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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BR HERELIHE

INTRODUCTION

Hao Tian International Construction Investment Group Limited (the “Company”)
and its subsidiaries (collectively, the “Group”) are principally engaged in (i)
rental and sales of construction machinery and spare parts; (ii) provision of repair
and maintenance and transportation services; (iii) money lending services; (iv)
provision of asset management, securities brokerage and other financial services;
and (v) property development.

The Environmental, Social and Governance Report (the “ESG Report”) illustrates
the Group’s performance and initiatives implemented regarding environmental,
social and governance ("ESG") issues and relevant key performance indicators
(the “KPIs”) for the year ended 31 March 2026 (the “Reporting Year”). The
ESG Report, which was prepared based on the information available and to the
best knowledge of the Company, demonstrates our efforts on sustainability
development in both the environmental and social aspects.

The ESG Report focuses on the Group’s key business activities carried out in
Hong Kong, which include the segments of construction machinery business and
financial services business, which represent the Group’s major source of revenue
and income. After the comprehensive completion of data collection system and
the Group’s deepening in its ESG work, the Group has identified certain ESG issues
relevant to the Group, which have been assessed by considering their materiality
and importance to the Group’s principal activities and stakeholders as well as
the Group. The identified ESG issues and KPIs have been disclosed in the ESG
Report.

While striving for performance, the Group pursues business sustainability by
being a responsible corporate citizen and is committed to maintaining high
standards of business practices in relation to environmental protection, social
responsibility and corporate governance.

For details of corporate governance, please refer to the corporate governance
report in the Company’s 2026 Annual Report.

This report is published in electronic version which can be viewed on the website

of the Company (http://www.haotianint.com.hk) and on the website of HKEx
(http://hkexnews.hk).
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BOARD STATEMENT

The Board of Directors (the “Board”) is committed to carrying out its operations
in a sustainable manner with the aim of preserving the environment and creating
value for the community and stakeholders. Based on this principle, the Board has
incorporated the ESG issues into the Group’s business strategy. Internal policies
and practices cover areas, including but not limited to, environmental, human
resources, service quality and occupational health and safety, and anti-corruption.
These policies are formulated to meet the expectations of our stakeholders and
regulatory environment. They are regularly reviewed and updated on an ongoing
basis to adapt to changes in market development and regulatory requirements.

ESG GOVERNANCE

The Board is ultimately responsible for the effectiveness and impacts of ESG
issues. The Board periodically identifies ESG-related risks and opportunities and
customises relevant ESG-related strategies and objectives. Power and authority
have been delegated to the business operation teams and other supporting
departments to formulate and execute the ESG plan in their respective areas in
order to achieve the strategies and objectives set by the Board. The Board also
requires the business operation teams to provide updates on ESG-related laws
and regulations, the process and difficulties during implementation.

The Board regularly evaluates the ESG-related risks and opportunities,
performance, the effectiveness of the policies and procedures through regular
meetings with business operation teams and constructs the appropriate
enhancement features to improve the overall ESG performance.

OBJECTIVE OF THE REPORT

This ESG Report summarises the ESG approaches, strategies, performances and
responses towards the concerns and expectations of the Group’s stakeholders.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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REPORTING SCOPE AND STANDARDS

The ESG Report has been prepared in accordance with the requirements set out
in the Environmental, Social and Governance Reporting Code (the “ESG Code”)
under Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Listing Rules”). It mainly covers the social
and environmental aspects of the ESG Code during the Reporting Year.

In the preparation of the ESG Report, the Group strictly adhered to the principles
of materiality, quantitative and consistency on the relevant measures and
performances during the Reporting Year.

Reporting principles

Materiality

Stakeholder engagement and materiality assessment were conducted to identify
the material ESG issues that are most relevant and material to our business
operations and stakeholders.

Quantitative

KPIs were disclosed in a measurable manner with sufficient description and
explanation on those changes.

Consistency

Information presented in the ESG Report is prepared using consistent
methodologies throughout the Reporting Year.

4 Hao Tian International Construction Investment Group Limited
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COMMUNICATION WITH STAKEHOLDERS

The Group understands that the solid support of its stakeholders is crucial for the
Group’s long-term development. To improve communications with stakeholders,
the Group has taken great efforts to establish effective communication channels.
The Group has published the ESG report on its website for the convenience of all
stakeholders. Meanwhile, the Group has also communicated with stakeholders
regarding its vision and initiatives on the environmental, social and governance
aspect through channels such as meetings, e-mails and service hotlines.

The Group understands the customers’ expectations on product responsibility,
and the government’s supervision on construction machinery emissions
and financial services. Therefore, the Group has adopted a series of policies
and measures in response to the demands of all parties, such as through
understanding employees’ concerns on occupational health and safety, training
and development, and through communication with suppliers to understand their
concerns with the Group’s supply chain management policy.

