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< 1:Workday 2021-24 £ Fff 5 F= A%k Attach Rate K155

Fitt Attach Rate% 2024 2023 2022 2021 I ERIE K%

Recruiting 77.0% 75.0% 74.0% 73.0% 1%
Time Tracking 69.0% 68.0% 67.0% 65.0% 1%
Payroll 63.0% 63.0% 63.0% 62.0% 0%
Learning 55.0% 52.0% 48.0% 45.0% 3%
Talent Optimization 54.0% 45.0% 35.0% 23.0% 10%
Expenses 38.0% 37.0% 36.0% 35.0% 1%
Core Financials 36.0% 34.0% 2%
Financial Planning 36.0% 33.0% 35.0% 30.0% 2%
Prism Analytics 30.0% 27.0% 23.0% 20.0% 3%
Procurement 28.0% 27.0% 27.0% 26.0% 1%
Help 19.0% 14.0% 10.0% 4.9% 5%
Peakon 19.0% 14.0% 9.2% 4.9% 5%
Journeys 18.0% 13.0% 8.0% 4.9% 4%
Extend/Extend Pro 17.0% 12.0% 8.0% 4.9% 4%
People Analytics 16.0% 16.0% 13.0% 8.8% 2%
Workforce Planning 15.0% 14.0% 11.0% 8.8% 2%
Messaging 12.0% 5.7% 0.8% 6%
Strategic Sourcing 10.0% 8.9% 7.2% 5.8% 1%
Candidate Engagement 6.5% 2.4% 0.3% 3%
Accounting Center 5.4% 2.9% 2.0% 1.0% 1%
Scheduling 5.0% 2.7% 0.8% 2%
VNDLY 3.2% 1.6% 1.2% 1%
HiredScore 1.1% 1%
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RELISH e a
....... potera o
Invoice Al for Workday Feedback Coach Sana Al Fraud Detection
By Relish 1Q By Accenture By Sana By Kyriba
Relish Invoice Al eliminates manual invoice Feedback Coach app brings in the power of Sana is an Al-powered learning platform that Kyribas real-time payment fraud detection ensures
processing by integrating Al-driven automation Generative Artificial Intelligence (Gen Al) ta assist in empowers organizations to find, share, and harness CFOs are data-driven in their identification and
directly into Workday Financial Management. It... formatting meaningful feedback, quickly. Feedback... the knowledge they need te achieve their missions.... prevention of internal and external payment fraud..
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IntelAgree Al Translation Generator by Intecrowd Kainos Smart Test Al Assistant for Workday Recruiting
By IntelAgree By Intecrowd By Kainos By Paradax
IntelAgree connects seamlessly with Workday so you Easy, fast and automated translations for tenanted Reduce the manual effort of rework by up to 80% Our Al Assistant for Workday Recruiting leverages
can quickly negotiate deals, boost compliance, and datal Leveraging Al to generate translations and with Workday test autamation. Find out more about conversational Al to enhance the candidate and
streamline the entire contract lifecycle. Using Al an.. Workday's delivered ability to display translated... Workday's preferred test solution. hiring team experience by removing friction points...

HAEFIT: Workday?®,
3) 3024 Workday /& 1ii Workday Illuminate & ) Evisort, Workday Illuminate J2& %t Workday Al i 5 itk

! https:/iforms.workday .com/en-us/quick-demos/the-future-of-integrated-talent-acquisition/form.html/dl/5
2 https://marketplace.workday .com/en-US/listing#f-ap pdirect_category _id=Al
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Evisort AIB) T B3 8 & & R 2K, FFEET ) g SRRSO S0 CRP RN, i 5

9 Ask Al

Yes, the customer can get volume di ing to the agi

"The Service Provider will offer the Client monthly service fee discounts
based on the monthly service fees incurred by the Client. The following
discount schedule will apply: Monthly Service Fees > $5,000, Monthly
Discount Percentage 5%."

Sources:

1

Evisort's Al identified three
payment-related clauses in this
contract. Let's review the first of

the three.

Evisort AIBL T35 Bh 7 F RO B A [F) 22 A

The maximum compensation payable by Company to Vendor upon

execution of this Agreement is $100,000 for the Services

described above. After execution of this Agreement, the parties [...]
Show more

The maximum compensation payable by Company to Vendor upon
execution of this Agreement is $100,000 for the Services
described above. After execution of this Agreement, the parties |...]

. - l}
Evisort Al SCRAAL RN & [7] 3 2
® S
a Manage Users Search  All Documents  ThisGroup [ This Document
Add, update, and remove users from your organization and manage access control settings.
B Master Service Agreement - Hollywood Hairworks X

2% Manage Departments

Set up departments and assign users to them to easily manage things like access control settings

) Single Sign-On (SAML)

Configure and manage SAML-based Single Sign-On for your organization.

/7 Integrations

Connect Evisort with your external platforms and services.

HHANE: Evisort, SR

4) 4Q24 Workday /&4 Agent System of Record(ASOR), 7 Zi1fi 1) 4 Mk 45 P Agent T E., Workday )& gk
RV M AR AL AREE, FERERIA R SR 1 Re A2 & PE . Workday I H A5 2 itk Al AR EER
BA A INEE, GIERE. EH . BUIMER S Workday Assistant H.

5 55 WA 13 1R 302 ) G T AR sk AT A 1
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* Workday Assistant

Was my overtime last week included in
my latest paycheck?

+
Yes, your overtime from fast week was
included in your latest paycheck. For last
week, you worked 40 regular hours and 8
overtime hours, with overtime paid at 1.5x
your regular hourly rate as outlined in the
Overtime Policy.

According to the Pay Schedule Policy,
overtime worked during & pay pericd is
processed and paid In the paycheck
immediately following that period

A Show Suggestions

G Show me a breakdown of my pay

apenimental Revew content before use

3

(S Show my benefits contributions this month )
Send a message. bl

&“ Payroll Agent

—

Sources:

—

Pay Schedule Policy

E Overtime Policy

=

Benefits Ag

Sources:

Healthcare Policy

W Benefits Elections

Schedulii

—

Learning
ent

€=
[
Data

[
£#7 Planning

Onboarding Agent

Recruiting Agent

ing Agent

Policy Agent

Analytics Agent

#, Procurement Agent

Agent

Coaching Agent

"% Engineering Agent

Agent

“\R
A A Auditing Agent

HHEFNE: Workday®, s
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24Q1
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M aISKUZ —, fEsh & P 4iTH .

HiredScore # &5 & MK A X5 TR,

iR BRREBAEE P (L H24000+48
BEP) o

Al 4k £ &% Extend Pro (48Essentials###M1x) WA Recruiter Agent
FY25Q1, # Extend Pro &, A&id 50% & Q1 &) Extend ACV 3k & F Extend Pro
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24Q3
30%49 & P e i B E Y — ANAlfR 3 77|
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%) . Recruiter Agentif 47 33 5 i ik
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1o

FY25Q3, RecruiterAgent EF=FFHHEF R EFRLETE 12 455, REXNewACVILE— S FHE K TwWREALE
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24Q4
30%¥49 % 7 ¥ & ©.8-Al SKU (dwExtend
Pro. Recruiting Agent. Evisort%) o
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eI+ AR Q389 1.54F
Extend Pro#fACVIR rbQ3&04%, MR A3
K dgSKUZ —.

ATIEAIA B AR R (G BR Ak BRI
PRAZ AR A AR) , BAIFF L T A,
Sy HiredScore, 3 IRAIRBISRL . TA

LEHCM & #7 3 AL AL 32 5 Fo R 32
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S LHiredScore £-F &, 533 2] 3mAl
BIRAZ
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P IAAERAE T ZALE ) o

<% A7 Recruiter Agent (2 L) F=
Expenses Agent (7 4F/kHfih) o
W AL A7 A F- & Evisort, AT AT IE
LM (bR AZ) .
-% #7Workday Assistant, ¥4 A K&
2 (e #El. BEEHE) .

wl

S hANG A ERE (SR, THE.
M AE I R, A SESHR
.

% 7 Agent System of Record, % 4 %—
(¥ Workday. % 7 8 2% % = 77 AIK
2. Developer Copilot (Extend Pro% 4t
B E PR IT A I AE0%.

5 Salesforceif fu 648, #4HRE M 4
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i hEquifax sk b B 842 58, AL EIE
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RIFEAVZ R, Az EREER K.

