2026

ENVIRONMENTAL, SOCIAL
and GOVERNANCE REPORT
RIE - HERERHRS

S~

O . — iy
t E

S 71:1 xXB=

I Seven Elements Investment Holdings Limited

Seven Elements Investment Holdings Limited

L& BRAE R A
(Incorporated in the Cayman Islands with limited liability)
T B B s T AL 2 A PR A R
(formerly known as Zhaobangji Lifestyle Holdings Limited JEFSHL G H# A FRZN ] )

(Stock code B4 R5% : 1660)



Seven Elements Investment Holdings Limited (the “Company”) has
published an Environmental, Social and Governance (“ESG”) report
in which the Company and its subsidiaries (collectively, “we” or
the “Group”) have made significant achievements in sustainability.
Sustainable development has been a priority for the Company within the
context of creating long-term value for its stakeholders and customers.
The ESG report elaborates on the various works of the Group in fully
implementing the principle of sustainable development and social and
governance policies.

SCOPE OF REPORT

The Group is principally engaged in the trading of machinery and
spare parts, leasing of machinery and provision of related services, the
provision of transportation services in Hong Kong, and the provision
of property management services, leasing of machinery and property
leasing and subletting in Shenzhen of the People’s Republic of China
(the “PRC”). The ESG report covers the sustainability performance of
the Group for the period between 1 April 2025 and 31 March 2026
(the “Year”). The environmental key performance indicators (“KPIs”)
as disclosed in the ESG report are based on the performance of the
Group’s two subsidiaries in Hong Kong, including Sanroc International
(Hong Kong) Limited and Sanroc Leasing (Plant & Machinery) Limited
(collectively “Sanroc”), which constitute the majority of the Group’s
impacts to the environment. The Group will continue to strengthen and
expand its data collection mechanisms to enhance foundational data,
facilitating greater disclosure of information on environmental, social and
sustainable development matters going forward.

REPORTING PRINCIPLES

The board of directors (The “Board”) of the Company has adopted the
requirements of the Environmental, Social and Governance Reporting
Code (the “Code”) set out in the Appendix C2 of the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”).

In preparing this report, we meet the four reporting principles stipulated

» o« T

in the Code — “materiality”, “quantitative”, “consistency” and “balance”.
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About ESG Report
BN E

Materiality

The content of the ESG report is determined based on the stakeholder
engagement and materiality assessment, which includes identifying
ESG-related issues, gathering and reviewing the opinions from internal
management and various stakeholders, assessing the relevance and
materiality of the issues, and preparing and verifying information of the
ESG report. The ESG report provides comprehensive coverage of the
key ESG issues of concern to the Group’s stakeholders.

Quantitative

The Group has disclosed the quantitative environmental and social
KPI in the ESG report. The criteria, methodologies, references as well
as conversion factors used to calculate the KPIs are stated wherever
possible to provide stakeholders with a comprehensive understanding of
the Group’s ESG performance.

Consistency

To facilitate the comparison of ESG performance between years, the
Group uses consistent reporting and calculation methods as far as
reasonable, and details the significant changes in methodologies in the
relevant sections.

Balance

The Group presents relevant data and content in an objective and
balanced manner.

INFORMATION AND FEEDBACK

The Report can be viewed and downloaded from the Stock Exchange’s
website (www.hkexnews.hk). The Group will highly value your feedback.
If you have any advice or recommendations, please provide through
the mail to the following address: Unit 13-15, 11/F., China Merchants
Tower, Shun Tak Centre, 168-200 Connaught Road Central, Hong
Kong.
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The Group is aware that sound ESG governance strategies and
practices share is crucial to our corporate success. The Board takes
full responsibility to supervise the Group’s sustainable development
strategies, ESG governance, and risk management. To execute the
Environmental, Social, and Governance policy, the Board has delegated
authority to management. Our aim is to identify and benefit from
sustainability opportunities and to manage sustainability risks, through
appropriate policies, standards, and systems.

Recognising the importance of stakeholders’ opinions on the Group’s
sustainable development, the Group has commissioned an independent
third-party ESG consultant during the Year to help identify key ESG
issues and advise on its ESG performance. The consulting firm assisted
in gathering and analysing the ESG issues that are related to the Group’s
internal stakeholder and business. The Board then reviewed the results
of the assessment and identified the Group’s key ESG issues. The
Board regularly reviews the communication channels for stakeholder
engagement to ensure that the Group maintains effective commmunication
with its stakeholders.

To effectively drive the Group’s ESG progress, the Board will continue to
oversee the ESG-related work and ensure the Group’s operation closely
follows the latest regulations and trends regarding ESG-related issues.
During the Year, the Group set environmental targets, details of which
are set out in the section “Environmental Goals and Progress” of the
ESG report. The Board conducts regular reviews against target delivery
progress. Formal quantitative targets will be explored and developed
once our data collection and performance tracking mechanisms reach
sufficient maturity to support reliable target setting.
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Our Governance
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ENGAGEMENT FOR STAKEHOLDER

RELATIONSHIP

Participation of employees across departments and divisions plays

a critical role in the recognition of sustainability performances of the

Group. The discreetly collected and cautiously analysed data highlights

the Group’s sustainable initiatives for the Year and the Group’s
sustainability strategy in the long term. In the interest of charting a long-
term prosperity course, the Group will enhance the participation of

stakeholders via constructive discussion.

As a resource for stakeholders, the Group strives to maintain a strong

relationship of trust and support through multiple communication
channels in order to understand and meet the expectations and needs

of the various stakeholders.

Stakeholders
HHE

Expectations and Requirements
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Means of Communication and Response

BENCEL X

Government and regulators

BT R 85 B M

Shareholders

B3R

Compliance with national policies, laws,

and regulation

BFBERBR  ERTER

° Support local economic growth
R T OB R

° Drive local employment
HB S B3

° Tax Payment in full and on time
B FBIR T AN

° Returns
B

° Compliance operation
BRKE

° Rise in company value
RBANRER

° Transparency and effective

communication

FREMERER

° Regular report of Information
E HRIE W15 B

o General meetings
&N
° Announcements
nE
° Email, telephone communication, and

company website

BH - BEBAMAAM
° Dedicated reports
HEWE
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Stakeholders Expectations and Requirements Means of Communication and Response
BHE HEMER BENEELX
Business partners ° Operation with integrity ° Business communication
BEAIERH HIEKE EER
° Equal rivalry ° Discussion and exchange of opinions
DT A BB R A
o Performance of contracts o Engagement and cooperation
fEiTE R BEjEEE
° Mutual benefits
HEGH

Environmental Conservation e

Organisation

IRIF AR AR A .
Employees °
(==

Community and the public e
PN
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Energy saving and emission reduction
B gE R HE

Environmental protection

Ri&
Protection of rights °
IRERE

Occupational health °
BERE

Remunerations and benefits

AR A

Career development

BERER

Humanity cares

AX @1z

Participation in charity °
REABEEY

SR H=

£IRI5

Transparency °

FERE

INEFIRS
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Implement environmental protection
measures
BERERERE

Employee mailbox
B B EME
Employee activities

BEEH

Company website
NSIFER
Announcements
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Our Governance
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MATERIALITY ASSESSMENT

To develop a clear and effective ESG management approach, the Group
conducted a materiality assessment during the Year to identify ESG
issues of importance to the Group’s business and its stakeholders. This
materiality assessment was based on the analysis of opinions from third-
party ESG consultant and materiality maps issued by reputable external
parties'. During the Year, the Group carried out a full review of its
existing ESG materiality outcomes. The results remain aligned with the
Group’s current business landscape and stakeholder concerns, and
have therefore been adopted for this Year. The key material ESG issues
identified are presented in the following section.
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Aspects Material Issues

=] BEERE

Environmental Practices o Energy Management
RRE BERE IR

o Greenhouse Gases (GHG) Management

A P A e S
m = RS B IR

° Use of Water Resources

KEIRE R
° Waste Management
BEEYER
Employment and Labour Practices e Employment Compliance
ERERBIER BIAH

° Benefits and Development
8 N B 2

° Occupational Health and Safety

BiExEmELe

o Prevention of Child Labour and Forced Labour

By 12 T Mogia 55

! The materiality maps referenced in the materiality assessment have

included the ESG Industry Materiality Map and the SASB Materiality Map
produced respectively by Morgan Stanley Capital International (MSCI) and
the Sustainability Accounting Standards Board (SASB).

1 EENTEFAL2ENSTEREZLRERAR
AA(MSCl) LA # & E S5 £ B 2 (SASB)
DR mHWESGITEEE 4B % M SASBE
BB -
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Our Governance
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Aspects Material Issues
=] EERE
Operational Practices ° Operational Compliance
2 EE D EESHRM
. Quality Management
mE e
° Supply Chain Management
HrEsEEE
° Customer Relationship Management
BEFHAERER
° Customer Health and Safety
BEPREREZE

o Responsible Sales and Marketing

BRI HEMITH

° Information Security and Customer Privacy Protection

Bz 2 BmEPRLRE

o Business Ethics and Anti-Corruption

ERERNRBER

! The materiality maps referenced in the materiality assessment have
included the ESG Industry Materiality Map and the SASB Materiality Map
produced respectively by Morgan Stanley Capital International (MSCI) and
the Sustainability Accounting Standards Board (SASB).
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Protect Our Environment
IRIBERE

The Group has implemented an internal guideline to create an
environmentally-friendly enterprise, which includes general measures
such as minimising electricity consumption, reducing paper usage,
avoiding waste, and conserving resources. The Group aims to
progressively enhance environmental performance by decreasing
emissions and conserving resources. Furthermore, the Group complies
with all relevant environmental laws and regulations, including but not
limited to the Environmental Protection Law of the People’s Republic of
China, the Law on the Prevention and Control of Atmospheric Pollution
in the People’s Republic of China, the Law on the Prevention and Control
of Environmental Pollution by Solid Wastes in the People’s Republic of
China, the Air Pollution Control Ordinance of Hong Kong, the Water
Pollution Control Ordinance of Hong Kong, and the Waste Disposal
Ordinance of Hong Kong.

