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1.1 POLICY & INDUSTRY BACKGROUND
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1.2 RESEARCH OBJECTIVES & SCOPE
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2.1 DATA SOURCES & METHODOLOGY

HREKBESHRLZE STEPPIN EERS

B HiERE B Y

S smsEE C G
RESFHENBNHESHAPERNE, BSRRENHERE MERSH SAE, HASHEBNGEAER . ERAF, LBRATHE. BX%
B. FHER. IE2H. PEEQFEOHIE EHaE
BAMSI RN RRAR
0 i
B MEREEMRK, HEWSHIEE00H, BER o2
BEEREES B o
18 18 —
N=600 2T
pam BERR
HESRESRESEATEESRG. SAEXERENBIRE
HERRESHR
BiERREE = RASERER U fEREFIE
FRESEERBETEDESEROEE, TRFE—ENE HETEFEEREQNILG, SXFEFNERFEER ESEehmRRARSBRSR, FRRETMENRE
BN E Rl




STEPPIN EX& &

f’ A
CHAPTER 03 j}

$i§%§ﬁtﬂ B[RS RERZR

BT 600130 E R EIE S




3.1 GEQGRAPHIC DISTRIBUTION
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3.2 POLICY AWARENESS & APPLICATION BEHAVIOR
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3.3 CORE MOTIVATIONS
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Z.4 PROGRAM PREFEREMCES (PART 1)
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3.4 PROGRAM PREFERENCES (PART 2)
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3.5 EDUCATIONAL BACKGROUND (PART 1)
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3.5 EDUCATIONAL BACKGROUND (PART 2)
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5.6 ACADEMIC & PRACTICAL ACHIEVEMENTS
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3.7 EMPLOYER ATTRIBUTES & RESOURCES (PART 1)
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3.7 EMPLOYER ATTRIBUTES & RESOURCES (PART 2)
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5.8 COMPREHENSIVE PROFILE INSIGHTS
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4.1 DOCTOR OF PUBLIC HEALTH (DrPH)
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4.2 ENGINEERING DOCTORATE - BIOMEDICAL
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4.3 DOCTOR OF MEDICINE (MD)
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4.4 HEALTH ECONOMICS
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4.5 NUTRITION & HEALTH SCIENCES
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4.6 GERONTOLOGY
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4./ EMERGING DIRECTIONS
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2.1 RECOMMENDATIONS FOR INSTITUTIONS
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