A > ﬁ /-\ —_—
BeEEnNEBEERERADF
(Incorporated in the Cayman Islands with limited liability)

(7% B 42 B 5 G W 3 2 A7 R 2 7 )
(Stock Code R {3 X 5% : 1466)

||[ﬁ| Baijin Life Science Holdings Limited

RIR - HBRERAWE
Environmental, Social and
Governance Report

2026

3
N
S
%
S
I S
=




Table of Contents H %

MESSAGE FROM THE BOARD
ABOUT BALJIN LIFE SCIENCE
ABOUT THE REPORT

Reporting Scope and Period

Reporting Principle

Report Access and feedback
SUSTAINABILITY GOVERNANCE
STAKEHOLDERS ENGAGEMENT
MATERIALITY ASSESSMENT
ENVIRONMENTAL ASPECTS

EMISSION

USE OF RESOURCES

THE ENVIRONMENT AND NATURAL RESOURCES

CLIMATE-RELATED DISCLOSURE
SOCIAL ASPECT

EMPLOYMENT

OCCUPATIONAL HEALTH AND SAFETY

DEVELOPMENT AND TRAINING

LABOUR STANDARDS

SUPPLY CHAIN MANAGEMENT

PRODUCT RESPONSIBILITY

ANTI-CORRUPTION

COMMUNITY INVESTMENT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING
GUIDE CONTENT INDEX

 HERE ,
CHERE®

EEeyE
BRESEDREZ
BRARE

¥R & &5 2] ) B A
PE R IR A
BERRERRE
AFEBRRER
BFHESHE
ERMTM
REEE

B
BRE A
RIRFMARREIR
RIRMERERE
HEEE

=3
BEREEL S
R K
BT RR|
e s E R
EREE
k&S

E&bblhnr

fan

i

v~ A~ W N

a o

10
13
18
19
27
27
32
33
36
37




Baijin Life Science Holdings Limited A& £ A 2R EFR A A

Environmental, Social and Governance Report 2026

2026335 ~ & M IEERAE

MESSAGE FROM THE BOARD

On behalf of Baijin Life Science Holdings Limited and its subsidiaries (the
"Group”’), we are pleased to present our annual Environmental, Social and
Governance Report.

During the year, the Group advanced its diversified business development
across skincare business, jewellery business and strategic investment. In an
evolving market environment, we remained committed to incorporating ESG
principles into our operations and long-term business development.

We recognise the importance of environmental protection and responsible
resource management. During the year, the Group monitored its greenhouse
gas emissions, energy and water consumption, waste management and
packaging material use, and implemented practical measures to reduce
environmental impact across our offices, laboratories and operating facilities.

In terms of social responsibility, we placed strong emphasis on employee
welfare, occupational health and safety, training and development, and equal
opportunities. We believe our employees are fundamental to the Group's
sustainable growth and continued success.

Good governance remains an important foundation of our business. During
the year, the Group strengthened Board oversight, internal controls, supplier
engagement, quality assurance procedures and ethical business practices. We
also maintained anti-corruption measures, whistle-blowing mechanisms and
compliance monitoring procedures to uphold transparency, accountability and
integrity across our operations.

Moving forward, the Group will continue to enhance its sustainability
governance, strengthen environmental and climate-related risk management,
and improve resource efficiency. We will also promote responsible business
practices and sustainable growth, with the aim of creating long-term value
for our shareholders, employees, customers, business partners and the wider
community.

On behalf of the Board, we would like to express our sincere gratitude to
our employees, shareholders, partners and stakeholders for their continued
support and dedication.

By order of the Board
Cheung Sze Ming
Director
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ABOUT BAIJIN LIFE SCIENCE

Baijin Life Science Holdings Limited (the “Company”) and its subsidiaries
(collectively referred to as the “Group” or “We") operate as a diversified
conglomerate with a strong foundation in the jewellery industry and
expanding interests in strategic investment and financial services. The Group's
core business operations encompass the following segments:

design and sales of jewellery products (the “Jewellery business
segment’),

ii. real estate financial assets investments (the “Strategic investment
segment’), and

ii.  sales of skincare products under the brand name “FO", provision of
professional scientific research services and provision of franchise
licensing and consultation services (the “Skincare business segment”).

The Group was listed on the Main Board of The Stock Exchange of Hong Kong
Limited on 17 October 2014 (stock code: 1466), positioning itself for sustainable
growth and diversification across these sectors.
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ABOUT THE REPORT
Reporting Scope and Period

This Environmental, Social and Governance ("ESG") Report (the “Report”)
primarily provides an overview of the Group's ESG performance from 1 April
2025 to 31 March 2026 (the “Reporting Period").

This report complies with the provisions of the ESG Reporting Guide as set out
in Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

Unless otherwise stated, this ESG Report covers the operations of the Group’s
Jewellery and Skincare business segments in Hong Kong and Mainland China,
as well as its Strategic Investment in Hong Kong. There were no changes in the
reporting scope compared with the ESG report published in 2025.

The data and information presented in this report were derived from the
Group's official documents, statistical records and management information
systems. This report has been reviewed and approved by the Board of Directors
of the Company to ensure the accuracy and completeness of the disclosures.
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Reporting Principle

This ESG report has been prepared in adherence to the core reporting
principles outlined in the ESG Reporting Guide:

\ETIGE 3 We identify and prioritise the key ESG issues that are most
relevant and impactful to our business and stakeholders.
This ensures our reporting focuses on the areas of greatest
significance.

Consistency

We maintain consistency in our ESG reporting approach and
disclosures by following the ESG Reporting Guide to allow
for meaningful comparisons and to reflect the continuity of
our sustainability journey.

ITELNETNTZN We calculate and disclose key performance indicators
("KPIs") quantitatively where applicable, enabling objective

assessment and tracking of our progress over time.

Balance Our report provides a well-rounded and unbiased account
of our sustainability initiatives, covering governance, talent
management, environmental stewardship, and community

engagement, among other areas.

Report Access and feedback

This Report is available in both Chinese and English versions, which can be
accessed on the company website (https://baijinlifescience.com) and the
Hong Kong Stock Exchange ("SEHK") website (https://www.hkexnews.hk). In
the event of any discrepancy between the two language versions, the English
version shall prevail.

We highly value the feedback and insights from our stakeholders. If you have
any comments, questions, or suggestions regarding the content, structure, or
presentation of this report, please do not hesitate to reach out to us through
the following channels:

Tel: (852) 36112188
Fax: (852) 3594 6110
Email: ir@baijinlifescience.com

Postal Address: Office B, 9/F Pico Tower, 66 Gloucester Road, Wanchai,

Hong Kong
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SUSTAINABILITY GOVERNANCE

At Baijin Life Science, we maintain a comprehensive sustainability governance
framework to guide our ESG efforts. The Board of Directors (the “Board”) retains
ultimate oversight responsibility for the Group’s ESG strategy, performance,
and reporting. The Board actively identifies, evaluates, and prioritises material
ESG risks and opportunities to ensure that appropriate risk management and
internal control systems are embedded throughout the Group’s operations.

Our Sustainability Committee, comprising senior executives, is tasked with
developing and reviewing ESG policies, overseeing the implementation of
initiatives, and identifying emerging trends to advise the Board. We continue
to engage TANDEM (HK) CPA Limited as an independent ESG consultant to
support the Group's ESG reporting and provide related advisory services.

For further details on our risk management framework and the significant risks
identified, please refer to the Risk Management and Internal Control section in
the Corporate Governance Report of our 2026 Annual Report.

STAKEHOLDERS ENGAGEMENT

Stakeholders’ engagement is essential to understanding and addressing the
ESG issues that matter most to our business and society. We maintain regular,
transparent dialogue with our key stakeholder groups through multiple formal
and informal channels. In 2026, we enhanced our engagement processes to
better identify emerging sustainability concerns and expectations, ensuring
our ESG strategy remains responsive to stakeholder needs while supporting
long-term business resilience.
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MATERIALITY ASSESSMENT

At Baijin Life Science, we have further deepened our approach to engaging
stakeholders, the Board and management to identify and prioritise ESG topics
that are most significant to our business and stakeholders. Integrating material
topics into our ESG strategy, risk management, and reporting.

The following table summarises the material ESG issues identified, the
prioritised environmental and social issues will be highlighted in the Report.
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Materiality
Material Issues EEZRE BEM
Environment BB
Carbon emissions & energy management TRBEN R gE IR E 12 Most important
Waste Management EEYE 1R =xEE
Sustainable supply chain management and green A RHEREEEIE R ERE
procurement Important
Material sourcing and efficiency YRR R % AR =22
Sustainable packaging and eco-design A FEBRERRES
Social e
Product quality and safety EREsEkid Most important
Occupational health and safety BEREENEZ D xBEZ
Employee development and training EEHIRERE More important
Employee engagement, diversity, inclusion, and equality EE2HE - Zt  BARFS
Community development v Important
Social welfare and charity voluntary service HERNREEERBERE -
Consumer health education and transparency HEERRHUEHERE
Governance EA
Compliance with laws and regulations BPIREER Most important
Anti-corruption RES xEBZ
Corporate governance practices TEEREE .
. . . . . More important

Customer privacy and information security EFBILEERZE BAEE
Protection of Intellectual Property Rights RAEFBERE SmEE
Creativity in jewellery design KERTAIE

. : . Important
Product innovation and efficacy EE m BIET B IN &=
Responsible marketing and advertising BEENTMSHERES =
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ENVIRONMENTAL ASPECTS
EMISSION

The Group is committed to integrating sustainable practices throughout
its operations, with a strong focus on minimising emissions, resource
consumption, and environmental footprint.

The Group has established and implemented the following key policies to drive
resource efficiency and waste reduction:

Green Purchasing Policy: Prioritises the procurement of energy-efficient
equipment and environmentally responsible technologies.