ENVIRONMENTAL GOALS AND PROGRESS

AEEHETZRRREFOABEL - K
TEEHHOMAE  SHHORE  RDIREME
MERE —BIRREERRERE - A5
BB B D BE R B K B IR IA R 1R
BIRRRIE - WIN NEBETHAEBD
REEEER BRETRR(PEARK
MBRFEREER) (PEARAMBE AR
RbpaE) (PEARKIMEE YIS R
REFHAE)  BECERITREHEDD) -
FRCKISREHIRD) - AR EFEBEDRE
B 5B

REEEREE

Chapter on
Corresponding
Aspects Our Goals Our Progress Measures
=] EMH B = BRPHEE HEERNEE
Emissions ° Decreasing the intensity of GHG emissions In progress PROTECT OUR
B B RERBHRNEE EATH ENVIRONMENT
° Supporting Hong Kong’s aim to achieve carbon Air Emission
neutrality by 2050 Management
XRHREB_ZATFELRRPANEF RIBIRE
BE RN E IR
Waste ° Enhancing resource efficiency wherever possible to  In progress PROTECT OUR
BEEY minimise waste #EITH ENVIRONMENT
FERIFTE I 0 N BEAE & TR AR LA 5 KPR JE Rt > Waste Management
REEY) RIBRE
e Recycling renewable resources where feasible FEEYE R
FERIITHIE R T =Y AT 4 &R
° Ensuring all waste is disposed of safely and in
compliance with legal requirements
BRAZZAENTAEBMAREREY
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Protect Qur Environment
IRIERE

Chapter on
Corresponding

Aspects Our Goals Our Progress Measures
B BAWEE RPRERE HERENEE
Energy ° Continuing efforts to advocate for energy In progress PROTECT OUR
BEIR conservation HEITH ENVIRONMENT
FEH R NER Green Operation
e Promoting the adoption of energy-efficient IRIBIRE
appliances HFEeE
RIEFAEEER
Water ° Sustaining initiatives for water conservation In progress PROTECT OUR
IKEIR FERREIOEE TR ENVIRONMENT
° Promoting the use of water-efficient plumbing Water Management
fixtures and appliances RIBIRE
HREEAEKNKEREMEA KERE R

AIR EMISSION MANAGEMENT

The Group is dedicated to managing air emission arising from its
operations. Given the nature of its business, the Group does not
participate in manufacturing activities or produce emissions, the Group
ensures its fleet is regularly maintained, with routine checks on tyre
pressure and a strict policy against engine idling.

For Sanroc’s operations, although we do not directly operate the
machinery, we ensure full compliance with the emission standards set
out in the Air Pollution Control (Non-Road Mobile Machinery) (Emission)
Regulation. All machinery provided by Sanroc is either approved or
exempted by the Environmental Protection Department, enabling our
clients to reduce air pollution through the use of our equipment.
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Protect Our Environment
RIERE

During the Year, the air pollutants produced by Sanroc originated from
vehicle usage. The emission levels of air pollutants for the Year are
detailed as follows:

AEE EREENZRSRYKBEEE
Ao REEMZERSRMFRENT

Air pollutant! ZERTEY
Nitrogen oxides (NO) (kg) AEALHNO) (F32) 1.71
Sulphur oxides (SO,) (kg) —&{eH(S0) (F7=) 0.03
Particulate matter (PM) (kg) BrRY(PM) (F52) 0.13
Note: B 3
1. The calculation method and emission factors are from Appendix 2 1. B A R BUR BRR B B 2 P B A B 6%
“Reporting Guidance on Environmental KPIs” (“Appendix 2”) published by ZOREBRERUERERIE S ([HEE=]) -
the Stock Exchange.
WATER MANAGEMENT KEREE
In addition to managing air emissions, the Group is committed to BRTEERZERHEN  AEEEBAOREGHA
reducing water consumption. The Group has introduced several water- Ke REBEERAEHT T SEELHAK

saving initiatives across its offices, with water conservation being a core
strategic priority. For instance, we encourage employees to turn off taps
after use and promptly repair any dripping taps upon detection of leaks.
Furthermore, we conduct regular leak tests on concealed piping, inspect
for overflowing tanks, monitor water meter readings periodically, and
perform routine checks for undetected water leaks to minimise wastage.

As the Group’s primary water consumer, Sanroc utilises substantial
volumes of water to clean equipment returned after leasing and domestic
use. To enhance its water conservation measures, such as filtering
and reusing wastewater from machinery cleaning and separating oily
water. These initiatives have significantly reduced water consumption.
Additionally, Sanroc actively integrates water-saving practices into
its operations by continuously monitoring water usage. Also, Sanroc
maintains effective sewage management through regular inspections of
the septic tank system at its warehouse to prevent wastewater leaks.

R

ROREHE - A ER IR KIE R D BRI B3 - I
- BAPIE R E B 7 (R R 1R R R RAPA K BESE
—BERBERKAKBEREES Bt 25
BAETHEBREEET 2R IR
BRBRTEK - BULRE - B2 E SR
EREEBY EPREEBIE/K - UBEBR
DK o

HRELEAKENTEZRKE  HEAX
BRKERBATEPHEYFEREMEETA
SEREEMM - BEME T & KKE R - f
AN TR IR 75 P A5 48 3B B AN 7K 20 B O S22 SE M N
PRBEXK - BLERBEAKNBMDTHKE &
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Sanroc’s operations do not involve significant water usage, and the
company has consistently focused on conserving water and enhancing
water quality. Throughout the Year, Sanroc encountered no challenges
in obtaining water suitable for its needs. The water consumption details
for Sanroc during the Year are outlined as follows:

Protect Qur Environment
IRIERE

LNEXBEFELTERRENK ¥ —F
BN RKMETKE - KFE - HL
KEUERKR L EEAEER AFES

=
e
LWFEREWT

Water Consumption’ FEKE!
Total water consumption (m?) HFEKE (L FHK) 744.08
Intensity (m3/million Hong Kong dollars of BEGLHKELHTEEBETERAN)

Sanroc revenue) 26.52

Note:

1. The water consumption is calculated based on the actual amount of water
consumption.

WASTE MANAGEMENT

The Group generates emissions primarily through the production of
solid waste. Minimising waste is crucial for reducing pressure on landfills
by limiting waste output. To achieve this, the Group has adopted
several initiatives to reduce office waste. For instance, employees are
encouraged to reuse paper or print double-sided whenever feasible, with
computers and printers configured to default duplex and energy-saving
modes. Administrative staff place notices near printers to promote
double-sided photocopying and the use of recycled paper. Additionally,
the Group has implemented an office automation (OA) system to
replace paper-based administrative processes and collects waste paper
for recycling. Regular paper stock counts are conducted to monitor
consumption and implement improvements as necessary.
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Protect Our Environment
RIERE

The Group’s operations produce emissions primarily through the
generation of solid waste. Reducing waste is a key strategy to alleviate
pressure on landfills by minimising waste production. To this end, the
Group has implemented several initiatives to reduce paper or print on
both sides whenever feasible, with computers and printers set to default
duplex and energy-saving modes. Administrative staff place notices near
printers to promote double-sided photocopying and the use of recycled
paper. Additionally, the Group has adopted an office automation (OA)
system to replace paper-based administrative processes and collects
waste paper for recycling. Regular paper stock counts are conducted to
monitor consumption and implement improvements as needed.

Sanroc’s operations generate both non-hazardous and hazardous
waste. Non-hazardous waste, produced in its offices and warehouses,
includes residues from machinery cleaning and materials classified as
mixed construction waste. In office premises, general waste is managed
by the property management company, while construction waste is
handled by a waste treatment company authorised by the Environmental
Protection Department. Hazardous waste, such as used toner cartridges
from offices, is collected by qualified third parties. The waste generated
by Sanroc during the Year is detailed as follows:

AEBNEEELNHRYEERBE R
BEMERK - RO BEEVENEEREESR
VB 2 DUR S b REIE MY BE D T 5 B 4
HEE o Rt ARBEBHRZIBE KD A
ASAERTITEYIE L N E B B - 37 6 = B AN
ENRMRBTERTERNEEMME LR - 1T
ABTEERBEMITRAMET  HEEE L)
AMERBER - LN AEBEEBRPAE
HELOARS  UERBARITEBRIE I
WERBEAETTRIW - EHETRRFERE
NERREAZ TEFTERBEBNEHE -

BERNEESRRELBEETRRZMMNE T
EY EMRENEEELNBEEERY
BRERREENEEYMEEREAEERE
MM - ERRGH —REZYAY
XEERBEE  MEEEZRVABRRR
EERENERMEER T&Eﬁ“ﬁ%?ﬁ
v Pl A EERBORN S - BAAHS
E’U%EEH&Z%@E%B@KE&E%E@?%#
ZIanE

Type of Waste BYESE
Total waste (kg) wEs (TR) 33,920
Non-hazardous waste’ mEREY
Mixed construction waste (kg) RAEEREY(TR) 33,920
Intensity (kg/million Hong Kong dollars of TE(Fr/E£H8888TKA)
Sanroc revenue) 1,208.84
Hazardous waste?2 BEREY?
Toner cartridges (kg) & (F) 0
Intensity (kg/million Hong Kong dollars of mE(Fr/EELHEEEBETHEAN)
Sanroc revenue) 0
Note: B 3
1. As general waste was collected by the management company of the office 1. —REVEAXRENEELRKE  FitE

building, weight of general waste was not available.

2. No toner cartridges were purchased during the Year, as the Group’s
printers are leased with toner supply included under the rental
arrangement.

FEB—REYVNHEE -

2. AFEYEREHRODE  HASET KNI
MEVAER  BHHECSESREERH
ZR e
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GREEN OPERATION

The Group is committed to fostering environmentally responsible
operations to support a sustainable future. As part of its activities,
the Group generates GHG emissions. To migrate this, we encourage
employees to turn off lights when rooms are unoccupied and to utilise
natural light wherever feasible. Additionally, we employ energy-efficient
lighting and ensure that light fixtures and lamps are regularly cleaned to
optimise their performance and reduce energy consumption.

To further enhance energy efficiency and reduce consumption, the
Group has implemented several measures. These include regular
cleaning of air conditioning filters and fan coil units, as well as setting
air conditioning systems to a minimum temperature of 25.5 degrees
Celsius. Employees are also requested to switch off air conditioning
units when rooms are not in use. To reduce reliance on air conditioning,
the Group permits employees to forgo ties and full suits during warm
weather and on Fridays.

The primary contributor to Sanroc’s GHG emissions is vehicle usage.
In addition to direct emissions, indirect GHG emissions are generated
through electricity consumption, freshwater and sewage treatment,
paper disposal in landfills, and business travel associated with its office
and warehouse operations. Full GHG emissions data of Sanroc for the
Year are presented in the section “Responding to Climate Change -
Metrics and Targets”.
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Protect Our Environment
RIERE

Given the nature of Sanroc’s operations, no packaging materials were
utilised during the Year. However, Sanroc consumed energy both
directly and indirectly through its vehicle fleet and electricity usage. To
address the environmental impact of energy consumption and reduce
GHG emissions, primarily from vehicles, Sanroc has implemented
several measures. These include conducting regular vehicle inspections
to prevent fuel leakages and enhance fuel efficiency, as well as requiring
drivers to switch off idling engines to conserve energy. The details of
Sanroc’s energy consumption for the Year are outlined as follows:

BE TR 3%

Energy Consumption

ERELNEENE AFEYREHAD
ME e A ELEREEHNBES E&
MEEH B FERRIR - B REEIRBFREEIRE
VBBV RAERBEER (E2REER) -
SHERT ZIBEEE - EEEREETE SR
BEE LA IEREDRRMIE SRR E - )
RERFIMBARE ZE S| EUARGOER - &
LARFEREFERFBRAmT

Total energy consumption (MWh)
Direct energy consumption (MWh)'
Indirect energy consumption (MWh)2
Intensity (MWh/million Hong Kong dollars of
Sanroc revenue)

M REFOR#E (R FLBF)
HZAEROBFE ORRLE)
e B IR OB 8 (JEFLRS ) 2
BELRR ELHFEEBTKRA)

99.52
22.80
76.72

3.55

Notes:

1. Direct energy consumption includes fuel consumption in vehicles, which is
calculated based on the actual amount consumed. The calculation method
is from Appendix 2. The fuel and energy unit conversion factor is from the
“Energy Statistics Manual” published by the International Energy Agency
(IEA).

