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ABOUT THIS REPORT

China Tangshang Holdings Limited (the “Company”),
together with its subsidiaries (the “Group”), is pleased
to present this Environmental, Social and Governance
Report (the “Report”) to provide an overview of the
Group’'s management of significant issues affecting the
operation, including environmental, social and governance
issues. This Report is prepared by the Group with the
professional assistance of APAC Compliance Consultancy
and Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix
C2 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (the "“Listing Rules”) - “Environmental,
Social and Governance Reporting Code” and has
complied with the “comply or explain” provisions in the
Listing Rules.

This Report summarises the performance of the Group
in respect of corporate social responsibility, covering
its operations which are considered as material by the
Group, including the business in the Mainland China
(“PRC") and Hong Kong (“HK"):

(i)  property sub-leasing and investment business;
(i) property development business; and
(iii)  money lending business.

With the aim to optimise and improve the disclosure
requirements in the Report, the Group has taken initiative
to formulate policies, record relevant data as well as
implement and monitor measures. This Report shall be
published both in Chinese and English on the website
of the Stock Exchange. Should there be any discrepancy
between the Chinese and the English versions, the
English version shall prevail.

CHINA TANGSHANG HOLDINGS LIMITED # EE®ZERAER A &

TEERERARQR(TARE] - EREM
BARGHEIAEE)MARRE2ARE - HE
RERBE(TARHRE]) U ELEZE
AFH(BRRE HERELGFEE)RHEAR
SHEEEZME -AKEEDKE BB
EREREBRARRRZIEXZHD THHA
R o

mAEEER EE

ABEDRBERHARZAAR AR (TH
R DEZ ETHRRAT ETMRADHERC2 —
(RE dHealkEABESTADMEE A
ST ETRAIFS 2T BT RUARRE [15R3C »

ABEMAREEARCEHEEETEZR
B BEAKRERREAZEZEER 81
R BR(THE ] REB(TEE]) ZER

() MEIERKREES
(i) MERBRZEH Rk
(i)  IEHEF

RELCRBERAREZHERE BN K
SEHOEGSEER - CEEBEEEARE
TRERER - ABERB AR UEEE T
BR - RERIA EM I E - BIARX
IRABZE -



REPORTING PERIOD

This Report demonstrates our sustainability initiatives
during the reporting period from 1 April 2025 to 31
March 2026 (the “reporting period”).

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email
to enquiry@ts674.com.
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INTRODUCTION

The Group is principally engaged in the money lending
business in Hong Kong, and property sub-leasing,
development and investment business in the PRC. For
the property sub-leasing, development and investment
business, we are primarily engaged in the sub-leasing,
development of real estates and leasing of investment
properties in Beijing, Dongguan and Puning. For the
money lending business, we are engaged in the
provision of loans to customers, including individuals and
corporations.

Sustainable development is an integral part of the
Group's business strategy in order to achieve business
excellence and enhance capabilities for long-term
competitiveness. We are committed to operating in a
manner that is economically, socially and environmentally
sustainable while balancing the interests of our various
stakeholders and fostering a positive impact on the
society. To demonstrate our commitment, we have
established and implemented various policies and
measures to manage and monitor the risks related to
the environment, employment, operating practices and
community. Details of the management approaches to
sustainable development of different areas are illustrated
in this Report.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

The Group understands the success of the Group's
business depends on the support from its key
stakeholders, who (a) have invested or will invest in the
Group; (b) have the ability to influence the outcomes
within the Group; and (c) are interested in or affected
by or have the potential to be affected by the impact
of the Group's activities, products, services and
relationships. It allows the Group to understand risks and
opportunities The Group will continue to ensure effective
communication and maintain good relationship with each
of its key stakeholders.

Stakeholders are prioritised from time to time in view of
the Group's roles and duties, strategic plan and business
initiatives. The Group engages with its stakeholders to
develop mutually beneficial relationships and to seek
their views on its business proposals and initiatives as
well as to promote sustainability in the marketplace,
workplace, community and environment.

The Group acknowledges the importance of intelligence
gained from the stakeholders’ insights, inquiries and
continuous interest in the Group's business activities.
The Group has identified key stakeholders that are
important to our business and established various
channels for communication. The following table provides
an overview of the Group's key stakeholders, and various
platforms and methods of communication are used to
reach, listen and respond.
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KO EZ2HEREEZMLTMG
STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

development
and
employment
e Bl Hh [ A
TR NMELE

announcements
and other
published
information
FE R H HIER
& REREAM
BMHER

Engagement
Stakeholders | Issues of concern channels Measures
B0 E BEEE SERE #it
Government . Compliance ° Information o Operated, managed and paid
and Market &R disclosure taxes according to the relevant
Regulators e Promotion BRE laws and regulations
BER TS of regional e Annual and RIBNEEERREREE -
B S economic interim reports, EIE MR

° Accepted the government’s
supervision, inspection and
evaluation
BEXBNEE - s R

° Strengthened safety
management
mazxEE

° Actively undertook social
responsibilities
BiEAETERET

Shareholders
and Investors

BRRRREE

Return on the
investment
RE B
Information
disclosure and
transparency
BEHEE R
FRE
Protection of
interests and
fair treatment of
shareholders
TRIEAR R I

ATHE

° Annual general
meeting
and other
shareholder
meetings
BREBEFRE R
Hi R &%

. Annual and
interim reports,
announcements
and other
published
information
FERPER
& REREM
BMHER

° Issued notices of general
meeting and proposed
resolutions according to the
relevant regulations
RIBZHEBRE TIERRERS
wmERBERRER

° Disclosed company's
information by publishing
results announcements,
circulars and two periodic
reports in total in the year
FRTEXERNE  BIREF
EHMOERRERELATER

o Carried out different forms
of investor activities with an
aim to improve investors’
recognition
FRTAREA ZIREEED
NRREREE ZRME

° Disclosed company contact
details on company website
and in annual and interim
reports
R B A UL DA K F 8
A HASR S EE 8 R B 4
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KO EZ2EREEZEMHFMG
STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

Engagement
Stakeholders | Issues of concern channels Measures
B E BEEE SERE #it
Employees ) Safeguard o Training o Provided a healthy and safe
== the rights and b= working environment
interests of e Cultural and RERREERZEZITERE
employees sport activities ° Developed a fair mechanism
RIBEE 2 XL EEE for promotion
e Career e Feedback box B AT E A
development ERME e Cared for employees by
opportunities organising employee activities
BEEE#S BRBWRETEHHAEREE
° Health and
safety
fEREZ R
Customers ° Safe and high- ° Email and ° Strengthened quality
=5 quality services customer management
& RIEE RS service hotline meEEEE
e  Privacy and EMNEFRHS |  Entered into long-term strategic
information IR cooperation agreements
protection e Customer's I REAERS & 1EH R
BRFL R & BHR R survey
EFPRAE
o Visits and
meetings

ARk e
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KO EZ2HEREEZMLTMG
STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

Engagement
Stakeholders | Issues of concern channels Measures
B0 E BEEE SERE #it
Suppliers and | ® Long-term ° Regular meeting | Invited tenders publicly to
Partners partnership =y select best suppliers and
HEBREE EHI&ERBIE e Tendering contractors
2 e Honest process AHBEE  UEEREHRER R
cooperation RiFiERE ok
BEAIE . Strategic . Performed contracts according
° Fairness and cooperation to agreements
openness BEE S 1E RHERITAH
NSNS . Enhanced daily communication
e Risk reduction neg BB
P AR & B . Established long-term
cooperation with quality
suppliers and contractors
SEEHEE LA EEY RS
A 1ERR
° Ensured transparency in
procurement process
WREERIEZBERE
Peer and ° Experience ° Industry ° Cooperated with peers to
Industry sharing and conference, realise win-win and shared
Associations cooperation seminars experiences
EESERES DELKHRRIHIE ENEEN HEXAE  BRABLESZ
He o Fair competition Hete 1R B
NFERFE e  Site visit e Attended seminars of the
EHFL industry to promote sustainable

development of the industry
DMERNRNEG - HBTTEAF
BRI
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KO EZ2EREEZEMHFMG
STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

responsibilities
HEEE

Engagement
Stakeholders | Issues of concern channels Measures
B E BEEE SERE #it
Financial ° Compliance with | Consulting o Strictly complied with the
Institution the law and B3 regulatory requirements
SR regulations . Information BB TEEHTE
EpRR RER disclosure e Disclosed and reported
. Disclosure ErHfEE information in a timely and
information ° Annual and accurate manner
WEER interim reports N N TR 4 B R E AR
. Good FENFHRE | o Paid debts on time to keep
creditworthiness good creditworthiness
and strong RRERER  MRIFRTER
ability to pay ° Strengthened cooperation with
debts domestic and foreign banks
RIFEERLEE hneg BRI INRIT 2 & 1E
1EEae
o Stable business
development
REXBKER
Public and o Community ° Community ° Gave priority to local people in
Communities involvement involvements the job recruitment process to
ABRRHE tHE S an = promote community building
° Social and development

