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Chinlink International Holdings Limited (the “Company” or 
“Chinlink”) and its subsidiaries (collectively, “Group”, “we” or “us”) 
are listed on the Main Board of the Stock Exchange of Hong Kong 
Limited (the “SEHK”). The Group is principally engaged in property 
investment and financial services, with business operations primarily 
located in the People’s Republic of China (“PRC”) and Hong Kong. 
Through its diversified business portfolio, the Group strives to 
deliver sustainable value to its shareholders while maintaining 
long-term relationships with its customers, business partners and 
other stakeholders. For further details of the Group’s operations and 
financial performance for the financial year ended 31 March 2026 
(the “Year”), please refer to the annual report of the Group for the Year 
(“Annual Report 2026”).

2.1.	Reporting Period and Scope
This Environmental, Social and Governance (“ESG”) Report (the 
“Report”) presents the ESG policies, initiatives and performance of 
the Group for the period from 1 April 2025 to 31 March 2026 (the 
“Reporting Period”). The scope of this Report covers the Group’s 
principal business operations in Hong Kong and the PRC, including 
the Corporate Headquarters and major operating entities engaged 
in property investment and financial services. The reporting scope 
was determined based on the significance of the operations in terms 
of revenue contribution, workforce size and ESG impacts. During 
the Reporting Period, the reporting scope included the following 
functional and business units:

2.1. 
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Function/Service Provision/Major Property The Company and its Subsidiaries Location

(i) Corporate Headquarters Chinlink International Holdings Limited Hong Kong

    

(ii) China Regional Headquarters Chinlink Management Consulting (Xi’an) Company 
Limited1

Xi’an, Shaanxi Province,  
the PRC

    

(iii) Financial services Shaanxi Chinlink Financial Guarantee Limited1 Xi’an, Shaanxi Province,  
the PRC

    

(iv) Self-owned investment property named Chinlink ·  
Worldport Integrated Logistics Park (“Chinlink · 
Worldport”)

•
•

•	 Logistics park
 
•	 Construction materials and home furnishing
 
•	 Hanzhong green agriculture and Chinese 

medicine products industrial park
 

HZ Tiannong Green Agriculture & Chinese 
Medicine Industries Limited1

Chinlink Property Management (Shaanxi) 
Company Limited1

Chinlink Commercial Management (Hanzhong) 
Company Limited1

Hanzhong, Shaanxi 
Province, the PRC

    

(v) Self-owned investment property named 
Daminggong Construction Materials and Furniture 
Shopping Centre (Dongsanhuan Branch)1  
(the “Commercial Complex”)

•

•	 Wholesale and retail shopping centre for 
construction materials and home furnishing 
products

 

Xi’an Da Ming Gong Ba Qiao Furniture and Fixture 
Limited1

Xi’an Tang Rong Real Estate Limited1

Xi’an, Shaanxi Province,  
the PRC

1	 For identification purposes only.

2.2.	Reporting Framework and Principles
This Report has been prepared in accordance with the ESG Reporting 
Code set out in Appendix C2 to the Rules Governing the Listing of 
Securities on the SEHK. The Report complies with the mandatory 
disclosure requirements and the “Comply or Explain” provision of the 
ESG Reporting Code. Details of the corporate governance practices 
are set out in the Corporate Governance Report included in the 
Annual Report 2026, which has been prepared in accordance with 
the Corporate Governance Code set out in Appendix C1 to the Rules 
Governing the Listing of Securities on the SEHK.

The Group has adhered to the four reporting principles of the ESG 
Reporting Code in preparing this Report, namely Materiality, 
Quantitative, Balance and Consistency.
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Materiality

The Group identifies and evaluates ESG issues that are material 
to its business operations and stakeholders through ongoing 
communication with key stakeholder groups and periodic 
assessments. Material ESG topics identified through the assessment 
process form the basis of the disclosures contained in this Report.

 
Quantitative

Where applicable, the Group discloses quantitative environmental 
and social key performance indicators (“KPIs”). The Group provides 
information on the standards, methodologies, assumptions or 
calculation tools used for the preparation of such data. Comparative 
figures are presented to facilitate performance evaluation where 
available.

Balance

This Report provides an impartial and balanced representation of our 
ESG performance during the Year. It covers both achievements and 
areas for improvement, which enables stakeholders to make informed 
assessments of our sustainability performance.

 
Consistency

The Group adopts consistent reporting methodologies and data 
collection practices to facilitate meaningful comparison of ESG 
performance over time. Where there are any significant changes to the 
reporting scope, methodologies or calculation methods, appropriate 
explanations will be provided in the relevant sections of this Report.
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Sustainability remains an integral part of our long-term business 
strategy. We principally engage in property investment and financial 
services and recognise that responsible business practices are 
fundamental to creating sustainable value for our shareholders, 
customers, employees, business partners and the communities 
in which we operate. The Group is committed to integrating ESG 
considerations into its business operations and decision-making 
processes to support sustainable growth and enhance long-term 
resilience.

During the Reporting Period, the Group continued to strengthen 
its ESG management practices while maintaining high standards of 
corporate governance and business ethics. We remained committed 
to operating our businesses responsibly by promoting environmental 
awareness, supporting employee well-being and development, 
maintaining a safe and healthy workplace, and fostering a culture of 
integrity and accountability.

The Group recognises that climate change presents both risks and 
opportunities to businesses and society. We continue to monitor 
climate-related developments and assess their potential impacts on 
our operations and stakeholders. We actively communicate with our 
stakeholders to understand their expectations and concerns, which 
are considered in our management decisions and sustainability 
priorities.

Looking ahead, the Group will continue to enhance its ESG 
governance framework, strengthen risk management and 
sustainability practices, and explore opportunities to create long-term 
value through responsible business operations. We remain committed 
to balancing economic growth with environmental stewardship and 
social responsibility.

On behalf of the Board, I would like to express my sincere 
appreciation to our employees, shareholders, customers, business 
partners and other stakeholders for their continued trust and support.

Li Weibin
Chairman

Hong Kong, 30 June 2026
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The Board has overall responsibility for overseeing ESG strategy, 
policies, risk management and reporting. The Board is supported by 
the ESG Committee to strengthen ESG governance and oversight. 
The ESG Committee assists in monitoring and reviewing ESG-related 
policies, initiatives and performance. The ESG Committee is also 
responsible for coordinating ESG-related matters across the Group 
and reporting significant ESG matters to the Board. Management 
is responsible for implementing ESG strategies and policies, 
collecting and monitoring ESG-related data, assessing ESG risks and 
opportunities, and reporting progress to the ESG Committee and the 
Board.

 
 
 
The Board oversees the process for identifying, evaluating and 
managing ESG-related risks and opportunities. Through stakeholder 
engagement and internal assessments, the Group identifies ESG 
issues that are relevant to its business operations and stakeholders. 
The results of the materiality assessment are reviewed by the ESG 
Committee and reported to the Board for consideration. Taking into 
account the significance of ESG issues to operations, stakeholders’ 
expectations and the evolving regulatory environment, the Board 
reviews and prioritises material ESG topics and oversees the 
implementation of appropriate management measures.

 
The Board has reviewed and approved this Report and confirms 
that the disclosures contained herein fairly present the Group’s ESG 
management approach and performance for the Year.
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5.1.	Our Core Values
Our corporate culture is founded upon three core values – Integrity, 
Innovation and Collaboration. These values guide our business 
decisions, shape our relationships with stakeholders and support the 
sustainable development of our operations.

Integrity

Integrity forms the foundation of business operations and stakeholder 
relationships. We are committed to upholding high standards of 
corporate governance, business ethics and regulatory compliance in 
all aspects of our operations. Through transparent communication, 
responsible decision-making and ethical business practices, we 
seek to build and maintain the trust of our shareholders, customers, 
employees, business partners and other stakeholders. The Group 
believes that integrity is essential to sustaining long-term business 
success and creating lasting stakeholder value.

Innovation

Innovation is a key driver of sustainable growth. We continuously 
monitor evolving market dynamics, social developments and 
technological advancements to enhance our business model and 
service offerings. By embracing innovative solutions and fostering a 
culture of continuous improvement, we seek to strengthen operational 
efficiency, create long-term value and better meet the changing 
needs and expectations of our stakeholders. The Group also strives 
to cultivate a supportive working environment that encourages 
employees to share ideas, develop creative solutions and contribute 
to the sustainable development of our business.

Collaboration

We value diversity, equity and inclusion and are committed to 
fostering a workplace where employees are respected, supported and 
empowered to contribute their unique perspectives. By promoting 
teamwork and maintaining strong relationships with our employees, 
customers, business partners and other stakeholders, we strengthen 
our collective capabilities, enhance business resilience and support 
the long-term competitiveness of the Group.

