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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B HERELIHE

INTRODUCTION

Aceso Life Science Group Limited (the “Company”) and its subsidiaries
(collectively the “Group”) are principally engaged in property leasing.

The Environmental, Social and Governance Report (the “ESG Report”) illustrates
the Group’s performance and initiatives implemented regarding environmental,
social and governance (“ESG”) issues and relevant key performance indicators
(the “KPIs”) for the year ended 31 March 2026 (the “Reporting Year”). The
ESG Report, which was prepared based on the information available and to the
best knowledge of the Company, demonstrates our efforts on sustainability
development in both the environmental and social aspects.

The ESG Report primarily focuses on the Group’s key business activities in
property leasing business in the United Kingdom, which represents the Group’s
major source of revenue and income.

After the comprehensive completion of the data collection system and the
deepening of the Group’s ESG work, the Group has identified certain ESG issues
relevant to the Group, which have been assessed by considering their materiality
and importance to the Group’s principal activities and stakeholders as well as
the Group. The identified ESG issues and KPIs have been disclosed in the ESG
Report.

While striving for performance, the Group pursues business sustainability by
being a responsible corporate citizen and is committed to maintaining high
standards of business practices in relation to environmental protection, social
responsibility and corporate governance.

For details in corporate governance, please refer to the corporate governance
report in the Company’s 2026 Annual Report.

This report is available in an electronic version which can be viewed on the
website of the Company (www.acesogrouphk.com) and on the website of HKEx
(http://hkexnews.hk).

BOARD STATEMENT

The Board of Directors (the “Board”) is committed to carrying out its operations
in a sustainable manner with the aim of preserving the environment and creating
value for the community and stakeholders. Based on this principle, the Board has
incorporated the ESG issues into the Group’s business strategy. Internal policies
and practices cover various areas, including but not limited to, environmental,
human resources, service quality and occupational health and safety, and
anti-corruption. These policies are formulated to meet the expectations of our
stakeholders and regulatory environment. They are regularly reviewed and
updated on an ongoing basis to adapt to changes in market development and
regulatory requirements.
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ESG GOVERNANCE

The Board is ultimately responsible for the effectiveness and impacts of the ESG
issues. The Board periodically identifies ESG-related risks and opportunities and
customises relevant ESG-related strategies and objectives. Power and authority
have been delegated to the business operation teams and other supporting
departments to formulate and execute the ESG plan in their respective areas in
order to achieve the strategies and objectives set by the Board. The Board also
requires the business operation teams to provide updates on ESG-related laws
and regulations, the process and difficulties during implementation.

The Board regularly evaluates the ESG-related risks and opportunities,
performance, the effectiveness of the policies and procedures through regular
meetings with business operation teams and constructs the appropriate
enhancement features to improve the overall ESG performance.

OBJECTIVE OF THE REPORT

This ESG Report summarises the ESG approaches, strategies, performances and
responses towards the concerns and expectations of the Group’s stakeholders.

REPORTING SCOPE AND STANDARDS

The ESG Report has been prepared in accordance with the requirements set out in
the Environmental, Social and Governance Reporting Code (the “ESG Reporting
Code”) under Appendix C2 to the Rules Governing the Listing of Securities
on the Stock Exchange (the “Listing Rules”). It mainly covers the social and
environmental aspects of the ESG Code during the Reporting Year.

During the Reporting Year, the Company has disposed of Hao Tian International
Construction Investment Group Limited (“HTICI”), which ceased to be a
subsidiary of the Company. Accordingly, the reporting scope of this ESG
Report has been updated and HTICI is excluded from the reporting scope for the
Reporting Year. Upon disposal of HTICI, the Group no longer operates rental
and sales of construction machinery business and financial services during the
Reporting Year.

In the preparation of the ESG Report, the Group strictly adhered to the ESG
reporting principles of materiality, quantitative and consistency on the relevant
measures and performances during the Reporting Year.
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Reporting principles
Materiality

Stakeholder engagement and materiality assessments were conducted to identify
the material ESG issues that are most relevant to our business operations and
stakeholders.

Quantitative

KPIs were disclosed in a measurable manner with sufficient description and
explanation on those changes.

Consistency

Information presented in this Report is prepared using consistent methodologies
throughout the Reporting Year.

COMMUNICATION WITH STAKEHOLDERS

The Group understands that the solid support of its stakeholders is crucial
for the Group’s long-term development. To improve communications with
stakeholders, the Company has taken great efforts to establish effective
communication channels. The Company has published the ESG Report on its
website for the convenience of all stakeholders. Meanwhile, the Company has
also communicated with stakeholders regarding its vision and initiatives on the
environmental, social and governance aspect through channels such as meetings,
e-mails and service hotlines.

The Group understands the customers’ expectations on service responsibility
and the regulatory requirements in relation to its existing business operations.
Therefore, through understanding employees’ concerns on occupational health
and safety, training and development, and maintaining communication with
relevant stakeholders, the Group has adopted a series of policies and measures in
response to the demands of all parties.
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Stakeholders and engagement methods

Stakeholders

Interests and concerns

FRERERAX

Engagement channels

BHinE FSRMEER SHERE
Shareholders and Investors o Return on investment and dividends o Annual General Megting
BRRERIREE e RKEBHEKE e RERRBFARE
o Corpora e strategy and governance o Interim and annual reports, corporate
o NAIKEBKEER websites
o Rlsk m|t|ga ion and management o HHIRFERSE RAIALL
o B R B 1R e Announcements, notices of meetings,
circulars
e NEHF BRERAT AN
Customers o Legal and high-quality services o Group websites, annual reports and
®P o EEKEER® announcements
e Information transparency o AEBERY FERSEELSE
o B iE A o Emall and customer service hotline
e Business ethics and integrity o BHIEKEFPRBALE
o  FEEEKRIEST e Meetings
e B
Employees ° Compensation and bengfits ° In-house training programmes
(== o HEKEA o AEIFIIGFTE
° Occupational health and safety ° Performance reviews and appraisals
e BEZILEE o ABEMEE KA Z
° Career development opportunities ° Promote career development and enhance
e BELEHKT competence at all levels
e Corporate culture and well-being e REZBABEZTEIRESHF
o  BEXEREAN 7
Suppliers ° Long-term partnership ° Procurement processes
HER o RHBHBIE e KEBIBRE
e FEthical business practices e Audits and assessments
o EEEEEN o Eit KA
° Supplier assessment criteria
o HEBMNHIRE
Government ° Laws and regulation compliance ° Review latest laws and regulations and
2975 o  EBERERENER conduct regular evaluations

ZECR/ITAFRE g RERARS

BERIER AR N ERET

AN
YN

EHEDREEEARAA

5



ENVIRONMENTAL SOCIAL AND GOVERNANCE REPORT
BiIE - HERERRE

The business of the Group affects different stakeholders, who in turn have
different expectations on the Group. The Group will continuously maintain
effective communication with stakeholders, collect opinions of stakeholders
through different forms more extensively, and make substantive analysis more
comprehensively. At the same time, the Group will enhance the reporting
principles of materiality, quantification, balance and consistency, in order to
define the content of the ESG Report and presentation of the information that is
more in line with the expectations of stakeholders.