BRERR AL - MBI R
BN ER

Through general communication with stakeholders, the
Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to

make more informed decisions, and to better assess and

manage the resulting impact.
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KO EZ2HEREEZMLTMG

STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

This Report is in compliance with the reporting principles
determined by the ESG Reporting Code of the Stock
Exchange. The reporting principles are detailed as
follows:

MATERIALITY

Based on the principle of materiality, this Report offered
an analysis of substantive issues, which were stipulated
to the Board for consideration, and ensured the full
disclosure of information that has material impact on
investors and other stakeholders.

QUANTITATIVE

Based on the quantitative principle, this Report presented
statistics on ESG quantitative performance and disclosed
2-year historical data.

BALANCE

Based on the principle of balance, this Report provided
complete and clear disclosure of the Group's ESG
practices, thereby avoiding potential improper impacts
of choice, omissions or presentation formats on the
decisions or judgements of the reader to this Report.

CONSISTENCY

Based on the principle of consistency, this Report
employed a consistent and uniform approach for
disclosing contents, and provided clear explanations on
the calculation formula and statistical caliber of ESG
quantitative performance, so that meaningful ESG data
comparison can be achieved in the future.
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KO EZ2EREEZEMHFMG

STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

The Group has adopted the principle of materiality in the
ESG reporting by understanding the key ESG issues that
are important to the business of the Group. All the key
ESG issues and key performance indicators (KPls) are
reported in the Report according to recommendations
of the ESG Reporting Code (Appendix C2 of the Listing
Rules) and the GRI Guidelines. The Group has evaluated
the materiality and importance in ESG aspects through
the following steps:

Step 1: ldentification — Industry Benchmarking

o Relevant ESG areas were identified through the
review of relevant ESG reports of the local and
international industry peers.

° The materiality of each ESG area was determined
based on the importance of each ESG area to
the Group through internal discussion of the
management and the recommendation of ESG
Reporting Code (Appendix C of the Listing Rules).

Step 2: Prioritisation — Stakeholder Engagement

o The Group discussed with key stakeholders on key
ESG areas identified above to ensure all the key
aspects were covered.

Step 3: Validation — Determining Material Issues

o Based on the discussion with key stakeholders
and internal discussion among the management,
the Group’s management ensured that all the key
and material ESG areas, which were important to
the business development, were reported and in
compliance with ESG Reporting Code.

As a result of this process carried out in 2025, those
important ESG areas to the Group were discussed in this
Report.

2025/2026 Environmental, Social and Governance Report
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- HERERAE
ESG GOVERNANCE

BOARD’S OVERSIGHT OF ESG ISSUES

Board’s overall vision and strategy in managing ESG
issues

The board of directors (“Board”) has a primary role in
overseeing the management of the Group's sustainability
issues. During the year, the Board spent significant time
in evaluating the impact of ESG-related risks on our
operation and formulating relevant policy in dealing with
the risks. The oversight of the Board is to ensure the
management to have all the right tools and resources to
oversee the ESG issues in the context of strategy and
long-term value creation.

ESG Working Group

The Group attaches great importance to ESG work
Under the leadership of the Board of the Company,
each subsidiary has set up a dedicated safety and
environmental protection department (“ESG Working
Group”) to implement specific safety and environmental
protection work, so as to comply with government
requirements, implement the concept of “safety and
environmental protection” in its operation and fulfil its
social responsibilities.

The ESG Working Group is primarily responsible for
reviewing and supervising the ESG process, and risk
management of the Group Different ESG issues were
reviewed by the Working Group at the meeting, which
holds once per year. During the reporting period, the
ESG Working Group and the management reviewed
the ESG governance and different ESG issues The ESG
Working Group mainly consisted of Directors, Financial
Controller, Finance Manager and General Managers of
different business units.
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Board’s ESG management approach and strategy for
material ESG-related issues

In order to better understand the opinions and
expectations of different stakeholders on our ESG issues,
materiality assessment is conducted each year. We
ensure various platforms and channels of communication
are used to reach, listen and respond to our key
stakeholders. Through general communication with
stakeholders, the Group understands the expectations
and concerns from stakeholders. The feedbacks obtained
allow the Group to make more informed decisions, and
to better assess and manage the resulting impact.

The Group has evaluated the materiality and importance
in ESG aspects through the steps: (1) material ESG area
identification by industry benchmarking; (2) key ESG
area prioritization with stakeholder engagement; and (3)
validation and determining material ESG issues based on
results of communication among stakeholders and the
management. Hence, this can enhance understanding of
their degree and change of attention to each significant
ESG issue, and can enable us to more comprehensively
plan our sustainable development work in the future.

HtERERBE
ESG GOVERNANCE
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Those important and material ESG areas identified during BREANEBE He kB AHEERNARS
our material assessment were discussed in this Report. AR
2025/2026 Environmental, Social and Governance Report —E-A & /T - FRE HENEARS

13



14

REREE
A. ENVIRONMENTAL ASPECTS

The Group is mainly involved in office operation and
its impacts on the environment and natural resources
is relatively insignificant. In spite of this, with the
implementation of the “Corporate Environmental Policy”,
we are committed to minimising its environmental
impacts by responsibly managing our business
operations, reducing our carbon footprint and using
resources effectively.

The Group's environmental data covers its operating
premises in Hong Kong, Dongguan and Puning. The
Group's Beijing office is a small leased office without
a separate utility meter, and the Shenzhen office
ceased operation on 4 March 2026; both are considered
immaterial to the Group’s environmental footprint and
are therefore excluded from the environmental KPIs
disclosed in this section.

During the reporting period, the Group was not aware
of any specific laws and regulations that had significant
impact on us related to air and greenhouse gas
emissions, discharges into water and land, generation of
hazardous and non-hazardous waste.

A1. EMISSIONS

Air Pollutant Emission

The air pollutant emitted by the Group mainly come
from the fuel consumed by vehicles. We encourage
employees to adopt alternative communication
means, such as telephone conferences and video
conferences in order to reduce air pollutants
emissions that arise from transportation. Similarly
to the year 2025, there was no emissions of air
pollutants during the reporting period because there
was no vehicle use for business travel in both Hong
Kong and the PRC. Furthermore, the Group has
set a comprehensive reduction target by 10% of
intensity per employee on air pollutants over the
five-year period.
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REEE

A. ENVIRONMENTAL ASPECTS

2026 2025
Total Total
Type of air pollutant Unit PRC HK ==X —ZE-f1%
ERTRYESE B HE o et gt
Nitrogen Oxides (NOx) kg - - - -
AEY(NOX) T
Sulphur Oxides (SOx) kg - - - -
et (SOx) TR
Particulate Matter (PM) kg - - - -
SR F (PM) T

Greenhouse Gas (“GHG"”) Emission

Greenhouse gas is considered as one of the major
contributors to the climate change and global
warming. Fuel and electricity consumption account
for a major part of our GHG emission. We attach
great importance on improving energy efficiency
and reducing energy consumption to minimise its
GHG emission. We have established various energy
saving initiatives that will be further elaborated in
the section “Use of Resources” of this Report.
During the reporting period, the decrease in GHG
emissions in 2026 was primarily attributable to
the significant reduction in electricity consumption
following the closure of the Dongguan sales
centre in June 2025 and Shenzhen office in March
2026. In addition, electricity demand at the Puning
office declined as the related project ended,
thereby reducing overall consumption and further
contributing to the decrease in emissions during
the year. This continues a multi-year decline in the
Group’'s PRC electricity-related emissions, with the
earlier reduction in FY2025 similarly attributable to
the closure of certain PRC office premises. During
the reporting period, the Group disclosed Scope
3 GHG emissions by collecting data on employee
commuting (Category 7). The Group will continue
to strengthen data collection and management,
with plans to progressively expand the coverage
of Scope 3 emissions in future reporting periods.
Furthermore, the Group has set a comprehensive
reduction target by 10% of intensity per employee
on GHG emission over the five-year period.
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RERB

