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Veeko International Holdings Limited (the “Company”) published the
tenth Environmental, Social and Governance Report (the “Report”).
The Report embodies the fulfilment of the commitment of the Group by
continuing to disclose on the policies, measures and performances of the
Company and its subsidiaries (collectively referred to as the “Group”) in
environmental, social and governance (or “ESG”) aspects, while enabling
various stakeholders to understand the progress and development
direction of the Group with regard to ESG issues. This report is prepared
in both Chinese and English, and complies with the relevant provisions
of the Environmental, Social and Governance Reporting Guide (the
“Guide”) set out in Appendix C2 to the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”), and has been uploaded to the websites of Hong Kong
Exchanges and Clearing Limited (www.hkexnews.hk) and the Company
(www.irasia.com/listco/hk/veeko/index.htm).

This Report presents the management approaches and performance of
the Company in both environmental and social aspects. Data and/or
information disclosed in this Report is derived from internal statistics

and analysis.

The Report covers the Group’s retail stores, relevant offices and
warehouses of the cosmetics and the fashion business in Hong Kong
and Macau, as well as the garment production plants located in
Shantou (hereinafter referred to as the “Operation Points”, and each an
“Operation Point”), and the reporting scope is the same as that of last
financial year. A complete index is enclosed in the last chapter for the

reader’s easy reference to the Guide when reading the Report.

The information disclosed in this Report covers the business conditions
of the Group from 1st April, 2025 to 31st March, 2026 (the “Year”),
which remains consistent with the same financial year covered by the
annual report of the Group for the year ended 31st March, 2026.

All information cited in this Report is sourced from internal documents
and statistics of the Group. The Report has been confirmed and
approved by the board of directors (the “Board”) of the Company in
July 2026.
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Reporting Principles

This Report follows the four reporting principles as stipulated in the
Environmental, Social and Governance Reporting Guide:

Materiality: This Report covers important and relevant information
in respect of material ESG issues that have major impacts on investors
and other stakeholders, and such information has been determined
through materiality assessment and approved by the Board.

Quantitative: Key performance indicators (“KPIs”) have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions to assist users in meaningful
interpretation of figures and enable them to perform fair assessment of

the Group’s environmental, social and governance performance.

Balance: The Group covered the entire scope of its ESG performance
in the Report to avoid giving biased information.

Consistency: Unless otherwise specified, the consistent statistical
methodologies and presentation were used in this Report for KPIs to
prepare and present the ESG data.

Opinion and Feedback

The opinions of stakeholders can help the Group to establish more
detailed and robust ESG strategies. If you have any questions or
suggestions regarding the content or format of the Report, please
contact the Group via the following channels:

Address: 10th Floor, Wyler Centre Phase II, 192-200 Tai Lin Pai Road,
Kwai Chung, New Territories, Hong Kong

Email:  contact@veeko.com.hk

Tel.: 852-2887 0888

Fax: 852-23109017
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The Group is a retailer which sells cosmetics products and ladies
fashion through our retail network consisting of 89 points of sale
in Hong Kong and Macau, to provide quality and value for money
cosmetics products and fashion apparel and accessories to a wide range
of consumers at cosmetics stores, namely Colourmix and MORIMOR,

and ladies fashion stores, namely Veeko and Wanko, respectively.

The Board recognises the importance of sustainability for the
Group’s long-term development and highly regards the sustainability
performance of its operations to address challenges posed by
climate change. The Group has established a ESG working group
(the “ESG Working Group”), which is responsible for coordinating
and supervising the work of sustainable development of each
business department relating to sustainable development, including
formulating and reviewing ESG policies, and monitoring relevant
policies, measures and performance constantly. The Board makes final
decisions and assumes full responsibility for sustainable development
management policies and strategies, risk management and reporting.

Global climate change has been an increasingly serious threat and
recently becoming the most concerned core issue of the governments
around the globe. In order to align with the local and national climate
action plans, the proper management of risks and opportunities
related to sustainability is extremely important. The Group has
incorporated climate-related risks and opportunities into the existing
ESG governance and risk management framework, and set up a risk
management taskforce (the "Risk Management Taskforce"), which
is responsible for reviewing the risk register, formulating remedial
measures, monitoring the risks faced by the Group on an on-going
basis and reporting the progress of ESG assessment to the Board and
the chairman regularly. At the same time, the Board is responsible for
leading the work of risk management and evaluate the effectiveness of
risk management, so as to minimize the risk brought by climate change

at utmost.

The Group also proactively seizes the opportunities arising from
sustainability development to ensure that risks are timely transformed
into development opportunities. We are committed to integrate
sustainability into our risk management system and corporate
strategies. Looking forward, we will continue to strive for ensuring

long-term sustainable development of our business.



lax

ESG Governance B35 - £t 2R ERRE

HBAKENTHERR

RIRFTESGRI - ANEEE et AR #5810 BRAEARTTEL
Mo BEEGEXEBESGTERNHITER - YHEAREER
REVESGEREE -

AN EEBERASBRAEEE AR OREINBER
BXEER  UXISESGEEMER - KK R"EEGE—F
ERMEREAE  REXTCEABROS(EE 8
RFAESGEEKT -

ESGERZEE

EERRBERELCASBRENEST » EENAERE R
RIXMEBHNESGRER EX RBERNEIARE - AEER S5
FULIEPE - WEBEELEMNESGEREER  UZERY
RIRBEHRBEZE -

HA
ESS
=7
[N
v

H2016/2017F E 18 - AL EFELAHRZE T BIHPIMESGIIE/N
A BTRIMANEREABREN  BERASEBIBM
WA HEREIE  WIRESGEARARELE T - #F
EIMHEEBEESGIHASBINI TR - HEBEEGFITEHEE
WESGEERES - TEE(LEEMEE - EFSHERMERER
HHREEE - WEBINBEIRA Y RIZAERR RIEBR

2723
ok ©

Promote the Sustainability Development of the Group

In order to enhance the ESG performance, the Group regularly reviews
the relevant plans and follows up implementation effectiveness. The
Board has closely monitored the implementation of ESG-related tasks
as well as formulated the ESG plans for the development of the Group
in the future.

In addition, the Group has placed emphasis on talents attraction,
retention, nurturing and development for the sake of underpinning the
fulfillment of the ESG targets. In the future, the Group will further
review and tune up the environmental targets, including setting out
more explicit quantitative targets, with an aim to elevate the ESG

governance level.

ESG Governance Structure

In face of the increasingly intensified global climate change, the
risk management of ESG in relation to climate change became a key
governance issue in the corporate world. The Group has been well
aware of these challenges and proactively established a comprehensive
ESG governance structure for appropriately response to the potential
impacts brought by climate change.

Since year 2016/2017, the Group has set up a cross-departmental ESG
Working Group with members from the management of different
departments. The ESG Working Group is responsible for coordinating
all business departments on the sustainability-related works so as to
ensure the integration of the sustainability elements into our daily
operations. The Board has closely monitored and supervised the
implementation of ESG-related tasks for ensuring that the Group
has drawn up a pragmatic ESG development plan and continuously
enhanced corporate governance. The Group continues to focus on
climate-related issues and enhances awareness of climate-related risks
and opportunities through external training.
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Board Level
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Responsible for providing leadership

s EERRNEEERREERS
Supervising and reviewing the governance and
operation performance of the Group

* WY RESEESGEIR T #t - BR MIEiE
Anchoring strategic ESG management approaches,
policies and measures

ESGI{E/NEEME
ESG Working Group Level

o EHR R AL EWESGER
Regularly reviewing the ESG performance of the
Group

o SPEH AL B EEAESGR R
Evaluating the ESG risks that are material to the
Group

* FELE AR RSE WBCE KB
Ongoing monitoring the policies and measures of
the issues of sustainability

ESG Risk Management

The Group has established a comprehensive and effective risk
management and internal control system to identify and mitigate
business risks. The Board of the Company is entirely responsible for
supervising risk management, and the audit committee assists the
Board to evaluate relevant risk management. In addition, the Company
has set up the Risk Management Taskforce, which is responsible
for reviewing the risk register, formulating risk mitigating measures
and monitoring the risks involved in the Group on an on-going basis
for assessment and further action. The Risk Management Taskforce
meets at least twice a year and report to the Board through the audit
committee.

During the Year, the Risk Management Taskforce has held two
meetings and the Board has also reviewed the priority risks assessment
of the Group’s cosmetics and fashion business during the Year. By
continuously optimizing its risk management mechanism, the Group is
able to effectively monitor ESG-related risks.

& Environmental, Social and Governance Report 2026
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Risk Management Process Chart
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and appointment
of risk owners
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Risk identification
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Risk treatment

and supervision

The Group has reviewed the top ten priority risks for the Year and the
ESG-related ones include:

R AR
Priority risks

FHREHENED

Corresponding sections in this Report

BERARETANEREER
Whether we can enhance human resources' value effectively

B E R ERE

R R 45 TAR

Employment and Labour Standards
[EPS &S

Health and Safety

Comprehensiveness of product types
ERFEREZ AR

Effectiveness of monitoring inventory status

Degree of perfection of the store management mechanism R R

Development and Training
Emml - REERERER R E 2
Whether product and service quality meets standard Supply Chain Management
EmERzzmE EmAE

Product Responsibility

BREREZE

Compliance risk factors

ARER

Compliance Management

[ i

Risk Management

R R 4 T4R

Employment and Labour Standards
fEkZE

Health and Safety

RER

Anti-corruption

Voeko  wanko
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Stakeholder Engagement #517 & 2 &

REBRMBFHELEEIRAESGERZREE - Bt - & The Group is fully aware that stakeholder engagement is crucial to

MEBRETRFRMEBR  RATHREFTREMIHSE - improving ESG performance. As such, we engage in closer dialogue
SR I R O AT R A R R SR o with all stakeholders on a regular basis to understand their needs and

concerns in-depth and adjust our sustainability strategies accordingly.

FEREZUFNME  RMBNEIRFOENBERE LA Through materiality assessment, we have identified the key areas of

B WIREHEEEBEROZBIEEETER - UBX concerns of different stakeholders and ranked them according to the

EER TR level of impact on the success of the Group’s business development in
order to effectively respond to the demands of every stakeholder.

BEEMTM Materiality Assessment

REBEBDETEEMTME - UBBIEERFHEM S RIRE The Group had conducted a materiality assessment, so as to identify
AEEHRRIMENVETOBEEENHERELR key sustainability issues by importance to our stakeholders and the
A o Group’s impacts on the environment and society.

#% Bl Identification
AREORBEFEOT R ERERE - $EH AR LB ARG TR AR

The Group has reviewed the sustainability issues in prior years and 1dent1hed 16
sustainability issues in relation to its operations.

?ﬁ“} Review
BIRHERKERE j & % CHBAFEMNES MG

During the Year, the Group rev1ewed the materiality assessment results in
prior years based on business development, operating conditions and
external sustainability development trends.

#5248 5t )X 7 Prioritization
BREFHRHEEA A FHEERBENAFES
AEEEHEERFENAFERRAE -
After review, the Group believed that the 6 major sustainability issues identified
last year remain applicable this year and will continue to be the focus of the
Group’s management and disclosure of sustainability issues.

ES 3% Verification

EEGNESGT R/ MAZM Rt ZER T ENER -
The Board and the ESG Working Group reviewed and approved the results of
materiality assessment.

IRIE - HBREAHEBE Environmental, Social and Governance Report 2026
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REMtENTE

HI/MENEEN

Level of importance to stakeholders

Materiality Assessment

AEBEHRERTENTEIEE

Materiality Matrix

The materiality matrix demonstrates the priorities of different issues
affecting the success of the Group’s businesses to our stakeholders. It
is ranked according to the level of importance to stakeholders (y-axis)
and the degree of impacts of the Group to the environment and society
(x-axis).

EERMRT

Degree of impacts of the Group to the environment and society

BE - dgkEoadsk Aspects of ESG Issues:
RS HERERSRE
ESG Issues
DEEREIESR
mRE mEEEN HERE
E<Wl . Employment and . . K
Environmental . Operating Practices Community Investment
Category Labour Practices
11 EERS TR
Employment and Labour Standards
14 R&ES
Anti-corruption
9 BEfREL R
EEHE Occupational Health and Safety
Material Issues 13 ERkBEEesE
Product and Service Quality Management
8 BYZHEMEREEGE
Establishment of a comprehensive employment management system
10 EIIAE R
Training and Development

Veeko

anko

e
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Stakeholder Engagement 517 & 2 Ed

BRE  HEREREE

ESG Issues
DERREIER ’ ;
HERR m EEES CHERE
Ehl . Employment and - . .
Environmental . Operating Practices Community Investment
Category Labour Practices
HAihHaE

Other Issues

12 HrEsEE R
Supply Chain Management

16 Xt RER

Supporting Community Development

IRIE - TR EAMESE Environmental, Social and Governance Report 2026




BEBREZERERAF

Compliance Management & i3 & 12

REEBNEREBLENSEMEEEIRER - AEH The Group is committed to ensuring that its business operations
ERBIA THEBER KR : comply with the requirements of local laws and regulations. The Group
has identified the following relevant laws and regulations:

EBm| HAEBAREEERRS

Aspect Laws and regulations relevant to the Group
&BE
Hong Kong

. CERSRE SRS

the Air Pollution Control Ordinance

AR A,
Mainland China
. (REARKEMBEIRIBIREE)

the Environmental Protection Law of the People’s Republic of China

B
Environmental . (FREE AR HEFBIKE)

the Water Law of the People’s Republic of China

. (P ARKEFMBRRSRAE)
the Air Pollution Prevention and Control Law of the People’s Republic of
China

. (P AR AFE E B8R S AR BN AE)
the Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution Caused by Solid Waste

BB

Hong Kong

. (R IEB)
the Employment Ordinance

P

Macau

. CEBBRAERE)
the Labour Relations Law

KB TAER =
Employmftﬂ%;ndédiabfurJ Standards
Mainland China

. (FhEEARKEMBLE S EE)
the Labour Contract Law of the People’s Republic of China

. (3 AR HEFBILEE)
the Labour Law of the People’s Republic of China

. (REARKFMBEZILEHAETRE)
Provisions on the Prohibition of Using Child Labour of the People’s Republic
of China

11
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Compliance Management 5 & &

EBm| HASEEEBERRBRSG

Aspect Laws and regulations relevant to the Group
BE
Hong Kong

fRREET S
Health and Safety

. (B2 REEED)
the Occupational Safety and Health Ordinance

p ]

Macau

. (BESH  MERSARSESMEERLT2RHRE)
the General Regulation of Working Safety and Hygiene of Office, Service and
Commercial Establishment

B A
Mainland China
. (REARANBZZEEZE)
the Work Safety Law of the People’s Republic of China

EmEE
Product Responsibility

aBE
Hong Kong
. (=R S

the Trade Descriptions Ordinance

. CHERZ 2O
the Consumer Goods Safety Ordinance

. (EmEEED)
the Sale of Goods Ordinance

. (BRI R B B 501D
Pharmacy and Poisons Ordinance

. (Gl 333D

Chinese Medicine Ordinance

sl
Macau

. (BAH)

the Commercial Code

P E A
Mainland China
. (PEARKAMBEREBAD
the General Principles of the Civil Law of the People’s Republic of China

J (PEARKTBEERESE)
the Product Quality Law of The People’s Republic of China

. (PEARKMBEDEBEEHRRESE)
the Laws on the Protection of Rights and Interests of Consumers of the People’s
Republic of China

IRIE - HBREAHEBE Environmental, Social and Governance Report 2026
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Sl

Macau

RES

Anti-corruption

R EA

EBm| HASKBEEBEERRRSG

Aspect Laws and regulations relevant to the Group
B
Hong Kong

. B LE R s 551

the Prevention of Bribery Ordinance

. (Giilb7:i:
the Criminal Code

. (3R KB 1L 7L & BRPIBR R A2 )

the Law for Prevention and Suppression of Bribery in the Private Sector

Mainland China
o (REARATBME)
the Criminal Law of the People’s Republic of China

AEBERAFEANLEERBAEIENRD - RERA
B BAKERTRTEADERGE - INREEHE -
FEEBEENAAEER - A AEEEH/BETRHE
AREI - BABANARER  TAEERETIRER
B MRBRUIFIIRE - Tt REBENS R

Veeko  wanko
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The Group did not violate any relevant laws and regulations during
the Year. To ensure compliance, we continue to review and improve
our internal management system and strengthen regulatory measures
to ensure that daily operations comply with statutory requirements.
At the same time, the Group regularly provides compliance training
for employees to enhance their compliance awareness, and arranges
anti-corruption and anti-bribery training courses for directors and
employees to further strengthen the Group’s overall compliance
culture.
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Providing premium quality products and services to customers is the
core principle of the Group. We ensure product safety and service
quality through a comprehensive supply chain management system,
strict product responsibility standards and a sound anti-corruption
mechanism, continuously optimize operational efficiency and meet the

expectations of customers and stakeholders.

