WA : 600918

UEFF TR R

HZRIESF

A

PRIEFRNDBIRAE]
XTEERRIERMEENLQS

2026-041

EAFEFRREBERRIERAEAFTAFEEMBEICE. RIPUER
REGEERSNR, HNEARRESNE. st A EERTRE,

EEAFRR:
2026 47 H 23 H, "PRIEFRMARL A (BURERR “an” ) #Efil
BN TSRS UG IR T AR e A R o MRS TAE R
B K S AR A T 2 A W) TR I B RS, S AKSE AR RS AT E A AT 32
WE. BBAHE
AT 2026 47 23 HETFS = mBEFHAH RSB, HiGEd 8
THHEA R E M & H G RIS AL e AR SR, AR
AU AR Y oy B SO et 2 H RS 5 50 = 2 4 i o 1k

— BEWETEERRL

(—) TIBEERERFR
BEIR B | e fiﬁgg REFER
44, BAEHE | BN B apms cusarD | BiTsE
% | B | e pa
LR A
AR AR
s, Adpra | o A
e | FRWE | 202687 | 2027 5ea | T | AP A A | TR
BE H23H | H28 H | F7% FRAFFER . TR o i
R AT | (TR
% 7D
() BENATFIREH

WA TR H, IO ERFAT AR, oo AR TR 2y




ALHE . WIRESE A N S S AR R W B, AR B L B T M
PG Mt b AR S F L s BURVME A RIS e R W & ml R 2 B SS,
FEON T BT 28 ) P 28 el R AT BR 2 7] 7 S G B B ml AR B I
O ) HE SR WG OO AR A PR B SR D R AR R TR R R
LV

=, BRUEEBERR

AT 2026 F 7 H 23 HAJTSE = mEF 5 IR, #itaEd Gk
TEAEAR ERME H IS SRR AR B E T, £
FA YR o B Gl 2 HOER 250 = Jm s i o k.

PR W S b el T ER/AST NI NS/ A= 8 DNIARR 31 VS S S SR AR & B
I E BN L SERRE AT IRE 5% L ERIBARAAFAE SRR R, REFA AT
st AR CRIRIESR A 5 B B m] BEEIE R 5120 15— Mvaiafk) &
3. 2.2 & PHIE I

Rl /AT

B RS JRLSG A R

AR A IR A A S
2026 4F7 23 H



LRgES

e Rl SE A T

AulEl, 5, 1975 E 5 A4, PUK, PEEEE, JTORKASSMNEEBL KEE
P S BN G R B Ay, RS e BRI R SR B MRIESR
AR A BB, 2RUESFENV RS S B (ERE AR |« NS E R B2
BLCEFRFLA « BN Bas i e i El S e B, BUNR T IR E L R 4
B, RREREMEE PO B2, SO E BB ESH, AF B AT RS
B, MEEHRASRIN. Ar B, AT RISEIRG . I A R I
EE MEEHE NS TE, MEEHE RSFEW S AL, e R
et A PR ]



	重要内容提示：
	一、首席财富官离任情况
	(一)提前离任的基本情况
	(二)离任对公司的影响

	二、首席财富官聘任情况

