIE o
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Climate-related Disclosures Section

RIZHERAKE =113

Climate-related transition risks

RIEHERE R E R

30. Anissuer shall disclose the amount and percentage of assets or business activities vulnerable to climate-related transition risks. Reasonable and supportable
BOANEBRERAS SR GEAB ARG ENEENER TN SBERE DL information was not available at the

reporting date without undue cost or
effort. We will explore the feasibility of
disclosing such metrics in the future.
RIREBH > EARABERNEHE
DRERT » BEERFSEERKE
BB o FFIREREY R AR BB UL 4R S

REVRTATE ©
Climate-related physical risks
RIZERAE R RS
31.  Anissuer shall disclose the amount and percentage of assets or business activities vulnerable to climate-related physical risks. Reasonable and supportable
BOANBRERSSRAGERERRAREENEERN X FHNSBERADLL information was not available at the

reporting date without undue cost or
effort. We will explore the feasibility of
disclosing such metrics in the future.
RE|EAE > TR RABERATE
TERT  BEEESEEBKE
B o IR ERST AR R B UL 18T
A AT 4 o

1 1 6 Sustainability Report 2025/26 FJ{§E % BRIk



Climate-related Disclosures

R IRAE R I 2

Climate-related opportunities

RIZERRRE

32. Anissuer shall disclose the amount and percentage of assets or business activities aligned with climate-related opportunities.

BTN ARBENGREERKENEENEF ZHNSERBE DL -

Capital deployment
B E

Section

S8

Reasonable and supportable
information was not available at the
reporting date without undue cost or
effort. We will explore the feasibility of
disclosing such metrics in the future.
RIREBH > BERRNBERATE
OWERT » BEEGSEBEBKE
BB o TR ERET R AR BB UL RS
REYRIATIE o

33. Anissuer shall disclose the amount of capital expenditure, financing or investment deployed towards climate-related risks and
opportunities.

BTARKBERARRAGEERRRMNEEBNERHS MENRENEE -

Reasonable and supportable
information was not available at the
reporting date without undue cost or
effort. We will explore the feasibility of
disclosing such metrics in the future.
RHREB > TERRABERARHLE
NHERT  BEERFSEERKE
B o TR BRI AR BB UL 4TS
BB BT 14 o
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Climate-related Disclosures Section

R IRAERR 5 2 SH

Internal carbon prices

PO BREK IE (8

34. An issuer shall disclose:

BT ANBIRE :

(a) an explanation of whether and how the issuer is applying a carbon price in decision-making (for example, investment decisions, Internal carbon pricing is currently not
transfer pricing, and scenario analysis); and a part of our decision-making. We
BT ARTURMAERKTEAREE BIUNRERR BEREBRBEEDN 5 & will explore the use of internal carbon

pricing in the future.
REBIRE B BRI IFRFIRRZ B ©
BRI ERST AR R BB EE ©

(b) the price of each metric tonne of GHG emissions the issuer uses to assess the costs of its GHG emissions;
BETARLFIEEAZERBEHNRANS A= REHFNEER ;

Remuneration

i M

35. Anissuer shall disclose whether and how climate-related considerations are factored into remuneration policy, or an appropriate
negative statement. This may form part of the disclosure under paragraph 19(a)(iv). Sustainability-related KPIs
BITABRBEREERAEZRRART A ROAMAFIMEESR > HREEENSEBHR - ErEBRBRERE19Q(VEIFENIEE IFEXEREMEBEIIERE
B —EB1P ©

Industry-based metrics

TEER

36. Anissuer is encouraged to disclose industry-based metrics that are associated with one or more particular business models,
activities or other common features that characterise participation in an industry. In determining the industry-based metrics that
the issuer discloses, an issuer is encouraged to refer to and consider the applicability of the industry-based metrics associated
with disclosure topics described in the IFRS S2 Industry-based Guidance on implementing Climate-related Disclosures and other ~ N/A
industry-based disclosure requirements prescribed under other international ESG reporting frameworks. 4@
EEETARBE-EBHZEFENEBEANETHARMNITESS  E2EEMITER RFHAANITERER - BE1T
AEEFIRBENITERSRR > SBETASEZ(BRMHRESENFS2RE MR EERERE ZTEER) REMBEKIRE ~ 1t
BREABRTERATENITERBERMAVEIRE FEERANTERSR UERERTER
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Climate-related Disclosures Section

RIZIERARE S8

Climate-related targets

RIZHERA BT

37. Anissuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to monitor progress towards achieving its strategic goals; and (b) any
targets the issuer is required to meet by law or regulation, including any GHG emissions targets. For each target, the issuer shall disclose:
BTANBRBQEAMERERARKESENERMRTE NEMERECRERMER ; RO)ZRIERERET AZINEMNER  SEFEAAERBEMER - &
T ABMESEERE—KE

(a) the metric used to set the target;
RUREERIER ;

(b) the objective of the target (for example, mitigation, adaptation or conformance with science-based initiatives);

BERRMNEN (PIMNRE  BREIUBISRERNER) ;