The Group values longstanding and close working relationships
with suppliers. At the same time, supply chain management and
improvement of product quality is one of the Group’s key strategies.

The “Supply Chain Management, Product Responsibility and Anti-
Corruption Policy Statement” of the Group mentions a series of
monitoring processes and assessment criteria for the strict selection
of suppliers that best meet the requirements of the Group, the
processes of which include screening, hiring, evaluation, management
and supervision. To ensure the stable supply of raw materials and
compliance with quality requirements and safety standards, the
Group will conduct regular evaluation of suppliers and monitor their
performances. Should there be any significant change in a supplier’s
quality or any serious safety issue, we may suspend the deliveries
from the supplier immediately or even cancel its status as our supplier.
The Group insists on setting up good communication channels with
suppliers to provide appropriate supports.

In addition, the Group also formulated the “Climate Change Policy”
which has considered environmental factors in the procurement
processes, so as to reduce the impact of the supply chain on the
environment. At the same time, the Group’s garment production plants
require suppliers to provide apparel raw materials and accessories with
qualified inspection reports that comply with national environmental
protection requirements to ensure that the products meet environmental

protection requirements.

The Group requires newly-joined cosmetic suppliers to sign a deed
of undertaking and provide product information that the products do
not contain any harmful substances or chemicals (including any such
chemicals regulated under the Rotterdam Convention or Stockholm
Convention) or any substances or chemicals harmful to humans for
internal evaluation purposes. Besides, the Group has a supply chain
complaint mechanism in place to handle and respond to complaints and

opinions on suppliers.
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The Group believes that the increasingly severe climate impacts will
increase the supply chain risk in the future. In order to minimize
the risks brought by the supply chains, the Group actively plans
to establish risk assessment processes to strengthen supply chain
management, identify environmental and social risks and formulate
corresponding policies and measures, so as to enhance their value and

position in the industry.

#HE B

HEREE Number/
Number of Suppliers Percentage (%)
IR B HER 168
Suppliers in Hong Kong
7R AP B Pt A L R 7 47
Suppliers in Mainland China
R (N BEEE P EAM) 8 HER "
Suppliers in Asia (excluding Hong Kong and Mainland China)
(27 E A b 5 0 (H FE 7 o
Suppliers in other regions
e 42
HERAR o
Total number of suppliers
BITHEREE R B G P 7.9%

. (4
Proportion of suppliers subject to supplier screening practices

EmEE

AEERNAETEREEENERARBLRMENEYE
B AEEREB(HEEEE ERETRARESHEER
YIS EEREANEE  UBRALENERFTE M
BREZMEK -

AEEZ2ERTESRER R RRTRAGHA HHNCRE
HEEMFEROE)  UWRESAREREEHRREAER
BB o UhSh - B20174F i - AEETERSEHEFL MH
ERERNN [NBEREEASNS]  sENREEY
HERNEELRARPIY A BERRERRBMATT
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Product Responsibility

The Group is committed to providing customer with quality products
and satisfactory shopping experience. The Group launches various
product responsibility measures in accordance with the “Supply
Chain Management, Product Responsibility and Anti-Corruption
Policy Statement”, to ensure products sold meet quality and safety

requirements.

The Group have joined the Anti-Scam Consumer Protection Charter
initiated jointly by Hong Kong Monetary Authority and the Hong
Kong Association of Banks, aiming at increasing public awareness
about safeguarding credit card and personal information. Since 2017,
the Group has proactively participated into the “Intellectual Property
Manager Scheme” launched by the Hong Kong Intellectual Property
Department which aims at enhancing management of intellectual
property and improving our awareness and executive capacity on
intellectual property protection.

15
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REEB A ASBEHTEEREEERENLEY
EMEHEMEMERRFAIE T RNBEFE - WEERE
TEFNROERE  URDBEELHEABRRBENTE -
EMEAEBREBFTE  B2018F 8 AEEEEREAR
MEERNEERFELFRASAMBEEBENNED KSR
Efh o BRI IR EER E G B AR R R E LA
DR PR RGE AR EDE F AR R R YRS

For fashion business, the Group regularly assesses the potential
impacts that may be caused by the operations of our garment
production plants on biodiversity and ecosystems, and implements
measures to protect soil and water so as to reduce the impact of their
daily operations on the surrounding environment. For cosmetics
business, the Group has requested the manufacturers of its own-
brand products to stop using cleansing and exfoliating products with

REEZE

FEEDERTERRFRERS
BORERAIFHEZRNEE -

S BRI ERBUR RIS hE T &8 R REIRIR -

W BN EITE

microplastic grains since 2018. As the microplastic particles in some
facial cleansing and scrub products are difficult to decompose and may
have a negative impact on the marine ecology and food chain after
entering the ocean through the drainage system, the Group has taken
relevant measures to protect the marine ecological environment.

The Group pays high attention to the ecological environmental
protection issues and will continue to take actions, so as to commit to
achieving the target of sustainable development.

HERETEENER

Measures in relation to product responsibilities

EmiRB R EERZ 2

Health and safety of products and services

B fn O 2 R N 22 2 A B RO 165K

Provisions relating to health and safety of the products

EmERREERE

Product after-sales service commitments

BERTE

Quality inspection

EnEEREERANRELERFEEREERTMIE
Product quality inspection system and quality assurance process in garment
production plants

MENE B BRI

Internal quality control standard or process

ERBREIER
Product inspection procedures in warehouses

BEFIZE

Advertising and labelling

BEERN REENTNERE

Standard for advertising media and advertisement content

EREHEERTC(PREEMBREARANESRH) MEBRREFF - &8 #
T RIEMERA
Provide balanced, accurate, honest and fair information to customers in

various marketing channels (including product label and any advertisement)




BEBREZERERAF

Operation Management =& & 12

HERETERNERE

Measures in relation to product responsibilities

. REBEAERRES XEAE

Safeguard the transparency of personal data collection methods

. EEHRERENERERSOBERL TREEAZR
Collection of personal data with the knowledge and consent of the data
provider

BEMLE

Customer privacy

. REVERHR I3 B RERERBIMFER - B8 - My - BAAEREAEH
Adopt data security measures to prevent unauthorised or accidental access,
transfer, erasure, loss or use of personal data

. RSB IE B MR Y A B B

Establishment of internal guidelines on the handling of trade secrets

. B PR IR I e 1

Customer complaint handling and response mechanism

BERERREFEE
Customer’s opinions and complaint _ - s .

prmon P - BRTEESETECREESES  TRASERETRETE

handling . . . .
Conduct customer satisfaction surveys at certain retail stores, and make
improvements based on the results of these surveys

. ARG 846 R R A0 A B8 20 356 2= R AR A Y R
Include intellectual property-related clauses in cosmetics distribution
- contracts
B ERE

Intell 1
nteflectual property C ERRERBEEDSE B ERRS SRR RS R AR

Adopt intellectual property rights protection measures and prevent using or
distributing copies or counterfeits violating copyright

FNEZNERSERMANLEZREE - AEBH S The Group attaches great importance to each and every one of
BRBERAESINRENEG R  ZEEBHEERE AT its customers and is committed to protecting their interests by
FREMENER REZPHEZ MNAFE  KNEEW continuously enhancing the quality of products and services and
Hlo7TREMERE 2L REEE SRR properly managing the supply chain to provide customers with
satisfactory products. During the Year, the Group received 67
complaints relating to product quality and service attitude, etc.

17
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REFE B BRHE
Complaint Category Number of Cases
REEZE 0
Health and safety

=} EE
EmEE 18
Product quality
B 45 344 3 .
Advertising or sales description
EmIZH 0
Product label
BR7% f57K 5
Service terms
HEFE .
Sales practices
BEFER KR 0
Customer information and privacy
HBERE 0
Intellectual property
PR REE %
Service attitude
BEAEE= 0
Payment issue
ot 67
Total

AEBHNEERFAEENAEIES - TAGEEWREE
AERRSELRRDE - REERNEREN  BPRH
MEERMAARNIRR  YEEREPRERRTR -
AEE+HBRE AR BLERFEREDRE IR
= PlnE MR PR - ORE B IR REE B A
g BMEEETEBEH EBRREARETRRE
RERERER  AREEFPEaNREATFPHEERE

The Group has an established set of internal guidelines for handling
complaints and promises to respond promptly after receiving relevant
cases. According to the severity of cases, the customer service
department will reflect to the relevant department and offer solutions
to customers proactively. The Group lays great emphasis on every case
and will follow-up the complaint cases and make improvement, such
as arranging regular trainings, so as to reduce the chance of occurrence
of similar incidents in the future. We encourage customers to provide
feedbacks and opinions through different channels like stores, emails
and service hotlines, and regard protecting customer’s interests and
improving customer’s consumption experience as the most prioritized

consideration.

IRIE - HBREAHEBE Environmental, Social and Governance Report 2026
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HEEFRNES  BHBRTNHERAELRERNR
THEHEBAR IBY  HEEERBETALEEBNK
MAAEREN ALEFEENACEERMNESZ - »
TEARPEIEEAREENR FHEEENTEN
MAIRE BRTEBTEEMN  BMNTEREFNE
(https://www.colourmix-cosmetics.com) N T 1 & FA 72 = 48 &
ZJE BEGHEBSAMNEFEETAEIE - PR
2 RE - BAFRES cAKREBINREEBRNE®R
éﬂﬂl%%mﬁ@%ﬁ&% NBRREAETA FOETME
[0 8 B AN B BB aT i R TR R ) JH B B B A5 ML -

RES

ZISE BIETEEARERRTERE LB - RMHEZRE

III\

SEEH

Enhancing Customers’ Experience

With the progress of time, the consumption patterns of certain
customers have changed from traditional offline consumption to
online shopping and the time spent on online shopping platforms by
consumers has been increasing, thus the role of e-commerce becomes
increasingly important. In order to expand our customer base and
enhance the Group’s influence and visibility in the online sales sector,
in addition to physical retail stores, we also operate online shop
through our official website (https://www.colourmix-cosmetics.com)
and mobile app, as well as cooperate with well-known e-commerce
platforms proactively, such as Tmall Global, JD.com and Douyin
Shop. The Group devotes to providing accurate product information
and high-quality after-sales services, so as to ensure the satisfaction
level of customers on online shopping platforms as well as to assist the

Group to address future consumption habits and market changes better.

Anti-corruption

The Group upholds the spirit of integrity and prioritising business

B ﬁﬁ§§ PR FREEREBEERENTERBE ethics. Strictly abiding by relevant laws and regulations, the Group
B B HEERSY  UERRESFAEEEEREG o adopts a zero-tolerance policy for all forms of corruption, bribery,
extortion, fraud and money laundering, and handle any conflicts of
interest seriously.
BRESEENER
Measures in relation to anti-corruption
0 E(REFM)PIMARREFTHEBANRRK  ERESEF

employees

Corruption-related provisions have been incorporated into the “Employees’ Handbook™ for the compliance by the

. RE (BB BMEF) RIRFHES

Ko 5 i T2 70 O] g B B0 5 AR R VIR ME AR
An “Whistleblowing Policy for Employees” and complaint mechanism is in place to timely handle and respond to

complaints and suggestions relating to corruption

. BRI R ES ERMALREF

Establish the investigation procedure for cases of suspected corruption

. HEEMERENRES RREBIE

Garment production plants conduct anti-corruption training

measures

. REAEMEKIRESTIENME - BREHARESHEEHEERBR

Form an anti-corruption working team for its garment production plants to coordinate the implementation of anti-corruption

19
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AEEDEVRRBE - REEAUUARE T AAAEE
RERBIN B REER - ABEEXEMER LN TIETR -
MEEMBHAFTHEEMS  EERH2013F8 R RN
WERE  HHUARFESE  EEAR  SREEABM
—UIiEREE B e ftiEs - MWETEREARMREEERE
ERM/ REBEERE - AEBMBEPREENEHNRE
BEE  WAEEMESRERESEI - U LR
REEE -

A PO R AT B A B R R B R A5 (T A
BRI -

The Group has established a Whistleblowing Policy for the employees
to reflect misconducts in relation to financial reporting, internal control
or other matters to the Group in a confidential manner. For the handling
and dissemination of inside information, a Disclosure Policy has been
adopted by the Board since August 2013, which provides a guideline to
the directors, officers, senior management and all relevant employees
of the Company, so as to handle confidential information and/or
monitor information disclosure in compliance with applicable laws
and regulations. The Group will regularly review and update its Anti-
corruption Policy and provide anti-corruption trainings for directors
and employees, so as to prevent the occurrence of corrupt behaviour.

During the Year, there was no litigation involving corrupt conduct of
the Group or its employees.

IRIE - HBREAHEBE Environmental, Social and Governance Report 2026
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The Group strongly believes that contributions of employees is crucial
to our business success. Thus, we demonstrate our care and tolerance
for our employees through various policies and measures and provide
a safe working environment. We are dedicated to let employees feel
valued and respected. At the same time, great career development
opportunities and ways to learn new skills are provided, so as to build

a healthy and efficient team.