2. Indirect energy consumption includes electricity purchased for
consumption, which is calculated based on the actual amount consumed.

RESPONDING TO CLIMATE CHANGE

Against the growing global urgency of climate change, the Group has
embedded climate considerations into its core corporate strategy and
strengthened its climate risk assessment practices to comprehensively
identify and evaluate material climate-related impacts on its business
operations. In compliance with the latest requirements set out in
Appendix C2 of the Stock Exchange Listing Rules, the Group will adopt
Strategy”,
to present

» oo«

the four-pillar disclosure framework covering “Governance”,
“Risk management”, as well as “Metrics and Targets”,

climate-related information starting from this Year.

=
?u:

—_

BERRHROERRIK R ZXER

HFEEFH o FERB WS = o BB K
BRI E %%ﬂéél&“‘ BE R M T
E"]Hb/ﬁ%ﬁgiﬁ °©

2. MEERERRIEINEEN  EREBRER
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BitE -

R RIRE

EHE2HREZECERREANTESE  A&H
ERREEZMAEZ O EBR Y ine
RIFERFHEE  A2EER LA EEE
EBEBLNEARBREBTE - RNABR
PrEmR RIS C2mm BRI ER - AEE
R ERNFEERBREIESR] - [REE] [
RERE | M[ERER BRI ERERER
A2 RIREEER -
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Governance

The Group has incorporated climate-related risks and opportunities
into its formal governance framework. As the highest governing body,
the Board is responsible for overseeing the Group’s ESG and climate-
related policies and strategic development direction, fulfilling its oversight
functions through deliberation, decision-making, operational governance
and supervisory oversight.

To ensure robust governance of ESG and climate-related matters, such
matters are scheduled in the Board’s regular meeting agendas on an
annual basis at minimum. In these sessions, the Board examines the
Group’s existing ESG and climate-related risks and opportunities, and
evaluates the effectiveness of management and measures implemented
by management teams to reduce climate-related impacts. It also
conducts annual assessments of ESG and climate-related performance,
continually optimising relevant operational approaches to keep pace
with evolving industry and market ESG and climate expectations. In the
course of overseeing corporate strategy, major transactions and risk
management frameworks, the Board fully accounts for climate-related
risks and opportunities, and assesses their potential implications for the
Group’s daily operations and long-term business growth.

To support the Board in exercising competent and professional climate
oversight, the Group provides continuous resources for the Board’s
climate capability building, including customised training sessions and
industry seminars and workshops. These capacity-building initiatives
enable the Board to effectively address dynamic climate challenges
and maintain up-to-date awareness of emerging climate risks and
opportunities.

tRREERERLDT o —T < FIR
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EEGASRERKABYEMEHRERERE
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Building on the Board’s oversight framework, day-to-day ESG and
climate governance duties are delegated to the Group’s management
teams. The core responsibilities of management include delivering
established strategic objectives, monitoring the implementation progress
of all measures across the Group in accordance with governing
strategies, and reporting its progress to strengthen the Group’s
resilience. Comprehensive control requirements and implementation
procedures have been fully integrated into the internal policies of all
business units, enabling the Group to proactively identify potential
climate-related risks and opportunities, make data-backed judgements,
and drive the execution of practical and actionable climate action plans.
Relevant governance processes are embedded into internal policies
across operational functions. This setup allows the Group to proactively
spot prospective ESG and climate-related risks and opportunities,
adopt evidence-based decisions, and advance the delivery of feasible
operational roadmaps.

Strategy

To proactively identify potential climate-related impacts across its
business operations and strategic development roadmap, the Group
conducted its first climate scenario analysis in the reporting Year. The
assessment framework covers climate physical risks, transition risks and
corresponding development opportunities, with detailed screening and
evaluation undertaken for each category. Scenario assumption models
and relevant parameters were adopted from the Sixth Assessment
Report (AR6) of the Intergovernmental Panel on Climate Change (IPCC)
and the Phase 5 public release of the Network for Greening the Financial
System (NGFS). The selected scenarios are tailored to the Group’s
industry characteristics and strategic objectives, and align with the Hong
Kong Government’s 2050 carbon neutrality target. The Group defines
short term, medium term and long term climate assessment horizons
as 2030, 2040 and 2050 respectively. These timeframes are formulated
in alignment with the Group’s operational budget arrangement and
strategic business planning cycles, enabling climate risk assessment
to be fully integrated into the Group’s overall strategic decision-making
process.

ERNEZTEMERESRL  AEESGRRREE
BBREERTASENEEEK -EHEN
ROBEREERRTEEER REEHR
HREEANEBMBRENEBERTRE
HER NERASENRRARED - 20
ERERREMEFCAIBMAMBEBRS
MHRERE  SAEEREMEEHRBE
SRR FE A R P BB - VR D B R BRI
WHEBNITYE AT ITTHRIETTERT S - /AR
ERAMBEMNASELBRENAIBER © %
RIS AL B ] X 833 B ESG KRR

/B B BRER R 7B IR AR SR I

BRI REMEZRT
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ABEGHIEEHES REEERETNE

E R E - $E@ﬁﬁiirﬁﬁé
RRIBIES AN o LT HERRERIEY IR
W~EWHM&H$¥F% N SRS

RIMEITRF A B BT - BRBRBER RAE
B2 REBRNEAREELEMZESR
(IPCC) Y 28 7N X FTE 3R 45 (AR6) M 4% (& & B 48
BINGFO)ME R AFABEMAR - FTEF
SEAAEBRMNITEFELEKEE Wi
EREBRAN_-_ZRASFRTMEZ K- K
SEBEH  FEHRRAREKRT G EEE
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**;?%JF&EWR%WPWEH;@ B 2RER
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For consistent and standardised scenario evaluation, the Group
presumes that its current carbon reduction initiatives and reporting
boundary will remain stable within the anticipated risk impact period. The
following table presents the adopted climate scenario models, which
serve as the core basis for assessing climate change-related implications

a

SO
A\\¥
HE mliinE B

—HABRENS R AEERR
1 B3R R B 2R 4 K% e o 60 B S 0 TR A LB

a“”Iﬁ 3?

\|
/

HARFBRE - TRV ARADRIR
'I% 2R AR ERERECHEARBER
BEFENLDKE -

for the Group’s business operations.

Scope

g

Scenario Used
%=

Same as the reporting boundary, which covers business operations of the Group located in

Hong Kong and Shenzhen.
BEREHEEEAR  REAKRBUNREERRINXBEE -

IPCC for physical risks analysis:
IPCC A Y132 BB 2 477

SSP 1-2.6: This scenario represents a 2.0°C global warming trajectory, underpinned by steady
social and economic development alongside progressive clean energy transformation. Stringent
global climate policies amplify climate transition pressures for corporates, while physical climate
hazards continue to pose material operational risks.

SSP 1-2.6 : ZBERIEDIKFR2.0°CHIEE - ENERT 8 REEFBERRESRERE
’*'JT%HEL c RBH R HRERBER MBI P XN RIREAE S - MYBERELTHEFTRKE
KIBZ RS o

SSP 5-8.5: This scenario projects global warming exceeding 4.0°C, driven by limited policy
intervention, stagnant emission reduction progress and insufficient climate adaptation
measures. Escalating extreme weather events substantially increase both near-term and long-
term physical climate exposures for businesses.

SSP5-8.5: ZIERTEA - BB THETE  MEREFARRIKEEREETE - 2
PREBR S 4.0°C - B RREFMHINE - BEL NP ENRE I REHAYIERERER -

NGFS for transition risks analysis:

NGFS AR & & @ ks 5 47 :

Net Zero 2050: This pathway assumes early and aggressive global climate policy
implementation. Widespread energy conservation and large-scale low-carbon technology
deployment limit global temperature rise to well below 1.5°C, achieving global net-zero carbon
emissions by around 2050, and bringing profound low-carbon transition impacts on industries.
“EREFEETHN ZRERREFEBRERERRIREE - BEZEie RARRERR
B EE 2R RA EARBMNAIECUAT  RZZRATFAREREHFTHYEN - I
HETEREFRRENERBELE -
Current Policies: Under this scenario, only existing climate regulations remain in effect,
resulting in continuous growth in global greenhouse gas emissions. Global warming is projected
to surpass 3.0°C, Ieading to widespread and severe physical climate consequences.
iﬁﬁﬁﬂz% TREREBEERT  ERBREERDABR SRR EREBHNBELER -
RIRBERHHBEI.0C S| EEZMBEENYIERIRER -

4 major climate-related risks and opportunity have been identified %ﬁLEWE CEEBR4TEE ZEREAEBED
through assessment, with their materiality further assess through climate Pl - WBBRIRBIEDITE— T
scenario analysis, as outlined below. ﬁﬁix M SEIBI T AT -
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Physical Risk'
nERE!
Materiality Level
EXMEE
Short  Medium Long Key Affected
Types of Risk Term  Term  Term Area Impact on Business Impact on Financial Performance
AREY B T8 RE TEPEEH  HERNY HUBERRNE
Acute Extreme . . All operational Business model: Revenue Loss:
St Weather premises EKER: WABX:
Events managed by e Physical damage to the o Suspended property
BmARE M the Group in Group's Hong Kong and operation and service
Hong Kong and Shenzhen property portfolio disruption lead to temporary
Shenzhen disrupts daily property rental and service income
FEEREER management, leasing and loss, as well as potential
RIERNME sub-leasing operations contractual compensation
Benz AEEMREERRIND claims
FRAERMERR 8% NELEEERRBETES
HENRER HERHH YR RBRBUAL R
EBER b U ARENRER
{8
Value Chain:
EEE: Higher operating costs:
. On-site manpower SEHALEM:
arrangement and routine e Additional expenditure is
property management required for emergency
services are disrupted, response, property
limiting continuous service inspection, site remediation,
delivery for contracted clients building and facility repair
RENNAERARNEE works to restore the
BRBTE  SRELEE functionality and value of the
BRNEPRERE affected property assets
RRERTENEEENY
BREE FENLAR
EERE HERS S
BEARZEDRRBNE
EARE
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Transition Risk'
BERE
Materiality Level
BABEE
Short  Medium Long Key Affected Impact on Financial
Types of Risk Term  Term  Term Area Impact on Business Performance
RRER B 48 RE TEPEEH  HERNY HUBERRNE
Electrification Governments . The Group’'s Business model: Higher capital expenditure:
BRI and regulators lending and ¥EBER: ﬁzﬁiﬂf“m
are rolling out leasing services ¢ Regulatory electrification Extra spending on electric
stricter low- FEENEFRR mandates force early machinery, electric vehicles
carbon policies RERYE retirement of the Group's and supporting charging
requiring fuel-driven construction infrastructure
operational machinery and transport BHHN  EHBHRE
electrification vehicles, resulting in stranded ERZERREAENEIN
BRAEE] asset value and substantial T
BEELER capital outlay for electric
REERBR equipment replacement Asset write-down:
EREDEE ERELNERIRER ﬁEm’i
Bl FEENMRRERRRE Premature depreciation and
REHRTRE SHEE stranded value of existing fuel-
BEFNE TERARAE powered assets
AXHNEREGRE REMREDEENRAT
. Additional investment is ERGREE
required to build supporting
charging infrastructure Revenue decline:
across property premises WA :
and operation yards, liting e Loss of leasing and transport
long-term fixed operating orders without sufficient
Costs electric equipment supply
%E%%%tﬁ&"“%iﬂ% REPRHEHETTMEH
REERBEWRN BE NWRERERTERR
TENRE MRS RS
EEEERA
Value Chain:
F{Eﬁ!
Corporate and government
clients favour electric
solutions in service tenders,
insufficient electrified
operational setups will
reduce contract volumes
and damage long-term client
partnerships
PERBAEFPERBRER
TERERERRANR
REBEERETR #
BHANERY) THREA
EPNRASIEDE
Lt AREZERBRAT ¢ T RF2 HEMPEERRE
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Transition Risk'
BERE
Materiality Level
BABEE
Short  Medium Long Key Affected Impact on Financial