Stakeholders and engagement methods

Stakeholders Interests and concerns
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Engagement channels

BinE FERMEER 2HEE
Shareholders and Investors o Return on investment and dividends o Annual general meeting
BREREEE & B R RS REBEFRE
o Corporate strategy and governance ° Interim and annual reports, corporate
NEIREERER websites
o Rrsk mrtrgatron and management REANFERSE - AnEu
By A2 R N B 3R ° Announcements, notices of meetings,
circulars
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Customers ° Legal and high-quality products/services e Group websites, product specification,
®P BERBEER/ RS annual reports and announcements
. Information transparency SEEY  EmAA - FER
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° Business ethics and integrity ° Email and customer service hotline
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Stakeholders

Interests and concerns

Engagement channels

BinE FRRMEER SHERE
Employees ° Compensation and benefits ° In-house training programmes
(== i A8 A WEBE S ET 2
o Occupational health and safety ° Performance reviews and appraisals
BEZRERE 45 3o B8 K AT A%
° Career development opportunities ° Promote career development and
BEHEH#E enhance competence at all levels
. Corporate culture and well-being RESZBABEERIIESH
1 E b KB 7
Suppliers ° Long-term partnership ° Procurement processes
frem REIEERR RIE@IE
° Ethical business practices ° Audits and assessments
BREEBETR Bt METE
° Supplier assessment criteria
R AT A 1R 2E
Government ° Laws and regulation compliance ° Review latest laws and regulations and
I29/5] B ERRER conduct regular inspections

The business of the Group affects different stakeholders, who in turn have
different expectations on the Group. The Group will continuously maintain
effective communication with stakeholders, collect opinions of stakeholders
through different forms more extensively, and make materiality analysis more
comprehensive. At the same time, the Group will enhance the reporting principles
of materiality, quantification, balance and consistency, in order to define the
content of the ESG Report and presentation of the information that is more in line
with the expectations of stakeholders.

A

ENVIRONMENT

The Group is aware of its responsibilities and commitments to the
sustainable development of its on-going operations. The Group supports
the concept of “Green Environment” and complies with the requirements
of the laws of the Hong Kong Special Administrative Region (‘HKSAR")
and specific guides in the industry. The Group is committed to the social
responsibility of protecting the environment as a responsible corporation.
The Group has implemented policies and taken measures to ensure that
the business operations are energy, water and resource efficient.

The Group had not been subject to any reported violations in relation to its
emissions and waste discharges or other environmental issues during the
Reporting Year. The Group did not identify any material non-compliance
with environmental laws and regulations during the Reporting Year.

Hao Tian International Construction Investment Group Limited
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Aspect A1. Emissions

The Group is aware that emission reduction has increasingly become
an important element for the global economy, and has hence integrated
environmental management into the operational decisions and various
processes of the Group.

The Group’s construction machinery sector primarily engages in the
leasing and sales of construction machinery. Despite not being the end
user of the construction machinery, the Group has still acted in accordance
with government policies and has taken measures to help end users
achieve better emissions performance. The Group procured machinery
that complies with the Environmental Protection Department’s regulatory
control on emissions of non-road mobile machinery. Older machinery
would be progressively phased out. Most of the machinery complies
with the standards imposed by the EU Stage IlIA or the Ministry of the
Environment of Japan. Where technically feasible and permitted by market
conditions, the Group endeavoured to introduce construction machinery
with better emission performance. During the Reporting Year, the Group
newly procured crawler cranes that comply with the newest regulatory
control on emissions of non-road mobile machinery to help customers
improve their environmental performance and reduce the impact on the
environment. Meanwhile, the Group has also regularly serviced and
maintained rental machinery to ensure that the operation and emission of
machinery are in excellent condition. The Group always follows the policy
requirements of the Environmental Protection Department and has phased
out pre-Euro IV diesel vehicles to improve emission performance.

Regarding waste management, the Group has registered with the
Environmental Protection Department as a producer of chemical wastes
given that the Group produces waste oil when performing mechanical
repairs. In strict compliance with the relevant requirements and guidelines,
the Group has entrusted licensed chemical waste collectors to collect
and dispose of all waste oil to ensure that the waste oil would be treated
in an environmentally approved manner to prevent any impact on the
environment. Non-hazardous waste produced by the Group in daily
operation is classified and collected by respective property management
companies.
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The Group has strictly complied with the relevant environmental laws and
regulations. During the Reporting Year, there were no cases of prosecution
for violating environmental laws and regulations.

Respective emissions data HRE RS

2026 2025
Types of emissions HmmESR —E-R —ERF
Automobile NO, emission (in kg) RERAEMBER(AT) 387.32 485.99
Automobile SO, emission (in kg) RERAEMBER (AT 1.36 1.23
Automobile particle emission (in kg) REENEER(AT) 42.30 64.28

Greenhouse gas emissions and waste produced in total and BEREHRMERDEEREE M=)

intensity et

2026 2025
ltems HH —ECXRE ZZERF
The calculation scope includes the consumption 5T & &3 [B & 45 72 BB A9 )3 )@ M 4

of gasoline and diesel oil by mobile sources, HERE - BEIRAY S H KRE
the consumption of diesel oil and liquefied GRRAHEE BAHERE UK
petroleum gas by stationary sources, electricity 2 KRG (ABE — G LR E &
power consumption, and acetylene combustion
(intCOe) 472.81 370.91
Include Hrp
Scope 1 Direct emission (in tCO,e) HE-—BEEFER(ABE |/
=) 329.03 223.52
Scope 2 Indirect energy emission (in tCO,e) HE —RMEEER(ABE S
fbixE=E) 143.78 147.39
Average greenhouse gas emissions per person  FH & A E LR E REEHER
(tCO,e/person) B(RAM_R{LBMEE A) 4.90 342
Hazardous waste produced (in tonne) EEEEYBE(RNE) 1.60 0.40
Average hazardous waste emissions per person ~ F¥ T AEENE EEZHEN
(kg/person) E2(RTN) 16.58 3.78
Non-hazardous waste produced (in tonne) EEEEYBS (RHE) 0.65 0.65
Average non-hazardous waste emissions per FHEHEAEENEEEZMEEN
person (kg/person) 2RI/ N) 6.74 5.99

To contribute to the global efforts of emissions reduction, the Group
formulated a series of environmental targets aimed at reducing its
operational impact on the environment. The Group took into consideration
the industry’s best practices and analysed its previous quantitative
environmental data disclosed in past ESG reports to develop a set of
appropriate environmental targets.