A. ENVIRONMENTAL ASPECTS

During the reporting period, the GHG emission was

as follows:

REHRE - BEREBERENT ¢

2026 2025
Total Total
Type of GHG emission Unit HK —Z= —E-EREF
BERBHERESE B BB st et
Scope' tonnes of CO,e = = =
EE —afiRE S
Scope? tonnes of CO,e 1.95 12.21 32.46
& E2° “EtHEE
Scope® tonnes of CO,e 8.28 8.28 =
#E3° —atiRE=R
Total GHG emission tonnes of CO,e 1.95 12.21 32.46
(Scope 1+Scope 2)
mEREHENEE WE—SEALIRE S
(EBE1+FE2)
GHG emission Intensity tonnes of CO,e/ 0.2 0.8 2.2
employee4
AEREHENEE —EtHEE
EE\

Scope 1: Direct emissions from sources that are
owned or controlled by the Group.

Scope 2: Indirect emissions from the generation of
purchased electricity consumed by the Group.

Scope 3: Other indirect emissions that occur in the
upstream and downstream activities of the Group.
The Group currently reports on selected Scope 3
categories based on available data and will continue
to expand coverage as methodologies develop.

The GHG emission intensity refers to the tonnes of
carbon dioxide equivalent (CO,e) per the number of
employees at the end of the reporting period that
contribute to the Group’s GHG emission.
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Hazardous and Non-hazardous Wastes

The Group does not generate hazardous waste. The
non-hazardous waste is generated from the office
operations and its amount is insignificant to our
business. Notwithstanding, we strive to reduce the
amount of non-hazardous waste by implementing
various waste reduction initiatives. To reduce
paper waste, we encourage employees to use both
sides of paper and suitable font size and shrinkage
mode when printing. We also promote electronic
communication, such as by emails instead of
paper. Besides, employees are encouraged to use
durable items such as reusable cups and cutleries
instead of disposable ones. In light of the effective
implementation of the waste management policies,
the non-hazardous waste amount remained stable
during the reporting period. The Group has set a
comprehensive reduction target by 10% of intensity
per employee on non-hazardous waste generated
over the five-year period.

During the reporting period, the non-hazardous
waste generation was as follows:

REEE

A. ENVIRONMENTAL ASPECTS

BEREERREY

FEEVBELRAEERY - BEZER
MIREMAZEEE  BEHBEHRMZ
EBMEEM - BEDOUL - HARDE
BEIT IR BEREYEEAR D EE
BEEMIHE - BRLDBER - HFIZE
BREEmINERREBEBEFEKRN
KAENER - RPITHETE TR - Bl
WEBEBARAMER - o - ARH
SEEEERMAYam - Hlana] fERE
B2k REEABRKEEZERR - ERN
BEERMEERRNENER  BEER
MHENRSHBERFEBE - ARED
RAIVRAFHEANBRZEEZELES
BEEYZERE10% 2B R -

R|EHRE MEAZBEEZY N
T

2026 2025
Total Total
Waste generated Unit HK —ZB-X&E ZZB-HF
FEEZEEY B Bk At #Er
Non-hazardous waste tonnes 0.02 0.02 0.02
generated
FEABREEREY A
Non-hazardous waste tonnes/employee® 0.002 0.001 0.001

generated intensity

PRELBRERRENTE W, EE®

The non-hazardous waste generated intensity refers
to the tonnes of non-hazardous waste generated
per the number of employees at the end of the
reporting period that contribute to the Group's non-
hazardous waste generated.

2025/2026 Environmental, Social and Governance Report
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REREE

A.

ENVIRONMENTAL ASPECTS

A2. USE OF RESOURCES

The Group places great emphasis on efficient
utilisation of resources. Our “Corporate
Environmental Policy” provides guidelines on
the efficient use of energy and water. We strive
to promote resources saving by adopting green
office practices and motivating our employees to

participate in resources conservation activities.

Energy

The use of electricity and fuels account for the
Group’'s major energy consumption. In view of
the scarcity of energy, we have advocated various
energy conservation strategies to increase energy
efficiency and reduce energy consumption. The
temperature of air-conditioners is maintained at
a range of 20 degrees Celsius to 25 5 degrees
Celsius. A standby mode is set for computers
when they are not in use for a long period of
time Besides, all lighting and power supply in the
area should be switched off when they are not in
use. During the reporting period, the decrease in
total energy consumption in 2026 was primarily
attributable to the significant reduction in electricity
usage following the closure of the Dongguan sales
centre in June 2025 and Shenzhen Tang Song in
March 2026.
Puning office declined as the related project ended,

In addition, electricity demand at the

further reducing overall consumption. Moreover,
the implementation of effective electricity saving
measures during the year also contributed to the
decline in total energy usage. The Group has set a
comprehensive reduction target by 10% of intensity
per employee on energy consumption over the five-
year period.

CHINA TANGSHANG HOLDINGS LIMITED # EE®ZERAER A &
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REEE
A. ENVIRONMENTAL ASPECTS

During the reporting period, the energy RREHARM - e EEST ¢
consumption was as follows:

2026 2025
Total Total
Type of energy Unit PRC HK —Z=X —E-ERF
BEREER B FE BB st st
Purchased electricity MWh 13.26 BY/.5 19.01 44.49
EEE JK LB
Total energy consumption  MWh 13.26 BWI5 19.01 44.49
BERBRES JK LB
Energy consumption MWh/employee® 2.7 0.5 1.2 3.0
intensity
BEIRHREE B KEFEE°
Water K
Water is another important resource used by the KEREEFEAHAZE—BEELR - &
Group. We endeavour to conserve water effectively P AORNE ML EDPERELAK - H
in our operations In case of any leaking faucet HIREMKBEBRRKKEEBERZE
or pipe, employees should promptly report to S BB BN AR EBPIHRE AR
the relevant authority to avoid wastage of water. SREK o kN NEEHEIEERTE
Besides, employees are encouraged to turn off the FARFRE F/KBETE - REREHIRAR » — =
taps when they are not in use. During the reporting TREREKAKERSTIEENESHEED
period, the decrease in water consumption in LDRZEBE-RFNABERE - AKEKX
2026 was primarily attributable to the significant YD RTE o AN REE BN B X
reduction in usage following the closure of the EKEE S AR B D RAKE -
Dongguan sales centre in June 2025. Moreover, the
implementation of effective water saving measures
during the year further contributed to the decline in
water consumption.
6 The energy consumption intensity refers to the e RRERTERENBREHR - 5IH
energy consumption in MWh per the number of AEBBERERZBREERIRER

employees at the end of the reporting period that S (KFEE) ©
contribute to the Group’s energy consumption.

JIEBRERE HEREARARS
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A3.

BEM
ENVIRONMENTAL ASPECTS

The Group has set a comprehensive reduction

AEEEYRAEFHRASRER

target by 10% of intensity per employee on water FEKEZERIE10% 2 ERPERZ -
consumption over the five-year period. During the RIS HIRE - FKEWT :
reporting period, the water consumption was as
follows:
2026 2025
Total Total
Water Unit PRC HK —Z= —E_ME
VI By HE &8 et st
Water consumption m?® 47 = 47 177
K2 377K
Water consumption m*/employee’ 9 - 3 12
intensity
FREE SR/ EET
THE ENVIRONMENT AND NATURAL BRRXARER
RESOURCES
Regarding the business nature of the Group, our MAEBZEBEEMS - AEEZE

activities do not have any significant impact on
the environment and natural resources. With the
integration of the policies and measures mentioned
in section “Emission” and “Use of Resources” to
reduce air pollutants and GHG emissions, waste
generation and resources consumption, we strive
to enhance our environmental sustainability and

reduce our environmental impacts to the minimal.