Types of Risk Term  Term  Term Area Impact on Business Performance
RRER B 48 RE ITEPEEH  HERNY HUBERRNZE
Climate Credit and . . The Group’s Business model: Higher credit default risk:

Investrment lending, credit ¥HER ERENRR LA
ARGRERE and investment ¢ The Group needs to ¢  Struggling carbon-intensive

portfolios
AEEHER
EERRELR

tighten tenant, lessee and
borrower climate credit
screening criteria, adjusting
its customer portfolio
and restricting the scale
of traditional machinery,
transport and lending
business

AEEFUEHEP, A
AREFANREERES
BE AREPES IR
M@k BaRENE
BERE

Value Chain:

EER:

Carbon-intensive clients
(construction, heavy industry,
traditional transport) face
decarbonisation costs,
operational restrictions
and business contraction,
weakening their ability to
settle lease fees, service
charges and loan repayments
BRENNER (REX
BEIX BRERF) AR
RBRRA  EERHRER
FRESHE BHAIAE
€% RBEEREFETMN
EYIES

lessees, tenants and
borrowers may delay or
default on lease payments,
service fees and loan
repayments, raising provision
and bad debt expenses
BERBN BT RE AR
A BPREFAFELEE
RERAENE  REER
ERER  R#MEMEER
BRER
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Types of
Opportunity
HERY

Materiality Level
BEAMEE
Short Medium Long

Term

gt

Term

RH

Term

Gk

Opportunity’
Ba

Key Affected
Area
TEYEEY

Impact on Business

HEBNTE

Protect Qur Environment
IRIERE

Impact on Financial Performance

HUBRANTE

Green Service
Expansion

RERKER

Notes:

1. Materiality Definitions:

Handle through standard existing processes;

Need to be monitored consistently;

‘ Require management strategy planning and implementation tracking.

tRREEZEREBRDTF ¢« —T - NFRE - LBNEXRE

The Group’s machinery ~ Business model:

leasing business EHE

TREENEREEE o The Group expands its electric

% generator fleet to launch low-
carbon leasing services,
adjusting product mix to capture
policy-driven green market
demand and improve tender
competitiveness
AEERAETRERE U
ELEREERY LHBE
miAs BUEEIREDN
gEmERR TRARER
27

Value Chain:

fEEs:

. Downstream tenants face
tightening environmental
compliance rules, driving
sustained external demand for
the Group’s electric generator
rental solutions and extending
contract tenure with major
lessees
TP ERBRHENERE
ARATE BHREEEER
BERANROBEMIZR
TRERETEARANEOH
&

fi o -

Revenue inclines:

WARE:

. Extra rental income generated
from electric generator leasing
BRUBREEERELEIN
EEA/ON

Asset loss reduced:

EERERD

. Lower impairment provision
required for new electric assets

HENEEMRNRERER

9\

1. BAMES:

/

1T

BIRERFRIZEE

i
p Tﬁiﬁt ERir
=50
izl

IR AR B SAB HEATIE N ©
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Mitigation and Adaptation Measures of Risks and Opportunity: B B A 3 0 R 4 N B PR R O

Types of Risk
o kil

Mitigation and Adaptation Measures

L 4R I 38 P 4 e

Extreme Weather Events

Bim KRR EF

Electrification

BRI

Climate Credit and Investment
RIFEEREE

Types of Opportunity
HBER

Monitors regional weather alerts and implements internal safety protocols
to safeguard staff welfare and sustain operational continuity during extreme
weather events

ERBEHARERTEHBADLZE2RE  UREE IR - WRBIKERRE
HER R E S EE N

Adopts flexible workforce arrangements and customised duty rosters under
adverse weather conditions, balancing operational needs and employee personal
circumstances

REBHRRGH TRAEETER L ERMLERR  NELEFLE(EEH
INPIPALEEST

Schedule staged disposal of aged diesel generators to limit impairment losses
and cut recurring environmental compliance costs
THOIBREEZEXHETHE  URFIREBEELFELELERRE RN
IS

Conduct periodic climate risk assessments for lessees and borrowers to identify
climate-related credit risks and adjust business exposure accordingly

TE B A A RERAETRIERER S - ABBIREEEEERR - WiE
JE 5 B 2 7 B Bz

Response Measures

BRI

Green Services Expansion

Roll out electric power machinery rental services to capture green market

FelRBERE demand and lower long-term pollution liabilities
HHENRWAERY  LEIZETSHEREBERATEAER
The Group continues to embed the above-mentioned measures into REBEREK LMBEEANBRESE T2

daily operations, resourcing relevant climate initiatives entirely through BANTERREANABBERIREZRRE
internal funding and existing manpower. During the Year, we conducted HER - FA- - RMEEEZHEIBEBR
identification and preliminary assessment of material Scope 3 emission Rl 2 b B AGEE T TR R R 2P - R R
sources, climate risks and opportunities, laying a solid foundation SRR A EEERAEEREER - B
for systematic decarbonisation and climate resilience enhancement. THFHEBENMERGREDTEMEES M
All climate measures disclosed in previous years have been fully SEEEBEN  UHEBALRKER -

implemented across all operational sites to standardise internal climate

management.

22 Environmental, Social and Governance Report 2026 e Seven Elements Investment Holdings Limited



While the Group has put in place various proactive climate management
measures, external uncertainties may hinder its forward climate resilience
planning. Key variables include ambiguous rollout timelines for global
and local climate policies, shifting market sustainability demands, uneven
repercussions brought by physical climate hazards, and unforeseen
timing and tightening standards of upcoming climate regulations
applicable to the Group. The Group possesses solid strategic flexibility
to revise its strategies and business model and cope with climate
challenges across short, medium and long-term periods. Adaptive
capacity is embedded in regular strategic reviews and daily operations,
allowing the Group to promptly recalibrate business focuses, internal
workflows and supply chain partnerships amid evolving climate risks,
updated regulatory rules and shifting market trends.

Moving forward, the Group will continuously monitor climate-related
risks and opportunities, and recalibrate its overall strategies by reviewing
the effectiveness of existing mitigation measures. We will regularly track
operational performance against climate targets and update these
targets timely to align with business development and external climate
trends, ensuring rational and progressive target-setting. Corresponding
mitigation, adaptation and response measures will be refined through
periodic assessment of target delivery results. Such structured
governance will drive steady progress of climate initiatives, facilitate
target achievement, and enhance the Group’s overall climate resilience.

tRREERERLDT o —T < FIR
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Risk Management

=g

The Group has enhanced its risk management framework by mapping AEEBBYRERGRARKIELERTIRMA
the key drivers of climate-related risks and opportunities against its PR EEEN T ERSHE  THRKEE

existing risk framework and fully integrating climate risk management ﬁEIE}Eﬁ%WAE%% LRBIRIE  MxEA
into its overall risk processes. The Group incorporates multiple core RBREEESR ANEBRFHBEFHAZ

considerations throughout its assessment exercises, covering asset IE’FZ/IL\%J,’%% REEEMEEM LD -
geographical positioning and categorisation, historical exposure to s KRG R BT R R R AR B ERH
extreme weather conditions, and energy-focused operational attributes. ¥5BE - FRAARAANSHRESSEES
Analysis is undertaken using a combination of publicly accessible climate EAREE®RNERE %EE??LTT A AT o TX*E%
scenario datasets and the Group’s internal operational records. The MBEREERBEAKBEEIRETHTE

full workflow governing the Group’s risk and opportunity management TERIZ

procedures is summarised in the outline below.

|dentification
7

Assessment

5FAE

Prioritisation

(=F W

24

The Group keeps track of evolving climate trends, regional and global industry transformations,
as well as technological progress, while carrying out industry peer benchmarking and collecting
opinions from key stakeholders. Supplemented by tailored scenario analysis aligned with the
Group’s operational framework and business characteristics, these multi-faceted efforts enable
the comprehensive and impartial identification of potential climate risks and opportunities across
all operating sites in Hong Kong and Shenzhen. This ensures the Group’s compiled list of climate-
related risks and opportunities fully covers key elements throughout its entire business workflow.
AREBRBTEZELNRIRBE  BEREREREHLANBMGE S - RETREEZIL K
EFEHNENE i cHRIBBAEBNECERREBFHETEM LSRN ZFEZH
HOTHECEERIAEESMEEHNEE  NMrfE B 5E ) RIR MR EEE - SR
& lfﬁ%m’]ﬁﬂﬂﬁ BREKESEEPEHREREEHRRETNBRES -
The Group performs holistic evaluations to examine how climate-related risks and opportunities may
affect its business model, value chain operations and financial performance, alongside assessing
their likelihood of occurrence and the magnitude of potential impacts. All evaluation work adopts
unified data inputs and consistent parameters applied in the initial identification phase, with identical
reporting boundaries and full business scope coverage.
AEBETZEMNGE  URTERGEEENERERETZEHLEBKES  BERES MUBKX
BHAR - RASFEEEENTRERNEEZENIZE - RAMEIESRBE —OEEH A
R VARSI RAERN —H 28 AFHRNREHERZANEBEEEED -
Based on evaluation results, the Group ranks and prioritises identified climate risks and opportunities
according to their occurrence probability and impact severity. This prioritisation mechanism is fully
aligned with the Group’s enterprise-wide risk management system and overall business development
goals.
BB AR Zﬁigﬁﬁﬁ%iwﬁ%&‘waFEE'&F;TEH%‘JE’JWI%H i EMBETT D R
BEHF - ZBAERFRFIERAEEN2CXAREERBANBRBEKRERARE T X -

Environmental, Social and Governance Report 2026 e Seven Elements Investment Holdings Limited



Protect Qur Environment
IRIERE

Monitoring The management team conducts regular reviews on all recognised climate risks and opportunities,
BLge as well as the execution effectiveness of relevant measures. It provides consistent periodic updates

to the Board regarding the progress and outcomes of climate risk identification, assessment and

governance work. This ongoing mechanism strengthens the Board’s supervisory oversight over

climate matters, and facilitates the effective implementation of resilience strategies and sustainable

opportunity exploration.