Note 1: The intensity of emissions or waste produced was calculated by dividing the

total amount of particular emissions or waste produced with the average number
of employees during the Reporting Year.

Hao Tian International Construction Investment Group Limited
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Issue Target
=EEH B &
GHG Emissions By 2030, reduce GHG emissions (Scope 1 and 2) intensity (by tCO,e/employee) by 2%

BERBEHNE

compared with the 2026 baseline.
éﬁ_z_/\im%/ﬁﬁtt T =F  BERBEHNE (EE—
R Z)EE(AAWE = %Mtﬁzé/ﬁﬂufrﬁJ\%

Waste By 2Q30, reduce waste produced intensity (by per employee) by 2% compared with the 2026

BEYES E@E:Aim%ﬁﬁm'@_7_gi BREYMEETE (AEEE
BEHE )R 2% o

Aspect A2. Use of Resources BmA2. BFER

The Group recognises that earth’s resources are limited, hence judicious AEBEBPTHIKNERER - BERER

use of resources must go hand in hand with emission reduction. Where
feasible, the Group’s construction machinery sector has prioritised
purchasing construction machinery with better fuel efficiency, and
choosing appliances labelled with grade 1 energy efficiency labels. With
effective use of resources as the key principle, the Group’s office has
adopted natural ventilation and reduced the use of air conditioners as
much as possible to help reduce energy consumption. The Group used
recycled water for cleaning equipment and machinery, and encouraged
employees to save and cherish water by advocating the concept of good
use of water resources. By doing so, the Group aims to reduce energy and
water consumption intensity by 2% by 2030 as compared with the 2026
baseline.

As paper usage in the office would impose burden on forestry resources,
the Group has actively promoted the use of digital imaging and electronic
file archives. The Group has implemented policies that promote paper
conservation and encourage the use of electronic media, such as
advocating double-sided printing and reusing paper, thereby achieving the
goal of reducing the amount of paper used and ensuring substantive action
for the protection of forest resources. The Group has also set up recycling
containers to collect and recycle paper, aluminium cans and plastic waste,
in order to make full use of available resources.

The products of the Group are mainly machinery, for which the delivery
does not involve material use of packaging materials. Hence, the packaging
materials used by the Group are immaterial.
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Direct and indirect energy consumption in total and intensity EERMERFEARERER
Intensity of consumption
Annual consumption per person (o2
FRHE BARABEM
2026 2025 2026 2025
Z2-RX “T-RHF ZEZRX “T-AF
Diesel (including automobile diesel and Litre
industrial diesel) 84,673 67,842 811 625
Lh(BEERERRIEXH) F
Petrol Litre 6,880 9,466 n 87
i vix
Electricity KWh 228,228 233,955 2,365 2,156
£ FRE
Water cubic meter 958 529 6 5
K AXK

Note 2: The intensity of consumption was calculated by dividing the total amount of
particular resource consumption with the average number of employees during
the reporting period.

Aspect A3. Environment and Natural Resources

The Group’s construction machinery segment has regularly arranged
its employees to attend seminars held by the Environmental Protection
Department, followed up closely on policy and regulatory changes of
relevant regulatory authorities, and updated its environmental management
policies in a timely manner to comply with the latest legal requirements.
The Group has strictly complied with the policy requirements for the
control of non-road mobile machinery emissions, non-road vehicle
emissions and the phase-out of pre-Euro IV diesel vehicles, to ensure
that all users can achieve good emission performance and minimise the
potential environmental impact on the air quality.

As for the Group's financial segment, the Group is aware that the future
international capital market must invest large sums of money in promoting
the transition of a traditional economy to a green economy. The market's
awareness of green finance has also deepened day by day, therefore
assets invested in green financial products and projects have rapidly
increased. Governments have taken action to encourage the development
of green finance. The Hong Kong Government would also strengthen Hong
Kong'’s capital market by highlighting the conditions for Hong Kong to
develop green financial products. The Group would also actively explore
development opportunities in this trend and landscape.

By implementing environmental management policies, the Group did not
have any significant environmental incidents during the Reporting Year.

Hao Tian International Construction Investment Group Limited
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Part D Climate Change

Climate change has become an increasingly important sustainability issue
for businesses. During the Reporting Year, the Group conducted a climate-
related assessment to review the potential risks and opportunities relevant
to its operations. Based on the assessment results, the Group considered
that the identified climate-related risks and opportunities were not material
to the Group. Nevertheless, the Group will continue to monitor climate-
related developments and take appropriate actions where necessary.

The Group incorporates climate-related considerations into its ESG
management, where appropriate. The Board maintains oversight of ESG
matters, while the management monitors relevant operational, regulatory
and market developments and implements appropriate measures to
manage potential climate-related impacts.