3Rs Policy (Reduce, Reuse, Recycle): Encourages a paperless working
environment and the diversion of waste from landfills, with an emphasis
on recycling and minimisation of resource use.

Green Operation Policy: Sets standards for optimising energy and water
consumption, managing waste, and regulating the environmental
performance of all Group facilities, including those related to our skincare
business and jewellery manufacturing.

The Group strictly adheres to all applicable environmental laws and regulations,
including the Environmental Protection Law of the People’s Republic of
China and the Waste Disposal Ordinance in Hong Kong. We closely monitor
legislative developments to ensure ongoing compliance and best practice
adoption.

During the reporting period, the Group did not incur any material non-
compliance incidents related to air and greenhouse gas emissions, water or
land discharges, or the generation of hazardous and non-hazardous waste.
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Greenhouse Gas Emissions

The Group’s emissions management policy is designed to minimise

i 5% SR Bk

AEENFREERREERRRATERS
RE - WX FAEREENER -

environmental impact and support the transition to a low-carbon economy. REBEK
The Group's GHG emissions are categorised as follows: BERBEMS BATER

Type of emission Unit 2026 2025
PERUE R B 2026 F 2025 F
Scope 1 (Direct Emission) Tonnes CO, e 1.70 6.34
SHE(EEHN WE—SE(LIRE 8

Scope 2 (Energy Indirect Emission) Tonnes CO, e 346.50 37036
#E 2 (REREZEBER) WE — bR E 8

Scope 3 (Other Indirect Emission) Tonnes CO, e 16.52 3.33
& 23 (A b EZBER) MR —SLiRE 8

Total Tonnes CO, e 364.72 380.03
#Et WE—SELIRE 8

Intensity Tonnes CO, e/Revenue of HKS million 4.08 2.80
=nE WS tixE 2 AEBTRA

During the reporting period, the Group'’s total GHG emissions decreased by
approximately 4.0%, from 380.03 tonnes CO,e in 2025 to 364.72 tonnes CO,e
in 2026. The decrease was mainly attributable to the reduction in Scope 1 and
Scope 2 emissions, which decreased by approximately 7.6% in aggregate, from
376.70 tonnes CO,e in 2025 to 348.20 tonnes CO e in 2026.

Scope 1 emissions decreased from 6.34 tonnes CO e in 2025 to 1.70 tonnes
CO,e in 2026, mainly due to reduced direct emissions from vehicle fuel
consumption. Scope 2 emissions decreased from 370.36 tonnes CO,e in
2025 to 346.50 tonnes CO,e in 2026, primarily due to the Group's continued
implementation of energy-saving measures.

Scope 3 emissions increased from 3.33 tonnes CO e in 2025 to 16.52 tonnes
CO,e in 2026, mainly due to the increase in business travel during the year.
Despite the increase in Scope 3 emissions, the Group's overall GHG emissions
decreased as the reduction in Scope 1 and Scope 2 emissions more than offset
the increase in Scope 3 emissions.

REBARN AEENEEREHENBEER
2025 4F #9380.03 ME T~ P& £94.0% = 2026 F 1)
3ANE G EE - BB EZHERER
HEIVRBEEERERRER20255FH
376.70M Z @bk E 24 HEIB A 76% =
2026 FEH) 34820 M8 —BLIRE & -

FE 1 MEH2025FH634ME —FLIREE
(2026170 — ALt E 8 T EH
REMREDERENEZHEBUR D - SBE 25
W2 H2025E 37036 —EbEERE
2026 F 34650 —E L E 2 - TEHMNA
EEBETHRETREER -

FHEHEMEH2025F 3B _SLREE
EINE 2026 FE 1652 —EbiitE 8 T8
AR FREBEIRIGI - REBEIHRES
Frsgfn - BN EE M EE 28 MERRIE
IS E BN ERE N2 G5 - BEAR
EENEELIETEHERE TR -
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To minimise environmental impacts, the Group has continued to implement a
range of measures, including:

Optimising logistics and route planning to reduce fuel consumption for
vehicle fleets;

Upgrading to energy-efficient lighting systems across all facilities;

Installing motion sensors and timers to automate lighting and climate
controls; and

Encouraging the use of video conferencing and virtual meeting
platforms to reduce business travel.

Air Emissions
The Group’s primary source of exhaust air emissions arises from the use of

vehicle fuels within its Pearls and Jewellery operations. During the reporting
period, the Group's air emissions data were as follows:

AREASHRAOYE AREREARS
— R 36 - BIE
BRI SRE - DU D BB e
L |
P I FHR B BB R
REEDHHENEE - LGB

,E’@-’\Eﬂﬁﬂﬂ% : )32

SEFAREERNERERTEE N
B I IRAT ©

J3 SRR T
AEEEIENERENREEDRMRESR

B BRI S o S B AEE
BRI T -

Type of Emissions Unit 2026 2025
295 &7/ Fid) B 2026 F 2025
Sulphur Oxides (SO,) kg 0.01 0.04
meatw NIY
Nitrogen Oxides (NO,) kg 0.48 1.93
A NI
Particulate Matter (PM) kg 0.04 0.14
EER k) N

The Group recorded decreases across all three key emission categories
in 2026 compared to the previous year. The decreases were mainly
attributable to the reduction in vehicle fuel consumption and the Group's
continued implementation of vehicle management measures, including
route optimisation, regular vehicle maintenance and more efficient use of
transportation resources.

The Group will continue to monitor air emissions arising from vehicle fuel
consumption and implement appropriate measures to further minimise its
environmental impact where practicable.
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Waste Management 3% e 4y 4 B
Unit 2026 2025
B 2026 F 2025 F
The total amount of waste generated Tonnes 0.12 0.15
BERVELRE A
Intensity Tonnes/Revenue of HKS million 0.001 0.001
mE WE, B &A T A

The Group continues to comply with the Restriction of Hazardous Substances
Directive 2002/95/EC (RoHS) in its operations. Consistent with the previous
reporting period, the Group did not generate any hazardous waste during
the year ended 31 March 2026, due to the nature of our business activities
and strict adherence to RoHS and other relevant regulations. The primary
waste stream remains non-hazardous waste, mainly from office operations,
laboratories, and production facilities, which includes paper, cardboard, and
general waste from administrative, research, and manufacturing activities.

To minimise environmental impact and promote circular economy principles,
the Group has implemented waste management strategies including waste
segregation, centralised waste processing, digitalisation and paperless
Initiatives and a comprehensive recycling program. The Group is committed
to setting and reviewing waste reduction targets annually and will continue
to explore new technologies and best practices to further minimise its
environmental footprint.

USE OF RESOURCES

AREBELERRETHEETEEWERS
5% 2002/95/EC(ROHS) © B2 | — 3R & Hf — %k -
R PIB) 275 1 & I BR A% 38 SF RoHS R EL A
AR HZE206F3A31BEFER
REBVEREEAFNBEESEEY TEEE
MRBEABIEEEEEY TBRAMAEE
E-BREREERE BETER AER
BUEEE P EEMAR - IR KR —RREEZEY) -

AR BHIR IR ?/EI[TE@M@&Z&@EE'J :
AEECERZABRYEERE  BERE
BYoE EPRE  BECRE MHEM
AR 2 H) B KRG B - NEB A S FHE
Kig et B RE B AR - 308 55 B IR R R Rk
EEY  WE—TERRRER -

HIREEH

Type of energy Unit 2026 2025
REREE B 2026 F 20254
Direct Energy Consumption (Petrol) MWh 6.19 23.11
HERAEE OU8) KE B

Energy Indirect Consumption (Purchased Electricity) MWh 605.27 611.62
EZEREE (VMNEE ) JKFL B

Total Energy Consumption MWh 611.46 634.73
BERBFEE JK BB

Intensity MWh/Revenue of HKS million 6.85 4.68
mE KEE, BEBTHA

The Group is committed to the responsible and efficient use of resources
across all business segments, including skincare business and jewellery
business. Our resource management policies are designed to minimise
environmental impact, support sustainable growth, and comply with all
applicable environmental laws and regulations in Hong Kong and mainland
China.

AEBEHOINEMBEBRR (BREEX
BRARESH) BERERNATESHFAA
ZFMEREERRE A RARERERE
FE IXFAUKEER URBRETER

=

553':':' Wﬁﬂﬁﬁﬁﬂﬁﬁ E"ﬁ&ﬁ/ﬁ@/ﬁfﬁ ©
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During the reporting period, the Group's total energy consumption decreased
compared with the previous year, primarily due to reduced petrol consumption
and the continued implementation of energy-saving measures across its
offices, laboratories and operating facilities. The Group remains committed
to improving resource efficiency and reducing its environmental footprint
through targeted initiatives and continuous monitoring.

Electricity

To enhance energy efficiency and minimise consumption, the Group has
instituted a comprehensive array of energy-saving measures across all our

THE ARENEREAREREFR
Lo TEHRNTVMBERIREMRLE B

REERBFHEEREEERE - TP
BARERBASEEMERSERZE =
HEREAYE - WHDRERY -

W)

RIREE R R KR P FEE - AKREDER
ERAE LEMMIBLEETE2EMET X

office, production and R&D operations.

S ERREFE I ©

NV,

R&D Laboratories
MERERE

19

Production site

SEEH

X

e

Office
WAE

Continued to use LED lighting systems
in laboratories, with task lighting
applied in areas where high visibility is
required.
EENER=EALEDRBRS
EFEANRESNREERIE
IREA -

Continued to implement smart
lighting controls to adjust brightness
based on natural light levels and
occupancy.