-5 fi% &4 JF £ M365 Copilot Employee|
Self-Service Agent.
-5 Salesforce &4k 52 AKX 22 14 1813
£ B A 5NTT Dataik s 8o 44F, it
HARAHF

-5Google w7 & & Gerrit Kazmaier (#74£
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K HTRET)

-5 SRR S A A AT
Workday-F & 49 ALz ] o
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RIS Z AT
<% A4 Workday Extend Pro (4-Al Gateway
#=Developer Copilot) -
H5AWSH KA XAISE, BETFAIK
AL S A4 | FEUF 2T %o HKyribaik s 44T M %
A, & £1000+4R1T o
ALA# P& F R #iA80001C Kk, XARAIKLA

PIE

A P MUAERG 270007 , 448000124

¥

#23£2,000 RHCM % F 4% J) Workday
Rssistant, 3£ % > HR %4 & & 7 1£30%.

Extend Pro%  id it Developer Copilot 52
I ) TFE A AR A 50%
Workday Student% 7 #2135%, H ¥ ¥

Kt AEEX,

AN LA A, PIEER

FY26 % £ Jf J5 Evisort i) ARR, *f Backlog 3k Fiit+i 5l 0.8pct, 25 lE LA BB HARME K, BLATH
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ABREIE TR B, L TR (Workday HIHZ0 0= & HCM BIER ) o ERIN S, =R . 7
PEF RO IR T SR 24 4F T 4R DL sl ), 2025 4F 1 A% 2020 4E 2 H 2T} 78%/52%, vt E. £ E . EH
WRE RS, Hh i E KA BESER 2025 4F 1 H B 2020 4 2 H S 15%, E. 5 EEA K 25-30%.

BAR PUPEF MIRE T EZ T D RIFELGFE M b S s (HPEF . BRRRIE 5 GDP E 513
fE 10-13%) , HRZE K VR 3 R R HARE 5K & 3EE; 2) B RR R HE R g 1) sk, 4w fo i 20 & 1R
TAE AR R AR R RS XAl () dH D) 2023 4 1 3 & KRDHT AL BRAR IS JE HE S I 55 Bh ik RS, i
ANVAE A AT ATER B R B0 BT IG B T9 4F, O HLAE FELe S R T UK B =47, WE TR BUFET
Rl e F - [ P 55 B A

Mk, JefE. EE. ERREREEERT D @F4&aos Tk, ek, T sl A L gtvigE Zis
VROV BUR, S R E S SRS A, BRI DS il BN R E . SRR PRBEF R
L, SEIEIEI M55 W 5 T Tolk, fltn 1T LRSS 55 2) BURHE A2 BBt RN ORI JE B AN, (8]
FEAETHE AR, 10 W BOR 7 B RIPAT A R U, 3) B ARt BN IR ) I ORI SESh 2> 57 3 77 1R H
W37, BN RAETH RN Rk, S ECE i A KIEEE Tt

T PR 0 B A, [ 2022 A4z S BURT X e sl B0 +47™ SR I B S i ok T, 4 R S B v i
AR 7R o 5 SRIRN TOBUR WIFHE, 7R J5 17, 5% [ IR + AR A O 32, (HLM R R4 i AR 38 A 56 Y
TR, TR AE CLTR 73 BC BUBTEBUR ME UL — U R EAK, 5 2 R DAl ORI B R . 2024 £E 7
W BEER (56 )R AS Kk, FRMORT SEIELE ZAFE INPEL, % 170 1A (RSO 35 A TBOAMU +X6F v WO N3 L, DR 19 I B80T
fiT. s8R EFH, BRI AEN . @R TREET WY BRGNS 7256, (B IR R ek g v 4l G
A R A TR A, PR SRR Ll KR R L R R L R

IR FEEA RN, BB SRR R A T REE N AMKAE L v, Tl AR 32 B L
s, — BN, /R AR B SZ IR R B, X 0 TR P R K 2 Rk 55 Al B R e
BEM A T BE RS o H T BURF Sz 3 _E i RE ROEN (01 68 7, 75 SR 30 3 0] TCIEAR A _E AR piX —
o

BADA A B E B IR S8 AP, B AT T3 @M R4 50~60% - HFWIFE LAL/5 #F
Bt 5 R W R, IR S T 2 AR I 2O MRAZ e IR L 2024 48 11 A 4IRS WG ik . 2023
4 AT W Al S AT RS s LRI E Gl RN SH, 20254 2 17 H B 1 HE
RS i 2 RE A X BESR ML  A T £E 50~600% X [l W Rk S oh R BEfS 5 1k, BRI REDLHER R W, B i
R B B 23X 4 2 i R R, AT RE OKIR SR RE YRS, (R T Tl iy AT 2% i 75 SRAB M 755k R 95
) 5 ELIRE 1

6

https:/iwww.reuters.com/markets/europefitaly -promotes-short-term-job-market-shunning-spains-examp le-2023-01-31/#: ~:text=Unde
r%20rules%20imp 0sed%20in%202018,0r%20t0%20substitute%200ther%20staff

T E N RARATIERRAR AL, BT CGEERRLBUMIR BT BRI R E A .
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7:4Q24 Fr ¥ X EFIE R BRER TR

KA TR AR &

8:APAC & EU Zone Fii B EHEE R, BAFE, B
RZ 4Q24 088, BEE. mMEX. ZE. EE{RHS

e £ [F Indeed L {24355 4540 (2020/2=100)
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UK job postings remain below pre-pandemic levels
Indeed Job Postings Index (1 Feb 2020 = 100), seasonally adjusted, to 24 January 2025
== Australia == France == [reland == US

== Canada == Germany == UK

Feb 2020 Feb 2021 Feb 2022 Feb 2023 Feb 2024 Feb 2025

HHENE: Indeed, 2R

HHEFIE: \ndeed, Hr/EHEHE

YRR BG4, B S1EIEE (Partner Ecosystem) XF Workday #748T 8 () 5k 7 #7201 F

@©  FY25Q1, Q1 &fEAkFEXS New ACV IITTHR KT 24 FF424F .

@  FY25Q2, & AEfkFEXTT Workday Q2 I8l F A RME (ACV) TImkAHEL T Q1 #iifs, AZFFE
Workday #Et “Built on Workday ” , LG 1EGKAEEE . milkib. Kainos & 1EAKEE S FIm A .

® FY25Q3, A1EIKFEXS T Workday FIS§KEXREE, T Q3 i HlHE Z AR HiE (ACV) Tk
I 10%, [EJ T A E DT IR TSI . Workday  FEid 275N A HEH “Built on Workday ”
il HETC A 40 D E I EimA, Hd S a Rkt Kainos S T ia A £ N

@  FY25Q4: S EAKPE DTk K, Q41 H ACV FEFEAFMMME) | 15% L LR A&1EKEE , &
L—ZEFE ) 10% . 140, Workday 5 4Bk A2 7] Randstad 1A RS G 1EIK fE R, B4 JLIRIEAREE
(Recruiting Agent) 5 Randstad [ iE AN Sdfit, DA IEReR.

APk A J7 T, Workday B PU R AT BIOAEE T« R, FEMEE . TR, Tl FY &L 50%+, T4k
HRBTE QP EE, Workday H ATEETH BT« 208 - BRI BUR AT R, R U B0
FLAGEA R AR AR SR o, — BRI R, 2R sl 558 HOM B f s, (A RGX SR 7 )
AE AL, MAT BTt N BN A BTAE K, PRI 3417 21 Workday i 2% 2 4 17 B8 g FRp s v T U

L
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9:Workday ¥ FHREST. BFHE. KBMHTBASER

Healthcare State and Local Higher Ed

HHEHIF: Workday, 5 E

FY25Q2: Workday 7EE PR AEE R, F e Hvh =, H ARFEK R HY% 13% . Workday i A3
TR U I8 R TT Y . it — BB 1ENL 00 %4, 1Ak, Workday EATHTHKIAERR, B
W5 Salesforce A 1E, X AN 72 T NER L $E42 01 0 5 00 KR BE PR k52 B9 5 S

FY25Q3: Workday 7£% M7 #RESIEK, Rl /E BUR A @25 BOa A, R4 90%I B % ik
BT REMUTT % Workday 7E BRJ7 SRAEAT I ENAS 7 H R4 B &, 14 Common Spirit Health . Community
Health System i1 Valley Children's Healthcare . 35% [ 51T B # R £ B K (FINS+HCM) . 7£ Q3, Workday 5
HAK) NTT Data JERL 1 iRBSVE SR R, FFAEMKRE Y Estia A1 Flight Centre Travel Group 57 1
WX R, [FIRTER N SEA#AMRIT (United Overseas Bank) 97K T & 1ETEH