Potential Climate-related Risks and Opportunities and
Qualitative Financial Impacts
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Climate-related Risks
o R H B R B

Potential Qualitative Financial Impact
BEERMENE

Physical Risks

MERE

Extreme weather events, such as
typhoons, rainstorms and
flooding

BImAREMN - PIMEERE -

R KK

Rising average temperature

FHER A

Rising sea level

ATE LT

May lead to temporary disruption to office operations, outdoor work, machinery delivery, transportation
schedules, repair and maintenance services and staff commuting. Severe weather conditions may also
cause damage to machinery, vehicles, storage areas, office premises or other facilities, resulting in
additional repair, maintenance, insurance or recovery costs.
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May increase electricity consumption for cooling in offices, warehouses or other facilities. It may also
affect the working conditions of employees involved in outdoor work, machinery inspection, repair and
maintenance and may require additional occupational heal h and safety measures during hot weather.
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May affect the long-term resilience and value of properties, storage areas or facilities located in coastal or

low-lying areas, potentially resulting in higher insurance, repair, maintenance or adaptation costs.
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Climate-related Risks

Potential Qualitative Financial Impact

1% 4H B R B BEEEMERE

Transition Risks

BE R R

Policy and legal risk May increase compliance workload and professional costs associated with ESG reporting, climate-related

- Tightening climate disclosure and
compliance requirements

BRRZRE

- AEBENRIREESR
BHREE

Technology risk
- Low-carbon technology transition

RilE R
— (EEEATEIR

Market risk

—  Market and customer preference changes

- WEREFRHNS

Reputational risk
- Stakeholder climate expectations

BEAR
- BOEHRERE(CNHE

data collection, internal control enhancement and external advisory support.

AR SR NERESGHRE - RARMERBUIR RS - WA HI5R L R oMER 54 7 S R AR
MERIESERERKAE

May require the Group to consider machinery, vehicles, equipment or office systems with better fuel
efficiency, lower emissions or other low-carbon features, which may lead to additional procurement costs,
capital expenditure or employee training needs.

ARFEEAREZREAMEBEXES  HHEF RN EBEMEREIEAE
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ISEEE

Customers and business partners may increasingly prefer construction machinery, financial products or
services with better environmental performance. If the Group is unable to respond to such expectations in a
timely manner, demand for certain products or services may be affected.
BEPREBEHAREERBENEERARRREENEELN  2RERIR
BoGARERERSOELENRE  FEERIRBENFTRAEEIIITE -

Insufficient climate-related actions or disclosure may affect stakeholder perception and the Group's
reputation, which may indirectly affect investor confidence, customer relationships and business
opportunities.

MEREEENTHHEARBEIR  JRSTERNENBERAEENE
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Climate-related Opportunities
miIZHEMEE

Potential Qualitative Financial Impact
BEEMHBBERE

Sustainable finance products and
services opportunity

AFETRERERBEHKE

Energy-efficient operations

'S

i
i

w

AIRE &

Adopting green energy

RAMZEER

May create opportunities for the Group to explore sustainable finance-related products, services
or investment opportunities, subject to market demand and regulatory requirements.
BHSBERLEEREMTE  HARAEERAENFES BB E
m o RGBSR EKS -

May reduce fuel, electricity and other operating costs through energy-saving measures, efficient
fleet and machinery management, regular maintenance and enhanced operational planning.
AIEAETRETE I SR E R EENE IR - FHSE AR ER
2l - CABREME EHREMEEKK -

May reduce greenhouse gas emissions and support the Group’s environmental performance if
renewable energy or green electricity options become commercially feasible.
WMEERRKEBENTRENRE R LAITT - AIRIGER AR ERBHEA
WHPREAREBEHIRRKIE ©

Hao Tian International Construction Investment Group Limited
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Risk Management and Response Measures

The Group identifies, assesses and manages climate-related risks through
its ESG risk review process, taking into account its business nature,
operating locations, regulatory requirements, stakeholder expectations and
potential impacts on its operations and financial performance.

Although the above climate-related risks and opportunities were not
considered material during the Reporting Year, the Group has adopted
and will continue to maintain appropriate measures to manage potential
climate-related impacts.

For physical risks, the Group monitors extreme weather conditions and
follows relevant government announcements and safety guidelines. Where
severe weather conditions occur, the Group would implement appropriate
work arrangements to safeguard employees’ safety and reduce disruption
to office operations, machinery rental and trading, transportation, repair
and maintenance services and other business activities. The Group
also maintains communication with employees, customers and relevant
business partners to support timely responses to emergency situations.

For operational safety, the Group has established appropriate work
arrangements for typhoons, rainstorms and other severe weather
conditions. Employees involved in outdoor work, machinery inspection,
repair and maintenance are reminded to follow relevant safety procedures
and use appropriate personal protective equipment where necessary. The
Group will continue to review its emergency preparedness and response
measures in light of changing weather patterns.

For transition risks, the Group keeps abreast of changes in applicable laws,
regulations and listing requirements relating to environmental protection,
air emissions, ESG reporting and climate-related disclosures. The Group
will enhance its climate-related data collection and internal reporting
process where appropriate, so as to support compliance with regulatory
requirements and stakeholder expectations.
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For emission and energy management, the Group continues to promote
the efficient use of fuel, electricity and other resources in its operations.
Where practicable, the Group prioritises the introduction or use of
machinery, vehicles and equipment with better fuel efficiency and emission
performance. Regular repair and maintenance are arranged to maintain
the operational efficiency and emission performance of machinery and
vehicles. The Group also encourages employees to switch off idle lighting
and office equipment, reduce unnecessary printing, promote electronic
communication and document management, and use video or telephone
conferences where appropriate to reduce unnecessary travel.

For climate-related opportunities, the Group recognises the growing
market attention to green and sustainable finance, low-carbon transition
and energy-efficient construction machinery. The Group will continue to
monitor market trends, customer preferences and regulatory developments
and, where appropriate, explore opportunities relating to sustainable
finance products and services, energy-efficient operations, low-emission
equipment and green energy solutions, with a view to improving
operational efficiency and supporting its long-term sustainability
performance.