In order to achieve this objective, the Group has formulated the
“Employment and Labour Practice Policy Statement” and related
employment policies and measures, which commits to providing
health, safety and development opportunities to our staff, as well
as providing guidelines in relation to labour standards. We are
committed to complying with relevant laws and regulations, including
recruitment, occupational health and safety as well as employees’
rights and benefits. Remuneration of employees and implementation
of benefit policies will be monitored regularly, so as to formulate
appropriate and feasible plans to retain talents and improve the

working efficiency of our staff.

The Group firmly believes that a comprehensive employment system
is the cornerstone of stable operation. We are committed to providing
all employees with a work environment which is fair and equal, free
from discrimination and harassment, as well as actively promoting
an employment culture of equality and diversity. The Group has
established policies and measures in the areas of compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other benefits and
welfare, which are set out in the “Employees’ Handbook™ and “Human
Resources Administration Management System”. We hope every
employee can fully utilize their talents and potentials and have a better
work-life balance, so as to enhance the overall competitiveness of the

Group.

Besides, the Group has also set up a confidential opinion and complaint
mechanism to handle and respond to employment-related suggestions
and complaints.
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AT R —LAEENARFEEBITHEMREE

The following are some of the employment measures implemented by
the Group during the Year:

T

Employment aspect

BEERAR

Contents of policies and measures

B - B KRR

Recruitment, promotion and dismissal

FEITHREER - A —mBE BRI OB TIEHEES
Adopt uniform selection criteria during recruitment and use neutral wordings
when publishing recruitment advertisement

EERERENEN  BRIVERSARTRES ZEBHE  URAHEBRIEE
N EAES A

Respect the rights of the employees, establish the employer-employee
relationship and define the employment terms in relation to termination and
dismissal of employment through entering into employment contracts

¥EN - TR E - REIKAER
Compensation, working hours, rest
periods and welfare

RCREFM)HINBEREEHEEMRANGE
Attendance management and holidays policy are set out in the “Employees’
Handbook”

AEBEBRARANNESREERRR A EZNESRHIKERR
Provide medical insurance for employees who have passed the probation period
and travel insurance for employees traveling on business trips

EREHETREN : AMEERHEEFRRMY  HTRS
Benefits for full-time in-store employees: Cross-harbour travel allowance,
attendance bonus

STBEYIFTHES
Staff purchase discount privilege

FEHRE S RRER
Equal opportunity, diversity and
anti-discrimination

B TEIZEE  BRESEE AR 5 BEZRIBESHIEHSEE
FEFE PRER

Establish a performance appraisal system to ensure that employees are treated
equally in relation to promotion, redesignation, training, career development
and dismissal and not discriminated against

FERABAAEEHRERTERS  RERNREZBBHALS - WIRHAEED
M EBHE S|

Through internal communications, promote messages related to equal
opportunities, anti-discrimination and anti-harassment to employees and
provide relevant internal guidance

PEBEFZER - ERPTRAAE NS REKRND
Review assessment criteria from time to time in order to ensure adopted criteria
is not discriminatory

REETERS  RIFRANREEE@ENE
Provide trainings related to equal opportunities, anti-discrimination and anti-
harassment

& TR
Labour Standards

EREAEER REREREFRAMNGOBAXM  REEFRMS{D @
REAET  ®E - ER(BEBBEER)XZNST FEEMTER  KHEY
THRRMBT

Inspect identity documents related to the age of an applicant, verify the age and
identity before the hiring of any employee to avoid the hiring of child labour,
forced labour, guaranteed (including guarantees for loans) or indentured labour,
involuntary prison labour, human trafficked labour or slave labour
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FNEZEg T EREEERRN AR R 2BEERS
MEBABZFMERLEE  ARREZHFMNGFE A
MEESRNEE W FHEESGNEERTIERM
EE AR Fr UASI AT 7% 5 5 BRS04 - RERITARAE
IERRE@H A L2 ERFEEAZH - MEFME2R
AARDRIRBETISEG RIERMETE

ARRERMCEEFSKHEZTLBR)  ERFTHERE
EFGEUENTE - ARARBALBESZTENESTSH
#REZ  UREFSRENZTILRERBFARABFE
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The principal functions of the Remuneration Committee include
reviewing and making recommendations to the Board on the
Company’s policy and structure of all directors and senior management
remuneration as well as their remuneration packages. Besides, the
Remuneration Committee is also responsible for establishing formal
and transparent procedures for developing such remuneration policy
and structure to ensure that no director or any of his/her associates will
participate in deciding his/her own remuneration, which remuneration
will be determined by reference to the performance of the individual
and the Company as well as market practice and conditions.

The Company has adopted the Board Diversity Policy which sets
out the approach to achieve diversity of the Board. The Company
recognises and embraces the benefits of having a diverse Board and
sees diversity at the Board level as an essential element in maintaining
the Company’s competitive advantage. When reviewing and assessing
the Board composition, the Nomination Committee is committed to
diversity at each level and will consider a number of aspects, including
but not limited to gender, age, cultural and educational background,
professional qualifications, skills, knowledge and regional and industry
experience.

colourmixey MORIMOR O
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EEHF Number of employees

HZE2026E3 8310 - NEBERNES R RIISEN L E As of 31st March, 2026, the Group had a total of 656 employees at the
B SRS o LT AS T ABSEE - Operation Points located in Hong Kong, Macau and Shantou. Details of
the number of employees are set out below.

ElpaEcbell BRREM pITEL st
Category Hong Kong and Macau Shantou Total

ZRERER
By employment type

28
Full-time
FeBk
Part-time
R 5

By gender
Ezlid

Male

geqid
Female
RERAER
By age group

30BRA T
Aged below 30

355 228 583

69 4 73

35 62 97

389 170 559

44 2 46

31-505%

Aged 31-50
505

Aged above 50
Rt E

By region
B!
Hong Kong and Macau
Galilak)
Mainland China
BETAY

Total workforce

243 126 369

137 104 241

424 424

232 232

424 232 656

24
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REEBTAE BEREM WEE ot
Number of turnover employees Hong Kong and Macau Shantou Total
B 2R £ 2R R 2R R
By gender Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
=) 29 2
£ 11 1 18 1
Male (22.7%) (1.6%)
| 194 167
a2 154 167 40 0
Female (21.1%) (18.2%)
REREAR 2R R 2R R 2R R
By age group Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
3085 LA 22 19
LTS 21 19 1 0
Aged below 30 (25.3%) (21.8%)
31-505% 144 114
111 113 33 1
Aged 31-50 (23.0%) (18.2%)
5088 A £ 57 36
Lot 33 36 24 0
Aged above 50 (17.1%) (10.8%)
RitE 2R £ 2R e 2R RE
By region Full-time | Part-time | Full-time | Part-time | Full-time | Part-time
R 165 168
B i 165 168
Hong Kong and Macau (21.8%) (22.2%)
TR A s X 58 1
Mainland China (19.9%) (0.3%)
RAET ABRKLL = 133 s 223 169
Number of turnover employees and turnover rate! (21.3%) (16.1%)
0 FEHPIEEBRAE T XR=5TFHMNIETREASY ! Turnover rate of employees of specified type = number of turnover
(FFEHRE TRAB+FERAIMABAR) employees of specified type/(total number of employees of
specified type + total number of turnover employees of specified
type)

25
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BERZZ

Health and Safety

AEBREENT2HBERGEAERESEXKIOZLE The Group recognizes that the safety and health of employees is the
- ARRBELZEREREERENARYE - ~AEBEHITE core element of the success of its business operations. To ensure the

—RIBRREN UAZSE(EEEREET2EEH effectiveness of the management of occupational safety and health, the
EY BOAREERELZZEENTIERE - 1IN KNEH Group has formulated a series of policies and measures, and committed
B RS TEHEE  ASRREETENAR  WEHE to creating a safe and excellent working environment for employees

MBEh &G BREGEENALERE -

under the “Occupational Health and Safety Management System”.
Besides, the Group has established a risk assessment mechanism
to identify health and safety risks and regularly update respective
precaution measures to ensure its business operations comply with
safety standards.

HERERZ2ABNEE

Measures in relation to health and safety

Bxepreer/ ) d
Occupational health and safety
management team

REEEBRERERREZ2TENE  RRESIEHBERRZZNE - BAK
EREREERERR - BRUERT

A health and safety working group has been set up in the garment production
plants to coordinate and monitor the implementation of relevant measures
in accordance with the established occupational health and safety system to

ensure effective implementation

ZE2EEMREMES]

Safe operation procedures and guidelines

RINERSHEZR  BIN - AERE2RIEERNRENRIERFERELERA
Compile occupational safety guidance notes in relation to site housekeeping,
fire prevention, safe use of electricity, and procedures for correct manual
handling operation

REE F iR EEZ 2155
Provide health and safety guidelines in the “Employees’ Handbook”

RIREEERFENERRHEAE  RRABEADEER
Provide suitable and adequate protective equipment for individual employee
working in the garment production plants

HIEEEMUNTIENE  BRLEEE
Develop a working system for employees working at production positions to

ensure safe production

EHETRERE - HEERBETREER
Conduct regular safety inspections and take corrective measures against

potential hazards
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BEERZ2ERNEE
Measures in relation to health and safety
. NAERMABBASFAMESRHBELR2 AN RERFEEEM

Provide occupational safety instructions and health and hygiene information to

employees through bulletin boards and internal communications

. RS E R H 1B SR 8 A AR R B R O B R AT AR AR P

BE - HE RIFY . . . . N
= R Provide occupational hygiene training for employees working in the garment

Publicity, education and trainin . .
Y & production plants before and during employment

. AR S R EE AL EREHES RIE
Provide guidelines and training to employees in relation to proper use of
protective equipment

27

Veeko Wanki colourmmixey MoRIMOR O




28

Employment and Community {E{E K &

RAER  AREENRERERZEHERE AL RE

There were no major changes in the Group’s management practice in
relation to occupational health and safety during the Year.

RERZE
Health and safety

BB RAM

Hong Kong and Macau

JEE et
Shantou Total

1

Year

2026 2025

2024 2026 2025 2024 2026 2025 2024

AITHAH

Number of work-related fatalities

TTiRmt®
Percentage of work-related - -

fatalities

AITHBERTIERH

Lost days due to work injury

RERR  AEBSHEEEE TRERREALT2BRE
MEEERE  BERERER  BERETRE -

R REI

FEEEERETIZAAZRRE  BHOAABENEED
BRI MAEEBRHESERERSIERESERMNOIRE -
BT RATASARBRESRHEERIZIRZIN  ARE TR
EFIREEF R T HREARABENAEEI - RAREHN
HRKFASEMFIF A ERMBERIF - W MILRAE
RS T]

Uboh - REE RS AR 8 2 I8 B e SN R DIERAR - 4R
HEBEB(HER) - ARBERTEETRERB RS R
BEEEEER - MAMAEETIRMHEDITHNER - AR5
FHEAT - AR AEETTE N ERETEMIZI - B
HETETIERRTZ - L AEHEREHNRBEEM
TRARRR ©

Looking forward, the Group will continue to monitor the effectiveness
of the policies and measures that improve occupational health and
safety of employees, and strengthen risk management to ensure the
safety of our staff members.

Development and Training

The Group attaches great importance to the personal development
of employees and is committed to developing competent workforce
and enhancing productivity, and providing professional on-the-job
training to our employees is vital to us. In addition to induction training
offered to all newcomers, the Group has regularly provided a variety
of internal training for the need of department in order to elevate
the level of professionalism of our employees and encourage them
to catalyze innovation with their expertise, heightening the Group’s
competitiveness.

In addition, the Group also encourages its employees to attend
relevant external training courses and also provides tuition fee
subsidy (if applicable). The Group has provided its in-store employees
with service incentives and cross-harbour travel allowance, and all
employees with staff purchase discount privilege to attract and retain
more talents. At the same time, the Group has conducted field coaching
from time to time, conducted performance appraisal for certain
employees and evaluated the service quality and work performance of
its in-store employees.



BEBREZERERAF

Employment and Community {E{g & 1 E

RAFE - FHRIREEFE(BREREZEIHERFAA The percentage of employees trained and average training hours per
EEEER)HIFIIL I R T B IR En T gender and employee category (inclusive of employees who did not
receive training or have left the Group) during the Year are as follows:

FIIR R st
Training and development Total
FIABRBES
Number and percentage of employees trained
EqEdi ]|
By gender
B 24
Male (24.7%)
it 276
Female (49.4%)
RER
By rank
BREBAE 2
Senior management (100.0%)
EEAR 5
Management (13.9%)
—RET 293
General staff (47.4%)
HIBABRBEDL 300
Total number and percentage of employees trained (45.7%)
15 55 3 B 2L
Average training hours
E2qEda]|
By gender
Eles

2.
Male !
7t

19.2
Female
RER
By rank
BREEANE 28.0
Senior management '
BIREAE 16
Management ’
—MRET

18.1
General staff 8
=3
=348 H%ﬁ 5374
Total training hours
BHEE T FHIEIIRE 8.2
Average training hours per employee :

29
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HERE

AEBBNBETEEEE  REMEEMELEFELE
AR ERREBEAEEE - RMARBRESERTRY
REZEY  UBROIREBARAENLRBEERGEE - X
SECAV(HREERRBR) AmBEEREENDEE
Xt mERE  SHRAFERRE-DIE -

AR BRABEHBRIRERLRREBR  AEEBR
TEOREBMZE

Community Investment

The Group has been committed to fulfilling its corporate responsibility
to contribute to the communities in which we operate and to create
value for society and the environment. We encouraged our staff
members to participate in volunteer services and charity activities
with an aim to make positive impacts on the community where we
operate in. The Group has established its “Policy Statement for
Community Investment” which is our commitment to become a
responsible enterprise by giving back to our society, playing our role in
sustainability of the community.

In the future, we will regularly review and update its community
investment policy in order to contribute positive impacts to the
development of society.

IRIE - HBREAHEBE Environmental, Social and Governance Report 2026




AEERBAHLLENRGAREENEEYE LA
RTAEERETAIGEELNSRARE - B TEAREEM
BRRIRECERNER - AEEDHIECRERERRE
B ERRmREHENERYER  ERERRL - A
KR B ARFERRAE RO AEGE R TTE# -

HPE SRR T RREEERERARERE AR -
VASEROR D BRBERR ~ FRAEZ2 05 R M BEBAUR D EE ZE 1 8
BE - RAMEHETGHEBLENRIERR - L5 E -
HEE -

A& B ERS| AB R AT A ST R IR B RE ZR K EHA
BIFR @ AT HI AR YE - 3 R AP 5 5t &SR b 8 X AT R A B
REEEANIER WEEXBEERESFERLEBRERD

MAZ ©

HMTAERERI2IRESGREBY - TR EIRES R
NEDITRE » NFFESCHREXRRREE I FHEERE
MEBBESNEEEN  SKEPEHERTETNR
FIEE -

The Group is deeply recognised the potential impacts which may
be caused by our operation to the environment, in particular the
pollution problem that may occur during our production procedures.
In order to cope with and mitigate the risks brought by climate change
more effectively, the Group has formulated the “Environmental
Protection Policy Statement”, which clearly outlines its commitments
and approaches in respect of emission management, resource use
regulations, and protection of natural environment and natural

resources.