The water consumption intensity refers to the water
consumption in m® per the number of employees
at the end of the reporting period that contribute to
the Group's water consumption.
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HtEEM
B. SOCIAL ASPECTS

EMPLOYMENT AND LABOUR PRACTICES
B1. EMPLOYMENT

EBERSLTIER
B1. €&

The Group believes employees are valuable assets
and the foundation for success and development
of us We strive to maintain a safe and equal
working environment for its employees and
promote employees’ health and well-being. Our
staff handbook covers our standards in respect
of compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination and other
benefits and welfare.

The Group is in strict compliance with the relevant
laws and regulations in the PRC and Hong Kong,
including but not limited to the Labour Law of
the PRC, the Labour Contract Law of the PRC,
the Employment Ordinance (Cap 57), the Sex
Discrimination Ordinance (Cap 480) and the
Disability Discrimination Ordinance (Cap 487).

The Group strives to create a fair and inclusive
workplace where all our employees are treated with
dignity and respect. We provide equal opportunity
in all aspects of employment and prohibits
discrimination or harassment against any individual
on their gender, age, nationality, marital status,
disability, race, colour, religion.

Remuneration and employee benefits are crucial
to retain and motivate employees in achieving key
objectives of the Group. We provide competitive
remuneration package for our employees, covering
basic salary, allowance and variable incentive-based
remuneration such as discretionary bonus. We also
provide mandatory provident fund for Hong Kong
employees and required social security for PRC
employees in accordance with the relevant local
laws and regulations.

During the reporting period, the Group was not
aware of any non-compliance (2025: nil) with the
relevant laws and regulations that had significant
impact on us relating to compensation and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity,
anti-discrimination and other benefits and welfare.

2025/2026 Environmental, Social and Governance Report
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HtEEMm
B. SOCIAL ASPECTS

As the end of the reporting period, the employee RI|EEKR - RIER - Fac485 -

breakdown by gender, age group, geographical & EEENREREREID ZEERF

region, employment category and employment AR N

mode were as follows:

Employee compositions 2026 2025

ETHEK ZBIARE g S 2

By gender

R RIE S

° Male 69% 67 %
St

° Female 31% 33%
Zi

By age group

RERERE D

o Aged 30 or below 25% 27%
30FREIAT

° Aged 31-40 25% 20%
31 EE 405K

° Aged 41-50 50% 53%
41 BRE505%

o Aged 571 or above - -
51 pRaA

By geographical region

RLEE S

° The PRC 31% 47 %
o B

° Hong Kong 69% 53%
B

By employment category

RIERER

o Senior management 19% 20%
RREEE

o Middle management 44% 27%
PREEE

° General staff 38% 53%
—METL

By employment mode

RERER

° Full time staff 100% 100%
FHBET

° Part-time staff - -
FREBET

22 CHINA TANGSHANG HOLDINGS LIMITED s EEEERE R A A



The increase in the Hong Kong headcount during
the reporting period was primarily attributable to
the relocation of certain staff from the PRC to Hong
Kong.

During the reporting period, the employee turnover
rate by gender, age group and geographical region
was as follows:

Employment

R &5

By gender
RERE D
° Male
S
° Female
g
By age group
RERARNE D
° Aged 30 or below
30BREIA T
o Aged 31-40
31 BEE405%
° Aged 41-50

41 B ZE 50 5%
° Aged 51 or above
515k AE
By geographical region
Rt EE 5
° The PRC
[
° Hong Kong
0
Overall

L
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HtEEM
B. SOCIAL ASPECTS

RBEHREA - BEEREABENTIE
HRETEEATEFAREETEME -

RSB - R - Fhel R RitE

BN BERKEMT ¢

2026
S5

17%

0%

0%

22%

12%

33%

12%

i

S ZEBRERE

2025
—E-REF

67%

57%

67%

100%

12%

100%

64%

HerEhlRE
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HtEEMm
B. SOCIAL ASPECTS

B2. HEALTH AND SAFETY B2. BEHEZZE

24

The Group places the highest priority in securing
the health and safety of our employees. We strictly
abide by the relevant laws and regulations in the
PRC and Hong Kong, including the Law of the PRC
on the Prevention and Control of Occupational
Disease and the Occupational Safety and Health
Ordinance (Cap 509). We have established the
“Guidelines on Occupational Health and Safety”,
covering potential hazards in the office and
guidelines to minimise the potential health and
safety risks Below are some of the examples:

Lighting

Sufficient lightings in the workplace enable
employees to recognise hazards and reduce visual
strain. Light diffusers or louvers are installed on
fixtures to reduce glare from overhead lighting.
To reduce glare from windows, blinds or curtains
should be used when necessary.

Indoor Air Quality and Ventilation

Efficient ventilation provides a comfortable working
environment and avoid invisible health hazard. The
Group prohibits smoking within all the work area.
Air outlets are cleaned on a regular basis to improve
the indoor air quality and increase the efficiency of
the ventilation system.

CHINA TANGSHANG HOLDINGS LIMITED # EE®ZERAER A &
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B3.

Working Posture

The Group provides employees with adjustable
chairs and encourages them to pay attention to
their usual sitting posture to reduce stress and
strain on their bodies.

In addition, we communicate closely with the
contractor of the property development project to
ensure that there are adequate safety protection
measures on the project site, all workers have
adequate safety training, and the contractor has
frequent safety inspections.

During the reporting period, there was no employee
(2024: nil, 2025: nil) injured and no lost day (2024:
nil, 2025: nil) due to work-related injuries. There
was no fatality case (2024: nil, 2025: nil) during the
year. The Group will continue to improve the safety
management system in order to protect employees’
health and safety in workplace.

DEVELOPMENT AND TRAINING

The Group believes the knowledge and skills
of our employees are vital to the sustainable
development of us. We provide diversified trainings
for employees to enhance their requisite knowledge
and skills in discharging their duties. The Group
also offers training sponsorships according to
our staff handbook, to encourage employees to
attend external training programmes. Besides, we
conduct regular performance appraisals to assess
the employees’ performance and act as a basis for
promotion.

2025/2026 Environmental, Social and Governance Report

B3.

HtEEM
B. SOCIAL ASPECTS

THES

AEBARESRETRARER  LEH
HIBHBLE  UWROVNAENRY
18 o

BEAN - HPIE RY RERIER A ARRD
EEWER MREAINBRSEEHAN
e EER  ARABEIABRHAN
REFI - ARBERENRLELE -

RFEHE TEEB(ZSZMF
B T RF:BERIREREX
TERB(ZZE-_MF: &/ —F_-H
FoE) - FAYTEXTER(ZT N
FofE —T-RFE) AEEB
BEXNEL2EEES  UWREEER
THESRRRZS -

E4EYS

AEERRTPIER 2 MBI
MzAHEERBERER - HfIRESR
REZTEY - BAERBITRER
BZBERMB R - REBRMZET
FM - NREBERREFINEL - ASE
EE2MINERIZIIRE o tesh - HFIE
HPETHEREYR  HEREZRR LA
RETTZRE

Bl

F-RF/CE-AGRE HEREARS

25



26

HtEEMm
B. SOCIAL ASPECTS

During the reporting period, the percentage of Rk
employees trained and average training hours by |

gender and employment type was as follows:

Employment category

(R

By gender
R RIE D
° Male
B
° Female
ZE
By employment type
REBELES
o Senior management
RAREIRE
o Middle management
RRERE
o General
—f&

Percentage of employees

trained (%)

ZIEE Z LBl (%)

2026 2025
—EARE —E-RE
37% 33%

36% 43%
100% 100%
13% 67 %

0% 14%

CHINA TANGSHANG HOLDINGS LIMITED HEE®EERAR QA

HE - RIERRERERE D Z
B Z P R B 2Ran T

Average training hours
(hours/employee)

F 19 32 S| B 8L

(I ER)
2026 2025
—ECXRE —E-_RE
0.4 0.1
2.9 0.3
2.0 0.7
2.0 0.4
0.0 0.1



B4.

During the reporting period, the breakdown of
employee trained by gender and employment type
was as follows:

Breakdown of employee trained (%)

ZIESHA (%)

By gender

RERIE S

° Male
St

o Female
it

By employment category

RERER

° Senior management
=RERE

o Middle management
hRERE

° General staff
—mRETL

LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the
Employment Ordinance (Cap 57), the Group is
committed to supporting the effective abolition of
child labour and upholding the elimination of all
forms of forced labour. As stipulated in our staff
handbook, job applicants are required to present
their identity documents during the recruitment
process for age verification to prevent engaging
in child labour. Besides, we respect the freedom
of employees All works should be voluntarily
performed and must not involve forced labour.