During the Reporting Year, the Group conducted a climate-related
assessment and considered that the identified climate-related risks
and opportunities were not material to the Group. On this basis, certain
climate-related disclosures, including quantitative scenario analysis,
climate resilience assessment, transition plan, internal carbon pricing
and climate-linked remuneration, were not considered applicable to the
Group at the current stage. The Group will review the applicability of these
disclosures from time to time, taking into account changes in regulatory
requirements, business operations and stakeholder expectations.

Hao Tian International Construction Investment Group Limited
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Aspect B1. Employment

Equal rights and interests of employees are amongst the core values on
which the Group places great importance. The Group opposes any form of
discrimination, and respects the difference in gender, age, race, religion,
disability, and other aspects of each person, thereby ensuring that each
employee shall receive full respect and protection. The Group would
provide competitive remuneration to its employees according to market
standards, as well as medical insurance. In the unfortunate event of work
injury, the Group would provide fair and reasonable compensation and
support to its employees and their families.

Through evaluating employees’ performance, the Group would make salary
adjustments and job promotions according to objective evaluation results,
staff experience and ability.

The Group respects the established work hours and would refrain from
forcing employees to work overtime, protecting employees’ rest and
leave benefits. The Group would also organise recreational activities for
employees to help achieve work-life balance and improve work efficiency.

The Group has strictly complied with the relevant employment laws and
regulations. During the Reporting Year, there were no cases of prosecution
for violating employment laws and regulations.
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Total number of employees at the end of the

Reporting Year by gender BEFTERBRENESSHERER

Male EERs 85
Female Z 13
Total number of employees at the end of the

Reporting Year by employment type BEFERRERBRASHER AR

Full Time £ 9%
Contract =¥ 3
Total number of employees at the end of the

Reporting Year by age group BEFEREREREANBSHES#EE

18-24 18-245% 1
25-34 25-34%% 4
35-44 35-445% 13
45-54 45-545% 28
55-64 55—64%% 33
65 or above 655% 2k A b 19
Total number of employees at the end of the

Reporting Year by geographical region BEFERBRHEMESSHERERH

Hong Kong BB 9%
Chinese Mainland H At 2
Employee turnover rate by gender BENBSHER KK F

Male B4 13.4%
Female pegla 41.4%
Employee turnover rate by age group BRERBNSSHERRKLL%E

18-24 18-245% 0%
25-34 25-34%% 22.2%
35-44 35-445% 15.4%
45-54 45-54%% 23.7%
55—64 55—64%% 9.7%
65 or above 655% 2k JA b 22.9%
Employee turnover rate by geographical region RMEBISHESHRKLLE

Hong Kong BB 16.0%
Chinese Mainland Al A 66.7%

Hao Tian International Construction Investment Group Limited
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Aspect B2. Health and Safety

The Group places great importance on occupational safety and has sought
to continuously improve the level of occupational safety of the Group
through education, verification and other such aspects. Before assigning
an employee to a new workplace to perform their duties, the Group’s
construction machinery sector would provide safety training to ensure
that they understand the type, environment and circumstances of the site
and are fully aware of the safety matters needing attention when operating
relevant construction machinery at the site. The Group has also arranged
seminars and training on work safety to enhance the safety awareness of
employees, refreshing and learning safety issues, allowing employees to
identify high-risk areas and take appropriate measures to minimise risks.

As the final line of defence of the safety system, the Group has provided
protective equipment for each employee who operates machinery, such as
safety helmets and dust masks. The Group has also arranged designated
staff to manage and record protective equipment, in order to ensure that
the equipment is effective and in good condition, and to enhance the
protection of employees’ occupational safety.

The Group has strictly complied with the relevant safety laws and
regulations. During the Reporting Year, there were no cases of prosecution
for violating safety laws and regulations.

Number and rate of work-related fatalities and lost days due to
work injury
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2026 2025 2024

—E_RE —E-REF —E-ME

Number of work-related fatalities TIhTAE 0 0 0
Rate of work-related fatalities Itk 0 0 0
Number of lost days due to work injury T {5184 T {EH &k 0 0 0
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Aspect B3. Development and Training

Talented employees are valuable assets to a corporation and the impetus
for the Group’s long-term development. The Group has actively provided
employees with relevant aspects of vocational skills training and would
subsidise employees to participate in further education so as to enhance
the overall quality of employees. The Group is committed to nurturing
talents for the long-term development of the Group.

The Group has provided induction training for new employees to ensure
that they have the necessary skills and knowledge to perform their duties.
The construction machinery sector of the Group has also provided
technical courses to existing employees who operate complex construction
machinery. In order to obtain the latest skills and knowledge of machinery
that are being leased and sold, the Group would send employees to
participate in training courses organised by construction machinery
manufacturers. All operators and engineering personnel of the Group must
hold relevant certificates and licences. The financial services sector of the
Group would also provide compliance training related to securities and
futures trading to existing employees to ensure that the relevant employees
are aware of the relevant internal control requirements and regulatory rules
of relevant authorities.

The Group has also arranged senior staff to guide junior staff so that
employees can complement each other and pass on valuable experience,
gstablishing a talent hierarchy for the future sustainable development of
the Group.

Percentage of employees trained, and annual average training
hours completed per employee
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Annual Annual average

percentage  training hours

of employees  completed per
trained per year employee
BRERFEE

FEZIHEER F 5K

BAL 32 Al o5 B

By gender: BHER -

Male Bt

Female g

By employee category: BRESHE :
Senior management =R ERE
Middle management FARERE

Supervisor *E
General staff —mET

88.2% 4.4
30.8% 2.7
30.0% 2.6
100.0% 8.2
90.0% 4.9
84.9% 4.2

Hao Tian International Construction Investment Group Limited
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Aspect B4. Labour Standards

The Group strictly prohibits child labour and forced labour, and conducts
stringent checks on the identities of potential candidates during recruitment
process in order to ensure that they are at least eighteen years of age. The
Group prohibits any form of forced labour or servitude and ensures that all
employees work on a voluntary basis.