ESG PERFORMANCE
A  Environmental
A1 Emission

The property leasing business segment of the Group did not involve
significant discharge of solid waste or sewage, and the type of
wastes generated by the Group was mainly non-hazardous domestic
garbage. However, the business operation would incur indirect
greenhouse gas emission from consumption of electricity while the
occasional use of transportation would discharge exhaust gas from
fuel combustion. The Group has formulated relevant policies to
mitigate the adverse impact to the environment, including the use of
lead-free petrol by vehicles for reducing air pollution.

Mitigation against air pollution
The Group has adhered to the policies of the Environmental

Protection Department to phase out pre-Euro IV diesel vehicles for
continued improvement of emission performance.
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During the Reporting Year, the Group’s direct air emissions
were mainly generated from fuel consumption by vehicles. The
approximate emission volumes are listed as follows:

NBEFER  AEBHNERER
}JFE&IEXﬁﬁﬁﬁE’JW\HﬁﬁH =
BEREARZMT -

Annual Emission Volume (kilogram)

Air Pollutant RS FEHRE(OR)
2026 2025
—EZRX —E-RF
Nitrogen Oxides (NO,) AP0 2.43 448.50
Sulphur Oxides (SO,) FEa 1 (s0) 0.06 1.30
Particulate Matters (PM) 8K 9 (PM) 0.18 64.60

Control of greenhouse gases (GHG) emission

Apart from the abovementioned air pollutants directly released
to the environment, the Group was aware of the sources of GHG
incurred from electricity consumption by facilities and emission
from fuel consumption.

The table below identifies the total GHG emission from the
Group during the year and the associated emission intensity was
calculated by dividing the total GHG emissions by the total number

i S RE B IAFES

BT EEEBEMERENZERS
RN REE T R R E MR
HERthEELRERE -

TRERFARSEABENNRE
RERE  HEAFNEENTET
ERBHMEERIAAEEREE 2

of employees in the Group. AEL o
2026 2025
—ERE —E-HF
The calculation scope includes the qu " %B BB EmE R }w}E
consumption of petrol and diesel by mobile SOOmEFE - B ER R 40m
sources, the consumption of diesel and AMKE HEERE BN
liquefied petroleum gas by stationary SHEN K2 k?% R 152
sources, electricity consumption, and (| ik E =)
acetylene combustion (in tCO,g) 10.07 382.60
Include B
Scope 1 Direct emission (in tCO,e) HE—EHEHEKR
(W — %L'ﬂi REE) 10.07 235.20
Scope 2 Indirect energy emission #[E — gE R M PR AR
(intCO,g) "ot (W — %L'ﬂi fix & £ )W = 147.40
Average greenhouse gas emissions per person AR EREHIRE (W4
(intCO,g) M2 LHRE & )1 0.13 2.80
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Note 1: Following the disposal of HTICI, which contributed to the Group’s
electricity consumption data in previous years, no reportable electricity
consumption was identified within the updated reporting boundary
during the Reporting Year.

Note 2: The greenhouse gas emissions intensity was calculated by dividing the
Group’s total greenhouse gas emission by the Group’s average number
of employees during the Reporting Year.

Control of solid wastes

Under normal operation, the waste generated from the Group’s
offices was mainly non-hazardous domestic waste. During the
Reporting Year, the hazardous waste generated by the Group mainly
consisted of various electronic equipment from office operations.
The Group arranged such waste to be collected and handled through
appropriate recycling or disposal channels, where applicable.

The Group has also set up collection facilities or arrangements for
the classification of various wastes for subsequent recycling, where
practicable. This approach supports the reduction of waste disposal
and promotes the efficient use of resources.

MISE A E B HTICH B REA 7 S
AREBBEFEENREER
R TEREEER  REH
EHRERENABRENET
2HMAEE -

e R E R SRR W R R
CEN Y P ELA D O
65 4 PO A SR [ 9 8 B F 45 A
B -

EIREEYIE R

EEREET AKRERIEEL
MY T2 SEELIEEY - N R
SFEER AEBELNAEER
MEBESP A EEMELNER
BETRE - -AEBEREEREE
MBI EERE  EERBERT
Wk M ERIERRREY)

AEETEHEATERATRBEESE
it HREBEYETOR  UE
FERETREREE - ERHUEAX
R ABEMER  YIREERNE
A o

2026 2025

ZE-R —E R

Hazardous waste produced (in tonne) Mo EERBEREZEY (NN 0.01 04
Average hazardous waste emissions per ANIBEEBEEMHENE

person (kg/person) Mete# (BT /A )H 0.13 3.07

Non-hazardous waste produced (intonne) ~ EAEHYEEEEEY) (HE) 0.06 0.7
Average non-hazardous waste emissions per A EEEZYHINE

person (kg/person) Metes (AT /A )HEs 0.73 515

Note 3: Hazardous wastes mainly consisted of various electronic equipment
generated from office operations.

Note 4: The intensity was calculated by dividing the total amount of hazardous
waste generated by the average number of employees of the Group

during the year.

Note 5: The intensity was calculated by dividing the total amount of non-
hazardous waste generated by the average number of employees of the

Group during the year.

Aceso Life Science Group Limited
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Reduction target

To contribute to the global efforts of emissions reduction, the Group
formulated a series of environmental targets aimed at reducing
its operational impact on the environment. The Group took into
consideration the industry’s best practices and analysed its previous
quantitative environmental data disclosed in past ESG reports to
develop a set of appropriate environmental targets.

R E

REREETEELER  A&H
HIE—RIRERERE BERDE
LEHRBNTE - NEERGIE
—RIBEENRRERERR > ZE
BITROKREME  XOMEBE
ESGHREFRENRIRECHE -

Issue Target
W B#&
GHG Emissions By 2030, GHG emissions (Scope 1 and 2) intensity, measured by tCO,e per employee,

will be reduced by 2%, compared with the 2026 baseline.

BERBHRE BT ONEMEEMEL
— K= )EE (AW — A1t h

H-T=F  AERBHNRE(LE
ﬁﬁi/ﬁ%.ﬁr# )R 2% e

Waste By 2030, waste produced intensity per employee will be reduced by 2%, compared with

the 2026 baseline.

ERY) BT RNFNEEEL B

758 2% ©

T2 BREENEEVEE

Control of wastewater discharge

During the Group’s office operation, the main discharge was
domestic sewage. There was no industry effluent and relevant
discharge was processed in accordance with local regulations by
the qualified agency.