During the reporting period, the Group was not
aware of any non-compliance (2025: nil) with
the relevant laws and regulations related to
the recruitment of child labour or forced labour
practices.

2025/2026 Environmental, Social and Governance Report
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REBEHRE - TR R EEHEILE S
Xl ERRAANT

2026 2025
—ECARE —E_RE
71% 63%

29% 37%

86% 37%

14% 38%

0% 25%
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HtEEMm
B. SOCIAL ASPECTS

OPERATING PRACTICES

B5.

B6.

SUPPLY CHAIN MANAGEMENT

The Group mainly cooperate with third-party service
providers such as information technology service,
property management service, advertising service
and legal and consulting service. We also work with
suppliers that supply office equipment, printing and
stationery.

The Group strives to maintain long-term and
stable relationships with qualified suppliers. With
the “Supply Chain Policy” implementation, the
Group aims to work with suppliers who meet our
standards of technical competence, innovation,
product quality, reliability and delivery performance,
financial soundness, ethics and social responsibility.
We have strict requirements on the selection of
suppliers and have formulated a stringent selection
procedure to evaluate the performance of the
potential suppliers, with the aim to enhance the
management of environmental and social risks in
the supply chain. During the year, the Group had
117 suppliers (2025: 70) in the PRC and 6 suppliers
(2025: 4) in Hong Kong.

PRODUCT RESPONSIBILITY

The Group regards service quality as a key
competitive advantage of our business and makes
every effort to improve product quality while
strengthening communications with our clients. We
comply with the relevant laws and regulations in
the PRC and Hong Kong, including but not limited
to the Copyright Law of the PRC and the Personal
Data (Privacy) Ordinance (Cap. 486). During the
year, no complaint (2025: nil) related to the service
and business was received.
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Quality Management

The Group has established the “Quality
Management Policy” to ensure the continual
delivery services to our clients. In order to deliver
standardised and high-quality services, we conduct
review regularly for continuous improvement and
ensures that employees are familiarise with the
operational procedures.

Customer Data Protection and Privacy

The Group regards data privacy and security as a
key operating principle and takes high precaution in
ensuring their confidentiality. We have implemented
“Staff Occupational Ethics”, which requires
employees to abide by the guidance on prohibiting
any unauthorised disclosure of confidential
information. We ensure that the data of our
customers is securely kept and handled with due
care. In order to strengthen employee awareness,
they are provided with training on protecting the
confidential information.

During the reporting period, the Group did not
receive any complaint (2025: nil) relating to the
services provided, and we were not aware of
any non-compliance (2025: nil) with the relevant
laws and regulations related to health and safety,
advertising, labelling and privacy matters.
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HtEEMm
B. SOCIAL ASPECTS

B7. ANTI-CORRUPTION B7. RES

30

Anti-corruption Training

During the reporting period, the Group provided
anti-corruption training to directors and staff,
covering the Group's “Anti-Fraud System” and
“Whistleblowing Policy”, to reinforce awareness
of corrupt practices and the channels available
for reporting suspected non-compliance. The
breakdown of persons trained and total training
hours during the reporting period was as follows:

Category
Al

Directors

EF

Senior management
RARETEE

Middle management
hRERE

General staff
—MRET

Total

st

The Group is committed to upholding high standards
of business ethics and integrity. The Group strictly
abides by the relevant laws and regulations in the
PRC and Hong Kong, including the Criminal Law
of the PRC, the Prevention of Bribery Ordinance
(Cap. 201) and Anti-Money Laundering and Counter-
Terrorist Financing (Financial Institutions) Ordinance
(Cap. 615).
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The Group has established the policy of “Anti-Fraud
System”, covering our standards on anti-corruption,
the investigation process of corrupt practices and
prevention of anti-corruption. Employees shall
not solicit or accept any banquets, gifts, rebate
or other forms of bribing benefits for the sake of
relation, influence, interests or activities that could
compromise the best interest of the Group.

The Group's "Whistleblowing Policy” encourages
and enables employees to report on observed
and suspected non-compliance and questionable
practices to the Chairman, Chief Executive Officer
or department heads. We treat all disclosures in
a confidential and sensitive manner to reasonably
protect whistleblowers against intimidation and
reprisal.

During the reporting period, no legal case (2025:
nil) concerned with corrupt practices was brought
against the Group, and we were not aware of
any non-compliance with the relevant laws and
regulations related to bribery, extortion, fraud and
money laundering.

COMMUNITY
B8. COMMUNITY INVESTMENT

As a socially responsible enterprise, the Group is
constantly aware of the needs of community and
strives to bring a positive impact on the community.
We have established the “Community Investment
Policy” to encourage and support community
development initiatives, focusing on the living
standards of community, culture projects, education
and development and labour cooperation. We
encourage our employees to dedicate their time
and skills to supporting local communities with the
aim to create a harmonious society.
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GOVERNANCE

Our group addresses climate-related risks based on the
nature of the risk to our operations. The physical impacts
of climate change, including extreme weather events,
or damage to facilities have immediate operational
impacts and are treated as operational risks Long-term
challenges, such as emerging ESG issues and climate-
related risks and opportunities, may be discussed by the
Group's ESG Working Group.

Supported by our ESG Working Group, our Board
oversees climate-related issues and risks regularly during
board meetings and ensures that they are incorporated
into our strategy.

To ensure our Board to keep up with the latest trend of
climate-related issues, climate competence training will
be provided to ensure it has the necessary expertise
and skills to oversee the management of climate-related
issues. Our Board also seeks professional advice from
external experts when necessary to better support the
decision making process.

Our ESG Working Group provides effective governance
for integrating and addressing ESG issues, including
climate change, within our business. The ESG Working
Group is responsible for approving operational emissions
targets for the Group and commissioning an ESG
benchmarking, as well as gap analysis exercise to
identify gaps in both disclosure and policy relative to the
best practice standards. Moreover, the ESG Working
Group works closely with the Group's different operation
departments, with an aim to develop consistent and
enhanced approaches on addressing ESG risk issues and
report to the management.
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STRATEGY

Climate change risk forms part of our overall risk
profile through its role in increasing the frequency and
intensity of certain diseases, and the health and mortality
impacts resulting from natural disasters. We assess
the overall level of risk by taking into consideration a
range of diverse risk factors across the many categories
in our product or services range. This diversity of risk
is combined with our business strategy and broad
geographic footprint helps us distribute risk and provide
protection against the impacts of short-term climate
change effects.

Our services continue to provide protection for people
in our communities against weather and heat-related
disease. Besides, we continue to explore opportunities
to engage our business partners and encourage them to
develop climate resilience and reduce their operational
carbon footprint by taking into consideration of different
climate-related scenarios, including a “2°C or lower
scenario” through the following steps:

Step 1: Set Future Images Assuming Climate Change
Effects

As climate change measures proceeds, there is
a possibility that the industry will be exposed to
substantial changes, such as stricter policies including
the introduction of and increases in carbon pricing, as
well as advances in technology and changes in customer
awareness In light of these climate change effects,
based on the International Energy Agency (“IEA")
scenarios and others, we developed multiple future
images as the external environment that will surround
our Group.

With regard to the |IEA scenarios, we put focus on the
2°C scenario (2DS) and pictured future images in case
where climate change measures do not progress and
where such measures progress further “Beyond 2°C
scenario”.
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Step 2: Consider the Impacts

We considered the impacts on our Group for each of the
future images developed in Step 1 We believe that it will
be possible to expedite carbon dioxide reduction effects
in our society.

With regard to the effects on raw material procurement
and production, introduction of and increases in carbon
pricing is anticipated in accordance with the global
advance of climate change measures, leading to the
possibility of higher raw material procurement and
production costs.

On the other hand, in the case where climate change
measures are not adequate throughout society,
production interruptions and supply chain disruptions
are likely to increase as a result of higher frequency and
intensification of natural disasters such as flooding.

Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy
will allow for flexible and strategic responses to each
demand for the regions where the emission factors
of purchased electricity consumptions are high. By
promoting real carbon emissions reductions throughout
the world through these types of initiatives, we are
working to achieve zero carbon emission in our business.