If the Group discovers any incidents of child labour or forced labour, it
will take immediate corrective action. This includes conducting a thorough
investigation, terminating the contract with the staff involved, and reporting
the incident to relevant authorities if necessary. The Group is committed to
taking all necessary steps to eliminate such unethical practices.

The Group did not have any situations of child labour or forced labour
during the Reporting Year.

Aspect B5. Supply Chain Management

The Group understands that to achieve sustainable development, one
cannot rely on its own strength. It requires concerted efforts from various
parties. Therefore, the Group has conducted stringent background
investigations on its major suppliers to evaluate their corporate social
responsibility performance and has kept close communication to enhance
both parties” awareness on sustainable development. The Group would
also review and evaluate existing suppliers annually and update the
approved supplier list according to the evaluation results on a regular
basis. Before selecting a new supplier, the Group would evaluate factors
such as the supplier's background information, reputation, quality of
product or service, market price, delivery date and level of customer
service. The Group works with 54 suppliers, of which 52 were located in
Hong Kong and 2 were located overseas.

The Group takes environmental and social considerations into account
when managing its supply chain. The annually reviewed Code of Practice
for Suppliers sets out the Group’s expectations on labour practice and
standards, Environmental Policy, Ethics and Review and Documentation
Policy.
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° Labour practice and standards: This includes compliance with
child labour laws, anti-discrimination practices, health and safety
standards, working conditions, working hours, compensation, right
to association and freely chosen employment.

o Environmental policy: This takes into account product and material
use, as well as transportation technology.

° Ethics: These components are in place to establish anti-corruption
measures, while also adhering to fair business practices and
managing partner relationships (e.g. upstream in the supply chain).

o Review and documentation policy: Outlines how the components
are monitored and reviewed.

Where practicable, the Group may take into account suppliers’ relevant
qualifications, service quality, track record, regulatory compliance,
business integrity and environmental and social performance during
supplier selection and assessment. The Group also endeavours to
maintain communication with suppliers on relevant safety, environmental
and service requirements, where appropriate, with a view to supporting
responsible procurement practice and maintaining the quality and
reliability of products and services provided to the Group.

Aspect B6. Product Responsibility

Product and service quality are the cornerstones for the long-term
development of the Group. Products distributed through the construction
machinery sector would be subject to a series of testing and verification
procedures before delivery to customers to ensure that the quality,
performance, emission and safety levels are in compliance with the
requirements of non-road mobile machinery. The Group has also provided
comprehensive after-sales technical support, regular inspection, and repair
and maintenance services for such distributed products. The manufacturer
would generally provide a 12-month warranty for new machinery, and
would be responsible for all liabilities and expenses in the event of any
defects or malfunctions with regard to design, manufacturing or material
during the warranty period. The Group has explicitly required all sales staff
members to provide accurate and genuine information to customers during
sales, protecting the Group’s reputation, and prioritising its long-term
cooperation with customers.

Hao Tian International Construction Investment Group Limited
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The Group’s financial sector has referred to the Codes and Guidelines
issued by the Securities and Futures Commission, and has formulated
and implemented corresponding policies, procedures and control
measures according to the rules and standards for services such as
financial products, securities and futures trading. Relevant laws and
regulations such as the Securities and Futures Ordinance have been met.
When naming products or services, the Group would avoid any names
that are inappropriate or misleading. Sales documents would also clearly
contain information that investors need to allow them to make an informed
decision.

The Group is committed not to purchase any pirated software and
hardware, and has provided employees with clear guidelines on how to
implement access rights to computer systems, and to protect the stability
of the system to minimise the risk of viruses. The Group attaches great
importance to the protection of consumer information and privacy, and
has managed customers’ personal information in accordance with the
requirements of the Personal Data (Privacy) Ordinance. Without the
consent of customers, the customer data collected would not be used for
promotional purposes. The Group has regularly reviewed the security of
the information storage system, protecting the security and stability of the
information system through firewalls and management of Internet access
to reduce the risk of personal information disclosure.

The Group has strictly complied with the relevant product responsibility
laws and regulations. During the Reporting Year, there were no
prosecutions for violating product responsibility or product description
laws and regulations.

During the Reporting Year, we did not receive any customer complaints,
nor were products recalled for safety reasons.

Percentage of total products sold or shipped subject to recalls
for safety and health reasons

Percentage of products subject to recalls for
safety and health reasons Nil

Aspect B7. Anti-corruption

The Group understands that fairness and integrity are important for the
sustainable development of the Group. The Board of Directors of the Group
has developed a code of conduct applicable to all directors and employees.
The Group has also established an audit committee to conduct internal
audits, to review its corporate governance structure and performance
on a regular basis. All transactions of the Group would be supported
by appropriate documentation. Apart from internal audit, the Group has
entrusted an external auditor to audit financial statements.
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The Group’s code of conduct has expressly required all employees not
to receive any commission, rebate, gratuity, loan, gift or preference from
any person, company or organisation that has business dealings with the
Group, and not to ask for any benefits from any such person, company or
organisation. Employees engaging in such activities without the consent
of the Board of Directors would be subject to disciplinary actions. The
Group has also set up reporting channels for employees to report such
cases for effective supervision. The Group has also required employees
not to directly or indirectly engage in any activities or transactions with
customers, principals, suppliers or third parties who are in conflict with
the work commitment and the interests of the Group, and any conflicts of
interest shall be reported in advance.