EEEBRS e RAES - RES
ARKFERIERERBAERE °
Used programmable thermostats to
optimise temperature settings during
non-operating or unoccupied hours.
R mEERRE(IELEEK
ZEHRRKEARRERE -

Prioritised the use and procurement of
energy-efficient laboratory equipment
that meets appropriate performance
and energy efficiency standards.
BEEAMRBRTSEE L

KBETR AT ER AR B SR AR ©

Continued to use energy-efficient LED
lighting systems at production sites to
reduce electricity consumption.
BEENEERSEMASRAELD
BIARS  UBREREE -
Maintained motion sensors in
corridors, restrooms and communal
areas to optimise lighting usage based
on occupancy.

FEER  AFRMA KR AR
BIERRER  RIBEERIBEREL
FRAAGEAR -

Continued employee awareness
campaigns to encourage energy-
saving practices, such as switching
off lights and equipment when not in
use.
BERTEEEHZPUAEE
B Efi B R - a0 7E R A B ) BA
n

BERRES -

Continued to use high-efficiency LED
lighting across office premises to
support energy conservation.
EETEMAEZTERMERSMLED
SREAASZ S ER B RER ©

Maintained motion sensors in meeting
rooms, hallways and stairwells to
reduce unnecessary electricity
consumption.

NERE EBREHEERDY
TERERE - OB T ERAEE -
Continued employee engagement
initiatives to promote simple energy-
saving practices, including turning
off electronic devices and office
appliances when not in use.
BERTETIZ2MEEFHAMEERS
BEnRETE i BIRAE TR AR
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Utilised power management features
on laboratory equipment to reduce
energy consumption during idle
periods.
MNAEREXREHNERERDE
Wz EIE B BERE o

Continued to provide training and
reminders to laboratory personnel
on energy-saving practices, including
proper equipment usage and
shutdown procedures.
BEDSEERERNEREAER
B R IREE B ERERR
R ABARE T

Displayed energy-saving reminders
near major equipment and common
areas to reinforce good operating
habits.
FEESREMAHLE S LRET
ENREIRR © AN R IFH)EEEE o
Maintained regular inspection and
maintenance schedules for laboratory
equipment to ensure operational
efficiency and reduce unnecessary
energy consumption.
REBRERBESTHRERSE
AT B - DAREAR 2 B R aE KR A
T B B FE o

Continued to explore the feasibility
of renewable energy options and
other energy-saving technologies for
laboratory operations.
EBERRATBERREREREM
R ERELEN AT -
Monitored electricity usage patterns
and reviewed high-energy-consuming
processes to identify further
improvement opportunities.
ERAERAL M S aRERIE
ABAIE Z R E =R e
Encouraged cross-departmental
sharing of best practices on energy
efficiency and sustainable laboratory
operations.

s B 5 BF P 0 F BE IR AR K A #5

BERZLENREER -

Implemented regular preventive
maintenance for production
equipment to maintain energy
efficiency and operational
performance.

A ERBE T R A
INRFFRER e [ B BRI -
Displayed energy-saving reminders
throughout production areas to
promote electricity conservation
among employees.
ERELERERBEERET
mETHEEHLHRE

Reviewed production processes and
equipment usage to identify further
opportunities for improving energy
efficiency.
BUEERERREERBR
MABEHEE — AT RE IR I g -

Prioritised the procurement of energy-
efficient laptops, displays, printers and
other office equipment.
BEZERBARIERGERER
B FIREMR  BRas T
Ko HC A3 N B

Configured computers, copiers and
printers to energy-saving or standby
modes where practicable.
EYEATERTBER R
He AT ENBE R B RE S AR S o
Maintained office air-conditioning
at an appropriate temperature to
balance employee comfort and
energy efficiency.
BMAEEZHRFEFAERE -
ATE (8 B &F 8 8 F 82 R X a2 [
1S F e

Continued to switch off office lighting
outside normal working hours,
with manual override available for
employees working late.

f 1 Y — AR TR TR A MR BA
NRERP-WMEITHZMI - JRA]
FHREBRAZRLS -

Displayed energy-saving reminders
throughout the office to sustain
employee awareness and
participation.
EEERAERTEAEIEE N
HFETERMSHE -
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Water 7K

The Group recognises water as a critical and finite resource. The Group ASBEIRBFKAEEZRERHER - RIBFXK
is committed to responsible and efficient water management across all PR A E R R - WETHAEMRBE T
operations, in line with our sustainability strategy and compliance with all ~ RBIZRER - REBB N R ATE &8+ RE
relevant local and national regulations. Our water management policy aimsto ~ HE M SXAKERER - HPKERE
minimise consumption, improve efficiency, and promote water conservation IR EEEZERM P ER - IReW X H W
awareness among employees and stakeholders. BIRBHEHEETKER

During the reporting period, the Group has implemented and maintained a R IREEA - NEBE D E i Mg At 4
range of targeted measures to drive water conservation: B ¥5 i LA R HEED K

Continued to display clear water-saving signage and reminders in high- - BT N Z R SR RIEMW R KR
traffic areas to encourage water-conscious behaviours. T RIET  SRENEIKITR o

Systematic replacement of inefficient water fixtures and equipment with TEFERETRRAEENSTKERT

advanced water-conserving alternatives across all facilities. R BEGAMEBRERIERNHEKEER
B

Comprehensive monitoring and analytics to track water consumption, - ZEEANRST - NBHMAKSE  BE

identify optimisation opportunities, and measure conservation BlEEEREEHHIR -

effectiveness.

Ongoing training programmes to reinforce water-saving practices - EESRIEIEE - R B TE/KITA
among staff.

During the Reporting Period, there were no issues in sourcing water; all water ~ RIREHAA - ANEBE R SKEUK R LI # M E
was sourced from reliable municipal supplies, with regular quality monitoring, ~ FTA /KR EE B Al SE M T R /& - W 57 BRES

and the water consumption of the Group is as follows: EKE  AEEMAKENRT
Unit 2026 2025
B 2026 F 20256
Total Water Consumption m? 1,295 1,374
BREKE 375K
Intensity m?/Revenue of HKS million 14.50 10.14

o SR BT
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The Group recorded increases in total water consumption compared to the
previous year, is primarily attributable to the increase in operational activities
in the skincare business segment during the reporting period. Despite the
increase in total water consumption, the Group's water intensity increased
from 10.14 m? per HK$ million revenue in 2025 to 14.50 m® per HK$ million
revenue in 2026, representing an increase of approximately 43%. The increase
in water intensity was mainly due to the higher water consumption arising
from increased operational activities, together with the decrease in revenue
during the year.

The Group remains committed to responsible water management and
will continue to enhance its water conservation measures, monitor water
consumption trends and identify further opportunities to improve water
efficiency across its operations.

Paper

The Group remains committed to reducing paper consumption and its
associated environmental impact. Building on the successful “Paperless Office”
initiatives implemented in prior years, the Group has taken further measures to
optimise paper usage across all operations:

Accelerated the digitalisation of workflows and document management
practices, minimising the need for physical printing across the Group.

Mandated double-sided printing and document scaling for all internal
materials, ensuring efficient utilisation of each sheet of paper.

Established a comprehensive paper reuse program, enabling the
repurposing of single-sided printed documents for internal use.

Systematically replaced outdated printing equipment that could not
support double-sided and scaled printing with new energy-efficient
models capable of these functionalities.

These initiatives have effectively reduced the Group’s overall paper
consumption, and helped lower the associated indirect greenhouse gas
emissions. The Group continues to explore additional opportunities to enhance
paper management efficiency and sustainability.

AEEBEKEREFEN  TE2HAR
HSHANEBXEB D BN LCEEREN-BE
MFEKEE I - A B FEKEE H2025F
MERBS&B TR A10143 7K EF+E2026
FHEREBTRA1450 7K ?HEQW%
43% ° FEKBZE LA E B RN EEGE)IT

BAKERS LA&B&E@EM&M&Q\O

AEBEDNBOREEENERRKRGESE
I R0F Sy t@%@kt%ﬁ“&%ﬁi&*

FRITEERKY SRS

Ak

RS [ A AE B R A AR PR B DA AR B ER
BEE- E&EWWEEM, NI R YY)
Ef L AEERMAZERRIGE—FH
& BILAKRERBER

MR TERE R HEIRE B
bt HZRREMR D EEEENELET
Eﬂﬁ'ﬁﬁz"

P8 PO BB 4 0% i) 88 1 5 ED Ko 31 4R
B BERERENSUFA -

BYEEMARBAE BER

EREEY
XV ER AR EER -

7% MR S R BETE K% 4 R 51 E B0 3B B 1) D

BHERGERBEEEHDENT
TGRS -

ZEREAURETAEEERBAREER
BB IEBEZERAEREHER  NEEE
BERREZHE URSAREERERLEF
B
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Packaging Materials

The Group remains committed to adopting sustainable solutions for packaging
materials, prioritising human health, ecological preservation, and circularity.
The core packaging materials continued to be environmentally friendly
options, with a primary focus on paper-based products.

During the reporting period, the Group’s packaging material consumption is as
follows:

(IR

AEBEEBEH IR BEMBHRIRAFERFR
TE BREEEARRE £RERENER
H-ZLBRMHEBEBERRFER T8
SRREREMR -

RBEMA > AEEREMBFEENT ¢

Unit 2026 2025
By 2026 20254
Total Consumption of Packing Materials Tonnes 5.00 336
BEDHERS U
Intensity Tonnes/Revenue of HKS billion 55.99 24.79
"R Wa,/+1EAE T A

The total packaging material consumption increased primarily due to the
expansion of business scale and the increased volume of product distribution
during the reporting period. Despite the increase, the Group continued to
focus on optimising packaging design and material selection to minimise
environmental impact where practicable.

The Group remains committed to promoting sustainable packaging practices,
including the use of recyclable and biodegradable materials, ongoing research
into innovative sustainable packaging solutions, and collaboration with
suppliers to further improve the environmental performance of packaging
materials.