FY25Q4: (DWorkday 7E3% EEUF FIZE Tishh B 7 B3 BCR, Rl 7E @ %% 208 M N T ) (SLED)
#h17. @Workday 7E & I7 AU HUS TR L G, B SILEREE BT (North Mississippi Medical Center) F1RG e
WrtgRy7 Hl> (Hackensack Meridian Health) [f1&1F . @Workday 53 [E felii (Department of Energy, DOE)
FE By 315 f2 AL B (Defense Intelligence Agency, DIA) 57 T HAEX R . 30% KIHITRHBRLEBRY
(FINS+HCM) . It 4} Workday 5 Randstad®iA i &1E, X —&1E¥K Workday (A J1R IR MR 7R Randstad
(1 A BRI N B AR S &

EENE: SMIAERETIHBAME T, KRR G EHDEEATFER

Bt Workday i FY27 [ IR H bs, JATEE 7 57— b SEIN-T- 47 (1 18 B —— S IR AT AU HE K+ A1
Rk, SRR FRBAW S 1. NS faks B, Workday 325 %0 R T FATFEKE, EEE
TR B A o BATTIA O X B2 1 T Workday 3o 25 1 FH Y BB AC N\ 52 08 AT b 88 7 K JT R 3 ELAR R T 58
B WG AR EE

EAEMLIE R A AR OBE%E Extend Pro &AM, AT G VEAKFELERS ZF i AREEEERTE,  wTLATE B or 48 653
FIE R HR BE, #eah 58 24 & L BHE , 32 F+ Workday f3E & R 81 2024 4F 7 A, Extend Pro HI& 318 R~17T%,
TR A 35 ik FE A 2025 A Hp Ay AT Ik 20%+; @4 5l Workday Wellness . Built on Workday %5t %1, )il & 1F
PR B Workday 7= A TAGEiE GE NN B R 08 FAEBIFL S, e AR 1 4 75 R il A6 T K

8 Randstad &4 Bk KHIAA A,

T 55 W I 132 15 3L S R B 53 2 RIS
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OBEE T HIENEEE, WNGE A S ERBE T S [ml T, HET R EALAT .

10:Workday FY25 OpEx EE B3 & F1Tul 7k 11:Workday FCF F il & b F4Tllk A 5e 7k P
100% OpEx % of Rev 35% 26.0°% FCF % of Sales
80% o, 30% U
60% o0 o 25%
° 36.0% 20% 12 9%
40% ’ 15% o
10%
20% |— 50};
0% 0%
E O > 2= 2 20 £ x50 0 £ =0 x » 9 EE 8L @ E =
BE852285383558§s8 2852352888582 ¢83
325 sy 5 L°EBZ 25587 REzfr %83
@ z 0O @ g o a Ec A 2=z o Fema 8 35
S ° 3 O & 5 m 3 s =
- 0 = = n o
o 0
w 7y
HHHM: SoftwarelQ, 15K BHERIE: SoftwarelQ, /S EH

VE: AT TFEIK A 46.8%, Z 4% OneStream 99% 47 OpEX HAIEE  J#: 77Tk % 19.9%.
SN, T FIG KPR % 42.8%.

12:Workday # # % F EEFLHKE, BRAETF sAP 13:Workday % 2 i O FTSEKE, TAET SAP

80% S&M % of Sales 35%  °11%  R&D % of Sales
30%
oo o0 14 9%
28.8% 20% o
40% ° 21.1% 15%
200/6 10‘%]
5%
0% 0%
E W e £E S > B X 0 E O O E 20 FEE 20 25 @ E = X O 0
E£5323828£533 5§ SE232558532%55
F5%=1T"22€Ez %2 225298852 T8 g
o =68 mgz B Ea J & oz =m & & Bg g EQ
S o = o & & - S & O
o w = = o w
(W [l
73] )
H#rA ) SoftwarelQ, /5 E % H#EHIE: SoftwarelQ, F/5 &K
P AT PRy 30.4% 6 T AT FPEIKFH 17.7%.

ks &, Workday T+ 2025 4 2 H , Workday E.AT K4 8% I, XM 4 1632 44 61 1. R4 Workday
A, RRFOVEPLETUR KA CEZVAT B ISR G AL, DAL RER . H50 #b X ) SCHF HTRA
FTREAR I, FLE] B HY INER RS . BF TR BN S A BRI S5 0 AR I, DUIRSS I Br& o TERF R &7 S E T, IR
] Al (1 Agent System of Record) FlI-F-& BEAMIR, 4 GWBREIH RS RFEIN FTRESZ 5o . [Rlk, FY26
W45 51 Non-GAAP 225 AN Y 28%, FY27 il H bR 2 30%. bR H#r b4 Workday 4 5 41 15 it ffE #t
BEEH PRI,
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S A AR TS IR
14:Salesforce FY15-23 Land/Expand Mix 15:ServiceNowFY14-21 Land/Expand Mix
100% W lLand M Expand
100%
80%
80%
60%
60%
40%
aQ,
20% 40%
0% 20%
I )
20 8 & @ S 4’9 ~'-f1' O @ 0%
S I I T <X FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY21
HHHN: LA FA S, PR BN RA A, R

16:ServiceNow & BIZRIE S {EAHHREIEEHUREHA 17: Workday iR B8 BRESTEN ST RIHERE

=
s %, New ACV Partner Influenced h ]
S&M % of Rev w—— Expand Mix R&D of Rey === Service of Rev
o, T (1]
100% Service % of Rev 250 60% 50%

80% o3 67% (1% 50% 40%

o, 09%
60% 48% 2% 40%

30% 2

40% AR e Sy ?
% o0 % 20% 23%
7% 16% 450, o, 0

20% ——-...______?"’ % 6% 5% 10% _ﬁé\ﬂ‘—m_ 9%

0% 0%
FY14 FY15 FY16 FY17 FY18 FY19 FY20 FY20 FY23 FY24 FY25

BRI A AL, FlEER AR A AR, PIEER

T AR Workday B34 /72

—RURE+ZRANS: ZRAMEERRAIMS, RANERE THIEEERY

Workday VAELFH P AL (1 F AN iy B 4R RGP 5 A, X A9 B it sl SN, A7 B v ROCR AN R 1
L2~ , SAP Al Oracle BIR DIfEsE K, (B IR VAT AE 1IN SEH AT 4E9 A< . LAk, Workday R ] z 5 Ze
¥y, LGSR EONESE, MRS RS F 5 2 I 182477 2

5 A — A 7 Workday o, R EIEAE AR AL MBI EAE EMEE R TR, BRE
A AL R, 1% 5% T S TR R AR S GO T, AR 0 W B #E‘”E}’Jﬂ%uﬁiﬂTﬁﬁE, BRE
KB AR2ETL . 1M Oracle Fusion Han RS A FH A B TIVEHE S, BHIMNEE— NIRRT T %
TR SO B el 3 E 5, MR ZR T, R ATMdSt . B, SRS E R A A E (R
AR AT 4D, WATERIT 4G, BIRHRSHE, MAEIEEFRIBIN, 2442 BREBZaifEd

T8 950 B B 1E 32 e B S 5T 2 R A B
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FMHFFEFM IR . 53456, Oracle PAE R T A VEREA IR, A5 BRTREBAVCHAC®, TR 7R /NG A 3 U
I, I SRRAE —4& 40 Pénelope (GEIE) Bt Penélope (FEHEAFE) IR T, R¥IAN  “Penelope” i, K15
A FMEAT 25

18:Workday Ul 89 8 F £ 9— MGl FRZEXE®

Workday$2 it i] 22 B a0 B R R, iOracle UINIE AN 22 B 2

_
WOM CL
- P

£

........