During the Reporting Year, the Group did not identify any legal
non-compliance or complaints regarding emissions and other
environmental issues.

JERBERHE R

RAEENR AT EFERRE T2
BEDRAE IR 57K o ANERE M T X BE
K MR B PR S B AR R IR RS
HWREEITERE -

RBEFERN  AEEAEZBRET
0] B8 50 BE DA B A 3R 45 ) R WO S8R
(EEECEi
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A2

Aceso Life Science Group Limited

Use of Resources

The Group is aware of its responsibilities and commitments to
the environmentally sustainable development of its on-going
operations. The Group supports the concept of “Green Environment”
and complies with the requirements of the laws of the Hong Kong
Special Administrative Region (“HKSAR”) and specific guides in
the industry. The Group is committed to the social responsibility of
protecting the environment as a responsible corporation. The Group
has implemented policies and taken measures to ensure that the
business operations are energy-, water- and resource-efficient.

The Group has not been subject to any reported violations
in relation to its emissions and waste discharges or other
environmental issues during the Reporting Year. The Group did not
identify any material non-compliance with environmental laws and
regulations during the Reporting Year.

The Group consumed mainly three types of resources, namely
electricity, fuels for transportation, and water. According to the
characteristics of the industries involved, the Group has formulated
relevant environmental policies to achieve rational use and
utilisation of resources.

The Group promotes the use of office appliances with high
energy-efficiency labels or equivalent energy-saving features
where practicable. For office operation, the Group endeavoured
to adopt natural ventilation and reduce the use of air conditioning
for reducing consumption of electricity. Also, employees were
requested to set their computers to energy-saving mode or sleeping
mode when idle. For other unused office equipment and appliances
when they were not in use, employees were reminded to switch
them off.

Environmental, Social and Governance Report 2025/26
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During the Reporting Year, total consumption of key resources by

all operating sites of the Group is listed as follows:

Type of Resources

Annual Consumption

EHREFE  AEEMALEME
MEXEEREAEESHINMT ¢

Intensity (Per Person) ete6

RERE FERAE ] AP -DLED
2026 2025 2026 2025

—E-RX —T-RFE ZBIRE —_T-AF
Electricity N7 (KWh) - 233,955 - 1,708
B HH (FRE)
Diesel Mot 7 (litre) - 67,842 - 495
S e 7 ()
Petrol (litre) 4,267 14,429 57 105
b (7t)
Water Note7 (cubic meter) - 529 - 4
KM (L FHK)

Note 6: The intensity of consumption was calculated by dividing the total
amount of a particular resource’s consumption with the average number

of employees of the Group during the Reporting Year.

Note 7: Following the disposal of HTICI, which contributed to the Group’s
electricity, diesel, and water consumption data in previous years, no
reportable electricity, diesel, and water consumption was identified
within the updated reporting boundary during the Reporting Year.

Energy conservation measures

The Group aims to reduce energy consumption intensity by 2%
by 2030 as compared with the 2026 baseline and has adopted
several measures and practices to achieve it. Within the Group’s
Hong Kong and China offices, energy-saving LED lights have been
adopted in the office and shop areas; air-conditioning has also
been set at an appropriate temperature level to reduce unnecessary
energy consumption. Moreover, it was the Group’s procurement
policy to buy office appliances with high energy efficiency, e.g.
through energy label selection. In addition to facility controls, green
messages or slogans were disseminated in obvious locations within
office area to remind employees on energy conservation.

ZECR/ITAFRE g RERARS
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Aceso Life Science Group Limited

Water conservation measures

The Group aims to reduce water consumption intensity by 2% by
2030 as compared with the 2026 baseline and has adopted various
water-saving plans. Amongst the Group’s operations, water was
mainly consumed in the office areas. To avoid unnecessary water
wastage, the Group often advised employees to report promptly
any faulty water devices. Further, green messages or slogans
were posted in prominent locations within office area to remind
employees on saving water.

Material conservation measures

Amongst office operation of various business segments, the Group
encouraged employees to reuse single-sided printed paper for
printing on the other side, thereby enhancing paper utilisation.
In addition, for certain processes, the Group adopted electronic
systems to avoid unnecessary printout with the aim to minimise the
use of paper.

Hong Kong offices of the Group have set up recycling containers to
collect waste papers, aluminium cans and plastic wastes which were
then delivered to appropriate parties for recycling arrangements.
Furthermore, disposed electronic devices such as computers
were also collected by relevant building management offices and
conveyed to qualified agencies for subsequent recycling. This
approach enhanced effectiveness in use of resources in the long
term.

In the Group’s property leasing business, no packaging materials
were required in the delivery of products and services.

Environmental, Social and Governance Report 2025/26
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Environment and Natural Resources

Amongst the Group’s operations, there is no substantial discharge
of waste water. The key environmental impacts were mainly related
to consumption of fuel, electricity and water as well as emission of
gases. For mitigation of the associated adverse impacts, the Group
was striving to enhance the utilisation in the use of resources,
through strengthening electronic operation and file management,
and raising environmental awareness of employees.

The Group monitors relevant environmental laws, regulations and
market practices applicable to its existing business operations.
For office operations, the Group endeavours to enhance resource
efficiency, reduce unnecessary printing and promote electronic
communications and document management.

For the other office operations within the Group, we endeavoured
to prioritise products and services from local suppliers to reduce
GHG emissions associated with overseas procurements. Similarly,
to minimise GHG emissions from transportation, video or phone
conference or other electronic communication tools would be
utilised, whenever appropriate, to avoid in-person meeting by
travelling.

PartD Climate Change

Climate change has become an increasingly important sustainability
issue for businesses. The Group recognises that climate-related
risks and opportunities may adversely affect its operations, financial
performance and long-term business resilience.

The Group incorporates climate-related considerations into its ESG
management, where appropriate. The Board maintains oversight of
ESG matters, while the management monitors relevant operational,
regulatory and market developments and implements appropriate
measures to manage potential climate-related impacts.