5 . 1 .
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5 . 2 .5.2.	Awards and Recognitions
The Group strives to integrate sustainability principles into its business 
operations and corporate culture. During the Reporting Period, 
the Group’s efforts in promoting employee well-being and social 
responsibility continued to be recognised through the following 
awards and recognitions:

Awards & Recognitions Highlights

10 Years Plus Caring Company
10 Plus

Caring Company 2025 
2025

The Group was awarded the Caring Company logos by 
The Hong Kong Council of Social Service for the twelfth 
consecutive year in recognition of its long-standing 
commitment to fostering a caring corporate culture. This 
recognition reflects the Group’s continuous efforts to support 
employee well-being, promote community engagement and 
contribute to environmental stewardship.

   

Mental Health Friendly Organisation The Group was recognised as a Mental Health Friendly 
Organisation in acknowledgement of its efforts to foster a 
workplace culture that values psychological well-being and 
supports employees’ mental health.

The Group remains committed to employee well-being, social 
responsibility and sustainable development. It will continue to foster 
a caring and supportive corporate culture through its sustainability 
initiatives.
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5 . 4 .

5 . 3 .

5.4.	Stakeholder Engagement
The Group recognises that effective stakeholder engagement is 
essential to understanding stakeholders’ expectations and concerns, 
identifying material ESG issues and supporting sustainable business 
development. We actively engage with our stakeholders through 
various communication channels to obtain valuable feedback.

5.3.	Our Sustainability Pillars
We have established four sustainability pillars that underpin our 
ESG strategy and management approach. These pillars provide a 
framework for integrating sustainability considerations into our 
business operations, supporting responsible decision-making 
and creating long-term value for our stakeholders. We have 
identified relevant United Nations Sustainable Development Goals 
(“SDGs”) that are most closely connected to our business activities 
and sustainability objectives. The four sustainability pillars and 
corresponding SDGs guide our initiatives and commitments across 
the Group.

Pillar
支柱

Relevant SDGs
相關的可持續發展目標

盡責的企業

Employees
員工

Partners
合作夥伴

環境和氣候

Responsible 
Business

Pillar
支柱

Relevant SDGs
相關的可持續發展目標

Environment 
and Climate
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Stakeholders Communication Channels Key Expectations

Customers/Suppliers/Tenants

• Company website
 

• Contracts
 

• Service hotline
 

• Meetings
 

• Corporate events
 

• Social media
 

• Memorandums
 

• Leaflets
 

• Visits
 

• High-quality and reliable services
 

• Timely communication and dispute resolution
 

• Business continuity and ethical practices
 

   

Employees

• Internal memorandums
 

• Employee handbook
 

• Meetings
 

• Social media
 

• Group’s whistleblowing channels
 

• Bulletin boards
 

• E-mails
 

• Electronic communications software
 

• Surveys
 

• Fair and competitive compensation
 

• Career development and opportunities
 

• Safe and healthy work environment
 

• Open and respectful communication
 

• Equal opportunities and diversity
 

   

Communities

• Company website
 

• Social media
 

• Press releases
 

• Contribution to local development
 

• Environmental responsibility
 

• Corporate citizenship and community 
engagement
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5 . 5 .

Stakeholders Communication Channels Key Expectations

Government Authorities

• Seminar
 

• Regular filings
 

• Corporate visits
 

• Meetings
 

• Regulatory compliance
 

• Transparent disclosure
 

• Support for public policy goals
 

   

Shareholders

• Company websites
 

• Announcements
 

• Annual and interim reports
 

• ESG reports
 

• Social media
 

• Press releases
 

• Meetings
 

• Sustainable financial returns
 

• Effective corporate governance
 

• Transparent and timely disclosure
 

• Long-term strategic direction
 

The insights gathered through stakeholder engagement assist the 
Group in evaluating ESG-related risks and opportunities, formulating 
sustainability strategies and enhancing its ESG management practices. 
The Group continues to strengthen stakeholder communication and 
respond to stakeholders’ expectations in a timely and responsible 
manner.

5.5.	Materiality Assessment
The Group has conducted a materiality assessment to ensure that 
sustainability strategies and ESG topics are most relevant to its 
business operations and stakeholders. The assessment considered the 
Group’s business characteristics, industry developments, regulatory 
requirements and stakeholder expectations. Based on the assessment 
results, the Group identified the following material ESG issues:
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Material Issues for the Year Corresponding Sustainable Pillars

1.	 Compliance (including anti-corruption and prevention of child labour and forced labour)
 

2.	 Protecting customer privacy
 

Responsible Business

  

3.	 Employee management system
 

4.	 A safe and healthy working environment (including indoor environmental quality)
 

5.	 Diversity, equal opportunity and eliminating discrimination
 

6.	 Training and development
 

7.	 Employer-employee relations
 

Employee

  

8.	 Responding to climate change (including green finance)
 

Environment and Climate

  

The following materiality matrix illustrates the ESG issues identified 
and prioritised by the Group during the Reporting Period. The issues 
were assessed based on their importance to stakeholders and their 
significance to the Group’s business operations and sustainable 
development.
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Responsible Business

Employee

Environment and 
Climate

The materiality assessment results were reviewed and validated by 
Management and the ESG Committee and subsequently reported to 
the Board for consideration. The Board reviewed and approved the 
material ESG issues identified during the Reporting Period. These 
material ESG issues form the basis of the Group’s ESG management 
approach and disclosures in this Report.



Climate change is a global challenge that may give rise to both 
physical and transition risks affecting businesses across various 
sectors. The Group incorporates climate-related considerations into 
its ESG management processes and monitors potential climate-related 
risks and opportunities relevant to its operations. Through ongoing 
review of climate-related developments and implementation of 
appropriate mitigation measures, the Group seeks to strengthen its 
operational resilience and support sustainable business development.

6.1.	Governance
The Board has overall responsibility for overseeing climate-
related risks and opportunities and ensuring that climate-related 
considerations are integrated into the Group’s governance, strategy 
and risk management processes. To support the discharge of its 
responsibilities, the Board has delegated day-to-day oversight of 
sustainability and climate-related matters to the ESG Committee that 
was established in 2017 and is chaired by Executive Director.

Policy implementation and 
sustainability-related information supply
實施政策及提供與可持續發展相關的資料

Strategy development and decision making
戰略發展及決策

Advising, facilitation of communication 
and monitoring
Collecting and reviewing feedback 
from stakeholders
提供諮詢、促進溝通和監督
收集及檢視持份者提出的意見

ESG Committee Chairman
環境、社會及管治委員會主席

Executive Director
執行董事

Subsidiaries
附屬公司

ESG Committee Members
環境﹑社會及管治委員會成員
From various departments including Administration and Human 
Resources, Corporate Development, Corporate Communication, 
Finance and Accounting, Internal Audit and Investor Relations
來自多個部門，包括行政及人力資源部、企業發展部、企業傳訊
部、財務及會計部、內部審計部及投資者關係部

The ESG Committee is responsible for coordinating the Group’s 
sustainability initiatives, reviewing ESG-related performance 
and facilitating communication among business units. The ESG 
Committee reviews climate-related risks and opportunities at least 
annually and reports significant findings, emerging risks, opportunities 
and recommendations to the Board for review and consideration. 
Through this governance structure, climate-related considerations 
are integrated into the Group’s management and decision-making 
processes.

6 . 1 .
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6 . 2 .

 

 

Under the oversight of the Board and the ESG Committee, 
Management is responsible for implementing climate-related 
policies and initiatives and supporting the identification, assessment 
and management of climate-related risks and opportunities. Relevant 
departments collect and analyse environmental performance 
data, assess potential climate-related impacts and support the 
implementation of measures across the Group’s operations.

To support effective oversight of climate-related matters, the Group 
seeks to enhance the knowledge and competencies of Directors and 
Management through ongoing information sharing, monitoring of 
climate-related developments and participation in relevant training 
programmes and professional seminars where appropriate.

Climate-related performance metrics are currently not linked 
to the remuneration policies. The Group continues to review its 
governance practices and assess opportunities to further strengthen 
the integration of climate-related considerations into its governance, 
risk management and strategic decision-making processes.

6.2.	Strategy
The Group seeks to strengthen its resilience to climate-related 
challenges while promoting environmentally responsible practices 
across its operations. Our business activities primarily comprise 
property investment and financial services in Hong Kong and the 
PRC. The Group has enhanced its internal processes to identify and 
assess climate-related risks and opportunities that may affect its 
operations, assets and long-term development. Through ongoing 
evaluation of climate-related developments, the Group seeks to 
support informed decision-making and enhance the resilience of its 
business operations.

During the Reporting Period, the Group conducted a climate-related 
assessment to complement its existing risk management framework. 
The assessment focuses on physical risks and transition risks, 
evaluates their potential impacts on the Group’s operations and assets, 
as well as opportunities arising from the transition to a lower-carbon 
economy.

Physical risks arise from the direct impacts of climate change, 
including acute weather events such as typhoons, extreme rainfall, 
flooding and heatwaves, as well as longer-term changes in climate 
patterns. Such events may affect the operation of the Group’s 
commercial properties and office premises. Potential impacts include 
property damage, temporary business interruptions, increased 
maintenance and repair costs, reduced accessibility for tenants and 
visitors, and higher resource consumption associated with cooling 
and building operations.
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Transition risks arise from the global transition towards a lower-
carbon economy. These risks include evolving climate-related 
regulations, enhanced disclosure requirements, changing market 
expectations and increasing stakeholder focus on environmental 
performance. The Group may face increased compliance costs and 
additional reporting obligations. It may also be subject to growing 
expectations from investors, tenants, customers and business partners 
regarding sustainability performance and responsible environmental 
management.