The Group’s financial sector has referred to the Anti-Money Laundering
and Counter-Financing of Terrorism Guidelines issued by the Securities
and Futures Commission, and has formulated and implemented
corresponding policies, procedures and control measures according to
the rules and standards for anti-money laundering and counter-financing
of terrorism. The Group has complied with relevant laws and regulations,
including the Anti-Money Laundering and Counter-Terrorist Financing
Ordinance, the United Nations (Anti-Terrorism Measures) Ordinance and
the United Nations Sanctions Ordinance, eliminating illegal activities such
as money-laundering. The Group has fought against money-laundering
with various measures such as assessing country risk, customer risk,
service and product risk, customer due diligence, and establishing
gffective notification mechanisms.

Effective whistleblowing systems and procedures can prevent and correct
improper or illegal acts in a timely manner. Therefore, the Group has
formulated the Whistle-blowing System and Procedures to standardise the
business management of the Group, striving to foster a sound corporate
culture. Employees are encouraged to report any suspicious improper or
illegal acts, and the suspicious case will be investigated by independent
personnel. The whistle-blowers are protected in reporting and investigation
procedures which are free from unfair treatment and victimisation.

The Group has strictly complied with the relevant laws and regulations
for anti-corruption and anti-bribery, extortion and fraud prevention, and
fighting against money-laundering. During the Reporting Year, there were
no cases of prosecution for violating the related laws and regulations.

Hao Tian International Construction Investment Group Limited
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Aspect B8. Community Investment

The Group commits itself to contributing to society. Interacting with the
communities in which we live is an important part of our corporate culture.
As part of Hong Kong society, we are honoured to serve the community.
Through sports activities, visiting the elderly, supporting children with
special needs, and caring for the environment, the Group remains open to
suitable opportunities to build a better community.

During the Reporting Year, the Group continued to support community
engagement where appropriate. No separately quantifiable volunteering
hours were recorded during the Reporting Year. The Group will continue
to explore suitable opportunities to support community development and
disclose relevant resources contributed where applicable.

THE WAY FORWARD

In the future, the Group will continue to take more initiatives that will be
beneficial to the environment, society and governance, including responding to
relevant government policies and participating in activities organised by relevant
organisations, reflecting the Group’s commitment to the environment and society.
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INDEX %5l
Section Topic Page
-4} R BX
A Environmental pages 6-14
A IRIR F6-148
Aspect A1 Emissions pages 7-9
B EA1 PER F7-98
KPIA11 Types of emissions and respective emissions data page 8
FEIEAL BER 0 & HR I A A BE B F8H
KPIA1.2 [Repealed 1 January 2025] -
EIEAL2 ER=ZZT-_RF—HA—HBEK]
KPIA1.3 Total hazardous waste produced and intensity page 8
EIEAL3 FEXEEREEMREREE F8H
KPIA1.4 Total non-hazardous waste produced and intensity page 8
EIEALL FEABREREEMREREE F8H
KPIA1.5 Description of measures to mitigate emissions and results achieved pages 7-9
EIEALS i R BE A2 B 18 i S PTIS BCR F7-98
KPIA.1.6 Description of how hazardous and non-hazardous wastes are handled,  pages 7-9
reduction initiatives and results achieved
EIEALG HEEREERBREEEYN AL BREELENE $7-98
iSRS
Aspect A.2 Use of Resources pages 9-10
EHEA2 BIREA F£9-108
KPIA2.1 Direct and/or indirect energy consumption by type in total and intensity ~ page 10
JEIEA21 REFADESHEER SHEREREEERTE F108
KPIA2.2 Water consumption in total and intensity page 10
EIEA22 BEKERTE F108
KPIA.2.3 Description of energy use efficiency initiatives and results achieved page 9
EIEA23 M gE R A s 5 8 R FTIS AR FI98
KPI A.2.4 Description of whether there is any issue in sourcing water that is fit for -~ page 9
purpose, water efficiency initiatives and results achieved
EIEA24 HACKEGER KR ERT A ERIERE - WERRARKSE £98
a8l R TSR
KPIA.2.5 Total packaging material used for finished products and with reference  page 9
to per unit produced
FE1RA25 X MATABERMENBEREBAEEMNMEE F98
Aspect A.3 Environment and Natural Resources page 10
[EEA3 RIBERRAAEIR F108
KPI'A.3.1 Description of the significant impacts of activities on the environment The Group did not have any accident
and natural resources and the actions taken to manage them that had significant impacts on the
environment and natural resources
during the year
FEIEA3A R EBEBHHERBERRABERNEATZERERR AEBFARGEETMY
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Section Topic Page
=& R BX
Aspect A.4 [Repealed 1 January 2025] -
[EEA4 [ER=ZFT_AF— A —HBEK]
KPI'A.4.1 [Repealed 1 January 2025] -
FEIEALA [ER=ZFT_RF— A —HBEK]
B Social pages 15-23
B e %15-238
Aspect B.1 Employment pages 15-16
[E 8.1 = %15-16 8
KPIB.1.1 Total workforce by gender, employment type, age group and geographical page 16
region
FE1EBAA ZUER - EEED  FRANKMESSNESRE F168H
KPIB.1.2 Employee turnover rate by gender, age group and geographical region  page 16
F51%B1.2 RUER - FheAR R Bl D M E B KL = F168H
Aspect B.2 Health and Safety page 17
[E B2 fEEEL S F17TH
KPIB.2.1 Number and rate of work-related fatalities There was no accident leading to
work-related fatalities during the
Reporting Year.
F51%EB.2.1 EIEEMILTHAB R X BEFEANRE AT EREK
DRI A =0k =¥-/ 8
KPIB.2.2 Number of lost days due to work injury There were no lost days due to work
injury during the Reporting Year.
151%B.2.2 EIEBEEAXIERH BEFEARBAIGER
THEBE -
KPIB.2.3 Description of occupational health and safety measures adopted, how page 17
they are implemented and monitored
$51%B.23 MR B X REET 2R - URBERTR F17E
ERFE
Aspect B.3 Development and Training page 18
[ ™B.3 TR RIE F188
KPIB.3.1 The percentage of employees trained by gender and employee category — page 18
5 1%B.31 RUERIREBEFE S NZIEEB DL F18E
KPIB.3.2 The average training hours completed per employee by gender and page 18
employee category
$51%B.3.2 RERKEEEMNE D  BEEETKZIINTAHE F18E
2
Aspect B.4 Labour Standards page 19
[E B4 25 T 48] F198
KPIB.4.1 Description of measures to review employment practices to avoid child ~ page 19
and forced labour
15 1%EB.A4A gt ig st BB A MR EA B R E T REH4 T F198
KPIB.4.2 Description of steps taken to eliminate such practices when discovered — There was no violation.
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Section Topic Page
=8 E 3] BR
Aspect B.5 Supply Chain Management pages 19-20
[EEB.5 HhrEEE R %19-208
KPIB.5.1 Number of suppliers by geographical region page 19
FE1EB.5A i & o e B A F198
KPIB.5.2 Description of practices relating to engaging suppliers, number of pages 19-20