THE ENVIRONMENT AND NATURAL
RESOURCES

Baijin Life Science remains committed to complying with all applicable
environmental laws and regulations in both Hong Kong and mainland
China. The Group recognises its responsibility to minimise the environmental
impact of its business operations and continues to review and update its
environmental management practices to ensure alignment with evolving
regulatory requirements and industry best practices.

BROHEREENTIERTHNREHAAR
BRETEHERRERDHEEKN - BE &
BIgE ASEESDNEBLELEBERR
MEEE DEDEANTHNERLTEERD

HIRFOTE -

AEBEDBAOEEANREREER  BER
FAT @ 4o K% AT AE W B R A1 KL - RS AR ST AL
ARERRBRNTE  UNEHERSE
E—FREBEVHNRRES -

BREfR A& R

BeEaMBRRBRNETEERTEARN
FBERRRERZEZR AKRBRANECE
BEEREBLEYRENFERERE I
BERBELREFERRERER  BRTA
TEHEELNEERERTERERER -
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A comprehensive environmental risk assessment process is in place to enable
the Group to identify, evaluate and manage potential environmental risks in a
systematic manner. This process covers key aspects of the Group’s operations,
including resource consumption, emissions, waste generation and the sourcing
of raw materials. During the year, no material non-compliance incidents
relating to environmental laws or regulations were recorded, reflecting the
effectiveness of our management systems and our culture of continuous
improvement.

In pursuit of greater resource efficiency, the Group continued to promote its
“paperless office” initiative and the implementation of the 3R policy, namely
Reduce, Reuse and Recycle. The Group also continued to optimise packaging
design, prioritise recyclable and environmentally friendly materials, and
minimise packaging volume and weight where practicable. These initiatives
support the Group's efforts to reduce waste generation and enhance the
efficient use of natural resources.

Collaboration with suppliers and business partners remains an important
part of the Group's sustainability strategy. The Group continues to prioritise
environmentally preferable equipment, raw materials and production
processes where practicable. Our procurement policies favour suppliers with
strong environmental credentials, and we require key partners to support the
Group's environmental standards and sustainability objectives.

Looking ahead, the Group will continue to enhance its environmental
management practices, monitor resource consumption and emissions
performance, and identify further opportunities to reduce environmental
impacts. The Group will also continue to review its environmental risk
assessment process and strengthen supplier engagement to support
sustainable development across its value chain.

CLIMATE-RELATED DISCLOSURE

Recognising the urgent global challenge posed by climate change, the Group
has adopted a proactive and multifaceted approach to address this critical
issue across all business segments. We are committed to managing our carbon
footprint, building climate resilience, and contributing to a sustainable future.

BRI EZERRARFERE  HFEAN
SEARGWER  FEREREBERER
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Governance

The Board of Directors maintains overall responsibility for climate-related
issues, ensuring that climate-related risks and opportunities are integrated
into the Group's corporate strategy, business planning and risk management
framework. The Board is supported by the Sustainability Committee, which
monitors regulatory developments, oversees the implementation of climate-
related initiatives, and reviews progress against the Group’s climate-related
goals and performance. During the reporting period, regular updates on
climate-related risks, opportunities, regulatory developments and relevant
performance metrics were provided to the Board, enabling the Board
to oversee the Group's climate-related matters and ensure that climate
considerations are incorporated into key decision-making processes.

The Group does not currently link executive or senior management
remuneration to climate-related performance metrics. The Board and
Remuneration Committee will continue to review best practices and may
consider introducing such linkage in the future as the Group's climate strategy
and performance measurement framework continue to develop.

Strategy

The Group operates across skincare business, pearls and jewellery. Our value
chain includes raw material sourcing, product development, manufacturing,
distribution and retail operations. Climate-related risks and opportunities
are assessed across key stages of the value chain, including procurement,
production, logistics, operations and sales. During the reporting period, the
Group continued to strengthen supplier engagement, improved resource
efficiency in production, and optimised logistics to reduce emissions and
enhance resilience, ensuring our business model remains adaptable and
sustainable.

In the jewellery business segment, climate change may disrupt the supply and
quality of natural materials such as pearls and precious metals. Changing ocean
conditions, extreme weather events, and resource scarcity may affect sourcing,
production schedules and product availability. Additionally, climate-related
events may cause transportation delays, impact energy supply for processing
and manufacturing, and increase the risk of supply chain interruptions. These
disruptions can lead to increased procurement and production costs, affect
inventory levels, and challenge the traceability and responsible sourcing of raw
materials.
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In the skincare business segment, climate change may disrupt the supply and
quality of plant-based raw materials, affect energy supply for production, and
challenge cold-chain logistics for temperature-sensitive ingredients. For the
Group's research services, climate-related disruptions can impact the supply
of reagents and equipment, increase R&D costs, and pose risks to data security
and project delivery.

To enhance our climate resilience, the Group has developed a climate strategy
that addresses both mitigation and adaptation to climate change. In 2026, the
Group continued to implement a range of measures to reduce our carbon
footprint, including optimising logistics and transportation networks to lower
fuel consumption, upgrading to energy-efficient lighting systems, and installing
motion sensors and timers to automate lighting and climate controls across
our facilities. The Group also encourages the use of video conferencing and
virtual meeting platforms to minimise business travel and associated emissions.
The Group also maintained comprehensive emergency and contingency plans
to safeguard employee safety and ensure business continuity during extreme
weather events and other climate-related disruptions.

Our enterprise risk management process, guided by the recommendations
of the Task Force on Climate-related Financial Disclosures (TCFD), enables
the Group to identify, assess, and manage climate-related risks. In 2026, the
Group continued to review its exposure to physical and transition climate
risks and considered the potential implications of different climate scenarios.
For physical risks, we adopted the Intergovernmental Panel on Climate
Change (IPCC) Shared Socioeconomic Pathways. For transition risks, the Group
referenced the International Energy Agency (IEA) Stated Policies Scenario
(STEPS) and Announced Pledges Scenario (APS), reflecting the impacts of
current and announced government policies on the global transition to a low-
carbon economy.

At this stage, the Group's assessment remains primarily qualitative. The Group
will continue to enhance its data collection, assumptions and methodology to
support more detailed scenario analysis and climate-related financial impact
assessment in the future.
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Key Climate-Related Risks and Opportunities

The Group has conducted a comprehensive climate scenario analysis to
identify key climate-related risks and opportunities, assess their potential
implications, and formulate appropriate responses. The following table

summarises these findings:

T B SR A o) e B e o 2

REBBETEZERKRERON - LERI#AE
REGERRRRESE  FHEEEXE
WHITHERE TR - TRMAMZED A
LS

Risks & opportunities

[ B I 0

Implications

E/
2.

Group’s Response

AEMEHG R

Physical Risks
Y132 [ B

Acute Risk
SR

Extreme weather events, including
typhoons, floods and prolonged
heatwaves

EimRREH - BERE - KKK

FrEZUR

Potential disruption to production,
logistics and supply chains; possible
damage to facilities and inventory;
increased operational downtime and
employee safety risks

FIREEBLAE - MR R - R
ERiFERREXE 2EFEKRLE
S RARIE M

Maintained emergency response
procedures, severe weather
arrangements, supplier coordination
measures and staff safety
communications to reduce operational

disruption

HRESETE BHERRLH - H#
EmmHAEERRE T L2BR - A
B R B

Chronic Risk
18 0 E ks

Long-term changes, such as rising
temperatures and water scarcity
REES - flARA EH RKER
Mok

Increased operational costs, potential
pressure on water resources, and
possible impact on production
processes that require stable water
supply and quality control
EENAR iR - KB RNEER
HWREFBEREHK LB EERN
EERFHAGRTE

Monitored climate trends, water
consumption and utility usage, while
promoting resource efficiency and
diversified sourcing where practicable.
ERRRBE - BKRKERAARE
ERER  BREDERITHER
THEERY @IS TLRE
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Risks & opportunities

Implications

Group’s Response

07958 3] e AEEEEHSR
Transition Risks
BE R

Regulatory Risk
BE B m bR

Stricter emissions regulations, carbon
pricing, and mandatory climate
disclosures

Increased compliance costs, additional
data collection requirements and
capital expenditure for low-carbon

Monitored climate-related regulatory
developments, reviewed emissions data
collection processes and enhanced

RSB HERUR B - BRE B R g technologies compliance readiness for mandatory
Rz #: & AR LR - BURIWE R T g climate disclosures
AR R FR T & 2N 7 2 38 0 ERRIRAAEEER  BMeTBER
HHE IR AR IR 004 B 1 SRR
BENERER
Market Risk
™ 35 BB

Shifts in consumer preferences towards
sustainable products

HEEEHEANREERER

Potential loss of market share if
products do not meet evolving
customer expectations for sustainability,
low-carbon attributes and responsible
sourcing
MEEMBESERFERE K
ik IEE&E BERES E RS
WEIEAR - BIFTRE R AT R

Reviewed customer preferences,
promoted sustainable product features
and considered responsible sourcing
practices to meet evolving market
expectations

B BRI - HEAFEE M
MREZRBEERBEE - LNk
NS EE

Reputational Risk
EERR

Stakeholder scrutiny on climate action

O EHRETHNERS

Risk of reputational damage impacting
brand value and investor confidence
EEXERR  FERBREBEERRK
BEED

Enhanced transparency in ESG
disclosures, maintained stakeholder
communication and continued to
strengthen climate-related governance
and sustainability practices

RE g RERBEEMAFER
B REFOHEBBRESERLER
RAMEBAERRAIFEERTHR
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Risks & opportunities Implications Group’s Response
[V B K% # 3B b2 rEBEHAR
Opportunities

BB

Product Innovation

EmAlH

Access to new markets and customer
segments demanding sustainable
products
ERERAHEERNTTSERE
£ 8

The Group continued to expand its
sustainable product lines; incorporated
circular economy principles in product
design
AEBEBRAAIEBERSR K
IR IR RN A E iR 5

Supply Chain Resilience
HpEsEE h

Enhanced ability to manage risks and
maintain continuity
N5R B [ Fe K% 4 5 R TS IEAE M Y

ab
El=

The Group engaged with suppliers

on climate risks; diversified sourcing;
and promoted supplier sustainability
initiatives

7N 5= 1B B SR (i [ B B €4 FE RO O
ZIALEREE - LIEEHEE A

LEE

Stakeholder Engagement
BENERR

Improved reputation, investor relations,
and access to green financing
RAGE REEZURKEDGZE
BMENRE

The Group strengthened its ESG
reporting; participated in climate
initiatives; fostered partnerships with
industry and community stakeholders
REBMBRE - LB RERARE
SERRER  RERTREEER
i ENSIEBE
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Risk Management

The Group employs a structured process to identify, assess, and manage
climate-related risks and opportunities, integrating these considerations into
our enterprise risk management framework. The process covers both physical
risks, such as extreme weather events and long-term climate changes, and
transition risks, including regulatory changes, market shifts and evolving
stakeholder expectations, as well as opportunities arising from the transition to
a low-carbon economy.