At the same time, the Group recognises opportunities associated 
with the transition to a lower-carbon economy. These opportunities 
include improving energy efficiency, enhancing building 
management practices, reducing operating costs through more 
efficient resource use, and strengthening the attractiveness of 
its commercial properties through responsible environmental 
management and sustainability initiatives.

To facilitate a structured assessment, the Group has adopted climate 
scenarios and key assumptions developed by internationally 
recognised organisations, including the Intergovernmental Panel 
on Climate Change (“IPCC”) and the Network for Greening the 
Financial System (“NGFS”). These scenarios represent a range of 
possible climate pathways and are considered relevant to the Group’s 
operational profile and strategic outlook.

To capture both near-term and longer-term climate-related impacts, 
the assessment considered short-term, medium-term and long-term 
time horizons. Climate-related risks and opportunities were evaluated 
qualitatively based on their potential likelihood and impact under 
each scenario. The methodology, scope and key assumptions adopted 
for the assessment are summarised below.
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Methodology and Scope 

Assessment Scope The climate scenario analysis covers the Group’s principal operations within its reporting boundary, including 
property investment and financial service operations in Hong Kong and the PRC.

    

Scenarios Applied 

Physical risk assessment (IPCC):
(IPCC)

• SSP1-2.6: A lower-emissions pathway with relatively contained physical impacts but increased transition 
requirements due to earlier policy actions.

 SSP1-2.6

• SSP5-8.5: A higher-emissions pathway characterised by more severe and frequent physical climate impacts.
 SSP5-8.5

Transition risk assessment (NGFS):
(NGFS)

• Net Zero 2050: An orderly transition scenario involving early and stringent policy interventions aimed at 
limiting global warming to 1.5 C.

 2050 1.5°C

• Current Policies: A baseline scenario reflecting the continuation of existing policies, resulting in elevated long-
term climate risks.

 
  
 

 

Time Horizons 
The analysis incorporates short-term (to 2030), medium-term (to 2040), and long-term (to 2050) horizons, 
enabling consideration of both immediate and evolving climate-related developments.

    

Key Assumptions 

• The Group’s business model and operational footprint remain broadly unchanged throughout the assessment 
period;

 

• Climate-related regulations and market developments generally follow the selected scenarios;
 

• Existing climate risk management measures continue to be implemented; and
 

• No significant acquisitions, disposals or major changes in business activities are assumed.
 

The Group currently adopts a qualitative approach to climate scenario 
analysis, taking into account the nature and scale of its operations as 
well as the availability of climate-related data. Quantitative estimation 
of potential financial impacts remains subject to uncertainties relating 
to future climate conditions, policy developments, market responses 
and methodological limitations.

The Group continues to enhance its climate-related data collection 
processes and analytical capabilities and will review opportunities 
to further develop its climate-related assessment methodology and 
disclosures in future reporting periods.
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Climate Resilience Assessment

Severity Level Definition

Very Low Negligible impact with limited influence on operations or strategic objectives

    

Low Minor impact that can be managed through routine business processes

    

Medium Moderate impact requiring ongoing monitoring and management attention

    

High Significant impact requiring targeted mitigation measures and regular oversight

    

Very High Critical impact with potential strategic or financial implications requiring prioritised management action

Physical Risks (IPCC Scenarios) IPCC

Type of Risk Business Segment
Short- term (by 2030) Medium-term (by 2040) Long-term (by 2050)

SSP1-2.6 SSP5-8.5 SSP1-2.6 SSP5-8.5 SSP1-2.6 SSP5-8.5

Property Damage and Increased 
Maintenance Costs from Extreme 
Weather

Property Investment Low Low Low Medium Medium High

Operational Disruption due to Extreme 
Weather

Property Investment Low Low Low Medium Medium Medium

Increased Credit Risks from Climate-
related Physical Events

Financial Services Very Low Very Low Low Low Low Medium

Transition Risks (NGFS Scenarios) NGFS

Type of Risk Business Segment

Short- term (by 2030) Medium-term (by 2040) Long-term (by 2050)

Net Zero 
2050

2050

Current 
Policies

Net Zero 
2050

2050

Current 
Policies

Net Zero 
2050

2050

Current 
Policies

Compliance with Green Building and 
Energy Efficiency Requirements

Property Investment Low Very Low Medium Low High Medium

Compliance with Evolving Climate and 
ESG Regulations

Property Investment & 
Financial Services

Low Very Low Medium Low Medium Medium

Increasing Stakeholder Expectations for 
Sustainable Practices

Property Investment & 
Financial Services

Low Very Low Medium Low Medium Medium
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Climate-related Opportunities (NGFS Scenarios) NGFS

Type of opportunity Business Segment

Short- term (by 2030) Medium-term (by 2040) Long-term (by 2050)

Net Zero 
2050

2050

Current 
Policies

Net Zero 
2050

2050

Current 
Policies

Net Zero 
2050

2050

Current 
Policies

Enhanced Competitiveness of 
Commercial Properties through 
Sustainable Building Management

Property Investment Medium Low Medium Medium High Medium

Sustainable Financing and Green 
Finance Opportunities

Financial Services Low Low Medium Low High Medium

Enhanced Reputation and Stakeholder 
Engagement

Property Investment & 
Financial Services

Low Low Medium Low Medium Medium

The scenario-based analysis above illustrates how climate-related 
risks and opportunities may evolve across different time horizons and 
climate pathways. Overall, the assessment indicates that the Group’s 
business model is generally resilient under the climate scenarios 
considered. Certain physical and transition risks may become more 
significant over the medium-term to long-term, particularly under 
higher-emissions and more stringent transition scenarios. The Group 
does not anticipate any material impact that would fundamentally 
alter its business model or strategic direction during the assessment 
period. At the same time, the transition towards a lower-carbon 
economy may create opportunities to improve operational efficiency, 
enhance competitiveness and strengthen stakeholder confidence 
through responsible environmental management and sustainability 
initiatives.

To support effective climate-related decision-making and risk 
management, the Group further assessed the relative significance of 
the identified climate-related risks and opportunities across different 
scenarios and time horizons. The assessment results, together with the 
corresponding potential impacts on the Group’s business operations 
and the associated management and mitigation measures, are 
presented below.
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Physical Risks 

Type of Risk Impact on Business 
Model and Value Chain

Impact on Strategy and 
Decision-making

Impact on Financial 
Performance

Mitigation and Response 
Measures

Property Damage and 
Increased Maintenance 
Costs from Extreme 
Weather 

Extreme weather 
events such as 
flooding, storms and 
prolonged heatwaves 
may cause physical 
damage to the Group’s 
commercial properties 
and building facilities, 
potentially shortening 
asset life cycles and 
increasing maintenance 
requirements.

The Group may place 
greater emphasis on 
climate resilience when 
making decisions relating 
to asset management, 
building upgrades, 
refurbishment programmes 
and long-term capital 
investment planning.

The Group may incur 
higher repair and 
maintenance expenses, 
increased insurance costs 
and additional expenditure 
on measures designed to 
enhance the resilience of 
its properties.

The Group conducts 
regular property 
inspections and 
preventive maintenance, 
monitors climate-related 
developments and 
incorporates appropriate 
resilience considerations 
into its asset management 
and maintenance planning 
processes.

  
 

    

Operational Disruption 
due to Extreme Weather 

Severe weather events 
may temporarily disrupt 
access to commercial 
properties, affect tenant 
operations and visitor 
traffic, and interrupt 
the normal provision of 
property management 
services.

The Group may strengthen 
its business continuity 
planning and emergency 
response arrangements 
to minimise potential 
disruptions to property 
operations and tenant 
services.

Extreme weather events 
may lead to temporary 
operational inefficiencies, 
additional contingency-
related expenditure and 
increased costs associated 
with recovery and business 
continuity efforts.

The Group maintains 
business continuity and 
emergency response 
procedures, establishes 
communication 
mechanisms with tenants 
and service providers, and 
periodically reviews its 
emergency preparedness 
arrangements.

  
 

    

Increased Credit Risks 
from Climate-related 
Physical Events 

Climate-related events 
may adversely affect the 
operations and financial 
condition of customers, 
which could influence 
the performance of the 
Group’s financial service 
operations.

The Group may 
incorporate additional 
climate-related 
considerations into its 
client assessment, risk 
management and credit 
evaluation processes.

Climate-related disruptions 
affecting customers 
may increase the risk of 
delayed repayments, credit 
losses and additional risk 
management costs.