During the Reporting Year, the Group conducted a climate-
related assessment by reviewing potential climate-related risks
and opportunities relevant to its business nature and operating
locations. Based on the assessment results, the Group considered
that the identified climate-related risks and opportunities were not
material to the Group during the Reporting Year. Nevertheless,
the Group will continue to monitor climate-related developments,
including regulatory updates, market expectations and operational
impacts, and will take appropriate actions where necessary.
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Aceso Life Science Group Limited

Potential Climate-related Risks and Opportunities and Qualitative

Financial Impacts

Climate-related Risks
R {2 48 FA B B

SETER TR S B RN
oBEE

Potential Qualitative Financial Impact
BEEHMBEE

Physical Risks
Y Em

Extreme weather events, such as
typhoons, rainstorms and flooding

RRim AR EM - Bl R -
/KK

Rising average temperature

FHRE EF

Rising sea level

5 @ Lt

Transition Risks
B m R

Policy and legal risk

B R BZ (2 JE

— Tightening climate disclosure and
compliance requirements

- hnogsE R ER S R E K
Technology risk

#ilr/E fe
— Low-carbon technology transition

8 s i i

May lead to temporary disruption to office operations, staff commuting difficulties,
damage to leased properties or office facilities, and additional repair, maintenance or
insurance-related costs

EJ@E@%)#/AZEU’E@*HHJ% BTRHNE HEMEIWLE
BREEE  ARELBINNEE  RESRRBBXAR -

May increase the demand for air-conditioning and electricity consumption in offices and
Ieased properties, leading to higher operating costs.
BN AERHEENENZRAFTKNAE
ZKLH

CEMEHEEX

May affect the long-term resilience and value of properties located in coastal or low-lying
areas, potentially resulting in higher insurance, repair or adaptation costs.
AlRer®E uﬁm BREENEAOMENRAZEMEEE - EMmalge
BHRRE - #ESCGEBRCAIEM -

May increase compliance workload and professional costs associated with ESG reporting,
climate-related data collection, internal control enhancement and external advisory
support.

FIREE MNERESGHR S ~ R BIE RS - WAL &b R HMNEB 54
AXEHENARITIEEEEENRK -

May require additional investment in energy-efficient equipment, digital systems or other
low-carbon technologies to improve operational efficiency and respond to market
expectations.

ARe R EHELRE B RS M EM R ETEIMEE - A
AL ERERLRIETIHTEL -
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Climate-related Risks

Potential Qualitative Financial Impact

1R 48 B R B BEEHRMBRE

Market risk

755 & &

— Market and customer preference May affect the demand for certain products and services if investors and customers
changes increasingly prefer sustainable or low-carbon products and business partners.

- MHEEFRITFE ﬁ&ﬁ%ﬁ%ﬁa SRR A RFEERIERONERRBER

AT EETERRRBNER -
Reputational risk
BEE M

— Stakeholder climate expectations

- B EHRERNHE

Insufficient climate-related disclosure or climate actions may affect stakeholder
perception and the Group’s reputation, which may indirectly affect investor confidence
and business relationships.

MEREEABEBRXRETHIE T ERFHENETERAE
ErEE EMEEFEREENEORBEERK -

Climate-related Opportunities

W% E

Potential Qualitative Financial Impact
BEEHRMBRE

Energy-efficient operations

Bhge &

@

Adopting green energy

RAZBREIR

May reduce electricity and other utility costs through energy-saving measures, enhanced
office management and more efficient use of resources.

FHRE RN RICMAEEEREARNEMERER  HAIRE
BENHEMAREENR -

May reduce greenhouse gas emissions and support the Group’s environmental
performance if renewable energy or green electricity options become commercially
feasible.

WAl BAERRAGEENTREBE LA17 - Al RER AR =R 68
P WX HAREBONRERKRER -
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Aceso Life Science Group Limited

Risk Management and Response Measures

The Group identifies, assesses and manages climate-related
risks through its ESG risk review process, taking into account its
business nature, operating locations, regulatory requirements,
stakeholder expectations and potential impacts on its operations
and financial performance.

Although the above climate-related risks and opportunities were
not considered material during the Reporting Year, the Group has
adopted and will continue to maintain appropriate measures to
manage potential climate-related impacts.

For physical risks, the Group monitors extreme weather conditions
and follows relevant government announcements and safety
guidelines. Where severe weather conditions occur, the Group
implements appropriate work arrangements to safeguard employees’
safety and reduce disruption to business operations. The Group
also maintains communication with employees and relevant parties
to support timely responses to emergency situations.

For transition risks, the Group keeps abreast of changes in
applicable laws, regulations and listing requirements relating to
ESG and climate-related disclosures. The Group will enhance
its climate-related data collection and internal reporting process
where appropriate, so as to support compliance with regulatory
requirements and stakeholder expectations.

For operational management, the Group continues to promote
energy and resource conservation in its offices. Measures
include encouraging employees to switch off idle lighting and
office equipment, using energy-efficient office appliances where
practicable, reducing unnecessary printing, promoting electronic
communication and document management, and using video or
telephone conferences where appropriate to reduce business travel.
These measures help reducing greenhouse gas emissions arising
from electricity consumption and transportation.

Environmental, Social and Governance Report 2025/26
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For climate-related opportunities, the Group will consider adopting
energy-efficient equipment and green energy solutions when
commercially feasible, with a view to improving operational
efficiency and supporting its long-term sustainability performance.

During the Reporting Year, the Group conducted a climate-related
assessment and considered that the identified climate-related
risks and opportunities were not material to the Group. On this
basis, certain climate-related disclosures, including quantitative
scenario analysis, climate resilience assessment, transition plan,
internal carbon pricing and climate-linked remuneration, were not
considered applicable to the Group at the current stage. The Group
will review the applicability of these disclosures from time to time,
taking into account changes in regulatory requirements, business
operations and stakeholder expectations.

B Social

B1

Employment

The Group strictly abided by the local regulations of the regions
where the Group operated for developing its employment policies.
Staff handbooks or equivalent have been provided for access by
employees on the relevant policies.

The Group is committed to achieving equality at all levels of
employment and providing employees with the most appropriate
remuneration and benefits. The Group emphasises equal
opportunities for all employees in respect of hiring, salaries,
training and development, promotion and other aspects of
employment. Also, it is committed to providing a work environment
free from any form of discrimination due to difference in ethnicity,
gender, religion, age, disability or sexual orientation.

Regarding working hours, the Group ensures that the engagement
of its employees would not exceed the limit stipulated by applicable
laws and regulations, and they would be entitled to statutory
holidays and leaves.
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Aceso Life Science Group Limited

Recruitment and promotion

The Group has formulated its recruitment procedures and practices.
Whenever there were recruitment needs, the Group would determine
the job requirements specific to the relevant functions and ranks.
Recruitment was simply based on job requirements and would
not be affected by other attributes, to prevent any occurrence of
discrimination.

As an employer committed to equal opportunity, the Group
embraced a wide diversity of employment culture in terms of
gender, age, skill set, educational background, industry experience
and other qualifications. The Group provided clear promotion
criteria for employees and conducted performance appraisal on a
regular basis for identifying the appropriate talents with adequate
promotion opportunities.

Compensation and benefits

The Group’s employees were entitled to salaries in compliance with
applicable laws and regulations related to minimum wage, overtime
compensation and other mandatory benefits. Moreover, the salaries
were paid in a timely manner in accordance with the applicable laws
and regulations.