We regularly review and explore the measures about using green
energy and increasing resource efficiency, thereby achieving the
objectives of reducing carbon emissions, reducing the emission of
air pollutants and waste reduction. We will also continue to assess
the climate risks in our business operations and develop mitigating
measures.

To actively align with the Stock Exchange’s latest climate-related
disclosure requirements and other prevailing international standards,
the Group will enhance our team’s grasp of sustainability disclosure
guidelines through tailored internal training programs, while
collaborating with professional advisors to optimize our reporting
workflow.

Additionally, we will closely follow global ESG reporting trends to
continuously sharpen our data integration and analytical capabilities.
Our goal is to position our ESG report as a vital window showcasing
the Group’s sustainable achievements and strategic vision,
ultimately driving a seamless synergy between business growth and
environmental responsibility.
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Responding to Climate Change

Extreme weather events will become increasingly frequent in the
coming ten years, and climate change will become one of the key
elements affecting business operations. The “Hong Kong Climate
Action Plan 2050 and the “3060” dual-carbon goals of the Chinese
government both suggest that it is crucial for enterprises to strengthen
their responses to climate change and support the transformation into

low-carbon economy in the coming few years.

Governance

The Group will regularly review our formulated “Climate Change
Policy” to continuously strengthen our resilience to climate risks and
drive the execution of carbon reduction targets. Through dynamic
optimization of our policy framework, we ensure our strategies remain
tightly aligned with international climate governance trends and local
policy mandates, thereby building a sustainable competitive advantage
throughout our transition into a low-carbon economy. For detailed
governance disclosures, please refer to the “ESG Governance” section
above.

HERREREERBHNES

Guidelines in relation to climate risk management

(RIREEERED)
“Climate Change Policy”

AN SEAPE S

ATEARSRAEIROR D BBER - 1BREHE R RIS

The Group promises to reduce carbon emission in the future proactively, the relevant

measures of which include:

J 71330 TE Bt AR AR B AR
Set and regularly review carbon reduction targets to reduce greenhouse gas emissions

c = RAIFTRE
Leverage innovative technologies to improve energy efficiency in operating business
while reducing the use of natural resources in production

0 STFEFER R AT A A REIR
Support the adoption of renewable energy to reduce the carbon footprint in production

o BTRATA SRR R R AR
Comply with all laws, regulations and standards related to climate change issues

0 B E(BIEES -
HREERR
Maintain communication with stakeholders (including employees, suppliers, etc.) to

encourage them to save energy and reduce carbon emissions in their daily operations

BUIR AR = R

REEEXBRNRRNE - YRR EEBIZTANRRNER
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When formulating long-term strategies and making pivotal decisions
such as store site selection and supply chain optimization, the Group
integrates climate-related risks and opportunities into our planning. In
this process, we evaluate the long-term operational and cost benefits of
our products, balancing the potential increase in unit procurement costs
arising from diversifying sourcing channels, and establishing agile
procurement mechanisms against their proven efficacy in shortening

lead times.

Strategy

The Group is committed to reducing greenhouse gas emissions and
improve its climate resilience. We have formulated the “Climate
Change Policy”, so as to ensure the sustainable development strategies
in the future can meet the requirements of the Group and align with
the latest development of global climate change issues. The policy put
forward a series of measures, which include: committing to manage
the risks and opportunities brought about by climate change, enhancing

resilience to climate change and establishing corresponding strategies

SEERERSREIBERERNEERR to reduce carbon footprint. Meanwhile, for those natural disasters
caused by potential extreme weather, our factories has “Contingency
Plan for Extreme Weather” in place to minimize the operational
risks brought by climate change through preventive mechanisms and
emergency response procedures.
AEBRRELCHERE
Summary of the Climate Change Policy of the Group
i 0 EHREBEPUREE(CERBRER - WIREER KA HEERORE -
Mitigation Take climate change as a key factor into account during the procurement process, and
facilitate the procurement of low-carbon and sustainable products.
B 0 BYEROHNREERRR - WEREREERRRMAAREENRERRERER
Adaptation Closely monitor emergent climate-related risks and integrate climate-related risks into
the risk management system of the Group as and when appropriate.
#5E . RESGHR&E PR B MM 58t - HiEIEE -
Disclosure Disclose our approaches, measures and progress in the ESG Report.
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To foster long-term sustainable development, the Group is dedicated
to upgrading our climate-related risk management and assessment
frameworks. This enables us to better identify, assess, and monitor
the potential impacts of climate-related risks and opportunities on
our operations, thereby boosting the Group’s adaptability and climate

resilience. During the Year, the Group conducted a preliminary

REEBYE  BEEERRTSERE L WESTEHEE assessment focused on short- and medium-term? climate-related
FHE T » DA — 20 N8 ¥ &= HA SRR AE A [ B Ko #4588 9 38 risks, identifying the key potential risks outlined below. For long-
% o term climate risks, we will continue to monitor global climate trends,
regulatory shifts, and market dynamics, progressively refining our
assessment methodologies to deepen our understanding of long-term
climate-related risks and opportunities.
ERiER Eﬁﬁ%ﬂ%ﬁ%ﬁiiﬁﬂg)ﬁﬁ% P
Time frame Potential impact on Response
value chain and business model
BERER RE R BREERERE/EH/BTE /B | BENERSRSMENREIIENRER
Physical risks Short-term B SGEHTE - MY EREEE Street-front shops will take protective measures against
£ - ZFRLKLE | and medium- Damage production plant facilities/ | wind and flooding as far as possible
Storms, heavy rains term shops/offices/warehouses or
and floods, etc. transportation disruptions which
affect daily operations
HBRERE F2HA K o BEMaREEEREKRA  TRE | SERIRGHABEEELAMEEREBY  YE
Transition Risk Short-term HERRAREEEREKR RE(CIERE RIS - RA BB R
RIRMEEERE and medium- Increase compliance/ regulatory | Continuously monitor climate-related regulatory
Changes in climate- term response costs, demanding | requirements and market trends, and optimize relevant
related regulations additional resource commitment | management measures as appropriate to enhance the
and operational management | Group's capability to navigate transition risks
requirements

2 AEERREABRRNBREBERES  B#M(—=
ME) FHEEZRF)REH(RFUL) - BREH
KGR EAR— 2

2 The Group defines the time horizons for climate-related risks as:
short-term (one to two years), medium-term (three to five years),
and long-term (more than five years), aligning with the Group’s
strategic planning cycles
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Business Model and Value Chain

The Group continuously monitors the potential impacts of climate
change on our business operations and value chain. Based on the
Group’s current understanding of the operating environment and
associated risk factors, climate-related factors do not currently exert
a material financial or operational impact on the Group’s daily
operations. Looking ahead, as we continue to refine our climate
risk management framework, the Group will proactively plan and
progressively enhance our climate risk assessments, with a view to
conducting climate scenario analyses in the future to strengthen our
monitoring and evaluation of climate-related risks.

Strategy and Decision-making

We actively integrate low-carbon development and climate resilience
frameworks into our project development and daily operations,
ensuring that climate-related risks and opportunities are seamlessly
embedded in our strategic planning and decision-making systems.
While we had not formally published a comprehensive climate
transition plan during the Year, our existing carbon reduction and
adaptation initiatives are progressing steadily, building a solid
foundation for a systematic climate transition roadmap in the future.
In terms of resource allocation, the Group will continuously review
and deploy relevant resources based on business developments and the
progress of our climate initiatives to support the implementation of
various climate mitigation and adaptation measures.

colourmixey MORIMOR O
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Risk Management

We have integrated climate-related risks and opportunities into
the Group’s overarching risk management framework, formulating
corresponding response measures accordingly. The Group will
continue to regularly review its corporate governance practices to

ZEERE  FEBOERREAREE CHE o identify emerging risks in a timely manner and develop effective
mitigation solutions. This proactive approach not only strengthens
the Group’s governance efficiency and ensures compliance with
increasingly stringent regulatory standards, but also actively responds
to the expectations of our shareholders and investors.

R EEER
Risk Management Framework
B B 78k B BB FEE
Risk Identification Risk Assessment
HERIE - (8 NOR IS B (K A 7 6 B WJ\%; ' FHEE R ER A EBEEREREETE

Eﬁlz}ujj—_[ﬁlé%;gg E&/}gﬁﬂ AA/\$FE

impact business operations.

Integrate ESG and climate-related considerations into our risk

framework to identify potential risks and opportunities that may

Evaluate the probability of occurrence and potential impacts of
the identified risks.

EREEHF
Risk Prioritization
‘iﬁLfE’I‘EE%E OB ERER

W FHEERERXEE IR ERH MRRTH ©

and strategic action.

Analyze and prioritize material risks through qualitative

assessments, reporting the findings to management for review

RRER
Risk Management
TEIRIRER S EEE - FERAREL
RIS ERIREE -
Formulate control measures for climate risks, which are
continuously monitored and optimized to enhance the Group's

overall resilience to climate risks.

AEBEREBREMESIT - FHERIFEMERREREEH EE
2E Mg J*fa:iiE’JwE EREEEZER  RMEESEMH

AT  EBFHBEMARESETESRE - 1)
*%mTHﬁ&?%m% 2

The Group will assess the impact of climate-related risks and
opportunities on our operations and supply chain through qualitative
analysis. When evaluating potential impacts, we take into account
factors such as the likelihood of occurrence, the duration of operational
disruptions, and brand reputation, to preliminarily determine the

severity of potential impacts across various climate issues.
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For risk prioritization, we evaluate climate-related risks alongside
other operational and financial risks within the Group’s risk
management framework. Risks are prioritized based on their potential
disruption to business continuity, ensuring our core operational levels
remain highly vigilant against sudden weather events. The Board
and the audit committee regularly receive operational updates from
relevant departments to maintain continuous oversight and dynamic

management of climate- and ESG-related risks.

Looking ahead, the Group will further optimize its risk management
processes to foster closer integration of ESG factors into our
overarching risk management system. Simultaneously, we will
closely monitor emerging trends in relevant sustainability issues and
continuously refine our risk mitigation mechanisms to safeguard the
Group’s long-term sustainable development.

Compared with the previous year, our risk management processes
remain fundamentally consistent. For more details, please refer to the
sections headed “ESG Risk Management” and “ Risk Management
Process Chart”.

Index and Target

The Group conducted carbon assessment, monitored and measured
greenhouse gas emissions and disclosed carbon footprint based on
guidelines issued by the Environmental Protection Department and
the Electrical and Mechanical Services Department of Hong Kong?,
the guidelines issued by the National Development and Reform
Commission of the People’s Republic of China*, and international
standards such as the GHG Protocol’.

Guidelines to Account for and Report on Greenhouse Gas
Emissions and Removals for Buildings (Commercial, Residential
or Institutional Purposes) in Hong Kong

4 Guidelines for Calculation Methods and Reporting of Greenhouse
Gas Emissions from Industrial and Other Industrial Enterprises
(Trial)

The GHG Protocol: A Corporate Accounting and Reporting
Standard
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BEREHERK
Greenhouse gas emissions
&E Bk E
Scope (P —EtREE)
Emissions (tonne of CO, equivalent)
BE
(BEEH -
HERAE
RRE) BHEEME
Hong Kong EE (A= bhx
(retail stores, P (£EERE) EE)
relevant offices (ZEEM) Shantou | Total emissions
and Macau (production (tonne of CO,
warehouses) (retail stores) plants) equivalent)
WL & BB . 57.20 0 2.82 60.02
Scope 1: Direct greenhouse gas emissions
#HE?2 : e REEREREHN
Scope 2: Indirect energy-based greenhouse gas 928.47 121.44 482.04 1,531.95
emissions
AL 8 SRt S . 22.58 0.94 15.58 39.10
Scope 3: Other indirect greenhouse gas emissions®
75,25%}3"53&%; 1,130.63 500.44 1,631.07
Greenhouse gas emissions in total
BERERE 1.06
Intensity of greenhouse gas emissions YNt 4
2.69 EE
AW—FRER THER iE A
BBREBTEXR tonne Not
tonne of CO, equivalent/ of CO, applicable
million HK$ turnover equivalent/
thousand

product units

HEBPERAH AR B EIRTT - RKER

ET -

KB K 6
BEREEETRMELNIN - REREZMEE -
RIKFEM ~ I57/KEE IR PR B BRBE IS 2 2 BB E HE

Scope 3 emission assessment covers emissions from, among others,

corporate travels for business, water usage, sewage treatment

and paper waste disposal in Hong Kong. The carbon emissions

from waste paper disposal, water usage, sewage treatment were
calculated with reference to the factors of emissions in Hong Kong.
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Greenhouse gas emissions for the Year derive mainly from the use of
externally purchased electricity within Scope 2 (Indirect energy-based
greenhouse gas emissions), representing 94% of total greenhouse gas
emissions. The Group has made utmost efforts in emission reduction,
resulting in a decrease of approximately 26% in greenhouse gas
emissions for the Year as compared with last year. For greenhouse gas
intensity, the greenhouse gas intensity of our Hong Kong and Macau
operations (in turnover) decreased by 12% as compared with the last
year, while the greenhouse gas intensity per 1,000 units of products
produced in our plants also decreased by 12% as compared with the last

year.

Commitment is also made in the “Environmental Protection Policy
Statement” that the Group will properly handle hazardous and non-
hazardous wastes. Measures that are implemented in some Operation
Points include:

. Avoiding the use of disposable products and providing
guidance to employees on waste reduction and recycling

. Provision of recycling bins for waste separation and recycling

. Commissioning recyclers to collect recycled materials on a
regular basis

. Using environmental-friendly cleaning products to reduce
harmful substances in sewage

. Controlling and recording the use of hazardous chemicals and
proper disposal of waste chemicals

. Monitoring of waste generation and recycling, and sewage
discharge to avoid excessive discharge

Being a responsible fashion manufacturer and distributor, two garment
production plants of the Group have formulated measures to reduce
emissions pursuant to the “Energy Saving and Emission Reduction
Responsibility Statement”. In addition, environmental protection working
groups have been set up in the two garment production plants, which are
mainly responsible for coordinating and implementing environmental
protection measures in the production process, regularly reviewed and
updated its environmental protection policies, In addition, we have a
complaints mechanism in place to respond to comments and suggestions
relating to environmental protection. These measures are designed to
ensure that our production processes minimise our environmental impacts
and we will continue to improve our environmental protection measures.
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BREH Use of Resources

AEBMNEEBRREFRERER  KREREER - &F The Group uses resources such as energy, water and paper in its
B AEEFZENGERERALEETMERNINESE operation process. During the Year, the Group’s major energy

7 AREEEENTEMER  ANEERRAKEESR consumption was purchased electricity consumed in its operations and
3,921 48K R B - B R EFEEEHEFEE - ERE Y petrol and diesel consumed by vehicles. The total energy consumption
R ELTREFRERI94% © for the Year was 3,921.48 MWh, similar to that for the previous year,
of which electricity consumption accounted for 94% of the total energy
consumption.
RIRHER
Energy consumption
E-l 20265 20255 B
Category Year 2026 Year 2025 Unit
HiERR
Direct energy
N JKE B
e 57.39 46.79 o
Petrol MWh
1S K F B
i 173.66 256.30 e
Diesel MWh
B EEER
Indirect energy
== Mk R E\
= 3,690.43 454785 | BE
Electricity MWh
3 Mk K E:\t
BERRER | 30148 485094 | EBE
Total energy consumption MWh
BRRE(BEBREM - UEEBATEH) EERBEBITE ¥R
Intensity of energy consumption (Hong Kong and 7.14 7.33 MWh/million HKS$ turnover
Macau, in turnover)
HREECLEEERE UEEHEH) KR, FHER
Intensity of energy consumption (Shantou 1.95 2.19 MWh/thousand products
production plants, in production volume)
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In terms of water resources, the Group consumed a total of 10,644 m?
of water during the Year. In particular, the total water consumption
decreased as the gross area of Hong Kong and Macau regions decreased,
whereas the water consumption density water (consumption per unit
area) decreased by 22%. In order to avoid the risk of wasting water
resources, the Group will regularly inspect the water intake and water
use facilities at the operating points to identify water leakage in a timely

manner.
BE 2026F 2025 By
Index Year 2026 Year 2025 Unit
RFEKE S 7K
HBIEKE o 10,644 14.282 75K
Water consumption in total m?
FRkmE(FEBRRP - LEEFTHE
X >< N7 n E

Intensity of water consumption (Hong Kong and 2491 31.80 SLTR/ R RER

g m?3/thousand sq. ft. area
Macau, in area)
FRBECOLBREERE - AESHE) .