B EE BT HENMA LR RIRER BB IA N AR EROBITR - Est R IR B -
AR TENEERRRFETHRAEESRUSNES - ZFERIIEREZTSHRIK

FEMNEEEER

Metrics and Targets

The Board conducts regular reviews on the delivery progress of the
qualitative environmental targets outlined in section “Environmental Goals
and Progress”. Formal quantitative climate-related targets have not yet
been developed, and will be explored and established once the Group’s
data collection and performance tracking mechanisms achieve sufficient
maturity to enable reliable and robust target setting. In formulating future
quantitative targets, the Group will refer to Hong Kong’s carbon peaking
and carbon neutrality objectives, which support China’s delivery of its
Paris Agreement commitments.

To strengthen systematic GHG emissions management, the Group
conducted GHG source identification, assessment and inventory
throughout the Year. When identifying and screening Scope 3 emissions
sources, the Group evaluated multiple key factors, including core
operational activities, estimated emission volumes, data availability and
industry peer benchmarks. Based on the above evaluation, the Group
has confirmed the following Scope 3 emission categories for formal

calculation:

° Category 1: Purchased service

° Category 5: Waste generated in operations
° Category 6: Business travel

BEREHER

GHG Emissions'?

MEPREDUERBEHBRE M AIFERREBOERE -

EEREE

EESUIREABRIER] —HAHEEMER
BREAEREZETE BB - AKEH
ABELEANREEBEEL BT FEEK
SREBCEHEFIED R ARANEER
KRR LGIEBRE  RERASERBENE
SRE c MBIERRELERE  AEEE
LEFBOTEERKAMBZ - AXFHP
B R 1T (2 2R 15 € ) Y A

BNRAZRBIEREREE AREEF
BITRERERB AT RE RS -
4 5 B0 T 612 5 81O E HOUR B - A SR 3T
EEBEERE  OEROMEED it
HEMCE - SR AR BT A TR < R4
FRERA - A E RO T E S R
BRERH :

o JERIT: FTEREBHARTS
o JI5: BEELMNEEY
e FARl6: BEIR

Total GHG emission (tCO.e)
Scope 1 - direct emission (tCO,e)°

BERBHERAE (M_S{REE
HBEN-EERFR(E_ALRKEE)® 6.28

70.73

Scope 2 - energy indirect emission (tCO,e)* HE2-REEER (St ES)4 26.08
Scope 3 - other indirect emission (tCO,€)° HEI-HMEBEFR (B _aLiRES)® 38.37
Intensity (tCO,e/million Hong Kong dollars of REM-_SRES SLNTEEET
Sanroc revenue) WA 2.52
LRBREERERAT o —T - AEES RN EEAHE 25
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Notes:

The Group applies the operational control principle for its GHG emissions
inventory accounting. Emission organisational boundaries are determined
according to the operational policy control rights the Group holds over its
business premises and activities. This accounting approach best reflects
the Group’s direct carbon management accountabilities, enhances the
accuracy and consistency of GHG monitoring and governance, and
ensures emissions data reporting aligns with the Group’s sustainability
management objectives.

GHG emissions are calculated in accordance with Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) for
scope 1-2, Greenhouse Gas Protocol Corporate Value Chain (Scope
3) Accounting and Reporting Standard (2011) for scope 3, Appendix
2 published by the Stock Exchange, the “Guidelines to Account for
and Report on Greenhouse Gas Emissions and Removals for Buildings
(Commercial, Residential or Institutional Purpose) in Hong Kong” published
by the Environmental Protection Department and the Electrical and
Mechanical Services Department, and the “Sixth Assessment Report”
published by the Intergovernmental Panel on Climate Change (IPCC). The
Group’s GHG emissions include carbon dioxide, methane, nitrous oxide,
hydrofluorocarbons, perfluorocarbons and sulphur hexafluoride. For ease
of reading and understanding, the data on greenhouse gas emissions are
presented in tonnes of carbon dioxide equivalent (“tCO,e”).

Scope 1 includes the emissions from the fuel combustion in vehicles. The
calculation method and emission factor are from the Appendix 2 published
by the Stock Exchange.

Scope 2 refers to location-based emissions arising from the use of
purchased electricity. The calculation method and emission factor are from
Appendix 2 and the emission factor is from CLP Holdings Limited.

Scope 3 includes the other indirect emissions from the following categories:

° Category 1 (Purchased service) includes electricity consumption for
freshwater processing, with the relevant emission factors sourced
from the Annual report of Water Supplies Department

° Category 5 (Waste generated in operations) includes landfill disposal
of paper waste, construction waste, and electricity consumption
for sewage processing. Emission factors are adopted from the
Appendix 2, the Department for Environment, Food and Rural Affairs
(DEFRA) in the UK and the Drainage Services Department’s ESG
report.

° Category 6 (Business travel) includes aviation, with the emission
factor adopted from the supply chain GHG emission factors by the
U.S. Environmental Protection Agency (EPA).

During the year, business travel volumes rose, and we expanded our
Scope 3 boundary to incorporate waste generated from operations. As
a result, the reported figures are higher.
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The Group’s success hinges on the stability and performance of its
workforce. Central to the Group’s values is adherence to legal and
regulatory requirements concerning employment, diversity, safety,
and labour standards. Furthermore, we are committed to fostering an
inclusive environment that attracts, retains, and nurtures talent. The total
number of employees and the turnover rate for the Group during the

Year are detailed as follows:

Care for Our Employees

FARES

-~

AEBHKEURN E TEE KRR E EM
RE - AKEEEENZOZETEENE
Zt REMBBREAEEIERER o
BESN - BB 2 E— ERE R - BEM
BEATHBRUERE -AFEALEENE
TRBMEREFIINT

Indicators EZ
Total workforce BIHAHY 238
By gender 21 Rl
Male LS 140
Female Z 98
By employment type ZERER
Full-time e 201
Part-time P37 37
By age group RERER
<30 <30 75
30-50 30-50 116
>50 >50 47
By geographic region % ith 35
Hong Kong BB 34
The PRC A 204
Turnover rate? TR E? 53%
By gender =Bl
Male E2 51%
Female Z 57%
By age group BRERE
<30 <30 99%
30-50 30-50 32%
>50 >50 42%
By geographic region % ith 35
Hong Kong BB 58%
The PRC F 53%
Tt REZERBERAT ¢ —T - NFRE (L 2MNEEERHRSE 27



Care for Our Employees

EEES

Indicators BE

Average Hours of Training per Employee and E&{EE/ P& R EZEIMN

Percentage of Employees EEBS
who Received Training

By gender BB
Male EXl s
Female Z

By employee category RESER
General staff ETWET
Middle management FREEE
Senior management SRERRE

Notes:

1. Unless stated otherwise, the calculation methodology complies with
“Appendix 3: Reporting Guidance on Social KPIs” published by the Stock
Exchange.

2. The formula for employee turnover rate is: resigned employees in the Year/

(employees at the beginning + employees at the end)/2 *100, separate
statistical analyses were conducted for different classification groups
including gender, age, and region.

8.47 (100%)

8.69 (100%)
8.16 (100%)

8.00 (100%)
8.00 (100%)
10.67 (100%)

=
w

—_

B2 AN - FHE TR B AR S AR
[H8%= - 2 RSB BUERERIES] -

2. EERAEMFEIAXNS: FARRESR

AN (FNEBAB+FREEAB) 2
100 @ WH MR - Fhe R EE TR BRE
BETT EBNRE DM -
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EMPLOYMENT STANDARD

The Group maintains strict compliance with labour laws and regulations,
including, but not limited to, the Labour Law of the People’s Republic
of China, the Labour Contract Law of the People’s Republic of China,
the Regulations of the Shenzhen Municipality on Wage Payment to
Employees, and the Employment Ordinance and Minimum Wage
Ordinance of Hong Kong.

The Group regularly assesses its workforce requirements to determine
the need for new hires. All applicants are afforded equal opportunities,
irrespective of gender, age, family status, or race, with candidate
selection based on written assessments and interviews. As part of the
onboarding process, all employees must submit valid identification,
educational qualifications, work references, and other relevant
documents to verify their age, ensuring the prevention of child labour. To
safeguard against forced labour, the Group requires employees to sign
labour contracts that clearly outline their responsibilities, working hours,
benefits, and rights to terminate employment. Should instances of child
labour or forced labour be identified, the Group will immediately halt
the individual’s work and conduct a thorough investigation to prevent
recurrence. Upon receipt of a resignation letter, the Group ensures that
any outstanding wages are settled promptly.

EMPLOYEES' BENEFITS AND DEVELOPMENT

As a responsible employer, the Group is committed to providing
a supportive work environment and fostering career development
opportunities for its employees. Our performance management
system is designed to assess and motivate employees, cultivating a
performance-driven culture that enhances overall business success and
supports the Group’s growth. Employees are regularly evaluated based
on their performance and attitude, with outcomes influencing decisions
on promotions, salary adjustments, discretionary bonuses, and training
opportunities. Promotions are considered for dedicated employees
who demonstrate a strong commitment to their roles and contribute
significantly to the Group’s objectives.

tRREZRERDE o —TRFHRE  HENEEERRE

Care for Our Employees
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Care for Our Employees

EEES

The Group places high importance on the rights and well-being of its
workforce. To ensure competitive remuneration, our salary structure is
regularly reviewed. In addition to base salaries, we provide discretionary
bonuses tied to individual performance and the Group’s financial results.
Employees are also entitled to statutory holidays, Social Insurance in the
People’s Republic of China, and the Mandatory Provident Fund Schemes
in Hong Kong, in compliance with the Labour Law of the People’s
Republic of China, the Social Insurance Law of the People’s Republic of
China, the Employment Ordinance, and the Mandatory Provident Fund
Schemes Ordinance of Hong Kong.

During the Year, the Group has maintained full compliance with all
relevant laws and regulations concerning employment and labour
standards, with no instances of non-compliance that significantly
impacted the Group.

EMPLOYEES' TRAINING

The Group recognises that employee development is vital to its
long-term success. Management addresses training needs through
a structured training plan. New employees receive an orientation
programme to familiarise them with the Group’s operational practices,
facilitating their integration. During the Year, the Group provided
tailored training for employees based on their roles. For example, in
Sanroc’s maintenance department, employees underwent training on
operational and maintenance safety, driving safety, and the prevention of
musculoskeletal disorders.

To promote continuous learning and participation in external training,
the Group offers an education allowance and tuition reimbursement for
external courses, alongside granting examination leave to encourage
skill development and knowledge expansion. Additionally, we encourage
employees to attend talks and seminars organised by external bodies to
enhance their expertise and support the Group’s business objectives.
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Protect Our Employees’ Health and Safety

The Group is committed to fostering a safe working environment and
raising awareness of occupational health and safety. To achieve this,
a comprehensive work safety management and supervisory system
has been implemented to strengthen safety measures. The Group
prioritises occupational safety, health, and adherence to relevant laws
and regulations, including, but not limited to, the Law of the People’s
Republic of China on the Prevention and Treatment of Occupational
Diseases and the Occupational Safety and Health Ordinance of Hong
Kong. Robust workplace safety guidelines have been established to
protect employees. During the Year, the Group recorded no lost days
due to work-related injuries, and there have been no work-related
fatalities over the past 3 years.