The Group provided employees with remuneration packages
structured with reference to market practices and individual
employee’s experience, skills and performance. Such remuneration
packages were reviewed annually, and the Group has set a clear
salary scale to identify the salary ranges for each rank of employees.
Promotion opportunities and salary adjustments were benchmarked
against performance of individual employee.

In addition to legal benefits such as annual leave and maternity
leave, the Group’s employees in Hong Kong were also entitled
to fringe benefits including five-day work week, marriage
leave, compassionate leave, flexible leave arrangement, travel
insurance, medical and dental insurance schemes. In the event
of any unfortunate work injury, the Group would provide fair and
reasonable compensation for employees and their families. The
Group has also adopted a share option scheme, of which the
participants included directors, senior management and other
employees of the Group.

Environmental, Social and Governance Report 2025/26
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In compliance with the applicable employment laws and regulations,
the Group’s employees in China were entitled to national statutory
social insurances, including retirement insurance, medical
insurance, work-related injury insurance, maternity insurance and
unemployment insurance. In addition, employees were entitled to
statutory holidays such as paid annual leave and maternity leave.

Apart from the legal benefits, the Group would organise social
welfare activities during traditional festivals and on special
occasions, with the aim to cultivate a positive working atmosphere
and to build a cohesive team.

During the Reporting Year, the Group did not identify any
legal violation or complaints regarding discrimination or other
employment issues.

As at 31 March 2026, the total number of employees amongst the
business locations was 28. All were full-time employees and the
population was classified in the diagrams below:

Total number of employees at the REEFEERENERN
end of the Reporting Year by gender EISHIEERH

RIFERNRBEIRMER A&
BUuRTENEEAEZABZL
TNt ERE  BRERRR B
BRE - TEHRRE - £5RRBX
R oI REAEZFHEE
RE - WEHRFHRMER

R TORERAS - REAE B M
BT AEBESAZERENE
B AHLELE-ELENHTHER
BT —ERREIHEE

R|EFE - ALK ELEEZREMA
B8 I IS AR 2k L ftb 1 {8 ) RE ) 22 0% M
EE &

R-ZE-_RE=A=+—80 &
SERSEBHENES B A28
A FEHAEEZBEES  EoHR
TE BT

Male B 18
Female Z 10
Total number of employees at the

end of the Reporting Year by REEFEXRRERER

employment type BIomESHEE

Full time 215 28
Contract =N 0
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Total number of employees at the NEEFEERBRERAR
end of the Reporting Year by age group &% & {E 5 # &

18-24 18-2473% -

25-34 25-345% 3

35—44 35-44 5% 10

45-54 45-54 5% 7

55-64 55-64 5% 5

65 or above 655% 2k LA 3

Total number of employees at the end

of the Reporting Year hy REEFERKRBE

geographical region BomEREE

Hong Kong BB 18

Chinese Mainland o B A 3 10

We implement the resignation procedure strictly in accordance with FPFRRIZRRE TANUAREE XL

the labour contract and the applicable laws and regulations. During BEEHSTEHEBET  HNREE

the Reporting Year, the turnover rate of the Group’s employees was EoAEEEENBEREMT :

as follows:

Employee turnover rate by gender BRENSSMERRKILE

Male Bk 17.6%

Female peglis 18.2%
BERAR

Employee turnover rate by age group EBISEIEB R KLILE

18-24 18-245% 0%

25-34 25-347% 0%

35-44 35-447% 21.2%

45-54 45-547% 13.3%

55—64 55-647% 40.0%

65 or above 655% 2k A | 0%

Employee turnover rate by RiE

geographical region BlomER KK =%

Hong Kong a5 28.6%

Chinese Mainland o A i 0%
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B2

Health and Safety

The Group was committed to the provision of a safe and
healthy working environment for employees. This included the
establishment of a comfortable workplace with adequate lighting
and good air quality, as well as pest control at regular intervals. The
Group has implemented policies on prohibition of any hazardous
activities including smoking and liquor in the workplace. Whenever
necessary, we may engage third-party organisation to review
occupational health and safety performance within the Group’s
operations.

In preparing for emergency, the fire escape routes were posted on
the Group’s offices and employees were arranged to participate in
fire drills organised by the office building’s property management
company. All these practices raised employee awareness on the
way of evacuation in the event of fire. The Group abided by the
relevant regulations for assurance of fire safety, and installed
gssential fire equipment such as fire hydrants, fire extinguishers,
gtc. Also, the Group has developed clear guidelines to ensure safe
work arrangements in the event of typhoons and rainstorm weather
warnings. Moreover, the Group’s offices were equipped with first-
aid kits so that employees could receive immediate treatment for
minor injuries.

For office-based operations, the Group maintained workplace safety
measures, including fire safety arrangements, first-aid support and
safe work arrangements during typhoons and rainstorm warnings.
Employees were reminded to observe relevant health and safety
guidelines in the workplace.

During the Reporting Year, the Group did not identify any violation
of occupational health and safety regulations in the regions of
business operation. In the same period, there were no work-related
fatalities and the number of work days lost due to work-related
injuries was identified as follows:

B2

REEARZ

rEEEAFRAEEREBEZERER
MIIERE  BEEY —@A&FEW
TESFT BT EW R R 4T
MERER THTHETRETS
H o NEBD BB EAZ T[]
TEED - BIEELIES T RERN
Ul o WBE - B EERE
THREEEAEELBERNHE
fRRMEZ 2 RIE o

R ESER  AREERHER
RN ERERGEMZHES
2P RBYEEIE QR PTAERD
HIEE - ELERBERTIRS
BEGEHEANXKHRARTANE
e NEBETHAREREN LR
MRE - ZRBEHR  BAREFL
FHOB &M o o - REEE S
ETARENIES  UERELER
AEERARESRNLE2TIER
BE e o REERRREER B
T NERBEMLAIER
HIMZBERREE ©

IHAEENRME  ARERKEE
IESME2ER  BHEBEHR
B2 BRE - ARERE R
RNESHHENLZETHELZEE K
SE IR E 8 £ TSP E ST AR
FRfERE L 245 -

RMEFE  AEEY EEFEM
B IR SR 15 A8 & b 15 A B BBk 5 PR AT
ZEREPINEZR - £R—HFH - A
BRRETHEEHENILTESR
THMBRNITIEREEEW T ¢

2026 2025 2024

—BIREF

—E-RF —ZE - pF

Number of work-related fatalities 3 T {5 BE 8958 T- A B
Rate of work-related fatalities HETERBMIILT X
Lost days due to work injury ATEmiBRmmRE

(—]
o
o
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Aceso Life Science Group Limited

Development and Training

The Group believes that employees can grow with the Group by
realising their own values on the basis of their personal interests
and expertise.

