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Dissimilarity index is calculated using a 12-month moving average of employment data
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The Al Feedback Loop: A Non-Cyclical Disruption
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14 Erik Brynjolfsson, The Turing Trap: The Promise & Peril of Human-Like Artificial Intelligence. Daedalus 2022; 151 (2): 272-287.
15 Citrini, & Shah, A. (2026, February 22). THE 2028 GLOBAL INTELLIGENCE CRISIS: A Thought Exercise in Financial History, from
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16 Stanford HAI (2026). Al Index Report 2026. April 2026.

T8 55 b Dl 152 de Je R 7 B 5 A B 2%k www.ykzq.com 12/17



> St

E&9: FEEXEERF, PEARN Al KEERENERRYER

Trust in Al and intentional use at work, 2025
Source: University of Melbourne and KPMG International, 2025 | Chart: 2026 Al Index report
100%

FWRE Rt

90% : @ @India
| United Arab Emirates @ o | ey raia.{Nigeria

80% - Brazil Egypt
CostaRica® L4 @ South Africa

—~ 70% . Turke
@ | Mexic
€ Australia _ Colombia ® : %wigze&rway
2 60% St Romania CHilg®Argentina .
2 OUtINROTe2 \ polaftd @ Global Singapore
& Lithuania® Latviaqltal\. ! > sToanruka
7. ERRGEE SHPE RSN i - e e IR TR 1 R S s | S
< 50% - _Austria of |- ®@Spain
° leanc}’ Irelan: "‘ga\ ®lsrael
® Japan® Sweden® ance @ Bglgium United Kingdom
o 40% New Zealan% anada'
2 2 etherlands : ngary
; Coach Republic'smvak Repubhf: Germany Greece

30%

20%

10%

0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Al trust (% of respondents)

BRI AT, BIF Uo7 e

B, FERWEAMNRE, Al #—PREEEMRIAND. 2026 Jm@mREdl4

FiiHE 1270 73N BEI5 S8, HA S Cihes

0L 75 K 5 B ALVEECAS 2 R 1)

TSN BE 0 B Sim K ELER R L <, 0% ST B4R 32 AL Pl BOR . AT Ar e 5

A RSB KIE T G, BHFEL “AD7 AR EUUR H .
BIR10: HHEEREWABKER, FERWEIESREY

(77 A)
1,400

— P ESRELE AK

1,200
1,000
800
600
400

200

0 1 1

0 o
FOES
NN

AR Wind, BIFIEFEDITSE

B=, NOZRACEEEIR, BR Al MAMRKMZIE, i aeR 2Rt
LB FBRMBAL AL ELEEERTEE AN DB RACEE fim, ZHEANDZ. BRLE

VOXRE (2025), HERE ST RO A 2 A FE S0 N R R PR .

T8 55 b TRl 3 A e R 0 7 A S

THA www.ykzq.com

13/17



é?%%qﬂﬁi

4 YUEKRAI SECURITIES

JERE, ZReAN DA S AT e R Sk itk AL S B ERE IR ER,  LARDY 5550
JiEs; AR5 — 7T, BRI REPR VY 2 7 SRR 6], I ELA0 AR 55 Lk oLk 1 i
REJJ, HETSE AT REINIR AL AN S BN 57 3l 0 B A

BIR11: FEAOZRUERRIR. EEER

(%) 65% B VAEATLE
20

18
16
14 r
12 F

10: /

—+H —%H — &R

o N B~ O 0
T

Q IV X b I O O O D O IV X O O O A A
NI PPN NN JNNNNN QY
SENEEUEUIE S SN RN

BRI Wind . BEIFUFEFH I

—. BUREIL

— R RREF R R, B SRR R M AR . AT A
PRI SR G 7 5, B E AL N VS R B, KA S T T R E .
PRI & LV TEE AR R G A AL P 6 s2hafd H EdE, &8 W21,
ntE W RFET 25 AL f= 582 BAL AN L 8l LA A 22-25 % FAE AR s i & 481k,
PSRRI EE R Sl KU TR AT N o IRAL I IFE IR AR R, BEKMIRAHEE . FHEK
W, BRI, % FIEIRR AL QIERR, HO RN SR S R et i 0 92 b P
5.

ZRAS O EITRIEENBF IR, SRS A, FIR R [
AR, HI IR o B R b AL B AR, SEUEENE SR 1
EE0IM 2 SCHASE s B AU A, DTSRI A b I, ARSEHEE AT 4B I 25,
HAEbRE S T THEE T I FSRECK I IRE . 5 RIS, it ML aS H B R] D 5
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