The Group monitors 
relevant market 
developments and client 
risk profiles, strengthens its 
risk assessment procedures 
and maintains prudent 
credit and counterparty risk 
management practices.
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Transition Risks 

Type of Risk Impact on Business 
Model and Value Chain

Impact on Strategy and 
Decision-making

Impact on Financial 
Performance

Mitigation and Response 
Measures

Compliance with Green 
Building and Energy 
Efficiency Requirements 

Increasing regulatory 
and market expectations 
regarding energy 
efficiency and 
sustainable building 
management may 
affect the operation and 
competitiveness of the 
Group’s commercial 
properties.

The Group may 
incorporate energy 
efficiency considerations 
into asset management 
decisions, building 
improvement programmes 
and long-term property 
management strategies.

The Group may incur 
additional capital 
expenditure and operating 
costs associated with 
implementing energy 
efficiency improvements 
and maintaining 
compliance with relevant 
requirements.

The Group promotes 
energy-saving measures, 
monitors resource 
consumption and 
evaluates opportunities to 
improve the environmental 
performance of its 
properties.

       

Compliance with 
Evolving Climate and ESG 
Regulations 

Evolving climate-
related regulations, 
disclosure requirements 
and sustainability 
expectations may affect 
the Group’s operating 
environment and 
require adjustments to 
its governance, reporting 
and compliance 
processes.

The Group may 
continuously monitor 
regulatory developments 
and integrate climate-
related considerations into 
its corporate governance, 
risk management and 
business planning 
processes.

The Group may 
incur additional 
compliance, reporting 
and administrative 
costs to meet evolving 
regulatory and stakeholder 
expectations.

The Group monitors 
relevant regulatory 
developments to enhance 
internal governance and 
reporting practices where 
appropriate.

  
 

    

Increasing Stakeholder 
Expectations for 
Sustainable Practices 

Investors, tenants, 
customers and business 
partners are placing 
increasing emphasis 
on sustainability 
performance and 
responsible business 
practices, which may 
influence business 
relationships and market 
competitiveness.

The Group may further 
strengthen its sustainability 
management practices and 
enhance communication 
with stakeholders 
regarding climate-
related matters and ESG 
performance.

Failure to respond 
adequately to evolving 
stakeholder expectations 
may affect the Group’s 
reputation and 
competitiveness, while 
proactive sustainability 
efforts may support long-
term value creation.

The Group maintains 
stakeholder engagement 
activities, enhances 
ESG disclosures and 
continues to strengthen its 
sustainability governance 
and management 
practices.
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Climate-related Opportunities

Type of Opportunity Impact on Business 
Model and Value Chain

Impact on Strategy and 
Decision-making

Impact on Financial 
Performance

Mitigation and Response 
Measures

Enhanced 
Competitiveness of 
Commercial Properties 
through Sustainable 
Building Management 

Growing market 
preference for 
environmentally 
responsible properties 
may enhance the 
attractiveness of the 
Group’s commercial 
properties to existing and 
prospective tenants.

The Group considers 
incorporating sustainability 
considerations into 
property management 
and asset enhancement 
initiatives to support long-
term asset value and 
competitiveness.

Improved tenant 
retention, occupancy 
performance and asset 
value may contribute 
positively to the long-term 
financial performance 
of the Group’s property 
investment business.

The Group continues to 
implement responsible 
environmental 
management practices and 
evaluates opportunities to 
enhance the sustainability 
performance of its 
properties.

       

Sustainable Financing 
and Green Finance 
Opportunities 

Increasing market 
interest in sustainable 
development and low-
carbon initiatives may 
create opportunities for 
the Group to explore 
financing-related 
services that support 
environmentally 
responsible business 
activities.

The Group evaluates 
emerging market 
trends and regulatory 
developments relating 
to sustainable finance 
as part of its long-term 
business planning and 
service development 
considerations.

New financing-related 
opportunities may 
support business growth, 
diversify revenue sources 
and strengthen the 
competitiveness of the 
Group’s financial service 
operations over the long 
term.

The Group monitors 
developments in 
sustainable finance 
and assesses potential 
opportunities that 
are aligned with its 
business strategy and risk 
management framework.

  
 

    

Enhanced Reputation and 
Stakeholder Engagement 

Demonstrating 
commitment to climate-
related management 
and sustainability 
practices may strengthen 
relationships with 
investors, tenants, 
customers and other 
stakeholders.

The Group continues to 
enhance its sustainability 
governance, stakeholder 
communication and 
climate-related disclosures 
to address evolving 
expectations.

Stronger stakeholder 
confidence and 
corporate reputation 
may support long-term 
business resilience, 
market competitiveness 
and access to business 
opportunities.

The Group maintains 
stakeholder engagement 
channels, enhances ESG 
disclosures and promotes 
sustainability awareness 
across its operations.

The Group recognises that climate-related risks and opportunities 
may evolve over time as climate conditions, regulatory requirements 
and stakeholder expectations continue to develop. Accordingly, the 
Group will continue to strengthen the integration of climate-related 
considerations into its risk management, operational planning and 
decision-making processes.

The assessment results support the Group’s ongoing efforts to 
identify, monitor and manage climate-related risks across its property 
investment and financial service operations. The Group continues 
to enhance its climate resilience through appropriate risk mitigation 
measures, business continuity planning, resource efficiency initiatives 
and stakeholder engagement activities.
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As climate-related data availability, assessment methodologies 
and reporting requirements continue to develop, the Group will 
review and refine its climate-related assessment processes where 
appropriate. The Group will also continue to monitor emerging 
climate-related risks and opportunities to support informed decision-
making and sustainable long-term value creation.

6.3.	Risk Management
The Group incorporates climate-related risks and opportunities 
into its existing risk management and internal control framework. 
Climate-related risks and opportunities are identified through 
ongoing reviews of the Group’s operating environment, taking into 
account factors such as regulatory developments, market trends, 
stakeholder expectations, operational conditions and climate-related 
developments that may affect the Group’s business activities.

Identified climate-related risks and opportunities are assessed based 
on their potential impacts on the Group’s operations, business 
model, strategy and financial performance. The assessment considers 
both the likelihood and potential severity of identified risks and 
opportunities across different time horizons to support prioritisation 
and management actions. The Group monitors climate-related 
developments on an ongoing basis and reviews the effectiveness 
of relevant mitigation and response measures where appropriate. 
Climate-related considerations are incorporated into relevant 
operational and business planning activities to support informed 
decision-making and enhance business resilience.

The Group periodically reviews and updates its climate-related 
risk assessment processes to reflect changes in business operations, 
regulatory requirements and emerging climate-related developments. 
Where necessary, additional management measures are implemented 
to address identified risks and opportunities and to strengthen the 
Group’s resilience to climate-related impacts.
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6.4.	Metrics and Targets
The Group measures and monitors its greenhouse gas (“GHG”) 
emissions to assess its climate-related performance and support the 
management of climate-related risks and opportunities. The Group 
reports its GHG emissions in accordance with the methodologies 
set out in the GHG Protocol Corporate Accounting and Reporting 
Standard (“GHG Protocol”).

The GHG Protocol is an internationally recognised framework for 
corporate GHG accounting and reporting. It was developed by the 
World Resources Institute (“WRI”) and the World Business Council for 
Sustainable Development (“WBCSD”). The GHG Protocol provides 
a consistent and transparent methodology for measuring, managing 
and reporting GHG emissions. The Group applies this methodology 
to support the accuracy, consistency and comparability of its climate-
related performance data. GHG emissions are calculated based 
on operational data collected from the Group’s operations and the 
relevant emission factors published by applicable authorities and 
utility providers. During the Reporting Period, the Group measured 
its absolute gross GHG emissions in metric tons of CO2 equivalent 
(“CO2e”) across its operations in Hong Kong and the PRC:

 

GHG Emissions Unit 2025/26 2024/25

Scope 1: Direct GHG Emissions
1

tonnes CO2e 20.4 20.5

Scope 2: Indirect GHG Emissions
2

tonnes CO2e 5,524.8 6,296.7

Scope 3: Other Indirect GHG Emissions
3

Category 1: Purchased goods or services
1

tonnes CO2e 19.8 N/A

Category 6: Business Travel
6

tonnes CO2e 1.5 N/A

Category 7: Employee Commuting
7

tonnes CO2e 8.2 N/A

Total GHG Emissions tonnes CO2e 5,574.7 6,317.2

Total GHG Emission Intensity in Gross Floor Area (“GFA”) tonnes CO2e/m2
0.013 0.018

24環境、社會及管治報告 2026 Environmental, Social and Governance Report

Climate Change6



1. 1

2. 2
2

3. 

4. 
442,044 347,162

·

3

3 2 0 1 1
3

3

1
6 7

3 3

3

3

3 %

Notes:

1.	 Scope 1 emissions refer to direct GHG emissions arising from fuel 
consumption by vehicles owned by the Group.

2.	 Scope 2 emissions refer to indirect GHG emissions associated 
with purchased electricity consumed in the Group’s operations. 
Scope 2 emissions are calculated and reported using the location-
based method. The emission factor of China-based operations 
adopted the average national grid emission factor in 2024 issued 
by the Ministry of Ecology and Environment of China. The emission 
factor of Hong Kong-based operations was derived from the latest 
sustainability report published by Hong Kong Electric Investments.