Generally, the Group provided in-service training for new
employees, including on-board orientation, the Group’s main
business and organisational structure, corporate culture, etc. Also,
the Group was committed to providing on-the-job education and
training, especially those related to products and/or services being
delivered, which equipped them with the required job knowledge
and necessary skills to exercise their duties. Senior management
officers of the Group, including our Directors and company
secretary, were required to fulfil the continuous professional
development programme under relevant professional rules and
the Group subsidised them to attend the external professional
development activities.

The Group has identified various training opportunities to support
different needs of various positions and departments, such as for
the following aspects of various operations:

(@) Human resources

(b)  Finance

)

) Contract drafting

(

(d)  Customer communication and relationship management

The Group provides training relevant to its existing business
operations, including compliance requirements for customer
communication, internal control, anti-corruption, information
security and other job-related knowledge, where appropriate.

Apart from the above mentioned operational training, the Group
also provided training related to safe operation and fire safety,
which aligned with the Group’s commitment of upholding workplace
safety. Furthermore, the Group was aware of the importance of
integrity to the continued success of the business; consequently,
anti-corruption training or equivalent was provided to employees
for raising their awareness on this aspect.

B3

Environmental, Social and Governance Report 2025/26

R R

AEEMBE - BB A AR EA R
MERERBCHWER BHAKH
—ERE -

—mE  AEBRIESRMKEA
B EREBOFEN AKE
FEXEBMABERS  BPEXL
%o I AEEEBRIEHTEH
B LERZSHERKL
S RIGAEBOIE - NERSHESR
THEMBRMBNYEREE - HR
AEBSHRERAE  BEESK
RAME  FEFRBEEHLZ
HAENSESERRRARE K&
HERELEIINFEEERE
& o
AEFEDHANFEEIESE - U
BETRBAMIPINTRFTE =2
RE THEERET :

@@ ANEIR

(b) BT

€ EHEMR

) BFEBMBEERE
E@E’JiEEJH WEx@%gﬁﬁ %EI'J/\
MEXR - NERIEH  RE)S - BHF

T2 bR E i E B 18 A
B o

R 7 LR ESE SN - ANEE IRER
HELZ2EFRMBEHZ2EBNE
Jl - BAREEGETIESAETEN
AR o WS AEEER B
EHEBFEXRINER NN - Filt
FEERME T REIGHBUE
REREsSREFHENEMNER



ENVlRONMENTAL SOCIAL AND GOVERNANCE REPORT
RE  HEREARRE

In response to identifying appropriate training needs, regular
performance appraisals would be arranged for employees. The
information collected from the appraisal would provide the grounds
for development of appropriate training programmes to relevant
employees.

For supporting business expansion of the Group, training would be
given to the employees who had potential for promotion to a higher
position. Relevant training would equip the staff with the required
skills and knowledge to enhance their capabilities for meeting the
requirements of the promoted positions.

Proportion of employees trained during the year

RTHERARENEIIFR  A5H
?Tﬁtiﬂﬂﬁﬁﬁkfﬁ%fﬁ BREI
ﬁé”‘rﬁqﬂﬂ&%méﬁﬂ 75 1 K iR
AHIE BB B M S EEINTER ©

RTXEAESENEBHRE 48
ZEBENENNREETEI -
BRABINIETIEFABERBLBENRK
RER AN - REUL IR B MRES -
PNV =Pan:: VA

Number of training hours completed during

the year per employee

FAZIESHLEH FREAE R 5 R A 8 I nF 8
71% 1.5 hours
1.5/ B

Percentage of employees trained, and annual average training hours

XER B AR EGEERFR T

completed per employee JE #1523 2
Annual Annual average
percentage of  training hours
employees completed per
trained employee
BREREE
FEZ Ey54: 0k )
EEBSL C-H]:2d
By gender B
Male B4 1.1% 15
Female M 0% 0
By employee category BEBER
Senior management =R E R 12.5% 15
Middle management FARERE 0% 0
Supervisor FE 0% 0
General staff —mET 9.1% 15
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B4

B5

Aceso Life Science Group Limited

Labour Standards

The Group prioritises the basic rights and interests of its employees,
and we strictly comply with all applicable local laws and regulations
against child labour and forced labour.

Prohibition of child labour

During the recruitment process, identification documents of
applicants were strictly reviewed by the Group to verify that
the submitted information was true and accurate for preventing
employment of applicants under the legal working age.

Prohibition of forced labour

The policies of the Group prohibited all forms of forced labour,
including: deposit upon recruitment, withholding of identity
documents or wages, involuntary overtime work, bonded and prison
labour. All employees may resign upon reasonable notice.

During the Reporting Year, the Group did not identify any case
of child labour employment or legal violation of related to forced
labour.

Supply Chain Management

For ensuring quality products and services to the customers, the
Group has established comprehensive system for evaluation and
selection of suppliers. Moreover, the Group aimed to generate a
positive impact of sustainability into its supply chain, and may
consider suppliers” performance in fulfilling social responsibilities
and commitment to environmental protection whenever appropriate.

B4

B5
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For managing key suppliers, the Group conducted stringent
background investigation and evaluated their performance in
the aspects of corporate social responsibility. Moreover, during
the selection of new suppliers, the Group would evaluate the
background information and the reputation of potential suppliers as
well as the quality of products andy/or services they provided.

During the Reporting Year, HTICI was excluded from the reporting
boundary of this ESG Report following its disposal. As the supplier
data disclosed in previous years was mainly attributable to HTICI
and no reportable supplier data was identified within the updated
reporting boundary, the number of suppliers of the Group for the
Reporting Year was reported as nil. The Group will continue to
monitor its procurement activities and disclose relevant supplier
information where applicable.

The Group has established supplier management practices
applicable to its existing business operations. Where external
professional service providers are engaged, such as legal advisers,
fund service providers, report publishers or printers, the Group may
evaluate their professional qualifications, project experience, service
quality, reputation and compliance with applicable requirements
before engagement.

The Group would uphold the criteria of corporate social

responsibility in supplier selection, the following criteria would also

be covered whenever appropriate:

(@) Environmental-friendly attributes of the supplied products

(b)  Status of supplier's compliance with relevant laws and
regulations (e.g. environmental, child labour, wage payment
issue)

(c) Integrity of suppliers (e.g. any bribery or other misconduct
behaviour exposed to the Group)

(d)  Confidentiality arrangement by the suppliers

For the existing suppliers, annual evaluations would also be
conducted to assess their continued suitability to the Group.
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Aceso Life Science Group Limited

Product Responsibility

The Group adhered to the relevant regulations and national
standards for management of the product requirements, including
for the relevant quality, legality and safety aspects.