SUPPORT ON WORKPLACE SAFETY

Management is tasked with implementing an internal policy that
underscores the importance of occupational safety and health,
ensuring that the office and working environments meet or exceed the
standards set by relevant laws and regulations. Regular workplace
safety inspections are conducted to identify hazards associated with
the Group’s business activities and assess related risks. Following these
evaluations, appropriate preventive and protective measures are put
in place. Management is responsible for maintaining a safe working
environment and providing facilities to support employee well-being. The
Group ensures employees are kept informed about safety inspections,
injury and illness statistics, and other safety-related matters. Additionally,
regular rescue, fire, and evacuation drills are organised, and employees
are provided with guidelines on preventing occupational musculoskeletal
disorders, including relevant stretching exercises. To further enhance
workplace safety awareness and ensure the effectiveness of personal
protective equipment, the Group conducts safety training courses as
needed.

To minimise occupational risks, certain employees are required to hold
relevant certifications, such as completion of mandatory basic safety
training courses for the construction industry, which verifies their ability
to perform duties safely.
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Protect Our Employees’ Health and Safety
REEENRENZS

ACCIDENT HANDLING SCHEME

The Group’s machinery-related operations involve the use of chemicals
that pose potential health hazards. To mitigate these risks, we facilitate
chemical spillage drills for relevant employees to enhance their
emergency response capabilities in the event of a spill. Additionally, fire
drills and emergency policies have been established to minimise safety
risks.

In the event of a work-related accident, the Group thoroughly
investigates the cause and implements corrective measures. To
further reduce the likelihood of accidents, continuous monitoring of
improvement initiatives is maintained. During the Year, the Group
recorded no instances of non-compliance with health and safety laws or
regulations that significantly impacted its operations.
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Value Created for Clients and Suppliers
AEERAEEREEE

The Group is committed to fostering strong relationships with clients
and suppliers to drive mutual growth and positive impact. We strive to
enhance all facets of our operations to deliver high-quality services to
our clients while upholding rigorous standards of business ethics.

CUSTOMER-FOCUSED

The Group’s success is closely tied to customer satisfaction, and we
are dedicated to delivering customer-focused services that fully address
our clients’ needs. Our objective is to provide services of the highest
quality. For high-value construction machinery transactions, we organise
and accompany clients to overseas supplier workshops. When leasing
or subletting properties, we provide clients with safety and hygiene
guidelines within tenancy agreements. The storage of flammable,
explosive, toxic, or other hazardous materials that could compromise
building safety is strictly prohibited. Additionally, obstructing stairways,
passages, or common areas with objects, furniture, or rubbish is
restricted to ensure fire safety.

Prioritising the health and safety of our customers, the Group offers
a comprehensive range of customer services. For example, our
technical staff in Hong Kong provide support for both machinery trading
and leasing operations, ensuring leased equipment remains safe
and efficient. Our technical team delivers on-site services, including
installation, refinement, testing, commissioning, and training on machine
operation to support the effective use of our machinery.

Customer feedback on overall performance, service quality, and
product satisfaction is regularly collected. Our aim is to enhance client
confidence in the Group by not only delivering exceptional services but
also promptly analysing the root causes of any complaints to implement
preventive and corrective measures swiftly. During the Year, the Group
recorded no product recalls for health and safety reasons and received
no significant customer complaints.
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Value Created for Clients and Suppliers
FAEERHEEREEE

BUSINESS ETHICS

The Group upholds a code of conduct rooted in integrity, requiring
employees to demonstrate the highest standards of ethics and
compliance with applicable laws and regulations, including, but not
limited to, the Regulations of the People’s Republic of China for Safety
Protection of Computer Information Systems, the Copyright Law of the
People’s Republic of China, the Personal Data (Privacy) Ordinance, and
the Copyright Ordinance of Hong Kong.

All public sales and marketing materials are thoroughly reviewed
to ensure legal compliance and to prevent any false or misleading
information. The Group’s marketing activities are required to be accurate
in all aspects, including details about products and the company.
False or misleading statements are strictly prohibited. Recognising
our responsibility to protect client data, the Group collects and uses
customer information responsibly and non-discriminatorily, limiting its
use to purposes specified in our contracts. Employees are guided on
handling customer information appropriately, accessing it only when
justified. The Group implements robust measures to secure computer
databases and protect customer information. Violations of the Group’s
code of conduct may result in termination of employment.

In our property leasing and subletting operations, we enter into
agreements with clients to prohibit disclosure of tenancy details by
either party, safeguarding trade secrets and client privacy. The Group
also respects and protects intellectual property by enforcing a software
licensing policy to ensure all software used is legitimate and compliant
with licensing agreements. Additionally, our software systems are
fortified against virus contamination and information leaks to maintain
security.
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ANTI-CORRUPTION

As an integral part of the Group’s business ethics, the Group maintain
strict adherence to relevant laws and regulations, including, but not
limited to, the Criminal Law of the People’s Republic of China and the
Prevention of Bribery Ordinance of Hong Kong. Our code of conduct
encompasses provisions addressing conflicts of interest, privacy and
confidentiality of information, bribery, anti-corruption measures, and
equal opportunities. Employees are required to promptly report to
designated senior management any instances where a bribe is offered or
requested, or if they suspect any bribery, corruption, or other violations
of this policy have occurred or may occur. Furthermore, the Group
has implemented a whistle-blowing policy to uphold high standards of
corporate governance. Employees are encouraged to report suspected
misconduct or breaches of regulations. All whistle-blowing complaints
are investigated by designated personnel, who handle reports and
inquiries with the utmost confidentiality to protect the anonymity of
whistle-blowers.

During the Year, the Group has not been involved in any case of non-
compliance with relevant laws and regulations that have a significant
impact on the Group relating to anti-corruption. The Group also
organised training sessions on the Code of Business Conduct for its
directors, with 10 participants attending a total of 10 training hours.
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Value Created for Clients and Suppliers
PEERHEELEEE

SUPPLY CHAIN MANAGEMENT

The stability of material supply is fundamental to the Group’s ongoing
development and seamless business operations. Supplier selection
involves a thorough evaluation of their performance, reputation, and
environmental and social considerations. Preference is given to suppliers
holding certifications such as ISO 14001 Environmental Management
Systems, ISO 9001 Quality Management System, OHSAS 18001
Occupational Health and Safety Management Systems, or other
recognised accreditations. When multiple suppliers meet the qualification
criteria, the Group applies the green procurement principle, prioritising
those offering environmentally friendly products. Comprehensive
guidelines on environmental protection and occupational health and
safety have been established for suppliers in Hong Kong. A purchase
and sale agreement is formalised with suppliers to ensure product
quality. Suppliers found breaching the Group’s policies may face
suspension of cooperation until corrective measures are implemented.
In its procurement practices, the Group prioritises eco-friendly products,
such as refillable ballpoint pens, mechanical pencils, sustainable paper,
and items with energy efficiency labels or certifications. During the Year,
the Group has no major suppliers.
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Contribute to Our Community

Our Group strives to promote growth and prosperity alongside the
communities in which we operate. We take pride in supporting a
healthy and vibrant society. As a socially responsible organisation, we
actively encourage our employees to engage in volunteer and charitable
activities. Our aim is to strengthen our relationships with the community
and gradually increase our involvement in social initiatives.
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Content Index of Environmental, Social and Governance Reporting Code

RIE BRaHhETARERS

HEk

/AT

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
A. Environmental
ARE
Aspect A1 Emissions
fEEA1 BB
General Disclosure Information on: PROTECT OUR 8-12
(@  the policies; and ENVIRONMENT
(b)  compliance with relevant laws and Environmental Goals and
regulations that have a significant Progress, Air Emission
impact on the issuer Management, Waste
relating to air and greenhouse gas Management
emissions, discharges into water and land,
and generation of hazardous and non-
hazardous waste.
—RIKE BHERIOAERBYM - MKk L BRIBRE 8-12
BWEDS BENEBETEEVNELSHN: RREARNEE  BER
@ BE:K HEER  BEYER
b) BFHETABEAZENHEBE
BERBROINER -
KPI A1.1 The types of emissions and respective PROTECT OUR 10
emissions data. ENVIRONMENT
Air Emission
Management
BRENIERAL e IE B S AR B HE R BR RIRR®E 10
FER BB IR
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Content Index of Environmental, Social and Governance Reporting Code

RIE - HERE
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Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
KPI A1.2 (Deleted on 1 January 2025)
BRERIERAL2 (R2025%1 A1 B k)
KPI A1.3 Total hazardous waste produced and PROTECT OUR 12
intensity. ENVIRONMENT
Waste Management
BRERIEZRALS MEXEEREVREREE - RIBRE 12
REEYE R
KPI A1.4 Total non-hazardous waste produced and PROTECT OUR 12
intensity. ENVIRONMENT
Waste Management
BRENEZA14 FELABREERZWEERTE RIBRE 12
REEYETR
KPI A1.5 Description of emissions target set and PROTECT OUR 8-10, 13-14
steps taken to achieve them. ENVIRONMENT
Environmental Goals and
Progress, Air Emission
Management, Green
Operation
BERERIERALS MFTEI I BEM B AR RAETEE RFRE 8-10, 13-14
B 1R P ERER Y 22 5] - REEBRIEE  BER
HRER  eLE
KPI A1.6 Description of how hazardous and non- PROTECT OUR 8-9, 11-12
hazardous wastes are handled, and a ENVIRONMENT
description of reduction target set and Environmental Goals
steps taken to achieve them. and Progress, Waste
Management
BRERIERALG HEERERBEREMNITE k. RERFRE 8-9, 11-12
HIRPTAT BRI EE B2 R R ERIE LR REERKLEE -
IRPEREREY 288 - BEEYER

tTREZERERLOT ¢ —FT _RFIRE - MEEAWME
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Content Index of Environmental, Social and Governance Reporting Code
Rk - g kERmETARERD

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
Aspect A2 Use of Resources
[EHE A2 ERER
General Disclosure Policies on the efficient use of resources, PROTECT OUR 8-11, 13-14
including energy, water and other raw ENVIRONMENT
materials. Environmental Goals
and Progress, Water
Management, Green
Operation
—RIKE BRERER(BIERIR  KEEMREY RRRE 8-11, 13-14
) B BGR REARKLEE -
KERBE  HELEE
KPI A2.1 Direct and/or indirect energy consumption PROTECT OUR 13-14
by type in total and intensity. ENVIRONMENT
Green Operation
BREXIEZRA21 RENESOMEER LHEERERE RRRE 13-14
EREE - meLE
KPI A2.2 Water consumption in total and intensity. PROTECT OUR 10-11
ENVIRONMENT
Water Management
BERENIERA22 BRKEREE - RIER®E 10-11
KERE TR
KPI A2.3 Description of energy use efficiency target  PROTECT OUR 8-9,13-14
set and steps taken to achieve them. ENVIRONMENT
Environmental Goals
and Progress, Green
Operation
BRENIEERA23 HMPEI VB REAMGEERRE RERE 8-9,13-14
FiE L B RFTEREREY B o REERREE &6
BiE
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Content Index of Environmental, Social and Governance Reporting Code