3.	 Emission factors applied during the Reporting Period include those 
published under the GHG Protocol Cross-Sector Calculation Tools 
and the Greenhouse Gas Reporting: Conversion Factors 2025 
issued by the UK Department for Energy Security and Net Zero.

4.	 During the Reporting Period, the Gross Floor Area utilised by 
the Group amounted to 442,044 m2 (2024/25: 347,162 m2). The 
increase was mainly attributable to Chinlink · Worldport, which 
commenced leasing and marketing activities during the Reporting 
Period.

Scope 3 emissions are disclosed for the first time during the Reporting 
Period. The disclosure forms part of the Group’s ongoing efforts to 
enhance its climate-related reporting and improve transparency 
across its value chain. During the Reporting Period, the Group 
reviewed the Scope 3 categories defined under the GHG Protocol 
Corporate Value Chain (Scope 3) Accounting and Reporting Standard 
(2011). The assessment was conducted to identify categories that are 
relevant to the Group’s business activities and reporting boundary.

The determination of reportable Scope 3 categories was based on a 
materiality assessment. The assessment considered factors including 
business nature, potential significance, data availability, and reporting 
practicality. The Group identified Category 1 (Purchased Goods and 
Services), Category 6 (Business Travel) and Category 7 (Employee 
Commuting) as the most relevant Scope 3 categories. Other Scope 
3 categories were assessed and considered either not material to the 
Group’s operations or currently subject to data limitations. The Group 
continues to review the relevance of additional Scope 3 categories 
and enhance its data collection and reporting processes. As climate-
related reporting practices and data availability continue to evolve, 
the Group will assess opportunities to further expand the scope of 
Scope 3 disclosures in future reporting periods.

The Group has established the Year as the baseline and aims to 
achieve 3% reduction in GHG intensity in next five years. Progress 
towards the target will be reviewed and monitored through the 
Group’s environmental data collection and reporting processes.
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The Group has not adopted an internal carbon pricing mechanism 
during the Reporting Period. As the Group’s climate-related 
management framework continues to develop, it will periodically 
review the applicability of internal carbon pricing as a potential tool to 
support climate-related decision-making and emissions management. 
The Group has also reviewed the applicability of industry-based 
metrics relevant to its property investment and financial service 
operations. Certain industry-specific metrics are not currently 
disclosed as the necessary data collection and assessment processes 
remain under development. The Group currently monitors climate-
related performance primarily through GHG emissions, energy 
consumption and water consumption metrics and will continue to 
assess the relevance of additional industry-based metrics in future 
reporting periods.
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The Group is committed to minimising the environmental impacts 
of its operations and promoting the efficient use of resources. 
Environmental impacts primarily arise from energy consumption 
associated with property investment operations. Environmental 
management, energy efficiency and resource conservation are 
important components of the Group’s sustainability strategy.

The Group seeks to integrate environmental considerations into 
its daily operations through responsible resource management, 
emissions reduction initiatives and the promotion of environmental 
awareness among employees. By implementing practical 
environmental measures and continuously improving operational 
efficiency, the Group aims to contribute to sustainable development 
and support the transition towards a low-carbon future.

A1.	 Emissions
The Group is committed to minimising the environmental impacts 
arising from its operations and promoting environmentally 
responsible business practices. Given the nature of the Group’s 
operations, environmental impacts mainly arise from office activities.

The Group strives to comply with all applicable environmental 
laws and regulations relating to air emissions, discharges into water 
and land, and the generation and disposal of hazardous and non-
hazardous waste in Hong Kong and the PRC. During the Reporting 
Period, the Group was not aware of any material non-compliance 
with relevant environmental laws and regulations that would have a 
significant impact on the Group.

Air Emissions

Air Emissions Unit 2025/26 2024/25

Nitrogen Oxides (NOx) kg 7.52 7.51

Sulphur Oxides (SOx) kg 0.13 0.11

Particulate Matter (PM) kg 0.51 0.49

Total air emissions kg 8.16 8.11

 

A 1 .
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Air emissions primarily arise from vehicle use and are influenced 
mainly by travel distance and fuel consumption. To minimise air 
emissions associated with business travel and vehicle usage, the 
Group promotes the use of online communication platforms and 
virtual meetings where practicable, thereby reducing the need 
for unnecessary travel. The Group also encourages efficient route 
planning to optimise travel arrangements and minimise vehicle 
mileage. In addition, regular vehicle maintenance and engine 
inspections are conducted to enhance fuel efficiency and reduce 
exhaust emissions. Employees are encouraged to switch off vehicle 
engines when idling to avoid unnecessary fuel consumption and 
associated emissions.

During the Reporting Period, air emissions remained insignificant and 
did not constitute a material environmental impact to the Group. In 
view of the relatively low level of air emissions from its operations, 
the Group has not established a specific air emissions reduction 
target. Nevertheless, the Group remains committed to maintaining 
air emissions at a low level through proper vehicle maintenance and 
responsible vehicle usage practices.

Waste

Non-Hazardous Waste generated during the Reporting Period mainly 
comprised non-hazardous waste, including municipal solid waste, 
paper, plastic, metal and glass. Hazardous waste generated from 
daily office operations was limited and primarily consisted of spent 
batteries, fluorescent tubes and toner cartridges.

To minimise waste generation at source, the Group actively promotes 
paperless operations and encourages employees to utilise electronic 
communication channels and digital office systems for daily business 
activities. Employees are encouraged to reduce paper consumption 
through responsible printing practices, including double-sided 
printing and avoiding unnecessary printing whenever practicable.

The Group has also implemented print management measures to 
monitor paper usage and improve printing efficiency. Employees 
are required to authenticate access to printing and photocopying 
devices, allowing them to review print jobs and adjust printing settings 
before printing. Such measures help reduce unnecessary printing and 
minimise paper waste.

In support of resource conservation and recycling, the Group 
encourages the use of environmentally friendly office supplies and 
promotes the recycling of recyclable materials, including paper, 
plastic, metal and glass. Where practicable, recyclable waste is 
collected separately from general waste to facilitate proper recycling 
and disposal.
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Hazardous waste generated from office operations is segregated and 
handled appropriately in accordance with applicable requirements. 
Waste batteries, fluorescent tubes and toner cartridges are collected 
separately and disposed through suitable recycling or disposal 
channels to minimise potential environmental impacts. During the 
Reporting Period, the Group enhanced its waste management and 
environmental data collection processes to improve the identification, 
monitoring and reporting of hazardous waste.

Waste Generation Unit2

2 2025/26 2024/25

Non-Hazardous Waste kg 1,103 1,604

Non-Hazardous Waste Generation Intensity in GFA kg/m2
0.002 0.005

Hazardous Waste kg 8 –

Hazardous Waste Generation Intensity in GFA kg/m2
0.00002 –

As the Group’s operations are primarily office-based and generate 
relatively small quantities of waste, no formal quantitative waste 
reduction targets were established during the Reporting Period. 
Nevertheless, the Group continues to implement waste reduction 
and recycling measures to minimise waste generation and improve 
resource efficiency.

A2.	Use of Resources
The Group is committed to the efficient use of resources in its 
operations, including energy, water and other materials. Resource 
consumption primarily arises from the operation of commercial 
properties. Through the implementation of resource conservation 
measures and environmentally responsible practices, the Group seeks 
to optimise resource utilisation and support sustainable operations.

During the Reporting Period, the Group was not aware of any material 
non-compliance with applicable environmental laws and regulations 
relating to the efficient use of resources.

2	 Waste data are presented in kilograms as the quantities generated during the Reporting Period were relatively low.
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Energy Consumption

Energy consumption primarily arises from electricity used in the 
operation of investment properties and office premises, together 
with a small amount of fuel consumed by vehicles. Electricity 
represents the Group’s principal source of energy consumption and 
is mainly associated with building operations, including lighting, air-
conditioning systems, elevators and other common area facilities.

Energy Consumption Unit 2025/26 2024/25

Electricity Consumption MWh 9,563 10,148

Petrol MWh 68 68

Diesel MWh 16 7

Total Energy Consumption MWh 9,647 10,223

Total Energy Consumption Intensity in GFA MWh/m2
0.022 0.029

During the Reporting Period, total energy consumption decreased 
compared with the previous year, primarily due to a reduction in 
electricity consumption. The Group implements energy efficiency 
measures across its property investment and office operations to 
improve energy performance and reduce unnecessary consumption.

For property investment, energy efficiency considerations are 
incorporated into building operations and maintenance practices. 
The Group seeks to optimise the use of building services to enhance 
overall energy efficiency. Where appropriate, energy-saving 
measures are implemented through operational adjustments, 
such as optimising air-conditioning operating hours, scheduling 
lighting systems in common areas, and regularly maintaining 
building equipment to support efficient performance. Energy-
efficient technologies and equipment are also considered during 
asset enhancement, refurbishment and replacement cycles when 
commercially and operationally feasible. For office operations, 
employees are encouraged to adopt energy-saving practices, 
including switching off lighting, computers and other electrical 
equipment when not in use.