Product compliance

The Group has established a complaint handling process to respond
to product and service-related complaints in a timely manner.
During the Reporting Year, no customer complaints were received.
As the Group’s existing business engages in property leasing,
no physical products are involved in being sold or shipped to
customers. As a result, product recall for safety and health reasons
was not applicable.

The Group is committed to not procuring any pirated software and
hardware, respecting the intellectual property of the other parties
and complying with relevant regulations.

Customer support

The Group maintains communication channels to handle customer
enquiries and provide appropriate support in relation to its existing
business operations. Customer feedback is followed up by relevant
personnel in a timely manner.

Product promotion

To avoid misleading customers, all promotional content of the
Group must go through the corresponding information disclosure
procedures before release to external parties. The procedure
included prior review to ensure all information released to the
public was true and accurate.

The Group clearly indicated to all sales personnel that they should
provide accurate and genuine information to customers during sales
activities, reflecting the Group’s reputation and its emphasis on the
long-term partnership with customers.
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Employee awareness on product information

For guaranteeing service quality and avoiding misleading customers,
the Group provided regular training to sales personnel and other
personnel interfacing with customers. The training provided clear
product knowledge to personnel and assured them to possess
the skills of communicating product information accurately to the
customers. For particular product or service, sales personnel or
other client-interfacing employees may be even required to obtain
the relevant qualification.

Protection of customer privacy

The Group places great importance on the protection of customer
data and managed personal data of customers in accordance with
the requirements of the Personal Data (Privacy) Ordinance. The
collected customer data would not be used for promotion or other
purpose without prior consent from customers.

Information collected from customers of the Group’s business was
maintained in accordance with the requirements stipulated by the
regulatory authorities and industry self-discipline organisations.
Practices and controls were in place to safeguard the privacy of
customers’ personal information.

The Group regularly reviewed the security of the data storage
system, and managed confidentiality of data through a firewall
and other online methods for preventing personal data leakage.
For information on printed copies, they were securely stored
by a physical facility and under restricted access by authorised
personnel.

The Group ensured that its employees were aware of confidentiality

and privacy requirements. Whenever strict confidentiality was

necessary, employees and suppliers were required to sign a

confidentiality agreement when they engaged and signed contracts
h the Group respectively.

During the Reporting Year, no customer complaints were received,
and no products were recalled for safety or health reasons.
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Aceso Life Science Group Limited

Anti-corruption

The Group strictly abided by the regulations pertinent to anti-
corruption, anti-bribery, prevention of extortion and fraud, and anti-
money laundering, etc.

Policies for business ethics

The Group placed significant emphasis on maintaining the
principles of business integrity to protect the Group’s interests
and demonstration of legal compliance. We strictly prohibited
all employees from asking for or receiving commission, rebate,
gratuity, loan, gift or other benefits from any person, company or
organisation that had business dealings with the Group, without
the approval of the Board and in compliance with the relevant
laws and regulations. Relevant business ethics policies have
been communicated to the Group’s business partners for clear
communication.

Declaration for conflict of interest

Employees were prohibited from directly or indirectly engaging
in any activities or transactions with customers, suppliers or
other third parties who were in conflict with work commitments
and interests of the Group. Relevant employees were required to
declare any conflict of interests in advance. Policies were in place
to identify possible scenarios encountering conflict of interest and
to implement a channel for employee declaration. Breaches of those
policies were subject to disciplinary actions.

Code of conduct for employees

The Group has established a code of conduct for employees
including Directors, to abide by relevant business ethics. The code
explicitly prohibited employees from receiving or requesting from
any business partner for commissions, rebates, gratuities, loans,
gifts or other forms of improper benefits. Employees were requested
to sign an agreement of integrity or equivalent to discipline their
work behaviour. Policies were in place for governing employees’
receipt of gifts and other improper benefits which may give rise to
bribery or other illegal acts.

Through regular training, information of the abovementioned
agreement and other topics of anti-corruption would be regularly
reminded to employees for raising their awareness on corrupt,
fraudulent, and other forms of misconduct behaviour.
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Auditing and whistleblowing mechanism

An audit committee has been established for overseeing internal
audits, which provided information for the regular review of the
Group’s performance in corporate governance and for identifying
risks of bribery/corruption or other aspects of misconduct amongst
various operational stages.

Apart from internal audits, the Group has engaged a third-party
independent accountant to conduct financial audits. This provided
a stringent measure for assuring the accuracy and integrity of
financial accounts.

For enhancing the effectiveness of supervision, the Group has also
set up reporting channels for employees to report suspected or
actual cases related to corruption, misconduct behaviour or other
illegal acts.

During the Reporting Year, the Group did not identify any legal
violation related to corruption. Also, there were no concluded legal
cases regarding corrupt practices brought against the Group or our
employees during the year.

Community Contribution

The Group is concerned about the expectations and opinions from
the community and recognises the importance of contributing to the
sustainable development of the communities in which it operates.
The Group remains open to supporting community initiatives
through suitable channels, where appropriate. We were dedicated
to the sustainable development of the communities amongst which
the Group was running business. The efforts of the Group towards
the community contribution have been recognised by relevant
stakeholders, including “The Hong Kong Council of Social Service”.

During the Reporting Year, the Group did not record any quantifiable
community contribution resources, such as volunteering hours
or donation amount. The Group will continue to monitor suitable
opportunities for community engagement and disclose relevant
resources contributed where applicable.
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INDEX TO “THE ESG REPORTING CODE” OF “THE [EEHEXHMARLTE KBE it
STOCK EXCHANGE OF HONG KONG LIMITED” ERELRETHNIZERSI
ESG Reporting Code Section of This Report
ESG¥ & FAI EEREED
Subject Area A Environment A
T EZEHEA RIE
Aspect A1 Emissions A1
A i7135€7)
KPIA11 Types of emissions and respective emissions data A1
FEIZALA BERR ) 1E SR I A A BE B
KPIA1.2 Repealed 1 January 2025 -
EIZAL2 RZZE_RF—HA— Bk
KPIA1.3 Total hazardous waste produced and intensity A1
EIZALS MELBZTREEMEERER
KPIA1.4 Total non-hazardous waste produced and intensity A1
EIZAL4 MELABRZREEVEERER
KPIA1.5 Description of measures to mitigate emissions and results achieved A1
EIZALS i R BE A2 B8 i S PTG BCR
KPIA1.6 Description of how hazardous and non-hazardous wastes are handled, A1

reduction initiatives and results achieved
FE1ZEA16 HEEEEREESREEMN L  BIEELEENEKEK