We minimize carbon emissions through comprehensive
energy-saving and introduction of renewable energy.
With respect to renewable energy in particular, we have
set a new target, achieve a reduction rate for purchased
electricity in coming few years.
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With regard to the ongoing confirmation of the suitability
and progress of the Group's strategies, we believe
that we will have opportunities for stable funding
and sustainable increases in corporate value through
appropriate information disclosure, dialogue with
institutional investors and other stakeholders.

The Group's climate scenario analysis is currently
qualitative in nature and covers the Group's principal
operations. Quantitative scenario modelling, including
under a higher-warming scenario, has not yet been
performed; given the Group's current scale and stage
of data development, the Group considers this approach
appropriate for the reporting period and will keep the
scope and rigour of its scenario analysis under review.

RISK MANAGEMENT

Our Group identifies the climate change related risks or
to test the existing risk management strategies under
climate change with the aid of risk assessment. Hence,
the areas where new strategies are needed could be
identified.

The risk assessment takes a standard risk-based
approach using national data, local information and expert
knowledge, which can identify how climate change may
compound existing risks or create new ones The risk
assessment is conducted through the following steps:

Step 1: Establish the context

° Objective/goal

° Scale

° Time frame
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Step 2: Identify existing risk (past and current)

° Identify the records of occurrence of climatic hazard
in the past in the area

o Risk management strategies in place to tackle
future occurrence of the hazard

Step 3: Identify future risk and opportunities

o Explore climate change projections for the selected
time frame(s) and emission scenario(s)

° Identify potential hazards

o Investigate whether any existing risk from Step 2
may get worse under future projected changes

o Identify new risks that can emerge under future
projected changes

Step 4: Analyse and evaluate risk

Identify a set of decision areas or systems (i e,
geographical areas, business operations, assets,
ecosystems, etc) that has the potential to be at risk in
future.

As outlined within the “Governance” section above,
the Group has robust risk management and business
planning processes that are overseen by the Board of
directors in order to identify, assess and manage climate-
related risks. The Group engages with government
and other appropriate organizations in order to keep
abreast of expected and potential regulatory and/or fiscal
changes.

We continue to raise awareness of climate change in
regard to monitoring of carbon and energy footprint in
our daily operation. However, there remains gaps in
understanding how such climate risks and opportunities
may impact our operations, assets and profits. Our Group
assesses how the business addresses climate change
risks and opportunities and takes the initiative to monitor
and reduce their environmental footprint.

CHINA TANGSHANG HOLDINGS LIMITED # EE®ZERAER A &

FR2: BRIREARBERRE)
o BRIR(EM R A RIR KA BERE

. BRTEREEEE REAEEEE

ol =P

HER3 BRI E R A

e RETHHERLFRBERRARE
fE Ry TR

o HBAIBEIGE

g

o  ERKRRBAE
BERBEERL

AE L5 2 REM

. ERAKERZ
AR

8Bl AT BB HI 3R AY T

HERA - DT R FAE R

A HRAEATRARN - ERREBB LR
FONMIENE - X228 BE - LRES

%) .

wmEX[ER]—fift AEEREREE
MEREEREHREERE eHEFS
BEE - #FUHER  FAREEREERNE
B o AN 52 B B2 BT R H b & 53 RO AR A B AR B
2 EREER/IVREEERRETEZ (L
R R °

HAEERAHRREMCORAN  ARAE
EHPERMPFEREEIREENR - AW - RIR
REigEgampyErsEneE EER
BMBEBDIFEERE - AKRBEFHEBN
MEHRIERELCHNER LS YEBHER
KR ADEIRIZORE o



Significant Climate-related Issues

During the reporting period, the significant climate

related physical risks and transition risks, which have

impacted and/or may impact our Group's business

and strategy in (i) operations, products and services,

(i) supply chain and value chain, (iii) adaptation and

mitigation activities, (iv) investment in research and

development, and (v) financial planning, as well as the

steps taken to manage these risks, are as follows:
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Climate-related risks description

Financial impact

Steps taken to manage the risks

0% 16 B8 B Mg E T I Bk P BREN Y 25 B
Physical Risk
BERE R

Acute physical risks

BEXERER

Increased severity and
frequency of extreme weather
events such as cyclones,
floods and earthquakes, the
frequency and severity of
traffic accidents. These have
the potential to cause both
idiosyncratic and systematic
risks, resulting in non-
favourable financial impacts.
i KRB (BEB A - MKk
HE)NBRE M RIEE  BEEW
BURREE M R BEERIE N - ZFBN
BRI RE GBS IR I R R R R,
R WMEETNMBHZE -

Increased likelihood and
severity of wildfire. Financial
loss occurs as there are
interruptions of supply chain,
logistics and transportation.
A |1 MY AT R I R BREE G
e gtrESE - Wi KB B sl
BATHsiER -

° Operating cost
increases
EERARIE M

° Revenue
decreases

Wasim

° Planned to adopt scenario
analysis to disclose an
organization’s planning under
future scenarios, most notably
one with in a 2°C scenario.
STEIRAIBE DT AR B AR A
HARBENETE - EERK2
EERT RS -

° Planned to establish a natural
disasters emergency plan and
to provide certain trainings to
the staff.
FEIHEBEARAXERS A RKRA
BT RMETFEI -
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Climate-related risks description

R 1 A8 B E B o

Financial impact

BT

Steps taken to manage the risks

EERERAENNS R

Chronic physical risks

181t B I L e

o Extreme variability in weather
patterns. Frequent extreme
weather events and rising in
sea levels are likely to pose
disruptions to communities
across the region over the
long term, affecting economic
output and our service
continuity.
RRBEXGRm el F - RRE
RE - HENEIRRREHF
FHE AR HEE R
BEKTE  FELBEL LK
B RFEE N -

o The scarcity of natural
resources due to deforestation
may lead to the increase in the
cost of material consumed in
our business operation.
IR BGE R B B A B IR
AT E MR MR L EMFER
BV R R £k -

° Revenue reduces
from decreased
service capacity
and the negative
impacts of
workforce.
%%%ﬂTV

JEE%%
ﬁ%ﬁﬁ?

° Operating cost
increases

BB ANIE N

° Planned to develop a risk
tolerance statement and/
or system authorized by
the Board, including an
establishment of a written
climate risks management
policy.
BRI T EFSRENREREAR
BENBIAR R BIEGIE
EERKEREEBCR

° Engaged with local or national
governments and local
stakeholders on local resilience.
Fhib 75 18 FE 7 B it 75 ok B R
AR B DERS

o Further enhanced the climate-
related risk policies, and
included the measurement,
monitoring and management of
the climate-related risks.

HE— 2P o R AR B Y R F
® - BEREEERRNE -
ERRER -
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Climate-related risks description

R {48 B B

Financial impact

B E

Steps taken to manage the risks

EERERAENNS R

Transitional Risk

B

Policy risk

B b

° The government may restrict
the use of the traditional fuel
vehicles by the environmental
services sector and provide the
allowances to those entities

which purchase hybrid vehicles.

BT 28 & 3 B 3R 45 AR 7% B0 P9 AR
ERESRRE  THBER
BENTERELILS TR

° Operating cost
increases for
the increased
insurance
premiums paid
by the Group.
REEMRNRRE
B ING R ER AR
e

° Planned to acquire more hybrid
vehicles for the business
operations to obtain the
corresponding allowances and
subsidies.
FEEEELZREB N AERAR
e E  NEGHEENMK
wWe o

o Monitor the updates of
the relevant laws and
agreements, to avoid the
unnecessary increase in cost
and expenditure due to non-
compliance.
B MEREN R E A E RIS
o BEERERERNTUERK
KRR FAZIEN °
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Climate-related risks description Financial impact

Steps taken to manage the risks

% 16 B8 L B g3 7 T I Bk P BRE Y 25 B
Legal risk
R

Exposure to litigation risk We
have to adapt the tightened
law and regulations issued by
the government due to climate
change. Our Group is exposed
to the risk of litigation once we
fail to obligate the new rules.
FARRE - ARRIRE( - B
WA 7R 368 IR BT AR A ) BB BRAR VR
BRER - —BEREEBTHR
Al - BIARE EEERFARME o

Enhanced emissions-reporting
obligations. We may have to
spend much time on fulfilling
the ESG reporting standards
to comply with the new
regulation.