HAFHHF:  (Workday vs Oracle: A comparisonoftwo cloud HR systems ) ,  #7/5&#¢

19: Workday Ul 8953 A 4 (90— 6] FRINBEEZ A S B PR BEHEF, 2918 Rt

Workday Dy BEAZ 5 I T REER, (B0 s I Sl S A i D e

Frequently Used

Oracle 1 Ly REF 44 R ] 12 M e 7, AR5 8 F P A4 >3 467

workday. oRACLE
& & o o
= - &L N
& i o &
& O w n
& : =

HAFHHF:  (Workday vs Oracle: A comparisonoftwo cloud HR systems ) , 7775 &7#¢

® http:/fahmedsuniverse.blogspot.com/2022/10/workday -vs-oracle-comparison-of-two.html

T8 950 B B 1E 32 e B S 5T 2 R A B
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— BRI AE T % 7 IR SN HCM A 55 I, Al A T AT B B —F & R0 o — S Y. X Rk
R LA DL BRI S U s IR E) T TG R 5 Oracle B SAP A 55 B2 ARAMA IRl i API R i, 1% L6872 iE
B TTAE HAS e e — B SO ol 55 s ol S, 3 8 T4 #0522 dBr ik 47 1 8/ Workday JUJ A
i XA FATANE — mBWHOARE], AT HES 1 M 557 i AR, B0 | HCM .

M HCM #0JE& % FINS I UFAR{E T B RRR THRAMM. 0T HESG™ A5 AR, 7L 5% [F—
RGPS g, BRI BIARE RS ZXAMNEA 78, b 7 8dE RS G, a0 TR U hEE
AR AR . IR R FRER . Hil Workday SCRFEE L S g ORI E DA B K H k5
I HR R GUERM 0L T B F A2 BN RV 55 Bt SRBRTC S%08E 4% . X 28 S Bl 49 Hdls 14 S8 Wt 1% »
S T TARRCR IR 18R KU . SAP AT Oracle 45 PRk wi /% 48, (HEZ PR B 24w, HFEMLT KE
NERZE 95

5y PR ROORE 5 X A AV 547 s, TRBRSIOR B T BB B . =% ARG il i (355 I A
A, G BAWER TR R G S 2 M EYE FH 4. BAh, K5 A SEARIER S0, SRR K
AR 224 B 48T, ToIE it ia 8 i As . 454 Workday 2022 450 K< (1405, UNVUX I 5 2R B
ZR (AFEZRBRF) , BRENARYEEETANZTERAKER.

20:Workday L B94A# (NRBRIBALRER, HHREBRE. UIUX)

App Components
Building blocks used to construct Workday Extend apps

B

K4

Ul and UX Data Logic Security Reporting
Components Components Components Components Components
]
Pages Business Objects Business Processes Domains Reports
Bulld new Workday experiences Extend Workday object model o Extond Workday Business Process Extond Workday secunty model lo Extond Workday reporting model to
using library of pradofined widgets store and relalo data Framework 1o process app data secure your app data teport on yout app dots
Qo
Tasks Attachmaent Objects QOrchestrations
Naturally integrate Workday Extend Extond Workday object model to Orchestrate processes Across
apps into the Warkday application storm file attachments Workday and hird-party systoms

HHEFIT: Workday™®, HEEH#
HIEEIEZH : Workday SR BOM ZR49E A R JEME, ™ Oracle/SAP RAXARBIHIEEEIE,
I R MEEs

Workday X Business Objective Model & #1445, 1fii 4 Oracle/SAP [ ¢ R B ¥ e, 1X — 4L 122 57 5

1 Workday f¥ J@tt, (ERPE 17— ftkse OCHEERTFET) o BAME, Workday A E 5 4i H A% 4t 2t
PEZZ, T W AF 0 RAFGEE B, )2 ] SQL A1 NoSQL ¥R & #f Afk, EHI ik E V5 1L,

0 https:/ljoshbersin.com/2022/06/a-front-row-seat-at-workday -devcon/
1 https:/istructuralambiguity .medium.com/understanding-workday -data-f3976af08af0

T8 950 B B 1E 32 e B S 5T 2 R A B
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218 G X RBKEREFIR 1D KB 22:Workday #1433 4244
: Architecture — Big Picture
Worker Academic Unit
S0.593 ee Customer Workday Production
PKey |Employee_ID PKey |Academic_Unit_ID
-(4,520) ...(154)

N User Interface ......
Services

Academic Appointment
5701
PKey |Academic_Appointment_ID

FKey |Employee_ID
FKey |Academic_Unit_ID
...(105)

ervices

HHEHIF:  (UnderstandingWorkdayData) . #/=##% HHEHIF:  (Exploring Workday ‘s Architecture ) , #7722 #

4 (Exploring Workday’s Architecture) 12, X 445 B2 55 (OMS) B 41 R A 55 55 B 55 A1 A7 fith b 25 254k S
(1) SQL ¥ e . B SC RS E 3G, Workday 5/ T % NoSQL () & HI U A7t - OM S dliid H B & XpressO
WL, OMS Ja ZhET I E A ML 25 B 2 ] A7, 84T B A7 THE SR YRR, AU TERE B R BHRJE SQL
Bl e . OMS SZHFFmJE R FH5 A, BT Z /7 (Cache) F48 &K% (Elasticsearch) ik iHUHR o

AR T7 52 2% Workday B 77 &g e s, KREUE#E 2 BOM ZEkgiE i A7 1+ (OMS k%% geid
TGk RAVKARE M F 240k, T TS A . XM TR SRR RS /O R BIWAE, AR R
WAE A Bl (5 piAs, IF Hitt— DR H 7 2 2R IE——AH Redis E¥H P 1l Mm S, 456 o1 A
113 (1 Apache Ignite) ACEK BIBEL YR, WSS WAEE . &N T P — 2, U398 R A SQL & NoSQL
VE B 2L WL, (3 SQL Bdi i CREEAEGE) A1 NoSQL Hdl e CURIAEME ) AL a2 THINF 06 7, ke fh
A T 3 S B AR

X—7 R—ERE D REN —BUE DGR R i, BEHARL—3M, X&FBLEER XK.
E—S ST Ok = IR ST RE RBLXARS, 4 anCOPs IR 553 5 Uil R, T R CIRAL IS, 48 RRGIRERD RlH,
SEEWR LR BRI Y @2 AN P RIEIE — 5 T #H 7R E0E, OMS I 73845 BARIE IR 71, H
GEAETT RUR B A0 AT REAEAE IR, FECGR AUEER]IH{E; @il Integration Services 57Mf #4t (n
SAP) BT, # Workday i SEHT S EAME RGN, FALNNBE, S PmEEREA— 05,

Work day BOM ) 3& M B A58 BRI W% 5%, TR RBBEE NENKEERER WS R TiE—0H,
USRI R AR LR KL 55 ISR, 17 B Workday X 25 BOM ZEK93E T HCM I 45 S5 55 B Pk 48 . R
TEILE (1 SaaS 5%, 70 B 0K 2 B 2578 B AR, {H AN A fib B A5 7R A A S 45 R e B — Bk I 5 (i
SAP [kl BOM EHD) o Fl i SaE T — Stk E R A, HAEREUR (RPYLENHRA P4 R A O o IE
XA 54k, {15 HCM. FINS MfE%4: ERP R4t 7y B )5 5 4t TCO Jxifi P4, 1fii Oracle. SAP %5 {44t
ERP J Fift HCM. FINS 3 4o Ul i s B AR5 T 77 .

2 https://medium.com/workday -engineering/exp loring-workdays-architecture-73c5dbbffc35

B 3@ 1d Apache Ignite (K153 A REEAE N4, AGHUHR 70 FAERETEZ AN, BERTH M, U U R BIA R 568 7T .
144 \Workday ) OMS (NEH% M%) L5142 % (Elasticsearch) {4277 (Redis/Apache Ignite) PhE TAERT, # %4
TIREAFAR RN EH, WRISBOTEA 8, FEETOMARGS, BRSHEFELREHE (0 Kafka) FAIRE,
HREAFAT (WMSIEIR . REGENLD R WS R EHEA — R

B oA LS TR BLRASTE RS RGP DLSEE,  Workday RERMENLE] (nEEik. A XTI AR HE K ja)
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& 2:Workday 75 & 5 SAP/Oracle 5 ENERFIUNETF—H M

vy Workday BOM 7 & SAP/Oracle SQL £
g
W A EHITES A ACID R R
PRI RESI AR ! IR B R S WTRERS P Workday 77 2 I 1R
st R R
WA RBUE R, H A R A A SRRk (SOL MIATRILED . Workday JrEEIE
SOL S HFEIE A ‘ S o T
i OIN Tt T B, 549 5 Workday Jr AR
ek MR T
%; SHAR LA, R il - BOM 77 {7 b I T SOL Jti
RS RS ALERETE PRI (T BOM RS AMLIE AT, (EH AL T S EUER, Workday
A WO ) WL T A BAER SO LARKAT 1O Stk
Wil K Workday A U AT REE, JFR Workday CLIRAER T THEHR R PR, SQL LU 4 i A B VR ek
s SRk T )

FHAKIF: Workday, Oracle'®, IBMY, NetApp'®, #7/5##
) 5 TH B T2k R B e LA, Workday RiGHESE T SQL T %!