. - o . STk TS

Intensity of water consumption (Shantou production 14.14 14.98

: . m?/thousand products
plants, in production volume)

AEBERHEANMRERERS - Rt EIAESRURE
e BE B A5 5141 - TR B N AR B A A R B HE R AR AR
B ltih AEERBEBEZ MR TEERERNFEESR
28T RERT(EE) BRI AL 7P BN RFR
|1 KREBRZEHE - ER58 5 ERDARNER
RIBEACWIE - TR E B REREEFE -
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The Group has established its internal guidelines on environmental
protection. In addition to planning to provide employees with
guidelines on waste reduction and recycling, the Group also
disseminates environmental messages to employees through internal
communication. Furthermore, the Group’s cosmetics retail stores in
Hong Kong continued to participate in the “Merchant Payment Without
Paper Receipt Programme” launched by Bank of China (Hong Kong)
Limited during the Year, jointly practicing green consumption. This
programme aims to reduce the consumption of natural resources by
minimising the use of paper and promoting digital receipts.

Through these initiatives, we strive to promote environmental
awareness both internally and externally, and actively participate
in sustainable practices to fulfill our corporate environmental

responsibility through concrete actions.
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REZEMHEIR Waste Emissions

NEEEBRFEENEFTNRRIBDAESEEY  BE The majority of domestic wastes produced from the Group’s Operation
H0.02 AMEEEREEY - EEEEYMIAIEEH IS Points are non-hazardous waste, whereas 0.02 tonne of hazardous

B AFE  GERALETIIIAMEZRERY  FEX wastes were generated. The non-hazardous wastes are collected by the
BEENEENIREBIESRE AR BENMBREBESEXY relevant municipal authorities for disposal. During the Year, a total of
TR - 1.37 tonnes of non-hazardous wastes were generated at the Operation

Points, which mainly are domestic waste and production waste,
including clothing-related materials like paper patterns, segments,
trimmings, cloth scraps and threads.

bif 20265 20255 B
Index Year 2026 Year 2025 Unit
ﬁ "%E /_\u ;q
HEREDEE 1.37 14.61 A
Total non-hazardous waste tonne
ﬁﬂf\ B /'\u E\ =]
BEBEEYEE . . 0.0029 0.02 AW/ FHER
Non-hazardous waste intensity tonne/thousand products
e RIE
BEBEREMRE 0.002 0 N
Total hazardous waste tonne
":} =3 /‘\u | =]
BEBERNEE . . 0.00004 0 DM TFHER
Hazardous waste intensity tonne/thousand products

BEREK » NEEB IR EEY R E LW & KRE 1R Looking ahead, the Group is committed to reducing waste generation

DHZBBEBXRENFHEARNEZY > BEEREBFNEME and minimising the waste sent from its operations to landfills, with the

I FRESEREHTE - aim of promoting reuse and recycle and exploring ways to improve
recycling rate.

7 H PN 6 2 S5 89 M B 4 A8 T AE D BIR A 15% 7 Due to a decrease of 15% and 22% in the total gross area of stores
22% » A EEREEYBE T - and factories respectively during the Year, the total amount of non-
hazardous waste declined.
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eVl REREAERANER
Category Measures in relation to use of resources
B
Computer

. EREMRE  ERFEEREER  SHERISFHRRREEEEERX
Change computer settings. Computer will enter an energy saving mode such as
the standby or sleep mode if left unused for a long period of time

. TEAF 8RB X B B T3t 5 B B R | BN R
Turn off monitor displays of computers during lunch time or when leaving the
work place

BEIR

E 0 FEFEPF AR ] B 4= A K2 FF 0 2 AV RIPR 23
nergy

Switch off computers and non-essential servers during non-office hours

. HEBTFESENTE
Tune the brightness of monitor displays properly

. AR REBULER  RIFARFABRBIVENZRRE  TEEAREENR
E(PImERERR) - NEKRERSBE
A separate air conditioning system is installed in server room to keep air
circulating around the server-related equipment and monitor the temperature in
the server room (e.g. use a thermostat) to avoid turning the temperature down
too low
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=5l REFRERAERNEE

Category Measures in relation to use of resources

np

Het

5

Air-conditioning

. RIFP| AR EER D =REE

Turn off some of the air conditioners during non-office hours

. ERECHACRESHBZEHR  MEREFHY  ERFERERHENRERES
Turn on the air conditioning only when the meeting room is occupied and no
prior turning on is allowed; turning off the air conditioning when leaving the
meeting room

. EEERE A Z TR ERE RERK24-2602
BEIR Set the air conditioning temperature in the production plants to 24-26 degrees
Energy Celsius

. REEBREFNRBRASEAZRHER - BHRERUR
In the production plants, fans are used in conjunction with air conditioners to
enhance the cooling effect

. REEBERTEREHFLER  HLBAERRITEERREAN
Lower the venetian blinds or draw the curtains in the production plants to
reduce direct sunlight shining into the plants

. EHEARERARBREXRES - WERREZRHELS  BRSWEE
Clean the dust filters and fan coil units regularly and maintaining the air
conditioning system regularly to ensure efficient operation
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eVl REREAERANER
Category Measures in relation to use of resources
SR e
Lighting
. 723 B AR B BRI R 4

Install energy-efficient lighting systems

. R REBERNESHEAMERAKE
Make arrangement for the last employee who leaves the office to turn off all
lighting devices

BEIR . R EHTATRS [ B AREIR IR B AR R

Energy Place “Conserve Energy” labels next to light switches as a reminder

. ZnEE - BEEESIERRA RS
Establish zoning for the flexibility in the control of individual lighting systems

. EEARARTEERENEANM TR - Bi= 35 RA
Turn off some of the lights when there is sufficient daylight to illuminate the
interior of the production plants

. MAERI RRERAEE  UWEPBEATE
Use light colors for office walls and ceilings to reduce the need for lighting

. B KE ROKEERR - MBRHBRFKER - SR REEE

Inspect water pipes and faucets regularly and arrange for timely repairs if water

leakages are found

FA7K . EREERAERKE  RDREBAKOES
Water Monitor production and daily water consumption to reduce water waste

. REREREMAOMK  FKEREZBRETEERKNET

A reminder is posted next to the water faucets to remind our staff to conserve

water

45

Veek) Wanki colourmmixey MoRIMOR O

s




VEEKO INTERNATIONAL HOLDINGS LIMITED

Protecting the Environment &35 {R &

=5l REFRERAERNEE

Category Measures in relation to use of resources

. ERECHR AR

Use thinner paper

. SERAEmER - WG IR IER A EETENESR
Preset printers and photocopiers to double-sided printing mode

. ERARRARBE —E - FER - FIEIRRKEARE

Use the clean side of paper for drafting, printing and print-out of incoming fax

AR . BREBEHERR - BARIRER

Paper Recycle envelopes and folders for internal mail and correspondence

. RAETFAANEFFIREREILIERER
Adopt electronic communications and electronic filing for daily working
communication

. HEEENHEBNREFRNETHE  KDREHE
Promote electronic consumption without printing physical payment receipts to
encourage green consumption

BIRER Environmental Compliance
ANEBLPHETHAEANREENLRRG «- RANEE The Group has been fully in compliance with all applicable laws and

A AREBERB BB RRS o regulations in environmental protection. During the Year, the Group
did not receive any report on non-compliance.
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Looking Forward f& £ KR

RESERRRECEENRNER  DEFSHENHE
REEHBNEFR  AEBEAEERRRREERKF
WEE T ZEWIE - B HIR e A REERRELR -
P ERE R B KBRS E - RRSERES A AR
FHEERE - BOBERERERESANZERERE -

MTHEROBNAEEFTTSHEARRERERIEI XA
SFEEBRE  WIRAAFERRER -0 B TEHAR
B IR k2 - Bl E H = contact @ veeko.com.hk ©

BeBERZERBRA R

In order to keep pace with the latest developments of the global climate
change issue and response to stakeholders’ expectations and regulatory
requirements, the Group is committed to regularly reviewing the level
of reporting disclosure, and will continue to work closely with all
parties to develop measures in a timely manner, to effectively manage
climate risks. We will strictly comply with international and national
standards, while actively promoting innovation to improve production
efficiency and strive to minimise the impact of energy consumption
and environmental pollution.

The Group welcomes feedbacks from all parties, which are
conducive for formulating its future business development plans and
sustainability strategies, with an aim to enhance the performance
on sustainable development. Should you have any questions or
suggestions regarding the Report, please feel free to contact us through
e-mail at contact@veeko.com.hk.
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KPIs Summary BREVNIEE—B

REBNER

75 R BE K

Environmental KPIs

Pollutant Emissions

;ffa}r 2026 2025 iﬁzt
ﬁiﬁ;zﬁgﬁes (NOx) 194717 10009 IZF;E
iﬁﬁ?iﬁ‘ig (SOx) 044 054 legﬁ
iﬁjfui(tihﬁ;tter (PMs) 19.21° 39.56 kﬂFz‘;E

BERE SR

Greenhouse Gas Emissions'*"

F 5 By
Year 2026 2025 Unit
HE]  BEOREREBHEN 60.02 7857 A —RLIREE
Scope 1: Direct greenhouse gas emissions : ’ Tonne of CO, equivalent

=2 R =R AT AW AR EE
#BE2 2k REBHER o 1,531.95 2.059.61 A —ERER .
Scope 2: Indirect greenhouse gas emissions Tonne of CO, equivalent
HE3 - HpRERERBHM 39.10 5233 A —RLIREE
Scope 3: Other indirect greenhouse gas emissions ’ ' Tonne of CO, equivalent
RERBHIRES AW A LIREE
i it N 1,631.07 2,100.50 | AM=RICHER
Greenhouse gas emissions in total Tonne of CO, equivalent
BEREERE -—BRERRMALXEAE AP—ELRER BEBTEER
Intensity of greenhouse gas emissions — Hong Kong and 2.69 3.05 Tonne of CO, equivalent/
Macau (in turnover) million HKS turnover
BERBTE WREERE (LNEESEFE) N =L E 8 FHES
Intensity of greenhouse gas emissions — Shantou 1.06 1.20 Tonne of CO, equivalent/
production plants (in production volume) thousand products

8 REFHERECHNOOTHER - UIREERE A
EAE - MIEEEITRER - MULHRURD o BRER—
EBAREFGAFUVRATRIAER  —WEBEFE
BESATHEHORATRISTAR -

’ AEFEHERFH T PM) A ER - UREDERE S
HE - MIFEMTHREA - BULPEHURD o B —
ERRARRESAF/THAITRI AR : —WEBTE
HEGAFLATITEISTAR

o SEI—HERRERBHN  BRASERBLRGE
TERR ERBOTN - BE2—MEAETREIN - B
EAKESNEE BB - SE3—HE MR =R
BB BREREMEEEIE AR - BUT IR A
IKFERFTRE N RABMEERTES Z PR

g EENBERELE(REBEFELECERLETREHR
BREREMBEER(RT))  URSEEBEED
ISO14064-1 R ERBEREZTEE °

For the Year, nitrogen oxides (NOx) emissions were calculated
based on fuel consumption rather than vehicle mileage, resulting in
a reduction in emissions. It is assumed that an average private car
travels 7.72 km per liter of petrol, while an average medium goods
vehicle travels 3.57 km per liter of diesel.

For the Year, particulate matter (PMs) emissions were calculated
based on fuel consumption rather than vehicle mileage, resulting in
a reduction in emissions. It is assumed that an average private car
travels 7.72 km per liter of petrol, while an average medium goods
vehicle travels 3.57 km per liter of diesel.

Scope 1 — direct GHG emissions included GHG emissions from
the Group’s equipment and systems in operation. Scope 2 —
indirect GHG emissions included emissions resulting from the
Group’s consumption of purchased electricity. Scope 3 — other
GHG emissions included emissions from waste paper disposed at
landfills, electricity used by government departments for water and
sewage treatment and business travels by air.

The quantitative process was based on the Guidelines for
Accounting and Reporting Greenhouse Gas Emissions — China
Public Building Operation Units (Enterprises) (Trial) and with
reference to international standards such as ISO14064-1 and the
Greenhouse Gas Protocol.
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KPIs Summary BREEVIEE—E

RBEENER(E)

Environmental KPIs (Continued)

EERBEEEYELE Hazardous and Non-hazardous Waste Produced
i 2026 2025 o
Year Unit
FELEEERNEE 0.02 ) N
Total hazardous waste produced ’ Tonne
BEBEENEE IBRLERE AEESFE)
SEEDEE UEEE DU/ THES
Intensity of hazardous waste produced — Shantou 0.00004 -
. . N Tonne/thousand products
production plants (in production volume)
fiis HE AE
ELEZBRENES 1.37 14.61 N
Total non-hazardous waste produced Tonne
BEFENEE WBREERF (NEESHE
3 %%ﬁ IBREERE CAEESHE) AW TFHES
Intensity of non-hazardous waste produced — Shantou 0.0029 0.02
. . X Tonne/thousand products
production plants (in production volume)

BERFEE Energy Consumption
F 2026 2025 o
Year Unit
HEARERE 231.04 303.09 JKEL I
Total direct energy consumption ’ ' MWh
NN Mk R H;\t
S 57.39 46.79 LIS
Petrol MWh
=N NS H?:
i 173.66 25630 | oE
Diesel MWh
MERRERE 3.690.43 4.547.85 K
Total indirect energy consumption R T MWh
ES JKFLB
= 3,690.43 454785 | S
Electricity MWh
AI:,C/ \%@ = Jk R E\
EREEE , 3,921.48 485004 | B
Total energy consumption MWh
BEREE - BB KRR (A EEAE) rre
e o KEEs, EEETEEE
Intensity of energy consumption — Hong Kong and Macau 7.14 7.33 s
. MWh/million HK$ turnover
(in turnover)
BEREE IBEEERE(AEESTH)
e - . KRB THER
Intensity of energy consumption — Shantou production 1.95 2.19
: : MWh/thousand products
plants (in production volume)
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VEEKO INTERNATIONAL HOLDINGS LIMITED

KPIs Summary BARENIEE—B

REBENIBEE) Environmental KPIs (Continued)
FEXKE Water Consumption
i 2026 2025 e
Year Unit
a8 377K
s _ 10,644 14082 |8
Total water consumption m?
FKBE —BE R (AEEFTE)
7 \( Ny 0
Intensity of water consumption — Hong Kong and Macau 24.91 31.80 SR/ T REN
) m?3/thousand sq.ft. area
(in area)
FRKBE —BEEERE (AEESFE) e 5
Intensity of water consumption — Shantou production 14.14 14.98 SI5o /A

plants (in production volume)

m?3/thousand products

BEMBHE Packaging Materials Consumption

i 2026 2025 e
Year Unit

N = N
’E%Mﬂmg. . 38.25 42.03 N
Total packaging materials Tonne

N ‘,_:E oo = :% N l: P ,\JE e e
’@i%ﬂﬁﬂ’]t Eiﬁdﬁi E; NOBP (A ERRAT ) AN T
Packaging materials per unit produced — Hong Kong and 0.04 0.03 .