RIE - HERERBRETAIRBRELI
Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER HETA =4: 0] BRREA
KPI A2.4 Description of whether there is any issue ~ PROTECT OUR 8-11
in sourcing water that is fit for purpose, ENVIRONMENT
water efficiency target set and steps taken  Environmental Goals
to achieve them. and Progress, Water
Management
BERENIERA24 FSKEGERKR EREERIEE - A RERE 8-11
MR HZE R R AEREE RREARKEE -
B 1R P ERER ) 22 B - IKERE B
KPI A2.5 Total packaging material used for finished PROTECT OUR 13-14
products and with reference to per unit ENVIRONMENT
produced. Green Operation
BREARIERA25 BEMmABEMHNEEREEEE RERE 13-14
ffhE o HEEE
Aspect A3 The Environment and Natural
Resources
[EHE A3 BRIERAARER
General Disclosure Policies on minimising the issuer’s PROTECT OUR 13-25
significant impact on the environment and ENVIRONMENT
natural resources. Green Operation,
Responding to Climate
Change
—RIKE BEBETABRERRAAERENER RERE 13-25
T EHBR o meLE
¥ Pty -4l
KPI A3.1 Description of the significant impacts of PROTECT OUR 13-25
activities on the environment and natural ENVIRONMENT
resources and the actions taken to Green Operation,
manage them. Responding to Climate
Change
BREANIEFEA3A HIEBEBHRERRRERNER RERE 13-25
FEROCEDNERE@ATENTE - HEEE
e RIRE L
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Rk - g kERmETARERD

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
Aspect A4 Climate Change
[ H A4 RIRE1L
General Disclosure (Deleted on 1 January 2025)
— R E (PA20254 1 A1 BRI
KPI A4.1 (Deleted on 1 January 2025)
BEENERAL (PA20254 1 A1 B#IER)
B. Social
B.i &
Aspect B1 Employment and Labour Practices
fEEB1 BRERZIER
General Disclosure Information on: CARE FOR OUR 29-30
(@  the policies; and EMPLOYEES
(b)  compliance with relevant laws and Employment Standard,
regulations that have a significant Employees’ Benefits and
impact on the issuer Development
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare.
—RIKE EAGR R E BEREA TIERE - BIZES 29-30

BE - FERE  Zl REBAKR

H b #5738 g AR

@ EHE:R

b) BITHBITABEAZENREE
REBBINER -

RIFEEA
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RIE - HERERBRETAIRBRELI
Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER H&<FRI =4: 0] BRREA
KPI B1.1 Total workforce by gender, employment ~ CARE FOR OUR 27
type (for example, full- or part-time), age EMPLOYEES
group and geographical region.
BRANIEEB1 ZHR - EERE (WE2HEERE)  F HEES 27
A Rl K i B 9 ) fE B 4B -
KPI B1.2 Employee turnover rate by gender, age CARE FOR OUR 27
group and geographical region. EMPLOYEES
BEMENIEEBL2 RUR - ERARRBEESHESE WEES o7
SR -
Aspect B2 Employment and Labour Practices
[EEB2 BRERZIER
General Disclosure Information on: PROTECT OUR 31-33
(@  the policies; and EMPLOYEES’ HEALTH
(b)  compliance with relevant laws and AND SAFETY
regulations that have a significant Support on Workplace
impact on the issuer Safety, Accident Handling
relating to providing a safe working Scheme
environment and protecting employees
from occupational hazards
—REE FRREZ2TERERMREREER? REESNERNZE 31-33
B mE - FET TN ITERSE
@ BE: R E IR T S
b) BEBFHBETABERZENH@ZE
FERAOIEEE -
KPI B2.1 Number and rate of work-related fatalities PROTECT OUR 31-33
occurred in each of the past three years EMPLOYEES’ HEALTH
including the reporting year. AND SAFETY
BEENIEEB2.1 BE=F (BREERFE)SFAITHR REEREMN@EEMNZE  31-33
AR L -
KPI B2.2 Lost days due to work injury. PROTECT OUR 31-33
EMPLOYEES’ HEALTH
AND SAFETY
BRENEEB2.2 AIGELRIERS - REEESNEEMLZE  31-33

tRREEREBRLF
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Rk - g kERmETARERD

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
KPI B2.3 Description of occupational health and PROTECT OUR 31-33
safety measures adopted, and how they EMPLOYEES’ HEALTH
are implemented and monitored. AND SAFETY
Support on Workplace
Safety, Accident Handling
Scheme
BREANIEEB2.3 P ER ANV R R B 2 248 A 1%?(%%#311%@?% 31-33
NIRRT REERTTE HEZEHNIIERE -
%ﬁ&l BRI2 =t &l
Aspect B3 Development and Training
& B3 BR R
General Disclosure Policies on improving employees’ CARE FOR OUR 30-31
knowledge and skills for discharging duties ~ EMPLOYEES
at work. Description of training activities. Employees’ Benefits
and Development,
Employees’ Training
—RIEE FRARTEEBITILIEBENMAELE BIZES 30-31
BERVR o IR DIEE) - BERMNKERE -
EEEII
KPI B3.1 The percentage of employees trained by ~ CARE FOR OUR 28
gender and employee category (e.g. senior  EMPLOYEES
management, middle management).
B R ENIEEBS.1 EMRIREEREN(NESREERE & @IEEES 28
ERE)ASTNXIEEBSL
KPI B3.2 The average training hours completed CARE FOR OUR 28
per employee by gender and employee EMPLOYEES
category.
BRERIEEB3.2 RMFIREEEMNESD  BHEEETK HIEES 28

Sl EoRsalisy
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ESG Indicators

ESG5#&

Aspect B4
[E H B4

General Disclosure

— R E

KPI B4.1

B A RIS E B4

KPI B4.2

FREENIEEB4.2

Aspect B5
[E T B5

General Disclosure

— R E

Reporting Code

Labour Standards
&gl

Information on:
(@  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant

impact on the issuer

relating to preventing child and forced

labour.

BRI ET KRGS T :

@ BxX: X

b ETHBTAGEAZENRRE

BREBBINER -

Description of measures to review
employment practices to avoid child and

forced labour.

i BB ENNEEAERET M

SR IS5 T

Description of steps taken to eliminate
such practices when discovered.

i BB E R B ERE RIS

BREXA 255K -

Supply Chain Management

HEEEE

Policies on managing environmental and
social risks of the supply chain.

ERHEENIRE M ERREE o

Chapters

-}

CARE FOR OUR
EMPLOYEES
Employment Standard

AEES
EREER

CARE FOR OUR
EMPLOYEES
Employment Standard

HizEE
ERAER

CARE FOR OUR
EMPLOYEES
Employment Standard

BiEES
EE AR

VALUE CREATED
FOR CLIENTS AND
SUPPLIERS
Supply Chain
Management
RERREEEAIEER
frpEsEE R

Page no./
Explanation/
Reasons

for Omissions
BREER,
BRERE

29

29

29

29

36

36
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RIE - HER

BRMETRARTZRL

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
KPI B5.1 Number of suppliers by geographical VALUE CREATED 36
region. FOR CLIENTS AND
SUPPLIERS
Supply Chain
Management
B2 R IEEB5.1 miEE SNHEREE - REZLHEREEERE 36
e e e
KPI B5.2 Description of practices relating VALUE CREATED 36
to engaging suppliers, number of FOR CLIENTS AND
suppliers where the practices are SUPPLIERS
being implemented, and how they are Supply Chain
implemented and monitored. Management
R ENIEEB5.2 Ml ERAEAHERNED  mERT ABEEMHEMAIEEE 36
BRABOINMHEREE - URBEHT  (HEEER
NEEERTE -
KPI B5.3 Description of practices used to identify VALUE CREATED 36
environmental and social risks along FOR CLIENTS AND
the supply chain, and how they are SUPPLIERS
implemented and monitored. Supply Chain
Management
BERENIEEBS.3 M ERAERHERSERGNRENL RETRMHERMEIEEE 36
HemEROED - ARBERITRER  HERERE
J0E e
KPI B5.4 Description of practices used to promote  VALUE CREATED 36
environmentally preferable products and FOR CLIENTS AND
services when selecting suppliers, and SUPPLIERS
how they are implemented and monitored.  Supply Chain
Management
FRENIEEBS.4 HMEREHERSREEZARRER REEREEREIEEE 36
NPBRFGEVED - LARMEREITRER A HERER
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RIE - HERERBRETAIRBRELI
Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
Aspect B6 Product Responsibility
[E E B6 EmEE
General Disclosure Information on: VALUE CREATED 34
(@  the policies; and FOR CLIENTS AND
(b)  compliance with relevant laws and SUPPLIERS
regulations that have a significant Business Ethics
impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating
to products and services provided and
methods of redress.
—RIEE FHMRHEEMNRENREELZY - RETLMHEREIEEE 34
BE BRELLBEEARBREN - BEER
@ BX: Xk
() BETFTHBITAFERTENMEBE
BRBOINER
KPI B6.1 Percentage of total products sold or VALUE CREATED 33
shipped subject to recalls for safety and FOR CLIENTS AND
health reasons. SUPPLIERS
Customer-focused
B R ENIEEB6.1 PEENACDEXEMBRETRL2HER RETRMHEXMEIEEBEE 33
EhEmARKNE S - BEERE
KPI B6.2 Number of products and service related VALUE CREATED 33
complaints received and how they are FOR CLIENTS AND
dealt with. SUPPLIERS
Customer-focused
BERENIEEB6.2 EEBRERMRENRFHEARE AEERHEEEAIEEE 33

B -

BERE

tRREEREBRLF

Cmm s prmga VA o A AL A N/ D
TECRERIE - £ MEEERRE
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Rk - g kERmETARERD

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
KPI B6.3 Description of practices relating to VALUE CREATED 34
observing and protecting intellectual FOR CLIENTS AND
property rights. SUPPLIERS
Business Ethics
BERENIEEB6.3 R R E LR ANRERARANED - RETIHEERHEIE 34
[HESEEES
KPI B6.4 Description of quality assurance process  VALUE CREATED 33
and recall procedures. FOR CLIENTS AND
SUPPLIERS
Customer-focused
HRENIERB6.4 B ERTBRERERBIWIRT REZLHEREEERE 33
BERT
KPI B6.5 Description of consumer data protection ~ VALUE CREATED 34
and privacy policies, and how they are FOR CLIENTS AND
implemented and monitored. SUPPLIERS
Business Ethics
BRENIEREB6.S FUEEBEERMRERFALBEE - Uk ABERERBESLEEE 34
HERITRERTE - [EE3 R
Aspect B7 Anti-corruption
[EE B7 R&ES
General Disclosure Information on: VALUE CREATED 35
(@  the policies; and FOR CLIENTS AND
(b)  compliance with relevant laws and SUPPLIERS