© Workday ) BOM BRI 1k 55 X R 56 F0E AR IR, MAF Balhh it AR IR IR, 2 FRHE
HhL. 2801 5, AR = RN 2 7 B R AECE RO URAR, Rk IR B AR A8 4R 27
AR, FAERBSERHUE A ik =" TN, IR R RS T B T R

@ Workday i o & SO 55X R JE AN &, L TEEAR SQL ARFES) AN T BB B Ok B2 4R
HFBHEZR . Bt ARTHN “RATL” MEREN—A “B2BRAN” FB, &I &5 Workday
FoE A, AN “HEXTEY Wb, &F «RT7 WEN%R, Fahtl@HhsB “BaBR N, ¥
WEHGE KA (WSCRERIE S , #FCIAREXTSR 100 S HE B BRE], 7 Jats HIHFE B
1M SQL N E 24447 ALTER TABLE Employee ADD COLUMN Emergency_Contact VARCHAR(20);, &
TR R

® [AMEHUE VTN S B 2 i BT M REdR 2k . Workday BiE H A E I = A or R3REL, TiE ik E . API
. FaFH Excel, HPRIEBEEZIAT SQL W A), R0 H Kl AP 4E B H a1 k. 44
BEITE SQL J7 & F— Mk H SQL AR AL B ahik £ L JOIN B2 FZ 51, WSR2, HEHER
[ A 4G R (1 SUM(). GROUP BY) , it 4 B8 i BURN 4% 4t . 1 Workday 75 5 F 1 T4 A E
FARAFAE SQL 1, Hagilid 2k APl AR BRI (40 XSLT) PFedidlE, iR, 54, T
Workday BOM ZEA4 X T B2 MUK, 45 iR BE AR IE BT At S 8L R i — D4R T

& 3:%EE Workday 5 2 5 SQL 5 REZ S ERMRLE

BE Workday AP1 £ SQLFR

(R R (AN Gt ) &SNS
"I JOINE L T2 AP R+ R4, ARG RAb# B AL EE, ME R
SR AT Z T NAEF S IR BRI REAMNZ, EIREAL

8 https://www.oracle.com/cn/altech/docs/technical-resources/sap-infrastructure-10reasons.pdf

7" https:/icloud.ibm.com/docs/sap ?topic=sap -sap mig-db-oracle&locale=zh-CN
18
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Hd BE PSS (OB SCRAEFEAEE (0 TB 20

RN Workday, SelectDB, CSDN, io-meter, 7= #¢

ik BOM 7E B 2« A i 10 #, Workday 5] A\ Prism Analytics, JEid45 & AR iHEMELE (4o Spark) #1
b £ i) 514 . Prism Analytics £+ HDFS  (Hadoop 73 Afi s SC R 40 A7 fiifs = £, Jfd ik Spark B 1EA7
it 9 R AT B R TR S dk 4 ET L RS B 7 148 - EOL D7 1T, 51 N Spark [ Catalyst
itk 2% (S8 Databricks E#) K DataFrames API, $2F} Workday 7F & 4425 1 75 [ [ HE BE

= 4:xttE Workday Prism Analytics 5 8 5 SQL 5 REE AT S S

554 Workday Prism Analytics SQL F%
R cailntd Catalyst ftfb s B HEAL JOIN FSEH i Ak 2% B ) b2
PR 5T HDFSSpark T [a1 4 &, SCiE PB AR WAL ey BEAY R, B TRMEA IR
S HOREWIFD (RN, TS 3T ELRE I S B i, SER T
AR T4kt Workday BOM, FRIREHE: P4 7 ETL THRBA S

BRI Workday, CSDN, NACSHR, #7/2##

P62, Workday ] OMS G RAER 55 1EANAF B, T8 B3 I Ak 55 B 3 e .
WEEHE IS (0 TB ) , WAFBEIRTHAE EIG N, WRE SECE By B AR (FHEmIERSSE .
5% Workday 51 A\ T Apache Ignite 4 & 73 A1 s0Z2 A7 M2 LA B2 BORCEE , (H R RIS 7 35 g A7) 75 A 2 8080 20 s
—HESE I, A R T ARG AR, JUHE IE R Oracle. SAP £FX #dh 4 il 1 ARG . 5
4b, BOM HEALIE I i 7€ L #% 4% (Schema) ViR ¥, 7% JOIN & Fahkitigit, HILEBR SQL RS B3
RACHAT IR, SBOFE SRR & .

R 5: %t E Workday 585 SQL /5 REFMEAEN LS

iRt Workday AP £25% SQL IR

¥Rt WA AFFIEAE, B TR AR KPP RERE N ESF)
AP A TEEARR AR IUA, EIR & At i I 2 vk AL BT S AL
DG ZN AR o A T ST A R HE AR AL BE e (A MapReduce)
EH HCM. I 45 %5 45 U SaaS 1 5t HiliE. PERIAES RS 5

RN Workday, AWS, CSDN, #1/5Z#

e A TT TR, 1) Workday 75 R B AR ABIR, & Rt shas ) (Workday) @47 4847, | 7
MTREBYE (kb T & ST, Bl EF RN DBA B\ sl 15 . #hst, 27 nlidid o e
B ST (T B AR DR AR, B R eI R . T T Workday, 5 il [F]
BT, WAL S5 ERP IRRCARE A 4L iR . 2) 1B Workday 75 R BB MR A B R, Bl m 5 AP IR #J7 A
CRFEESQL A4bEE, Wi EEhH AR . PRYE (0 XSLT ¥4 , Mg 4y B e X FBZR (g
XW%EEZ 100 ), "R EFHIME TG R, BUES wmiEE S, KRR PBEmRA. 3) 4
SQL H REMBARS, &/ o BREHRANSIE E4EY (dngm 5. AT A%l DBA 3k, HBEH
W5 G R ESETE, o PEr 3R B An ki (i Citus) SR MR 2. 4 (ERMBRAEIR, Ml HF ik
FORM, G AR SRS . 55 SQL U7 BV IR L filk, 1EE I A3 AHEL T Workday 75 5 A
B .

19 N7 [ B9 L 7E — 16 Corner Case b, Catalyst {4k 231 BE AT B8 AN a0 R4 SQL 04628, {H7E KB EiR A Catalyst 1
s Re T SQL ik #s (FEHT CHHESMIFSCRER)
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‘ CHINA SECURITIES

KA TR AR &

MKHAE, Workday i&&brifl. PLisik M SaaS 5t (W HCM/I 45) , KHI4Ed s A A ) 7 S0 5 17 B4
K, HREMEZR. SQL HRIEA S . SRFLTR (ol BOM &) , KMk, (HFE
FREEEN . RIULTE HCM. FINS Z5brifEfh375t, Workday 2244 (KA TCO A &%, 1fi SQL J7 £ M #E MES.
SCM “5 {2 il fh 5 4% 8 8 i (3% 5t KT TCO AL it 94

EEREC: RRE+EBCIRH 35 Win Rate 327, S Hf 14901& R A S 12

FATE S Workday FY21 BRIGHE (22 2 4. 04518 09 Workday CLZ81E % 7 45442 T 2 BUK %
A7, ABE SR U U BT AT M 7 TR G, Mk Suie 598 7k i, (HRESE B ELR TR FY27
TN B bR, BATA U4 27 bn SEEL IBER A B 30T

23:FY21-FY25 Workday 2 WA M R EIEE (%, HAET)

FY24Q4: RATSARMEELH
%, BHARFHCRPOM - ® %,
(BT HLLERM, HkH @

2500 FY23Q1: # & 4E4k 4% Sam Alkharrat 4%, EMEA>APJ. 1 2% | Fy25Q1: EMEAEE A1k Hit e
BRI L RS, Sk FAERENEF DHE, APIRIEA S i
VqukdayAdaptive Planning#=Prism Analytics FY23Q2: % F H## 72 ROI#TCO, 2006 | SBIAE A AL, FRALAAEKAE A
S KR o EFRTHEEEK GLM. B A, HSMBA LAk, ¥ E T A