. Tonne/million HK$ turnover

Macau (in turnover)
BEMBNEEESEMLIGE IBEEERE (NEESHE
2} . E.EJ 2 ./IJJ ERE (AEESFHE) AW RS
Packaging materials per unit produced — Shantou 0.05 0.04

production plants (in production volume)

Tonne/thousand products
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KPIs Summary BARENIEE—B

HEENER Social KPIs
ERWN| Number of Employees
20265 20255
Year 2026 Year 2025
BAY BAH
AR Total AY Total
Number Number
Number Number
== . 583 657
RIEEER Full-time
By employment type .
i . 73 196
Part-time
a2 97 112
12158 5 wlzle
By gender |
£92 559 741
Female
305RA R
46 656 51 853
Aged below 30
ES AR B &> -
BERARIE D 31-505% 369 491
By age group Aged 31-50
TS 241 311
Aged above 50
e 424 564
S ) Hong Kong and Macau
By region 5
il . 232 289
Mainland China

51

Veeko Wanki colourmmixey MoRIMOR O




VEEKO INTERNATIONAL HOLDINGS LIMITED

KPIs Summary BARENIEE—B

HEERERE) Social KPIs (Continued)
FABBEBTI AgKRER? Number and Rate of Newly-joined Employees'
2026F 20255
Year 2026 Year 2025
MABET MABET HARET MARET
ABR = BABR L= ABR %= AR E
Number and Rate | Total Number and | Number and Rate | Total Number and
of Rate of of Rate of
Newly-joined Newly-joined Newly-joined Newly-joined
Employees Employees Employees Employees
AL 4 4.1% 12| 107%
R85 Male
By gender y
. 159 28.4% 455 61.4%
Female
0 8 | 826% 99 | 194.1%
Aged below 30
A RIE D .
L T2 LSS 113 | 306% | 163 | 248% | 276 | 562% | 467 | 547%
By age group Aged 31-50
SOPEHAE 2 | 50% 9 | 29.6%
Aged above 50
e 158 37.3% 447 79.3%
R E5 Hong Kong and Macau
By region Ei
P . 5 2.2% 20 6.9%
Mainland China
2 MABEB IR =T ABBE T ABUFRETIAH 2 Rate of newly-joined employees = number of newly-joined

employees/number of employees as at the end of the Year
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KPIs Summary BREEVIEE—E

BEBREZERERAF

HEEMEEE Social KPIs (Continued)
REET AF KRR Number of Turnover Employees and Turnover Rate'’
2026 20255
Year 2026 Year 2025
ZHRAET FBRABET ZRMKAET FBRKAET
ABR R AERHE AE R * ANER =
Number of Number of Number of Number of
Full-time Part-time Full-time Part-time
Turnover Turnover Turnover Turnover
Employees and Employees and Employees and Employees and
Turnover Rate Turnover Rate Turnover Rate Turnover Rate
St
29 22.7 % 2 1.6% 12 9.5% 2 1.6%
B RIS Male
By gender £
194 21.2% 167 18.2% 216 18.3% 221 16.8%
Female
IR 2 | 253% | 19 | 218% | 33 | 236% | 56 | 40.0%
Aged below 30
/ | §| paN _S0E
L S 144 23.0% 114 18.2% 142 18.6% 131 17.1%
By age group Aged 31-50
50B% LA
57 17.1% 6 10.8% 13. .
Aged above 50 o 3 o 53 3.3% 36 9.0%
BB RIRM
Hong Kong and 165 21.8% 168 22.2% 214 21.4% 223 22.3%
LRSS -
By region
[
R . 58 19.9% 1 0.3% 14 4.6% 0 0.0%
Mainland China

= FEHFEEBRAE T XR=5FHME TREAS 13

Turnover rate of employees of specified type = number of turnover
employee of specified type/(total number of employee of specified
type + total number of turnover employee of specified type)

(B EER B TRABFERFIRREAL)
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VEEKO INTERNATIONAL HOLDINGS LIMITED

KPIs Summary BBENEE—B

HEENIEE(E Social KPIs (Continued)
ZIETAERER Number and Rate of Trained Employees'
20265 20254
Year 2026 Year 2025
AEREDL BABRBESHL ABRBEDE BABRBDL
Number and Total Number and Number and Total Number and
Percentage Percentage Percentage Percentage
B
s 4| 247% 28 | 25.0%
RIE5IES Male
By gender |
Ve Ly 276 | 49.4% 284 | 383%
Female
= 4 s =
'E& EEAR 2 100.0% 300 45.7% 2 100.0% 312 36.6%
Senior management
EBRE D 5N
By rank Management g LB & o
—RET
General staff 293 47.4% 307 38.0%
ZI| & T 53 3| s Average Training Hours of Trained Employees'
20265 2025
Year 2026 Year 2025
| mmwme | T | msmumsw
E R B R B
Total Total
Average - Average .
] Training s Training
Training Training
Hours Hours
Hours Hours
S
2.7 2.5
RIERIE S Male
B d |
o S ik 19.2 17.0
Female
= =3 1=
RAEEAR 28.0 5,374 30.0 4,902
Senior management
AR E D EEAB
By rank Management 1.6 20
—MRET
General staff il 549
FHE I FHEIIRE
o 8.2 5.7
Average training hours per employee

14 ZHE TR =B MNEINNE T +ErEER L Rate of trained employees = number of trained employees of
BTAZ specified type/number of employees of specified type

15 ZHE T FHEIEE —EEERE TR asy 13 Average training hours of trained employees = total number of
FERESARI B T training hours of employees of specified type/total number of

employees of specified type
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KPIs Summary BAREVIEE—B

HEERERE Social KPIs (Continued)
HEEHE Number of Suppliers
20264 2025%F
Year 2026 Year 2025

EENORM 168 176
Hong Kong and Macau
REm . 47 46
Mainland China
DMt

. (TEIEES  RPFIRPBIRNM) 56 61

BRSNS Asia (excluding Hong Kong, Macau and Mainland China)
By region
H =
N . 19 18
Other regions
#

o 290 301
Total
iﬂﬁﬁi\gﬁﬁ%'rﬁ{ﬂ@m&ﬂ . . . . 67.9% e 6
Proportion of suppliers subject to supplier screening practices
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Content Index to the ESG Reporting Guide
(RI% - 8 RERHmEES) RBEZRS

FTEEHRE AE L]
Subject areas Content Page
A, BE
Environmental
Al BB
Emissions
—RIE BRERMOAEREBEN - MKRIHHEDS  AELEEERENNELSH
General Information on:
Disclosure
(a) B R
the policies; and
11-12,
(b) BTHETABEAZENRBERZRROINER 31-46
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to air and greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
Al Pr R M AR R BUR - 23
The types of emissions and respective emissions data.
Al.2 HE(BERERBZ(EE)RERBEERER(MER)HE -
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and, where 38
appropriate, intensity.
Al3 FEAFEEEYEE NEFE) R(NER)ZE (WAEEEEN - FEREE) -
Total hazardous waste produced (in tonnes), and where appropriate, intensity (e.g. per unit of 42
production volume, per facility).
Al4 FIEAREEEYEAE (UMAE) R(NER)BE(WABES SN - BERMTHE)
Total non-hazardous waste produced (in tonnes), and where appropriate, intensity (e.g. per 42
unit of production volume, per facility).
Al5 HRPTEI SN2 B IR R AEF)E L B IRATERERA 5K - 30
Description of emissions target(s) set and steps taken to achieve them.
Al.6 HMERIR A E N EERERYMNIE - MHEAPARI L HREE B R M RER S B IR T -
Description of how hazardous and non-hazardous wastes are handled, and a description of 39, 42
reduction target(s) set and steps taken to achieve them.
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Content Index E(,), the ESG Reporting Guide
(RIE - £ SRERMEECI) Wﬁ? g

TEHE RE L]
Subject areas Content Page
A2 EREM
Use of Resources
—ARIFE BRERER(BIERR  KREMRME) B 40-41
General Disclosure | Policies on the efficient use of resources, including energy, water and other raw materials.
A2.1 RENESNERER SHEZERR(NE  fovh) @RS (UTERRAE) REE(NAEESE
i - FERMEETHE) © 40
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in *000s) and intensity (e.g. per unit of production volume, per facility).
A2.2 HFKEREE(MASESEN - BAREH) - Al
Water consumption in total and intensity(e.g. per unit of production volume, per facility).
A23 R ATET SZEVREIR (2 Rk e B R S R E B E & B IR PSR ERE PR 39, 43-46
Description of energy use efficiency target(s) set and steps taken to achieve them. ’
A2.4 Rl SKERGE /KR ErI BEAIRERE - LAKRPREIZE K E B 1R R REDE L B IRATERER A 2 5R
Description of whether there is any issue in sourcing water that is fit for purpose, water 41
efficiency target(s) set and steps taken to achieve them.
A2.5 SRR R R e R E (AN E) & (ER) B ESM(EE -
Total packaging material used for finished products (in tonnes) and, if applicable, with 50
reference to per unit produced.
A3 BERRARER
The Environment and Natural Resources
— AR R BREIT ABIRIE RAABIREK ERZERBUR
General Disclosure | Policies on minimising the issuer’s significant impact on the environment and natural 32-42
resources.
A3.1 R EBHRENARAERNERTZER D RKEEARZENTH -
Description of the significant impacts of activities on the environment and natural resources 32-42
and the actions taken to manage them.
A4 RIREE
Climate Change
— MR BRIREHERRAIESHETAEELENEARREAEENBECR -
General Disclosure | Policies on identification and mitigation of significant climate-related issues which have 32-34
impacted, and those which may impact, the issuer.
A4.1 W BER TR U BTAELYENEARGEHEEE - REYHTH -
Descrlptlon of the significant climate-related issues which have impacted, and those which 32-34
may impact, the issuer, and the actions taken to manage them.
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Content Index to the ESG Reporting Guide
(RI% - 8 RERHmEES) RBEZRS

FTEEHRE AE L]
Subject areas Content Page
B. &
Social
B1 {Ef%
Employment
—RIE BREZMRRE BEEEA  TERE  RY - TSRS  Zal  REBEUAREMEERER
General By
Disclosure Information on:
(a) B R
the policies; and
11-13,
T y Sy . 21-23
(b) BTHETARERYENERERERROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to compensation and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.
B1.1 RIER - BRI ERRFRE)  FHRARN R DNER AR -
Total workforce by gender, employment type (for example, full- or part-time), age group and 24
geographical region.
B1.2 RIUER - FiERRBEESMESRKLE - 55
Employee turnover rate by gender, age group and geographical region.
B2 BEEZZ
Health and Safety
—RIRE FRRHEZ2TFRERRERERESBEBEEEERN
General Information on:
Disclosure
(@ EER
the policies; and
11-13,
(b) BTHETAREATENEEE IR ER 26-27
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to providing a safe working environment and protecting employees from
occupational hazards.
B2.1 BERIF(BRERFE)SFRATTHNABRLE -
Number and rate of work-related fatalities occurred in each of the past three years including 28

the reporting year.
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BEERZERERAF

Content Index to the ESG Reporting Guide
(RIR - 48 RERBEES) RBERS

FTEERE AES BB RL|
Subject areas Content Page
B2.2 ATHBEATERS - 28
Lost days due to work injury.
B2.3 HR PSR AR B R BB 2 2 4 B - A RABRIIT REER A o
Description of occupational health and safety measures adopted, and how they are 26-27
implemented and monitored.

B3 BRREI
Development and Training
—RIE B BRTHE &8 B1T TER R B M MR AE VR » #RIEINES) o
General Disclosure | Policies on improving employees’ knowledge and skills for discharging duties at work. 28
Description of training activities.
B3.1 RUERREEBRHN(NSREEE  HREERE)IAINZIEEBIL -
The percentage of employees trained by gender and employee category (e.g. senior 29
management, middle management).
B3.2 RERREBERE D - BREE I INHTIIRE - 29
The average training hours completed per employee by gender and employee category.
B4 B TR
Labour Standards
—ARIEE BRI IEE T oo I8 TH) -
General Disclosure | Information on:
(a) BE &
the policies; and
11-13, 22
(b) HTHBETABERZENEBREZRROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to preventing child and forced labour.
B4.1 AR RIS A S AR R ET REHIST - .
Description of measures to review employment practices to avoid child and forced labour.
B4.2 R B RER SRR ER A BB R ERIA R - 2
Description of steps taken to eliminate such practices when discovered.
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Content
(IR -

Index 29, the ESG Reporting Guide
tEekERKEES) Wﬁﬁéél

TEEHRE AR L]
Subject areas Content Page
Bs fEHEERE
Supply Chain Management
— AR R ERHEENRTE RS RBBUR - 14-15
General Disclosure | Policies on managing environmental and social risks of the supply chain.
B5.1 BB S WHERRE - 15
Number of suppllers by geographical region.
B5.2 Mt EEREAHERNED - AERTABEEMNNHERNEE - ANREBERTRERTE -
Description of practices relating to engaging suppliers, number of suppliers where the 14-15
practices are being implemented, and how they are implemented and monitored.
B5.3 A B HEE B RS R B R GRBNED - ARBERTRERTX -
Description of practices used to identify environmental and social risks along the supply 14-15
chain, and how they are implemented and monitored.
B5.4 M ERERERREEZ ARRERRENED - RRBERTRERTE -
Description of practices used to promote environmentally preferable products and services 14-16
when selecting suppliers, and how they are implemented and monitored.
B6 EmMEE
Product Responsibility
— AR R BRFFREERMRBORERLZS  BS  REELEBEEARERDER
General Information on:
Disclosure
(a) B &
the policies; and
11-13,
(b) BTHBETABEAZENAMEE RRIINER 15-20
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to health and safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.
B6.1 EEFCEXEMEHPRLE2EREEHMARRNBED L 18
Percentage of total products sold or shipped subject to recalls for safety and health reasons.
B6.2 EERRER KRG IRFEE AR B ITE o 18-19
Number of products and service related complaints received and how they are dealt with.
B6.3 it B e e o AR AN EE IR RO 1B ) o 17

Description of practices relating to observing and protecting intellectual property rights.