(c) the part of the issuer to which the target applies (for example, whether the target applies to the issuer in its entirety or only a
part of the issuer, such as a specific business unit or geographic region);
BREMERANETASG GIUNERRBRANETARBERESIHM MNEERNEEXEEEMIMIE &) ;

(d) the period over which the target applies;

BiZMEEHERT ; Climate Resilience — Metrics and
Targets
(e) the base period from which progress is measured; SRS _fsEEE

WEEENEENRRE ;

(f) milestones or interim targets (if any);

fEEEERATHER WA ;

(g) if the target is quantitative, whether the target is an absolute target or an intensity target; and
NEECEE  HERYERERRERR &

(h) how the latest international agreement on climate change, including jurisdictional commitments that arise from that agreement,
has informed the target.

EHRIEZCER G (BEZBEEENEEERE) NRBEMREER
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Climate-related Disclosures Section

RIZIERAKE SH

38.  Anissuer shall disclose information about its approach to setting and reviewing each target, and how it monitors progress against each target, including:
BTN ARBHREREZEEBREN A URHNMABERERER » €

(@) whether the target and the methodology for setting the target has been validated by a third party; Climate Resilience — Metrics and
BEREAGRREERNAEeERE=HRE ; Targets

RIZILE R K ER
We will explore the feasibility of having
our targets validated by a third party.

(b) the issuer’s processes for reviewing the target;
BITABZERORE ;

(c) the metrics used to monitor progress towards reaching the target; and BRI HE= S RERMEZEN
AREREREENER & BT o

(d) any revisions to the target and an explanation for those revisions. No revisions have been made during
FERMEFT B RN E KREHE o the reporting period.

GBI EHREET o

39. Anissuer shall disclose information about its performance against each climate-related target and an analysis of trends or changes Climate Resilience — Metrics and

in the issuer’s performance. Targets
BETABRBEARSERGHEBERNENNER » UKHET AEMHNBRHEEDH - RIEBEN—FERKRER
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Climate-related Disclosures

FIZMERRKE

40.

For each GHG emissions target disclosed in accordance with paragraphs 37 to 39, an issuer shall disclose:
AR EI7TERMBNE —HRERBINER » T ARKE !

(a)

(b)

(c)

(d)

(e)

which GHGs are covered by the target;
ERFTRENRAERRS ;

whether Scope 1, Scope 2 or Scope 3 GHG emissions are covered by the target;
BEREDHEHET « SE2HHBEIR=REBHIN ;

whether the target is a gross GHG emissions target or a net GHG emissions target. If the issuer discloses a net GHG emissions
target, the issuer is also required to separately disclose its associated gross GHG emissions target;

IEREREREHNEEER  ERAETREHNFHEER NETARKEREREBIFREEER > BT ATEAESIN
KREEFNEEREHNEEER

whether the target was derived using a sectoral decarbonisation approach; and
BERESEHRATERKA EEEN ; K

the issuer’s planned use of carbon credits to offset GHG emissions to achieve any net GHG emissions target. In explaining its
planned use of carbon credits, the issuer shall disclose:

BT AStEIERARERREEEREIBMUBRTMAEREIPFERR o RERNE BV EIF » 81T AR/MKE !

(i) the extent to which, and how, achieving any net GHG emissions target relies on the use of carbon credits;
KBEARERAUBREMAZERRBHINEFEERNEERAR ;

(i) which third-party scheme(s) will verify or certify the carbon credits;
Z IS P B L 55 = 75 5T 8 BR sB BlER A%

(i) the type of carbon credit, including whether the underlying offset will be nature-based or based on technological carbon
removals, and whether the underlying offset is achieved through carbon reduction or removal; and
WIEANERE > BEERIEEEERENBAEZENRRRMICHR » UKERITHEEZBAKERICHRER | &

(iv) any other factors necessary to enable an understanding of the credibility and integrity of the carbon credits the issuer plans
to use (for example, assumptions regarding the permanence of the carbon offset).
FEATRBETAGEERANKERANIEENTREYAMNENEAEMEZRR (AIMNBEFITHEFAENRKRR) ©

Section

C: 0]

Climate Resilience: Metrics and
Targets

RIEEE N —EERER

At present, the targets were

not derived using a sectoral
decarbonisation approach for target
setting.

Bal > BRYIFRABITERR S AE

TR o
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Climate-related Disclosures Section

R IRAERR 5 2 SH

Applicability of cross-industry metrics and industry-based metrics

BITEERRITEERNERN

41. In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, an issuer shall refer to and consider the Climate Resilience — Metrics and
applicability of (i) cross-industry metrics (see paragraphs 28 to 35) and (i) industry-based metrics (see paragraph 36). Targets
ERHEEBERNBTUNEFH21E26RI7TEBRNRER > BITABRSERER(BITERIER (RFE28E3BR) k(iMfTHEER (RE KEEEH-IHBEERER
36E%) WEEHRTEA ° Appendix I: Key Performance

Indicators

Mydr— : BRSRARSISIR
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