— R E

regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and
money laundering.
B IEBE #x &
@ BE: R
b) ETFHBETABERZENEEE
BRBOINER

FERCRARER

Anti-corruption

REELHEPAEER 35

R&B

48

Environmental, Social and Governance Report 2026 e Seven Elements Investment Holdings Limited



Content Index of Environmental, Social and Governance Reporting Code

RIE - HERERBRETAIRBRELI
Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER HETA =4: 0] BRREA
KPI B7.1 Number of concluded legal cases VALUE CREATED 35
regarding corrupt practices brought FOR CLIENTS AND
against the issuer or its employees during SUPPLIERS
the reporting period and the outcomes of Anti-corruption
the cases.
FRERIEEBTA RERARNEHTASHESRETE RETEREEEEIEEE 35
BENETHDARGNEB RFARAER - RES
KPI B7.2 Description of preventive measures and VALUE CREATED 35
whistle-blowing procedures, and how they ~ FOR CLIENTS AND
are implemented and monitored. SUPPLIERS
Anti-corruption
BRERIERBT.2 M SEER R BREF AREER RETLHEEHAEEE 35
TRERTIE - RES
KPI B7.3 Description of anti-corruption training VALUE CREATED 35
provided to directors and staff. FOR CLIENTS AND
SUPPLIERS
Anti-corruption
BERENIEEBTS MtPEERETRENRESEN - REERHEEREIEEE 35
RES
Aspect B8 Community Investment
[EE B8 HERE
General Disclosure Policies on community engagement to CONTRIBUTE TO OUR 37
understand the needs of the communities COMMUNITY
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
—RIRE BALHR2ERTRETACENRE HEAB 37

HEREMERELEZFEDHEE BLRE
MEEABR -

tRREEZEREBRAT o IR

‘:—T,“ HMNT =

49



Content Index of Environmental, Social and Governance Reporting Code

RIE - HER

=34

&/8

HETARERS]

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BR/HBS
ESGER &< Al =M BREE
KPI B8.1 Focus areas of contribution (e.g. CONTRIBUTE TO OUR 37
education, environmental concerns, labour ~ COMMUNITY
needs, health, culture, sport).
MRANIEMBS  IEMGE (KA BAFE ST HEES 37
UL A -
KPI B8.2 Resources contributed (e.g. money or N/A The Group’s community
time) to the focus area. investment did not
involve in resource
contribution.
BRENIEEBS.2 EHTHEAEBAER (NS ENRERE) o TEA AEEMHEREET
W REAEIR -
Part D Climate-related Disclosures
D& 5 RIRME R E
Part D 19 Governance PROTECT OUR 15-16
ENVIRONMENT
Responding to Climate
Change
Governance
D519 P RIBIRE 15-16
FEYT IR 2L
B8
Part D 20-26 Strategy
D %4 20-26 5% B
Part D 20 Climate-related risks and opportunities PROTECT OUR 16-23
ENVIRONMENT
Responding to Climate
Change
Strategy
D% 20 SR, AE R e B e 588 RER® 16-23
e SRR E (b
B
Part D 21 Business model and value chain PROTECT OUR 16-23
ENVIRONMENT
Responding to Climate
Change
Strategy
D7 21 FBRALEBERE RIRRE 16-23
REHRREC
RS
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RIE - HERERBRETAIRA RS
Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER ®wETA =4: 0] BRREA
Part D 22-23 Strategy and decision-making PROTECT OUR We have not established
ENVIRONMENT a formal transition plan
Responding to Climate to date, though green
Change transformation of its
Strategy existing equipment is
already in progress.
D I85> 22-23 RS BRI RIRR®E s BERMEEE
¥ apatiy -4l TRAERBNEZESE
o B A BEARSIEERE
BRIGHE -
Part D 24-25 Financial position, financial performance PROTECT OUR 16-23
and cash flows ENVIRONMENT The Group’s
Responding to Climate climate-related activities
Change are integrated into
Strategy daily operations.
As no dedicated
funding is allocated
solely for climate
risk and opportunity
management,
separate quantitative
analysis of current and
anticipated financial
impacts arising from
these climate-related
measures is not
currently feasible.
D % 24-25 BBARR  MBRBELRRSRE RIER®E 16-23
e RIRE b & B H R R AR RO
o B BEMABRTEES - /H

R EEHESED
e Z= 5 i 2 b B A%
Afi C BUOR R ORE &
R BB R i E
VE BT & TE BB S R
ERITEBMNEED o

tTREZERERLOT ¢ —FT _RFIRE - MEEAWME
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Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =M BRREA

Part D 26 Climate resilience PROTECT OUR 16-23
ENVIRONMENT
Responding to Climate
Change
Strategy
D% 26 AR E IRIBIRE 16-23
e SRR E (b
B

Part D 27 Risk Management PROTECT OUR 24-25
ENVIRONMENT
Responding to Climate
Change
Risk Management
D& 5 27 2\ ez 5 38 RERE 24-25
¥ Pty -4l
[\ fx & 1R

Part D 28-40 Metrics and Targets
D &% 28-40 EENEF

Part D 28-29 Greenhouse gas emissions PROTECT OUR 25-26
ENVIRONMENT
Responding to Climate
Change
Metrics and Targets
D B % 28-29 BERBEBHEN RIER®E 25-26
& RIRE b
EENE R

52 Environmental, Social and Governance Report 2026 e Seven Elements Investment Holdings Limited



Content Index of Environmental, Social and Governance Reporting Code

Rk - g kERRETARRED

ESG Indicators

ESGIEZ

Reporting Code Chapters

BETA -}

Page no./
Explanation/
Reasons

for Omissions
BREER,
BRREA

Part D 30

D

i)

30

PROTECT OUR
ENVIRONMENT
Responding to Climate

Climate-related transition risks

Change
Metrics and Targets

RERE
FES RARE L
EREER

SRR ER

Given fragmented
operational data across
business units and
the high degree of
uncertainty surrounding
industry-recognised
measurement
methodologies, the
Group is unable to
conduct quantitative
evaluation of the
relevant activities in a
reasonable and cost-
effective manner.
ERNZTEBETHK
EHBBRRTHMKIT
ERRNFTEREN
SETEEY  ~NEER
mEANEERAEK
AR s 6y 77 2 S AR R
EEEITE 2R -

EAREERARAT o —T-AFEE  HEF
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RIE - HER

ESG Indicators

ESGIEZ

HETARERS]

Reporting Code Chapters

BETA -}

Page no./
Explanation/
Reasons

for Omissions
BREER,
BRREA

Part D 31

D&% 31

PROTECT OUR
ENVIRONMENT
Responding to Climate
Change

Climate-related physical risks

Metrics and Targets

BRI
U AR
AR

RIRIEEYERR

Given fragmented
operational data across
business units and
the high degree of
uncertainty surrounding
industry-recognised
measurement
methodologies, the
Group is unable to
conduct quantitative
evaluation of the
relevant activities in a
reasonable and cost-
effective manner.
ERNZTEBETHEK
EHBBRRTHLIT
ERRNFTEREN
SETHEEW  ~NEER
mANGEREBK
AR s 6y 77 2 S AR R
EENETTE B ATE
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RIE - HERER

HRETARRRS]

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER &< Al =4: 0] BRREA
Part D 32 Climate-related opportunities PROTECT OUR Given fragmented
ENVIRONMENT operational data across
Responding to Climate business units and
Change the high degree of
Metrics and Targets uncertainty surrounding
industry-recognised
measurement
methodologies, the
Group is unable to
conduct quantitative e
valuationofth
e relevant activities in
a reasonable and cost
effective manner.
D5 32 AR RAH B RIER®E ERNZTEBETHK
e RIRE (b EEMBERBTHRIT
EENE R ERRNFTEREN
SETEEY  ~NEER
mANGEREBK
AR s 6y 77 2 S AR R
EENETTE B ATE ©
Part D 33 Capital deployment PROTECT OUR There were
ENVIRONMENT no standalone
Responding to Climate climate-specific capital
Change expenditure, financing
Metrics and Targets or investment was
made in the Year.
D5 33 BAREE RIER®E FRALEBIELEBH
e RIRE b RIFFEEAZ L - &
EifINEER> BHRE -

EAREERARAT o —T-AFEE  HENOEE
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Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER ®wETA =4: 0] BRREA
Part D 34 Internal carbon prices PROTECT OUR Prioritising core
ENVIRONMENT business growth and
Responding to Climate sustainable long-term
Change value creation, the
Metrics and Targets Group has not rolled
out internal carbon
pricing under its current
risk management
framework.
D&% 34 A BR AR E (B RIRR®E KEBEBEZERZD
i apatiy -2l EBEERAFER
BERER HEERE - WARE
H g Al = b g IR AE 2
N EREE ©
Part D 35 Remuneration PROTECT OUR The Group’s existing
ENVIRONMENT remuneration framework
Responding to Climate has not yet incorporated
Change climate-related
Metrics and Targets performance metrics.
D #B % 35 el RIERE 7N 5 B Y R AT H AR
J& SRR Z b P C RN AN N
BERER BRI -
Part D 36 Industry-based metrics PROTECT OUR We prioritising
ENVIRONMENT enhancing our KPls
Responding to Climate performance and have
Change not yet adopted any
Metrics and Targets industry-based metrics.
D #8536 TRER RERE BMELEZBRARK
FE S RARE b 19 8 BA 52 48 B 1R R
BERER I W AR R ERITT
EHEZ o
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RIE - HERER

HRETARRRS]

Page no./
Explanation/
Reasons
ESG Indicators Reporting Code Chapters for Omissions
BREER,
ESGIER ®wETA =4: 0] BRREA
Part D 37-40 Climate-related targets PROTECT OUR The Group has not
ENVIRONMENT set any quantitative
Responding to Climate internal, third-party
Change verified or sector-
Metrics and Targets specific decarbonisation
targets. Formal
quantified targets will be
developed once data
collection and tracking
systems are mature to
enable credible target
formulation.
D &84 37-40 RIKIEREE B 1R RIER®E REBBARELSE
JE 5 RRZ (b =T RBHTERTE
BE&EZ B 1 7] £ 16 A 30 R i
BiR - FREUIBKE B
HER G AR - T
EERHEB(LERZR B
BRI SNHERHE -
Part D 41 Cross-industry Indicators and Industry PROTECT OUR We prioiristing
specific Indicator Applicability ENVIRONMENT enhancing our KPls
Responding to Climate performance and have
Change not yet adopted cross-
Metrics and Targets industry nor industry
specific indicators
D7 41 SITEERRTEREREEAN RIRRE BMELEEREETR
i apat3 -2l ey R 8 8 WIE IR &
EELERF I MEARERAFEITHE

BERITEETERER -

tRREEZEREBRAT o

— T — oD =7 y I S AN = Fa- VAN R,
ZEDRFRIE 2 NMEEEAW
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