BEERZERERAF

Content Index to the ESG Reporting Guide
(RIR - 48 RERBEES) RBERS

Resources contributed (e.g. money or time) to the focus area.

FTEERE AES BB RL|
Subject areas Content Page
B6.4 L E BT REREREKER - 16
Description of quality assurance process and recall procedures.
B6.5 Ol B E B RHRIE RALBER - URAAERITRER X -
Description of consumer data protection and privacy policies, and how they are implemented 17
and monitored.
B7 RES
Anti-corruption
—ARIE BRADT LAGER - BV - BGFROEREM -
General Information on:
Disclosure
(a) BE &
the policies; and
11-13,
96 oo Wt T = y s — 19-20
(b) BTHETAREAZENEBEEZRROINER
compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to bribery, extortion, fraud and money laundering.
B7.1 RERPAHBTASEEEREVEEENESHARMGHEE RFAER -
Number of concluded legal cases regarding corrupt practices brought against the issuer or its 20
employees during the reporting period and the outcomes of the cases.
B7.2 P & LR - ARMBBMITRERT X -
Description of preventive measures and whistle-blowing procedures, and how they are 19-20
implemented and monitored.
B7.3 HmEE R E TRENRESHFI - 20
Description of anti-corruption training provided to directors and staff.
B8 #HERE
Community
— MR EE BRANRLERTREEMELRFENBREEBETDSE BLRFFHBE -
General Policies on community engagement to understand the needs of the communities where the 30
Disclosure issuer operates and to ensure its activities take into consideration the communities’ interests.
B8.1 EIERERB(IHE  RREHE BIFK - BF b 8H) -
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 30
culture, sport).
B3.2 EEISBMHAER(NLENERE) - 30
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VEEKO INTERNATIONAL HOLDINGS LIMITED

Content Index to the ESG Reporting Guide
(BRE - tE8RERB|EES) Wﬁ?ﬁl

BB
e
TEHE AR Page/
Subject areas | Content Explanation
DE%  RIRERRE
Part D: Climate-related Disclosures
n &A
Governance
19. BITANERBRBEATHENER
An issuer shall disclose information about:
() BEEBERGEEBERIHKENIERE(IREESY ZESHMRASZA
BEEB)XEANER - BBME @ BTARBLEERBEIEARKENTE
-
the governance body(s) (which can include a board, committee or equivalent body
charged with governance) or individual(s) responsible for oversight of climate-
related risks and opportunities. Specifically, the issuer shall identify that body(s) or
individual(s) and disclose information about:
() EEEBREANABEEMSMREEEEENREEMBERIKREEE
5 SR (48 B L B A M A O SRR
how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies designed 5-7
to respond to climate-related risks and opportunities;
(i)  HEBIEAETREERRRNEENTTAFMEX
how and how often the body(s) or individual(s) is informed about climate-
related risks and opportunities;
(i) FEBREAEEEBETANKR BEARZRARNEARERREFNEH
BROBED - AZEREAERRMES  BEZEBIEAZLS
& 8 % 55 R (4 A L B A e 4B AR R O AR AT
how the body(s) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs associated with
those risks and opportunities;
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HEBHR3l
it
TEHE AR Page/
Subject areas | Content Explanation
(v) “ZHBREANFEERBREEERRMNEENERHELEFERE
B (REITREFI0R) - BERSE S EETIERAAZ B IA KA
MA(RESR) K
how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and opportunities (see
paragraphs 37 to 40), including whether and how related performance metrics
are included in remuneration policies (see paragraph 35); and
(b) EREERANER EBRMEEREHEBEBRAIKENEQRIE  BEEmEIE
FHE A6 @%MTﬁﬁ-
management’s role in the governance processes, controls and procedures used to
monitor, manage and oversee climate-related risks and opportunities, including
information about: 5-7,32-33

() FZAERAHRERGARENEEEAEREREZEGURNMEZAR
FEERETEE R
whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that position

or committee; and

(i) ERERAEMAEE tﬁ‘rﬁ&%%ﬁﬁ%ﬁjjE’CE’EMWH%%HI@W%% CWE B
L BT 4 1 S AR P AR ] B 4t O R BB RE BB P T T
whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and

procedures are integrated with other internal functions.
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BB
R
TEHE AR Page/
Subject areas | Content Explanation
(I 5
Strategy
SRR R B AR
Climate-related risks and opportunities
20. BOTARBRBEREEN  UBABRRESBERRARREREYS THIARPFZEER SR
B RMEREREAKANRIEERRIEE - A5 - HITAR
An issuer shall disclose information to enable an understanding of climate-related risks and
opportunities that could reasonably be expected to affect the issuer’s cash flows, its access to
finance or cost of capital over the short, medium or long term. Specifically, the issuer shall:
() HAABEHARERY THARPTERTANRLSRE  BERERER
7S B SR 1 4 A Rl B A
describe climate-related risks and opportunities that could reasonably be expected to
affect the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term;
(b)) HMETASBIOEERIZERERR - BEETARDRAZER T ER XA
Y3 AR s R R RAR SR E e
explain, for each climate-related risk the issuer has identified, whether the issuer 5-7, 33-34
considers the risk to be a climate-related physical risk or climate-related transition
risk;
() HMETACBINEBERGEBRRINESE  ABNHBESERBA AT ERT
ABESHEEE (B8 - PHRRE) R
specify, for each climate-related risk and opportunity the issuer has identified, over
which time horizons — short, medium or long term — the effects of each climate-related
risk and opportunity could reasonably be expected to occur; and
(d) MEBTANMEREH  PHRRH - DURGE L TE 2 a0 {a] B E SR BRTE #REIE0
E#E -
explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’ and how
these definitions are linked to the planning horizons used by the issuer for strategic
decision-making.
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(a) ﬁF%%"ﬁ}\E%%&H%K#%JEE%W%H&%EPZZDHP%’TW‘%*H%%EW@%H%%EE@?
- BIEEIT AR I afﬁﬁﬁﬁﬁfﬁ“*ﬁ’]# RAERE B 1R - U RERDERSIOR
%Ex* FOER - A TABKBEIATEA :
information about how the issuer has responded to, and plans to respond to, climate-
related risks and opportunities in its strategy and decision-making, including how
the issuer plans to achieve any climate-related targets it has set and any targets
it is required to meet by law or regulation. Specifically, the issuer shall disclose
information about:
() FRERREAERRMEENEE R RAEMEREETAZBREN (BFE
RECE) EHMES
current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

BBR
R
FTEHR AR Page/
Subject areas | Content Explanation
EBREANEERE
Business model and value chain
21. BITAERBERATHRRARARRRMBEHERGEANEERNEAIANEHRZEN
Bl - ABBME @ BITARENTRE
An issuer shall disclose information that enables an understanding of the current and
anticipated effects of climate-related risks and opportunities on the issuer’s business model
and value chain. Specifically, the issuer shall disclose:
(a) HARBEEFERRNEEHRTANEBERAMEERNENMERZE - &
a description of the current and anticipated effects of climate-related risks and 35
opportunities on the issuer’s business model and value chain; and
(b) FAEBTANEEERANEERED  RIEEERRMESEHRHMLT (Fim
IR - RIEREERE) -
a description of where in the issuer’s business model and value chain climate-related
risks and opportunities are concentrated (for example, geographical areas, facilities
and types of assets).
R HIRE
Strategy and decision-making
22. ?”éﬁ)\/,\?&ﬁ’ééiié/\Tﬁquﬁﬂﬂﬁféaﬂﬁ RAIHBH ERBAARNZENEN - AgME
BT ANABRE
An issuer shall disclose information that enables an understanding of the effects of climate-
related risks and opportunities on its strategy and decision-making. Specifically, the issuer
shall disclose: 35

REE HARHE
RIRMBREEA
STAERARIR -
The Group has
not yet drawn up
a climate-related
transition plan or
set any related

targets.
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information about how the issuer is resourcing, and plans to resource, the activities

disclosed in accordance with paragraph 22(a).

23.

BITAARBERAISERPNIRRE 2B AEETSNEE -

An issuer shall disclose information about the progress of plans disclosed in previous

reporting periods in accordance with paragraph 22(a).

HB RS
e
E-3 RE Page/
Subject areas | Content Explanation

(i) ERRFEHFETOEERSORE TIE(ERKREER)
current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(i) BITAEMERRAEEEG S (SR EELUAIRFEAN T 2RRK
Bl - ARG EIFMKEMER) - B BT AL KRG ERNETE - BIE
BENTEEHR
any climate-related transition plan the issuer has (including information about » .
key assumptions used in developing its transition plan, and dependencies on Z'K;'E;@ rp"j*%”?
which the issuer’s transition plan relies), or an appropriate negative statement RAFAERARS AL AT
where the issuer does not have a climate-related transition plan; and ENHAMEIE -

The Group has

(v)  BFTAG B E IR 37 E A0 A 0 E 0 SR AR B AR (RIEE IR | MO Yot dravn up
FRAENEEWE)) : R @ climate-relaed
how the issuer plans to achieve any climate-related targets (including any fmeshio (p.an 6
greenhouse gas emissions targets (if any)), described in accordance with setanyrelated
paragraphs 37 to 40; and WIEAS

(b) AEBTAERMERESNASRIEFE2)BEFENTHIRHEER
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(RE -

Anticipated financial effect

25.

BITARBBEUATEEMELER

The issuer shall provide qualitative and quantitative disclosures about:

(a)

BITAREREEEREEBRRMEBHRER - WEBBIATER - BHE

PEGIRORERE S - s H R REIAAS IR
how the issuer expects its financial position to change over the short, medium and long
term, given its strategy to manage climate-related risks and opportunities, taking into

consideration:

) ERENMEREFES

its investment and dlsposal plans; and

HRERRBEATNESHAIESHR : &

its planned sources of funding to implement its strategy; and

(i)

BBR
R
TEHE AR Page/
Subject areas | Content Explanation
BHMRR - BBRARRESKE
Financial position, financial performance and cash flows
ERUBEE
Current financial effect
24, BOIABRRBEUATELEME(LER
An issuer shall disclose qualitative and quantitative information about:
() RIRAARRMEEMNFARZEETAEERANRBINN - BBRBLBEER
2R
how climate-related risks and opportunities have affected its financial position, LB B AR
financial performance and cash flows for the reporting period; and R IR R R
Ko 388 ) B 75
(b) EFAEFERT - ERFEABVERRTINEENEBRAEEZLERS HEETEAKR
MEARRBRE - R E24@RFEINREEBARRIEBHNE - BRI BE TR
the climate-related risks and opportunities identified in paragraph 24(a) for which fi » WHRFRARIR
there is a significant risk of a material adjustment within the next annual reporting IRFTAERA T 4 A2
period to the carrying amounts of assets and liabilities reported in the related financial 7o
statements. The Group has
B —— not yet assessed

the current and
anticipated
financial impacts
of climate-
related risks and
opportunities,
and will enhance
its capacity to
carry out such
assessments in

the future.
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BB
R
FTEHE AR Page/
Subject areas | Content Explanation

(b)) ERBEBOTATERRGEHERRMEENRE  HEFHEUBEEERRERERER
H - pE R R EHIEESL
how the issuer expects its financial performance and cash flows to change over the
short, medium and long term, given its strategy to manage climate-related risks and
opportunities.

() REFEZAREEBRERIEEEEBRIFAEARIEBAREMARNGS
MBTENELER  RIFBTARETERSAMBRZENELERARRER
1Rl
provide quantitative information about the combined financial effects of that climate-
related risk or opportunity with other climate-related risks or opportunities and other
factors unless the issuer determines that quantitative information about the combined

financial effects would not be useful.
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BBE3
R
FTEHR AR Page/
Subject areas | Content Explanation
RIRE M
Climate resilience
26. EZRETADBIINRIEEBERRANMEER  HTARREEM - LA THETA
BRI R EBR AU RIEEME (L BRI TEELENIE - BT ARKREHIBFIIERE REERAEE
O - ﬁ%ﬁﬂ%ﬁ@%*%ﬁﬁxﬁﬁﬁﬁﬂﬂ& RHEBICE AR - BITARRK Wk e s
BE-RRREEE - ABME - BITARKE : -,
An issuer shall disclose 1nf0rmat10n that enables an understanding of the resilience of o RUEAEE
the issuer’s strategy and business model to climate-related changes, developments and RERWER
’ *X%ﬁikﬂ

uncertainties, taking into consideration the issuer’s identified climate-related risks and
opportunities. An issuer shall use climate-related scenario analysis to assess its climate
resilience using an approach that is commensurate with an issuer’s circumstances. In
providing quantitative information, the issuer may disclose a single amount or a range.