At the segment level:

Jewellery Business: Utilises supplier risk assessments and scenario
analysis to evaluate the impact of climate-related physical risks. Regular
supply chain mapping and monitoring of environmental and regulatory
developments are performed to identify vulnerabilities and ensure
supplier compliance with sustainability standards. Stress testing assesses
the financial and operational impacts of potential supply disruptions,
while opportunities for sourcing diversification and sustainable materials
are evaluated to enhance segment resilience.

Strategic Investment: Utilises ESG rating and research tools, where
available, including recognised market references to support the
screening and assessment of investment targets. Stress testing may
also be applied to assess the potential impact of carbon pricing, policy
changes and transition-related factors on investment returns.

Skincare Business: Applies climate scenario analysis to assess potential
supply chain disruption risks. The Group also considers lifecycle
assessment ("LCA") to analyse product carbon footprints, identify high-
emission stages, and monitor market research data to understand
consumer demand for sustainable products.
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Climate-related risks and opportunities are identified and assessed through
regular risk reviews, scenario analysis, regulatory monitoring and market
observation. Risks are prioritised based on their potential impact on operations,
financial performance, and stakeholder interests. Significant risks are escalated
to the Sustainability Committee and the Board for oversight and decision-
making.

Mitigation and adaptation measures, including contingency plans, business
continuity arrangements, operational upgrades and supplier engagement,
are regularly reviewed and updated. This integrated approach ensures that
climate considerations are embedded in the Group'’s overall risk management
framework, supporting business resilience, agility and long-term sustainability.

Metrics and Targets

The Group monitors a set of quantitative metrics to assess and manage
climate-related performance, including Scope 1, Scope 2 and relevant Scope
3 greenhouse gas emissions, total energy consumption, energy intensity,
fuel consumption, water consumption and business travel-related emissions.
The Group's target is to reduce energy intensity by 5% by FY2027 (using
FY2025 as the baseline), supported by ongoing investments in energy-
saving technologies and operational improvements. We also monitor fuel
consumption in our logistics fleet, aiming for year-on-year reductions through
route optimisation and the adoption of more efficient vehicles. Progress
towards these targets is reviewed annually by the ESG Committee and reported
to the Board. The Group also monitors fuel consumption in its logistics fleet
and evaluates the effectiveness of emergency and contingency plans through
regular drills and reviews.

The Group does not currently apply an internal carbon price in its decision-
making processes. However, the Group will continue to monitor regulatory
developments, market practices and stakeholder expectations, and may
consider adopting an internal carbon pricing mechanism in the future as its
climate strategy and data management capabilities mature.
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SOCIAL ASPECT

EMPLOYMENT

At the Group, our employees are the cornerstone of our success. We are
committed to fostering a fair, inclusive, and supportive workplace, ensuring the
rights, welfare, and well-being of every team member.

We strictly comply with all applicable employment laws and regulations in
Hong Kong and Mainland China, including but not limited to:
Employment Ordinance (Cap. 57 of the Laws of Hong Kong);

Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong
Kong);

Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of
Hong Kong);

Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong);
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong);
Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong);
The Labour Law of the People’s Republic of China;
The Labour Contract Law of the People’s Republic of China; and
The Social Insurance Law of the People’s Republic of China.
The staff handbook outlines clear policies on compensation, recruitment,
promotion, dismissal, working hours, rest periods, equal opportunity, diversity,

anti-discrimination, and employee benefits.

During the reporting period, the Group was not involved in any material non-
compliance incidents with employment laws and regulations.
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As of March 31, 2026, the Group's workforce consisted of 84 employees (2025:  FA2026F3A31H  REBE T A2 584 A
75), with operations in both Hong Kong and Mainland China. Of this total, 81 (20254 : 75 A) » ¥ B R EAMABE A
employees are hired on a full-time basis. The demographics of the Group’s HF 81 HBE T AZBME T - 1 2026F 3 A

workforce as of 31 March 2026 are summarised below: 3NE - AEBEETREHENT
Unit 2026
By 2026 &

By gender

2= BI85

Male Person 38
S A

Female Person 46
24 A

By age group

RERARE D

Below 30 Person 21
30BRA T A

30-50 Person 52
30-50 5% A

Above 50 Person 11
505 A | A

By region

R EE 5

Hong Kong Person 16
BEA A

Mainland China Person 68
AR s A A

We are dedicated to continuously improving our human resources practices, HKPIB N TEBRERMTOANEREE &
proactively engaging with employees to understand their evolving needs,and 1R EEhth i 8 T - THFESTEHEtLH
promoting a positive and inclusive work environment. Bk WREBRGREANIIERE -
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Recruitment and Promotion

The Group is committed to attracting, developing and retaining high-calibre
talent through a transparent and merit-based recruitment process. We actively
promote job opportunities and select candidates based on relevant experience,
qualifications, and expertise, ensuring equal opportunity and diversity.

All new hires receive employment contracts in compliance with applicable
labour laws and regulations. Probation periods are set at three months for
Hong Kong staff and six months for Mainland China staff, where applicable.
Employee remuneration is determined with reference to qualifications, job
responsibilities, experience, seniority, performance and prevailing market
conditions, with the aim of maintaining fair and competitive compensation
packages. The Group maintains a structured performance management and
internal promotion processes empower employees to develop their careers
and contribute to the Group’s long-term success.

During the reporting period, the Group continued to enhance our talent
acquisition and development strategies to build a skilled, engaged, and diverse
workforce that drives innovation and growth.

Remuneration and Benefits

The Group offers remuneration packages that are aligned with industry
benchmarks and commensurate with their roles, responsibilities, and
performance. The compensation structure is designed to be fair, transparent,
and market-responsive, ensuring that our people are rewarded fairly for their
contributions.

In addition to base salaries, we offer a range of benefits to support the well-
being and work-life balance of our employees. This includes comprehensive
medical insurance coverage to safeguard the health and wellness of our
people. To support their retirement planning, we make mandatory provident
fund (MPF) contributions in Hong Kong in accordance with the Mandatory
Provident Fund Schemes Ordinance (Cap.485 of the Laws of Hong Kong) and
the Employees’ Compensation Ordinance (Cap.282 of the Laws of Hong Kong)
and participate in the social insurance system (T2 —% ) in Mainland China,
which includes pensions, medical, unemployment, maternity, and occupational
injury coverage.

To support long-term alignment and engagement, eligible employees may
participate in the Group's share option scheme, where applicable. Flexible work
arrangements are available to promote work-life balance and accommodate
personal needs.

The Group strives to foster a supportive and rewarding work environment that
enables our people to thrive both professionally and personally.
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Dismissal

We uphold a fair and responsible approach to employee dismissal, in strict
compliance with all relevant labour laws and regulations. Dismissal decisions
are based on objective criteria such as serious misconduct or sustained
underperformance, following a thorough internal review and an opportunity
for the employee to respond. All decisions are communicated transparently,
ensuring respect for employee rights and the maintenance of a professional

workplace.

During the Reporting Period, the turnover rate is as follows:

fiet e

AEERTAFRABENRAGES TH
BEE UERBRETHAERBYE TERIE

e REATEREBIESE

WNEENETT

RAFBERRTER  AKBE2EANANIE
BRFEGETETIRABROKE - FIER
EHNERTAEE BREEE T
WHEEFREEN TIERE

RFEHE ETHBRMT

Turnover rate’ Unit 2026
B R B 2026 F
By gender

BB & 5

Male Percentage 29
S Aot

Female Percentage 32
M Aot

By age group

RERARNE 2

Below 30 Percentage 42
303 A T ANtk

30-50 Percentage 24
30-50 5% ABak

Above 50 Percentage 33
50BRA £ B

By region

% ith & &l 5

Hong Kong Percentage 18
B Bkt

Mainland China Percentage 33
FR B A 3 ERalsd

Note: B 5

1. The staff turnover rate is calculated by dividing the total number of staff turnover throughout

the Reporting Period by the total number of staff at the end of the period, which may exceed

100%.
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Equal Opportunities and Diversity

The Group is committed to fostering an inclusive and diverse workplace
where all employees are treated with dignity, respect, and fairness, regardless
of age, gender, race, religion, marital status, or other personal characteristics.
We uphold equal opportunity and anti-discrimination principles across
recruitment, remuneration, training, promotion and career development,
ensuring that employment decisions are made based on merit, capability and
business needs.

The Group adopts a zero tolerance for discrimination, harassment, or unequal
treatment. In compliance with the Law of the People’s Republic of China
on the Protection of Women'’s Rights and Interests, we safeguard the rights
and interests of female employees and provide equal opportunities for
career development and advancement. The Group also protects the rights of
employees during pregnancy, maternity leave and breastfeeding periods, and
does not terminate employment without lawful cause during these protected
periods.