Fuel consumption represents a relatively small proportion of total 
energy use compared with electricity consumption. The Group adopts 
practical management measures to enhance fuel efficiency, including 
planning of business travel routes to reduce unnecessary mileage and 
optimisation of vehicle utilisation.
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Water Consumption

Water consumption is predominantly attributable to its property 
investment and management operations, which comprise 
commercial buildings and related facilities. Water is mainly used for 
building operations including common area sanitation and cleaning.

Water Consumption Unit 2025/26 2024/25

Total Water Consumption m3
64,841 66,383

Water Consumption Intensity in GFA m3/m2
0.147 0.191

The water used in the Group’s properties and business operations 
is primarily supplied by the government or municipal water utility 
providers. Water consumption at Chinlink · Worldport is sourced from 
groundwater through well pumping. During the Reporting Period, the 
Group did not encounter any material issues in sourcing water and did 
not identify any non-compliance with applicable laws and regulations 
relating to water sourcing and supply.

The Group has implemented various efficiency-enhancing measures 
to reduce water consumption while maintaining operational 
effectiveness. These measures include:

•	 Conducting regular inspections and maintenance of water 
supply and drainage systems to identify and rectify leaks 
promptly, thereby reducing water loss and maintaining the 
efficient operation of facilities;

•	 Installing and maintaining water-efficient fixtures, including 
sensor-activated faucets, low-flow taps and dual-flush toilets to 
reduce water consumption without affecting user experience;

•	 Monitoring water consumption data and reviewing usage 
patterns to identify opportunities for improving water 
efficiency;

•	 Encouraging employees, tenants and property management 
personnel to adopt water-saving practices through awareness 
campaigns, educational materials and notices displayed in 
common areas; and

•	 Incorporating water conservation considerations into 
renovation, upgrading and property management activities 
whenever practicable.
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The Group has established the Year as the baseline year and aims to 
achieve 3% reduction in energy and water consumption intensities in 
next five years. The Group continues to monitor its water and energy 
consumption performance and identify practical opportunities 
to improve resource efficiency. The Group will review its progress 
regularly and refine its resource management practices where 
necessary to promote the efficient use of resources and support long-
term environmental sustainability.

Packaging Materials

Our principal business activities comprise property investment and 
financial services, which do not involve the manufacture, processing 
or sale of finished products. Accordingly, the disclosure requirement 
relating to packaging materials used for finished products is not 
applicable to the Group.

A3.	The Environment and Natural Resources
The Group recognises the importance of protecting the environment 
and promoting the sustainable use of natural resources. To identify 
the environmental impacts that are most relevant to its operations, the 
Group considers the scale of resource consumption, GHG emissions, 
waste generation and the potential environmental impacts arising 
from property-related operations.

Based on our assessment, the most significant environmental impacts 
associated with our operations relate to energy consumption, water 
consumption and GHG emissions. These impacts mainly arise from 
property-related operations. The Group manages its environmental 
impacts through measures relating to energy conservation, water 
conservation, and resource efficiency. Details of the performance 
and initiatives are set out in Sections A1 “Emissions” and A2 “Use of 
Resources” of this Report.

32環境、社會及管治報告 2026 Environmental, Social and Governance Report

Environmental Responsibility7



The Group places strong emphasis on sustainable social development 
and stakeholder engagement, integrating social responsibility 
into its daily operations and long-term corporate strategy. As 
a comprehensive enterprise with core businesses in property 
investment and financial services, the Group recognises that stable 
and responsible social practices are fundamental to maintaining 
operational sustainability, protecting stakeholder interests and 
fostering harmonious community development.

During the Reporting Period, the Group continued to prioritise 
employee well-being and talent development, delivered quality 
services to customers, and maintained proactive communication with 
local communities. The Group strictly adheres to ethical operating 
standards, upholds fair labour practices, ensures workplace health 
and safety, and strives to create long-term shared value for employees, 
customers, communities and other key stakeholders.

B1.	 Employment
The Group regards employees as one of its most valuable stakeholders 
and is committed to building a stable, inclusive and respectful 
workplace environment. The Group implements an equal opportunity 
employment policy that prohibits discrimination based on gender, 
age, ethnicity, background or physical condition. All recruitment, 
promotion and appraisal decisions are made based on individual 
competence, performance and job requirements. The Group strives 
to maintain a balanced and diverse workforce and respects the 
personal rights and privacy of every employee. During the Reporting 
Period, the Group did not record any cases of unfair treatment or 
discrimination.

We provide a competitive and comprehensive remuneration 
package aligned with industry standards, including basic salaries, 
social insurance and employee benefits. Employee compensation 
is determined by role responsibilities, market benchmarking and 
individual performance, ensuring a fair and reward-driven salary 
system. We also emphasise long-term talent retention and actively 
improve employee satisfaction through transparent communication 
channels, reasonable workload arrangements and a harmonious 
corporate culture. Regular internal communication mechanisms 
allow employees to express their opinions and suggestions, enabling 
Management to continuously optimise workplace arrangements.

 

B 1 .
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As at the end of the Year, the Group had a total of 142 employees 
(2024/25: 170 employees) and 6 Board members (2024/25: 6 Board 
members). Detailed workforce demographic statistics categorised 
by gender, age, geographical location and employment types are as 
follows:

Employees 2025/26 2024/25

By Gender

Male 89 (62.7%) 108 (63.5%)

Female 53 (37.3%) 62 (36.5%)

By Age

18-30 18-30 24 (16.9%) 33 (19.4%)

31-50 31-50 105 (73.9%) 121 (71.2%)

Over 50 50 13 (9.2%) 16 (9.4%)

By Location

Hong Kong 9 (6.3%) 11 (6.5%)

The PRC 133 (93.7%) 159 (93.5%)

By Employment Type

Full-time 139 (97.9%) 166 (97.6%)

Part-time 3 (2.1%) 4 (2.4%)

Board Members 2025/26 2024/25

By Gender

Male 4 (66.7%) 4 (66.7%)

Female 2 (33.3%) 2 (33.3%)

As at the end of the Year, a total of 43 employees (2024/25: 45 
employees) resigned from the Group. The detailed employee turnover 
statistics are as follows:

Employee Turnover Rate 2025/263 2024/25

By Gender

Male 29.2% 19.4%

Female 32.1% 38.7%

By Age

18-30 18-30 33.3% 18.2%

31-50 31-50 27.6% 29.8%

Over 50 50 46.2% 37.5%

By Location

Hong Kong 22.2% –

The PRC 30.8% 28.3%

During the Year, the Group was not aware of any material non-
compliance with applicable laws and regulations relating to 
employment that had a significant impact on the Group.

3	 The calculation method for the employee turnover rate by category in the Year: (The number of departures in the category in the year 
÷ The number of employees in the category at the end of the year) × 100%.

  100%

4 3
4 5
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B2.	 Health and Safety
The Group is committed to full compliance with all applicable 
occupational health and safety laws, regulatory requirements and 
industry best practices across all property management and office 
operational sites. The Group prioritises workplace well-being as 
a core operational principle, implementing standardised safety 
management systems, regular risk assessments and proactive 
precautionary measures to maintain a secure, hygienic and healthy 
working environment.

The Group places importance on maintaining a safe and healthy 
working environment for its employees. Workplace safety guidelines 
are communicated to employees, and relevant health and safety 
training is provided where appropriate. Through regular safety 
reminders and supervision, the Group seeks to enhance employees’ 
awareness of workplace safety and minimise the risk of accidents and 
injuries.

During the Reporting Period, the Group provided workplace safety 
training to employees covering topics such as fire safety, emergency 
evacuation procedures and workplace risk awareness. Fire drills and 
emergency response exercises were conducted where appropriate to 
enhance employees’ understanding of safety procedures. The Group 
also carried out regular inspections and maintenance of facilities and 
equipment, including lifts, escalators and fire-fighting equipment, to 
help ensure their proper operation and maintain a safe environment 
for employees, tenants and visitors. There was no occupational injury 
or work fatality reported in the Year.

Health and Safety 2025/26 2024/25 2023/24

Total number of work-related fatalities (No. of People) – – –

Work-related Injury (Cases) – – –

Lost Days Due to Work-related Injury (Days) – – –

The Group also places importance on maintaining a healthy and 
comfortable working environment for its employees. The Group has 
implemented various measures relating to workplace environmental 
quality, including:

•	 Maintaining indoor air quality through regular cleaning and 
maintenance of ventilation and air-conditioning systems;

•	 Ensuring the cleanliness and hygiene of office premises and 
common facilities through routine cleaning and housekeeping 
arrangements;

•  

•  
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•  

•  

•  

•  

•	 Providing suitable office furniture and equipment to enhance 
workplace comfort and support ergonomic working practices;

•	 Monitoring and managing workplace noise levels to maintain a 
conducive working environment;

•	 Promoting workplace greening through the placement 
of indoor plants and the maintenance of a pleasant office 
environment; and

•	 Conducting regular inspections and maintenance of workplace 
facilities and equipment to support a safe and healthy 
workplace.