suppliers where the practices are being implemented, how they are
implemented and monitored

JE1EB52 R ERERHERNES MERNTEMEEMNNMH %$19-208
EEEE UARBEBHNBITRERAE

KPIB.5.3 Description of practices used to identify environmental and social risks  pages 19-20
along the supply chain, and how they are implemented and monitored

515853 HAAREAHEEPREMTGRROERE UKk  £19-208
QA {a] B e RN B5 128 45 LE R By

KPIB.5.4 Description of practices used to promote environmentally preferable pages 19-20

products and services when selecting suppliers, and how they are
implemented and monitored

$51EB54 i 2o 7 328 12 R PR R R HE PR IR AR 2E o D AR 7S Y i %£19-208
%+ LA K AR fa] B e 0 BE 2R 4B L UE
Aspect B.6 Product Responsibility pages 20-21
[ZEB.6 EmEE %20-218
KPI B.6.1 Percentage of total products sold or shipped subject to recalls for safety  There were no products subject to
and health reasons recalls for safety and health reasons
during the Reporting Year.
5 1%B.6.1 PEEXCEXEMBETRALEHEREAMERK WREFEARBEERLDHERE
MBS FRIE /B ZB Bl Y B9 2 G o
KPI B.6.2 Number of complaints received about products and services and the There were no products and service
handling method related complaints received during
the Reporting Year.
$51%B.6.2 AN Em MR RFEE U REL S E HEFEANREEM&RY
WB 5 o
KPI B.6.3 Description of practices relating to observing and protecting intellectual  page 21
property rights
$51%B.6.3 it R A T R ARFE R E B e B I FANHE
KPI B.6.4 Description of quality assurance process and recall procedures pages 20-21
$51%B6.4 S 2% F B2 REmBIER P F20-218
KPI B.6.5 Description of consumer data protection and privacy policies, how they  page 21
are implemented and monitored
$51%B.6.5 HBEBEEERRERLBER UREBRTRE F20E
BAE
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Aspect B.7 Anti-corruption pages 21-22
[EEB.7 RES %21-228
KPIB.7.1 Number of concluded legal cases regarding corrupt practices brought ~ There was no litigation relating to
against the issuer or its employees during the reporting period and the  corruption during the Reporting
outcomes of the cases Year.
FE1ZEB.7.A RERARNEZETASIHESERETVEEENESHF BREFEANREHEBANES
MERME B RFRER AR -
KPIB.7.2 Description of preventive measures and whistle-blowing procedures, pages 21-22
how they are implemented and monitored
1E1%B.7.2 i SBEE R BRER ARBBERITRERTE  $£21-228
KPIB.7.3 Description of anti-corruption training provided to directors and staff. pages 21-22
$51EB73 i mMEENE TRENRESEIIFHA F21-228
Aspect B.8 Community Investment page 23
[ZHB.8 HERE F 238
KPIB.8.1 Focus areas of contribution page 23
$51%B.8.1 HXERER F28EH
KPI1B.8.2 Resources contributed to the focus area page 23
$51%B.8.2 EHEISHBFBAER F23EH
Part D Climate Change pages 11-14
DEB 9 RIxE1 F11-148
D1 Governance Board and management oversight of climate-related risks and page 11
opportunities.
D1EJa EFeEEEBYUREABR R EKENEE - FNEH
D2 Strategy Climate-related risks, opportunities, impacts on business, and climate  pages 11-14
resilience.
D2 5% W% HEEAENRRE  #E  HEENTEE - UEREKE  F11-148
B o
D3 Risk Management Processes for identifying, assessing and managing climate-related risks. pages 13-14
D3 & b2 & 12 HAl - FTE R E R R IR AR bR AR o F13-148
D4 Metrics and GHG emissions, climate-related metrics, targets and progress. pages 8-9, 11-14
Targets

D4 15 1R EL B 12
Explain, if applicable
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Explanation for any unavailable or not applicable climate-related
disclosure.
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