By promoting diversity, equity, and inclusion, the Group aims to create a
culture of belonging and empowerment. We encourage open dialogue,
collaboration, and mutual respect, enabling every employee to contribute their
unique perspectives and talents to the Group's success.

Working Hours and Rest Periods

The Group is committed to maintaining sound labour practices and
safeguarding employee well-being. Working hours and rest periods are
managed in strict compliance with all applicable local labour laws, including
the Provisions of the State Council on Employees’ Working Hours (B 7 B
BB T TERE AR E) , the Group have established comprehensive
policies governing working hours and rest periods. Employees who work
overtime are duly compensated, either through additional pay or time off, as
per our established policies.

In addition to statutory paid annual leave and public holidays, the Group
provides various leave entitlements, including marriage leave, maternity
leave and compassionate leave, to support employees’ work-life balance and
personal well-being.

Communication with Employees

The Group recognises that open and effective communication is vital to
our success. All new employees participate in a comprehensive orientation
program to facilitate their integration into the Group. Regular quarterly
meetings between management and staff provide a platform for direct
feedback and dialogue.
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Regular communication between management and employees provides EIEEEE T FHBEE HERKXEL ¥
opportunities for feedback, dialogue and information sharing. This ensures  E M EFEMNE S - L BBRETHE IS
that employee concerns are addressed promptly and fairly, and supports the ~ THALES R B A F R EIE - WRERMT
continuous improvement of our workplace policies and practices. VB FT I 2R 218 {7 /9 35 48 U -

By maintaining transparent and responsive communication channels, we foster BB FH A AR BN EBELE &1
a collaborative and empowered workforce dedicated to the Group’s long-term B NEE AAS BB MM EME B - B F 1

success. BAEBNRERER -
OCCUPATIONAL HEALTH AND SAFETY ok 2 (i g B &2 &

The Group places the highest priority on the health and safety of our workforce.  AEBSEERE IMNEFEELT 2 - R
We are committed to providing a safe and healthy working environment  JiREZ 2 EMN TERE - WEISESTAT
and strictly comply with all relevant occupational health and safety laws and ~ BHERA B EEFRELT 2 A2 AR - BIF
regulations, including:

Occupational Safety and Health Ordinance (Cap. 509 of the laws of Hong - B REEGO (FAEMIZES509
Kong); )

Fire Services Ordinance (Cap. 95 of the laws of Hong Kong). . SEBT A (BB ERIE S E) :

Law of the People’s Republic of China on the Prevention and Control of - PEARKMBBZERN AL &

Occupational Diseases; and
RIE AR HERBDERE
Fire Control Law of the People’s Republic of Ching;

To further reinforce our commitment to occupational health and safety, /& 7 — i1 FIE B E @ F H T 2 0
we have implemented a comprehensive suite of policies and procedures, & @ BB —E2ERNRRELIEF HF

including: B
Emergency Management Procedure; . Z2EEREN
Chemical Products Management Program; . {tEEREETE
Hazardous Energy Control Policy; . B EBIRIE IR
Health and Safety Management Policy; and . HEEZPEERRR : &

Expectant Mothers and Pregnant Employees Risk Assessment Program. . EIEE R EZEERRTEETE] o
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The Group has established a comprehensive health and safety management
system includes policies and procedures such as emergency management,
chemical products management, hazardous energy control, and risk
assessment for expectant mothers and pregnant employees. These measures
enable us to proactively identify and mitigate workplace hazards, safeguard
critical equipment, and protect the well-being of all employees, especially
those in high-risk roles or sensitive life stages.

The Group provides regular health and safety training, including chemical
handling, emergency response, and workplace hazard awareness. Safety drills
and on-the-job training reinforce our safety culture and ensure that protocols
are well understood and followed.

The Group maintain open channels for employee engagement on safety
matters, including quarterly management-employee meetings and a
robust feedback mechanism to address concerns and support continuous
improvement. During the reporting period, the Group recorded zero work-
related fatalities and zero lost days due to work-related injuries (2025: zero
fatalities, zero lost days). There were no material non-compliance incidents
with occupational health and safety laws or regulations.

The Group remains dedicated to cultivating a strong culture of safety,
engagement, and continuous improvement, ensuring the health and well-
being of our employees remains at the core of our operations.

DEVELOPMENT AND TRAINING

The Group is dedicated to nurturing talent and supporting the continuous
professional growth of our employees. In 2026, we further enhanced our
training and development programs to align with the evolving needs of our
workforce and the strategic objectives of the Group.

The Group provides a comprehensive training curriculum that caters to the
evolving needs of our employees and the strategic goals of the Group. Our
structured training curriculum includes a thorough induction program for all
new employees. This program introduces new hires to our corporate culture,
organisational structure, and occupational health and safety protocols,
ensuring seamless integration into our dynamic work environment.

For existing staff, the Group continue to implement its “Training Guideline (the
PRC)” and provides regular, role-specific training to meet the evolving needs
of its workforce and support the Group's strategic objectives. Employees are
encouraged to enhance their skills, stay abreast of industry trends, and acquire
the knowledge required to excel in their positions.
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Compliance with the Group’s codes, policies and training requirements is
mandatory. Employees are required to complete relevant training programmes
and pass the prescribed assessments or examinations to demonstrate their
understanding and proficiency.

During the Reporting Period, the training is provided as follows:

PIEBTMAETASENT AT HE
BUR R IR ER - B TASTREBEIIRE
KBRS E 4% AR H IR AR B

REERA - WA T

Training contents

BIAR TEEREARHES
Job Positions and Duties
B FIER &

1ISO9001:2008 Operation and Control
ISO9001 : 2008 & & K 1%

FENZECXRHREA
Safety Management Knowledge
2B

FEEHREMRBE

Corporate Management Fundamental Concepts

Continuous Improvement of Corporate Mindset

Annual Market Strategy and Product Planning

These structured training initiatives are regularly reviewed and updated to
address changing regulatory requirements and business needs. By investing
in comprehensive development and training, we empower our employees to
achieve professional growth and contribute to the Group’s long-term success.
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During the Reporting Period, the training data is as follows: WERA - FIBEAT
Unit 2026 2025
By 2026 20254F
Percentage of staff trained
FIEERD L
By gender
BUERB D
Male Percentage 89 82
B ANk
Female Percentage 83 78
gk ANk
By employee category
RESERE S
General Staff Percentage 86 76
—MRET Antl
Middle Management Percentage 76 81
RRERE ANk
Senior Management Percentage 96 85
BRERE ANk
Average training hour per employee
BEEEVIFIRE
By gender
g ek
Male Hour 12.68 13.15
St 2N
Female Hour 10.07 10.78
gk N
By employee category
RESERE S
General Staff Hour 10.69 9.85
—&RET /N
Middle Management Hour 10.32 12.81
hRERE N
Senior Management Hour 13.04 14.27

SREEE /N
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LABOUR STANDARDS

The Group strictly complies with all applicable labour laws and regulations,
including but not limited to the Employment Ordinance (Cap. 57 of the Laws
of Hong Kong) and the Labour Law of the People’s Republic of China. Our
employment contracts and employee records are properly maintained to
ensure transparency, accuracy and compliance with statutory requirements..

The Group has established comprehensive policies and procedures to prevent
child and forced labour. Our “Prohibition of Forced Labour Policy” explicitly
prohibits any form of forced, bonded, or coerced labour, while our “Child
Labour Rescue Procedure” ensures the effective abolition of child labour within
our operations.

All job candidates are required to provide valid identification to verify their
age, and we strictly enforce a minimum hiring age of 18 years. In the unlikely
event of a mistaken hiring of a minor, we will immediately suspend their
employment, notify their guardians, and arrange for their safe return home.

The Group also extends its commitment to ethical labour practices throughout
the supply chain, engaging with suppliers and business partners to uphold the
same high standards. Through regular reviews, communication and supplier
engagement, the Group strives to promote a sustainable value chain that
respects the fundamental rights and welfare of workers.

During the reporting period, the Group was not aware of any non-compliance
with employment or labour regulations. In the event of a confirmed violation,
we have clear internal procedures to address the issue, which may include
contract termination or reporting to relevant authorities, depending on the
severity and nature of the case.
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SUPPLY CHAIN MANAGEMENT

The Group is committed to responsible supply chain management and
sustainable industry development. In 2026, we collaborated with a total of 172
suppliers, with the majority located in Mainland China and Hong Kong. The
supplier distribution is as follows:

3% g o A P

REBBIREEANHEREREERERN
AIHEHRE - R20260%F » IS e 172K M
ERAE ZEREBEZZEMARPEANL K
B HEEADMHUAT

No. of suppliers
Region HWE HEBHE
Mainland China A [ A 138
Hong Kong BB 14
USA ES 8
Other regions H bl 12

Our supplier selection and management processes are guided by stringent
internal policies and guidelines. We assess suppliers based on product quality,
labour standards, environmental and quality management systems, and
ethical business conduct to ensure alignment with our corporate values and
sustainability objectives. As part of our Green Purchasing Policy, we prioritise
suppliers who offer environmentally preferable products and services where
practicable.

During the Reporting Period, the Group was not aware of any significant
environmental or social risks relating to our supply chain management.

To maintain high standards, we actively engage with suppliers through regular
reviews, dialogue, and collaboration, ensuring they uphold our expectations
for ethical, social, and environmental performance. The Group will continue
to strengthen our supply chain management practices to support sustainable
growth and responsible value creation.
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PRODUCT RESPONSIBILITY

Delivering high-quality, safe, and reliable products and services is a core
commitment of Baijin Life Science Holdings Limited across all business
segments. In 2026, the Group maintained full compliance with all applicable
laws and regulations, including the Product Quality Law of the People's
Republic of China and the Hong Kong Personal Data (Privacy) Ordinance, as
well as sector-specific standards for each business line.