Specifically, the issuer shall disclose:

() BOABEZEERAHEREGUENTE  EBHRTHE :
the issuer’s assessment of its climate resilience as at the reporting date, which shall
enable an understanding of:

) BOTANOTERUERBARGEANZE (WE) - BRETARE
W ESSRIRBREBE R oM EENTE
the implications, if any, of the issuer’s assessment for its strategy and business
model, including how the issuer would need to respond to the effects identified
in the climate-related scenario analysis;

(i) BITAHRGRIUENFETZEBRNER T EEAZNER - X
the significant areas of uncertainty considered in the issuer’s assessment of its

climate resilience; and

(i) BTARBREZHRAEEEH  hHMRHREMESERNED
the issuer’s capacity to adjust, or adapt its strategy and business model to

climate change over the short, medium or long term;

SRR ATl 82
7 WEERRE
BERAMIME -
The Group has
not carried out
any scenario
analysis during
the year and is
therefore unable
to disclose the
relevant results.
In future, the
Group will
gradually
enhance its
capacity for
climate-related
assessments
and consider
undertaking

scenario analysis.
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HB RS
e
TEEE AR Page/
Subject areas | Content Explanation
(b) WARAEETRIEBEERON - B
how and when the climate-related scenario analysis was carried out, including:
() EANBEARE - 215 :

information about the inputs used, including:

()  BOAESTHREANREERIEE RERIR REBRANFEE
which climate-related scenarios the issuer used for the analysis and the | FARETIE =D
sources of such scenarios; - EukRee

WEEBER -

2 STREABREZETRNRIEEBESR RRAGE LRI
whether the analysis included a diverse range of climate-related | %48 BT 1 BE
scenarios; 7 WEERHRE

BRI ITHE -

) AFAEANREREESEE ERREMELER N RIEIAEEY | The Group has
ERERER not carried out
whether the climate-related scenarios used for the analysis are any scenario
associated with climate-related transition risks or climate-related | analysis during
physical risks; the year and is

therefore unable

4 BOANEEBRTREERTEEFIRGE(CEERGZEE—BEE | to disclose the
= relevant results.
whether the issuer used, among its scenarios, a climate-related scenario In future, the
aligned with the latest international agreement on climate change; Group will

gradually

(&) BOAROIR/MEZNREEBEREFEERREBEL - & enhance its
BN EE AR capacity for
why the issuer decided that its chosen climate-related scenarios | climate-related
are relevant to assessing its resilience to climate-related changes, assessments
developments or uncertainties; and consider

undertaking

6) BIOAESWHAEANRKEESE & scenario analysis.
time horizons the issuer used in the analysis; and

(1) BOIADWRENEELE (FINMDOATRER S EE N EK

)
what scope of operations the issuer used in the analysis (for example,
the operation, locations and business units used in the analysis);
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(RE -

BB%ESl
R
FTEEHE AR Page/
Subject areas | Content Explanation
()  BITAES T PIIENRRERR
the key assumptions the issuer made in the analysis; and
(i) ETRIREBBEROTRERS -
the reporting period in which the climate-related scenario analysis was carried
out.
I RBER
Risk Management
27. BT ANBBEBRATEM
An issuer shall disclose information about:
(@ BITARARSER  SHERERERR  UREETEPREESWRFERNRE
NABAAEEE - BREAMUATHENEN
the processes and related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:
)  BIAERSBEAEE RSB (P0G R SR R A2 AR 5 8 %5 6
)
the inputs and parameters the issuer uses (for example, information about data
sourc:s and th:sco e of operations covered in the processes)' ARBERAFE
peotop P ’ MRRITERS
.. P = A . . ~ - Bt REE
()  BITARE RAAAE R RIREREIER 2 TR BRI R IR E R EIAE S -
=]

whether and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related risks;

(i)  FITAMAFEERRROTZENEE - AIREREERE (FIMBETARE
ZREMAE  ECMEIEMAREE)
how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

(v) BT ARA RAAI L RIR AR R R R AR SR B AR A R B e @R B
whether and how the issuer prioritises climate-related risks relative to other

types of risks;

)  EBOUAGNFEREREERRR K

how the issuer monitors climate-related risks; and

(vi) B EF—(EAERPELL - BITATE ROFREEERNRE
whether and how the issuer has changed the processes it uses compared with
the previous reporting period;

The Group has
not carried out
any scenario
analysis during
the year and is
therefore unable
to disclose the
relevant results.
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BB
e
TEEE AR Page/
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(b) BEITARRER - FHEREEREE  URBEETEEESIVRBERNRIE
(BREETARA RNAEARIEREER O REE RIEEERENER) : &
the processes the issuer uses to identify, assess, prioritise and monitor climate-related
opportunities (including information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of climate-related opportunities);
and
() RIzEERRIMEBENER - &TE - ERPIIFNERRE - SOAEAZEITAN
BEREREERRE - ARBARREZ WM -
the extent to which, and how, the processes for identifying, assessing, prioritising and
monitoring climate-related risks and opportunities are integrated into and inform the
issuer’s overall risk management process.
Iv) EEREE
Metrics and Targets
BEREHER
Greenhouse gas emissions
28. BOTANRBRBERPANEERBEBUETNRE (UM _SEREERT) @ LD
=3
An issuer shall disclose its absolute gross greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO, equivalent, classified as:
() BEDLREREBHN
Scope 1 greenhouse gas emissions; 38
(b) BEVEERBHN: &
Scope 2 greenhouse gas emissions; and
() BEZRERBHMN -
Scope 3 greenhouse gas emissions.
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BBE3
R
FTEHR AES Page/
Subject areas | Content Explanation
29. TITAA
An issuer shall:
(@) B??E%?E?%F%i%‘*ﬁ}\tﬁzj‘%**%ﬁﬁ%ﬁgfﬁ BRIETARERE CAER
HRE  PERREEFERE (2004F) ) AEHREREBYM
measure its greenhouse gas emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange on which the issuer is listed to use a
different method for measuring greenhouse gas emissions;
(b) BEEBRAERERBHRNTE 81
disclose the approach it uses to measure its greenhouse gas emissions including:
REEHRER
() BOARRFEHAZERBHBRNEDE BABHRRR BHREtEA

the measurement approach, inputs and assumptions the issuer uses to measure

its greenhouse gas emissions;

() BOARMERZFEN L BABHLBRAELREREHIN &
the reason why the issuer has chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse gas emissions; and

(i) BITAEERPEAENE BABHMBRRETNENZEEUREER

;
any changes the issuer made to the measurement approach, inputs and

assumptions during the reporting period and the reasons for those changes;

(©)  BREF2O0)BRFEENBEDEEREIN  BEEAMBAEENBEIEER
B UREAMR TRZERNEMFAFAAXENEN : &
for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is necessary to enable an

understanding of the issuer’s Scope 2 greenhouse gas emissions; and

d BEEF28CBFENSEENEE
BiE (HE3) ZEERHTE
BB EREHERPBESRER -

for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c),

REHR  BE CAEEREZEER  D¥EE
(20114F) ) Pl Fy &3 [E 348 Il 72 22 g

disclose the categories included within the issuer’s measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories described in the Greenhouse
Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard
(2011).

BE CRERLE
BEZTE) I
AR AR
FREATHE -
The Group’s
greenhouse gas
emissions are
calculated in
accordance with
the relevant
principles and
methodologies
set out in the
Greenhouse Gas
Protocol.
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HB RS
e
TEEE AR Page/
Subject areas | Content Explanation
RIFEFEESERMERRE  #B REXER
Climate-related transition risks and physical risks, opportunities and capital deployment
30. BIOTANARBERFI R GEAELRRYENEELAXRGEPINSERBEDLL - RI% B RIS
An issuer shall disclose the amount and percentage of assets or business activities vulnerable | 155 K& &2 EH)
to climate-related transition risks. B - RIRAERE
> ; . : P e 7 %
3, HTANARBA ST AR EENERRY BN EEREREONLBRE DL - BRRIP2AL
. o EARHAKER
An issuer shall disclose the amount and percentage of assets or business activities vulnerable | ’ . R
to climate-related physical risks. ) E%%\&Vf'u
EEREEKRE
3. ETARRBESRAGANRENEEREHEDNLBERASL - o .
An issuer shall disclose the amount and percentage of assets or business activities aligned e o

with climate-related opportunities. current business

conditions and
management’s
understanding,
climate-related
transition and
physical risks
have not, to date,
had a material
impact on the
Group’s asset
structure or
core business

activities.
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33. BOANERZRARNRGAARRMEENERRY  MENKRENSHE BEoh - REIRFE
An issuer shall disclose the amount of capital expenditure, financing or investment deployed | EXK7% &t = 1&4H
towards climate-related risks and opportunities. B fE e B e
BEMAERE R

R~ MERIKR
B2 BitR
BB BRI N E
SR -
Furthermore, at
this stage, the
Group does not
track capital
expenditure,
financing or
investment
amounts relating
to climate-
related risks and
opportunities
separately;
consequently, it is
unable to identify
and quantify
such amounts

independently.
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e
TEEE AR Page/
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A BB E B
Internal carbon prices
34. BT AR
An issuer shall disclose:
REFAREE R
(a) MBETANMERNEEARTEABREE (FINKREREK BEEERERD | AERARBHE
) o R & -
an explanation of whether and how the issuer is applying a carbon price in decision- | The Group has
making (for example, investment decisions, transfer pricing, and scenario analysis); | not yet adopted
and internal carbon
pricing for the
(b)) BTARRFHEHEAZEREBERKANEAEZERBIMEETE Year.
the price of each metric tonne of greenhouse gas emissions the issuer uses to assess the
costs of its greenhouse gas emissions;
]
Remuneration
35. BOANBBRBEREREEERRAA RAMAFTIMER  ARTEENTERHA - & | AFEAKER

A AL A IRIE B 19(a)(iv) RIEL BV IR — & 9 o R RARAA R
An issuer shall disclose whether and how climate-related considerations are factored into | %8 49 A # B Ik
remuneration policy, or an appropriate negative statement. This may form part of the | & & I HER
disclosure under paragraph 19(a)(iv). TR R Al gk
o
The Group
has not yet
incorporated
climate-related
issues into its
remuneration
policy for the
Year; we will
explore the
possibilities in
the future.
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BBE3
R

FTEHR AES Page/

Subject areas | Content Explanation

THER

Industry-based metrics

36. ARXGAEBBETARBERE -—RXZERENEHREXMEDEBAOTEIER  HE2
HEBTERRERBAMNTERE - ERATRBEWLITERRR - XXSABEEIT | AEEBERR
A2ZE ( (B BHRE A B ELERIS25) ﬁ%?ﬂiﬁéﬁaﬁw MEMBIRIRE 18 | RABEETER
NERBEERB[ENTERBEEZ R RBKEFERANTRER  YEEHES | BErkl -
EA - The Group
An issuer is encouraged to disclose industry-based metrics that are associated with one will explore
or more particular business models, activities or other common features that characterise | the possibility
participation in an industry. In determining the industry-based metrics that the issuer of adopting
discloses, an issuer is encouraged to refer to and consider the applicability of the industry- | specific industry
based metrics associated with disclosure topics described in the IFRS S2 Industry-based | standards in the
Guidance on implementing Climate-related Disclosures and other industry-based disclosure future.
requirements prescribed under other international ESG reporting frameworks.

RIZEEEE

Climate-related targets

37. BOARBRB@ERERERERBAGRNERMRENERKFEFNEERELR
1% ROVERIOERERBITAEINEMER  BEEMAEREBEHNERE - BITA
ATt A B RE—HREE REBE KRR
An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer | ;& = 5,58 5 B
has set to monitor progress towards achieving its strategic goals; and (b) any targets the issuer | 1Z - #§FEA 2RI
is required to meet by law or regulation, including any greenhouse gas emissions targets. For | & Il 7E & 1% /H 74
each target, the issuer shall disclose: B iR R H A K

BRI BEIE -

(2) FRARTBRNHER

the metric used to set the target;

(b)y BENBH (PINRLE  ERSARIZAERSEE)
the objective of the target (for example, mitigation, adaptation or conformance with
science-based initiatives);

() BERNERBE (PImBRE
EBBEMSnERE) )

the part of the issuer to which the target applies (for example, whether the target

HRARBETARBASREESNY (WEERANEME

i)
ﬁ“

applies to the issuer in its entirety or only a part of the issuer, such as a specific

business unit or geographic region);

(@) E 1= ryE A EIE

the period over which the target applies;

The Group has
not yet set any
greenhouse gas
emission targets,
but will explore
the possibility
of establishing
climate-related
targets and
measuring
performance
against them in

the future.
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HERERRERES) ABRRG

(hy BFREBCEEHE (BEZBREENREAE) NAEPBEITARER

how the latest international agreement on climate change, including jurisdictional
commitments that arise from that agreement, has informed the target.

38. BITAARBERERBZERBFENE  URENAEFERER - 84
An issuer shall disclose information about its approach to setting and reviewing each target,
and how it monitors progress against each target, including:
(@) BRAFEREBBNTERDRLE=718RE
whether the target and the methodology for setting the target has been validated by a
third party;
(b) BTABZBEENER
the issuer’s processes for reviewing the target;
() FRERFREENESR X
the metrics used to monitor progress towards reaching the target; and
() EHAUEFTBEHATRRA -
any revisions to the target and an explanation for those revisions.
39. BOAABRBEAREBARGERBE RNERNEMAREEITABERNBERE LD

i
An issuer shall disclose information about its performance against each climate-related target
and an analysis of trends or changes in the issuer’s performance.

HB RS
e
TEEE AR Page/
Subject areas | Content Explanation
(e) BEEENEEHR
the base period from which progress is measured;
H BEREBRHFHER (WH)
milestones or interim targets (if any);
(g WEBELER HBRBUARESRERR: M
if the target is quantitative, whether the target is an absolute target or an intensity
target; and REBERRY
REREENA

71 1l FE SRR A
BRRAREER
BRI BEME o
The Group has
not yet set any
greenhouse gas
emission targets,
but will explore
the possibility
of establishing
climate-related
targets and
measuring
performance
against them in
the future.
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(RIR - 48 RERBEES) RBERS

BE®RS|
e
TEER AR Page/
Subject areas | Content Explanation
40. PIREITEIORFBENE —HAEREBHMER - BITAERE -
For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to
39, an issuer shall disclose:
(a) BIRREMPLLR =R A8
which greenhouse gases are covered by the target;
(b) EBEERRREHE] HE2XHEILERBHMN REBERRL
whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the | JB = T EEHEN B
target; 7 BERKIR
A Il FE SRR AR B
() WERRARERBHNAERRESAERBHNTFHEER MRAERBYN | BERUAREEX
FEER  BOTAARIIMEERNLAERBIREERRT EYRIBENE ©
whether the target is a gross greenhouse gas emissions target or a net greenhouse | The Group has
gas emissions target. If the issuer discloses a net greenhouse gas emissions target, | not yet set any
the issuer is also required to separately disclose its associated gross greenhouse gas | greenhouse gas
emissions target; emission targets,
but will explore
(d BEREREBATERRTAGELEN & the possibility
whether the target was derived using a sectoral decarbonisation approach; and of establishing
climate-related
(e) BITAGEEAREAEEHEERBHBABREMEEREHMFEIR - targets and

PMERIERNEE] - BITARKE
the issuer’s planned use of carbon credits to offset greenhouse gas emissions to
achieve any net greenhouse gas emissions target. In explaining its planned use of
carbon credits, the issuer shall disclose:

() EBERREAANEREMEEREBHNFEERNEERAR
the extent to which, and how, achieving any net greenhouse gas emissions
target relies on the use of carbon credits;

(i)  EEERRBBLE =TT 2R ENRE
which third-party scheme(s) will verify or certify the carbon credits;

measuring
performance
against them in
the future.
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e
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(RIE -

HERERRERES) Wﬁ?%l

issuer shall refer to and consider the applicability of cross-industry metrics (see paragraphs
28 to 35) and (ii) industry-based metrics (see paragraph 36).

HB RS
e
TEHE RE Page/
Subject areas | Content Explanation
(i) BEANERE - SRMEBEHEEEREN B AERENRRMBOEE - K
RAEEE SR RBRIGERBERER © &
the type of carbon credlt, including whether the underlying offset will be
nature-based or based on technological carbon removals, and whether the
underlying offset is achieved through carbon reduction or removal; and
(v) RBEATERZTAGEERNRERNAEENTEEMOFHOEMREM
EERZE (fim - HREEIRHBRER) -
any other factors necessary to enable an understanding of the credibility and
integrity of the carbon credits the issuer plans to use (for example, assumptions
regarding the permanence of the carbon offset).
BITREERTEEENERY
Applicability of cross-industry metrics and industry-based metrics
a1, FERBIBENB A £2 D26 RITERBMREE - BIAALEOETEER (R | FREHERR
£28%358) RG)TEEE (REI6R) LEELLTEA - S
In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, an FEiZ -

The Group will
consider applying
cross-sector
indicators in the
future.
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