IEPERIRERE - HMITEEE
ZIEBRERRETIRSE g
RERMELER - LUBFHER o

Operating cost
increases for high
compliance costs
and increased
insurance
premiums for the
Group.
BREAR SRR
SERR BRI
0 EARAIE AN ©

Monitored the updates of
environmental laws and
regulations and implemented
GHG emissions calculations
in advance.
EEIRIRARRERNENE
S RATEITIREREERAET

fte
H o
Ft
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Climate-related risks description

R {48 B B

Financial impact

B E

Steps taken to manage the risks

EERERAENNS R

Technology risk

BT b

° More green building strategies
with low-carbon, energy-saving
technologies are adopted by
industry peers. Lagging behind
may weaken our competitive
edges.
FIZERNE LR OETFTER - A
PR M ERRE LR » BT 5&1& 7]
BEHISS MM E B -

° Capital investment
in technology
development
increases.

BRI ERKR
BN -

o Operating cost
increases due
to the adoption
of green
technologies.
R4 MBS E
BB ANIE N -

° Examined the feasibility and
efficiency of applying the latest
environmental technologies,
to raise the feasibility and
scientific efficiency of energy
saving for the business
operations.
FBEEASNRERRIMAATMH
Kbge - REmEBHEEP RN
AT R B2 KR -
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Climate-related risks description

Financial impact

Steps taken to manage the risks

environmental services sector
are considering climate related
risks and opportunities,
which may lead to changes in
customers preference.
B MR B RIS ERPI IEEZ BR,
IRABREE AR R E - Ereee
BYHEPRIFEEEL -

° Inability to attract co-financiers
and/or investors due to
uncertain risks related to the
climate.

X Sk fie A8 B O 1 1 5 R B T S8 300
ARSI MESERHERHER
BE -

decreases for the
change in revenue
mix and sources.
Wa A KA E &
HIREVE LR ©

J Operating cost
increases as
abrupt and
unexpected shifts
in energy costs.
EENARE R
R B TR B T
e

KR A B B b ot B E B2 [ B BT BREX 49 25 B
Market risk

ikl

o The government and ° Revenue Fulfil the climate-related

regulations by the government.

& BUFH) SR ARIERRIEAR

Make climate change as a high
concern in the market decisions
to show to the clients that the
company is concerned about
the problem of climate change.
RRIRZCIERTIHARTNS
ERATE - MEPRBARARY
RIRECRRENET -
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Climate-related risks description

R {48 B B

Financial impact

B E

Steps taken to manage the risks

EERERAENNS R

Reputational risk

BERAR

Shifts in consumer
preferences. More customers
are considering climate-
related risks and opportunities,
which may lead to changes in
customer preference for the
more environmentally-friendly
business, service and products
(property sold).
HEERINEE FHEPFZE
ERIKEERR RS - A8
BEFPEBREERRER - R
BRER(ELHEME) -

Stigmatization of our business
sector, such as more negative
stakeholder feedback.
EBHAATELI5E - MEZHEH
EFREEMER -

Negative press coverage
related to support of business
activities with negative impacts
on the climate (e.g., GHG
emissions, deforestation, water
stress).
HYHHREEEEZENEE
EENIRRA R B T E G (fan
BERBBHE - AR KR
EZ)-

Revenue
decreases from
decreased
demand for
services/products
and the decrease
in service
capacity.
AR, B G SOR
D KR 8E S T &
BRI -

Operating cost
increases from
negative impacts
on workforce
management and
planning.
BEHERKREE
XEEFEmMTE

ERA LT -

Fulfilled the social responsibility
by organizing more activities

or executing actions to
demonstrate how we place
importance on climate change.
BT LR HCERENT - BT
HEET  RBEASEHREE
{LEVERR -

Avoided of supporting the
projects or activities which may
have detrimental effects to the
climate.

R AR RIRE £ TR
EMEANED -
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During the reporting period, the primary climate-related

RI|BEHA - TERIEAEEE RBEMS

2

opportunities and the corresponding financial impacts SFEMT -

were as follows:

Detailed description of climate-related
opportunities

RIRAE B MR

Financial impact
M E

Resource efficiency
BIR S
° Reduce water consumption

HERONSEPIN

o Operating cost reduces through efficiency
gains and cost reductions

BBIR DR KA AN RAE EER AR

Energy source

Ab:}?

BE /M

° Use of lower-emission fuel sources
5B AR BE U B SR

o Use of supportive policy incentives

158 A ST IR R B2 R 6 e

° Use of new technologies

158 AR T 4

o Operating cost reduces through use of
lowest cost abatement

7B 10 P KR AN BV R B 8 e PR R 2 B AR

° Returns on investment in low— emission
technology increases

KPR BT B 12 & [ 3R AE N

Products and services

2 o S RS

° Development of climate adaptation and
insurance risk solutions

151 SR A6 S8 B I AR B R B R OR T 2R

° Ability to diversify business activities

(FESAEEIE Sk

o Revenue increases through new solutions
to adaptations needs, such as insurance risk
transfer products and services.
FIBRAERT KO AR T R (NRB R E
% 2 fm M IR ) i e
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Detailed description of climate-related
opportunities

Financial impact

RIZEBEBEFL 37
Markets
5
° Access to new markets o Revenue increases through access to new
EAFTIS and emerging markets
7 A HT B 5 48 IS
Resilience
e S

° Participation in renewable energy programs
and adoption of energy-efficiency measures
S E T B AR 8 RERERET BE 1 b

° Resource substitution or diversification
BRERHELE

o Market valuation increases through
resilience planning, such as infrastructure,
land and buildings
FRANETE R - T3 KB FE MR EPE T
S E

o Reliability of supply chain and ability to
operate under various condition increases

WA AT S RN S B IRM TR 2 &R

o Revenue increases through new products
and services related to ensuring resiliency
i B HE ) B RECR BLIE ) A A VT mn S AR 45
L&
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METRICS AND TARGETS

Our Group adopts the key metrics to assess and manage
climate-related risks and opportunities. The energy
consumption and GHG emissions indicators are the key
metrics used to assess and manage relevant climate-
related risks where we consider such information is
material and crucial for evaluating the impact of our
operation on global climate change during the year. Our
Group regularly tracks our energy consumption and GHG
emissions indicators to assess the effectiveness of
emission reduction initiatives, as well as set targets to
contribute our effort to have minimal impact on global
warming.

The details of time frames over which the target applies
and base year from which progress is measured are
described in the section Al: "Emissions” and section
A2: "Use of Resources” of this Report. Our Group
adopts absolute target to manage climate-related risks,

opportunities and performance.

Carbon pricing: The Group does not currently apply an
internal carbon price in its operations or investment
decision-making. The Group will continue to monitor the
development of carbon-pricing mechanisms and consider
their application in future reporting periods.

Remuneration: Climate-related performance is not
currently a factor in determining the remuneration of the
Directors and senior management. The Group will keep
this linkage under review as its climate governance,
metrics and targets mature.
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B HERER®E RS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and Sections
Key Performance Indicators (KPls) =4:1]
TEHE EE - —REERBREENEES
A. Environmental Aspects
REEE
General Disclosure “Emissions”
— MR [ R
KPI'A1.1 The types of emissions and respective emissions data “Emissions — Air Pollutant

BIRERRIR AT

B ER kAR EE

Emission”

[P — ZER5 RN

KPI A1.2
BRAERUIEIRAL.2

Greenhouse gas emissions in total and, where
appropriate, intensity

BERBEHNEN(WER)TE

“Emissions - Greenhouse Gas
Emission”

[ — RER BB H

KPI A1.3
FRENIEIRALS

Total hazardous waste produced and, where appropriate,
intensity

ELAERENREN (WER)ZE

The Group does not generate
hazardous waste.