The Group has established comprehensive internal policies and guidelines to
maintain high standards of product quality and safety. These requirements are
communicated to all employees and suppliers, reinforcing our commitment
to quality assurance throughout our value chain. During the reporting period,
the Group was not aware of any material non-compliance with laws and
regulations relating to product health and safety, advertising, labelling, or
privacy.

Quality Assurance

The Group remains committed to delivering high-quality products and services
to its customers. In 2026, the Group continued to invest in advanced machinery
and equipment to support the provision of reliable and high-quality research
and development services.

Leveraging our extensive expertise in biomedical and drug development,
particularly in cell and molecular biology, we apply advanced technologies
throughout our R&D processes. For our skincare business, we formulate
products using bioactive ingredients and state-of-the-art research developed
in our laboratories, ensuring that every offering meets rigorous standards for
safety, efficacy, and innovation.
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Skincare Products Quality Assurance

The Group enhanced its comprehensive quality assurance system in 2026 to
ensure the highest standards of product safety and quality throughout the
entire production process. Key requirements for skincare products have been
strengthened as follows:

Product Development:

All raw materials are required to comply with applicable regulatory
standards and be verified for safety and efficacy.

Product formulations are rigorously tested to assess their stability,
compatibility and effectiveness.

Packaging materials are selected based on product characteristics
to protect products from contamination, deterioration and external
damage during storage, transportation and use.

Product Testing:

Comprehensive safety evaluations are conducted to identify and
mitigate potential risks during product usage.

Stability testing is performed to ensure that products maintain their
intended quality, properties and performance throughout their shelf life.

Clinical or consumer testing is performed to verify that products deliver
the claimed benefits.

Production:

Maintains clearly defined technical specifications to guide the
manufacturing process and ensure product consistency and quality.

Implement robust quality control measures at every stage, from raw
material sourcing to finished product packaging.

Maintains strict hygiene and safety standards within the production
environment to prevent contamination and ensure that products are
manufactured under appropriate and controlled conditions.
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Sales and Distribution:

Consumer feedback is actively gathered and analysed to address
concerns and enhance future products.

Transparent return and exchange policies are provided to ensure
customer satisfaction.

Monitors market trends and customer preferences on an ongoing basis,
enabling it to adapt its product offerings and respond to evolving market
needs.

Continuous Improvement Initiatives:
The Group conducts regular quality assurance meetings with stakeholders to

refine quality management practices, instil consumer confidence, and reinforce
our commitment to excellence in skincare products.
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Pearls and Jewellery Quality Assurance

The Group remains committed to delivering the highest quality products to its
customers. The Group has maintained its 1SO 9001:2008 quality management
system accreditation to produce pearls and Jewellery, and further strengthened
our quality assurance system and “Quality Assurance Manual” to ensure
product safety and quality throughout the entire production process. Key
requirements for pearls and crystals have been reinforced as follows:

@ Pearls

Seawater and freshwater pearls must present smooth surfaces with
minimal polishing.

Pearls with artificial coatings, damages, thin or peeled surfaces, dark
spots, obvious gaps or holes, misaligned holes, or glue remnants are

strictly prohibited.

The actual pearl size can be up to 0.5 mm larger than the specified size
in the purchase order, but any error beyond this range is not allowed.

@ Crystal

Cutting must not exceed the allowed error range.

Cutting must be symmetrical, evenly proportioned, and showcase
optimal colour and brilliance.

For multi-stone designs, stones must have perfectly matched
characteristics in terms of external form, cutting type, size, height, and/
or length.

If colour variation is anticipated during production, suppliers may
provide a set of stones to demonstrate the range of colour variations.

Size Requirements:

The size of the cutting stone must never be smaller than the size
indicated in the purchase order.

Customers retain the full right to adjust the size of the stones as per
their specific requirements.
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The Group has enhanced its quality testing procedures, with all products
undergoing comprehensive quality checks at the initial sampling stage, during
various processing stages, and before final transportation. Product quality
information is properly recorded to support traceability, quality monitoring and
continuous improvement.

During the Reporting Period, the Group did not receive any customer
complaints or record any product recalls for safety or health reasons,
demonstrating its unwavering commitment to quality excellence. The Group
will continue to uphold the highest quality standards and continuously
improving its quality assurance systems to exceed customer expectations.

Privacy Protection

The Group recognises the importance of protecting the privacy and personal
data of its customers, employees, information, and external collaborators
is important to the Group. We comply with the Hong Kong Personal Data
(Privacy) Ordinance (Cap. 486) and other applicable data protection laws,
ensuring that all personal data is handled responsibly and securely. The Group
has established comprehensive confidentiality and privacy protection policies,
which are communicated to all employees through the staff handbook and
regular training. These policies strictly prohibit the unauthorised disclosure
of client or employee information and set out disciplinary actions, including
termination, for any violations. Access to sensitive information is limited to
employees whose roles require it, with internal controls in place to monitor
and safeguard data throughout our operations.

Intellectual Property Rights

The Group respects and protects intellectual property rights. Our contracts
clearly define ownership and usage of intellectual property, expressly
prohibiting the sharing of product designs or proprietary data with third parties
or the use of such designs for other clients. The Group's legal and compliance
teams closely monitor regulatory developments and conduct regular reviews
and audits to ensure ongoing adherence to intellectual property laws and
internal policies.
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ANTI-CORRUPTION

Maintaining the highest standards of integrity and ethical conduct across
all business operations is fundamental to the Group’s long-term success
and sustainable growth. The Group strictly complies with all applicable anti-
corruption, anti-bribery and anti-money laundering laws and regulations,
including but not limited to:

The Prevention of Bribery Ordinance (Cap. 201 of the Laws of Hong
Kong); and

Anti-Money Laundering Law of the People’s Republic of China.

The Group has developed and implemented a comprehensive “Code of
Conduct” that governs the ethical behaviour of all employees and explicitly
prohibits all forms of corrupt practices, including bribery, kickbacks, and
fraud. Employees are required to perform their duties with integrity and in full
compliance with Group policies. To reinforce our zero-tolerance approach,
the Group provides anti-corruption training to directors and employees to
enhance their awareness of ethical standards, legal requirements and internal
control procedures.

Whistle-Blowing Policy

The Group has established a comprehensive whistle-blowing system that
enables employees and stakeholders to report suspected misconduct,
malpractice, or irregularities in confidence. All reports are promptly and
thoroughly investigated by designated personnel, with strict measures in
place to protect whistleblowers. Where there is sufficient evidence of potential
corruption, cases are escalated to the relevant authorities.

The Group's commitment to integrity extends to our suppliers, contractors,
and business partners, who are expected to adhere to the same high ethical
standards. The Group actively engages with stakeholders to ensure alignment
and compliance with our anti-corruption policies.

During the reporting period, the Group was not aware of any non-compliance
with laws and regulations relating to corruption, bribery, extortion, fraud, and
money laundering that have a significant impact on the Group.
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COMMUNITY INVESTMENT

The Group is committed to the principle of “Taking from society, giving back to
society” and upholds a strong sense of corporate social responsibility across all
operations.

The Group has established a Corporate Social Responsibility System, structured
in alignment with the SA8000 Standard, to systematically identify and address
social responsibility risks that may impact our reputation and stakeholder
trust. The system covers key areas such as labour standards, employment
practices, occupational health and safety, and employee welfare. It is subject to
regular internal review and enhancement to ensure alignment with applicable
requirements and evolving best practices.

The Group place great importance on building long-term, positive relationships
with our diverse stakeholders. Through active engagement, we seek to
understand their needs and expectations, enabling us to tailor our community
investment initiatives for greater social impact.

By making social responsibility a core component of our business, Baijin
Life Science Holdings Limited aims to set new benchmarks for responsible
corporate citizenship within our industry and beyond.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE

REPORTING GUIDE CONTENT INDEX

CRE - g REHRIRERIDRSI

Subject areas Description Relevant Section/Disclosure Page no.
FEHE faut HEES HE HE¥
A. Environmental
ARIR
Aspect A1: Emissions
A EERY
General Disclosure Information on: Emission 10
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
—MEEE EBEBEIMRERBEEN  MKRLHHOEES -8 Ry
EREEEEYHEEFH -
@ XK
(b) BFHETABEATERN
HEBERERROINER -
KPI'A1.1 The types of emissions and respective emissions data. Emission — Air Emissions 12
RSB BIEIR AL HERU 1 2R AR B BE PR - HER) — BERBER
KPI'A1.2 [Repealed 1 January 2025]
RASEAE AEIR A1.2 (/20254 1 A1 BEERR]
KPI'A1.3 Total hazardous waste produced and, where appropriate, Not applicable Given its 10,13
intensity (e.g. per unit of production volume, per facility). business nature, the Group
does not directly generate any
hazardous waste.
RS IR A13 FMECEEEEYAER (MER)BE (WMNABE TEH
BEN -  BERWBIH) HRASEZEBILE K
TEEESEAEZEREY -
KPIAT4 Total non-hazardous waste produced and, where Emission — Waste 13
appropriate, intensity (e.g. per unit of production volume,  Management
per facility).
BREIEEAL4 EEBREEZEYE E& (MER)ZE (WMASE By — BEEDER
BH  BEFZHE) o
KPI'A1.5 Description of emissions target(s) set and steps taken to  Emission — Air Emissions, 11,12
achieve them. Greenhouse Gas Emissions
RASR B RAETR ALS M FET LB R R R RED G LB RARER B — BRI - A=
H) 2B SRR HE
KPI A1.6 Description of how hazardous and non-hazardous wastes  Emission — Waste 13
are handled, and a description of reduction target(s) set Management
and steps taken to achieve them.
RASRAERIEIRALE MR EEREZREYN L MEMRMAEIY B — BEEYERE
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Subject areas Description Relevant Section/Disclosure Page no.

TEHE i HEES RE H¥

Aspect A2: Use of Resources

A2ERER

General Disclosure Policies on the efficient use of resources, including energy,  Use of Resources 13
water and other raw materials.