During the Reporting Period, the Group continued to participate 
in the “Joyful@Healthy Workplace” programme organised by the 
Department of Health, Labour Department and Occupational 
Safety and Health Council. The programme promotes the 
development of a healthy and positive workplace through 
initiatives relating to healthy eating, physical activity and mental 
health. Through participation in the programme, the Group seeks 
to enhance employees’ health awareness, encourage healthy 
lifestyle habits and support their overall well-being.

@

“Joyful@Healthy Workplace” programme @
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B 3 .B3.	 Development and Training
The Group supports continuous learning and professional 
development to ensure that employees possess the knowledge and 
skills required to meet evolving business and regulatory requirements. 
Through various training programmes, employees are provided 
with opportunities to enhance their professional competencies and 
develop their careers. Training programmes are arranged according 
to operational needs, industry developments and employees’ 
job responsibilities. Employees are encouraged to participate in 
professional courses, industry seminars and continuing education 
programmes relevant to their roles. To further support professional 
development, examination leave is provided to employees 
undertaking professional qualification examinations.

During the Reporting Period, employees participated in a range 
of training programmes and seminars in Hong Kong and the 
PRC. Training topics included property management, leasing 
operations, financial compliance, risk management, customer 
service, workplace health and safety, information technology 
and ESG-related matters. Commercial Complex also provided 
training relating to digital business development and customer 
engagement, enabling employees to better support tenants 
in responding to changing market conditions and consumer 
preferences.
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During the Reporting Period, employees participated in a total of 
6,524 training hours (2024/25: 6,618 hours). The overall training 
participation rate was 73% (2024/25: 62%) and employees received 
an average of 46 training hours (2024/25: 39 hours). Details of the 
percentage of employees trained and the average training hours per 
employee, categorised by gender and employee category, are as 
follows:

Percentage of Employees Trained 2025/264 2024/25

By Gender

Male 71% 77%

Female 29% 23%

By Employee Category

Top Management 6% 2%

Middle Management 9% 9%

General Staff 85% 89%

Average Training Hours 2025/265 2024/256

By Gender

Male 54 48

Female 33 23

By Employee Category

Top Management 21 6

Middle Management 32 33

General Staff 50 43

B4.	 Labour Standards
The prevention of child labour and forced labour forms an integral 
part of the Group’s employment management practices. The Group 
maintains recruitment and employment procedures designed to 
ensure compliance with applicable labour laws and regulations.

All prospective employees are required to provide valid identification 
and supporting documents for verification prior to employment. 
The Group also prohibits any form of forced labour. Employees are 
recruited voluntarily and enter into employment relationships in 
accordance with mutually agreed employment terms. Employees 
are free to resign in accordance with their employment contracts and 
applicable laws and regulations.

During the Year, the Group was not aware of any material non-
compliance with relevant laws and regulations relating to child labour 
or forced labour that had a significant impact on the Group.

4	 The calculation method for the percentage of the number of employees trained by category in the Year: (The total number of 
employees trained in the category ÷ The total number of employees trained in the year) × 100%.

 100%
5	 The calculation method for training hours by category in the Year: The training hours of employees in the category in the year ÷ The 

number of employees in the category at the end of the year.
 
6	 The calculation methodology for training hours by category has been revised in the Year. The comparative data for the previous 

reporting year has been restated accordingly to facilitate a meaningful comparison.
 

B 4 .
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B 5 .B5.	 Supply Chain Management
Our suppliers primarily comprise providers of property management, 
maintenance, cleaning, security, professional advisory and 
other operational support services. Our supply chain is relatively 
straightforward and does not involve extensive procurement activities 
or complex supply chains.

Distribution of Suppliers 2025/26 2024/25

Hong Kong 39 38

The PRC 20 20

Total 59 58

Effective supplier management supports the delivery of quality 
services and the stable operation. Supplier selection and evaluation 
are conducted with reference to a range of criteria, including service 
quality, professional qualifications, pricing, operational capabilities, 
reputation and compliance with applicable laws and regulations. 
The Group seeks to engage suppliers that are capable of meeting its 
operational requirements and expected service standards.

ESG considerations are incorporated into our supplier management 
processes where appropriate. Factors such as business integrity, 
environmental performance, labour practices and regulatory 
compliance are considered during supplier assessment and ongoing 
evaluation. The Group also encourages suppliers to conduct their 
operations in a responsible manner and to comply with applicable 
environmental and labour-related requirements.

The performance of suppliers is reviewed periodically to monitor 
service quality and identify potential operational risks. Where 
improvement opportunities are identified, the Group communicates 
with suppliers and works collaboratively to enhance performance and 
service standards.

During the Reporting Period, the Group has a total of 59 suppliers 
(2024/25: 58 suppliers). The Group continues to strengthen supplier 
engagement and monitoring practices to support operational 
resilience and sustainable business development.

B6.	 Product Responsibility
Maintaining service quality and customer satisfaction is important to 
our long-term business development. We seek to provide reliable and 
professional services across our property investment and financial 
service businesses through established operational procedures, 
service standards and customer communication channels. To support 
service quality, we regularly review service procedures and customer 
feedback to identify opportunities for improvement. Employees 
are provided with relevant training on customer service, regulatory 
compliance and professional conduct to ensure that services are 
delivered professionally and responsibly.
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We maintain a structured tenant admission and management 
framework to ensure product and service quality in property 
investment business. All prospective tenants are required to undergo 
a formal assessment process prior to admission. They need to provide 
supporting documentation, including business licences, brand 
authorisation documents, product information, quality certifications, 
and trademark registration records when applicable. Only brands and 
products that comply with applicable national and industry quality 
requirements are permitted for sale within our properties. False or 
misleading advertising is strictly prohibited.

We implement ongoing monitoring mechanisms over tenant 
activities, including changes in product offerings, brand portfolios, 
and operational adjustments. Tenants need to report material changes 
in advance. Operations Department is responsible for tracking 
tenant updates and reporting significant matters to Management for 
review, ensuring continuous compliance with internal standards and 
regulatory expectations.

Additionally, we provide financial services to small and medium-
sized enterprises (SMEs), which are generally underserved by 
traditional banking institutions. We develop tailored financing 
solutions designed to support clients’ operational needs and improve 
access to funding. We operate within a regulated framework and are 
licensed to provide financial guarantee, finance leasing, and factoring 
services to SME clients. We maintain a structured risk management 
approach in assessing client credit profiles, transaction structures, 
and repayment capabilities. These controls are designed to support 
prudent lending decisions and mitigate credit and operational risks.

 
We maintain complaint handling procedures supported by multiple 
communication channels such as customer hotlines. All complaints 
are systematically recorded, assessed, and reported to relevant 
departments for investigation and follow-up. Designated personnel 
are responsible for coordinating responses with customers and 
ensuring timely resolution within agreed response timelines.

We respect intellectual property rights and implement internal control 
procedures to mitigate the risk of infringement. Regular inspections 
and reviews are conducted on products and services within our 
properties to ensure compliance with applicable intellectual property 
laws and regulations.

During the Reporting Period, we did not receive any substantiated 
complaints relating to product or service quality. We were not aware 
of any material non-compliance with applicable laws and regulations 
relating to product responsibility, including product and service 
quality, advertising, labelling, consumer protection, and intellectual 
property rights.
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B7.	 Anti-corruption
The Group maintains a zero-tolerance approach towards bribery, 
corruption, fraud, and other forms of unethical business conduct. 
Internal policies and control procedures are in place to ensure 
compliance with applicable anti-corruption laws and regulations. 
Our code of conduct requires employees to avoid conflicts of interest 
and prohibits the offering, solicitation, or acceptance of improper 
advantages. The Group also maintains anti-money laundering 
and counter-terrorist financing policies and procedures to support 
compliance with relevant regulatory requirements.

The Group has established a whistleblowing policy to enable 
employees and relevant stakeholders to report suspected misconduct, 
malpractice, or irregularities in a confidential manner. All reports 
are handled by Executive Director, which conducts impartial 
investigations in a timely manner. Findings are reported to the Board 
for review and follow-up actions are taken where necessary. The 
Group ensures that all reports are treated with strict confidentiality. 
Whistleblowers are protected from retaliation or unfair treatment in 
accordance with internal policies.

The Group has implemented internal control measures to prevent 
and detect potential corruption risks. These include segregation of 
duties, approval hierarchies, and internal review procedures for 
business transactions. Employees are required to disclose actual or 
potential conflicts of interest in accordance with internal policies. 
Such disclosures are reviewed and managed by designated personnel.

The Group promotes awareness of anti-corruption and ethical 
business conduct through the communication of internal policies 
and guidelines. Employees are required to comply with our code of 
conduct and relevant compliance requirements in the performance 
of their duties. No formal anti-corruption training was provided 
during the Reporting Period. The Group continues to review its anti-
corruption practices and consider enhancing employee awareness 
through formal training as appropriate.