AEBYBRELAZEEY -

KPI A1.4
BRAERIRIZAL.4

Total non-hazardous waste produced and, where
appropriate, intensity

FELREREZNEEN(ER)EBE

The amount of non-hazardous
waste is insignificant to the Group's
business.
BEBERYHE
SEM -

HARRE 2 EBM

KPI A1.5
BREMISIREALG

Description of measures to mitigate emissions and
results achieved

HUR RS EME R RABRR

“Emissions — Air Pollutant
Emission”

IR — ERIGRMIEN

“Emissions — Greenhouse Gas
Emission”

[HE — RERBHEM

KPI A1.6
FREMISIZALG

Description of how hazardous and non-hazardous wastes
are handled, reduction initiatives and results achieved
MEBEEREEEEYNAE  REELESORERM
BRE

“Emissions — Hazardous and Non-
hazardous Wastes”

[P — RERESERY)
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B HERERBEE R
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)
TEHE B —RESRERENES

Sections

£

General Disclosure

—RIE

“Use of Resources”

[BREA]

KPI A2.1
BARIEMIEIRA2.1

Direct and/or indirect energy consumption by type in
total and intensity

RERESNERR SRR RERERTE

“Use of Resources - Energy”

[BRER — s8R

KPI A2.2 Water consumption in total and intensity “Use of Resources — Water”

BRERIEIEZA22 |LCRKENEE [BRER — K]

KPI A2.3 Description of energy use efficiency initiatives and “Use of Resources - Energy”

RSB IEZA2.3  |results achieved [ERER — gk
e R E A B B R TSR R

KPI' A2.4 Description of whether there is any issue in sourcing “Use of Resources — Water”

BRERURIRA24

water that is fit for purpose, water efficiency initiatives
and results achieved

Fo it SREGER KR ERI BRI R - AR K a5t 2
SGIESIES

[BIRER — K]

KPI A2.5
BIREMIRIRA25

Total packaging material used for finished products and,
if applicable, with reference to per unit produced

ARmAAREMENEE R (IER)BEEENLE

Not applicable to the Group's
business.

TERARAEE X -

General Disclosure

—RBE

“The Environment and Natural
Resources”

[RERKRER]

KPI A3.1
AR IRMIEIR A3

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them

HREBEDHRERAAERNEAZ ERERKNERS
R ENTE

“The Environment and Natural
Resources”
[IRERKAER]
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B HERER®E RS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and Sections
Key Performance Indicators (KPls) =4:1]
TESE  EBEE - —REEREEENES
B.  Social Aspects

HEEE
General Disclosure “Employment”
—REE [ &%
KPI B1.1 Total workforce by gender, employment type, age group | ‘Employment”
R4S IEZB1.1 | and geographical region [1EfE)

BRI EFEER  FRANRMEE S NES B

KPI B1.2 Employee turnover rate by gender, age group and “Employment”
R4S AIETEB1.2 | geographical region [EfE)

RIER] - FRET KBRS HIEE AL R

General Disclosure

“Health and Safety”

—MREE [fEREZZ
KPI B2.1 Number and rate of work-related fatalities “Health and Safety”
MREMIEEB2.1 | AITIEBEMBTHAZB R X [fEREZ 2
KPI B2.2 Lost days due to work injury “Health and Safety”
BREWIEEB2.2 |RIBBEXIIEAH [fEEEZ2 ]
KPI B2.3 Description of occupational health and safety measures | “Health and Safety”
BB WIEZB2.3 | adopted, how they are implemented and monitored [fEERL 2]

M RANBRRFEEZ 28 ARBRATRER
1%

General Disclosure
—REE

“Development and Training”

KRN

KPI B3.1
BASE ISR B3

The percentage of employee trained by gender and
employee category

IR R EEEREDNZIEEB DL

“Development and Training”

[ %R Rgall]

KPI B3.2
BB IAMIETIR B3.2

The average training hours completed per employee by
gender and employee category

RIERIREBERIED - BHEETRZ TR

“Development and Training”

[ R RIET
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e

kER®E RS

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)

FEER  BE  —REERBREEANMER

Sections

£

General Disclosure

—RIE

“Labour Standards”
[45 T28 ]

KPI B4.1
BAR IR MIEIR B4

Description of measures to review employment practices
to avoid child and forced labour

AR ER R AR ET KRGS T

“Labour Standards”
[ T %8|

KPI B4.2
BARAERIEIR BA.2

Description of steps taken to eliminate such practices
when discovered

A RRE RSN EREBIS A RIA S5

“Labour Standards”
[T

General Disclosure

“Supply Chain Management”

—REE [fEREER |
KPI B5.1 Number of suppliers by geographical region “Supply Chain Management”
BRERIEEB5.1 | ZERESWEENEAE [fEEER |
KPI B5.2 Description of practices relating to engaging suppliers, “Supply Chain Management”

RIR BRI B5.2

number of suppliers where the practices are being
implemented, how they are implemented and monitored
WG RERERREREEN - mERTEBENNHERE
B URBEBEFNMITRERTE

[HrEmEE ]

General Disclosure

“Product Responsibility”

— MR [EmEE]
KPI B6.1 Percentage of total products sold or shipped subject to | “Product Responsibility”
R4S IEEZB6.1  |recalls for safety and health reasons [EmET]

EEXEEX
B

mAHTERZ S R RIEMMARKN

KPI B6.2
RARAERIEIR B6.2

Number of products and service related complaints
received and how they are dealt with

REARERRRBHORFEE ARRE A

“Product Responsibility”
[EmET]

KPI B6.3
BREISIRB6.3

Description and practices relating to observing and
protecting intellectual property rights

g DRE RS ER AR ED

“Product Responsibility”
[EmEE]

KPI B6.4
FRIEIIETRB6.4

Description of quality assurance process and recall
procedures

Rl EERTBEERLDWREF

“Product Responsibility — Quality
Management”
[ERET —B2E12]

KPI B6.5
BAS IR N E15 B6.5

Description of consumer data protection and privacy
policies, how they are implemented and monitored

BB EBRHRERRBALEE - URBBRITRERE A

“Product Responsibility - Customer
Data Protection and Privacy”

[EmEE — FPERMRERET]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

B HERER®E RS

Subject areas, aspects, general disclosures and
Key Performance Indicators (KPIs)
TEHE EE - —REERBREENEES

Sections

£

General Disclosure

— R E

“ Anti-corruption”
[RES]

KPI B7.1
BRI MIEIR BT

case

P

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the

RBERRNHBTALEBERIY ERENESY

No concluded legal case regarding
corrupt practices was noted.

MERLBRE SN EEFRARNT -

5

AR

KPI B7.2
AR RIEIR BT 2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored
P EEE R R WIET - LRI RER A

“ Anti-corruption”
[RES]

KPI B7.3 Description of anti-corruption training provided to
RsREWIEiEB7.3 | directors and staff

R E S Rk 8 TRENRE5E

“Anti-corruption — Anti-corruption
Training”
[RER — REGHE]

General Disclosure

“Community Investment”

—MRAR [MRRE]
KPI B8.1 Focus areas of contribution (e.g. education, “Community Investment”
B 4EWIEZB8.1 | environmental concerns, labour needs, health, culture, |[#HE&HRE ]

sport)

EIERERE(HE  REFH SIFR #FE- U

BE)

KPI B8.2
FREWISIZB8.2 |area
EEIHBHIBHAER(NE ERERE)

Resources contributed (e.g. money or time) to the focus | “Community Investment”

[HERE]
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B HERERBEE R
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

Subject areas, aspects, general disclosures and

Key Performance Indicators (KPIs)
TEHE B —RESRERENES

Sections

£

C. Climate Resilience

C. RIREEAD

General Disclosure “Climate Resilience”

—MRAR R [ RIRERE S

Governance Governance of climate-related risks and opportunities “Climate Resilience — Governance”

&R (board oversight and management's role) [RizEEN—EE]
RERERREREB ER(EESEEREREASR)

Strategy Climate-related risks and opportunities, scenario analysis, | “Climate Resilience — Strategy”

H RS and their impact on strategy and financial planning [RIEEEH—FBE |

RIRIARA R S8

=787
%

BRDMARE LR LA TERE 2

Risk Management
[ b B 18

Processes to identify, assess and manage climate-related
risks and their integration into overall risk management
HAll - A REREREEBRRZIZF - AR E A F A ZE
BRRERE

"Climate Resilience — Risk
Management”
[ RIREREH—RERERE]

Metrics and Targets
EEREEZ

Metrics and targets used to assess and manage climate-
related risks and opportunities, including Scope 1 and
Scope 2 GHG emissions

AR REEREEERR R EZ EERAE  BE®
BN REE2AEREHNE

“Climate Resilience — Metrics and
Targets”
[RIEEEN—EERBRZ]
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