2,000 Mid-markets 4 R 4k, [EJ7HH s EIAA . EMEA) , £ #{7LARR>101C % . e T, 2A% 2 FedRAMP

22% | GGE, A2 AR D,
200 | FY25Q2: R &AEHKAHIT# T IL

1500 M, KA EHANBURT ),

L T b :
FY23Q3: Workday#s k Extend?% . f?;g%’”“ TRAEK, AARR
#o ESFITLARRSSICE o iT g 7o
1,000 FERARLR, ERLEAA, 16% FY25Q3: i dilluminate-F &,
FY23Q4: HREEELHE FY24Q1: # ¥ ill it AWST % iﬁfﬂ%‘?gﬂsoﬁ?&iir;i
K3g2h, KANT S k44T, TRAIT R AT, R AR ~z%&éoglbooﬁimm)\ﬂ
f3T % MR e K it —$ IR0 H K . Workday | g bpigay
500 Extend B 474147500+ A . AFY26. BPITSHRET .
FY24Q2: % &/{£7 TARR>10 12% | FY25Q4: % LMk #ARR>10ML%
Lk, APITHHERIER, & 7, APACIJapant; K&, f2
LRI Foo Al Sl 100 | EMEA® R4, PY26HITHN
S N S S Y R S S N K LT LS g e AT
RN R N N N R N R N N N N N s SN SN N e N I T FFIAET R
[e3 (e [e3 (e [e2 (e [e5 e [e3 [eg [e5 e e2 [e5 (¢4 o O- O == o

Total YIY Total w9 | FY24Q3: EMEAARR>101C
otal revenue, mm — otal revenue gro\ N %71, Izﬁ *&}kAcvﬁl iy

+50%, APJH 446 X gik,

AN : A AL, PIFER

24:Workday CY4Q20-4Q24 WNHIR S = EHT R AE 25:CY2022-2024 Workday T 8 3 R tR T AHEE (%)
BEiEH A 2021 FERABEF

s New Job Posting in US(2020/2=100,5A)

e New Job Posting in US{2020/2=100 SA)
= \\Orkday Revenue growth({%)

= \\orkday Revenue growth(%)

200 ¢ - 25% oo Workday 0-24m Backlog growth(%) excl early reneyeal

180 | 4 23% 180 4 23%

160 | 4 21% 160 4 21%

140 | 4 19% 140 R 4 19%
N\

120 1 17% 120 ™ 17%
100 15% 100 15%
O —— — — NN N ™o o T O —— — — NN N ™o o T
L I S e I e I O A I S I A | L I S e I e I O A I S I A |
gogggoogggoogggoaogagg gogggoogggoogggoaogagg
b= I S B B B S I S B B B S B I b= I S B B B S I S B B B S B I

HHFHIR: A AL, Indeed, HEER KN AFAE, Indeed, 7@

T8 950 B B 1E 32 e B S 5T 2 R A B
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KA TR AR &

JE: Workday 727 BT . 7% Workday i BTN, ZREE 26259 506 HE7T ZE 297 Y 1T P
#.

Bk EE, BRATERE B8 E Workday 1T 5 (Backlog) 3 i 5 g N 3 5 B0 B S OE &R, il
CY2Q21-4Q22 W NI AR TAT FLIE3d , T CY1Q23-4Q24 1T FLifk Bk b R TUR ASE3E . ¥ )5 MR £ T 0 —
T RHARILIR S AR IR, & AR PR B 2 S BUM [FHYIFR 9 NI 2D, ez 38T CY2Q21-4Q22
EHERR B A E R AR R AT E (1 Peakon SEELHAL D, WONER N R, RN
PROEREL, T backlog B2 HIXEL: 1 CY1Q23 LLRZE I Fah th IR AT 2640, P Es (2 MEHCRE)
5 TR PR T A 3 B SN 7 SR

Wk BHh, GEEREK SRR LR T M. REnE. AT, BESCRE TR M.
it 5 &4 (i Adaptive Planning) F13 @il (40 Spend Management) B is 36K BT % DA %5 191 A 4% 85 B
BN, XS AR, NI, K backlog FIAR BAEER N IRIER DT TH, EMEA
WX CCHAVER . IR RIE KR geal ki 2 /N B P s IAITH , X 2R% 7 & F 80 B
B0, 3 31 backlog HIHE AN IO 5 388 BT T, A WAL TS JE B Can s & 7 28, 4 Harman International
GG, 4 WL FIORIAR D, RIS K AR T backlog AR 2 .

Workday CY1Q21-4Q23 T Hi/I N\ 38 ik A4k ¢ High-teens (3%, {H 2024 4 R fi 1 B $2 B 45 2 A 5 M 4
A B S, A0 SR R AT AR S A AN A e M S UK T IS . U ORI RE b oo RS R R R
NI HE I SR 55 1) 75 KRB . IKHEAE T2 7% IDC #ic i, 2022 4 HCM L =Z#F 1A 79%, FINS 51%, &WRE
HCM iz AR, 1fi 2023 4 Workday (52 ERP i #1~19%, Oracle. SAP 4354 11.5%. 13.1%, ifi
Workday HCM |5 #& 60% ()14 & 500 4k, Sk Workday . Oracle. SAP = Z 5 Ak B 4lh 3 O &8N MR,
TR EE B bz B 4 O AN 75 K% SAP. Oracle 3K H0) , 5 &bk i ol I 45 B (=8 WA 45

WA 5 A5 e 22 S B TR AR KRR 2 52 1) Oracle SAP S5 B R (LR JF 8 Sl I, 34T 4% ks
2) 1T SCHEMH, TR eHE BT, TR PSR 45 BRI BL Sz AL B K

26:Workday Wt \ X iT P8RS &

—\Workday Revenue growth(%) —\Workday 0-24m Backlog growth(%) excl early renewal
40%

()& L, 2021-234E Talent Optimization/Peakon 55 & 3 AN T (hf
5% BacklogiF M 5i#ik) , J&4:Extend & Agenti= fhAttach Rate s e .

(BRI, 20234ET 451 KAWS/Google 5 IiE & 18, ST RVE =T (FEE
BUF #AE BITHAD , SRAMER GHENFIAESIE) .

30%

(NAMAIZETTH, CYAQ23HL 5 ARG F Id & A 1.

25%

20%

15%
1Q19 2Q19 3Q19 4Q19 1Q20 2Q20 3Q20 4Q20 1Q21 2Q21 3Q21 4Q21 1Q22 2Q22 3Q22 4Q22 1Q23 2Q23 3Q23 4Q23 1Q24 2Q24 3Q24 4Q24

HHHN: LA L, PR

T8 950 B B 1E 32 e B S 5T 2 R A B

17



a7
CHINA SECURITIES

27:20214F ERP A5 iz L=, HCM BATFREKE 28:2021 £ ERP AN THETER, USHEHRERE
~51%, AE—E=IE

Cloud Penetration by Functional Market

Procurement Payroll Financial Enterprise Project and Order
Management Applications Performance Portfolio Management
Collaborative HCM CRM Security ERP Supply Chain Engineering Management Management

$#75 ). 1DC, Bloomberg?®, #r=a#t F#HR: IDC, Bloomberg®, 5 #
Workday 7£ HCM AT K 55 4 1 ) 72 ], X555 08 IDC/Gamter IR 5 T LR 4518 . {H Workday 4%
FEBR A2 S B3k 15 LA K AN Miid-Market |7 Enterprise T3 $ & & J5 B2 18 K i 15 R 5% 4 i 751

Workday 7E %% ERP 45138138 IAS £E 3 B2 TR 9 b A T3k AT 3% () IR) e, DR 24 A2 78 = B 4R BT Ak A
K. AN, Workday JEiFAb BERLEAT L R 24 R EOR, Bl BEIR. AT A ST B ) NERC
M FERC #ijE . fEMlIE. BRIE. HLJJFI A F 544k, Workday H)IM 55 ERP 5 4t Joik b XX 46 5 et
U, HHAb AL, Workday 75X S8 75 T FE A 8. SR1M, AR SAT ML H, Workday FW % ERP 24158 T
GFRIN A, AR SR T35 0 BT i T FLAE N I BEARETEE (HCMD AU R I

XPHAN 1A AT LAV 29— A ). Workday S8 44 FTads J3 (i AH 0 b A 37 57 I A % /b i 3 25 1) 2

FRATE 2 6 HCM AT EINS [ b 2= R fF R ¥: 2021 4E IDCH A Z 78 HCM E 2% 79%, FINS S5 it
FEifi 2945 4E ERP 11137/, F 7 Financial Application -7z 2% 51%.