During the Reporting Period, the Group was not aware of any material 
non-compliance with applicable laws and regulations relating 
to bribery, corruption, fraud, extortion, or money laundering. No 
concluded legal cases regarding corrupt practices were brought 
against the Group or its employees, and no whistleblowing reports 
were received.
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B 8 .B8.	 Community Investment
The Group supports community initiatives that contribute to social 
well-being and encourages employee participation in volunteer 
and community engagement activities. The Group’s Corporate 
Social Responsibility (“CSR”) Committee coordinates community 
engagement activities and promotes employee involvement in 
programmes that address community needs.

The Group sponsored the New Life Psychiatric Rehabilitation 
Association to promote the “Giving Gift Giving Love Community 
Support Programme” in the Year. Our Corporate Volunteer 
Service Team distributed food gift bags in Mong Kok before the 
Lunar New Year, aiming to care for vulnerable groups and those 
in need. The Group is committed to giving back to society and 
promoting harmonious community development. We firmly 
believe that every act of kindness can come together to create a 
better society.

 
1 1

During the Reporting Period, the Group contributed a total of 27 
volunteer service hours through community engagement activities. 
The Group continues to explore opportunities to participate in 
community initiatives and encourage employee involvement in 
volunteer activities.
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This Report is prepared in accordance with the “Environmental, Social 
and Governance Reporting Code” under Appendix C2 of the Main 
Board Listing Rules. The following table provides an overview of the 
general disclosures and KPIs of various aspects under each subject 
area, which are either cross-referenced to the relevant chapters of the 
Report or supplementing the Report with additional information.

Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect A1: Emission
A1  

General Disclosure

Information on:

(a)  The policies; and
(b)  Compliance with relevant laws and 

regulations that have a significant impact on 
the issuer

relating to air and greenhouse gas emissions, 
discharges into water and land, and generation of 
hazardous and non-hazardous waste.

(a)  
(b)  

Comply
27

KPI A1.1
A1.1

The types of emissions and respective emissions 
data.

Comply
27

KPI A1.2
A1.2

Repealed 1 January 2025
2025 1 1

KPI A1.3
A1.3

Total hazardous waste produced (in tonnes) 
and, where appropriate, intensity (e.g. per unit of 
production volume, per facility).

Comply
29

KPI A1.4
A1.4

Total non-hazardous waste produced (in tonnes) 
and, where appropriate, intensity (e.g. per unit of 
production volume, per facility).

Comply
29

KPI A1.5
A1.5

Description of emission target(s) set and steps 
taken to achieve them. Comply

28

KPI A1.6
A1.6

Description of how hazardous and non-
hazardous wastes are handled, and a description 
of reduction target(s) set and steps taken to 
achieve them.

Explain
28-29

C 2
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Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect A2: Use of Resources
A2

General Disclosure
Policies on the efficient use of resources, 
including energy, water, and other raw materials. Comply

29-32

KPI A2.1
A2.1

Direct and/or indirect energy consumption by 
type (e.g. electricity, gas or oil) in total (kWh in 
’000s) and intensity (e.g. per unit of production 
volume, per facility).

Comply
30

KPI A2.2
A2.2

Water consumption in total and intensity (e.g. per 
unit of production volume, per facility). Comply

31

KPI A2.3
A2.3

Description of energy use efficiency target(s) set, 
and steps taken to achieve them. Comply

30-32

KPI A2.4
A2.4

Description of whether there is any issue in 
sourcing water that is fit for purpose, water 
efficiency target(s) set, and steps taken to achieve 
them.

Comply
31-32

KPI A2.5
A2.5

Total packaging material used for finished 
products (in tonnes) and, if applicable, with 
reference to per unit produced.

Explain
32

Aspect A3: The Environment and Natural Resources
A3

General Disclosure

Policies on minimising the issuer’s significant 
impact on the environment and natural 
resources.

Comply
32-33

KPI A3.1
A3.1

Description of the significant impacts of activities 
on the environment and natural resources and 
the actions taken to manage them

Comply
32-33
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Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect A4: Climate Change
A4  

General Disclosure Repealed 1 January 2025
2025 1 1

KPI A4.1
A4.1

Repealed 1 January 2025
2025 1 1

Aspect B1: Employment
B1  

General Disclosure

Information on:

(a)  the policies; and
(b)  compliance with relevant laws and 

regulations that have a significant impact on 
the issuer

relating to compensation and dismissal, 
recruitment, and promotion, working hours, 
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

(a)  
(b)  

Comply
33-34

KPI B1.1
B1.1

Total workforce by gender, employment type 
(for example, full- or part-time), age group and 
geographical region.

Comply
34

KPI B1.2
B1.2

Employee turnover rate by gender, age group and 
geographical region. Comply

34
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Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect B2: Health and Safety
B2  

General Disclosure

Information on:

(a)  the policies; and
(b)  compliance with relevant laws and 

regulations that have a significant impact on 
the issuer

relating to providing a safe working environment 
and protecting employees from occupational 
hazards.

(a)  
(b)  

Comply
35-36

KPI B2.1
B2.1

Number and rate of work-related fatalities 
occurred in each of the past three years including 
the Year.

Comply
35

KPI B2.2
B2.2

Lost days due to work injury. Comply
35

KPI B2.3
B2.3

Description of occupational health and 
safety measures adopted, and how they are 
implemented and monitored.

Comply
35-36

Aspect B3: Development and Training
B3  

General Disclosure

Policies on improving employees’ knowledge 
and skills for discharging duties at work. 
Description of training activities.

Comply
37-38

KPI B3.1
B3.1

The percentage of employees trained by gender 
and employee category (e.g. senior management, 
middle management).

Comply
38

KPI B3.2
B3.2

The average training hours completed per 
employee by gender and employee category. Comply

38
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Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect B4: Labour Standards
B4  

General Disclosure

Information on:

(a)  the policies; and
(b)  compliance with relevant laws and 

regulations that have a significant impact on 
the issuer

relating to preventing child and forced labour.

(a)  
(b)  

Comply
38

KPI B4.1
B4.1

Description of measures to review employment 
practices to avoid child and forced labour. Comply

38

KPI B4.2
B4.2

Description of steps taken to eliminate such 
practices when discovered. Comply

38

Aspect B5: Supply Chain Management
B5  

General Disclosure
Policies on managing environmental and social 
risks of the supply chain.

Comply
39

KPI B5.1
B5.1

Number of suppliers by geographical region. Comply
39

KPI B5.2
B5.2

Description of practices relating to engaging 
suppliers, number of suppliers where the 
practices are being implemented, and how they 
are implemented and monitored.

Comply
39

KPI B5.3
B5.3

Description of practices used to identify 
environmental and social risks along the supply 
chain, and how they are implemented and 
monitored.

Comply
39

KPI B5.4
B5.4

Description of practices used to promote 
environmentally preferable products and 
services when selecting suppliers, and how they 
are implemented and monitored.

Comply
39
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Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect B6: Product Responsibility
B6  

General Disclosure

Information on:

(a)  the policies; and
(b)  compliance with relevant laws and 

regulations that have a significant impact on 
the issuer

relating to health and safety, advertising, 
labelling and privacy matters relating to products 
and services provided and methods of redress.

(a)  
(b)  

Comply
39-40

KPI B6.1
B6.1

Percentage of total products sold or shipped 
subject to recalls for safety and health reasons. Comply

40

KPI B6.2
B6.2

Number of products and service-related 
complaints received and how they are dealt with. Comply

40

KPI B6.3
B6.3

Description of practices relating to observing and 
protecting intellectual property rights.

Comply
40

KPI B6.4
B6.4

Description of quality assurance process and 
recall procedures.

Comply
40

KPI B6.5
B6.5

Description of consumer data protection and 
privacy policies, and how they are implemented 
and monitored.

Comply
40
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Aspects, General Disclosures 
and KPIs

 
Description Compliance Level

Reference 
(Page)

Aspect B7: Anti-corruption
B7  

General Disclosure

Information on:

(a)  the policies; and
(b)  compliance with relevant laws and 

regulations that have a significant impact on 
the issuer

relating to bribery, extortion, fraud, and money 
laundering.

(a)  
(b)  

Comply
41

KPI B7.1
B7.1

Number of concluded legal cases regarding 
corrupt practices brought against the issuer or its 
employees.

Comply
41

KPI B7.2
B7.2

Description of preventive measures and 
whistle-blowing procedures, and how they are 
implemented and monitored.

Comply
41

KPI B7.3
B7.3

Description of anti-corruption training offered to 
directors and staff.

Explain
41

Aspect B8: Community Investment
B8  

General Disclosure

Policies on community engagement to 
understand the needs of the communities where 
the issuer operates and to ensure that its activities 
cover the communities’ interests.

Comply
42

KPI B8.1
B8.1

Focus areas of contribution (e.g. education, 
environmental concerns, labour needs, health, 
culture, sport).

Comply
42

KPI B8.2
B8.2

Resources contributed (e.g. money or time) to the 
focus area.

Comply
42
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