—RIE BEREAER (BIFER  KREMRME) BEK - BRES

KPI'A2.1 Direct and/or indirect energy consumption by type (e.g.  Use of Resources 13
electricity, gas or oil) in total and intensity (e.g. per unit of
production volume, per facility).

RSB R 1R AT REARSSNEER SHERREEE (ME . EREA
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KPI'A2.2 Water consumption in total and intensity (e.g. per unit of ~ Use Of Resources — Water 16
production volume, per facility).

BB E IR IR A22 HEKERTE (WMASGEESEN - 8BRMEAE) - BREMR —K

KPI'A2.3 Description of energy use efficiency target(s) set and steps ~ Use Of Resources — Electricity, 14,15, 17
taken to achieve them. Paper
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KPI A2.4 Description of whether there is any issue in sourcing water ~ Use Of Resources — Water 16
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.
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KPI'A2.5 Total packaging material used for finished products and, if ~ Use Of Resources — Packaging 18

applicable, with reference to per unit produced.
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Subject areas Description Relevant Section/Disclosure Page no.

FEHE it HEES HE HE¥

Aspect A3: The Environment and Natural Resources

A3ERIER RAREIR

General Disclosure Policies on minimising the issuer’s significant impact on ~ The Environment and Natural 18,19
the environment and natural resources. Resources

— AR EE BRBETAHRERARAERENEAZENRE - RERRKRER

KPI'A3.1 Description of the significant impacts of activities on the ~ The Environment and Natural 18,19
environment and natural resources and the actions taken  Resources
to manage them.

RASEAE BUIRIR A3 MR EHHRRERRABERNEATERER REERRAER
NERFEALENTH -

Aspect A4: Climate Change

AdRIRB 1L

General Disclosure Policies on identification and mitigation of significant  Climate Change 19
climate-related issues which have impacted, and those
which may impact, the issuer.

— AR BRIk EHE R R ﬁﬁééﬁéﬁ/\éiwa MmEXR SiEE
RIREBEEENBR

KPI A4.1 [Repealed 1 January 2025]

BRI IR A4 (7202541 A1 HEERR]

47



48

Baijin Life Science Holdings Limited A& £ m Al 2R AR A 7

Environmental, Social and Governance Report 2026

2026335 ~ & M IEERAE

Subject areas Description Relevant Section/Disclosure Page no.
TEHE i MHEES RE H¥
B. Social
B.4E
Employment and Labour Practices
EREREIER
Aspect B1: Employment
B1{E (%
General Disclosure Information on: Employment 27
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and
welfare.
—RRIE ERAFHEEE BELEA TESS-REA- ERE
FEHE  Zulb  RERAREAMEE RAEHE :
@ BX: Kk
b) BFHBETABERTEN
MEERRABINER -
KPIB1.1 Total workforce by gender, employment type, age group  Employment — Recruitment 29
and geographical region. and Promotion
RS E A E 1R B ®IER - BEEE - FRAMNMERISNESEE - ER —HEBES
KPIB1.2 Employee turnover rate by gender, age group and Employment — Dismissal 30

RASAE IR 1R B1.2

geographical region.
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Subject areas Description Relevant Section/Disclosure Page no.
TEHE it MHEES RE HE¥
Aspect B2: Health and Safety
B2 R 2
General Disclosure Information on: Occupational Health and Safety 32,33
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
—RRIE FRAREZ2TIHERERRERERABENLEE BERERSE
Hy -
@ BX: K
by BFHBETABERTEN
MEERRABINER -
KPI B2.1 Number and rate of work-related fatalities occurred in  Occupational Health and Safety 33
each of the past three years including the reporting year.
RA B2 48 IR 1R B2.1 BE=ZF (BRERFE)BFRAITHMOMASERE BERRETSE
KPI B2.2 Lost days due to work injury. Occupational Health and Safety 33
RABE A 1R B2.2 HIGEEATERS - BREREER
KPIB2.3 Description of occupational health and safety measures  Occupational Health and Safety 32,33
adopted, and how they are implemented and monitored.
RASEAE R 1R B23 R PFER MM B R BRI 25 U RMEBNT BEREREZSD
NERFE-
Aspect B3: Development and Training
B3 2 /& K 3% 3
General Disclosure Policy on improving employees’ knowledge and skills  Development And Training 33,34,35
for discharging duties at work. Description of training
activities.
—MRIXER FARAEEBITIEBRENMIELTENEER - BFEREI
R FEE
KPIB3.1 The percentage of employees trained by gender and  Development And Training 35
employee category.
RA SR A A E 1R B3 RUFINESEMNEDHNXIMEER DL - R R
KPI B3.2 The average training hours completed per employee by  Development And Training 35
gender and employee category.
BB A 1R B3.2 RIEFIREERFIE D  BREETARINTHE BRERKEI
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Subject areas Description Relevant Section/Disclosure Page no.
FEHE fut HEES HE BEH
Aspect B4: Labour Standards

B4 % T %8|

General Disclosure Information on: Labour Standards 36

(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
—MRIXER BRI E T ko® s T : & TR
@ EE: K
(b) BFHETABERATEN
MHBERE RO ER -

KPI B4.1 Description of measures to review employment practices  Labour Standards 36
to avoid child and forced labour.
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KPI B4.2 Description of steps taken to eliminate such practices Labour Standards 36

when discovered.
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Aspect B5: Supply Chain Management

B5 I E

General Disclosure Policies on managing environmental and social risks of the  Supply Chain Management 37
supply chain.

— R EEHEENRRE I ERBEBUR - HregEEs

KPIB5.1 Number of suppliers by geographical region. Supply Chain Management 37

B B2 48 e 1R B miEE D HEREE - e s e

KPI B5.2 Description of practices relating to engaging suppliers,  Supply Chain Management 37

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.
RS2 4E WIS 1R B5.2 M ERERHERNED  MERTERENN HEREERE
HEFRE  ARMEARTRERTE -
KPIB5.3 Description of practices used to identify environmental  Supply Chain Management 37
and social risks along the supply chain, and how they are
implemented and monitored.
RASE4E WS 1R B5.3 Ml AEEMNHEEESERSORERL AR HERER
BHl - ARMBERITRERGE -
KPI B5.4 Description of practices used to promote environmentally — Supply Chain Management 37
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
RABEAE BIE1RBS4 Ml EREHEERREEZARRERMIRBNE HERER
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Subject areas Description Relevant Section/Disclosure Page no.
FEHE it MHEES RE HE¥
Aspect B6: Product Responsibility
B EmEE
General Disclosure Information on: Product Responsibility 38
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
—RRIE FRAMRHERNRBNEEELZSE  BE B8 EmEE
NIEEEARER AN
@ BX:k
b) BFHBETABERTZEN
HEDER MR PIHEH o
KPI B6.1 Percentage of total products sold or shipped subject to  Product Responsibility — 42
recalls for safety and health reasons. Quality Assurance
B B2 48 IR 1R B6.1 EENCEXERBEHTRLEEFREAMADN EmAEE— nBERE
WHB DL
KPI B6.2 Number of products and service-related complaints  Product Responsibility — 42
received and how they are dealt with. Quiality Assurance
RASE 48 R 1R B6.2 EEBREDRNMRBHORFEHE AREBE X - EmBE — mERE
KPI B6.3 Description of practices relating to observing and  Product Responsibility — 42
protecting intellectual property rights. Intellectual Property Rights
RS2 4E WIE 1R B6.3 ft R R REANBEERBNED - EmEf— NBERE
KPI B6.4 Description of quality assurance process and recall  Product Responsibility — 42
procedures. Quality Assurance
BB IR 1R B64 el E B B2 NEmBWIRFF EmBE — mERE
KPI B6.5 Description of consumer data protection and privacy  Product Responsibility — 42

B 52 45 B 1Z B6.5

policies, and how they are implemented and monitored.
HIUEE & ERMRERALBBER - U RBERITR

BEERTG L ©

Privacy Protection

EmBEE—NLERE

51



Baijin Life Science Holdings Limited A& £ m Al 2R AR A 7

Environmental, Social and Governance Report 2026
20265358 - HhEr KA R

Subject areas Description Relevant Section/Disclosure Page no.
TEHE i HEES RE H¥
Aspect B7: Anti-corruption
B7 RE’5
General Disclosure Information on: Anti-Corruption 43
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud, and money laundering.
—MRIXER BRI B1R  BEEREREN RES
@ EE: K
(b) BFHETABERATEN
MHBERE RO ER -
KPI B7.1 Number of concluded legal cases regarding corrupt  Anti-Corruption 43
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RABE 48 IR 1R BT REFRPAHBETAXHESRLEVEEENET RES
FARMEE B RFABER -
KPIB7.2 Description of preventive measures and whistle-blowing  Anti-Corruption — Whistle- 43
procedures, and how they are implemented and Blowing Policy
monitored.
RS R 1R BT .2 Ry e b M B - U RBEBRITRERE A REF —8|HEE
KPIB7.3 Description of anti-corruption training provided to  Anti-Corruption 43
directors and staff.
BB A 1R 73 HtmESE RS TIRENREITHE - R&Es
Aspect B8: Community Investment
B8t B R E
General Disclosure Policies on community engagement to understand the ~ Community Investment 44
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
—MRIXER BRANMESLERTREEMELRFTENERE HRRERE
E5ES -
KPI B8.1 Focus areas of contribution (e.g. education, environmental ~ Community Investment 44
concerns, labour needs, health, culture, sport).
RA B A e 1R B FIERERE (WHE BREFTE HIFTRK - HERRE
Xt 85) -
KPI B8.2 Resources contributed (e.g. money or time) to the focus Community Investment 44

BA B AR 1R BB.2

area.

ERIREMHAER(MSEXEH) °

HEERE
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