Hk, FoA145 4 Workday 1148 BTiEAS 3745 ¥, Workday 2024 4F 3% % HARF, W B HRT 17 A4 1
P A 03 A 50% 7 47, HoHp 10% (50% A 11 20%) Jist 8 ERP 3%, FlR 40% 0 HADIL AR HE RiR . #52,
Workday ) A] fifik TAM % RiX 40% ) 4

2 https://www.bloomberg.com/professional/insights/data/software-cloud-shift-still-early -with-54-of-ap ps-on-premise/
2L https:/iwww.bloomberg.com/professional/insights/data/software-cloud-shift-still-early -with-54-of-ap ps-on-premise/

T8 950 B B 1E 32 e B S 5T 2 R A B
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CHINA SECURITIES Workday

SR R LA
29:Workday Xt It 55 4% # h I 4540 53 e 30:Workday Xttt 55 % # h A it — B L0 53 i

Legacy ERP!

N ~ 50% i . Fragmented&l

SMEY— .
of Our Opportunity FINS Market §\\ Other Vendor
\

\
S

HHHA: LALS PRI HHHA: 2L

O
RS
%%}
R

& 6:2020-24 £F HCM/FINS TFiZ##EIRS (BfL: {Z%T, %)

2020 2021 2022 2023 2024E Forecast
HCM 287.6 341.2 380.1 437.1 491.0 12% CAGR 2024-28
Human Capital Management 226.8 266.7 298.8 344.0
Payroll Management 60.9 74.5 81.3 93.1
HCM SaaS 299.1 348.1 401.0
HCM On-Prem 81.0 89.0 90.0
Financial Applications 355.5 408.8 470.6 527.1 11% CAGR 2024-28
T AM Breakdown
HCM TAM 136.5 149.5 174.0 200.5
FINSTAM 142.2 163.5 188.2 210.8
Workday Addressble T AM 76.49 85.74 99.27 112.86
HCMTAM 40.95 44.86 52.21 60.15 % 30% Win Rate
FINSTAM 35.55 40.88 47.06 52.71 iR 25% Win Rate
Workday Revenue / Addresshle TAM 67.2% 72.5% 73.1% 74.6%
Workday Revenue / TAM 18.4% 19.9% 20.0% 20.5%

FHRIFIF: \DC, Workday, /587

454 1DC di, 2021-23 4F HCM . FINS il 3648 DL 15% 72 45 s P K, 454 AR (AR, Enterprise T
YR E LT | 2 IS G, Mid-Market/SME 32 MV A7 S 3K A S8 o 52 40 4 8 3 4244 52 Wi, Workday 7E Enterprise
3% SAP/Oracle &4+ R EBUK, FZH AL+ F 3 Mid-Market %, 52, WK FEE TS FE
T . a1 Win Rate R SR4EREAAR, Tiiih 25-27 R 118 5 i #EF (11-12% CAGR) , KT Workday H1i g2
TSN 14% [ 2 A 163K

K 32 RIE B T Mid-Market Win Rate i35 {6 %%, H 31 & Workday 7£ HCM. FINS i s RH/ (54701 |
SRS . ST Tl RS S GUE A E, EflE . FE BUFIA LI B (BIEERTRD S

T8 950 B B 1E 32 e B S 5T 2 R A B
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KA TR AR &

WENABR22, ks b, Workday 7EZEE. BOKFIW. B2 BURESE 2S5 ST R R, L gsaiinlk
Workday Win Rate FEA{REfE .

JEEERATINNRL 24567 1) Workday 51 N AL ARG /235488, T4 T+ BOM ZEA Ak B2 1) FRIRS FE FIRLEE 5 2)
TEREYR o 3 Ml 2558 2508 I 00AT M, BRA SR AEHE @ A AT Ao 7 &, B8 i Extend S5 45 1F
Wi R 2 KR P B E LT R . IX M # 30] bx 527 Workday 7E Mid-Market/Enterprise ) Win Rate.

fE1E: YEXZSTF CY2525x P/E, {RFATHEATE

Bk 2025 4 4 H 19 H, HdE 21— 538, Workday %2 5% T 25x CY25 P/E, 5 aJbb/A FIAEAE —E 41,
FEH T SRR, U PR 15 L R SR G T R 70« AT A R K58 I AR g,
R HOM BEEAE IR 5 AT b Candefby BRy7) (RFSRIEIE KX FINS 28 A& dtfe , BlanfEORR IR, W) 5550
WS ATIL (n NERCIFERC) #k tHi& B & MU BRI th 77 %6 @21k Prism Analytics/Apache Ignite JiCJ#, 1§55
Workday Ko e, 4i/hE x5 T SQL HE M7 @DOGE k33 EBUM I SCHITR, fFEF 1N
HCM/FINS #% £ /1 SAP/Oracle # # & Workday L2 TCO 4k K SGE Al R kAL £ (i ASOR . Evisort),
. & RS SR AR AR e R R AR VA B R G AR e, RO AR ST THE, T H & Horf e PR
R T N T 7 B2 R R i PoC+45dE TRE 7 B I H] )« 45F CY25 30xP/E, B HCM 4
SR 56 ek SR AR E +FINS 22 ST I LA SR 2 AL T B yg i AL, XL H bRt $265/sh

& 7:Workday AT EE 22 BHME (#i1k 2025/4/19)

2 Ticker W1 (USD) BFP/E  BF EV/EBITDA BF EV/EBIT BFEV/Rev  LFP/BV
Workday WDAY US 588 12 25.01 17.11 19.26 5.54 6.52
AHXTA] EE 2 ] i (%) -16.5% -21.0% -21.9% -1.4% -35.8%
¥IE (7 Workday) 29.96 21.66 24.68 5.62 10.14
Intuit INTU US 1637 12 27.44 20.10 20.87 8.43 9.12
Salesforce CRM US 2376 12 21.62 13.98 16.40 5.67 3.89
Dayforce DAY US 86 12 22.30 14.21 17.58 4.61 3.38
Workiva WK US 3812 53.21 53.03 60.85 413 /
Cadence CDNS US 714 12 37.15 28.82 30.34 13.29 15.25
Adobe ADBE US 1487 12 16.34 12.72 13.19 6.07 11.59
SAP SAPGR 3158 12 33.64 22.45 25.06 7.01 5.79
BlackLine BL US 2812 21.35 14.26 17.96 4.01 6.25
Onestream OS USs 47 12 259.46 334.45 290.80 6.91 12.10
Paycom PAYC US 125 12 24.16 14.17 17.93 5.87 7.69
Bill BILL US 4112 19.39 13.29 14.39 2.27 1.09
Vertex VERX US 62 12 57.51 35.70 41.64 7.87 34.39
Sage SGE LN 15312 25.46 17.20 19.89 4.61 11.18

HHFNT: Bloomberg, H1/=#H

2 gk, B BUFEETTSE Oracle 58 # 4Tk,

T8 950 B B 1E 32 e B S 5T 2 R A B
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e A L

BTN FNE L

BRI, FATINK I E bR MMEREA IR W &3 5+ AR, 1l Workday £ 4RI (U5 & 2 AE CY25 13
NIETERCRIETE o A WAL AR HCM BRI 547 Candefh . BR97) [MFFEEI2E K FINS T X AR . K
A AL AHLZ: (1 ASOR. Evisort) , FHES . £ [F) A% SRR Ax v A6 AR B2 TE A 1 FE R 4 b A v
ROI XS m M iH 5, P& m e B, ER R AT T2 — A . J e & IR T “EN”
Wek. 4T CY2530xP/E, Mt HCM ST 38 4% J&) £ +FINS 28 X AH & 7 LA 5 22 AT By bl 2,
Xf N2 H F5 41 $265/sh -

T8 950 B B 1E 32 e B S 5T 2 R A B
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KA TR AR &

RS 53 47

FEHXE: SAP. Oracle liTiRE = HZE (W1 SAP S/4HANA Cloud. Oracle Fusion) ik HCM 5 % itk
£, EEXTRR Workday f— 14k 8% . SAP ] iE Mk BOM %8, Oracle fft NBED AL AE 7 B R BE &2,
Workday 7E&Z 2375 (Anfgdi. E T BIEFEAL.