FT1SRCR
Aspect A.2 Use of Resources A2
A2 BIRfE A
KPIA.2.1 Direct and/or indirect energy consumption by type in total and intensity A2
FEIEA21 REFLESHEER SHERREEERTE
KPIA.2.2 Water consumption in total and intensity A2
EIRA22 BEKERTE
KPIA.2.3 Description of energy use efficiency initiatives and results achieved A2
EIEA23 L RE R A a5 8 R TS AR
KPIA.2.4 Description of whether there is any issue in sourcing water that is fit for A2

purpose, water efficiency initiatives and results achieved
EiEA24 fUKEUGE R KR BRI BRI - A RBRARKS &R

EDSEIREINES
KPIA.2.5 Total packaging material used for finished products and with reference to The Group is principally engaged in
per unit produced business activities not involving use of

any packaging materials, and thus this
indicator is not applicable.
EIRA25 HXmAAABREMENBERBEESE(LE AREEFEREHNEETD
PE RAERBEMEEER -
HULEETEA -
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ESG Reporting Code Section of This Report
ESG#R &HFAI TREEMD
Aspect A.3 Environment and Natural Resources A3
JEMEAS3 RIERRAER
KPIA3.1 Description of the significant impacts of activities on the environment and A3

natural resources and the actions taken to manage them
FEIRA3A MR EBHRBEIRAARAERNERTERDRKRNER

BT ENITE
Aspect A.4 Repealed on 1 January 2025 -
BHEA4 RZZE_hF—H— Bk
KPIA41 Repealed on 1 January 2025 -
FEIZA4A RZZE_hF—H— Bk
Subject Area B Social B
FEZHEB e
Aspect B.1 Employment B1
[ B.1 =
KPIB.1.1 Total workforce by gender, employment type, age group and geographical B1
region
FEIEBAA ZHR - EEER - FRARRMES 5 A EBE R
KPIB.1.2 Employee turnover rate by gender, age group and geographical region B1
$E1%EB12 R - FhAR R B D E B Kt =
Aspect B.2 Health and Safety B2
[B.2 fEEREZ 2
KPIB.2.1 Number and rate of work-related fatalities B2
FE1EB.2.1 EIEREMILTHAB R X
KPIB.2.2 Number of lost days due to work injury B2
515822 EIEBEEXIERH
KPIB.2.3 Description of occupational health and safety measures adopted, and how B2

they are implemented and monitored
515823 MR XRERET 2R URBAERTRER

FE
Aspect B.3 Development and Training B3
[EEB.3 TR RIE
KPIB.3.1 The percentage of employees trained by gender and employee category B3
#E1EB.3.1 RUERREBEFESNZIEEB DL
KPIB.3.2 The average training hours completed per employee by gender and employee B3
category
$E51%B.3.2 RUERIREEEFZE D BREETHT N TR
Aspect B.4 Labour Standards B4
B B4 B ITHR|
KPIB.4.1 Description of measures to review employment practices to avoid child and B4
forced labour
HE1EB A1 AR e RIS E DI A FE b AR R E T KR HI45 T
KPIB.4.2 Description of steps taken to eliminate such practices when discovered B4
1E1EB42 LA R R B E R A BB AT ERER ) 2 5
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ESG Reporting Code Section of This Report
ESGER &HFHI EEREED
Aspect B.5 Supply Chain Management B5
[EBS5 e e
KPIB.5.1 Number of suppliers by geographical region B5
$51%B5.1 =i @ &5 H) L e 2 B
KPIB.5.2 Description of practices relating to engaging suppliers, number of suppliers B5
where the practices are being implemented, and how they are implemented
and monitored
JE1EB5.2 R ERERHERNEN  MERTEMEBEI N HER
HA UKBEAEBONRAITRERGE
KPIB.5.3 Description of practices used to identify environmental and social risks along B5
the supply chain, and how they are implemented and monitored
515853 BB HERESERGNRRER SRR BEH -
A RBBERITRER A
KPIB.5.4 Description of practices used to promote environmentally preferable products B5
and services when selecting suppliers, and how they are implemented and
monitored
515854 R E R RE S ARRE® KRBHIED - A
MEARITRERTE
Aspect B.6 Product Responsibility B6
[ B.6 EmEE
KPI B.6.1 Percentage of total products sold or shipped subject to recalls for safety and ~ Not applicable to the Group’s existing
health business, as the Group does not sell or
ship physical products subject to recall for
safety and health reasons.
5 1%B.6.1 EENCEXEMEHTRZ2ERREAMARKY TEARAEENREER
Aotk REE W EIEHE FOEREMER
ZE REFREAMEGRNER
Em e
KPI B.6.2 Number of complaints received about products and services and the handling B6
method
$51%B6.2 AN Em MR RFE B AR EY 5 E
KPI B.6.3 Description of practices relating to observing and protecting intellectual B6
property rights
$51%B.6.3 o B A AR AN E A 1B B
KPI B.6.4 Description of quality assurance process and recall procedures B6
$E51%B.6.4 S 2R E B2 REGRBYEF
KPI B.6.5 Description of consumer data protection and privacy policies, and how they B6
are implemented and monitored
$E51%B.6.5 B BEEERRERLBESR - UREARTRERA

7
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ESG Reporting Code Section of This Report
ESGER &H<FHI EEREED
Aspect B.7 Anti-corruption B7
[EB.7 RES
KPIB.7.1 Number of concluded legal cases regarding corrupt practices brought against B7
the issuer or its employees during the reporting period and the outcomes
of the cases
FE1EB.7.1 RERMAHETASIEEEREIEELENETHFLR
T E RFRER
KPIB.7.2 Description of preventive measures and whistle-blowing procedures, how B7
they are implemented and monitored
$E1%EB.T.2 Rl & e MR RIZFE - LA RAEBSMIT RER A A
KPIB.7.3 Description of anti-corruption training provided to directors and staff B7
$E1%B.73 fomEFERE TRHORESHFI
Aspect B.8 Community Investment B8
[EB.8 HERE
KPIB.8.1 Focus areas of contribution B8
¥E1%B.8.1 HEXERER
KPIB.8.2 Resources contributed to the focus area B8
#51%2B.8.2 EREISBFBAER
PartD Climate Change PartD
D& RixE 1t DEF 5
D1 Governance Board and management oversight of climate-related risks and opportunities PartD
DIE’a EFeEEEYREHEBRREKENEE DEF 5
D2 Strategy Climate-related risks, opportunities, impacts on business, and climate PartD
resilience
D2%% B RIERARER  #8  HEENTE  URREIML DEF
D3 Risk Management  Processes for identifying, assessing and managing climate-related risks PartD
D3\ e & 12 HAl - BTSRRI A R b ) AR DEF
D4 Metrics and Targets  GHG emissions, climate-related metrics, targets and progress PartD
DA 1R EL B 12 BERBHNE  RIEERER BERER DEF
Explain, if applicable  Explanation for any unavailable or not applicable climate-related disclosure PartD
FEA(anEA) E ¥ (] EOR IR AL 3k T A R R R A8 B B BR Y AR DEF
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