TG AR : Workday 10> HCM #i8 (41 Recruiting. Payroll) 1535 % i 60%, BT (FFHE~1%)
AR BT 4B Ee (1 Talent Optimization) . ¥4k HCM |z % 80%+, HCM J5 4:14 K £ B RS B w5 o

FERRKY: B GEFER XS BT AT BERZN 4l 1T SCH TS . vh 5650 & S5 2 BUIR R 3R 52 (5 Brolk 5540 &
SIS i) P QIR <) &l PN

RN : Workday 176505 3% 2h 2204 7EfIE Mk fg IR 5550 W47 (W1 NERC/FERC) @ERCHEANE, O
W45 TheE (GL) K iiah #0856 2 (PrismAnalytics) o 354 %HF (AnfHk Copilot) © SZEL Al 5L 559 FR IR
JELE A, T Workday 1) ALREE (ASOR) 75 Ab L3, b Ak 7 1 75 s 18] 3640E

& 8:Workday T Y N/ARSSWA 3T FY26EEPS BB 4

-4.0% -2.0% 0.0% 2.0% 4.0%
-4.0% -6.77% -3.97% -1.43% 1.64% 4.44%
-2.0% -6.19% -3.39% -0.72% 2.22% 5.02%
0.0% -5.61% -2.80% 0.00% 2.80% 5.61%
2.0% -5.02% -2.22% 0.72% 3.39% 6.19%
4.0% -4.44% -1.64% 1.43% 3.97% 6.77%

BRI LA A, PIEER

T8 950 B B 1E 32 e B S 5T 2 R A B
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R

2024A  2025A  2026E  2027E  2028E

el B 9,939.00 10,545.00 12,220.34 14,129.29 16,390.97  E VU 7.259.00 8.446.00 9.510.20 10,698.97 11,982.85
B4 7,813.00 8,017.00 9,329.77 10,877.41 12,748.85  El A 1,771.00 2,069.00 2,282.45 2,514.26 2,756.05
PSR K RO A 1,639.00 1,950.00 2,248.41 2,529.46 2,832.99  HftE bk A 0.00 84.00 94.15 105.92 118.63
HoAh UK 0.00 0.00 0.00 0.00 0.00 4iHHBAEEHEH 2,841.00 3,252.00 3.490.24 3,766.04 4,038.22
TRAH I R 255.00 311.00 343.19 386.09 43242 HFK#H 2,464.00 2,626.00 2,928.19 3,262.12 3,617.62
A 0.00 0.00 0.00 0.00 0.00 M%FH 0.00 0.00 0.00 0.00 0.00
HAb R s 7= 232.00 267.00 298.97 336.34 376.70 HABZLE#HE 0.00 0.00 0.00 0.00 0.00
e B BE= 6,513.00 7,432.00 7,177.72 6,925.85 6,675.72 &Ik 0.00 0.00 0.00 0.00 0.00
K HAR 7t 0.00 0.00 0.00 0.00 0.00 ARMEEShILE 0.00 0.00 0.00 1.00 2.00
[i] 5 Bt 1,234.00 1,239.00 1,044.89 850.78 656.67 E M FIiE 183.00 415.00 715.17 1,051.64 1,454.32
Toe B = 233.00 361.00 300.83 240.94 181.42 HABIEL B 173.00 223.00 223.00 223.00 223.00
HAh R B 7% 5,046.00 5,832.00 5,832.00 5,834.12 5.837.63  F[iFS%H 356.00  638.00 938.17 1.274.64 1.677.32
Vi 16,452.00 17,977.00 19,398.06 21,055.14 23.066.69  JIT13% -1,02500 112.00 164.65 223.52 294.02
W B FAR 5,055.00 5,548.00 6,195.54 6,800.51 7,426.75 % FliH 1,381.00 526.00 773.52 1.051.12 1.383.30
T K 0.00 0.00 0.00 0.00 0.00 DEBAEM 0.00 0.00 0.00 0.00 0.00
MATEENE S MK 78.00  108.00 141.42 155.79 170.77 HBBAEERE 1,381.00 526.00 773.52 1,051.12 1,383.30
H A3 51 it 4,977.00 5,440.00 6,054.12 6,644.72 7,255.98 EBITDA 851.00 1,215.00 1,192.44 1529.52 1,933.45
ERSAH 3,315.00 3,395.00 3,395.00 3,395.00 3,395.00 EPS (J©) 5.19 1.98 2.91 3.95 5.20
KA 2.980.00 2,984.00 2.984.00 2,984.00 2.984.00 Non-GAAP #FjE 1,549.43 1,957.00 2,448.76 2,730.53 3,117.92
HAB IR B 71 5 335.00 411.00 411.00 411.00 411.00 Non-GAAP ¥#f]% 21.3%  232% 257% 25.6%  26.3%
HREH 8,370.00 8,943.00 9,590.54 10,195.51 10,821.75 FEMEH=
W0 &N 0.00 0.00 0.00 0.00 0.00 g I 5
i &N 0.00 0.00 0.00 0.00 0.00 JKBEH
BEARAR 9,792.00 10,155.00 10,155.00 10,156.00 10,158.00 Vit A (%) 16.78 16.35 12.60 12.50 12.00
BN A -1,710.00 -1,121.00 -347.48 703.63 2,086.94  JHETRFATFEH%) 236.95 79.21  47.05 35.86 31.59
HERAFR AN 8,082.00 9,034.00 9,807.52 10,859.63 12,244.94  FKFIfES
AR FIE WA 16,452.00 17,977.00 19.398.06 21,055.14 23.066.69  FEFIZ (%) 75.60 75.50 76.00 76.50 77.00
HF) 2 (%) 19.02 6.23 8.13 9.82 11.54
ROE(%) 17.09 5.82 7.89 9.68 11.30
ROIC(%) 23.19 8.61 12.17 19.63 29.68
AR B
P AR (%) 50.88 49.75 49.44 48.42 46.92
2024A 2025A 2026E 2027E  2028E IEESAET AL -59.80 -55.71 -64.70  -72.69 -79.75
S ERmRIIER 2.149.00 2,461.00 1,128.91 1,364.77 1.689.58  Ji#tb%x 1.97 1.90 1.97 2.08 2.21
R 1,381.00 526.00 773.52 1,051.12 1,383.30 #EFHLLE 1.92 1.85 1.92 2.03 2.16
7 1H P4 495.00 577.00 254.28 254.88 256.13 EHEBES
It 2% %k 0.00 0.00 0.00 0.00 0.00 EEFTEER 0.44 0.47 0.49 0.51 0.52
HoAh 2 E B &3 273.00 1,358.00 101.11  58.78  50.15 MUKk E#HE#* 4.43 4.33 4.23 4.23 4.23
B EF IR -1,751.00 -1,781.00 183.86 182.86 181.86  &EikiElE (GO
BT -276.43 -348.00 0.00 3.00 6.00 BB (TR 5.19 1.98 2.91 3.95 5.20
H AR A R -1,47457 -1,43300 183.86 179.86 175.86  FHREEINEREIRIIMEE 8.08 9.25 4.24 5.13 6.35
EREHVER -268.00 -1,150.00 0.00 0.00 0.00  BEBIF S (5oH ) 30.38 33.96 36.87 40.83  46.03
E AR 0.00 0.00 0.00 0.00 0.00 fEf{EELE
KHAfE K 4.07 4.00 0.00 0.00 0.00 PIE 43.63 11455 77.89 57.32 43.56
HME R LR -272.07 -1,154.00 0.00 0.00 0.00 P/B 7.46 6.67 6.14 5.55 4.92
& F Wi 130.00 -470.00 1,312.77 1547.63 1,871.45 EV/EBITDA -4.83 -3.45 -4.52 -4.46 -4.43
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B K AN R o0 7 ik S @A T N R DSk BT R IA B WA RIS . ARk B 51 25 B At & T 2 il Al SRR
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Mif:  (8610) 56135088 Hif:  (8621) 6882-1600 Hif:  (86755) 8252-1369 Hi%:  (852) 3465-5600
BRRAN: ZEHERE BRRA: S BRN: B% RN XL

ME4: lizhiyao@csc.com.cn IE44: wenggifan@csc.com.cn lE4: caoying@csc.com.cn lE#: charleneliu@csci.hk




